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 Rensselaer at Hartford 

 

The Student Sexual Misconduct Policy of Rensselaer was revised in August 2016, and the Human 
Resources Policies for Sex/Gender Discrimination and Sexual Harassment were revised in March 2016.  
The policy revisions reflect best practices, community feedback, and changes in Federal and State laws. 
These policies detail the procedures that students and employees of the Institute who report or disclose 
being the victim of sexual misconduct (i.e., sexual assault, stalking, or intimate partner violence) or sexual 
harassment, may follow after such an incident. These policies also provide University members with 
information regarding whom they may report or disclose an incident to, as well as support and advocacy 
service information. These Policies also delineate the options a reporting party, or individual who submits 
a report of an allegation of sexual misconduct or sexual harassment, may take regarding a criminal 
complaint, institutional complaint, or confidential report. In addition, the Policies provide information 
regarding informal remedies, interim measures and accommodations available to community members. 

6. Sexual Misconduct Education and Awareness Programs 
Type of Programs Number 
Presentations to Employees and Students 0 
Orientation Programs 0 
Speakers 1 
Professional Faculty and Staff Trainings 1 
Passive Programs 1 (Inside Rensselaer Article) 
E-learning for Faculty and Staff 1 
Workshops 0 
Film Screenings 0 

Types of Misconduct prevention and awareness campaigns held by Rensselaer at Hartford include 
website rollout, community outreach, and passive programs. 

7. Number of Sexual Misconduct Incidents Reported 
Type Total Number Students Non-Students 
Sexual Assault 0 0 0 
Stalking 0 0 0 
Intimate Partner Violence 0 0 0 

8. Number of Sexual Misconduct Incidents Reported Anonymously 
Type Total Number Students Non-Students 
Sexual Assault 0 0 0 
Stalking 0 0 0 
Intimate Partner Violence 0 0 0 

9A. Number of Sexual Misconduct Disciplinary Cases 
Type Disciplinary Cases 
Sexual Assault 0 
Stalking 0 
Intimate Partner Violence 0 

9B. Final Outcome of Sexual Misconduct Disciplinary Cases 

Type Policy 
Violation 

No Policy 
Violation 

Disciplinary 
Probation Suspension Expulsion Other 

Sexual Assault 0 0 0 0 0 0 
Stalking 0 0 0 0 0 0 
Intimate Partner 
Violence 0 0 0 0 0 0 

 


