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Institution Narrative 

Norwalk Community College (NCC) is the educational center of the community, providing 

opportunities for intellectual inquiry, open dialogue, multicultural awareness and lifelong 

learning. NCC strives not only to create a learning community, but a safe community dependent 

upon trust and respect for its constituent. In furtherance of these objectives, NCC is committed 

to policies, programs and services that work to identify and prevent acts of sexual violence. NCC 

will not tolerate sexual misconduct against students, staff, faculty or visitors, whether it comes 

in the form of intimate partner violence, sexual assault or stalking. 

This report contains statistics, data and programming materials which reflect the manner in 

which NCC continues to work to educate members of the NCC community on the impact of sexual 

violence, and the support services we provide to survivors of sexual violence. While NCC did not 

receive disclosure or reports of sexual violence during the reporting period, NCC had in place 

procedures that would ensure the efficient and timely resolution of such disclosure/reports. This 

report provided NCC with a valuable opportunity to increase transparency, evaluate current 

services, but also an opportunity to ensure a continuous dialogue about the variety of ways 

sexual violence may impact us all. 
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SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA 

CSCU INSTITUTION: Norwalk Community College 

REPORTING OFFICE/DEPARTMENT: Office of Diversity and Equity Programs 

INSTITUTION CONTACT: Cheryl DeVonish 203-857-7016 CDeVonish@norwalk.edu 

YEAR: 2016 

I. SEXUAL VIOLENCE* PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS: 

Program Category 
Number of Programs: 

Prevention: Awareness: Risk Reduction: 

Sexual Assault 9 9 9 

Stalking 8 8 8 

Intimate Partner Violence 9 9 9 

Program Types: 
(List and Describe Each Program Type) 

1. In January 2015, the Domestic Violence Crisis Center (DVCC), as well as The Center for Sexual 
Assault Crisis Counseling and Education (The Agency), were contracted to provide training on 
domestic violence and stalking in accordance with Public Act 14-11. They provided trauma-
informed services to students and employee victims of domestic violence and stalking, and aimed 
to improve the overall response to domestic violence and stalking at the College. 

2. On January 13, 2015, Interim Dean Carol Smith-Harker attended a training entitled "Preventing and 
Responding to Intimidate Partner Violence on Campus" and received a certificate of attendance. 

3. During the spring semester Convocation on January 20, 2015, guest speaker Setta Mushegian, 
M.S.W., Director of Counseling and Advocacy for the Center for Sexual Assault Crisis Counseling and 
Education in Stamford, CT, presented a program entitled "Responding to Victims of Sexual 
Violence''. The training program educated faculty and staff about Federal Title IX legislation, as it 
relates to victims of sexual harassment or violence. Mushegian advised faculty and staff on how to 
respond to student disclosure about abuse or violence, and also cited confidential resources 
available for students on campus and through the Center for Sexual Assault. 

4. On March 19, 2015, the Director of Human Resources sent out a notice informing Staff & Faculty of 
a mandatory E-Training titled "Haven-Understanding Sexual Assault" that was required to be 
completed by May 1, 2015. 

5. During the Annual Health & Wellness Fair held on March 25, 2015, more than 20 booths were 
staffed by representatives from area hospitals, agencies, clinics, individual practices and related 
NCC student club and organizations, including The Center for Sexual Assault Crisis Counseling and 
Education. Information on a wide variety of health and wellness matters were available, as well as 
several different health screenings and demonstrations. 
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6. On April 16, 2015, as part of Sexual Assault Awareness month, NCC hosted an information table 
manned by the Stamford-based center for Sexual Assault. They were available on both the East and 
West campuses. They provided resources and information on how to support a survivor. 

7. On April 20, 2015, the NCC Veterinary Technology program presented a program on animal abuse 
and its connection to domestic violence. Dr. Lorna Grande DVM, Coordinator of "Haven, the 
Human/Animal Violence Education Network", and Kelly Kemp, JD, Assistant Professor of Criminal 
Justice at Berkshire Community College were guest speakers. 

8. The Campus Response Team sponsored training for members of the Crisis Response Team on 
Domestic Violence. The training was also open to members of the NCC community as well as 
community partners. Trainings were held on October 27 and November 6, 2015. The presenter 
was Susan Delaney, Director of Medical Advocacy and Training at the Domestic Violence Crisis 
Center (DVCC). Susan has over 25 years' experience in the area of domestic violence and will speak 
to us about the domestic violence cycle, dynamics and prevalence of domestic violence, and laws 
relating to domestic violence. Ms. Delaney also provided handouts that will be useful to us crisis 
responders. In total, 35 individuals attended the workshop. 

9. During the summer of 2015, the Office of Diversity & Equity Programs, run by Cheryl Devonish, 
conducted a mandatory 2-hour sexual harassment training-140 total Staff and Faculty members 
attended the training sessions. 

II. SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS: 

Campaign Category 
Number of Campaigns: 

Prevention: Awareness: 

Sexual Assault 0 0 

Stalking 0 0 

Intimate Partner Violence 0 0 

Campaign Types: 
(Ust and Describe Each Campaign Type) 

Ill. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE: 

Incident Category Number of Incidents Reported: Number of Incidents Disclosed: 

Sexual Assault 1 1 
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Stalking 0 0 

Intimate Partner Violence 0 0 

IV.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Final Outcome: 

Case 
Total Sanctions/ 

Category 
Number 

Probation: 
Persona Non Sexual 

of Cases: 
Warning: Suspension: Expulsion: 

Grata (PNG): Violence 
Other: 

Remediation: 
Sexual 0 0 0 0 0 0 0 0 
Assault 
Stalking 0 0 0 0 0 0 0 0 
Intimate 0 0 0 0 0 0 0 0 
Partner 
Violence 

IV.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Appeal 
Total Outcome of Appeal Decision: 

Category 
Number Upheld: Overturned: 
of Cases: 

Sexual Assault 0 0 0 

Stalking 0 0 0 

Intimate 0 0 0 
Partner 
Violence 

V.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 
(EMPLOYEES): 

Total Final Outcome: 
Case 

Number Education/ Category 
of Cases: 

Reprimand: 
Training: 

Administrative Leave: Termination: Other: 

Sexual 0 0 0 0 0 0 
Assault 
Stalking 0 0 0 0 0 0 
Intimate 0 0 0 0 0 0 
Partner 
Violence 

Rev. 712016 
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V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(EMPLOYEES): 

Appeal Outcome of Appeal Decision: 

Category Upheld: Overturned: 

Sexual Assault 0 0 

Stalking 0 0 

Intimate Partner Violence 0 0 

VI. TOTAL ANONYMOUS OR CONFIDENTIAL SEXUAL VIOLENCE 
REPORTS OR DISCLOSURES TO THE INSTITUTION: 

Number of Reports: Number of Disclosures: 
Category 

Anonymous: Confidential: Anonymous: Confidential: 

Sexual Assault 0 1 0 1 

Stalking 0 0 0 0 

Intimate Partner Violence 0 0 0 0 

*"Sexual Violence" was used aggregately to encompass sexual assault, stalking, and intimate 
partner violence, as defined by C.G.S. The full text of each of the above reportables is as follows: 

I. A copy of its most recent policies regarding sexual assault, stalking and intimate partner 
violence; 

II. A copy of its most recent concise written notification of the rights and options of a student 
or employee who reports or discloses an alleged violation of its sexual assault, stalking 
and intimate partner violence policy or policies; 

III. The number and type of sexual assault, stalking and intimate partner violence prevention, 
awareness and risk reduction programs at the institution; 

IV. The type of sexual assault, stalking and intimate partner violence prevention and 
awareness campaigns held by the institution; 

V. The number of incidences of sexual assault, stalking and intimate partner violence 
reported or disclosed to such institution; 

VI. The number of confidential or anonymous reports or disclosures to the institution of 
sexual assault, stalking and intimate partner violence; 

VIL The number of disciplinary cases at the institution related to sexual assault, stalking and 
intimate partner violence; and 
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VIII. The final outcome of all disciplinary cases at the institution related to sexual assault, 
stalking and intimate partner violence, including, but not limited to, the outcome of any 
appeals of such final outcome, to the extent reporting on such outcomes does not conflict 
with federal law. 

STATUTORY REFERENCES AND DEFINITIONS 

SEXUAL ASSAULT 

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of 
sexual assault in the first degree when such person (1) compels another person to engage in 
sexual intercourse by the use of force against such other person or a third person, or by the threat 
of use of force against such other person or against a third person which reasonably causes such 
person to fear physical injury to such person or a third person, or (2) engages in sexual 
intercourse with another person and such other person is under thirteen years of age and the actor 
is more than two years older than such person, or (3) commits sexual assault in the second degree 
as provided in section 53a-7 l and in the commission of such offense is aided by two or more 
other persons actually present, or ( 4) engages in sexual intercourse with another person and such 
other person is mentally incapacitated to the extent that such other person is unable to consent to 
such sexual intercourse. 

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree 
is a class B felony for which two years of the sentence imposed may not be suspended or reduced 
by the court or, if the victim of the offense is under ten years of age, for which ten years of the 
sentence imposed may not be suspended or reduced by the court. 
(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision 
(1) of subsection (a) of this section and the victim of the offense is under sixteen years of age or 
the offense is a violation of subdivision (2) of subsection (a) of this section. Any person found 
guilty under said subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten 
years of the sentence imposed may not be suspended or reduced by the court if the victim is 
under ten years of age or of which five years of the sentence imposed may not be suspended or 
reduced by the court if the victim is under sixteen years of age. 
(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at 
least ten years, a portion of which may be suspended, except as provided in subdivisions (1) and 
(2) of this subsection, or a term of imprisonment and a period of special parole pursuant to 
subsection (b) of section 53a-28 which together constitute a sentence of at least ten years. 
Notwithstanding the provisions of subsection (a) of section 53a-29 and except as otherwise 
provided in this subsection, a court may suspend a portion of a sentence imposed under this 
subsection and impose a period of supervised probation pursuant to subsection (f) of section 53a-
29. 

Sec. 53a-71. Sexual assault in the second degree: Class C or Bfelony. (a) A person is guilty of 
sexual assault in the second degree when such person engages in sexual intercourse with another 
person and: (1) Such other person is thirteen years of age or older but under sixteen years of age 
and the actor is more than three years older than such other person; or (2) such other person is 
impaired because of mental disability or disease to the extent that such other person is unable to 
consent to such sexual intercourse; or (3) such other person is physically helpless; or (4) such 
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other person is less than eighteen years old and the actor is such person's guardian or otherwise 
responsible for the general supervision of such person's welfare; or (5) such other person is in 
custody of law or detained in a hospital or other institution and the actor has supervisory or 
disciplinary authority over such other person; or (6) the actor is a psychotherapist and such other 
person is (A) a patient of the actor and the sexual intercourse occurs during the psychotherapy 
session, (B) a patient or former patient of the actor and such patient or former patient is 
emotionally dependent upon the actor, or (C) a patient or former patient of the actor and the 
sexual intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the 
sexual intercourse by means of false representation that the sexual intercourse is for a bona fide 
medical purpose by a health care professional; or (8) the actor is a school employee and such 
other person is a student enrolled in a school in which the actor works or a school under the 
jurisdiction of the local or regional board of education which employs the actor; or (9) the actor 
is a coach in an athletic activity or a person who provides intensive, ongoing instruction and such 
other person is a recipient of coaching or instruction from the actor and (A) is a secondary school 
student and receives such coaching or instruction in a secondary school setting, or (B) is under 
eighteen years of age; or (10) the actor is twenty years of age or older and stands in a position of 
power, authority or supervision over such other person by virtue of the actor's professional, legal, 
occupational or volunteer status and such other person's participation in a program or activity, 
and such other person is under eighteen years of age; or (11) such other person is placed or 
receiving services under the direction of the Commissioner of Developmental Services in any 
public or private facility or program and the actor has supervisory or disciplinary authority over 
such other person. 

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under 
sixteen years of age, a class B felony, and any person found guilty under this section shall be 
sentenced to a term of imprisonment of which nine months of the sentence imposed may not be 
suspended or reduced by the court. 

Sec. 53a-72a. Sexual assault in the third degree: Class Dor C felony. (a) A person is guilty of 
sexual assault in the third degree when such person (1) compels another person to submit to 
sexual contact (A) by the use of force against such other person or a third person, or (B) by the 
threat of use of force against such other person or against a third person, which reasonably 
causes such other person to fear physical injury to himself or herself or a third person, or (2) 
engages in sexual intercourse with another person whom the actor knows to be related to him or 
her within any of the degrees of kindred specified in section 46b-21. 

(b) Sexual assault in the third degree is a class D felony or, ifthe victim of the offense is under 
sixteen years of age, a class C felony. 

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE 

Sec. 10a-55m. (a) (1) "Affirmative Consent " means an active, clear and voluntary agreement by 
a person to engage in sexual activity with another person. 

Sec. 10a-55m. (a) (5) "Intimate partner violence " means any physical or sexual harm against an 
individual by a current or former spouse of or person in a dating relationship with such 

Page 7of10 



individual that results from any action by such spouse or such person that may be classified as a 
sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, 
stalking under section 53a-181c, 53a-181d or 53a-l 8 le, or family violence as designated under 
section 46b-38h. 
Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the 
purposes of this section: 

(l)"Sexual intercourse" means vaginal intercourse, anal intercourse, fellatio or cunnilingus 
between persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal 
intercourse, anal intercourse or fellatio and does not require emission of semen. Penetration may 
be committed by an object manipulated by the actor into the genital or anal opening of the 
victim's body; and 
(2) "Use of force" means: (A) Use of a dangerous instrument; or (B) use of actual physical force 
or violence or superior physical strength against the victim. 

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual 
intercourse by the use of force against such other spouse or cohabitor, or by the threat of the use 
of force against such other spouse or cohabitor which reasonably causes such other spouse or 
cohabitor to fear physical injury. 

(c) Any person who violates any provision of this section shall be guilty of a class B felony for 
which two years of the sentence imposed may not be suspended or reduced by the court. 

STALKING 

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in 
the first degree when such person commits stalking in the second degree as provided in section 
53a-181d and (1) such person has previously been convicted ofa violation of section 53a-181d, 
or (2) such conduct violates a court order in effect at the time of the offense, or (3) the other 
person is under sixteen years of age. 

(b) Stalking in the first degree is a class D felony. 

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this 
section, "course of conduct" means two or more acts, including, but not limited to, acts in which 
a person directly, indirectly or through a third party, by any action, method, device or means, (1) 
follows, lies in wait for, monitors, observes, surveils, threatens, harasses, communicates with or 
sends unwanted gifts to, a person, or (2) interferes with a person's property. 

(b) A person is guilty of stalking in the second degree when: 
(l)Such person knowingly engages in a course of conduct directed at a specific person that 
would cause a reasonable person to fear for such person's physical safety or the physical safety of 
a third person; or 
(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct 
directed at a specific person that would cause a reasonable person to fear that such person's 
employment, business or career is threatened, where (A) such conduct consists of the actor 
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telephoning to, appearing at or initiating communication or contact at such other person's place 
of employment or business, provided the actor was previously and clearly informed to cease such 
conduct, and (B) such conduct does not consist of constitutionally protected activity. 

(c) Stalking in the second degree is a class A misdemeanor. 

Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of 
stalking in the third degree when he recklessly causes another person to reasonably fear for his 
physical safety by wilfully and repeatedly following or lying in wait for such other person. 
(b) Stalking in the third degree is a class B misdemeanor. 

PROGRAMMING: 

Sec. 10a-55m. (a) (2) "Awareness programming" means institutional action designed to inform 
the campus community of the affirmative consent standard used pursuant to subdivision (1) of 
subsection (b) of this section, and communicate the prevalence of sexual assaults, stalking and 
intimate partner violence, including the nature and number of cases of sexual assault, stalking 
and intimate partner violence reported at or disclosed to each institution of higher education in 
the preceding three calendar years, including, but not limited to, poster and flyer campaigns, 
electronic communications, films, guest speakers, symposia, conferences, seminars or panel 
discussions; 

Sec. 10a-55m. (a) (6) "Primary prevention programming" means institutional action and 
strategies intended to prevent sexual assault, stalking and intimate partner violence before it 
occurs by means of changing social norms and other approaches, including, but not limited to, 
poster and flyer campaigns, electronic communications, films, guest speakers, symposia, 
conferences, seminars or panel discussions; 

"Risk Reduction" 

"Risk Reduction " is not statutorily defined. However, the Federal regulations for the Violence 
Against Women Act amendments to the Clery Act (VAWA), provides the following definition: 

• Risk reduction means options designed to decrease perpetration and bystander inaction, 
and to increase empowerment for victims in order to promote safety and to help 
individuals and communities address conditions that facilitate violence. 

While VAWA' s definition is criticized as implying that victims can prevent sexual violence by 
participating in risk reduction programs, it is still helpful in categorizing institution' s sexual 
violence programs and initiatives for reporting purposes. Examples of risk reduction programs 
related to sexual violence include, but are not limited to: blue safety lights on campus, self
defense classes, safety tips, bystander intervention techniques, the buddy system, rape whistles, 
and related educational programing. 

CONCERNING "REPORTS" vs "DISCLOSURES" IN PART IV OF THE 
AFOREMENTIONED: 
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A disclosure is a communication of an incident of sexual violence not accompanied with a 
request for an investigation or adjudication, although there may be a request for accommodations 

All inquiries concerning this handbook may be directed to Gregory F. Daniels, Assistant 
Counsel, Connecticut State Colleges and Universities, at 

860-723-0018 or DanielsG@ct.edu. 

and referral to services. 

A report is a disclosure accompanied by an immediate request for an investigation and 
adjudication. 
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POLICIES 
REGARDING SEXUAL 

ASSAULT, STALKING, 

AND INTIMATE 
................ ................. ... . .... "" ........... ..... ...... ..... ..... . .. .. ..... . ... .. . . . . , ...... ' ................... , .......... ..... .. " ... . " 

PARTNER VIOLENCE 



Board of Regents for Higher Education 
Connecticut State Colleges and Universities 

Policy Regarding 
Sexual Misconduct Reporting, Support Services and Processes Policy 

Statement of Policy 
The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges 
and Universities (CSCU) is committed to insuring that each member of every BOR governed college 
and university community has the opportunity to participate fully in the process of education and 
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from 
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each 
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct 
and intimate partner violence. 

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual 
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective 
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or 
disciplinary remedies, or both. The only way that action can be taken against anyone who violates 
another in such a manner is through reporting. Each and every BOR governed college and university 
shall provide those who report sexual misconduct with many supportive options, including referral to 
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general 
information regarding sexual misconduct. Each and every BOR governed college and university will 
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and 
allowed by law. All BOR and CSCU employees, victim support persons and community victim 
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts 
takes place. Other than confidential resources as defined above, in addition to employees who qualify 
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are 
required to immediately communicate to the institution's designated recipient any disclosure or report 
of sexual misconduct received from a student as well as communicate any disclosure or report of 
sexual misconduct the employee received from another employee when misconduct is related to the 
business of the institution. 

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative 
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with 
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in 
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its 
governed colleges and universities are committed to providing an environment free of personal 
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged 
pursuant to BOR policy. 

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and 
Universities to implement the Policy stated above pursuant to the following provisions: 



Sexual Misconduct Reporting 
Support Services and Processes Policy 

Terms, Usage and Standards 
Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired 
sexual involvement. Consent is a mutually affirmative, conscious decision - indicated clearly by 
words or actions - to engage in mutually accepted sexual contact. Consent may be revoked at any 
time during the sexual activity by any person engaged in the activity . 

Affirmative consent may never be assumed because there is no physical resistance or other negative 
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively 
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility 
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual 
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual 
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or 
employee responding to the alleged violation believed that the student reporting or disclosing the 
alleged violation consented to the activity (i) because the responding student or employee was 
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee 
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student 
or employee knew or should have known that the student or employee reporting or disclosing the 
alleged violation was unable to consent because the student or employee was unconscious, asleep, 
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of 
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between 
the persons involved in the alleged violation shall not be determinative of a finding of affirmative 
consent. 

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct 
accompanied by a request for an investigation or adjudication by the institution. 

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not 
accompanied by a request for an investigation or adjudication by the institution. 

Sexual misconduct includes engaging in any of the following behaviors: 

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual 
favors, or any conduct of a sexual nature when submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual's education or employment; 
submission to or rejection of such conduct by an individual is used as a basis for academic or 
employment decisions affecting the individual; or such conduct has the purpose or effect of 
substantially interfering with an individual's academic or work performance or creating an 
intimidating, hostile or offensive educational or employment environment. Examples of conduct 
which may constitute sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to describe an individual 
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Sexual Misconduct Reporting 
Support Services and Processes Policy 

• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 

contingent upon toleration of or acquiescence in sexual advances. 

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or 
educational action because he or she made a complaint under this policy or assisted or participated in 
any manner in an investigation. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another person 
without the consent (as defined herein) of the other person or when that person is not capable 
of giving such consenh 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-7 l, 53a-72a, 53a-72b 
and 53a-73a of the Connecticut General Statutes. 

( c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of 
another for anyone's advantage or benefit other than the person being exploited, and that behavior 
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of 
behavior that could rise to the level of sexual exploitation include: 

• Prostituting another person; 
• Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 
• Non-consensual distribution of photos, other images, or information of an individual's 

sexual activity, intimate body parts, or nakedness, with the intent to or having the effect 
of embarrassing an individual who is the subject of such images or information; 

• Going beyond the bounds of consent (for example, an individual who allows friends to 
hide in the closet to watch him or her having consensual sex); 
Engaging in non-consensual voyeurism; 
Knowingly transmitting an STI, such as HIV to another without disclosing your STI 
status; 

• Exposing one's genitals in non-consensual circumstances, or inducing another to 
expose his or her genitals; or 

• Possessing, distributing, viewing or forcing others to view illegal pornography. 

Sexual exploitation is further defined as a crime in Connecticut State Law. 

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against 
an individual by a current or former spouse of or person in a dating or cohabitating relationship 
with such individual that results from any action by such spouse or such person that may be 
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b 
or 53a-73a of the general statutes, stalking under section 53a- I 81 c, 53a- l 81 d or 53a-181 e of the 
general statutes, or domestic or family violence as designated under section 46b-3 8h of the 
general statutes. This includes any physical or sexual harm against an individual by a current or 
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Sexual Misconduct Reporting 
Support Services and Processes Policy 

former spouse or by a partner in a dating relationship that results from (1) sexual assault (2) 
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual 
harassment (5) sexual exploitation, as such terms are defined in this policy. 

Offenses that are designated as "domestic violence" are against family or household members or 
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and 
violations of protective or restraining orders issued by a Court . Intimate partner violence may 
also include physical abuse, threat of abuse, and emotional abuse. 

• Physical abuse includes, but is not limited to, slapping, pulling hair or punching. 
• Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon 

on another (whether victim or acquaintance, friend or family member of the victim) or 
other forms of verbal threat. 

• Emotional abuse includes but is not limited to, damage to one's property, driving 
recklessly to scare someone, name calling, threatening to hurt one's family members or 
pets and humiliating another person. 

• Cohabitation occurs when two individuals dwell together in the same place as if married. 
• The determination of whether a "dating relationship" existed is to be based upon the 

following factors: the reporting victim's statement as to whether such a relationship 
existed, the length of the relationship, the type of the relationship and the frequency of 
the interaction between the persons reported to be involved in the relationship. 

(e) Stalking, which is defined as repeatedly contacting another person when contacting person 
knows or should know that the contact is unwanted by the other person; and the contact causes 
the other person reasonable apprehension of imminent physical harm or the contacting 
person knows or should know that the contact causes substantial impairment of the other 
person's ability to perform the activities of daily life . 

As used in this definition, the term "contacting" includes, but is not limited to, communicating 
with (including internet communication via e-mail, instant message, on- line community or any 
other internet communication) or remaining in the physical presence of the other person. 

Confidentiality 
When a BOR governed college or university receives a report of sexual misconduct all reasonable 
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim 
while promptly investigating and responding to the report. While the institution will strive to maintain 
the confidentiality of personally identifiable student information reported, which information is 
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution 
also must fulfill its duty to protect the campus community. 

Confidential resources are defined as follows : For the Universities, entities with statutory privilege, 
which include campus based counseling center, health center and pastoral counseling staff members 
whose official responsibilities include providing mental health counseling to members of the 
University community as well as off campus counseling and psychological services, health services 
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic 
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Violence Center. For the Colleges, confidential resources are limited to entities with statutory 
privilege, such as off campus counseling and psychological services, health services providers, 
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence 
Center. The personnel of these centers and agencies are bound by state statutes and professional 
ethics from disclosing information about reports without written releases. 

Information provided to a confidential resource by a victim of a sexual misconduct or the person 
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other 
person without consent, except under very limited circumstances, such as an imminent threat of 
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain 
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential 
resource. Each BOR governed college and university will provide a list of such confidential 
resources in the College or University's geographic region to victims of sexual misconduct as well 
as publish these resources on-line and in various publications. 

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim 
and/or other members of the campus community, the institution will seek to act in a manner so as not 
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent 
reasonably possible. 

Mandated Reporting by College and University Employees 
Other than confidential resources as defined above, in addition to employees who qualify as Campus 
Security Authorities under the Jeanne Clery Act, all employees are required to immediately 
communicate to the institution's designated recipient (e.g., Title IX Coordinator) any disclosure or 
report of sexual misconduct received from a student regardless of the age of the reported victim. All 
employees are also required to communicate to the institution's designated recipient (e.g., Title IX 
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts 
employment with the institution or is otherwise related to the business of the institution. 

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to 
supportively, compassionately and professionally offer academic and other accommodations and to 
provide a referral for support and other services. 

Further, in accordance with Connecticut State law, with the exception of student employees, any paid 
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary 
course of their employment, has a reasonable cause to suspect or believe that a person under the age 
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non
accidental injury is required by law and Board policy to report the incident within twelve hours to their 
immediate supervisor and to the Department of Children and Families. 

Rights of Parties 
Those who report any type of sexual misconduct to any BOR governed college or university employee 
will be informed in a timely manner of all their rights and options, including the necessary steps and 
potential outcomes of each option. When choosing a reporting resource the following information 
should be considered: 
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• All reports of sexual misconduct will be treated seriously and with dignity by the institution. 
• Referrals to off-campus counseling and medical services that are available immediately and 

confidential, whether or not those who report feel ready to make any decisions about reporting 
to police, a college or university employee or the campus's Title IX Coordinator. 

• Those who have been the victim of sexual misconduct have the right to take both criminal and 
civil legal action against the individual allegedly responsible. 

• Those who seek confidentiality may contact a clergy member(s), a University counseling 
center psychologist, a University health center care provider, the Sexual Assault Crisis Center 
of Connecticut and/or the Connecticut Coalition Against Domestic Violence - all of whom are 
bound by state statutes and professional ethics to maintain confidentiality without written 
releases. 

Right to Notify Law Enforcement & Seek Protective and Other Orders 
Those who report being subjected to sexual misconduct shall be provided written information about 
her/hi s right to : 

(I ) notify law enforcement and receive assistance from campus authorities in making the 
notification; and, 

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an 
existing order. Such orders include: 

Y standing criminal protective orders; 
Y protective orders issued in cases of stalking, harassment, sexual assault, or risk of 

injury to or impairing the morals of a child; 
Y temporary restraining orders or protective orders prohibiting the harassment of a 

witness; 
Y family violence protective orders. 

Options for Changing Academic, Housing, Transportation and Working Arrangements 
The colleges and universities will provide assistance to those involved in a report of sexual 
misconduct, including but not limited to, reasonably available options for changing academic, campus 
transportation, housing or working situations as well as honoring lawful protective or temporary 
restraining orders. Each and every BOR governed college and university shall create and provide 
information specific to its campus detailing the procedures to follow after the commission of such 
violence, including people or agencies to contact for reporting purposes or to request assistance, and 
information on the importance of preserving physical evidence. 

Support Services Contact Information 
It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives 
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX 
Coordinator or other employee shall immediately provide the student, faculty or staff member with 
contact information for and, if requested, professional assistance in accessing and using any 
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All 
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide 
such information on-line. 

Employee Conduct Procedures 
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with 
the procedures applicable to the employee's classification of employment. 

Student Conduct Procedures 
The Student Code of Conduct provides the procedures for the investigation, definitions of terms, 
and resolution of complaints regarding student conduct, including those involving sexual misconduct, 
as defined herein. 

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of 
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal 
adjudication) for reported victims and accused students. 

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or 
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an 
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the 
evidence (more likely than not) standard in making a determination concerning the alleged sexual 
misconduct. 

Both the reported victim of sexual misconduct and the accused student are entitled to be 
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an 
advisor or support person of their choice, provided the involvement of such advisor or support 
person does not result in the postponement or delay of such meeting as scheduled and provided such 
an advisor or support person may not directly address the Hearing Body, question witnesses or 
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual 
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his 
behalf during any disciplinary proceeding. 

Both the reported victim and accused student are entitled to be provided at the same time written 
notice of the results of any disciplinary proceeding, normally within one ( 1) business day after the 
conclusion of such proceeding, which notice shall include the following: the name of the accused 
student, the violation committed, if any, and any sanction imposed upon the accused student. 
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of 
the violation(s). The reported victim shall have the same right to request a review of the decision of 
any disciplinary proceeding in the same manner and on the same basis as shall the accused student; 
however, in such cases, if a review by any reported victim is granted, among the other actions that 
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim 
and the accused student are entitled to be simultaneously provided written notice of any change in 
the results of any disciplinary proceeding prior to the time when the results become final as well as 
to be notified when such results become final. 
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In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student 
and the reported victim have the right to keep their identities confidential. 

Dissemination of this Policy 
Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain 
this policy at all times in an easily accessible manner on each institution's website. This policy shall 
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and 
security personnel, and other campus personnel. Further, this policy shall be presented at student 
orientation and at student awareness and prevention trainings, and made broadly available at each 
campus. The policy shall be expanded upon by each institution to provide resources and contact 
information specific to their institution and geographic area as set forth above. 
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I. STUDENT CODE OF CONDUCT 

PREAMBLE 
Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development 
of students, and the general well-being of society. In line with this purpose, the Board of 
Regents for Higher Education ("BOR") in conjunction with the Connecticut State Colleges and 
Universities ("CSCU") has the duty to protect the freedoms of inquiry and expression, and 
furthermore, has the responsibility to encourage all of its members to develop the capacity for 
critical judgment in their sustained and independent search for truth. 

CSCU has certain self-defined institutional values. Principal among these values is respect for 
the safety, dignity, rights, and individuality of each member of the CSCU Community. The 
opportunity to live, study, and work in an institution which values diverse intellectual and cultural 
perspectives and encourages discussion and debate about competing ideas in an atmosphere of 
civility is a basic component of quality higher education. 

All members of CSCU must at all times govern their social and academic interactions with tolerance 
and mutual respect so that the students who pass through a CSCU door are enriched by these 
experiences and are prepared for full and enlightened participation in a multi-cultural society. 
Because of the BOR's and CSCU's commitment to principles of pluralism, mutual respect, and 
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred 
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or 
ethnic background are antithetical to the BOR's and CSCU's fundamental principles and values. It 
is the BOR's and CSCU's responsibility to protect our students' right to learn by establishing an 
environment of civility. 

The disciplinary process is intended to be part of the educational mission of CSCU. Student 
disciplinary proceedings are not criminal proceedings and are not subject to court rules of 
procedure and evidence. 

INTRODUCTION 

This Student Code of Conduct (hereinafter the "Student Code" or "Code") is intended to present a 
clear statement of student rights and responsibilities established by the Board of Regents for Higher 
Education. The BOR has charged the President of the Board of Regents for Higher Education with 
developing procedures to protect those rights and to address the abdication of responsibilities in 
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak 
State College. The Student Code describes the types of acts that are not acceptable in an academic 
community. 

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR 
governed institution and any student. The provisions of this Code are subject to revision at any 
time. 
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PART A: DEFfNITIONS 

The following list of defined terms utilized throughout this Student Code is provided in an effort 
to facilitate a more thorough understanding of the Code. This list is not intended to be a 
complete list of all the terms referenced in the Student Code that might require interpretation or 
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a 
Community College, the Provost at Charter Oak State College or their designee shall make the 
final decision of the interpretation of the definition of any term found in the Student Code. For 
purposes of interpretation and application of the Student Code only, the following terms shall have 
the following meanings : 

1. "Accused Student" means any student accused of violating this Student Code. 

2. "Advisor" means a person who accompanies an Accused Student or an alleged 
victim to a hearing (or a proceeding pertaining to a report of sexual violence) for 
the limited purpose of providing advice and guidance to the student. An advisor 
may not directly address the Hearing Body, question witnesses, or otherwise 
actively participate in the hearing process (or other proceeding pertaining to a report 
of sexual violence). 

3. "Appellate Body" means any person or persons authorized by the University Vice 
President for Student Affairs, Community College Dean of Students, Charter Oak 
State College Provost or their designee to consider an appeal from a determination 
by a Hearing Body that a student has violated the Student Code. 

4. "Calendar Days" means the weekdays (Mondays through Fridays) 
when the University or College is open. 

5. "College" means either collectively or singularly any of the following institutions: 
Asnuntuck Community College, Capital Community College, Gateway Community 
College, Housatonic Community ·College, Manchester Community College, 
Middlesex Community College, Naugatuck Valley Community College , 
Northwestern Connecticut Community College, Norwalk Community College, 
Quinebaug Valley Community College, Three Rivers Community College, Tunxis 
Community College, and Charter Oak State College. 

6. "Complainant(s)" means the person(s) who initiates a complaint by alleging that a 
Student(s) violated the Code. 

7. "CSCU" means either collectively or singularly, any of the following institutions: 
Central Connecticut State University, Eastern Connecticut State University, 
Southern Connecticut State University, Western Connecticut State University; 
Asnuntuck Community College, Capital Community College, Gateway Community 
College, Housatonic Community College, Manchester Community College, 
Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, 
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Quinebaug Valley Community College, Three Rivers Community College, Tunxis 
Community College, and Charter Oak State College. 

8. "CSCU Affiliates" means individuals and/or entities with whom or with which the 
College or University has a contractual relationship. 

9. "CSCU Official" means any person employed by the College or University to 
perform assigned administrative, instructional, or professional responsibilities. 

10. "CSCU Premises" means all land, buildings, facilities, and other property in the 
possession of, or owned, used, and/or controlled by, the University or College, either 
solely or in conjunction with another entity. 

11. "Disciplinary Officer" or "Conduct Administrator" means a University, College 
or CSCU official who is authorized to determine the appropriate resolution of an 
alleged violation of the Code, and/or to impose sanctions or affect other remedies as 
appropriate . Subject to the provisions of this Code, a disciplinary officer or conduct 
administrator is vested with the authority to, among other duties : investigate a 
complaint of an alleged violation of the Code decline to pursue a complaint, refer 
identified disputants to mediation or other appropriate avenues of resolution, 
establish charges against a student, enter into an administrative agreement developed 
with an Accused Student in accordance with Section II-B-3 of this Code, advise a 
Hearing Body, and present the case before the Hearing Body. 

12. "Hearing Body" or "Hearing Panel" means any person or persons authorized by 
the University Vice President for Student Affairs, Community College Dean of 
Students or Charter Oak State College Provost to determine whether a student has 
violated the Code and to impose sanctions as warranted, including a hearing officer 
or hearing board. 

13 . "Institution" means the University or College within CSCU . 

14. "Instructor" means any faculty member, teaching assistant or any other person 
authorized by the University to provide educational services, including, but not 
limited to, teaching, research, and academic advising. 

15 . "Member of the CSCU Community" means any person who is a student, an 
official or any other person who works for CSCU, either directly or indirectly (e .g., 
for a private enterprise doing business on a CSCU campus). 

16. "Policy" means the written regulations, standards, and student conduct 
expectations adopted by the BOR and found in, but not limited to the Student 
Handbook, the Residence Life Handbook, the housing contract, the graduate and 
undergraduate catalogs, and other publicized University and College notices . 

17. "Prohibited Conduct" means the conduct prohibited by this Code, as more particularly 
described in Part 1-D of this Code. 
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18 . "Reporting Party" means any person who alleges that a student has violated this 
Code. 

19. "Student" means either (1) any person admitted, registered, enrolled or attending 
any CSCU course or CSCU conducted program, whether full-time or part- time, and 
whether pursuing undergraduate, graduate or professional studies, or continuing 
education; (2) any person who is not officially enrolled for a particular term but who 
has a continuing relationship with a CSCU; or (3) any person within two calendar 
years after the conclusion of their last registered Community College course unless 
the student has formally withdrawn, graduated or been expelled from the College. 

20. "Student Code" or "Code" means this Student Code of Conduct. 

21. "Student Organization" means an association or group of persons that have 
complied with the formal requirements for University or College recognition. 

22. "Support Person" means a person, who accompanies an Accused Student, a Reporting 
Party or a victim to a hearing for the limited purpose of providing support and 
guidance. A support person may not directly address the Hearing Body, question 
witnesses, or otherwise actively participate in the hearing process. 

23. "University" means any of the following institutions: Central Connecticut State 
University, Eastern Connecticut State University, Southern Connecticut State 
University, and Western Connecticut State University, whichever the alleged 
violation of the Code occurred . 

24. "Shall" and "will" are used in the imperative sense. 

25. "May" is used in the permissive sense. 

PART B: APPLICATION, DISTRIBUTION, AND AD M fNISTRATION OF THE 
STUDENT CODE OF CONDUCT 

1. Application of the Student Code: The Student Code shall apply to the four Connecticut 
State Universities, the twelve Community Colleges, and the on-line college : 
Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut 
State University, Western Connecticut State University; Asnuntuck Community College, Capital 
Community College, Gateway Community College, Housatonic Community College, Manchester 
Community College, Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley 
Community College, Three Rivers Community College, Tunxis Community College, and Charter 
Oak State College . 

An alleged violation of the Student Code shall be addressed in accordance with the Code of 
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion 
of the disciplinary procedures. 
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The Student Code shall apply to Students and to University Student Organizations. The term 
"student" shall generally apply to the student as an individual and to a Student Organization as a 
single entity. The officers or leaders of a particular Student Organization usually will be expected 
to represent the organization during the disciplinary process. Nothing in this Student Code shall 
preclude holding certain members of a Student Organization accountable for their individual acts 
committed in the context of or in association with the organization's alleged violation of this Code. 

2. Distribution of the Student Code: The Student Code shall be made readily 
available electronically and/or in a printed publication to students, faculty and staff. The office 
responsible for Student Affairs will annually distribute and make available to students, faculty and 
staff, electronically and/or in a printed publication, any revisions to the Code. 

3. Administration of the Student Code: A University's and Charter Oak State College's Provost 
or a Community College's Dean of Students shall be the person designated by the institution President 
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A 
University's Vice President for Student Affairs, a Community College's Dean of Students, or Charter 
Oak State College's Provost shall be the person designated by the institution President to be 
responsible for the administration of the Non-Academic Misconduct portion of the Student Code. 

PA RT C: SCOPE OF AUTHORITY 

A Student who is found responsible for engaging in conduct that violates the Student Code on 
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU 
sponsored function or event shall be subject to the sanctions described in this Code. The Student 
Code of Conduct also applies to online activities, where applicable. Students who attempt to 
engage in conduct that violates this Code, who knowingly encourage, aid or assist another 
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to 
engage in such conduct, may also be subject to disciplinary action. 

Off-campus misconduct by University students may be subject to the jurisdiction of the University 
and addressed through its disciplinary procedures if one of the following conditions is met: 
(i) a Student engages in prohibited conduct at an official University event, at a University
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii) 
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for 
believing that the Accused Student poses a threat to the life, health or safety of any member of the 
CSCU or to the property of the CSCU. 

Community College students conduct is subject to the Code on campus and off-campus whenever 
such conduct impairs College-related activities or affairs of another member of the College 
community or creates a risk of harm to a member or members of the College community. Students 
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU 
regulations governing student conduct and responsibilities . Students do not relinquish their rights 
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community. 
However, where a court of law has found a student to have violated the law, an institution has the 
right to impose the sanctions of this Code even though the conduct does not impair institution-related 
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activities of another member of the university or college community and does not create a risk of 
harm to the college or university community. The decision to exercise this right will be in the sole 
discretion of the President of the impacted institution or his/her designee. 

Charter Oak State College applies this Code to matriculated and non-matriculated students, 
including those participating in portfolio assessment, credential evaluation, testing, or contract 
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking 
Charter Oak State College courses or availing themselves of Charter Oak State College services. 
However, if a matriculated Charter Oak State College student is found guilty of student misconduct 
at another institution, including but not limited to misrepresentation of records from other 
institutions, the student may be subject to disciplinary action at Charter Oak State College . 

PART D: PROHIBITED CON DUCT 

The following list of behaviors is intended to represent the types of acts that constitute violations 
of this Code. 

l . Academic misconduct, which includes, but is not limited to, plagiarism and all forms of 
cheating. 

Plagiarism is defined as the submission of work by a student for academic credit as one's 
own work of authorship which contains work of another author without appropriate 
attribution. 

Cheating includes, but is not limited to : (i) use of any unauthorized assistance in taking 
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor 
in writing papers, preparing reports, solving problems or carrying out other assignments; 
(iii) the acquisition, without permission, of tests or other academic material belonging to a 
member of the University faculty or staff; and (iv) engaging in any other behavior 
specifically prohibited by a faculty member in the course syllabus. 

2. Acts of dishonesty, including but not limited to the following: 

a. Misuse of University or College documents, including, but not limited to 
forging, transferring, altering or otherwise misusing a student fee card, student 
payroll card, identification card or other College or University identification 
document, course registration document, schedule card, transcript, or any other 
institution-issued document or record. 

b. Knowingly furnishing false information to any CSCU Official, 
fa cu 1 t y member or office. 

3. Theft of property or services, or damage to , defacement or destruction of, or tampering 
with, real or personal property owned by the State of Connecticut, CSCU/BOR, the 
institution, or any member of the CSCU Community. 
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4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or 
coercion. 

5. Sexual misconduct may include engaging in one of more behaviors: 
(a) Sexual harassment, which can include any unwelcome sexual advance or request for 

sexual favors, or any conduct of a sexual nature when submission to such conduct is 
made either explicitly or implicitly a term or condition of an individual's education; 
submission to or rejection of such conduct by an indiv.idual is used as a basis for 
academic decisions affecting the individual ; or such conduct has the purpose or effect 
of substantially interfering with an individual's academic performance or creating an 
intimidating, hostile or offensive educational environment. Examples of conduct which 
may constitute sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual ' s dress or appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 

contingent upon toleration of or acquiescence in sexual advances. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another 
person when that person is not capable of giving consent, which shall mean the voluntary 
agreement by a person in the possession and exercise of sufficient mental capacity to make 
a deliberate choice to do something proposed by another. 

A person who initially consents to sexual activity shall be deemed not to have consented to 
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed 
because there is no physical resistance or other negative response. A lack of consent may 
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair 
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise 
unable to communicate consent) . Consent must be affirmative. (See Sexual Misconduct 
Reporting, Support Services and Processes Policy). 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes. 

( c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual 
advantage of another for anyone's advantage or benefit other than the person being 
exploited, and that behavior does not otherwise constitute one of the preceding sexual 
misconduct offenses . Examples of behavior that could rise to the level of sexual 
exploitation include: 
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• 
• 
• 

• 

• 
• 

Prostituting another person; 
Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 
Non-consensual distribution of photos, other images, or information of an individual ' s 
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect 
of embarrassing an individual who is the subject of such images or information; 
Going beyond the bounds of consent (such as letting your friends hide in the closet to 
watch you having consensual sex); 
Engaging in non-consensual voyeurism; 
Knowingly transmitting an STI, such as HIV to another without disclosing your STI 
status; 
Exposing one's genitals in non-consensual circumstances, or inducing another to 
expose his or her genitals; or 
Possessing, distributing, viewing or forcing others to view illegal pornography. 

6. Intimate partner violence is defined as: 

• Including intimate partner violence, which is any physical or sexual harm against an 
individual by a current or former spouse or by a partner in a dating relationship that 
results from ( 1) sexual assault, as defined in section 5 above; (2) sexual assault in a 
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as 
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above. 

• Physical abuse, which can include but is not limited to, slapping, pulling hair or 
punching. 

• Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a 
weapon on another (whether victim or acquaintance, friend or family member of the 
victim) or other forms of verbal threat. 

• Emotional abuse, which can include but is not limited to, damage to one's property, 
driving recklessly to scare someone, name calling, threatening to hurt one's family 
members or pets and humiliating another person. 

7. Violations of privacy, including, but not limited to, voyeurism and the use of web-based, 
electronic or other devices to make a photographic, audio or video record of any person 
without his or her express consent, when such a recording is intended or likely to cause 
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or 
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker 
rooms, and changing areas; and (ii) sexually exploiting another person by electronically 
recording or permitting others to view or electronically record, consensual sexual activity 
without a partner's knowledge or permitting others to view or listen to such video or audio 
tapes without a partner's knowledge and consent. Publicizing or threatening to publicize 
such records will also be considered a violation of this Code. 

8. Hazing, which is defined as an act which endangers the mental or physical health or 
safety of a Student, or which destroys, damages , or removes public or private property 
for the purpose of initiation or admission into , affiliation with or as a condition for continued 
membership in a group or organization. The express or implied consent of the victim will 
not be a defense to an allegation of hazing. Consenting to the activity by remaining 
silent or not objecting in the presence of hazing is not a neutral act and is also a violation 
of this Student Code. 



BOR/CSCU STUDENT CODE OF CONDUCT (approved 311312014; amended 411712014; 111512015. 

amended 6116116) 9 

9. Stalking, which is defined as repeatedly contacting another person when: 

a. The contacting person knows or should know that the contact is unwanted by the 
other person; and 

b. The contact causes the other person reasonable apprehension of imminent 
physical harm or the contacting person knows or should know that the contact causes 
substantial impairment of the other person's ability to perform the activities 
of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, 
communicating with (including internet communication via e-mail, instant message, on- line 
community or any other internet communication) or remaining in the physical presence of 
the other person. 

10. Harassment, which is defined as conduct which is abusive or which interferes with a 
person's pursuit of his or her customary or usual affairs, including, but not limited to, 
such conduct when directed toward an individual or group because of race, ethnicity, 
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical 
attribute, or physical or mental disability or disorder, including learning disabilities and 
mental retardation. 

11. Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity 
and sexual activity in areas generally open to members of the campus community), 
breach of peace or aiding, abetting or procuring another person to breach the peace on 
CSCU premises or at functions sponsored by, or affiliated with the University or College. 

12. Behavior or activity which endangers the health, safety, or well-being of oneself or 
others. 

13. Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly 
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a 
CSCU-sponsored activity or in college or university courses, including cyber bullying. This 
offense does not apply to speech or other forms of constitutionally protected expression. 

14. Unauthorized possession, duplication or use of keys (including, but not limited to, card 
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry 
on or into CSCU premises. 

15. Starting fires, causing explosions, falsely reporting the presence of fire, bombs, 
incendiary or explosive devices, or falsely reporting an emergency. 

16. Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or 
safety equipment and warning devices, failure to follow standard fire and/or emergency 
safety procedures, or interference with firefighting or emergency response equipment or 
personnel. 
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17. Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly 
permitted by law and CSCU regulations. Alcoholic beverages may not, under any 
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21) 
years of age. 

18. Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled 
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug 
paraphernalia, except as expressly permitted by law. 

19. Use, possession or distribution of firearms, ammunition for firearms, other weapons or 
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or 
dangerous chemicals. A dangerous instrument is any instrument, article or substance 
that, under the circumstances in which it is being utilized, is capable of causing death or 
serious physical injury. The possession of a deadly weapon or dangerous instrument on 
campus is strictly prohibited, even if such item is legally owned. 

20. Gambling, including, but not limited to, promoting, wagering, receiving monies for 
wagering or gambling for money or property on CSCU premises. 

21. Disruption or obstruction of any College or University function, activity or event, whether 
it occurs on or off the campus, or of any non-University or College function, activity or 
event which is authorized by the institution to occur on its premises. 

22. Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU 
premises or at University or College-sponsored or supervised functions or interference 
with entry into or exit from CSCU premises or with the free movement of any person. 

23. Failure to comply with the directions of CSCU officials or law enforcement officers acting 
in the performance of their duties and/or failure to identify oneself to these persons when 
requested to do so. 

24. Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but 
not limited to, residence hall rules and regulations. 

25. Conduct prohibited by any federal, state, and/or local law, regulation or ordinance. 

26. Unauthorized use of CSCU property or the property of members of the CSCU 
Community or of CSCU Affiliates. 

27. Theft, unauthorized use, or abuse of University or College computers and/or peripheral 
systems and networks, including, but not limited to: 

a. Unauthorized access to CSCU computer programs or files; 

b. Unauthorized alteration, transfer or duplication of CSCU computer programs or 
files; 
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c. Unauthorized use of another individual's identification and/or password; 

d. Deliberate disruption of the operation of CSCU computer systems and 
networks; 

e. Use of the Institution's computing facilities and resources in violation of 
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted 
material, including, but not limited to, copyrighted music, movies, and software); 

f. Use of computing facilities and resources to send obscene messages (which are 
defined as messages which appeal mainly to a prurient, shameful or morbid 
interest in nudity, sex, excretion, sadism or masochism, go well beyond 
customary limits of candor in describing or representing such matters, and are 
utterly without redeeming social value); and 

g. Violation of the BOR Policy Statement on Acceptable and responsible use of 
Information Technology resources and/or any applicable BOR computer use policy. 

28. Abuse of the CSCU conduct and disciplinary system, including but not limited to: 

a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a 
meeting or hearing as part of the Student Conduct system; 

b. Falsification, distortion, or intentional misrepresentation of information to a 
Disciplinary Officer or Conduct Administrator, or before a Hearing Body; 

c. Initiation of a conduct or disciplinary proceeding knowingly without cause; 

d. Disruption or interference with the orderly conduct of a disciplinary proceeding; 

e. Attempting to discourage an individual's proper participation in, or use of, the 
disciplinary system; 

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct 
Administrator or member of a Hearing Body prior to, and/or during the course of, the 
disciplinary proceeding; 

g. Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer, 
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course 
of the disciplinary proceeding; 

h. Failure to comply with the sanction(s) imposed under the Student Code; and 

1. Influencing or attempting to influence another person to commit an abuse of the 
disciplinary system. 
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PART E: HEARING PROCEDURES FOR SEXUAL M/SCONDUC1~ SEXUA L INTIMATE 
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS 

In addition to disciplinary procedures applicable to State University students in Section II, Community 
College students in Section III, or Charter Oak State College Students in Section IV, for any hearing 
conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault, 
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student 
shall each have the following rights :: 

1. At any meeting or proceeding, both the reported victim and accused student may be accompanied by 
an advisor or support person of the student's choice provided the advisor or support person does not 
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support 
person may not directly address the Hearing Body, question witnesses, or otherwise actively 
participate in the hearing process (or other proceeding or pertaining to a report of sexual 
misconduct); 

2. The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin 
promptly; 

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii) 
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the 
preponderance of evidence (more likely than not) standard; (iv) shall allow both the accused student 
and reported victim the opportunity to present evidence and witnesses on their behalf during any 
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal 
access to any information that will be used during meetings and hearings; and (vi) invoke the 
standard of"affirmative consent1

" in determining whether consent to engage in sexual activity was 
given b.Y all persons who engaged in sexual activity . 

4. In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student 
and the reported victim have the right to keep their identities confidential; 

5. Any reported victim shall be provided written notice of the decision of the Hearing Body at the same 
time as the accused student, normally within one (1) business day after the conclusion of the Hearing. 
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any 
reported victim of sexual misconduct shall contain only the following: the name of the accused 
student, the violation committed, if any, and any sanction imposed against the accused student. 

6. The reported victim shall have the same right to request a review of the decision of the Hearing Body 
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a 
request for review by a reported victim is determined to be properly made and if the review 
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other 
actions that may be taken as set forth above , the sanction of the hearing may also be increased. 
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported 
victim and the accused student are entitled to be simultaneously provided notice of any change in the 
results of the hearing prior to the time when the results become final as well as to be notified when 
such results become final. 

1The standard of"Affirmative Consent" is set forth in the BOR Sexual Misconduct Reporting, Support Services 
and Processes Policy and is incorporated herein by reference. 
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PART F: CONDUCT AND DISCIPLINARY RECORDS 

The written decision resulting from an administrative conference or a hearing under this Code shall 
become part of the student's educational record and shall be subject to the provisions of the Family 
Educational Rights and Privacy Act (FERPA). A student's disciplinary record shall be maintained 
separately from any other academic or official file maintained by the Institution. Disciplinary 
records will be maintained for a period of five (5) years from the date of the incident, except that 
the sanction of expulsion shall be noted permanently. 

While student education records are generally protected from disclosure by FERP A, there are a 
number of exceptions to this rule. Students should be aware that a record concerning his/her 
behavior while a student at the College or University may be shared with other colleges or 
universities to which the student may subsequently wish to transfer or be admitted. Similarly, 
prospective employers may require a student to provide access to his/her education records as part of 
the employment application process. A record of having been sanctioned for conduct that violates 
Section l.D. of the Code may disqualify a student for admission to another college or university , and 
may interfere with his/her selection for employment. 

PART G: INTERPRETATION AND REVISION 

Questions regarding the interpretation of this Code shall be referred to the University's and Charter 
Oak State College's Provost or a Community College's Dean of Students or their designees for the 
administration of the Non-Academic Misconduct portion of the Student Code and to the University's 
Vice President for Student Affairs, a Community College's Dean of Academic Affairs or Charter 
Oak State College's Provost or their designees for the administration of the Academic Misconduct 
portion of the Student Code. 

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by 
the President of the Board of Regents for Higher Education. 
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II. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO STATE UNIVERSITY STUDENTS 

Procedures for University students differ from those procedures applicable to either the 
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section l.D.1) 
for University Students as set for in this Section II of the Code. 

PART A: DISCIPUNAUY PROCEDURES - ACADEMIC MISCONDUCT 

1. Instructor's Role: 
When the instructor of record or his or her designee believes that an act of academic 
misconduct has occurred, he or she shall notify the student of the allegation and save any 
evidence of such misconduct in its original form. (Copies of the Accused Student's work 
will be provided to the Student upon request.) In addition, the instructor shall not 
transmit a final grade to the Registrar until such time as the allegation(s) of academic 
misconduct are finally determined. Each institution shall establish implementation 
guidelines in accordance with this Code. 

2. Information from Person Other than Student's Instructor: Any member of the CSCU 
Community may provide information which might lead to a complaint against a Student 
alleging academic misconduct. 

3. The Academic Misconduct Hearing Board : There shall be an academic misconduct 
hearing board convened by the University's Disciplinary Officer to consider allegations 
of academic misconduct lodged against a Student. The University's disciplinary officer 
shall be a non-voting member of the board and act as convener. 

4. Hearing Process: The Accused Student shall be afforded adequate notice of the 
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to 
request and prepare for a hearing. All parties shall have an opportunity to be heard and a 
record of the proceedings shall be made. The decision of a hearing board shall be 
communicated in writing. 

5. Sanctions: If the academic misconduct hearing board determines that the Accused Student 
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise 
the Student's instructor and the instructor shall reevaluate the student's course grade in light 
of the Board's determination. If the academic misconduct hearing board determines that 
the Accused Student is "Responsible," the academic sanction set forth in the instructor's 
course syllabus shall be imposed. 

The academic misconduct hearing board may make a recommendation to change the 
academic sanction imposed by the instructor on the basis of its hearing of the evidence of 
academic m isconduct. (Should the academic sanction not be changed pursuant to this 
recommendation, the University reserve the right to change the academic sanction.) Upon 
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consideration of the Accused Student's record of misconduct and/or the nature of the 
offense, the academic misconduct hearing board may impose additional non-academic 
sanctions in proportion to the severity of the misconduct. These sanctions may 
include the following: warning, written reprimand, discretionary sanctions, suspension 
and/or expulsion, as described in 11.D of this Student Code of Conduct. 

6. Appeals: The decision rendered by the academic misconduct hearing board may be 
appealed to the Provost/ Academic Vice President, who shall review the record of the 
hearing, including any and all documents presented to the academic misconduct hearing 
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice 
President within three (3) calendar days of receipt of the academic misconduct hearing 
board's written decision. 

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing 
procedure substantially affected the decision; (b) a claim that new evidence or 
information material to the case was not known at the time of the hearing; ( c) a claim that 
the non-academic sanction(s) imposed were not appropriate for the violation of the Code 
for which the accused student was found responsible; and/or (d) a claim that the academic 
sanction imposed has resulted in a palpable injustice. The Provost/ Academic Vice President 
shall have the right to deny an appeal not brought on any of the foregoing grounds. The 
decision rendered by the Provost/ Academic Vice President shall be final and there shall 
be no further right of appeal. 

PA RT B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT 

The following procedures shall be followed in addressing allegations of non-academic 
misconduct. 

1. Providing Information leading to a Complaint: Any person may provide information 
leading to the filing of a complaint against a Student or a Student Organization alleging 
a violation of the Student Code. A complaint must be made in writing and submitted 
to the University's Disciplinary Officer or Conduct Administrator. 

2. Disciplinary Proceedings Against a Student Charged with a Violation of Law and a 
Violation of the Code: University proceedings may be instituted against an Accused 
Student who has been charged with a violation of state or federal law for conduct which 
also constitutes a potential violation of this Code (that is, if both possible violations result 
from the same factual situation) without regard to the pend ency of civil or criminal litigation 
in court or criminal arrest and prosecution. Proceedings under this Student Code may 
be carried out prior to, simultaneously with, or following the institution of civil or criminal 
court proceedings against the Accused Student. Determinations made or sanctions imposed 
under this Student Code shall not be subject to change because criminal charges 
arising out of the same facts giving rise to violation of University rules were dismissed, 
reduced, or resolved in favor of or against the criminal law defendant. 
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3. Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual, 
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section I.E 

4. Pre-Hearing Investigation and Administrative Disposition: 

a. The Disciplinary Officer or Conduct Administrator may conduct an investigation to 
determine if the charges have merit and/or if they can be disposed of administratively 
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct 
Administrator. Such disposition shall be final and there shall be no subsequent 
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual 
consent, the Disciplinary Officer or Conduct Administrator may also present the case 
for the University at any subsequent hearing, but if he or she does, he or she shall not 
serve as a member of the Hearing Body. 

b. The Disciplinary Officer or Conduct Administrator may conduct an investigation to 
determine if there is reason to believe the student has committed a violation of any part 
of Section I.D. of the Code and, after considering both the possible violation and the 
prior conduct record of the student, if the Disciplinary Officer or Conduct 
Administrator determines that a sanction of less than residential hall separation or 
suspension or expulsion from the University is appropriate, the Disciplinary Officer or 
Conduct Administrator shall schedule an administrative conference with the student. 
The student shall be given reasonable notice of the time and place of the conference. 
At the administrative conference, the student shall have the opportunity to present 
information for the Disciplinary Officer' s or Conduct Administrator's consideration. 
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct 
Administrator shall determine whether it is more likely than not that the student has 
violated the Policy and, if so, impose a sanction less than residential hall separation, or 
suspension or expulsion from the University. The Disciplinary Officer or Conduct 
Administrator shall provide the student with a written explanation for the 
determination. The decision of the Disciplinary Officer or Conduct Administrator shall 
be final. 

5. Hearing Bodies: A Student accused of misconduct has the right to be heard by an 
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body 
or any member thereof will be referred to the Vice President for Student Affairs or his or 
her designee, who will review the matter and make a determination. Any Hearing regarding 
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or 
other sex related offense or intimate partner violence shall be conducted by an impartial 
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner, 
and domestic violence. 

6. Hearing Procedures: 

a. Notice of Hearing: Normally, a hearing will be conducted within ten ( 10) 
calendar days of the Accused Student being notified of the charges. Notice may be 
provided to the Accused Student by in-hand delivery, by registered mail, with 
delivery receipt attached or by certified mail, return receipt requested by University 
email or by overnight delivery with signature of recipient required. Should the 
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Accused Student refuse to accept in-hand delivery, a written statement of the 
attempted delivery of the notice signed by the person attempting to make such 
delivery shall constitute notice. Should the Accused Student refuse to sign for 
registered or certified mail, the postal document indicating such refusal shall 
constitute notice. 

The notice shall advise the Accused Student of each section of the Student Code 
alleged to have been violated and, with respect to each such section, a statement 
of the acts or omissions which are alleged to constitute a violation of the Code, 
including the approximate time when and the place where such acts or omissions 
allegedly occurred. 

The Accused Student shall be afforded a reasonable period of time to prepare for the 
hearing, which period of time shall not be less than three (3) Calendar Days. The 
Accused Student, the Reporting Party and/or any alleged victim may request a delay 
of the hearing due to extenuating circumstances. Any decision to postpone the 
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by 
the Hearing Body, or by the designee of the Vice President for Student Affairs . 

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion, 
admit any person into the hearing room. The Hearing Body shall have the authority 
to discharge or to remove any person whose presence is deemed unnecessary or 
obstructive to the proceedings. 

The Accused Student, the Reporting Party and any alleged victim shall have the 
right to be present at all stages of the hearing process except during the private 
deliberations of the Hearing Body and the presentation of sanctions. In hearings 
involving more than one Accused Student, the Hearing Body may determine that, 
in the interest of fairness, separate hearings should be convened. 

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or 
other sex related offense, any alleged victim and the Accused Student are entitled to : 

1) be accompanied to any meeting or proceeding by an advisor or support person 
of their choice, provided that the advisor or support person does not cause a 
scheduled meeting to be delayed or postponed; 

2) present evidence and witnesses on their behalf; 
3) in accordance with the Family Educational Rights and Privacy Act (FERPA), 

to have their identities kept confidential. 

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense is entitled to request that disciplinary 
proceedings begin promptly. 

c. Record of Hearing: When expulsion or suspension from the University or residence 
hall separation is a possibility, the University shall make a recording of the hearing. 
The recording shall be the property of the University. No other recordings shall be 
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made by any person during the hearing. Upon request, the Accused Student may 
review the recording in a designated University office in order to prepare for an 
appeal of the decision rendered by the Hearing Body. Further disclosure of the 
recording shall be governed by applicable state and federal law. 

d. Opportunity to Present a Defense: The Accused Student shall have the full 
opportunity to present a defense and information, including the testimony of 
witnesses, in his or her behalf. The Reporting Party and the Accused Student may 
question the statements of any person who testifies in a manner deemed appropriate 
by the Hearing Body. The Reporting Party and the Accused Student may make 
concluding statements regarding the charges made and the information presented 
during the hearing. The Hearing Body may question the Accused Student and the 
Reporting Party, any witness presented by the Accused Student or the Reporting 
Party, and any other witness( e )s the Hearing Body may choose to call to testify. 

e. Accused Student Can Choose Whether or Not to Testify in His or Her Own 
Defense: The Accused Student who is present at the hearing shall be advised by the 
Hearing Body that he or she is not required to testify, to answer questions, or to 
make any statement regarding the complaint or the allegations set forth in the 
complaint. Refusal to do so shall not be considered by the Hearing Body to 
constitute evidence ofresponsibility. 

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused 
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a 
plea of "not responsible" on behalf of such student and the hearing shall proceed 
in the normal manner of hearing evidence, weighing facts, and rendering 
judgment. The failure of an Accused Student to appear at the disciplinary hearing 
shall not be considered by the Hearing Body to constitute evidence ofresponsibility. 

g. Advisors and Support Persons: The Reporting Party, any alleged victim, and 
the Accused Student shall each have the right to be accompanied by an Advisor 
and Support Person. The Advisor and the Support Person should be someone whose 
schedule allows attendance at the scheduled date and time for the disciplinary 
hearing because delays will not normally be allowed due to the scheduling conflicts 
of an Advisor or Support Person. 

h. Presentation of Evidence : Only evidence introduced at the hearing itself may be 
considered by the Hearing Body in determining whether it is more likely than not that 
the alleged violation was committed by the accused student. 

1. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior 
criminal convictions or University disciplinary actions may be presented to the 
Hearing Body only after a determination of responsibility has been made and only 
for consideration in connection with determining the sanction. 

J. Accommodation of Witnesses: The Hearing Body may accommodate concerns 
for the personal safety, well-being, and/or fears of confrontation of the Reporting 
Party, the Accused Student, and/or other witnesses during the hearing by 
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providing separate facilities, by using a visual screen, and/or by permitting 
participation by telephone, videophone, closed circuit television, video 
conferencing, videotape, audio tape, written statement, or other means, where and as 
determined in the sole judgment of the Hearing Body to be appropriate. 

k. Written Notice of Decision: The Accused Student shall receive written notice of 
the decision of the Hearing Body that shall set forth the decision rendered, including 
a finding of "responsible" or "not responsible," and the sanctions imposed, if any. 
The decision of the Hearing Body, as well as the sanction(s) imposed, if any, 
generally will not be released to third parties without the prior written consent of 
the Accused Student. However, certain information may be released if and to the 
extent authorized by state or federal law. 

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense, any alleged victim shall receive written notice 
of the decision of the Hearing Body at the same time as the Accused Student, normally 
within one (1) business day after the conclusion of the Hearing. 

In accordance with the Family Educational Rights and Privacy Act (FERP A) the 
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense shall contain only the following: the name of 
the student, the violation committed and any sanction imposed against the student. 

6. Review: An Accused Student may request that the decision of the Hearing Body be 
reviewed by the Vice President for Student Affairs or his or her designee. A request for 
review must be made in writing to the Vice President for Student Affairs or his or her 
designee within three (3) Calendar Days of the Accused Student's receipt of the written 
notice of decision. For good cause shown, the Vice President for Student Affairs may 
extend the three-University Calendar Day limitation on filing a request for a review. An 
Accused Student may request only one review of each decision rendered by the Hearing 
Body. A decision reached as a result of an Administrative Disposition may not be reviewed. 

a. Grounds for Review: The Accused Student has the right to request a review of the 
decision of the Hearing Body on the grounds that: (i) the procedures set forth in 
this Code were not followed and, as a result, the decision was substantially affected; 
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for 
which the Accused Student was found responsible; and/or (iii) new 
information, sufficient to alter the decision, or other relevant facts were not brought 
out in the original hearing because such information and/or facts were not known to 
the Accused Student at the time of the original hearing. The review shall be limited 
to a review of the record except as required to explain the basis of new information. 

b. Review Procedures: ln order to prepare for the review, the Accused Student may 
review the recording of the original hearing in a designated University office but 
will not be permitted to remove the recording from that office or make copies. 
The review will not be heard by anyone involved in the initial hearing. The 
review shall be considered and a decision rendered within ten ( 10) Calendar Days of 
the filing of the request for review. 
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If a request for review is granted, the matter shall be referred to the original 
Hearing Body for reconsideration of its original determination or to a newly
constituted Hearing Body for a new hearing, or the sanction imposed may be 
reduced, as appropriate. If a request is not granted, the matter shall be considered 
final and binding upon all involved. 

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body 
shall be and continue in effect pending the outcome of a review. Any request to 
delay the commencement of sanctions pending a review must be made by the 
Accused Student, in writing, to the Vice President for Student Affairs or his or her 
designee. 

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic 
violence or other sex offense, the alleged victim shall have the same right to request 
a review in the same manner and on the same basis as shall the Accused Student as 
set forth above; however, in such cases, if a review by any alleged victim is granted, 
among the other actions that may be taken as set forth above, the sanction of the 
Hearing may also be increased. 

PARTC: 

Upon review, if the decision or sanction of the disciplinary proceeding is changed, 
any alleged victim must be notified in writing of the change indecision or sanction at 
the same time that the Accused Student is notified. 

INTE RI M SUSPENSIONS ANO RES IDEN CE HAL L SEPARATIONS 

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose 
an interim suspension or residence hall separation on an Accused Student prior to the hearing before 
the Hearing Body. 

1. Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim 
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and 
well-being of members of the University Community or preservation of University 
property; (ii) to ensure the Student's own physical or emotional safety and well-being; or 
(iii) if the student poses an ongoing threat of disruption of, or interference with, the 
normal operations of the University. 

A residence hall separation may be imposed if a Student's continued presence will disrupt 
the academic and social well-being of the residential community. Residence hall separation 
is the removal of a student from the University residence hall in which he or she resides . 
Such separation may include a restriction of access to all or designate University residence 
halls. During the period of the separation, the removed Student shall not be permitted 
to enter the designated hall(s) as a guest of another resident. 

An interim suspension or residence hall separation is not a sanction and will continue in 
effect only until such time as a hearing on the alleged violation has been completed . 
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2. Effect of Interim Suspension or Residence Hall Separation: During the interim 
suspension or residence hall separation, the removed Student shall be denied access to the 
residence halls and/or to the campus (including classes) and/or all other University activities 
or privileges for which the Student might otherwise be eligible, as the Vice President for 
Student Affairs, or his or her designee, may determine to be appropriate. 

3. Procedure: The Accused Student shall be notified, either orally or in wntmg, of the 
pending imposition of an interim suspension or residence hall separation. Whenever 
possible prior to the imposition of the interim suspension or suspension, the affected Student 
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his 
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the 
Student is available . 

At that meeting, the Accused Student will be advised of his/her reported behavior and be 
offered the opportunity to provide information upon which the determination may be based 
whether or not the Student engaged in conduct warranting an interim suspension or 
residence hall separation. 

Any Student placed on an interim suspension will be given an opportunity to appear at an 
administrative conference or a formal hearing on the misconduct charges lodged against 
him or her in accordance with II.B.5 of this Code within ten ( 10) Calendar Days of being 
placed on such suspension, or as soon as practical after the Accused Student is prepared to 
participate in such a hearing. 

PART D: orscrPLINARY SANCTIO NS 

Sanctions which may be imposed for violations of the Student Code are listed below. In 
determining appropriate sanctions, the Hearing Body may take into consideration any and all 
prior violations of the Code for which the Accused Student was determined to be responsible. 
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed 
appropriate. The University may withhold awarding a degree otherwise earned until the 
completion of the process set forth in this Student Code, including the completion of all 
sanctions imposed, if any. 

1. Sanctions Wh ich May Be Imposed for Violatio ns o f the Cod e: The following 
sanctions may be imposed, individually or in various combinations, on any student found 
to have violated the Student Code, and will be entered into the Student's disciplinary 
records. Notation of disciplinary sanctions shall be on file only in the appropriate office 
in the Division of Student Affairs and shall not be released without the written consent of 
the Student except to appropriate University enforcement personnel, University police, staff 
and administrators, or as required by law. 

a. Warning: A disciplinary warning is a written notice to a Student advising him or 
her that specific behavior or activity constitutes a violation of the Code and that 
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the repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 

b. Fine: A sanction involving the imposition of a specified dollar 
amount due and payable by a specified date. 

c. Probation: Disciplinary probation is a designated period of time during which a 
Student is given the opportunity to modify unacceptable behavior and/or to complete 
specific assignments in an effort to regain full student privileges within University 
Community. Disciplinary probation may involve the imposition of certain 
restrictions and/or conditions upon the Student including, but not limited to, 
financial restitution, community service, fines, referral for professional services 
such as counseling, participation in educational programs, parental notification 
under limited circumstances, and ineligibility to participate in University activities 
or events . Periodic contact with a designated member of the University Community 
or non-college professional may be required . If the Student fully complies with 
the terms and conditions imposed in connection with the disciplinary probation, full 
student privileges will be restored to the student 
upon termination of the probationary period. Failure to comply with the terms 
and conditions of the probation constitutes prohibited conduct that is separate 
from and in addition to the conduct for which the probation was imposed. A Student 
accused of violation of probation will be given due notice of the alleged violation 
and the procedures set forth in this Code shall be followed. 

d. Loss of Privileges : Denial of specified privileges for a designated period. 

e. Restitution: Compensation for loss, damage to real or personal property. This 
may take the form of appropriate service and/or monetary or material 
replacement. 

f. Discretionary Sanctions: Work assignments, essays, service to the University, or 
other related discretionary assignments, referral for professional services such as 

counseling, participation in educational programs, parental notification under limited 
circumstances, and ineligibility to participate in University activities or events . 
Periodic contact with a designated member of the University Community or non
college professional may be required . 

g. Residence Hall Warning: A written notice to a Student advising him or her that 
specific behavior or activity constitutes a violation of the Code and that the 
repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 

h. Residence Hall Probation: Residence hall probation is a designated period during 
which an Accused Student is given the opportunity to modify unacceptable behavior 
and/or to complete specific assignments in an effort to regain full student privileges 
within the residence hall in which the Student resides. Residence hall probation 
may include restrictions and/or conditions on the exercise of residence hall activities 
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and privileges. Periodic contact with a designated member of the residence hall 
staff or professional may be required. If the Accused Student fully complies with 
the terms and conditions imposed in connection with the residence hall probation, 
full residence hall privileges will be restored to the Student upon termination of the 
probationary period. Failure to comply with the terms and conditions of the 
probation constitutes prohibited conduct that is separate from and in addition to 
the conduct for which the probation was imposed. A Student accused of violation 
of probation will be given due notice and the procedures set forth in this Code shall 
be followed . 

1. Residence Hall Separation: Separation of the Student from the residence halls 
for a definite period of time, after which the Student is eligible to return . Conditions 
for readmission may be specified. 

J. Residence Hall Expulsion: Permanent separation of the Student from the 
residence halls. 

k. Suspension: Suspension is temporary disciplinary separation from all universities 
among CSCU and the denial of all student privileges. Suspension shall be effective 
on the date that notice of the suspension is provided to the Accused Student, or later, 
if so stated in the notice, and shall prescribe the date and conditions upon which the 
Student may petition for readmission to the University. A Student separated from 
all universities within CSCU by suspension may under the terms of the 
suspension be excluded from the premises of all CSCU premises when in the 
judgment of the suspending authority, the Student's continued presence would 
constitute a danger to persons or property or a threat to the academic process. 
Notwithstanding the foregoing, the suspending authority of the suspended 
Student' s home University or his or her designee may authorize a suspended student 
who has been excluded from all University premises to enter the premises of 
the student ' s home University for designated purposes. 

I. Expulsion: Expulsion is permanent disciplinary separation from all univers1t1es 
within CSCU and the denial of all student privileges. Expulsion shall be effective 
on the date that notice of expulsion is provided to the Accused Student, or later, if 
so stated in the notice. A student separated from all universities of CSCU by 
expulsion may under the terms of the expulsion be excluded from all CSCU 
Premises when in the judgment of the expelling authority the Student's presence 
would constitute a danger to persons or property or a threat to the academic process. 

2. Revocatio n of Admissio n an d /or Degree : Upon the recommendation of the Hearing 
Body, admission to or a degree awarded from the University may be revoked by the 
University, acting through its President (or his or her designee) for fraud , misrepresentation, 
or other violation of University standards in obtaining admission or the degree . 

3. Co nseq uences of Fai lu re to Comply w ith a Duly Assigned Sa ncti o n : Failure to 
comply with sanctions which have been assigned through a formal judicial process may 
lead to one or more of the following consequences: 
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a. Denial of access to certain university services, including, but not limited to 
housing and parking; 

b. Denial of access to administrative processes, including, but not limited to, course 
add/drop, pre-registration, registration, and room selection; and/or 

c. Withholding of the privilege of participation in university sponsored act1v1t1es 
and/or public ceremonies, or formal disciplinary charges under 11.B hereof. 

4 . Sanctions Which May Be Imposed on Student Organizations 

a. Sanctions: Those sanctions listed in subsections I.a through f of Section II. D. 

b. Loss of recognition: Loss of recognition for a specified period of time results in 
the loss of privileges, such as the use of university space, access to student 
activity fee funding, and/or the privilege of functioning as a student organization. 
Loss of recognition for more than two (2) semesters shall require that an organization 
reapply for University recognition. Conditions for future recognition may be 
imposed by the hearing body. 
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III. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO COMMUNITY COLLEGE STUDENTS 

Procedures for Community College students differ from those procedures applicable to either the 
Universities or Charter Oak State College. This is due to the environmental, cultural and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section I.D . l 
above) for Community College Students as set for in this Section III of the Code. 

PART A: DISCf PLINARY PROCEDURES (Academic and Non-Academic Misconduct) 

In regard to College Students, the following procedures shall govern the enforcement of the Code: 

1. Information that a student may have violated the Code should be submitted to the Dean of Students, 
Dean of Academic Affairs or other designee of the President (hereinafter referred to as "the 
Dean"), normally within thirty (30) calendar days of the date of a possible violation or within thirty 
(30) calendar days of the date that the facts constituting a possible violation were known. 

2. Upon receipt of information relating to a possible violation, the Dean may immediately place 
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the 
continued presence of the student at the College or continued participation in the full range of 
college activities poses a danger to persons or property or constitutes an ongoing threat of 
disrupting the academic process. 

a. " Interim restrictions" are limitations on the Student's participation in certain College functions 
and activities, access to certain locations on campus or access to certain persons, that do not 
prevent the Student from continuing to pursue his/her academic program. A Student upon 
whom the Dean has placed interim restrictions shall be afforded written reasons for the 
restrictions, as well as the time period during which the interim restrictions shall apply. The 
decision of the Dean regarding interim restrictions shall be final. 

b. " Interim suspension" is the temporary separation of the Student from the College that involves 
the denial of all privileges, including entrance to College premises. Prior to imposing an 
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this 
meeting, the Dean shall inform the Student of the information received and provide the Student 
an opportunity to present other information for the Dean's consideration. Based upon the 
information available at that time, the Dean shall determine whether the Student's continued 
presence on campus poses a danger to persons or property or constitutes an ongoing threat of 
disrupting the academic process. A Student suspended on an interim basis by the Dean shall 
be provided written reasons for the suspension and shall be entitled to an administrative 
conference or a hearing as soon as possible, normally within ten (10) calendar days from the 
date the interim suspension was imposed . The decision of the Dean regarding an interim 
suspension shall be final. 

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall 
promptly investigate the information received by meeting with individuals who may have 
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knowledge of the matter, including the accused Student, and by reviewing all relevant documents. 
If upon the conclusion of the Dean's investigation, the Dean determines that there is insufficient 
reason to believe the Student has committed a violation of any part of Section I.D. of this Policy, 
the Dean shall dismiss the matter and shall so inform the Student in writing. 

4. If upon the conclusion of the Dean's investigation, the Dean determines that there is reason to 
believe the Student has committed a violation of any part of Section I. D. of this Code and, after 
considering both the possible violation and the prior conduct record of the Student, that a sanction 
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative 
conference with the Student. The Student shall be given reasonable notice of the time and place 
of the conference. At the administrative conference, the Student shall have the opportunity to 
present information for the Dean ' s consideration. At the conclusion of the administrative 
conference, the Dean shall determine whether it is more likely than not that the Student has violated 
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide 
the Student with a written explanation for the determination. The decision of the Dean shall be 
final. 

5. If upon the conclusion of the Dean's investigation, the Dean determines that there is reason to 
believe the Student has committed a violation of any part of Section l.D. of this Code and, after 
considering both the violation and the prior conduct record of the Student, that a sanction of 
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written 
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to 
respond to the notice may result in the imposition of the maximum permissible sanction. At the 
meeting, the Dean shall provide the Student with a written statement that shall include the 
following: 

a. a concise statement of the alleged facts; 
b. the provision(s) of Section I.D . that appear to have been violated; 
c. the maximum permissible sanction; and 
d. a statement that the student may resolve the matter by mutual agreement with the Dean, or 

may request a hearing by notifying the Dean in writing, which must be received by 5 :OOpm 
on the following business day. 

6. If the Student requests a hearing, he/she is entitled to the following: 
a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or 

panel whose members shall be appointed by the Dean; 
b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the 

Student; 
c. to appear in person and to have an advisor who not shall attend as a representative of the 

Student. However, if there is pending at the time of the hearing a criminal matter pertaining 
to the same incident that is the subject of the hearing, a lawyer may be present for the sole 
purpose of observing the proceedings and advising the Student concerning the effect of the 
proceedings on the pending criminal matter; 

d. to hear and to question the information presented; 
e. to present information, to present witnesses, and to make a statement on his or her behalf; and 
f. to receive a written decision following the hearing. 
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7. As used herein, the term "impartial" shall mean that the individual was not a party to the incident 
under consideration and has no personal interest in the outcome of the proceedings. Prior to the 
commencement of the hearing, the Student who is subject to the hearing may challenge the 
appointment of an impartial party or panel member on the ground that the person(s) is (are) not 
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the 
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final. 

8. The written decision of the impartial party or panel shall specify whether, based on the information 
presented, it is more likely than not that the Student committed the violation(s) reported and shall 
state the sanction to be imposed, if any. The written decision shall be provided to the Student. 

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may, 
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to 
allow the Student time to prepare a written request for review. If a written request is received, the 
President may continue to suspend imposition of the sanctions until he has reviewed and acted on 
the Student's request. 

10. A written request for review of the decision of the impartial party or panel must be received by 
the President within three (3) calendar days after the Student is notified of the decision and must 
clearly identify the grounds for review. The review by the President is limited to the record of the 
hearing, the written request, and any supporting documentation submitted with the request by the 
Student. The decision of the impartial party or the panel shall be upheld unless the President finds 
that: 

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or 
b. the information presented to the impartial party or panel was not substantial enough to justify 

the decision; and/or, 
c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation. 

11. Decisions under this procedure shall be made only by the college officials indicated. 

PART B: DISCIPLINARY SANCTIONS 

The prior conduct record of a Student shall be considered in determining the appropriate sanction for 
a Student who has been found to have violated any part of Section l.D. of this Code. Sanctions shall 
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior 
conduct record of the Student. 

A "sanction" may be any action affecting the status of an individual as a Student taken by the College 
in response to a violation of this Policy, and for the purposes of this Section III of the Code include 
but are not limited to the following: 

1. "Expulsion" is a permanent separation from the College that involves denial of all Student 
privileges, including entrance to College premises; 
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2. "Suspension" is a temporary separation from the College that involves denial of all Student 
privileges, including entrance to college premises for the duration of the suspension, and may 
include conditions for reinstatement; 

3. "Removal of College Privileges" involves restrictions on Student access to certain locations, 
functions and/or activities but does not preclude the Student from continuing to pursue his/her 
academic program; 

4. "Probation" is a status that indicates either (a) serious misconduct not warranting expulsion, 
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has 
been imposed; 

5. A "Warning" is a written notice to the Student indicating that he or she has engaged in conduct that 
is in violation of Section I.D. of this Code and that any repetition of such conduct or other conduct 
that violates this Code is likely to result in more serious sanctions; 

6. "Community Restitution" requires a Student to perform a number of hours of service on the campus 
or in the community at large. 
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IV. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO CHARTER OAK STATE COLLEGE 
STUDENTS 

Procedures for Charter Oak State College students differ from those procedures applicable to either 
the Community Colleges or the Universities. This is due to the environmental, cultural , and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section l.D. l 
above) for Charter Oak State College Students as set for in this Section IV of the Code. 

PA RT A: RIGHTS AND RESPONSIB ILITIES OF HEA RING PARTICIPANTS 
Hearing participants may include the accused student(s), a complainant, witnesses, support 
person(s), and the members of the hearing body. 

The complaining party, any alleged victim, and the student who has been charged shall each have the 
right to: 

1. Be notified of all charges. 
2. Review any written complaint(s) submitted in support of the charge(s). 
3. Be informed of the hearing process. 
4. Request a delay of a hearing due to extenuating circumstances. 
5. Be accompanied by an advisor or support person during the hearing. 
6. Be present at all stages of the hearing process except during the private deliberations of the 

hearing body. 
7. Submit a written statement regarding the incident. 
8. Give a personal statement. 
9. Question all statements and other information presented at the hearing. 
10. Present information and witnesses when deemed appropriate and relevant by the hearing 

body. 
11. Be informed of the finding(s) as well as any sanctions imposed. 
12. Present a personal or community impact statement to the hearing body upon a finding of 

"Violation." 

In addition to the above-mentioned rights, a student who has been charged with a violation of the 
Student Code of Conduct shall have the right to: 

1. Be notified of the proposed information to be presented and to know the identity of 
witnesses who have been called to speak at the hearing when the Chair of the disciplinary 
hearing knows such information. 

2. Request an alternate hearing panel member when there is reasonable cause to believe that 
the hearing panel will be unable to conduct an impartial hearing. 

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing 
prove otherwise. 

4. Deny or admit violating the Code of Conduct. 
5. Decline to give a personal statement. 
6. Present Character Witnesses, if appropriate. 
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7. Receive a written notice of the sanction(s) imposed. 
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PART B: DIS CI PLINA RY PR OCEDURES 
The Administration and the Faculty of Charter Oak State College believe that all members of the 
academic community are entitled to expect compliance with Section I.D.1 Prohibited Conduct. 
Accordingly, any Student or employee of the College may initiate a disciplinary process in the 
manner specified by this section. Once the process has been initiated, all subsequent decisions 
concerning possible discipline of a Student or students rest with the appropriate College 
officials. The President shall designate the Provost or another College official to have responsibility 
for the disciplinary procedures. 

1. A statement of possible violation must be filed in writing with the Provost within thirty 
(30) business days of the date of the alleged violation or within thirty (30) business days 
of the date the alleged violation was known. Said statement must specify the Student 
conduct in question and the part or parts of Section I.D. l Prohibited Conduct, which it is 
alleged said conduct violates, if applicable. 

2. If the Provost determines that the alleged conduct may violate the provisions of the Code 
or otherwise threatens the safety or order of the College, the Provost shall, within ten 
(10) business days ofreceiving a written statement, provide written notice to the Student 
of the statement of possible violation(s) and the fact that the allegations will be 
investigated. The investigation shall be conducted by the Provost and/or his or her 
designee(s), and may include but not be limited to interviews with witnesses, the 
complainant(s), and review of any pertinent materials and information, and shall include 
an interview with the Student suspected in engaging in misconduct conduct unless the 
Student suspected declines to be interviewed. The investigation shall be completed 
within thirty (30) business days of the Provost's receipt of the written statement of 
possible violation. A record of the investigations will be maintained. 

3. Following completion of the informal investigation specified above, the Provost will (a) 
determine that there is insufficient basis in fact and dismiss the matter or (b) cone! ude 
that there is a sufficient factual basis for discipline. 

4. If the Provost determines there is a sufficient factual basis for moving forward with 
disciplinary proceedings, he or she shall cause a written statement of charges to be 
provided to the Student. Said statement shall contain (a) a concise statement of the facts 
on which the charge is based; (b) a citation of the rule or rules alleged to have been 
violated; ( c) a statement of the maximum penalty sought; ( d) a statement that the Student 
may request a hearing by responding in writing to the Provost within thirty (30) business 
days requesting such hearing; and (e) a statement that failure to request a hearing may 
result in imposition of the penalty sought. 

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a 
hearing be conducted within thirty (30) business days after receipt by Provost of a 
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean 
of the Faculty or his/her designee and composed of no fewer than two members of the 
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one 
Student appointed by the Student Association; (c) to appear in person or through a 
conference call or other mutually agreed upon electronic means, or to have a 
representative attend on his/her behalf; ( d) be accompanied by a support person during 
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses 
and to present evidence and testimony in his/her behalf; and (f) to receive a written 
decision within ten (10) business days following the hearing specifying the panel's 
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall 
be maintained of this hearing. 

6. Hearing: A hearing shall be conducted following the guidelines specified below: 

On-site: 

a. A hearing shall be conducted in private. 
b. Admission of any person into the hearing room shall be at the discretion of the 

chair of the hearing body . The chair, who is the Dean of the Faculty or his/her 
designee, shall have the authority to discharge or to remove any person whose 
presence is deemed unnecessary or obstructive to the proceeding. 

c. Except as directed by the chair, support persons shall limit their role in a hearing 
to that of a consultant to the accused, to the complainant or to the victim. 

d. The complainant and the accused are responsible for presenting their respective 
witnesses, any additional information, and any concluding statements regarding 
the charges and the information. 

e. In a manner deemed appropriate by the chair, the complainant and/or the accused 
may question the statements of any person who testifies. 

f. The hearing panel may question any witness presented by the accused and the 
complainant, including the complainant and the accused as well as any other 
witnesses the chair may choose to call. 

g. Pertinent records, exhibits, and written statements may be accepted as 
information for consideration by the Hearing Body at the discretion of the chair. 

h. All procedural questions are subject to the final decision of the chair or the 
Provost. 

1. After the hearing has concluded, the hearing panel, in private, will decide 
whether the Student charged with misconduct is in violation of the Student Code 
of Conduct. The Dean of the Faculty or his/her designee may participate in the 
discussion, but is a non-voting member. Only evidence introduced at the hearing 
shall be considered in the determination of the decision. Each decision shall be 
made on the basis of whether or not the information presented at the hearing 
substantiates the charges in a more likely than not manner. 

J. If the panel finds that the student violated the Student Conduct Code, the panel , 
in private, shall review the Student's academic transcript and disciplinary record, 
hear a character witness, if appropriate, and impose the appropriate sanction (s). 
The decision of the panel will be provided in writing to the Provost. The decision 
and sanction will be sent to the student in writing by the Provost. 

k. A taped record of the hearing will be maintained. The record shall be the 
property of the College. 

Via the Phone: 

a. For the accused or complainant who cannot attend in person, Charter Oak State 
College will set up a conference call. 

b. Twenty-one (21) business days before the hearing, the Provost must receive all 
materials to be presented by the accused and by the complainant, including the 
names and relationships of the character witnesses and support persons. The 
Provost will send copies of the materials to the hearing panel, the accused, and 
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PAT?T C: 

the complainant at least seven (7) business days before the hearing. The Provost 
will arrange for the conference call. 

c. The procedures outlined in the "on- site" section will be followed, unless they 
specifically apply only to the on-site hearing. 

d. Within ten (10) business days of the conclusion of the formal hearing, a Student 
may appeal the decision, in writing, to the President. An appeal shall be limited 
to a consideration of the verbatim record of the hearing and supporting 
documents for one or more of the following: a.) the process set forth in the 
guidelines was not followed and resulted in prejudice to the Student; b.) the 
evidence presented was insufficient to justify the decision; and c.) sanction(s) 
imposed was/were disproportionate to the gravity of the offense. The President 
may accept the decision of the hearing panel, overturn their decision, return the 
matter to the original hearing panel, or appoint a new hearing panel. The decision 
of the original hearing panel or the new hearing panel or the President will be 
sent to the Student in writing by the President and will be final. 

e. During any appeal period, any sanctions will remain in place and the Student will 
not be allowed to participate in a graduation ceremony nor graduate until the 
review process has been completed and a final decision rendered. 

INTERIM ADMINISTRATIVE ACTION 
The President or his/her designee may impose an interim "College Suspension" and/or other 
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action 
may be taken when, in the professional judgment of the President or his/her designee, a threat of 
imminent harm to persons or property exists . 

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well
being of an accused Student, or other members of the College community, or greater community or 
to protect property. Such action is in effect only until a hearing is completed. 

PA RT D: DISCIPLINARY SANCTIONS 
Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by 
the College in response to a Student's misconduct in violation of Section I.D. l Prohibited Conduct 
above, which penalties shall include but not be limited to : 

1. Warning - A written notice that the Student has violated College Policy and a warning 
that another violation will likely result in a more severe sanction. 

2. Restitution - Compensation for loss of or damage to property. 
3. Academic Sanctions 
4. Suspension - Suspension is a temporary disciplinary separation from the College 

involving denial of all Student privileges, including entrance to College premises. A 
notation of "suspension" will be placed in the Student database but will not be placed on 
the Student transcript. Charter Oak State College will not accept credits earned at 
another institution or through any other means during a period of suspension. 
Suspensions shall range from one semester to two years. 

5. Students who are suspended will receive no refund of tuition or fees. 
6. A Student who has been suspended must apply for re-matriculation if he/she plans to 

return . 
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7. Expulsion - Expulsion is mandatory separation from the College involving denial of all 
Student privileges, including entrance to college premises for a minimum of 5 years. 
After the length of the term for expulsion has expired, the Student may request in 
writing directed to the Provost permission to re-matriculate. That permission must 
indicate why Charter Oak State College should allow the Student to return. 

8. Charter Oak State College will not accept credits earned at another institution or through 
any other means during a period of expulsion. A permanent notation of "Dismissed" 
shall be placed on the Student's transcript. 

Failure to comply with requirements of Restitution or Academic Sanctions above will result in 
dismissal from the institution. The Student must complete the requirements of the sanction before 
he/she would be allowed to apply for readmission and/or graduate. 

1/ 1/2015 
o:\board meetings\2015\january 15\studentcodeofconductamcnded 01-15-2015 .docx 



Policy on Consensual Relationships 
BOR approved 11/21/13; annual distribution to employees required. Rescinds Connecticut 
State University System Policy regarding Consensual Relationships adopted pursuant to 
BR#OS-13 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities' respects that the educational mission of its institutions is founded on an atmosphere 
of mutual trust and respect between all members of the academic community. Faculty members, 
as well as those individuals upon whom the institution confers managerial, supervisory, or 
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants) 
carry a special responsibility to adhere to the highest ethical and professional standards and to 
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby 
hinder the institution's educational mission. 

Because of the inherent imbalance of power and need for trust, faculty members, supervisory 
staff, and those with evaluative authority should be aware that dating or sexual relationships that 
might be appropriate in other circumstances have inherent dangers when they occur between a 
staff member and a student as well as when they occur between a supervisor and employee. 

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and 
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative 
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition, 
although these relationships may begin and remain consensual, they may easily be later 
characterized as non-consensual and could potentially lead to sexual harassment charges. 

Policy 
Prohibited 
Between employee and student: Consensual romantic, dating, or sexual relationships between 
any employee and any student over whom that employee exercises direct or otherwise significant 
academic, supervisory, or evaluative authority or influence are prohibited at all State Universities 
and Colleges. The evaluative relationship can take a variety of forms, such as teacher to student, 
advisor to advisee, coach to athlete, supervisor to student employee, or similar relationship. 

Strongly Discouraged 
Between employee and student: Romantic, dating or sexual relationships between employees 
and students over whom said employee does not have supervisory or evaluative authority are 
strongly discouraged. Such relationships are not only susceptible to future conflicts of interest, 
but also may present the appearance of impropriety. 

If this situation exists, no employee should agree to supervise or evaluate a student with whom 
he or she has, or formerly had, a consensual relationship. A faculty member should inform the 
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that 
alternate arrangements can be made. Nor should a faculty member direct the student's 
independent study, internship, or thesis; participate in decisions regarding grades; or write letters 
of recommendation or reference. 



Between employee and employee: BOR discourages employees with supervisory or evaluative 
authority from engaging in romantic, dating or sexual relationships with employees who they 
supervise or evaluate. If such a relationship exists or develops, the supervisory employee must 
notify his/her manager so that arrangements can be made for the unbiased supervision and 
evaluation of the employee. These situations are handled on a case-by-case basis and may 
require transfer or reassignment of one or more employees. 

In the event of a Sexual Harassment Charge 
Anyone who enters into a romantic, dating or sexual relationship where a professional power 
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may 
be difficult to defend the charge by claiming that there was mutual consent. Employees could be 
held personally liable in a criminal or civil lawsuit. 

Sanctions 
All violations of this policy should be reported to Human Resources for investigation and 
appropriate administrative action, up to and including disciplinary action. 



Policy Regarding Reporting Suspected Ahuse or Neglect of a Child 
BOR approved 1/17 / 14 and Hevisecl 1 / 15 / 1 S; requires annual distribution to employees 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities (CSCU) accept that institutions of higher education foster educational opportunities 
for people under the age of 18 years. The BOR, in acknowledging the special care required for 
children, strives to the utmost to protect children on its campuses from any form of abuse or 
neglect. 

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, 
staff, athletic director, athletic coach or athletic trainer, collectively referred to as "mandatory 
reporters" who in the ordinary course of their employment has a reasonable cause to suspect or 
believe that a person under the age of 18 years has been abused or neglected, has been placed in 
imminent harm or has had a non-accidental injury is required to cause a report to be made to the 
Department of Children and Families within 12 hours of becoming aware or suspecting abuse, 
neglect or imminent harm to a child. 

The BOR recognizes that each CSCU campus must be a safe and secure environment for 
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report 
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate 
supervisor in addition to DCF. The supervisor must report the incident to their director or vice 
president who must then inform the campus President and the System Office Vice President for 
Human Resources or his/her designee. 

If the director or vice president reasonably believes that a reportable incident has occurred, and, 
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their 
Chief Human Resources Officer who shall assign an objective person to investigate the 
report. An employee under investigation may be placed on administrative leave pending the 
results of the investigation. Employees who report suspicions of abuse or neglect are protected 
from any disciplinary action unless the report is determined to have been maliciously made. An 
employee who fails to report, but is later determined to have had previous knowledge of the 
abuse, may be subject to discipline. 

A report is required ifthere is reasonable cause to suspect that a person under the age of 18 is in 
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable 
cause to believe or suspect that child abuse has occurred is sufficient to make a report. 

All staff designated as mandatory reporters are required to take the Department of Children and 
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter 
Training will be included in New Employee Orientation. Compliance with training will be 
monitored by each CSCU campus's Department of Human Resources . A copy of this policy 
shall be disseminated annually to all employees . 

Reasonable steps will be taken to preserve privacy while promptly investigating and responding 
to the report. While the institution will strive to maintain the confidentiality of the information 
reported, which information may be subject to privacy requirements of the Family Education 



Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU 
community and to assure that the appropriate disciplinary processes are implemented. 
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Att~nding to your emotional health can be an Im

portant part of your heallng process. The following 

support services are avaHable to ass ist you. 

f\The Center 
fur Sexual ASsault Crisis 
Counseling ancr Education 

733 Summer Street Suite 503 

Stamford, CT 06901 

Office: 203-348-9346 

24-hour hot line: 203-329-2929 

fR~E & CONFIDENTIAL Services Include: 

Up to 12 counsel ing sessions 

24-hour hot line 

Support. Groups 

Victim Advocacv U:>nfirl en ti al 

NCC Campus Mental Health Counselor 

A11dr€a Arnold, M.S.W. FCA 

Student Success Center 

203-857-7022 

Tuesdays & Wednesdays 9<im-lpm 

Cor.fidcnti~ I 
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Seeking medical .attention can be critical to assessing 

your overall health needs, testing for sexualty 

transmitted infections and pregnancy, and collecting 

evidence that may be used in legal proceedings. 

Contuet your Primary Care Physician or local Hospitfl/, 

• 
Norwalk Hospita I 

203-852-2.000 

34 Maple St. Norwalk, CT 06856 

At the hospital you wi ll have tile option to have a Sexual 

Assault Forensic Exa m (sometimes cal!ed a "r<i pe kit") 

'omp!eted. An ex<Jm con take plac€ up to 120 hours after an 

assault an the cost i> CQvered by the Connecticut Office of 

Victim Services. 

···························••K••······················· . 
~~QMPl,AINT.S F1 l Eo ON CAMPUS 

A comp:aint does not obllgate a student to iile <i police 

report or i nte ra ct with the alleged assail~int . A com plaint 

begins an Investigati on in which invo tved 9~rties ar~ met 

with ind ividuaJty. 

••••••£••········~····~················-················ 
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You have options lf you choose to report a11 

incident of sexual misconduct. The following 

contacts will be able to assist you in the process. 

You may pursue any or all of these options. 

NCC Campus Security 

203-857-7223 

NCC Faculty & Staff 

All employees are mandated reporters. Once a 
di>elosurn is received, r:mployees MUST notify the 

Title IX Officer. 

They are then required to report non-identifying 
information to campus security. 

Chief Diversftyffitle IX Officer 

Cheryl Devonish 

2.03-857-7016 {E315) 
Non-Co r.fl denti<l I 

Police Department 

To pursue criminal charges contact the police 

department where the assault occurred. 

Non-<::o r:fi dentia l 
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Atendlendo a su salud ernocional puede ser una 

parte importante de su proceso de sanaci6n. Los 

sigu[entes servicios de spoyo estan disponibles para 

ayud.arle. 

f\The Center 
for Sexuar llssat1lt Crisis 
Counseli:ig ar:a: EduraUon 

733 Summer Street, Suite 503 

Stamford, CT06901 

Oftcina: 203-348-9346 

Unea directa de 24 horas: 203-329-2929 

s~rvidos (irajis y Confide.,,ci:i.I !nchw~ri; 

Hasta 12 sesiones de consejeria 

Linea dlrecta de 24 horas 

Grupas de apoya 
Co;iR"d{:ncc~i 

Consejero de Salud Mental de ~-~J; 

Andma Arno ld, M.S-.\1\l. FCA 

Student Success Center 

203-85 7-7 {} 22 

Martes & Miercoles 9am-lpm 
Confiden6~! 

ct) 
;.· .. · . . -: : ~ . :· : .. , ......... . ···, 
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Bu scar atencion medic.a puede ser crucTa I para 

eva[uar sus necesidades de salud generalt pruebas 

para detectar infecciones de trnnsmision sexual y el 

emb~ra7.o, y ra reco[ecci6n de pruebas que pueden 

utiltzarse en los procedimientos judiciales. 

Communique5e con su doctor primario o 511 ho5-pital lacal 

..... 
Norwalk Hospital 

203-852-2000 

34 Mapl~ St. Norwalk, CT06856 

En el hospital, uste<I tendr<i la opci6n de tener un examen 

forense de Agresi6o Sexual {a veces llamado un "estuche de 

viofaci6n") a:impletada. Tendria hasta 120 horas despu€s de 

una agresi6n para completar el examen, y el rosto es 

cubierto por la Oficina de los Servicios de la Victima de 

Con nectl cut . 

: ···~························· · ····-······· ···· · · · · ·· · ·~ 

:. Ei~E£!~J2!iJA$ Dg.!'!llOO~~.h.$..E!\l El 

CAMPUS . . 
Una queja no abligan al estud iante <1 present¥ un reporte: 

de la policla o lnteractuar con el supuesto agresor. Un<i : 
denuncia iniciJ una investigacian en l.:i que las personas : 

implicadas se rel.men con fnd[vidu<1lmente. :-
• . . . . ... ... .. .. ... .. ... .. .. ... .. ... .. .. ..... .. ... .. .. ... .. .... ... . 
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Hay opciones si decide informar de un incidente 

de mala conducta sexual. Los siguientes 

contactos seran capaz de ayudarle en el 

proceso. Usted puede seguir cualquier o todas 

estas opciones. 

...... 
Seguridad de N cc 

203-85 7-7223 

NCC Faculty & Staff 

Todos las empl€ados de NCC son reporteros 
bajo mandate. Una vez que la revelacion es 
recibida, Jes empleados deben notificar af 

Oficial de Tftu!o IX . 

Entonces estan obligadas a reportar 
informacion si n ldentificaci6n a la segurldad 

en el campus. 

No Cco7idenci<1l 

Q.g.Q.artamento de Po licfa 

Palcl imponer cargos criminals, contacte el 

departament o de polida donde paso el asalto . 

N:J (C ;-tf.cfo:-.ci~l 
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AGUEEl\.mNT 

Bel.ween 

Dmnr,stir. Viofc:mcr. Cri);i~ C.:cnlcr And 

Norw~lk Community <:oJtege 

If J 676-l.5-7104 

Thi~ Agrccmcnl i~ co!cted into by Domestic Vfo1C1lt:C Cdsis Center, ~w1'Jinaflot wfou~ to <ls 
"11VCC'», and Norwal.kComnum.ityCollcgc, (1rn1cirmfiuncfoucd to ~s "Colfogc") lllis 
At10G1m;nl fouuatiY,e.-1 the commltment of lhe pa1tics lo wo1k togelhei to provide u autna
iniblh1~l sei:vic.,'tl~ to iiturfont nnd employee victim.!l or tlom~lic violeuce and 8l11lki11g ~ml tu 
improve the ovctmU rn~pnn~'~ 10 oomcstic violence and st11lk.ing flt College. The pru1ic:i .sh;HC the . 
l,'l16l ufp10vc11ting domesl~c vinlem::a imd slalkfog on the camrn1s <1ud ill the OCIJnru\mtLy xi~(\ 
tc~pondin.g npprn p1 iately to student$ a11d 1..-rt\f'?oyoos who are victinu; of <lomcsfi.c v io lcuce and . · 
.~tnlking. 

. . 
I. !)~~~P.lfou of tltc P11 t lncrO rganiz11tton 

'rhc Orgnnizn1ion is a nou-pioGt, ooumntfli!y-b~ orgmlization whk~h !ms a pJimmy 1•ru:i of 
focu:s !he l:Jrovi~ion ofselvice:s 10 i.ndividual8 woo arc victims of domestic v1olence, und th~ir 
children . The Orgitniziiliort pwvidea free, confidential prcvcntloiumrl i11terve11tio11 sc1viccs und 
suppo•t to incli1du 24-hour hotline, emeigency s111c housing> 1i~k esscssmcut, counseling, comt· 
bm~cd victim advocncy, jnfo1ma1ion and wfonal. 

Nnnvidk Cmunmuity College w~s founded in 1961 and serves &pprmdnwlcly Tl11ee .. t1101f$'Jrnl 

studcnl,~- ll~ mission Is to pwv idc h.igh-qu11.I ity ulm::nlion ill <1 s~fu l{)l1ming en v.iJoru.ncat . 

lJ. History of Cnlhthornfiou 

The C'-0lleg-0 and l he U1ganiza!iou htive coll<lbotatcd fo1 tlu-ee months to provide infomialicm lu 
sludcnls about domestic vi.(ilam:o and stnlkinr, (a~tf/or) mganize e<lm·.;i:lional prngrams for 
:;tm[ct'rls at The College nnd piovidc<l profc.qs\ounl cons~1llt1lfon trainiug fo1 The College $!aff. 
Thi:; Agroo.mcnt bltilds on tlw prt:vfou~ \!0Jl<1Lurntion to provitlc ii~cvic~ to victims un<l !ruining 
to 11.ddirional school o.fficfal~ as 1i;:so,1rnes and capticity allow. 

II[. Tbe Rol<' of Tbc Ot·ganizaticn 

lhe Organ\7.otion ng1~..s to: 
n) Appoint a qu111ifiod stnH membet lo focus 011 making sc1viccs acces~ible to and flJlfltOj}Jia1e 

ftJ1 ~tmlenl1; and cin~!oyocs tefem:d by The Collcg(\ 



b) <:ontimlc to make 24-hout domestic l•iolcncc hul!inc numhcr:1 available iu both EN~lish "nd 
Sp1mh:h fli slmhmls mill cmplo~•ee.~ of'The College. 

G) Provjdc confidcnliitl cri~h }n\crvcntion, l:uu11scling, infmmalkm and 1cforial, nnd legal 
n<lvoc<1cy ii~ re(1uc-'>l~l by sl uduntl'l :md on1ployees 

d) l'mvidc slt.tdcnb nnd empfoyees of Ihe CoHUWJ with infuumitiou on repo1ting uprinn~1 
inclmli11g how to fil1: u cmni>l1tinl with The Colleec, how to n;pu1t a <.)limo lo i:;.mnpt1s or locnl lmv 
enforcement 1md offer lo 11.~~fat ~ludcnL'l llu'O\tgbout lhe pr~C',">$. 

o) Meet 1cgulacly with Ihe College Tillti lX Coonliuafm or desi.gnee !o J>l:mrt: infi>rn1:11i<m 11boul 
lh!~ nm.:dfoi or viclim:i, htl11tl~ in domestic violeuccniutfol ~lk!ng lle:tvices provick:d, ;rdcJilh>n•\l 
.~erv iecll lhat tire nccdod [)y stm.1~nr.~ And emp!ayec~ ;:1nd the o!Icr:;ti vcncs~ of The Co llcgc 
domc.<.~ic vmkncc anti /01 ~talldug p1evcn!ion an<l tcsponsc p1\lgram . 

!) in cootdina1lon with The. College, the .staff ~t the Ilorud of Regents for Blghc1· Educ.c1tion t1nd 
thtJ I >mnestlG V[olcnce a isis Centel (DVGC), pmvldc ltaini.ng oppo1tunitics to The Collcbru 
sludcnl ~cn•icc~ ~liifl, offhlials involved iu ::;tudcnt con.duct proceedings, and The College on the 
incidence and p1~>1,·11lunco <if d1~nici>lic violence ;:iml ~t.1lkiug, typo.• of' 1lorn~<.H0 vio!e11ce: nnd 
sto lking. the effects of c!omcsltc violence atid stalking on vicl 1ni~, the ct i mes of fumi ly violeU\le 
and stalking, otdcrs of protection, the neuwb>ology oftuuuua !:ls it reMcs !o vlc1im~. Mfcty 
pian11i1ii Hu.d iliJ.lilOPJ"iate methods for intC'lviC'lviug unLI communicnHon wilh vh;ti1~ 

g) t\.s:s:~t The Collage with lhe development and pro\'i:sion ofpu.wentiou ond trnini11g to focu!.ty, 
students and ~lmol offic.:iKh. 

h) Participntc, whcte feasible, ill The Gol!cgc (;11mpm Resow-cc T cams Ol' other {:OordiMtcd 
team effmts, m> deemed <1j)pT1lpTill!(; 

IV . .!~ Rol<l J;!t:rhe C<Jl lcey 
The College 1rnn.:QJ to: 

b) Provide traitiina to The Orgarti7atimi s!llrT about on-c~i\1pus rc.xourcc!; that me nv11ilnhle lo 
~tlldcnt aud employee victims ol inlimalt; pattncrviolence 11ru.l sl<dking; Ute fedcrnl <1nd st<1te , 
rf!qnircmcnl~ fm·college.s in responding to domestic violence amt s!alking.; rcpN!ing proc~d~.ues 
fo1 vi<.:timi: who wish to file a tepott with cnrnpll.~ sromity and/oi n comvlaint with The CollclJC 
o mci.al">~ the studcn l codo of conduct and discipl incuy lnw1,;slj; aud the t'-<i~i oo\ ional 
H~ommotla1ious th;it cnu he prnvided to victimll of <l<lll:lC:Stic violence 

c) Prnvidu plinled nml onlinc 1U&tclial:i Rbout repo1li.ng optiot1~ fot sni<lcnts mlrl cmptoyc.e~. 
inr.111eling iufo1m:itio11 about how to file a. ccnU[)Jaiut with Th\~ Cnlll!i,sc anli how to rep01t '1 clime 
to local law cnforccrucnt 

2 



d) Inl01m 1'he 01gmifaaticm about the lCp<Ulini;: obJigations of The Cu!legc urnplnyees mt<l 
identify 1hosc school employee.'! with whom sludents can speak wnfofonifoHy (~ml itny 
cxl:Cplious lo rl1al ~onH<lct1lioHty) 

c) lnfotlll The 01ganiitslfon ,.b<,iut Iht: Colhigc'! pmhibitions on rntaliatio11, how allegat ion~ of 
rctali~tk1•1 <.:itn hA rnpmted, mid wha{ p!otcctious ~•c avnilobic fu1 stud(':Jlts who ~x1,~rienw 
tern I iatfon. 

f) Ilnsmc:: 11.vai!nhiiily of I.he TUI~ IX Coon:lirnitm·ordcsi!lucc lo mcc( ii:iguliJ1 Iy wilh Thti 
01gf111iza1iou . 

g) Collabornte with The 01gm1izilti{1n on prnvcnliu11 ~pp1oaclt~ ruxl <ictivi!ies. 

Ji) Cumlm;l .,.iclhu stllisJacHon smvcys or \lse other method;; tu :is1iti~ !hu llffcclivcness of the 
~c1vicc-i pl'ovidcd 10 ::ttm.Icnhi rnKl emplo~s. 

Op/iQJw/; upNH'ltlf! ('Ol~/1dtmtial oj'{icc/meeti11g ~fl'rc:c far 'thu Orga11h11ri'u11 stl(ff to meef wlfli 

fiu:ulty, ~t((j}tuul M11dr!11f.\. » 

V . . G!!u fr1hm tin li1 y 

The 01r;m1i;rntimt llnci ThQ College ~ffitm lho impoitrulcc ofp1oviding St\idt:nl~ wilh l>pliou$ fo1 
conllclctllial setviocs aud support All :-1t:1vic:C3 provided by The 0131'Hlfaatio.t\ to :du<lc~ts l'!n<I 
empJoyeei> of Tltc College wfll be kept confidc!ltiul except iri tlte following circrnustM:1co~: 

J t tho islmli:nt or emp k~ycu wanh in fot mat ion 11h11red w itll I he Co Ht..>gu or campus seem ity, 
c;mtpm; odoca 1 law en lo1ccincn!, The 01 gauiziilion will obt;iin infmrncd corrnent for 1 ele.a!!e of 
infounEthon . Whet! release..<> ofinfonnation ace required, they win lie wrille11, iJ1fu1rucd, ond 
leasono!Jly time-limited 

'the College is conunittcd to maintaining the p1lvncy of student record i11fu1m::1tion1 uom1hilcnl 
with the taw, espocially with respect to rntltil..."l~ pc1lui11ing to sexual viokncc. The Ftimily 
Hdw.;;tfir.>nfll Right~ and P1 tVEIGY Ac! (FERP A} r~11i\rc.:; thlll Th~ College uo! provide ;icci;ss to or 
di~clo~e 11cr.>0nally idc.r.uifia.blc srudcm infunnaf\on 1ru1intaincd in 'f Jtc College reco1ds whhout 
tbe p1to1 wlittfm consent ofthu ~tudcnl, unless Recess or di~ln~1tre is pe1mim.:d ot rcquirel'i 
pursmrnt to U1c linlitod provi~ion~ ol I'l.HU'A ~Jmt pennits access or disclosm·c to ~mel t 
inf<.Hmation wilhol1t tne student's plio1 w!iUcn conse.ut 

If the forll--r 11! m ~tllto l11w req ui1 e& disclosure be<:'1~m~ tht-1 u is ttn inmunent 1 is k {l f' hilt m t~) 3d f ot 
o{ho1 s, 1 lw Cul lcgt:. J 'it!i; lX CoorditmtOI wm detcnn ine: 1) who will be uoti lied; 2) in \\' h i\ ~ 
form; J) wlm! >nfr.muation wHJ be pmvided lo the viclim tcgur<li11g !bi& di~lo:nm:; and; 'l ) wlmt 
step.swill bo lakf'.:n tn pmtcc! the victim fi'om the immi11cnl risk . 

J 
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AGREE~N'l' 

Betw~n 

. . . '' ' 

'l'h:e C:eutcr ro:r So..\:ual Assnult Clilf.1.9 Couoscling Rnd Ilducalfo:n. 

Ami 

Nn~wn1k C<lnmmuUy Cullcge 

#16'77~15·7704 

This A~cuMlt is cnleicd in.to by The Center 1btSoxual As.s11ult Clisis COW\..'<eling andfldu~ation, 
(hetdnnftcr retezred to as "The Agency'') nnd Nonv11tk Conummity CollcgcJ (he!<'A1mfter refencd 
to 11s The College. 'nu: Agreemeut fo1maliz~ th<: commibnent of the pm tics to wo1k 1ogcthci tu 
pl'ovMe trn.li!llil·infoimed 001viccs lo Murlcnt ~rut emplo~ vMlms of :rcxu11l violen~ aud to 
Jmpmw the ovondl 1a.1>011se 10 sexual viole.cwc a! Tllo Colh:g~. The pal.ties sliaru lho goal of 
preventiu.e, sexu~l violence on .the campu.~ itrui fo tho corrunlWity an<l r"sponcling app1op1fotely to 
8\u<lt>.nl~ anrl cmployoo:s who are vicfo1i.s of sexual vio.lenc~. 

l Dc:;cription of the Pprtner Agencie!t 

The Agcucy is a non-profi~ community ·balled orgimizaliuu <ledi<iated to the: eHmi nafo.m of soxmtl 
violence hl eH i<s fonns 1'h1,1 Agency p.rnvidai free, confidential anti L'!ltpowc1Ul('.nt br.sed scxuol 
ffSSEmlt ruisis and ad.,.-ocacy sc1vi(:{:s including a 24-hom· ho1l1!1e, indlvidWll cuun~uliug_, medical 
ao.d fogal flCCornpimiment Md support, nnd community <X1Uclliion and lcntniug progrnm.s . 

Nmwalk CCllnmm1ity CoHcgc was founded 1n 19(iland serve~ ~pproiliufttely Three-thousand 
student~ Its mission is to provide bigh-quamy C{fuc11tio1t in a safe learning environment. 

H. Illstory ofl'rcvions CollalH1mtfou 

'I ha College imd The Agency h.JYe colfabo1ated for three mouths to provide infournitlo11 tt1 :iludcms 
about sex.ual vfol1.-nc1;> (ancl/01) organize odu~atlonal programs to addrei;:. St'.Xual violence In recent 
yc1i1s, 1hc Agency COJ1tluctcd annual 01.l·Ci\tnpus ed11Clltlom11 prngnun..-. for .~[u<kmfo at The Cr:11lcgc 
m:id piovi<led .Profcs~forud oons:ult11tionluaining fo1 The College i;l$1J'f Th.is Agreement bulW~ on 
the. prevjous collaoorntion to pro"' ide .s61vices to victim:s and trninill8 to 11dditiono 1 seh{lo! official({ 
11s 1-eso~1'0CS an<l capacity atlow. 

Jn. Th c Rule of The A1:,e11ex 

The Agcucy agrees to: 

a) AFpoint a qm1!ilie<l 9h1ffmeru00r to focus on making si:inri~cs acccssihle to ai:1<I approprinte for 
student~ :ind employee.~ refem:cl by The Colkgc, 



.. 
I 

b) tominue to nlllke the 24-hour sexual violence hotJine sci.vice nunlber$ in both JJ...nslish iind 
S1mni:sll available to i;ludcnl~ and employees of Ihe CoHc:gu. 

c) Provide confidentfal cti~i~ iuk:1vet1tion, oounseling, infounalion aml ;1;cfcrn1f, anct 
ncoompaui.mcnt to medico! and !t:gal sruvi<ies as :requested by i011Jc11ts and employc~ . 

d) Pwvide st11<lcnts and employees of Tile r..ollege wjth info11nalio.n on repo1ting options, 
including .how 101iJe !I comrJ!tinl wWl Thc.l Colletw. how to report a ciime to cnmpw~ oi· focal. law 
cnforcermmt an~l o/TcJ to assist ~ndcnts thrnughout the process. 

c) Meet rc~'Uhulywi\lt Th(: Coll~ Iitle IX Coo1dina101 ordesiQ;nc>;C lo ~hare 1oforlllaCion 11buut 
the rn:e<ls of victims> trends in sexual vfolcnce sruvices pcovidcd. addirion!ll setvicos thal are 
necdoo by stuJe.nl~ ~md employees and the elfecliveooi;,~ ofThe College sexual assnu!t prevfflltiun 
<mtl rc:spomc program. 

j) [1\ coordhmtion whh The College, ·me sritffofthe llof!rd <1fRe3l!:11is fot Higher l:lducation an<.\ 
The C:cntci for Sexual i\Mault Ctisis Gowu1eli.tlg nntl Education (CFSACCE), J)(O'i'i<lC\ training 
oppottunilici! to The College 6tudent se1viros stafl> otllcirus involved in student coruh•ct 
ptocct:ding.~ and The College ciunpm~ security 011 the fncidcnco and prcv11 lcn(;(; of s~.n1el violence, 
myllui about se.i.mtl vioJcnoot the physical aii<I emotional effects of ~cxual vio1enoc cu victims~ the 
ncurobiofogy of tnmmn and approp1\iite me1hods fo1 inlelvi.ewing nml conu11unica1ion with 
victims 

g) Assist The Concge with the &:velopmoo.t ancl pmvisiou -0f provoming !llld prngimuming itm.! 
buin:ing to focuhy, 81mlen\~ eM schaot officials. 

h) Partil.}if)l'lte, whe1e :feasibl'\ in The Coll<:gc i;cxual as~llU ll team (SAR'.!) or o!hct coordinoted 
team e!fuits, ;~ <l._:1..med 11pprop1ircte. 

1 V. }.11c y.o!e of 'f he College 

T J 1e Coll~ti !lgrocs to: 

a) Appoim 11. qmilified staff member 10 seive as a fotioon with Tbe Ageoc)' · 

b) Provhlc 1.raining to The Agency ~faff about: 011-cani11u~ rerources O)nt AIO iivaHable to sl\uien! 
and employee victims of scxu;il vfol~.ne-0; the fedeniJ 11nd statQ tet]liircmcnls fox c:o!lc1;1c!i and 
uoivo1:iitics in responding w sexm1l violence; •t-1Klrting pmcedmcs fo~ victims who wish 10 file P. 
rcpott with campu.<i secmity nnd/or a complaint wjlh The Cullege oftfohlls; the iiln<.lenf code of 
conduct a.n.d dlscipllnt1ry procc~; and the edu<'.atiomil accowmothltion,<:: that can be prnvidc<l lo 
victims of i;1;icuA1 violence. 

c) Provi~ the printed l:Uld Ol\linc maiciials lb.at are avail!1b!~ tb.r s!uclcms 1-ega.rding repm1U:i.e 
optioos fui students ~nr.l employees, including the infonnittion provided to Utcm on how in file n 
compJnint witlt The College &mt how to 1eport a ~rime to lm~lll law enfoc¢cmcnt. 



d) lnfouxi 'J ho J\gCI1cy about the rnpmting l:'b1ig:i.1lons ofihe College einp 1<'}'ee.'i and idcnti Cy tho~e 
Notw,g.lk Cornmunity College employees. if any, with wliom sUldents cnu speak confidenlially 
(imd :iny exceptions to tlmt oonlidentiatily.) 

e} l.nf~nn The Agency nbout The Collego>s prohibitions 011 1eta!iation. how alfogalions of 
rct!\lia1io11 c1111 be reponed and what p.mtec1iom1 !Ue !\V!i!l~hlll fol' sludeJ1!s who expe1 ienc~ 
rclalialion . 

J) Ensure av1.1iJabiljty of1he Title lX Cnr)ldinu1or m desig.nec ro meet 1cg1.d1nly wilh 111e Agency 
(~ordfnilt'11, including fof rhi: p\npose offaci!ita1i11g rereu~ls fot confidetltial sc.rvicC.'l 

8) C0Ilabo1 ate with The Agency on prevention apprnaches ruid activities . 

f} Comlucl victim snti!~fuc1ion smveys 01 U!l.e nlhci methods to r.sses._r.; !he cffccti.vem\Ss of Che 
~e1 vice!! pmvidcd lo ~ludcnti.i '"l1l ~mployccs by the Noi walk Community Col lege.. 

Optiom,f; "111-o vide officr/meeling SJJ(ICl! ft>!' Tiie Agcucy flfajf lo mel!t with faculty, Muff mu{ 
SllJde!IJ(S." . 

1hc Agency 1md Th~ CQl!ege mllmaHy affi.rrn th~ imp01tance of 1irovidh1g SitHlcnts wilh options 
fo1 confidcttlhll S()lvicc11 imd support AJJ s~viccs provided by 'f.hc Agency to students and 
cmployec.s o fTho College wiH be kept confidentfol in aooordnnt)C wUh ~tale ~\\jmle C .0. $, Sec:i{)ll 
52·l46(k) <\1u{ the Cilllfi1lentii.ttitypolicies ofThoAgc.noy, ci<.ct:pt iu the fullowing chcums1ancc.-.; 

Jf lhc ~ludcr.r or r:mploytx; wan1s infunnation sbatcd wffb. Th~ Ccillege 01 campus .~tl,}urity, cump\l::l 
or locnl law enfotcem.ent, lh.c Agency will obtain infu1med OOll..'>ent ro1 fu~t<il 1 ;;1i;r, of infounation. 
Wlit .. 'Ti rclcn~~ of iafolm!l1iun 11re reqnfre<l, they will he wdHM, specific, and 1easonnl>Jy time
limited. 

The Collegei~\:ommiltecl lo miiintaining 1l1~p1 ivacji ofstlK~cntrecord hlfo1m14tion, comiii:.tcnt with, 
the law, e~pc~i<illy wi In leicrer.t to matters pe1t.-tlning to sexua! vfokn.w. Tite famiJ y Educational 
lliglds and Privacy Act (FElUl A) requheR that thu (',..ol!e3('/Univen1ity not ptovidc al:ccss to ot 
<l isclos.c pei sonally id1."tllifiable student iufot m11tim 1 m~i ntti u1cil in Col tcge/Uni versity rncords 
wi!llout the prim wiittcn con~111 <1flh~ ~ludcn~ lll)Jess access m disclosure is pcrmittccl onequirecl 
pursu01nt lo !he Hmilc<l µrovfaions ofFERrA that po1mits o~ess or 1lfaclo1rnrc lo such i11fo1mrrlion 
without the st\1dcn!'~ p1jo1 mitten consent. 
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Preventing nnd Responding to Intimate Pnrtner Violenctl on Cumpu~ - Ev~nl Snmmm:y j ... 

PREVENTING ·AND RESPONDING TO 1NT1MATE 
PARTNER .. VIOLENCE ON CAMPUS 

SUMMARY 

oimi: ·. · ·Tuest111y, J1111uery 13, 20t5 

S:iow lJ.:1re: Thursdtiy, JM1J~H)' 15, zo.1~ 

lime: 
Laealion: 

Desc:cip1iD<l:: 

10;00 em · 3:00 pm 
CCAOV 
~1?, Sile~ fleane Hi!llwlll~ 
WBlnor~~oSd. c ·1 06 t G9 

This uaFni™.) 1s an OYerview on in1.imi\te p~ rfaer \liolence 1mct ~~lki1t1J to meet lhs reqccirsmimta 

cf Pullli<:: Acl 14-11 : Af1 Act G1mearr1ln11 SE»:LHil 1\>5s<1utt, S!JtkJr'l{,j and lnllmatc f-'.:ir111er Violcl\C(; 

oo Campus. ThF:$ llainmo is cles\gJ1ed for college imd vniv.,1~i!~ r>ero.Qn~I ind!Jcling hut ,,ot 

lhnltml to T1lla lX Coordlrl<lEOJs, CDmpU$ Eto~ou1co rcaB1 me111bcrs, Jucllclal t!eMI~ Boards, 
coonse!ir>g 11nd tiee!lh ~ijfVica~. 3\ucl1ml afl'eirs, law enfarcemar.t/publt.c ufa.ly and re~ldenElal 

nrc. 

At ll\is !rtiining, the Jol:O~ling \Qpi~ wilt he 1u1'oressecl: 

• lJ'1ders!etiding the de~nitioos, wamil"IQ &LgllS and progresskm Ol lr1\i1uata pa1 Im~/ 

l'ioleiice and stalkirl!J · 

• Haw lnwnate p<irlnet \lic~m;e a11dlm slo!klflQ ~n!)aC!~ victims. w00111ui students or 

empk>~e$ 

• Crlinhial jusllc-0 rcsporiso to l1\tl111a1C pac I.nee" \llolcllce ~!'Id s1alllln9 In CMnecikiul 
Best pre.cl~ far llM•JlOndir.g to a viclim Df inlims!s padm11 vll>lY1ice ar $lalkh1{1 !nclutllog 

s11re1y piPnntm,1 
011 an<l o1f caiupU:!> rosourCO:!> for a vMim' 1>f lnllmato partnen-lolenco OI st.'lll<inq 

Prtisenler&: L~iila 31~19, CllrllCtoC al Tr;1l11lrig And P10\lilntloo, CCAUV 

JC>$<!ph Froehlich, Oirec~ Qf l.~VI Enforoom~rtt SEl-IViCH, GCADV 

Fae: ~25.00 (lf l(OU r1tg'1;ter .. pBOFtle, the filth pens.an i& rr&el) 

Free ror; CCADV Membet NJ, ency slalf/\rolun1.eef$ 
PO!lco t><Jp~1 tmOJ1!s 

mu::~ 

~ytS, 'al!5 

10;00N,, · 1;COPM 

~/HERE 

DCAfJll 

~12l\hs ne,..,dli\;"""Y 
W::1n~nfial<f, ~c~~ OG.100 
66021lJ.-)9W 

GettMU 

Jr,1:11.:m Cnnrrfin•dr.c 
OoolMI !Is 

t:Al'ACITV 

~ (1 cerna!r.noo 

I'age 1 of l 

h ltp://www.cvcnt.com/cvents/preven ting-an d-rcs1io ndi 11g~to-i nt i mate-partner-violence-on-.. . l / l 2/20 ! S 



CERTIFI ·C-ATE OF AT·TEKDANCE 

This certificate is a-vv-arded to 

r,-"'(AR· 0-;"" .... ""( A.RKER' . C "· , . "L h""'-1'...L . ! , ..L · 

for attendance at 

PREVENTING AND RESPONDING TO 

INTIMA.TE PAR1NER VIOLENCE AND STALKING ON CAMPUS 

JANUARY 13, 2015 
3 TRAINING HOURS 



Ortiz, Stefanie 

From: 
Sont: 
Subject: 
A ( tad1 me nts: 

To 1\11 Norwt.1lk [lllployecs: 

NK Ctimpusncws 
rriday, February 20, 2015 2:07 PM 
Sexual Assault Reporting F(yer 
Sexu<ll Assault Reporting flyer.docx 

Since a recent notification rrom System Office <1ttomeys1 we have been advised th<1l al l Norwalk Community College 
employees are non-conridential employees. You wiH note the change on the attac!1ed flyer. Andrea Arnold, MSW, and 
<in FCA P.inployP.e here at the coUeee on Tuesdays nnd Wednesdays is the only confidential reporter available l1ere 011 

campus. Off campus, _The CcnlN is t.llso a confidential reporter. Additional flyers will be avaiti:lble in both r-.:1culty 
Services Ea5;t cind WesL. In case of a repo"rt of sexual abuse, please make sure you an~ giving Lil is information out to the 
person reporting the incident. 

Carol Smith Harker 

Interim Dean of Stt1d~nts 
Norw<lfk Community Colleg€ 
(203)857- 7013 

1 
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·! i I f()f ;I ~ ;>;rd di: ; bnli<·~i 

· ~ k1 nc ~ 111 hui ff!'. '.'-.<Ii; it I 1; 1pr 1; ~t 1c ~ 1 I ; n rd \','fin l· it ·f nit IH~c 
•ii fi C7.i:: ·,f~ Hl!Oi.ii If\!; 

.. J 1l1v~; ical '.;; ~'mplun1 : .; (I f c;HJ.1cl1c ~ ! ·., idJill J I ~~ !i l ( ~i !pi111•,, : ·;i n n nc ll ~ f c ln! :·;) 
0 l ·1)('I i ng ii•rn r ti! 
~~;\; I(. Hf <1 mn, !·> l1;11m:, ;11HI gnHl 

{~ To coll0cl oviclonco in c~sc the victhn would lil<e to 1·epo~~ 'i:lw Gt'iHw i:o 
tho t101ico 

At the emergency room, evidence is colloclccl vi~ 8 Scxnnl As!;nult Forensic 
Evidence Kit {SArT l~il}, <:1l~u rerem~(I lo as the "l«:ipo l\il.". 
Must be completed within 120 hotm; {o de1~;) of a ~exui:il u::;~uuH 

Q Can be done confalentictlly and anonyrnolrsl:v - <l control rrnmbor will l1r! <·1 ~ ; ~ 1i gne{ f to 
your kit if you ct10ose to remain c-rnonyrnous 

o Fviclr.nco r.1111 b:; ;,torcrl for GO clays allowing tt1e viclirn/survivor time to dccid G it. 
Uwy wnnl lo report the: inr.irlc-:nt m pres~> clmrget>. 

<• To chcc.h aiHI trol\t foa· physical inju~y, uexu:~Hy i:t'~HrnmiHc~d infr~cuono, 
:;HHJ pn:ignancy. 

ff llw victim doe~ nol wanl lo complete fl SAFE ldl., they have tl1e option ol goine. lo 
their Primary Care Pt1y$iGi<:rn or an OH/GYN for tti i ~-; exnm 

'- - - .... - - ..... - - - -· - - - - - - ...,, ..... - --- - - - - - - - - - ... - - - - - - - - - ....., ... ~ .. ~ .. ~ ·~· ·-



1 If a vict:'ll \l'l!O ~Ml mw ~or ~p1:~~t an iuchlent of somwl nrn~irnlt, tlwy 

: have a uuml>~r of Ot)tlons for nmottlng and su1)port Do1vfcor.>. 
l rA ·- •' - - - - - - ~ - - - - •• -· • 

i:'~-~\l ~·\'l j~ '~l:~~-~~~ l (~ 
... _ ... J i I \" . • ~· .. ·~ ' 11 H1-1 (.i ,~, 

t\'.ri:t{~W@1MWt~0:){lW~rni;tlWW:;:itlf ;:f fJ.'.1j}~;~hiW'1~~{{.f.~W{(f1;~t'{~):~~;:~rg~f !Ni?L;jl 
·'··" '"~~x· .. ·1r . ·i· . .. 'J tfll, , ........ .,..,.,., ... , ... ,"" ... " ... ,, .... ,. .",., .... ,, ..... , , "'···· 

~J*ft$1~;1f f i1;~Vl~~~f Jjf Jiit~1f M~!)if~~~~:itilli 
~.t··~J~ J clt )1~•NI11 ~'.15 ~11t • l ~ii ; { 1 (1ti''":'°'''; ·'·l,.,._,,\,''''":,;·.,; ... ~~ .. ,.~ .h'·' v:,.'.'.· '':-' ' 

~1~ {~.~} J ~:~~ ~i~:3:1·:t ~~ ~ t/{·~j·~}:} ~ ~ ~ ~;i/i~: ::~~~l ~~~ i:-~ ~1·'.(~\8·~~f ~·~~~~z ~t{f ~ ?~~s::~~t)~l(~ ~~;? J ~~ ~ ~· ~~: ~~ ~i j ~;::~:: ~·:~·.i ;:.~.: s~·\l 
?-.i<'~!~·r(.·,~ wr..t .J~~Jl~.! ~;.l~WtN:1~~! il";~lq~l<!.l. nJ~. _,tt.l.'<d ldPh~,ll~~f;~,:~:: l .\l,C),,~. , 

1~\if }t~~t~Wr1;~~~r~~i~f ~~1!~~~;*trrit~~;~1»;rf J:il!it%f r~~1i1~K'.~I:f -;;;t{~;:};~f:·i~ 
,,;,1, ,;::;P~·":i ·)~i~\ijf~tbJ ~~~;f r~~i~'i\H•\111~\\ij iJ r~illlH;; i) lit~ (~i~~p··<,:~:···' ·) :.':,'.~\, ;. 

ll{lf f ll f~f iilf fltl~f II~lf ~~i!~~f~ 
T{~<\~.:.n\/~1,';,'.)}'<f[~ ~0~kw~i )!I~ !!,lJf.lW4~:1.l.~ll~?~~Jt~:lWW~J ~).~J ~~<Ui.''.'.:~1;:<< 

;m'D w-;11rt;;r:<:m~~:Fi.rwJ~:1~·: w~1J ni 11 t:~Fi '1H~'-:nw if1 t·: \~ :·fi l';1 iF'' 
~~ =,.y~~ .... ~t~~~·~.di~.:~·~"~;t.r;~~P~.=!-~:~~ : ..... ~/.::..:.~· .. ~~·~·t';L 'l\f:;/:.:.·~;/.~ ~:.~ =)~/ '-:·:· :._t~;·~.·~~~~·:.:.:..·-:~~ !~ .• ~;;·~ ·;~·~:"~ :.;.~ .. , ;:·.: :.~.,:.=. :: t 
h~\:?:tf iiYf;f )~I~rt.h\ l1 r ;:,/l~,~\J~i~ ·1{:~~~ ;·:ff nrrnup~·~n \ \·1 ~ft';\ii':· :~ J 

i~~r~~~~~f ~l\t)J~)~:~Ui li:1.:s~~!it1~mWt~it~~~i~Af~i~;~~~0J~i~~~:~·:~~tf \:~W; li 
2,:~~ .. J'~iit!fH~ik~/1~~1ifk~i¥';~11~~1~iik~fi'/1.idi#~H'(il~Mi~t.<:k~)/i(·':~;,:\:<; <l)f.1~8·~(;-j(~:~:>,;~··:·;;·1,;.;,;~;~,\\; ! )/.· ?·:-. .:..: (}.~~·/if:~A+'~·s:.<i ~;~J,'J~'~'f(Y{ ; :i;·y;.:·!.::'.~!;(!)\·:.:;~/;<::,:'j' 
<;taJ.clqi~I xza11~~H~-· t.~ ;~rW!~~.t1,r;m1~~~1Y!NJJ.IJM~W.WWm ~?,t;-J\;/i~'.Hi: 
f~~~1~t~rlw~t~~r 11m~11~ui~I~f gffJJi~~lmtr~,~~,;\\i~;.~;:~:jg~t*1rK1:.#~;%:W%':-.%i: : 

on 

~- ~ '11.Collegc~s arn requJrod to raomt ovm-y rlis<:Josm-e uf sexu~I vloJom;o, 
committml J.Jy stuelont ~mf non-stmle11ts. ·t 'I.· ·~ 



Ortii, Stefanie 

From: 
Sent: 
Subjec;t: 

Dear Faculty and Staff: 

Marrocco, Therese A. 
Thursd<iy, March 19, 2015 6:18 PM 
F.-Training - Understanding Sexual Assault 

As part of Norwalk Community Corlege {NCC} on-going and continuous commitment to campus well-being, we 

are unvcfling n new Sexu<ll Misconduct Policy and launching a training modulo on sexual assa~llt intendod for 

use IJy the entire campus community. You wm receive a separate email with specific log-in Instruct ions. This 
ontine training must be completed by May 1, 2015. 

NCC is a caring commun1ty thilt pk1ccs <J premium on student safety and healthy rc l<ltionships. The new policy 
and prograrn are intended to send a dear and unmistakable statement against seXlta l misconduct of any kind. 

Policy revisions began almost two yQars ago and rocused on moving away from separale policies conlained in 

student, faculty, and staff handbooks. The new document eliminates inconsistendes and incorpo ra tes upd<1ted 

definitions of sexual misconduct as a broad category of bC!hav1ors that includes nol. just sexual hara ssment, 

viol~nc:~, and exploitation but also sta!ldng, bullying, and reta liation. Cyber-related misconduct is also included. 

The n~w poHcy is the work of an expanded Title IX team, which references the original higher education act 

amendment signed into law in 1972 by President Richard Nixon and ch<impion cd by Sen. Birch l:layh of Indiana. 

While the legislation has focused largely on ending discrimination in hiring and athleti c programs, sexual 

h<irn.ssmcnl and violence was emphasiwd in 2011 by the Deparlment or Education's o rncc for Civil Rii;hls. More 
recently, a White House Task Force to Protect Students from Sexual Assau lt, created in January 2014, has 
announced additional policy recommendations. 

As p<1rt of our poHcy mvlsion efforts, NCC will ask Lill students, faculty, .ind stnff to comptctc a t rnining rnoclulc 

coiled "Haven-Understanding Sexual Assau ft" created by the Ever Fi learning platfonn . 

Th~nl1 you for your cooperation, 

Therese Marrncco 
DireClor of Human Resources 
Norwalk community Colle~e 
Phone: 203 8S7 7311 



Ortiz, Stefanie 

From; 

Sent: 
S\1bject: 

Dear Faculty and Staff: 

Marrocco, Therese A 

Mundc'.\y, March 23, 20151:48 PM 
Mand<itory e-tra!ning 

As indicated in tl~e email dated March 19, 2015, below is the link for the training module called "Haven~ 

Understanding Sexual Assault" created by the EverFi learning platform: 

This training will take you approx·1mately 30 to 45 minutes to complete and is m<lndntory and must be 
completed by May 1, 2015. 

Th<lnk you in <ldvance for your cooperation. 

Therese Marrocco · 
Dire.etc)!" of Human Resources 

Norw;ilk Community College 
Phone: 203 85 7 7311 
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GREENWICH 
HOSPITAL 

Annual Health and Wellness rair 
to f3e 1-leld March 25 

Norwulk Communit}' 0.iHl'gc'~ l l tf1 Annual He-;tf1 h ;it1cl Wdfi w.1s l4;iir wi!J 
tnki: plt1.H' on on \V!."<ln~1fay, Mi1-c-d1 25, from 11 a. m. rn 2 p.m. in die .East 
C1111\pns i\~dum. Aclini~ion is fm:! ;1nd chc pubHc fa im'i!c<l to <t tttod. 

More th•m 20 boo~hs will h~ ~t~rr~cl h;• 1tpr<"~ e-r1C .1tiv~~ frmn :m:a ho.spirals, 
agcucirs, diuics, imli\•idu~l 1nm·d•.'t'~ 11nd rt-l~cf.cl N< :c: m1dl!nc c:-fub~ ;ind org:mi
z;Hion~. ln fu rminkrn or! a widf. \';ll°iC-L )' of hc-afc lJ JJl<l wdlnc.s.; IUil!TCiS wJtl bi: 
;1\•;1il;tli!e, a~ weB ,ii; ~e\"Cra.! diffcrc~t hc.'.l!th sn"C<"nings and <knwrist rntinn.s. !11 

acldi1jrn1, 1he Dim:cor of 1 k:ikh Scn·kcr fur th<: Vt·tc:rnm Adrni11h\r,uio1i nr' 

\'Q'c.11 l l:m:n will provide iufonmit°L(lll ntt tl1"" M"1vk~~ :t\•;1il ;1l>le 10 1'cce1:im. 
New (his }'l'~r will b<:" $t:1111 fmcl Hti~pifJl's Mobi!c Wclln~i;:; Unit olfrrin~ 

n1'unamgr.iphy in~<:"uing,~ ~nc{ nnn-fascinr, choksrcrol and blood ~l11t·c>-1<". , ... r..,t;"11-

i11j;.\. Al.«i p;inkipatinr; fur the first tlmc ;:m;; 1lie 1\rn1'.rirnc1 I . nn~ As~xidl{iOl1 

Nt) rchca~t, th c Co11mctic111 Al·ndc111y nr N lJ I' i I kin a 11d l ) icttdc~ , lhc Cmt('f for 

Scim:il Assault Ccbi~ Cl11111~ling a11tl E<lut-;ukrn, 1hc NonYalk Con1ml111ity 
l h";1!tl1 C. .. r11~r, NCC's (~rcmp facrcisc lmt n.1nor \.<".// i(ic;11e Prng1~im, NCC's 
nt:w "F.ud1 ~n<l l•:nvlronmcnral Just[u:· Alli~tw~:· ~nd C:rnrnl:'i\CT, i\ grnss r<Klts 

ddzcns' O~<mi<~tklll llppn .. ~lng (~MO.- and iwi.:rusc of pcstii:idc:-.<:, 
Th~~ Omu~uknr Ac;i<:kmy of Nutrition ~m( Di<'1t:1ic.~ ~crvcs die st<tt<"'s 

1e:sidrn1~ 1hmur,h promoti(ln or (ljlli1n,d l)ll Cririon, bc:ilth, nnd ,,., .. u:1J..-i11g. Tlit:rt' 

~rt'" nu H'mly 95 l ac!h""C mtmlit'r$ iii th<~ ~•~tc , who µnicckc [n nrt:";1~ i111·IL1cl int, 

comm unit}' nutrition, ,!i~l~~ l t'~ c'irc, cduc:ition, gcn>n tulof.)'• long-1 ..:rm c;irc, 
oncolop,y, pc{h;1tri~· s, !~11:1! nucridon, school aitd ~11m1x nmri ci<m, wd ghc 
man;1~t."111t111 ~t1<I m:my other oJ.n:~s. 



1l1c f;1ir is sponson.·d br NCC's \~1dh\(."S.S Commitltl", 

whC)');t' cffo!\s Cll i~ fo~t ~\U \\'l'l'l" hoy lil c:m1i11g lhl" wJll'ge" 
1>h1ti1rnm I A'\'d t\'(' ~lg11i1tm1 ;1 .1 •1 Ht',1l1hy Workpbn: 

Frnplo.v~1 liy !ht.' bi1 ~.:Id ( :mrnty llmlncss Cou11dl. 

h1r mor<.' infurm,Hion, <:omacc 'J'rkr Grk~. Etii\1, 
l JFS . No,w.Llk Cummuuity C(1n~ !!,(" A.-.:;ist"lll Dh~nor nf 
\V'rllnc-ss ;I( (').Oj) ~'i/ -i'l 'J'.i m I ·•,; i • :.~ ... · 11"1 ''- .d l .. ,· d1 1. 

Mobile Mammography Unit 
to Be on Campus 
n,..,., lil"'' l.1)', M.Hdl ~'.\ l I ;1.1 11 . 1 o I. 1).m. 

I,,;,,( ( ·• IHpn ·,, Fl •>Ii i t';i ;Un ~ t ! ol 

Stamfurd l l~prt.1( will bt· prv,·i,li11g digh:tl m:imnrn
gr~pliy .~ctc·r11it1t;s in i1 • M<lhih: Mammnr.r:ipny Unit 
di:u wil! lie p~rkcd in rrnnt o~· th<" c~t C:impm huilllin~ 
tforiLl.[', chc 1 !t-.1lth foir . 

l'kas~· uria~ a photo ID arid Y~lUr ih~llr~ru:~ <\Htl 

w tlH' mnhilr· rn1it . Ch<!.-k wiLh )~)Ur imur.:rnce carrier 
bcford1anJ to l'IISlll\: that digital 111:nnttmt;r;1ms .1re :\ 

(' O\'~ l't', i l)("11~li1. 

Nn-ni~t m~m11Hl{\f~m~ :ire :iv~Hablc m uniusun:J anJ 

!ow i1K'omc \\"tlmc•1 over rhl- agt· of fony. 
J\ppoimmcnt~ :IR" rr~:un1111<'.mJ(",I; hmvl':n!r, '"alk· 

im ~r~ ~<:<."("pt~I. P!t';1xr. 1:;1!1 (203) 27<i·716) toKh{"dlllc 

;m ap1 ftlill llllt' IH. \X1 ht~n CJ llin~, p!cJsc h:tvt· i11surann· 
iurorm,11ton (ff 1p11lk1b!l') and }'\•t1r <.lii1:H1r\ mHnc, 
.iddrcss ;mcJ plwn~ m11r1li<"t il';iv~iL1hk. for a S<Ull<' da1• 
1ppointme111, 11!1••t~'. t ·:1H (203} 223-1 l3 I. 

"!hi~ (;~~ l :lull CC>lll'~ llit'nt hc:.:Jth SCi\.'CJlinf, i~ p;trt or 
the l l tli Ahn..:11 Ht>;tld\ and \"c!lnc~ l:;iir, .1pn11,1cm"! hy 
NCC's Wellni:~s Committee. 

~nr ~ddirion:il infom1;\ticm 1w1\:1CI NC<: 1\~sL~tant 
Dil\."CCOr of\\'dlnr~~ TyGrir-.~t' ~ I (203} s57 .. 7195, 

"NCC IDOL" Talent Tryouts 
l'IHn•,c.l.1)'. j•;l <1rd~ :~ h, ~ fl.t ll. - (CT(ti/iy w 1ri \!•di 
t:.1•,t C;impw., f'C' p 1i( '1 lh·,~ ; 1 i1 ~r 

' lhc NCC !OOL ct1ntcst, 

modeled after rhc hie ·rv show 

"Amc:ri(~tll hlol," wiH lt. ~Hur r- NC:C 
.~rndetm, faculcr :rnd .1t;J.1f ~harin r. chcir mm\cal talent~; . 

'lhc compcticioll will ctdmin.-itc wilh the Jin.ale on April ~ 

'\l 3 p.m. during the i\..:;!demk r csth•;u. 
'J'wo winners: will Le :;c:lt·<:ttd fw tn i:ad1 (Utt'gm r 1<1 

pl·rforrn i11 lhf. fin~d(" . Vi11:itl.,is wHI l>t ~11 ·;11"<kd wich pri7.c• 

;1nd th(" pri>)~n<:e nf :1 !'~crn d prndnccr. J nd[',r.:s and die 
'11Ltlirnt:c will tic{l"rmi11c win ners~ 

'J'o sip,n up, plc•m: go ttl tht· Ln1llcti n b t'•~ rd in r ,1~1111 

flOl.i cm d1t' E;tst C1mp11~. ' fh~~~ r nu will find ~uhrn l~~io n 

lonn~ and nitt'.ti :i for jndting. lfimcrc.1lcd in judr)ng for 

otu~ tl~ nwrc ,.f 1 ht• t';l1ceoric,1, p!o~c: cnrnact Christi ne 

l\·l:rnr,mic a1 1: rn .1n );nni:·~ ·:n 11 1 \ l·,1tL:, l11. 

Lumina String Quartet to 
Perform at NCC 
~ <1Hird .1y, M ;i rrh ;rn,) run . 

i:,.,,i Carnpu~, f'r-p ;; i \"o H wn tN 

Nmw:1lk Communit y { :oll~cc will once :1r,aht host :i 
d\Jmhcr musk concert by the Lum inn Stri ng Qu;tr (e;- t. 
Thr cot10.·n will pr~~-.:n l cm,,poxi1 inn~ hr h~rn1 _ln~~ph 

H~ry<I n, C tl\(" Pri1 ,kt"r i i nd I ml 1\'ig v~ n ikcd1m><:n, 

'Tlt ·k""1.~ ~ r.: 'i "d I"! ile hr cm:.ilinr., Lpm J3oy:ir at 
lh,•1 ·,11(. ~·!mtwalk.i:d1~ ( lf rnl1i11g {J03) 8S7- 7fh4. Se: 1Ll11 l~ 

is un ~ lir~{ uHnt', lirs1 ~~'\'Cd fl.1sk 

lHI~ \"/>~~ ~ - llCC I ~OLIJ/11( 29 , IFUMll~ll ~I MA~l 1114, l01 >I i'J\Ci E 1 
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i ·1·-i ~ ,,n,1:·;~'. '.i1 :•i ,~11i "<•• < ·" ' ~ '. < (· ntc;· "~~ ' , · 

l.is;1 Sidwn, A,-,ickrui•· Advi.mr/ ; .. ::~¥~» : 
Cnumt·lnr for !he- 1\;idwlo1 or(~rnC'l;ll ' . -; ;. -" 

.lirndk-s (!l< ;sJ Prw11':lm .u chc Univm;in• of - -, , 'J 

[ ;OlllK''-'lklll. will bl' m•,1il.;1ok· (0 Ullf ~lmknls thi~ -~~·m~·-~H·r. 

'fo 111.1b · :1n :1ppnincrnr-11l 10 ~pt•;1k wi1!1 lier, ~tHrl~m~ 

.~hoo1lcl l ;di clit· ,<.;1 ml,·m S111.'i.:l·s.~ Crnccr ac {2()J) 857 ·72)). 
rr d1cy an.: tlll:l:hk ~llcl1<l any 

n!' lhc NCC ~cs~iom, mcdrncs an: inl'itn{ tu t '<t:l Si{'Unl 

;11 LIC<>m1 :\r;m1for1I ;i~ ('.l()J) J.51-951 / m r-rn:ril b<'1 :11 

· ih.: ll(~S is ;1 f.Cl•)d fa for uw1y stu\k1m, ;uul Sid>l'rl 
will ~"sisc thn-IL' int1.·n·st1:d hy 1·xph1ini111': tlu· pm~rn111 :irnl 

fl~ J\'(IUlr{'Bl{'H(S. !ht· <lppli•:ati()n pron·.~~ ;1m1 d1·;1cllf11c.~ . 

l>ll·;1w inion rn ymu· swtlcms n( chi~ O(>ptnrnnity. for 

addicicm:il in tin 111;11iu1i pk1.1c rnm;1C1 Sm;m G<::bb.utlt
l~um~. I.bison, Nnm~ill: Com1mrnity C!Jlk1;l'IUCorrn 
JJCS l'rogr ~un ;II ,,.,.1.: ... :" :.1 L•!,: 1.,,,,· 11n 11•: .:1i, ,,.,:.,1. 

Job Interview Workshop 
fc.H HI .-SCI Students 
: ·.; , ·:. , :.,.., . . ;.,.j. ! 1. ·~~ -~ r, :>: -,n ~', ·~ : 1(11 )~n l . 

: ,, .. 7 ·'. · :-:.11-1j'1I I .... : ~(1 1111' I ., Ii 

· J hl· I kaftl1 ~n(I Uk Scirnn·s lnili<\liv~· i~ 1)fli:ri11g ~t Job 
J1111·1"i1·w Wnrkslmp !cir ;t!l HI .. SCI ~rnJ..:1rn. ' lh<: Wl)rk 
Pl.it•· ;rn.t Enr,;tt•.r Sc;tffint~ will r..:arn up ro itllmint~t~r thi!. 
t"'<·nc, :ti \\'l1id1 ~EH1km~ wiH k.1rn t1:dmiq11(·.~ .'lwl1 :i .~ : 

• I Jmv rn prqr.uc for <HI intl'r\'it'.'\\' 
• I' ropc·r ;in i1,· 

' Efl~'<'.(iw l:rn111111111ic:Hli~ll 

• H uw • n p 1 t'.p;1rc l) u~·., ci n:i ~ for i mcn·i~'\vt·r~ 

• \Vh~it ttl de• ,1ft<·r :m inh·c virw 

•• , ;t11d IH UC'!J I IHI 1'('1 

All .,1 tt<!«nh ~hnt1ld brint\ 1hcir H'Mllll(\~ for u·1·irw. 

'lhh ~.,,·mt b liill<kll i11 \1·imlc· l•)' 1hr Con11~~·ckrn 

l k;i!th & Lit\· ~-it•11c ·1·s C:m·c·1 !11ida1i~·t~ (Hl.-SC!), :i 

'frntk 1\Jjmt11w11l A~~i~1;rnc 'i' ( :omtrnrnil)' College ;m(l 
C1r.·n Tr.ii11i11g gr;t111, :i~ implcm~·nt~d hy tlw U.S. 
r>l'jWI llt\'111 or I ~1hor. 

Wornen'5 Histo~·y Month 
Celebration at NCC: 
"Ain't I a Woman!11 

hr:tcion <>flt)\H' f('nnwnc·d Af'r irn 11 -A 11wri<·:n1 wrn 11<'11: 

t'dc:brntcd nun:list 7.of,t Nl· ~t l i: Hnr.11 rn1. t·x 11lw1·;11 11 l \1~!; 

.111 i>I ( :lt'l11t'IHilll' Hunt('f', fitt)' lbo!1tioni.sr '.)ojournu· 

Trnrh, Jll{l fcn'('nt civil rir,ht~ worh·r r;11111it· I.m i H~mll'r. 

TIH· cvrnt J]s,, !~"llt•ro ; 1~lr<'s~ C!tri~iy H;ill a11d l\i;rni~ c 

Hymu S.-;m. 

"Ain'c I :i \\/oc11.1cil' ' i ~ sponsored by rhr. ConunitWl' 

for Uiwrsitr ;lUd Jndmitirt and th.c; Ofli<·(~ u!'Sw<ln1c 
AnMtks. l\1"111ty ;m; l'n1,;o t1m~t·d !Li hri11~ thl.'ir d,1,1s. 

1:or cn<1n· i11h.irnw•ir111 rcm1~c1 :ittld<'rn Atli11i<k.1 ac 

(/,0:1) 8S'/-l:S69 m 1 b. ~, ·c-:,• · ! Hit'" .dL.•··-~1:. 

Colk~ge QuiL !Jowl: 
"Got Smarts?'1 
JA'(·dn•~Sd<i)', 1\1.irit I, I p. n1. 

,N!'"~ { ,111lr•;1,, r1 nc)• in (.~ 

(citl:~~ ·. !k·rnn \•V l l r~ 

Do )'nll br:lnnt; co :i eronp 

on cunpm? An; you " t:h 1I.> 
olfo:n, d11h ~dviXl i r, m ;1 

(h1'Jrll11~nc ch;tit·i 1 ) oc' )'()l11' 

grnup ''( ;,.1 Smub?" \\/<:I I 

clii~ is )'Olll' d1;u\Cc w prove it. 

11w Tntming S<'rvic~.~ ( :t'u l ~ 1 wi 1 1111~E l Colkt,.: Qui1, 

R,nd '" ['Wt uf ii w i 81 h Arnm:tl i\cadcmit: FcHiV;U, i11 

k~"<!ping with t~t' r:~~ti\'~1·~ th<'lllE' of "Co1 Sm;., t,,?" 

NI ~f{' i11vi~r.cl m <'11cr:r a w;rn1 . A tclm consists of a 

grvnr• ofrcau ~1<1d1:tHs, nr .1ntdcl1tS ~ml foc:uhyht,1ff, ••r 
i~Wn all fat·ultyt~r::iff rq;rc51.·11ting ~ t' tllll!Hl j nrt;:111i;-:ition, 

l11 thi~ Clsr, orgacli'£alin11 i .~ tnmt"!)' dd ii n:J ;\.~ ;J. dLth, l 

dqmmncm, a gro~' I' of Hk.--tn [,a1 t:d pm pk, or anr oi hn 

Ttil~ \'IE~X. ·;: 11< ( I VUI Ul.ll ;•1 , llUMGrn 9 J M~l\(H N , ~o I'/ l'A (,~ , 
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K.1pp~~ Or M11;i11t/ I low .1bt111t tlw C.1mi11~ Club? 
Or 1tw lihr~rpl ; 11P {xii' ·1 hrou9h U1e Gift Shot-' ()O 'i O) 

H~1 ~· -~ lww It wm b: ·1 bc r~ will b..: sn•.:r:ii murnJ~ of 

1plnl i{1th rrHm th..: N;uiunal J\cJd..:mk Quiz Tomwl" 
mml~. "fhL· winmTvfc•;lrh mm\d wm l\HW4' frt1W;11·d Lrntil 

ch~re •m~ ut1lr t"'o wrnH l..:fc in chc (;r;rnd Pri7.<:' Rom1d. 
1 r >"llll w ;rn f I 0 I H'L' p;HL', w..: (;lJl ~upply your lC'.llll w lth 
som l' p r;Kt in· q m·~t ~nm. 

'!11(· liN pfow l~\Hlt wrll [11· I rt';lt1'd CO ;1 pin:l p a r!)' :tr 

thdr orµ;mi·rntion·~ 11\.'Xl rm·1.·tiug. 
Pf1· ;l~L' 1'orH;H'i Di;1m· I »rnn,·;rn in 1 he Tmoring 

SLWkL'S Ct:m..:r for mmc inform:irion or to $CT 

J'L' l ', i~ tl'n:d. Cill (20J) 8'17-7205 or rni<Lil olil1111,, ,·,;11.:"' 

/\utisrn Awareness Days: 
Shine~ a Light on Autis1n 

. =n .;. ~ ·:'- i 1:· l ~1 .;:~ 1. 

~ :~o: :- C :-ir, : p~ i'. = .. ~~, ~ ~; , ;·r 

To n:L'o1~11~1.c /\udrn1 Aw1rrnc.'iS Month, dte NCC 
Smdcm Cnn'fnnwm will lw .~p(m~miii~ a li;1kl" ~~1l .. ~ml 

~dl amism ptrnk piri~ . hr~n·l(•\.\" ~ 11111 him' llr,!11 bulbs. 
AH ~lf<lm:d) ~,·ill h~ do11al~·,l 1(\ Atni~m ~p<-.t!(~ rn 

i11 n r.Vil" 1rM";11L11 ;wd aw;HC!'ll<'~ . l'lc;tsc ~top by lhc rJbk 

in rh<· l·~1sr Cm1ru~ •\trinm tn hdp "shin« ,1 light " <lll 1l1is 

W< .. mhwhilc rn1m:. 

R'1l1i11 Mnrris, A~,i.~ 1~111( 1u 111(" l )i1t<t:Lo1· 111" 1\t!mi.~~iou~ 

a( NCC, l•a ~ ~l1;u.-.l l•t<r prl'.\nua! Mi>I)' :1hm11 li\•inp, 

wid1 d1ild wi1h .1mism. :,,,_,., '.· "· ....... ,: .. ,,; ,, .. ,,1 .... ,:,,,,,,;;' ·' 

"· • " 1' ". Slir is .thu rn-d1;1i1 ul' du:'. \\;1L· ~ld\c~tcr/Fairfidc.l 

W,1~k Nnw 1111' A111i~t11 Spl".tk~ whkh will be held June 7 
itl \l'hih.~ flbhrn, NY. l;or mm" it1fi.1rmation, mn1 ;fL:t !1t"1 

I l(t '\i ii II. t 

. I . _i, h j] ! J 

111 i.~ ts :t lil111 hy aml ;1hrn1~ 1h~ .>[F(:<:f :Lrli~r lh11b)', wh il:h 

fraw1~·~ a ho~• ur L)1 llt 'f ~I l'f('l ;\1 d~L ~ i11diul ing Sh1:p;ml 
rairC')'. h i~ lll 3lllll~l n(',. cncrm~illf. (Ook ;H lllldl·r,E;rcmnd 

;UL fait !lnimgh !lie' Ci.fi Shop c:mmaim a~ i t ddlutl' ~ th\· 
myll\s and hype ~urrouu<ling it> ~ L1bjt'C:l.:i . 

1\ dis(;us~ion ~ flc r 

hir more lnfornu 

Liu11 :1IMnJt tl1c- Mm·i~ - nr. 

dw-l\fo111h St ' rit'~ (IL' L ;~ 

sir,n up m ho~t a filrn , 
plea~· cmu.Kf I'm f'C,.;;.or 

G~r_\' Carh\111 •H 
:...:_, l l l ·. 111 ~ ·: • ; :p, 11 ~,'.'. l ~!~.1·1 ~:~ • 

Career Expo 20·15 
l ll •~··• l,:y, /\p ri l ·; , I/ t0 1 p.111 . 
l' .i-. t <..1011 IH'. i\i r iHrn 

NCC will host Grl.'Cf E.xpo 201 '> wlic.: n· rnd1 wmfors • L ~ 

Vi.:dzon, Lowl's lfom~· lmµrovcml'lll, VLor idi:iit F.11(•rgr . 
Cn:~n Mmm, \V11ul 1' P1n1ck l\Ll rkc1 , [C() i\! liucrn;\tion;i! 
J th:. and II.XI\ J\dvi~rs, LLC. will hC' ;"L mong tho<;(' <111 

hand to pruYcc.k in fonu<Ll it111 n botll d1 <: i r i;orn I t; 1 11 fr~ ;\rn I 
<KCL'pt n:surnt·~. 

FCJJ j nfo n\l:C Lion on the foll lis[ or l'Cll<lu rs, ({l[H ;\('l 

Kh-an Som;l)'.1, Uiro.:nm of C:•rr.-r.S,1 vin·;; :1 1 CHU) H)'/. 

6947 or 1:111~il i. '"' " ·' ·· ;.:·' '" ' ' "' .d 1, _, ,, , :. 

Piml inlvr111;\tinn 0 11 lbw ;\I N( ;c C uen Ccn rrnl br 
diddnu here: ! >1 1~ :i/ l·1t i.'· "· I ~ •ti .\\\ ' \i, 

l fll\ \ '14 11: ;: ric l i ~OLUMt '.?, jlll:.\111 H y I >.l/\IKll H , 20 15 I rll<•f. 

! 
I 
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1\rchc~1coloqy Club to Host 
/\1 rU101· Maril)tn .John~:;on 
: j 1: 1; ~ ... !.;·.,: .. :\ p111 ll~ II ~· . 111, 

•: ~~.; ; ; : ·', ! '.j I : : ·p i ·,,, .; / ::'.· 1.l IJ . iJ 1.': 

·1 h(~ 1\'( '.C Ard1;1~nloh)' ( J11l\ win welcome ~rnthor Marilyn 

Jnl111\tm whc1 will ~ il'l':lk :thom hn new honk titled lh~> 
i11 /!tr im. Slw write.( of tbl· p;mcon and ~ruding WQrk Qf 
~ud1;ll'(1k11~i5L~ ~md thl· 1~1(t' :1gaiust ~itc 1kMnif!il1ri l>r 
ltJU(<."fj, tkvdopml·nt ~trnl w;rr, anti 1hC" impnt l:tll(C of 

• 11l1111 :it 11<:-1 i1:1!;'.,t· rn:111;t[•,t·1ncm. HL'r hook wil! be on $lk 

f~!rM '" 1hc kGt1n:, ;md 1hc author will s:su thrn1. 
l•'himm h an avid ;m:h11lxilogr. ;u1thr<.Jpol(,g~· :Hi(! 

lii~tmy •: 11d1u,i , l~l. S~w lonk 
n\~ 11 ~·~ , joi lll-<l Ji~s anJ u~i,fa·d 
arclueo],,i;ist~ in tlw Cuihlit";rn, 

fhe 1\kdi rerr.:m can, N{'\vporr, 
m. l;isli'kill. NY, h-1:ld1u Pk:drn, 
D1 ·~1<1~,·<1rnl, SI), ;111d mosc 

Al I a 1 c i 1wht·d rn ;rn end and 
:« l m b~i(J 11 i~ free for :ul<!LriQ trnl 

fnfomt;Hicrn, roa~;H' I l'm!~~\rn 

Erni~· \'i'iq;.u1d <ii · "' :1·y.; i; . ;( .. 

. ,, ,, ... :.: . .... : . nr (20;1) 857-n 77. 

Th() Voices in My I le;1d: 
An Lvcninq vvith Dr. l:l<~dnor 
1 onqck'n 
-~. ~ : . · .,, 1·.:. 1'·!:;. 1:· ·1·\ I • ~I "I"'" · 

(;m~l Spc.1hcr Ekmor L(lllf,Chm 

di~< · 11ss,·~ lw1 limg jrntHlt·y back 
in 111\'UI :1l hc·.1li h ;ll°LCf bdag 

cll;i t~no~~·d ;1.~ a ~himphr<·ni· · a1Hl ~pt"ncli11g 1im~ hdnr 
hosvitali'tt·d <m{l lw.:vily nwdicncd. She m<1ko th.: t'il~' 
thM it w,1.~ 1111 m~gl1 k·.1rnl1tg to liHrn to IHT VtlkC'\'.~ 1h:11 .~lno 

w.h .1bk 111 ~mviv~·. 

' I bi> t;itk i ~ for ",.,1i("t: hc1t{' rs" and didr famHr 
nwmh~·r.;. dinil·iam, )ll1 '-l1"hl .~ anc~ chc r,cncral public Tu 
~ .. -c Ur. 1 .(mt~< lt"u '.~ TEDT:ilk, ~o to i,1w·,. i•.1v; \1.1, ,I. , 1> n1 / 

1\!l ~m· inl'itcJ lO att~·m( ;\r1(l ;1d111is~ion 1~ free. l ~or 

mim· inform.1tit1u f ,d! w/1- f1('<' (~5'.i) 8 IOYrl4. 

1 . a~;t C;--1 II! Free TJX Prr.piniltion 
and 1:ilin9 t:hrouqh Vil/\ Proqr<" nr1 
Slflm-r/,1)'i: i l1rnugh Apr il ! I, I 0 ~.m. ro ~::lO p.m. in 
\VN C:1mpui, Romu.s Wl '.1o ;mJ \\1140. 

Ji1,-;dl()' O" "/b11rS1fi~r•wnh1g1: dlrnu!;h 1\ 11ril 14, 7 1n 9 p.m . 

in lhc bsc CuupHs UBS Srn<lrnt S1Kn's> Ct:cit n. 

Faculty I .uncl H~on 
W(liln,...~(l ,)y , :\p;·H i '. i , 1 l: '\ () ;u 11. ~ o I ~ . 1.11 i. 

W<:~ \ <,.>11ip1>.\, \.uli;i,;1 y iu I'· IJi11 in l] H<,Olll 

'flu:· C1·1un for Tc-:ichine :md J.c;trnlng iLivir,·s lll EKulty 
1n J iu11d1con which promises rn he J great w.1)' ro ('lljny 

~0t)d food ~1d cam-.irnJcri~· wliik gi.·ttintJ; •:~n·lb 1 t l;p~ un 
tcachinr .. Ev<:iyont' is wdcrm1c, but fiu:t- ("( 'flt<'. li1.-i-\ l'rvnl. 

'1 'o n-ply, pk·~~~· !;U to; I 11 < i''://dc1, '· ~.' I' ' '~" : ; · . 
.; ~ ) :11 / I ~) : 1l1 .. id·: I •. I p,j j I J,t i I :\'J( } 11.1 i ) ~ '•. ' I' 

':.\ ) J 1 .. : 1.i'l \•.' l \, ;,·> l%j\:;1\,: 11il ,\ ~ \ i .. -,.,.1 , ~ ~r ,.,: .· \;,'\•: . . : . 

Anirnal Abusc1 Child /\bu'.>c 
and Uon1c:~stic Violence: 
The~ Corn1cci:ion ,.. ··~v-~""~"'·, 

lit ·r <\\\ 
!~: v1r '::;: ,,... . :...,/ 
\~\ ' /§/ 
,~ ... ,~. · ·~ '. •' · ~~· 

'£l1l· NCC Vrtt"rill;rf)' 'l t-d 111ology '· ~~~'.'."~''" 
Prngr:1r11 will pn:.1eni ~\ pror,r;im m1 auim;\! aht i ~ l· ~ml iis 

t'Ol1lK't:lCOll to domrsdi: viulrn1:c. Dr. l .vm;t Cr,lmlt· DVM, 
Coordinator nful ·faw:-11, 1111" HuB1;rn/A ril m:1l \'ioknc~ 
Edunuicrn N<·two1k ," :i nd Kd1_1· Kemp, JD. Assi,muu 
Prnfc~~or ofC.-imiLrnl Ju;ch-r •\t Bn ksl1 in : C omrn1111iLy 

G.i!kgc a1HI forirn:r Ch r~r P11 )srt·w o r ;\l 1bc ikrk<l1i1l' 
CrnrnL)' Dblrkt t\rromcr·~ Offia·, will Q(" dw grn·.~ 1 $p~; 1'k t"1~. 

' !hi~ pro~ram i~ 111;1(k ~l\.l~ ~ib l r:- hr tl1r !;l'l ~f1nus.1u ppMt 

of 1hC' Norn~lk Communit y Cull,·gr f.n1111d:i c1on .1n1l dil· 
Cmtn for Tt·;1c'l1int; ;1nd l.c.1rning. 

·1111: NC( ; Vnnlnll')' Tlx-ht10l(.l g)' 1h, ni·i.tlt' I )i:g1cl' 

P .. c11,;t~un is 1mde poss.lbk uy Cur • ri~·,:d (: 111 H1·:ildt t-:. Ufr 
SdctKcs L~u\·cr lnitiatiw. ( \rn1l N'lirn1 I k~l1h & Uk 
S<;imn:~ c~ r~· l'r ln itb lil'C i.~ 100% fond(:d lir J ~ l J..1 

million grnnt from dw l J,S. Dq '>;111 1mm of Labor, 
Ernplc1y111<'nt ,<y T1 ·: 1 1 ni 11g1\dL1d 11i~tmtion (TAACCl ~n. 
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f n"!shcheckdary"· 
dwdd11' .. i11 with wllcge students 

.··>:I:. ·~· =-· ~iY .1 !1~ ": 1 ~ .• , . 1 :.i:·l ,1~ .; i 1: .. ·~ ; '~d;/ I 1 ;.::,,h 1.l1(:d.:.1:'.'~:nl 

· l i · : ~ ·:· 1l~ : ,j .. :I 1 ~ l' ~1 ~~ ·· 1<i\'': 1 .=~ u~'k: 1 .• ,1 ~ d1'.'·1l ,:.)Hh r1l< 1nt?.I 
.i:: •; . -· :.1 ., 1. i ~ · :· i · d ... j,1>·, 1 ,.ii,,, ~·L-:. i!y h .i ·~ i~ illl~•(~<_lh 1fi;.·t, 

·.' .' i' ~ . 11 i: •d jl .ii .. li'I>, 11 'H;~. J~1 • ..1f t)l~i. 1 ~ :di.I I i:l1d .. , ~ 1.i.rl 

i' ·.; 1 ·.·: 1·: ! i-. ;'.•: 

tn;')l Kl H.1cke.Jc.1y1M Day ·1: 
/(f cf<:. ·Off 

ll icrd py Doq Team I 'resentilhons 

C1l!HC' ci1¥.o>t'I\'<' :nut irn«1:KI 

wi1h ll1cw ~pnfal ~rnim:ils \1•ho 
rn;1ke a pcl~itiv<: diff<-rcncc in 

f'ttl'rk's li\'("5 cvcrr tl.ty. lh~·rnp)' 
llU!1,~ nml tl1~·ir l•;1mllc-t~ will 
h:· cw h;cml tel rnc~I whit she 

:1n<lfL'l!i l'. 

iVh!llldl l·k\1llh !'and D1scussicm: 
L1nolirn 1dl l·ir'.i /\id 
I u ·:··"L"/, ;'\ !'11 ii .' 1, Ill lq ' I~ ·L ill. ~mi 'i:';I) (1J / f.' .c'•I

~·., .,:. ~ 1· . ~ 1; ~ ! !~~'. '.!·n H; · r<11·s111) 

·1 h(· mclklt<'•' will 11 ~11'•' a 1 : h:uK~' IO 1h:d,1gm~ wirh ~l p;111d 
of di~1 iugnish~·d pmfr~~;n11.1[> wlm will .111sw.:T <1ucsti~>11.~ 

c•11 how w J11<tirnHi11 1n\;LI ""' · line.~~ (lf mind, bod~' arnl ~rn1L 
'flw f4lllmvi11~ f•ft:~nr~r.. will \w cm l1.111cl Lt' tti~n1~s 

\\'JP w sc:1)' HH·11i.1lly ;rnd phr~in1U)' .~rn111cl: ·t)'kr <.;riclA', 
N<) : \~',·1111~"' ( :nrificd Yoi;.1 ;1rnl ,\l<:dicathm Trntm(·wr; 
l':1nl :1 Sarn•1>. NUlritiv11i~1; Jc-:<.~ i< :i N. lb5:5. Li\jS\V, D;1y 

ofBir1l1 UC; Dr. /\11•11hmno, MD, i:~11i ly !\k(li1:iw: 
Pr:1ui1 io11i:r from fh~ lJ.~r Sm:cr Cnmn11111irr Hr;1l1lt 

c~iw~r lnc: Dr. Tid1illfl<l<L i\r1u,di , 1 ... 1n, l\yd1t:llii>1 f111111 

tla· D.~y S1n°L'l Conirrnrni•r l-l.·:1 ldi C:~1H ~1· Inc; Dr. l.l.1rid 

H~"l 1rn 1ip1ml', i\·L D. , ~'r~1( r ll kine r Qf lmq~r~Hh' (' ;UH.I 

Chinnc 1vkJici1w: .Jdfrry I fodnid•i, l CS\'1;' .11al S1 :if<" ol 

CT l\}-.;hintri(: Svi:.ia\ \'i'vrk~·r; 't1"l S:i s-.1 Jl'11kin1 ftom ih·: 
~oud1 \~'.-.~• llq,;in11;1! /\ k11t:tl I k.1hb JJoard. 

fn~~;hchcckdayr~1 Dt:iy 2: 
Chcckin' in l!Vieh (o/le9e St11denls 

\V,~df1(' S lt,1y, 1\~lril ) I. ( ~ 1 i r.l ll . i () ·~ p.1n . 

Lu \i { ( lf '1l~JI I'• 1 •,11·~dn~~ I ~-J ~ 

Co111t· arnl rnjo/' :1 tdd>l':1w1 )'. foir ·l ike ~·cm tha t j>nJ

llHJ!t· ~ wdln<·s~ ~nd mcnmt h(·;1ltli •m·. t r• ·•w~s h;· crn11hi11i 11 l< 

inform:.uiou alo11g wid1 l'i.1n , lrc:t· lt1tnl, i111tni. tin· hrn nh~, 

Hw 11111sic·, pr~1~.~ ;1ml ~i\'i:;IW~)' ~ . If )'OL1 Yl>it fin· ho» th:;, 

pn1 will hi· 1·t111·1nl !i··· :1d1;\l\(t.:10 will ;i. ~.rnu<l pri~d 

/\ C<l n for il Cu pea kC:~ 

l/;•\~dn1~o;d<iy" 1\prJI //, I J ,~.1 1l. IO .: p .111 . 

l ' ar,i l. , 1tc1pll ~ l',H !:fni t t .o l 

Suµpon the NCC Foml l':1m1y by bd11~i Lt !!, a (W• or 11 011-

jlt"ii~l1 : 1blc food i<cm in c·x< ·h~n~c ' lcor :1 clrlir:iolLI 1.:1ql1;:ih-. 

' lhl~ ls a ~wi.'('l w;t)' w 111,lp ~tt~C'k rho: slidvcs of die NCC 
."ituck11t l':rnl 1 y. 

/}("i11g IJ'y1111 flJt' 11 ;wdcm c.\fl'i ·i«111·;11g dMllt11s,r; t"t1!1 !IJ1' 

Nr:c· M~1111d 11,w/rh Commo/()1· 111 ( ) fl:l) S."i7 MFO . .1Vin· 

; 

I 
I! 

I 
I 

' 

i 
r 

~I 
ll 

. , .. ------. .. ,-.---.-·!",.,:·.·- ~ .--" ·~:· .......... . • ·,"':~ - .-. ~ .. i.~.:;.~ · i:.::..:.·.:. ~.;: ,·: 1 " •"·' ··-;-.. - .-•. -.. - .• -.. • :::·:.::.:."'.:..:~ ~:,<•::· •. - . .... . :~."' '',-.-~-.-. ... ·,;·.-... · .:..:.·...:. ::.~~·.·:.: ('' ' ...... ~ -.--;-:--;--:- ~·=-. ~ :" ' '. ': '~ 



Ortiz, Stefanie 

from: 
Sent: 
Subject: 
Att~chm~nts: 

NK-Campusnews 
Mor1d<1yJ April 13, 2015 2:25 PM 
Sexl1al J\ss11ult /\warenes.<; Month 
SAAM Flycr.pdf 

On Thursday, April 16, as part of Sexual Assault Awareness month, NCC will host an information t<ible, m~nned 
by the St1:11nford-b<:isQd CcntC!r for Sexual Assault, in the East Campus Atrium from 10 n.m. to 12 p.m. <rnd in 
the West Campus lobby from 12 -2 p.m. 

The Center for Scxutll Asstlult providC!s community-widC' cducation<ll services, counscfing and support for all 
victims of sexual abt1se in Lower Fairfield County. For additional inform<'ltion please visit the group's website at 
htlp://www.thecenter·cl.org/. 

l\Jotc ; fJll~,N~ do 110L reply Lo c~1111pu ~;N~w'.> ~i'.; UK~ email addre'.is is nol checked rcgulady. r<.der lo conlacl info rm;ilirni 
wil l1i11 I he body of I his c111ail for quc'..ilion~;, 1q1~ic~;, etc Tti~rlk you . 
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· 1 hi~ lilrn i~ ;1 1011glt, 11"!rntl ... ,~ \Xl1".\H:•111 _,c~1ri11g l~;1rnlolp!t 

Srn1 l . u1~l I .ff;\ f;trYin arnl diHl' lt·d liy l~u4M Bc1t·1 in 'hn. 1\ 

fu1 mu ol1c1 ill' bbmc~ l1ini~df for his wife'~ Jc;uh Judni; 

'Tln· p11lili1· i., icn·i1,•cl In .Llll"rnl .mcl : tdmi~'irn1 i~ 

frn·, For :Flditimd i11 lttr111 titioi1, '~m1;u'l Prnrn~ > I' ( ~:lr)' 

C;11 l~o11 .11 (2JIJ) ll)'/. 'l:lli9. 

/\(;soci ri i:ion 
!.) K H c\ iJ tt W d 11< 

• Bc·n •tm• ~ I w;u l "':1 ll.. r :l pi~ i 11 :mil form :l I c:nn whh 
,1·rn11 clq,:11~ 1t1L·1H, pr11~l'artl or duh. 

• Ii wii c ~rndc n c~ ;JtHi family m cm her~ to join yrn 1 ro 
w-;1ik on dtl' NCC tc:11n. i\U p:trticipanls must rcgi.st~r 
dc....-tnini(",1ll}'. 

•Jorn ~n l'Xining {('<.!111. d~l ~oun· fun<k1i~i11t; ;mcl lt)' hi 
c .,[b I $WO ia dou:11iu1ix. 

• I\ l:lkt· ;l doa;uion LO Ehc NCC (or other) tr:tm. 

f',11 li• ip.11H~ , ;in l"n1i1 ip.4lt ' rnr L!11:il IK:1l1 h/(1)LHfon 

tn·d . htt mu rd i11lc.rnwinn co to lhe link<; li~rnt lwlow: 

i:1'l• l1fl 1 ·~' ;t1l1 [ .i \r . : 1 :> ~) '. i t' Vl' IH t] /.~i'J · jl)('c' Ii~· • l 11\.' L.11.H,J 1 ~ t 

i;•l ·:'.J 1 .1 J ..:'. j I .ll'Ul '. l':'-1'1') ICJr!'DCi\~ 11 / (1.\CrF2.k 

rl " "1111 ' '{, .>•).I'• I i 

l-i•111:1 ;i , nr;~O.ll/,..\1td1/"-.1Ld1 T1·.1mP.11 L.:1sp!k,·,·m 1 
I.' :i'}-C'J;\ li ' " l 1'\ t.111;ic, J l ;~H~J-l•J. C< :1 ·:2·f t !l·Dl:.F 
-1·1') l 'lf'.rJ )t ;,.\·j l l '.!O,\( ;J '1:2~1.:~m .(;).<l~t~:>}~1h4 · 

!'or a~ltlitici11.t! L1dtn 1u:uiou mm:Kt JmnHi:r \Vtiotl 
HC'~li11, NCC Hc:rn Walk Courdinawr <l• jwc•ucl(.1) 

,,, : m . 1~1 •. « 111 m (20.~) S17-7.1'1J. . 

'lh~ NCC C;ir.xr Scn•kcs will b~'st m Alulllnl DimH'J 

~·m-<l to mist llunrni wi!h job ~.c:mb srr ~ tq;y skill~. 1l1<: 
gunt ~pt'ilkcr for thi.s nTH( i ~ NC.C i\lu rn T ;\lia R,1bd 
frnrn I ci< lt·t:tf. c:orn. 

All NCC 1\lumni :.rc im•ltcd co :utrnd, ;i<lmlssi011 

is free. Then: is limiu:,I ~('<\ting. plc~;; r: R.'\V[• to Dm111.1 

Brooks <Lt ,H1rtl\~L~(.n1on\ , tH : ,• · ~"1' c.1r (:~ o :~ ) 1{)/- / [l/ l, 

C~nnpus nc~~ouru~ learn 
and Crisis ncsponsc Tean1 
Wo1·kshop: Dorn<·:stic 
Violence /\warcn<.~~;~; 
I ttl-'~d,•y, 0<.lnbi>r //, ::uo (n :l :i: .1; p.ril. UH 

hjli ,iy, M~l'/<.:r11b1:1 · 1) , 10,1.111. LO l 1: ' 1'.~ 1.1 . 1n. 

{.\oth ~t'!,~iUI ~~\'Iii! r) ( ~ I il•ld j~\ l:i1•.t (<LUJj)q ; llnom J .( .j I ; 

NCC's Cunpm Rrn.HL£<.'{' T{·mu and Crisi.s fu·.spcm~c 
Tc·.1m i~ ~po1miri11g :m inf4irn1:it ivr wnrk~lmp cm clntm·~ I ic: 

viokm:('. ·111c g<1rs1 ~p~ : 1l<1•r will he Su~ •Hl l kbncy, 
Oi1t·c:1m of1'.•[rclic1I Adrni.::tl)' :rnd T1:1inilll', :H Lhc 

D<"ml·~tk VlokiKl' Cr!sh Ccn t.:r. 

M.1. L>d:.my h.1s O\'('r ).,'.l }'\•:11:-; o f' ('):1wric·1m· if1 rlw 

Hrt' J ol <lo11w~ti~ : violc·nn· :u1d will >pnk ~lhrnH 1h(· r:yd~-, 

tli•1t;1n1ic..1 :md pr.:nlrncc: of <l0Ll1c-1rk viot('Lln". :md 
taw~ n:huing to 114.>m•: ~ tii.: vioknt<'. Sh .. will "t"' p1 uYid1• 

;'1t4·11dr·c"S wi1l1 u,r (ul 1't'.'C H J 1 ·c~.' -

All art· iiwiced co 1his free worbht)p. Light rdr•:~b 

mcms wiH be scrvul. P!(·,1 1>1 ~ ~ c·l<-n yom p1 .. tt-1..-ru~· ol' 

.sc.s:.ion aml RSVP '~ C;.ifir i•vHll .. r :H c111ilk1 {•';t1n 1 ' ' .\ lk.cdu 
L) l' J\rktrr \Verner :H ;1 w :•ni;•r(r· 

ilOl'l\·alk.('ll L1 . 

,.,,., ___ ".J 



. . 
: ; :: :. ·.'; :: .:. ·. ·.~ .. ;; ;·,::: 

. ,: · I'· •. ! .. ·.· • I : .. :.; · 1: 11•.:1 1• · ~ . · ~-!:; : ~ : 1 • (i- 1: i:o · i~I ,1;;11 i.'I C l:H '.1<;i: ·11I 

... ; I : ,. .. ,:, .•.. ' '11: I . •: ~·, .. 1:·/il
0

l_.;v: 1·1 ~·:~H \J :·1 ~ .:,!:1 · 1 01. li"b:I) l~llf ;, !'~ 

.: .. : .. i . • : ; . ..... , , ,.,; .. ·• ·=···), !~' . , .. ,: · :·\~ ..... h,,, > · ~· i:l·!.'r.-L~~v ~.l 1i1;:; ·.:!\'<;; : 1L. 

On n.-wlw1 J./, ~lll' .~' s1w.1b·r; Sc·1ui Tm t"rt' o! iii~ Oflitt' 
u I' du: UN H i L:h l :1ir11m bs i nnl'f for lkfog~·<·s (UN ~ IC I{} 
.uut 1 11 . l~11lwE1 ltiK~~ . :\.fold!~ l'.:l~l ~l>L· t:i:iH\r fr~rnl rh~ 

l.1 ni1·nsir)' nf llridf,..:plln, ~pnkc ;lt NCC on tlw k<·y i;~L1;-; 
o! ilw Fn101w:111 111it~r;11itlrl ~nd Lb.: tuHCIH rl!htgc..: cri~i~. 

1\l r. '! ·nn·~i· :;.1id ... , f' dw l·:mnpc·;iu ll11im1 hrn1 .,~t1 

1hc~ I ~ \ t11ill~rn1 r .. li1!',l!t'~ wl111 :m.' nn the move rir,lu nnw, 
ir mml.! rn1ly l'l'lll'l'~'lll J.,(i% nr tl1c• Fl I\ ~mp11b1iou . " 

He· ;1dtlt·cl, "fi(f% nf n.fttgt·(·s ~rt: in rhc (k·vdnping work!. 
Tmh·~· i~ tht• major hm1 nfSyri;llE 1e-IL1t•.n·~ ;mt! is nm 

[·.~·rt in!', int('J'tl~tiocial ~upp1m w h;u1dlc lh~ infh1> . ~'I !1t:rt~ 

i' ;1 ,,., im1~ bt k ur t'unding for rc·fugc"(· n:lkf effort$ by 
ln1m:u1ir;•rbu ;t~l'iKi..:~ in duding UNICF.r aml HNHClL 

\\''l>rn :1~lL·cl wl1:1L rn11ltl Ix' ~tone ltl help, ·rl·m:fr sug

f'.L'>lL'J l>L·iup. ''oa.:~LI on so~:iiil f11\0dia mul nm! ~t · ci11~ 1·ltT1nl 
oflic:i;1~' (~·n:ttui:<. :md rn11r.jnsm.:n) who C<HJh! CU<l~l 
legi;;l.tliUH (O ~udrc~s chi: pmhkm. SLmlrnh rrn1itl l1o!tl 

tii1ul1.1i"·rs 10 1 :1i"· 111t1m·r fLJr rd~tt',•X rd id. :l(',l!lli.'it:'· 

~CC'~ \l.,rt·1 in:U)' T..:i.:lrnoloey ~11<1 pn--\'i·t Tt:C'li ~,mien ls 

''1>!11nm·n·1! ;,t d11· "201 S Bit, ~ix" 11mr,nrn in N<w 
l!rit~in, er 1m (ktdwr '.f.l _ 111;- "Bi~ l;i~" w~~ oJ)•.mir:t'd 

hr tfw ( :rnut1~ : 1 in11 VL'fLTilUf}' l\·k<li.:<11 Frnrn.l.i1io11 to 

pruvidl! p<'t CH•· ,11i.J ., w1 ili ~~tio11 fL,r chc 11~x,ly. 

Vc•i.·1 i11:11 )' ~url',L'U1\~ VLllmit~·l!rL·d 1b.-ir I i11w, m11 king 
in ~hi fr~ ro nn-n ! :1 lio11r ilays S;irnnhy rnd ~lillLby. 

I )1. Amw Ht·11n:ws, Prnr,r.1m (\iordi11111m· nf \'t"lt~ri11:11y 

TL·dmnlng\· :H NC<:. pc·1 (~mn~.t prt:··flpcr.1tivc (":\'\tm~ 

am! adminisrcrn\ imnrnniz:ctiom .111.i pri·-~1H'stl1ni.-

11wdic:11 irn1 oa Sdi 11nb~· :ir11·rn.,i•1l. 

·::.: ·· 

NCC ~mdcnt:\ \\"\:~'\: ;lhk t<l ; 1\~ist in .1 1'.1ri<'!)' of'u1-J.s, 

clrpt 0 1H!i11~ Lm 1!1t·i1 ··~pt"ric?nu:, im:licclin1',: ;Jdmirtillf,• 
rl'ctm! kl'<-ving, rr:Mr.1iJit. ;111 i111;1l n.w~p111'1, ; 111 ~i, ·. d 

:mi~1i11g. :11wsd1t-\i ;1, P'hH)pl!r;Hi\'C 11itrnlmring. cknt 
torn11Hnik;ulon ;md disch;ll~<'. 

;.~n· v: ,.,,., i, 

~ l• 1 •I ·:,~ I ( 11. j '·'• I 

.",";· I I ; j ;·, o, I :·:~ , ?·. 

1, ;,: 1:·.i1fb 

r • 1.: I I ' ~ ' ' I, ~ '. I: 

i'!(( I ·lol( ! · ~ \N()d.;,·, ho p on 
I'_}( H )°!(·) '.) l Ir .. \/i (dl:'l \(;:) 

'Iht· NCC Cl1t1p1J~ Rnt.111rc" T1'.1m :~mi rht · NCC : C!i-;b 
Hcsilml~•· l,·~m held tl1.- 11rs( (if ll\'Q wc.>rblwp~ }\iwn h)' 
i;unr ~pt~~kn Sm<lll fh·hl11('.,I' nft lw Drniu ·~1k Vidnll' L· 

( :dsls Ct·rncr i11 St~m[ord. C J' on Ocwb•:r Zl. 
Ddarll')' ~\HTnnl a Pmwrl'oiELl tn•·.',L'!l1;\ ilos1 to ill'>IJ llU 

th,-Crhh tc-Jm nwml>t·rs, focuhy ;m\I s l•1il' on ll11_· 1_·:1rnr., 

ami ~igu~ t1f'<lmunlic: Yinlt' lWt'. ~he -~1rnki: on dK t-yd:. 
d}''umlcs :mtl prr,·;1km:t· o!' domt':ili~· \•io!c:E1 (\' ;\ml rfw 
law~ 1d:1li1•g w 1ld111;H[Lllt;tl pmbkm. 

l:or thuw who n>11~d 1wt ;Hl1·nd, chni• will lH· ;moihn 

\lrn hhop lade! oa Now1nll<;f (1 t~i.:.: /,'pmmi11g J;'1•1 •;1t.>}. 

t 'J,' i>t .: ".'· v ::dfm, ~·":'• ~ (.-. ~ l• i' ,, .. H!~-< 1 ~·.· ! 1 > ,\ 11 :1 .+\; I· ~ i : ·~. ·.-, H"', ~ -· "' ' !r.f'.· pi·::..:.·:.=. 
\ 11·.);) r > ."' ~:O:f"I .."· }' ~ I :CJ~ln ·.:: i ~ l1 , 1 > ~1 ~!, l ~• 11 ili ~~ 11 'I l1 .. , !: (11; lh · I t:••I'• ~ :. ; j : 
1•1 ~11! •' JV •' ( Ji-.h j :•,•tkl. ) h :• d.:) I 1 '1 :. h"l ~ - \ ',·,1 ~ t ~ ' :) \ j. ,• ~ 1 11 '" ' ~ , ! ~ · I 1 / ': \ ~' ~ Jl 
,_.: .. 1:)1• ": :1111 i,. ........ ~ .. d: 'll · l l: ·d h;· l ~ ·. r. 1·!{1: r <·'·' l'•d ;i lk.1 i ~I : ~. :• 1 !i I H·~ (, I I ; .r 

Ii\• ;. ~ l · ! J 11
•

1 
• I• ··'I 11 •)I' r · 1111~ ~ " '· 

···---··- ··· .. ··· · ····----···· · 

.. · 



\ 1;ic k mt! f11n!1 :K1 m~ m11hi11lt~ l:1r1tl:1t'A(11' ~. ·ll1l"h' .1H· 

(,h,...·1 l' ;ll iuu .~ of uiltm ~I dHl"~r~IK~>, hue ic b ahv~)'.~ wifh 

:1 SL'll.\L" (;( 11mdi:ihiliL)·· ;\HLI :in :1d.:nowkdgmcm tt1~t 1bc 
l;Hl" .. ~ ;H pl :1y ~r,· mtcd) hro;1<kr ;Hl<l mmL' C\m1pkx rhan 
\\"(' «. 111 gr :1~p:' 

J\ lm11k ~it'.ni11l~ :1ml H·n-p1 iu11 ,L•ill lil!l<\\1' Lill' rL·:1dinr, 
·rh~· ~·rrnt is fr~·,· ~ll<l oprn tu public. ror 11\0I\' inform;i .. 

ti on. u>EHild l'rok~~or Lrnrd l'~tL'r~oH <Ll :; ,_., , 1-. '"'t··· 

!· 
! -;. ' 

' ' ' : '·. I. 

1\ l L n rn~-y l b rdLl J\. l id\;\L'I 

I l.11Y1'}". :i11 ;1w.11«l·winni11!! 

jm1rn.1!i,t :iml :1111 hor nt 

J~r1~·r 1'11 ~At, ./triliff ill 1/i.:· 

Nmwr( .u1cl /;Jf/1imrif1m.fim11 

1/,·, · s,,.,l C:ur/11il1. wm \'i~it 

NCC 10 tlr~uJ ." l1h lic..:r;ny 

WO!\,.; ;tnd L'~\>L·rklll"(".I. 

;\fl :HL' i1wiiL·d lo ~!tend :md 

;(dlU tS~ iL•ll i~ h\:l', 

f !.m·L'\' 1•,1t111~! ;1 d,·~1t·r i11 Pcd;,;r,1l .'k~r11n• fw11l 

Tu~kq',L· •· lrn1i1111 <· :m<I '' J111i.\ Dnc1rn ;11t· dq;,tcT Jio111 

. \~ b c11 ;1 I .1w SdwnL I k h ~' he.: t1 hrnli>rcd for 011 cst:uu.llnt\ 
,,.11i k it1 n~wsl':lj'L'r i(~mmHrni by lho.: N:lli<i11;1I N~wsp.tpL'r 

l'nh!islwr~ 1\~~o( · i.1tic11, , In ,t,f.litinn, I l~1VL')' n·n·i,·<"d ilw 

( :~l• ' ( :~!}' lt1r ,\,~mi;11im1\ jJl\ ·~dgi<HJ~ ll.F. "lhtim;i~ Ckvil 

l~f ~ ~l11 ' Aw:ml in I 'l%. :if1~· r he rcprc~cnml l ~() cnlkz;<" 
~L11tlt · cii~ :111t·Hc<i in 1\tb11t;\ Lh1ri11.1> j bl.1ck colk~t· ~prin~ 

bn:;ik rim;1l lmown ~' "FH·,1k11ic-.'' 

t ' ' ~ . I . : ·1 II • I •• ~ • • ' ' / I ' . , I ·' ! . ) ( ., , I . } 
: ·' • : , I ,I .' ~J ~ :1 f ,i '1,, ) / I 

1 ri~ ,, ,, I. ·.~·, ~·:11 , .. ·~ :· •1f,•~: '·- ~~ :·~ o ~i . 1n . 

.. :·.i \ , 1 :> • ~111 ·'. , 1~ :: 11 F: =: r1 ~ cl ,lhl 

< :1 1.11 IL·, f\1 m1\m1 >L;1r.~ ~' 11:rnl 1-\cr.~cy, ;\ NL">'' York Cirr 
.11d1i1n I whu b«l"omcs ; t \•i~Luw: ~fLL·r his wil\· i ~ kilk~! 

;incl hi, &1u t1,lucr is ~exu;1Uv ms.m!rc·cl cl11r<ui; :1 linllW 

in,·~~ i .. n . l >in'\: L(·d hy Micfou~! \\1in 11c-c, 1),.,,1/, Wisb kt~ 

... 

kmr. hc,· n t"n11~itkc «tl :i ndi ~ 111\ 

:rntl l1~s t:o.:nt1:u.:-tl :1 ~u-cmc, follnw· 
ing ;Hll•'ll!: forn of vii0Lint(' llhm. 

Tht· pl1blic '~ in,·it· ·d t(• .i.t l<'nd 
an~l .idmi~5iu11 is lrn·. f t>r wcJrt' 
i11fo1111;11 irn1, ro11l ;Lc l f>coft•>.\nr 

C:try Culs'rn ~t (201) W>7-7 :WJ. 

,. '\ j ''•' "' t•;( 1'~ j '(" ~·,~ l1. "'1• ·cl I/~ ,Ii: ', 
.. 1., l l l _ '·. ... j"\ - - - ... I -· ·- ,_ .... L I < 

;. i i ) ( ! ( , .. ri ' ·, 1· ' ; 
11 1J f '" f · 11 ·) i ·1 1 ·, r ' 1 .•• '.1 ·1. ··' ; ·: . . . _, - - .. - i.J~. . ~ ..... 

Hid,)v, i•Jpvr>111il1'di, lo if• l i: j ' ; ;un. 

(;;;~t (,1nlj Ill~· . n1".11rn 1 l:/. iu 

NCC's Cmnpm Rl'SOllf(L' Trnu1 ~n~l 
C1bh l~e~prnhi· 'l'<·;irn i ~; ~ poH;<;t)1fog :in i1l(ornMli,·1: 

wcnbhtip 011 dt>m1·~iic" ' 'i(1lc·n"·· "1 lw g11c~1 ~pr.1kn will 

()(' S11~;tH f)(-1~11~)· , Din:ctm ol~frdin1l 1\ch-1,.-;i~:~ · ;rnd 
T1:titlihg ;H rh~ DtlllH~:qk Vtr>k-nci: O· i~l.~ C.:·ntL·r. 

M~ . I kla11t) h:1' ( •\'("!" 2) )'L\H.~ oi" cspnkncc- i11 1hc 

;H\.'~ of tlomcscic ,·inkcKc ~md wiH s.pc;1\; ;\hour th1: 1.:yck. 
tl)'U<Ullil~ and prn<tk11e' uf uo1rn~tit· violrnn·, •111d 
hw~ ic-bring w 1lm11r.,cw \•iol.-:rn <'.Sh .. will :1b1~ p1m·id(• 

;1•~c·ml1·1·~ wi1f. uwl;Lf 1nm1lcc\. 

1\1! arc i11l'hcd rn :Hccml chis fr.:-c wor!drnp. l.if•,hr 
rcrrc~lanpm will be &o.·m:d. RSYl' to Cichy J\Iilkr at 

·d1lll!. ·r:. · 1~~':T . !~l. .·::~t:. nr ,.\rt c·ti t" \X't·rut•f ~n .:•. \, ;·:;. 1 .: 

Ltitrtii ·1,·i ~)i\ ·i 11 'J (."J( 1:· 1r-;y1. 10 

fJ \·~ i r{ .~r ~ t l ~ t ~ j\Jr·:c: 

~i.,l~<i rlf1y, f·~n>:~rnh<~I "/, ( p, 111. 

i:.-~ · •l <.,)111 11(4!., l 1<.v:.1c~, ·n 1 L~« l 1.·1 

NCC will lw~t ;1 !'r1'C' d1 :rn1lwt 1m1sk !'•cl fo1 nt~ll\Lc b~· 

1l1.- I .1Lrni11.1 Scd Ill'. Qu.11Tc1 .1s p~Ht <lf dw j.!,f\lil(l." ~(· . t ~;n11.Lf 

(OIKi:"rt ~~rk-~. Tho:: l"f.l1l<:n t will '"d11d(~.1ckc1icln\ fr0m 

I !.1i·dn, St10~1.tkovicli :ind {\r;1lnm . 

' lfu: r,1ne1p mfmkr~ ind m!i:-: l\orh Dn•i;Hl)\', 11i11/11: 

A~ra 1'1.·l,·~hb.:-1l~· 11Mli11; jL1mifrr LkV<rn". cd/tr, .rnd f yur1 

lkduold, 1.oioliu. llic)' will 1.w jl1itwcl hy t\•li'>I .11 ti>t 



NSVRC 
website 

NSVRC 
~illrary 

NSVRC 

SCAN THE QR .CODES WITH YOUR 
MOBILE DEVICE TO GET MORE 

IN .. FORMATION ON THE FOLLOWING 

TOPICS 

St>xua! Assault 
Awarenoss Month: 

Lnq!ish slt~ 

Sexual Assault 
f\warenE:.>ss Montfl: 

Spanish ~ite 

Sexual vlolem;e 

in <lisasters 

Housinq and 
Seicvcll Vioience 

Info Pack~t 

Chlld Sexual Abus~ 
PrevenHon 
Info PJCl(Qt 

S~l':tlrif V!olt::>nce . 
in Later Ute 
Info Packet 

Sexual Vlolence 
& the Worllplace 

Info P<ir~ket 

£11qaginq 
Byst<.ind~rs 
Info P.'.lc kel 

p ulJHcations 
Sexual Violence 
tn the M mtary 

Sel<u<JI Viofence 
& ll)dlviduals Who 
1denWy i)S LGBTQ 

Human 
Trafficking 
tnfo P<Jcket 

Guide ,;ibout 
s~xu al violence 
& horn~le~sness 

ft! N~ tional Se.ual Viul~m.E R~~<K>IC~ Ctntr.r i'OP, 201.3, 2015. /\II c i9I rls rc~~ l''' C' cl. 
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The Cen~:-: Servirig L:.'.M'e:- fairfielc Co'Jnry. 
Connecticut for 33 y~:-s 

.... :· ~ . 

The Ce;-iter provide~ f:-ee, 24-hour :::.onficiential 
support far womer., m~n and chil:::iren who are 
victims of sexual assault. VVe a.!so ?rov~d" age
a?proprta.te ?ersonal s:afei:y classes for c:hficirer. ages 
5-18 to reduc~ 'Cheir risk of becoming a. vfc-.im, :arid 
e.ciuca.tionfaw-areness p;-ograms for .the c:.omrnwnicy 
a': large. 

The Cemer supports eight townicir:~es in :.ower 
Fairn.eld Coun~ .induding: Darien, Greenwkh. New 
Canaan, Nol"\'\·a.lk. Stamfo:-d.,We~on, Westport, a.'td 
Wilton. All d. our se:-vic:es .a.re availaSie in Engtlsh 

and Spanish. 

We extend spec;aI h.;artfett thanks to ou;- gerierous: 
SUj)pO:-tl!!:-S anC spor.s:>:-s: 

Cit:j' of S-:amford 
Cit:}' o7 Nol"\'\·a.lk 
CONN SACS 
!:>e~bie and Sryan Dietz forT:,e William an::i 

Syivia stt:,erste~in Foundar:ion, lni:. 
Fairfield ·councy Comr:iunit:y Foundation 
G::.A~et Ma.nagemen: 
Gieenwich United Wey 
Heip For Children 
New Ca.niiail Communcy foundation 
Trre St:even A. an::! Alexand:7. M. C:>hen Foundation 
U3S 
Unr..eci Way of W~ste"1 Connedcut 
WeHs Fargo Foundation 

. " 

.. ..... 
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Tit~ Cen:.er provides: couns:eiing am: su~porr 
services to victlms of s:exua: ass:auit and strives r:o 
elimi~al:'e sexual violence through -:omm~.mity-wide 
-2duca~or. programs.. Ou~ wisn? A world f:-ee fror:-1 
se.xi.;:al violence. 

The Center for Sexual Assault Cl"tsis 
Counseiing and Education 

733 Summer $-:~:,Suite 503 
S-.:arnfor-d, CT 0590 I 
Office: 203-348-9346 
fax: 203-324--2321 

24 - Hou:- 1-iotiines 
Engllsh: 203a329-29.29 
:::Spano:: 888-S&B-8332 

www.the-=em:er-:t.o:-g 

~ 

~
The Center 

for Sexuai Ass:Jutt. Cris.is 
( Co unsdbg ~nd E.duc:rr.iori 

Counseling • =:du :a:ior. • Advocaq 



Ycu?-e NdAione. We're here to he./{). 

A-r. T."l:;: Cer.ter, :::iur trainee crisis c::u.mselors 

work wit:r. victims of s~ual assauft and -::heir 

loveci ones tc guidi; and empower thern. Our 

:0L:ns12:iors also tniorm th·~!:- clien~ about legai, 

mecika.f anc counse[ing optior:s. 

Free Services: induci~: 

• 24-hour- C.-isis Hodine: staffed Vv'ith 

Certified Sexl.ia[ Assaul-:: Crises Advocat.~ 

• 5ndividua.1 Short~Term Counselini up .to 

l2. sassions of one-on-one cris;s counseling 

• Support Groups; for survivors and their 

ramilies 

• Advocacy: We car, meet: c.lient~ at. hcspitals 

a."'ld police sta:cions to prcvide support and aid 

in evrde!'lce collectior.. We are aiso available to 

suppo~ and acc::impany ::lients tl":rough. ~he 

cou~ process and judidal proc'i:edtngs. 

Si i in_g1..:a[ s"CO.ff ~s a.vaila.bl~.-

Alf servic;.es 3.re free a.nd confidem:iaL 

Our wish? A world free from sexual violence. 

At T:1e Cent.:r, we be!ieve education :s at. the 

ve;y heart. of making our wisr. fer a world 

free from se.xual vioience become a r~ity. 

T.1€: Center offers a variety of education::U 

programs on a wicie r~ge of topics -.:o ra.ise 

a.W<l.r'2ne~s about s~a.J violence. 

Our educc.t:ional programs are age approprial:e, 

non-threaUi!ning anci teac:i: 

" Risk reduction 

• F'reventior. -:echnigues 

• The prevale:ic~ and ]:>ervaslveness of thesii 

crimes 
• What tc cio if you or someone you know is 

sexL.:a!iy assaui'ced 

The Cen~er's educa~or. programs :-each: 

• Elemem:a.ry, middle anc high sd1ool stuoentS, 

as well as college students 

• Police forces and rned!ca.I professionals 

• Parem:s and teach e:-s 

• Social wor~rs, camp c~unse!ors, re:Hgious 

leaders. guicanc,;? cou11selors and more 

Have G hearr.. L~nd a hand. 

Are yoi.: looi<ing for :ari imere.s~ing arid imper.Ant: 

way to make a difference in someone's liie? De 

you ......W't to cake a si::and for an important issue 

and get involveri wi<:.~ your communrcy. wnil~ 

garntng vah.:able experience? 

Consider becoming a volunt;'!er <1t Th~ C~:iter: 

Volunteers can work directly with dients. on our 

24-hqur hotline or work bekind me scenes in 

the office:or ar: o.Ur even-ts. All 'dir.,ect service . . . - - . . ~ . . . 
volunt::lers mus~ suc:c~sfuily complete our 

35-hour cer" ... Hk:ation -:::-;;.ining program. We also 

ask .:hat. aJI vollmte~rs iieip us with our ~vents 

and public avvareness campaigns. Lend us a. hand. 

Become a volunteer today~ 

Cont:att l.!S a-:: 203-348-7346 anc learn now ·you 

ca.n help. 

f\The Center 
for Sexi . ."a/ 11.so;;aur. Crisis 
Counseling arid £dc.:cation 

www.thecenter-c::.org 



24-hour Toil-Free Sexual ... ~ssault Hotline 888-999-5545 (English) 888-568-8332 (Espanol) 
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Carrte~ br INo;-:;en e.nd 
Fa::iili.;is {Bri::lgspor!} 
2:::03-333-2233 

".:~·::rrr1er:s Center o~ Greoter 
Danbury 
203-731-52C4 

".-\'::mer a:id Famil'es Center 
(Me rio~ r.: r·A iCid le~~'.'m/N ~·N 
:--Ja·Je~) 

2D3-339-9 7CC 
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Rap~ C~isi& -~ritar of 
~/.il"ord 

2'.J'3-87S-'.2 ~ 2 

V',/"JC,A of N~w Brit;iin 
56~-223-~7e7 :Ne1N Brit21:--:; 
862·-547-· G2..2 ::...iartf:: rd ) 

Sex1.;sl AssaJI: Crisis ar: d 
=.c :.icat":or '.;<lr. •e~ 

(St:.imfo:-C) 
203.32s;.21>29 

~an.--e= ·.u:~ I l~t~d;~ 

I 
•Vo l"llt<".\"O 

S:.isar. S. A:it!iony ?~oj~ 

(Torringto1) 
S50.4c2-7~ 32 

Safe Haven ::>' 3r~a::er 
'u'\iater::i u-~1 

203-753-3613 

s~x1.::al ;..ssault Crisis 8ente; 
o~ East~ni CT 
880-4&3·27~ r .. ~.ri:: ima1t:~: 
860-437-7765 (N~w L;}r.:i ~.1j 



Assault on Campus 
Connecticu I: colleges are required to provide servi ces for al leged 
victin-1s of sexLwl assau,t, establish broad policies on the issue and 
report annually on how rr1any con1plaints of sexua l assaul t are filed 
. .u1cl invcs li~Jalecl. Sexua~ assault statistics for 2014 

University of Connecticut"'': 31,119 students (2011! <1.5 school year) 

Outco111c Found responsible: 7 I Not h~spo nsib le: S 

Wesleyan University: 3,224 stuclonts 
lncidcnts reported l-,~~~~~{fil.U~144 

Disciplinary cases Ub;..JX;~:'.~f;~d1~:] 15 

Outcon10 9 I 6 

Vale University: 12,336 students 
Incidents reported r ~ · - ,.~ ,. 
Disciplinary c<1.s0.s IJ2D~t;t~n;;i;lfWiJ 16 

Oul'corne 1 14 I 8 

Connecticut Collegett: l,900 students 

Incidents reported flit~ 10 

r) tsc1·r)l1·1·l <"lt·y c=\s"s.- ~ . ;'.'.':.r,'.?•j 8 
J · t ~U ~ t~./~; ~ ;·:.!;': 

Outcome B 

Quinnipiac University: 9,035 students 

Incidents reported - 8 

Disciplinary cas0s f:l[lj 4 

Outcome 1 l 3 

Western Connecticut State University 
S,9 52 students 

Incidents rep~rted ~~ 3 

Dt~;ciplinary cases U 2 

Outcon1c 2 

Nolr>: l1K ILJdt):', ht"iuK !i r<1rnpw,(: '> . 
1'0 f thG W> n:,ports o f sexual 

assau l ts reported in 2014, 26 or 
lho::,c were~ <l l l c~ tJ t. ! d 1.o h<Jvc 

occurred in p1' icw y~ cff s . 0110 pGr ~.;, 0 1 1 

found rw_;ponsi b! P. droppNI ou l . 

·f·lnc lud0s G:ts0s ioitiatcd prior to 
70·11! rind co mp letr.d in 2014 

t ·j· J nclt1 des sexual mb<011dud 
C<:i ',;e~ ;rnd i:H10 r1yrnci u~ t"c~por h 

Sources: the instituti o1 v;; 
Connect icut Office ot Hi ~'wr 

Educat ion (emoll mnrll) 

THE WALL S1l"H.Eln' .!Ol.m.NAL. 
' ' - ' . 
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