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SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA (SECTION 1) 

CSCU INSTITUTION: Gateway Community College 

REPORTING OFFICE/DEPARTMENT: Gender Equity Center 

INSTITUTION CONTACT: Jennifer Wenderoth-Holster, Wilson luna 

YEAR: 2016 

I. SEXUAL VIOLENCE* PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS: 

Program Category 
Prevention: 

Number of Programs: 

Awareness: Risk Reduction: 

Sexual Assault 6 9 7 

Stalking 4 7 5 

Intimate Partner Violence 6 9 7 

Program Types: 
(List and Describe Each Program Type) 

Clothesline Project 
The Clothesline Project is a visual display of tee shirts that provide testimony of different forms of violence. The tee 
shirts represent the particular experience of someone whose life has been affected by sexual assault, stalking, 
intimate partner violence, incest, attacked for political reasons, and lost their life due to violence. Students were 
invited to create a shirt about their own experience or in honor of someone they knew. During the public display, a 
clothesline is hung with tee shirts that students created. The goal of the Clothesline Project is the activity of 
designing a shirt that gives each student a new voice with which to uncover an often horrendous and terrible 
experience that has radically transformed the development of their life. Participating in the Clothesline Project 
delivers a powerful step towards helping a survivor break through the cloak of silence that has surrounded their 

experience. A copy of the flyer has been included in section 16. 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 

love Your Body 

Love Your Body is a program that is dedicated to promoting healthy body image on gateways campus. It also 

address the issues of sexual assault and intimate partner violence and how to stay safe. A copy of the flyer has 

been included in section 17. 
Prevention: Sexual Assault, Intimate Partner Violence 
Awareness: Sexual Assault, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Intimate Partner Violence 

Tunnel of Oppression 
The Tunnel of Oppression is an immersive, interactive event that highlights issues of oppression creatively and 
realistically. Participants are guided through a series of room/scenes that encourage them to think more deeply 

about issues such as sexual assault, intimate partner violence and stalking. A copy of the survey results has been 

included in section 18. 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 

Healthy Relationships 
A member from the local domestic violence center came to speak to different classes in both the fall and spring. She 
spoke about healthy relationship and how sexual assault, stalking, intimate partner violence can be involved in 
unhealthy relationships. The goal of Healthy Relationships is to get the students to understand that there are a 



number of different factors that can make a relationship unhealthy and there are services out there for those who 
are involved or know someone who is involved in an unhealthy relationship. 
Prevention: Sexual Assault, Stalking, Intimate Partner Violence 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 

Staying Safe at Gateway for Students 
Staying Safe at Gateway for students is held every semester during new student orientation where the topics of 
sexual assault, intimate partner violence and stalking are addressed. It covers where to get help on and off campus, 
as well as student's rights and options. The goal of Stay Safe at Gateway is to prepare students who may be going 
through something or who have previously gone through something, understand that Gateway is here to help them 
and that they have a voice here. 
Prevention: Sexual Assault, Stalking, Intimate Partner Violence 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 

Center for Teaching and learning 
The Center for Teaching and Learning is a program that is put on for faculty to help when responding to a student 
who has been the victim of sexual assault, stalking and intimate partner violence. It provides the faculty with 
awareness on the topics as well as what to do about reporting these cases. 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 

Sex Signals 
Gateway held the program called Sex Signals which is a program where trained educators come in and talk with the 
students and create an interactive setting. They will act out a number of different scenarios and help others 
understand that a rape/sexual assault has happened, as there was no consent involved it was coercion. The idea of 
the program is to get students to understand how frequent rape/sexual assault happens, as well help with 
prevention and risk reduction. 
Prevention: Sexual Assault, Intimate Partner Violence 
Awareness: Sexual Assault, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Intimate Partner Violence 

Blue lights 
Gateway's campus has the Blue Light system throughout the campus that allows anyone to call security for 
immediate assistance in case of an emergency of sexual assault, stalking, intimate partner violence and more. 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 

II. SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS: 

Campaign Category 
Number of Campaigns: 

Prevention: Awareness: 

Sexual Assault 1 2 

Stalking 1 2 

Intimate Partner Violence 1 2 

Campaign Types: 
(List and Describe Each Campaign Type) 



Where Do You Stand- Men Can Stop Rape: 
Is a bystander intervention campaign designed for college men, however we provided this campaign for both men and 
women. Where Do You Stand represents young men as positive partners and asks other men contemplate their own 
attitude about ending sexual violence. The campaign materials show persuasive examples of men being a positive role 
model and intervening in situations of sexual violence. 

Statics Campaign: 
The statics campaign was where Gateway would post different statistic every month around college on a number of 
different topics such as sexual assault, stalking, intimate partner violence, suicide, LGBT and title ix reporting. 

Ill. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE: 

Incident Category Number of Incidents Reported: Number of Incidents Disclosed: 

Sexual Assault 0 {located in part VI, number of 
disclosures) 

Stalking 6 {located in part VI, number of 
disclosures) 

Intimate Partner Violence 1 {located in part VI, number of 
disclosures) 

IV.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Final Outcome: 

Case 
Total Sanctions/ 

Category 
Number 

Warning: Probation: Expulsion: 
Persona Non Sexual 

Other: 
of Cases: 

Suspension: 
Grata (PNG}: Violence 

Remediation: 
Sexual 0 NA NA NA NA NA NA NA 
Assault 
Stalking 6 3 2 2 NA NA 2 9 
Intimate 1 NA NA 1 NA NA NA 1 
Partner 
Violence 

IV.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Appeal 
Total Outcome of Appeal Decision: 

Category 
Number Upheld: Overturned: 
of Cases: 

Sexual Assault 0 NA NA 

Stalking 0 NA NA 
Intimate Partner Violence 1 1 0 



V.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 

(EMPLOYEES): 

Total 
Final Outcome: 

Case 
Number Education/ 

Category Reprimand: Administrative Leave: Termination: Other: 
of Cases: Training: 

Sexual 0 NA NA NA NA NA 
Assault 
Stalking 0 NA NA NA NA NA 
Intimate 0 NA NA NA NA NA 
Partner 
Violence 

V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 

(EMPLOYEES): 

Appeal Outcome of Appeal Decision: 

Category Upheld: Overturned: 

Sexual Assault NA NA 
Stalking NA NA 
Intimate Partner Violence NA NA 

VI. TOTAL ANONYMOUS OR CONFIDENTIAL SEXUAL VIOLENCE 

REPORTS OR DISCLOSURES TO THE INSTITUTION: 

Number of Reports: Number of Disclosures: 
Category 

Anonymous: Confidential: Anonymous: Confidential: 

Sexual Assault 0 (located in part Ill, number of incidents) 0 2 

Stalking 0 (located in part Ill, number of incidents) 0 4 

Intimate Partner Violence 0 (located in part Ill, number of incidents) 0 8 



NARRATIVE (SECTION 2) 

• 2015 was the first year for Gateway's Gender Equity Center located in their downtown 

campus. The Gender Equity Center is a place where anyone can connect for resources, 

services, safe and positive victim-centered counseling, advocacy, education, awareness 

and prevention programs on issues pertaining to sexual assault, stalking, intimate 

partner violence, LGBT and gender related issues. We also offer a lounge that is a 

welcoming and safe space that is open to all students and staff to do work, use the 

computers and hangout. The center is overseen by the center's Coordinator who 

provides awareness and prevention programs for these topics as well as ensure 

compliance of training mandates for students and employees including campus security 

authorities, responsibility employees, response training, Title IX and Clery. Since the 

opening in the fall of 2015 the Coordinator has provided confidential counseling, 

referrals, and resources to forty-two Gateway students, fourteen of these students were 

directly dealing with sexual assault, intimate partner violence and stalking. The center 

has been able to offer students a place to feel safe and seek services at no cost. 

• Gateway completed the updates to their Survivors Rights and Options: Seeking Help in 

the cases of sexual violence, stalking and intimate partner violence booklet; formally 

known as, You Are Not Alone. An example of Gateway's Survivors Rights and Options 

booklet has been included in section 10. The booklet offers the reader a flow chart to 

make it easier for anyone trying to find support services. The flow chart asks if the 

survivor wants to speak with someone who is confidential, semi confidential, if they are 

looking for medical attention, if they want to make a police report, or if they want to 

report the incident to the college for an investigation. Based on what the reader 

chooses they are given a place to seek services. The booklet also describes the different 

between full confidentiality and limited confidentiality, where they can go for services 

on and off campus, if they are seeking medical attention, interested in notifying 

authorities on campus and off campus, their rights and legal options for restraining and 



protection orders. The booklet also defines sexual assault, consent, intimate partner 

violence, sexual harassment and stalking. 

• Gateway's Campus Resource Team (CRT) met throughout the year and covered topics 

such as Gateways community partnerships, our employee online training, Gateway 

publications, programs and everyone on the team went through a training on 

responding to victims. Our CRT consists of critical campus officials as well as local 

community resources. Gateway officials include our Gender Equity Coordinator, Title IX 

Coordinator, Director of Student Engagement and Career Development, Associate 

Director of Student Development, Dean or Administrative Affairs, Campus Police, 

Counseling Center Counselor, 2 faculty members, health services, Student Disability and 

Accessibility Specialist, and a student representative. Our local community resources 

include a representative from the local sexual assault center, local domestic violence 

center, local police department and local judicial branch. 

• Gateway added a CORE team in 2015, which met frequently to work on ongoing 

education campaigns, ensure an appropriate and coordinated response to victims of 

sexual assault, stalking, and intimate partner violence. The CORE team focused on how 

to reach the employees more effectually on their reporting obligations, student cases, 

finalizing Gateway publications and programs. Our CORE team consists of the Gender 

Equity Coordinator, Title IX Coordinator, Director of Student Engagement and Career 

Development, Associate Director of Student Development, Student Disability and 

Accessibility Specialist, and when needed Campus Police and Counseling Center 

Counselor. 

• Gateway completed a number brochures on the topics of sexual assault, stalking, 

intimate partner violence, LBGT, sexting, title ix and clery, obtaining restraining and 

protection order, and about the Gender Equity Center. These brochures are available 

throughout the Gateway campus to students and staff and provide information they 



might not be ready to come forward and ask. An example of each of these brochures 

has been included in section 11. 

• Gateway created a document called Employee Requirements which is a step by step 

guide to assist employees with their requirements as a Responsible Employee for Title IX 

and a Campus Security Authority for Clery. An example of Gateway's Employee's 

Requirement has been included in section 12. 

• Gateway signed two Memorandums of Understanding. One with the Women and 

Families Center a member center of the Connecticut Alliance to End Sexual Violence and 

one with BHcare's Umbrella Center for Domestic Violence Services a member center of 

the Connecticut Coalition Against Domestic Violence. An example of Gateway's MOU 

with the Women and Families Center has been included in section 13. An example of 

Gateway's MOU with BHcare's Umbrella Center for Domestic Violence Services has been 

included in section 14. 

• Gateway also updated all of their website content related to sexual assault, intimate 

partner violence and stalking. The most current information is provided for seeking 

services on and off Gateway's campus as well as providing access to the Survivors Rights 

and Options booklet, all the brochures created specifically for Gateway and the 

Employee's Requirement page. An example of Gateway's website updates has been 

included in section 15. 



SEXUAL MISCONDUCT, SEXUAL ASSAULT AND INTIMATE PARTNER 
VIOLENCE POLICY (SECTION 3) 

Board of Regents for Higher Education 
Connecticut State Colleges and Universities 

Policy Regarding 
Sexual Misconduct Reporting, Support Services and Processes Policy 

Statement of Policy 
The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State 
Colleges and Universities (CSCU) is committed to insuring that each member of every BOR 
governed college and university community has the opportunity to participate fully in the 
process of education and development. The BOR and CSCU strive to maintain a safe and 
welcoming environment free from acts of sexual misconduct, intimate partner violence and 
stalking. It is the intent of the BOR and each of its colleges or universities to provide safety, 
privacy and support to victims of sexual misconduct and intimate partner violence. 

The BOR strongly encourages victims to report any instance of sexual misconduct, including 
sexual harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, 
as an effective means of taking action by reporting such acts to the appropriate officials and 
pursuing criminal or disciplinary remedies, or both. The only way that action can be taken 
against anyone who violates another in such a manner is through reporting. Each and every 
BOR governed college and university shall provide those who report sexual misconduct with 

many supportive options, including referral to agencies that provide medical attention, 
counseling, legal services, advocacy, referrals and general information regarding sexual 
misconduct. Each and every BOR governed college and university will preserve the 
confidentiality of those who report sexual misconduct to the fullest extent possible and allowed 
by law. All BOR and CSCU employees, victim support persons and community victim advocates 
being consulted will make any limits of confidentiality clear before any disclosure of facts takes 
place. Other than confidential resources as defined above, in addition to employees who qualify 
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are 
required to immediately communicate to the institution's designated recipient any disclosure 
or report of sexual misconduct received from a student as well as communicate any disclosure 
or report of sexual misconduct the employee received from another employee when 
misconduct is related to the business of the institution. 

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative 
consent means an active, clear and voluntary agreement by a person to engage in sexual 
activity with another person. Sexual misconduct, as defined herein, is a violation of BOR policies 
and, in addition, may subject an accused student or employee to criminal penalties. The BOR 
and each of its governed colleges and universities are committed to providing an environment 
free of personal offenses. Sexual relationships of any kind between staff/faculty and students 
are discouraged pursuant to BOR policy. 



The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and 
Universities to implement the Policy stated above pursuant to the following provisions: 

Terms, Usage and Standards 
Consent must be affirmed and given freely, willingly, and knowingly of each participant to 
desired sexual involvement. Consent is a mutually affirmative, conscious decision -indicated 
clearly by words or actions- to engage in mutually accepted sexual contact. Consent may be 
revoked at any time during the sexual activity by any person engaged in the activity. 

Affirmative consent may never be assumed because there is no physical resistance or other 
negative response. A person who initially consents to sexual activity shall be deemed not to 
have affirmatively consented to any such activity which occurs after that consent is withdrawn. 
It is the responsibility of each person to assure that he or she has the affirmative consent of all 
persons engaged in the sexual activity to engage in the sexual activity and that affirmative 
consent is sustained throughout the sexual activity. It shall not be a valid excuse to an alleged 
lack of affirmative consent that the student or employee responding to the alleged violation 
believed that the student reporting or disclosing the alleged violation consented to the activity 
(i) because the responding student or employee was intoxicated or reckless or failed to take 
reasonable steps to ascertain whether the student or employee reporting or disclosing the 
alleged violation affirmatively consented, or (ii) if the responding student or employee knew or 
should have known that the student or employee reporting or disclosing the alleged violation 
was unable to consent because the student or employee was unconscious, asleep, unable to 
communicate due to a mental or physical condition, or incapacitated due to the influence of 
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship 
between the persons involved in the alleged violation shall not be determinative of a finding of 
affirmative consent. 

Report of sexual misconduct is the receipt of a communication of an incident of sexual 
misconduct accompanied by a request for an investigation or adjudication by the institution. 

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not 
accompanied by a request for an investigation or adjudication by the institution. 

Sexual misconduct includes engaging in any of the following behaviors: 

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual 
favors, or any conduct of a sexual nature when submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual's education or employment; 
submission to or rejection of such conduct by an individual is used as a basis for academic or 
employment decisions affecting the individual; or such conduct has the purpose or effect of 
substantially interfering with an individual's academic or work performance or creating an 
intimidating, hostile or offensive educational or employment environment. Examples of 
conduct which may constitute sexual harassment include but are not limited to: 



• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 
contingent upon toleration of or acquiescence in sexual advances. 

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or 
educational action because he or she made a complaint under this policy or assisted or 
participated in any manner in an investigation. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another person 
without the consent (as defined herein) of the other person or when that person is not capable 
of giving such consent. 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b 
and 53a-73a ofthe Connecticut General Statutes. 

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual 
advantage of 
another for anyone's advantage or benefit other than the person being exploited, and that 
behavior 
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of 
behavior that could rise to the level of sexual exploitation include: 

• Prostituting another person; 
• Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 
• Non-consensual distribution of photos, other images, or information of an individual's 
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect 
of embarrassing an individual who is the subject of such images or information; 
• Going beyond the bounds of consent (for example, an individual who allows friends to 
hide in the closet to watch him or her having consensual sex); 
• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an STI, such as HIV to another without disclosing your STI 
status; 
• Exposing one's genitals in non-consensual circumstances, or inducing another to 
expose his or her genitals; or 
• Possessing, distributing, viewing or forcing others to view illegal pornography. 

Sexual exploitation is further defined as a crime in Connecticut State Law. 



(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm 
against an individual by a current or former spouse of or person in a dating or cohabitating 
relationship with such individual that results from any action by such spouse or such person 
that may be classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-
72a, 53a-72b or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 
53a-181e of the general statutes, or domestic or family violence as designated under section 
46b-38h of the general statutes. This includes any physical or sexual harm against an individual 
by a current or former spouse or by a partner in a dating relationship that results from {1) 
sexual assault {2) sexual assault in a spousal or cohabiting relationship; {3) domestic violence; 
(4) sexual harassment (5) sexual exploitation, as such terms are defined in this policy. 

Offenses that are designated as "domestic violence" are against family or household members 
or persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, 
and violations of protective or restraining orders issued by a Court. Intimate partner violence 
may also include physical abuse, threat of abuse, and emotional abuse. 

• Physical abuse includes, but is not limited to, slapping, pulling hair or punching. 
• Threat of abuse includes but is not limited to, threatening to hit, harm or use a 
weapon on another (whether victim or acquaintance, friend or family member of the 
victim) or other forms of verbal threat. 
• Emotional abuse includes but is not limited to, damage to one's property, driving 
recklessly to scare someone, name calling, threatening to hurt one's family members or 
pets and humiliating another person. 
• Cohabitation occurs when two individuals dwell together in the same place as if 
married. 
• The determination of whether a "dating relationship" existed is to be based upon the 
following factors: the reporting victim's statement as to whether such a relationship 
existed, the length of the relationship, the type of the relationship and the frequency of 
the interaction between the persons reported to be involved in the relationship . 

(e) Stalking, which is defined as repeatedly contacting another person when contacting person 
knows or should know that the contact is unwanted by the other person; and the contact 
causes the other person reasonable apprehension of imminent physical harm or the contacting 
person knows or should know that the contact causes substantial impairment of the other 
person's ability to perform the activities of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, communicating 
with (including internet communication via e-mail, instant message, on- line community or any 
other internet communication) or remaining in the physical presence of the other person. 

Confidentiality 
When a BOR governed college or university receives a report of sexual misconduct all 
reasonable steps will be taken by the appropriate CSCU officials to preserve the privacy of the 



reported victim while promptly investigating and responding to the report. While the institution 
will strive to maintain the confidentiality of personally identifiable student information 
reported, which information is subject to privacy requirements ofthe Family Education Rights 
Privacy Act (FERPA), the institution also must fulfill its duty to protect the campus community. 

Confidential resources are defined as follows: For the Universities, entities with statutory 
privilege, which include campus based counseling center, health center and pastoral counseling 
staff members whose official responsibilities include providing mental health counseling to 
members of the University community as well as off campus counseling and psychological 
services, health services providers, member(s) of the clergy, and the local Sexual Assault Crisis 
Center and Domestic Violence Center. For the Colleges, confidential resources are limited to 
entities with statutory privilege, such as off campus counseling and psychological services, 
health services providers, member(s) of the clergy, and the local Sexual Assault Crisis Center 
and Domestic Violence Center. The personnel of these centers and agencies are bound by state 
statutes and professional ethics from disclosing information about reports without written 
releases. 

Information provided to a confidential resource by a victim of a sexual misconduct or the 
person reported to have been the victim of sexual misconduct cannot be disclosed legally to 
any other person without consent, except under very limited circumstances, such as an 
imminent threat of danger to self or others or if the reported victim is a minor. Therefore, for 
those who wish to obtain the fullest legal protections and disclose in full confidentiality, she/he 
must speak with a confidential resource. Each BOR governed college and university will provide 
a list of such confidential resources in the College or University's geographic region to victims of 
sexual misconduct as well as publish these resources on-line and in various publications. 
Where it is deemed necessary for the institution to take steps to protect the safety of the 
reported victim and/or other members of the campus community, the institution will seek to 
act in a manner so as not to compromise the privacy or confidentiality of the reported victim of 
sexual misconduct to the extent reasonably possible. 

Mandated Reporting by College and University Employees 
Other than confidential resources as defined above, in addition to employees who qualify as 
Campus Security Authorities under the Jeanne Clery Act, all employees are required to 
immediately communicate to the institution's designated recipient (e.g., Title IX Coordinator) 
any disclosure or report of sexual misconduct received from a student regardless of the age of 
the reported victim. All employees are also required to communicate to the institution's 
designated recipient (e.g., Title IX Coordinator) any disclosure or report of sexual misconduct 
received from an employee that impacts employment with the institution or is otherwise 
related to the business of the institution. 
Upon receiving a disclosure or a report of sexual misconduct, employees are expected to 
supportively, compassionately and professionally offer academic and other accommodations 
and to provide a referral for support and other services. 



Further, in accordance with Connecticut State law, with the exception of student employees, 
any paid administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in 
the ordinary course of their employment, has a reasonable cause to suspect or believe that a 
person under the age of 18 years has been abused or neglected, has been placed in imminent 
harm or has had a non-accidental injury is required by law and Board policy to report the 
incident within twelve hours to their immediate supervisor and to the Department of Children 
and Families. 

Rights of Parties 
Those who report any type of sexual misconduct to any BOR governed college or university 
employee will be informed in a timely manner of all their rights and options, including the 
necessary steps and potential outcomes of each option. When choosing a reporting resource 
the following information should be considered: 

• All reports of sexual misconduct will be treated seriously and with dignity by the 
institution. 
• Referrals to off-campus counseling and medical services that are available 
immediately and confidential, whether or not those who report feel ready to make any 
decisions about reporting to police, a college or university employee or the campus's 
Title IX Coordinator. 
• Those who have been the victim of sexual misconduct have the right to take both 
criminal and civil legal action against the individual allegedly responsible. 
• Those who seek confidentiality may contact a clergy member(s), a University 
counseling center psychologist, a University health center care provider, the Sexual 
Assault Crisis Center of Connecticut and/or the Connecticut Coalition Against Domestic 
Violence- all of whom are bound by state statutes and professional ethics to maintain 
confidentiality without written releases. 

Right to Notify Law Enforcement & Seek Protective and Other Orders 
Those who report being subjected to sexual misconduct shall be provided written information 
about her/his right to: 

(1) notify law enforcement and receive assistance from campus authorities in making 
the notification; and, 
(2) obtain a protective order, apply for a temporary restraining order or seek 
enforcement of an existing order. Such orders include: 

• standing criminal protective orders; 

• protective orders issued in cases of stalking, harassment, sexual assault, 
or risk of injury to or impairing the morals of a child; 

• temporary restraining orders or protective orders prohibiting the 
harassment of a witness; 

• family violence protective orders. 

Options for Changing Academic, Housing, Transportation and Working Arrangements 



The colleges and universities will provide assistance to those involved in a report of sexual 
misconduct, including but not limited to, reasonably available options for changing academic, 
campus transportation, housing or working situations as well as honoring lawful protective or 
temporary restraining orders. Each and every BOR governed college and university shall create 
and provide information specific to its campus detailing the procedures to follow after the 
commission of such violence, including people or agencies to contact for reporting purposes or 
to request assistance, and information on the importance of preserving physical evidence. 

Support Services Contact Information 
It is BOR policy that whenever a college or university Title IX Coordinator or other employee 
receives a report that a student, faculty or staff member has been subjected to sexual 
misconduct, the Title IX Coordinator or other employee shall immediately provide the student, 
faculty or staff member with contact information for and, if requested, professional assistance 
in accessing and using any appropriate campus resources, or local advocacy, counseling, health, 
and mental health services. All CSCU campuses shall develop and distribute contact information 
for this purpose as well as provide such information on-line. 

Employee Conduct Procedures 

Employees who are reported to have engaged in sexual misconduct are subject to discipline in 
accordance with the procedures applicable to the employee's classification of employment. 

Student Conduct Procedures 

The Student Code of Conduct provides the procedures for the investigation, definitions of 
terms, and resolution of complaints regarding student conduct, including those involving sexual 
misconduct, as defined herein. 

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code 
of Conduct provides an equal, fair, and timely process (informal administrative resolution or a 
formal adjudication) for reported victims and accused students. 

Reported victims of sexual misconduct shall have the opportunity to request that an 
investigation or disciplinary proceedings begin promptly; that such disciplinary proceedings 
shall be conducted by an official trained annually in issues relating to sexual misconduct and 
shall use the preponderance of the evidence (more likely than not) standard in making a 
determination concerning the alleged sexual misconduct. 

Both the reported victim of sexual misconduct and the accused student are entitled to be 
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by 
an advisor or support person of their choice, provided the involvement of such advisor or 
support person does not result in the postponement or delay of such meeting as scheduled and 
provided such an advisor or support person may not directly address the Hearing Body, 
question witnesses or otherwise actively participate in the hearing process or other meeting 
pertaining to a report of sexual misconduct and each student shall have the opportunity to 
present evidence and witnesses on her/his behalf during any disciplinary proceeding. 



Both the reported victim and accused student are entitled to be provided at the same time 
written notice of the results of any disciplinary proceeding, normally within one (1) business 
day after the conclusion of such proceeding, which notice shall include the following: the name 
of the accused student, the violation committed, if any, and any sanction imposed upon the 
accused student. Sanctions may range from a warning to expulsion, depending upon the 
behavior and its severity of the violation(s). The reported victim shall have the same right to 
request a review of the decision of any disciplinary proceeding in the same manner and on the 
same basis as shall the accused student; however, in such cases, if a review by any reported 
victim is granted, among the other actions that may be taken, the sanction of the disciplinary 
proceeding may also be increased. The reported victim and the accused student are entitled to 
be simultaneously provided written notice of any change in the results of any disciplinary 
proceeding prior to the time when the results become final as well as to be notified when such 
results become final. 

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student 
and the reported victim have the right to keep their identities confidential. 

Dissemination of this Policy 
Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and 
maintain this policy at all times in an easily accessible manner on each institution's website. 
This policy shall thereafter be annually provided to all Title IX Coordinators, campus law 
enforcement officers and security personnel, and other campus personnel. Further, this policy 
shall be presented at student orientation and at student awareness and prevention trainings, 
and made broadly available at each campus. The policy shall be expanded upon by each 
institution to provide resources and contact information specific to their institution and 
geographic area as set forth above. 

Approved by Board of Regents 1/15/2015, revised 6/16/2016 
Sexual Misconduct Reporting Support Services and Processes Policy 



GATEWAY'S SEXUAL MISCONDUCT STATEMENT (SECTION 4) 

Sexual Misconduct 

Statement 

The College is committed to creating a community that is safe and supportive of people of all 
gender and sexual identities; the Policy on Sexual Misconduct and Relationship Violence 
pertains to the entire campus community, whether on ground or virtual, students, faculty, and 
staff. Two of the College's primary concerns are the health and well-being of each individual and 
fostering healthy interpersonal relationships. The principles of the Board of Regents Policy on 
Student Conduct (integrity, equity, respect and responsibility) address elements necessary for 
healthy interpersonal relationships and these principles are especially important when 
relationships become intimate. 

Sexual intimacy is permissible only if it is agreed to by all participants and all activity is 
affirmatively consensual at all times. Sexual misconduct, including sexual harassment, sexual 
assault and intimate partner violence, against anyone is unacceptable and is both a crime under 
State law and a violation of College policies, including but not limited to: The Board of Regents 
Policy on Student Conduct, and the Gateway Community College Sexual Relationships. The 
College is committed to providing an environment free of personal offenses. 

At planned sessions before and throughout the academic year, students are presented information 
designed to create student awareness communicating the prevalence of sexual assault and present 
tools for students to empower themselves to take a stand against sexual assault. Training is also 
planned for faculty, staff members, and administrators. Each entering student is given an 
emergency sexual assault notification card that explains available services for victims of sexual 
assault, as well as the immediate response role of College personnel. 
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BOR/CSCU STUDENT CODE OF CONDUCT 
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I. STUDENT CODE OF CONDUCT 

PREAMBLE 

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the 
development of students, and the general well-being of society. In line with this purpose, the 
Board of Regents for Higher Education ("BOR") in conjunction with the Connecticut State 
Colleges and Universities ("CSCU") has the duty to protect the freedoms of inquiry and 
expression, and furthermore, has the responsibility to encourage all of its members to develop 
the capacity for critical judgment in their sustained and independent search for truth. 
CSCU has certain self-defined institutional values. Principal among these values is respect for 
the safety, dignity, rights, and individuality of each member of the CSCU Community. The 
opportunity to live, study, and work in an institution which values diverse intellectual and 
cultural perspectives and encourages discussion and debate about competing ideas in an 
atmosphere of civility is a basic component of quality higher education. 

All members of CSCU must at all times govern their social and academic interactions with 
tolerance and mutual respect so that the students who pass through a CSCU door are enriched 
by these experiences and are prepared for full and enlightened participation in a multi-cultural 
society. Because ofthe BOR's and CSCU's commitment to principles of pluralism, mutual 
respect, and civility, certain activities are not acceptable on CSCU campuses. Acts of 
intolerance, of hatred or violence based on race, religion, sexual orientation or expression, 
disability, gender, age, or ethnic background are antithetical to the BOR's and CSCU's 
fundamental principles and values. It is the BOR's and CSCU's responsibility to protect our 
students' right to learn by establishing an environment of civility. 

The disciplinary process is intended to be part ofthe educational mission of CSCU. Student 
disciplinary proceedings are not criminal proceedings and are not subject to court rules of 
procedure and evidence. 

INTRODUCTION 

This Student Code of Conduct (hereinafter the "Student Code" or "Code") is intended to 
present a clear statement of student rights and responsibilities established by the Board of 
Regents for Higher Education. The BOR has charged the President of the Board of Regents for 
Higher Education with developing procedures to protect those rights and to address the 
abdication of responsibilities in collaboration with the four State Universities, the twelve 
Community Colleges and Charter Oak State College. The Student Code describes the types of 
acts that are not acceptable in an academic community. 

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR governed 
institution and any student. The provisions of this Code are subject to revision at any time. 

PART A: DEFINITIONS 

The following list of defined terms utilized throughout this Student Code is provided in an effort 
to facilitate a more thorough understanding of the Code. This list is not intended to be a 



complete list of all the terms referenced in the Student Code that might require interpretation 
or clarification. The Vice President for Student Affairs at a University, the Dean of Students at a 
Community College, the Provost at Charter Oak State College or their designee shall make the 
final decision of the interpretation of the definition of any term found in the Student Code. For 
purposes of interpretation and application of the Student Code only, the following terms shall 
have the following meanings: 

1. "Accused Student'' means any student accused of violating this Student Code. 

2. "Advisor" means a person who accompanies an Accused Student or an alleged 
victim to a hearing (or a proceeding pertaining to a report of sexual violence) for the 
limited purpose of providing advice and guidance to the student. An advisor may not 
directly address the Hearing Body, question witnesses, or otherwise actively 
participate in the hearing process (or other proceeding pertaining to a report of 
sexual violence). 

3. "Appellate Body" means any person or persons authorized by the University Vice 
President for Student Affairs, Community College Dean of Students, Charter Oak 
State College Provost or their designee to consider an appeal from a determination 
by a Hearing Body that a student has violated the Student Code. 

4. "Calendar Days" means the weekdays (Mondays through Fridays) when the 
University or College is open. 

5. "College" means either collectively or singularly any of the following institutions: 
Asnuntuck Community College, Capital Community College, Gateway Community 
College, Housatonic Community College, Manchester Community College, Middlesex 
Community College, Naugatuck Valley Community College, Northwestern 
Connecticut Community College, Norwalk Community College, Quinebaug Valley 
Community College, Three Rivers Community College, Tunxis Community College, 
and Charter Oak State College. 

6. ''Complainant(s)" means the person(s) who initiates a complaint by alleging that a 
Student(s) violated the Code. 

7. "CSCU" means either collectively or singularly, any of the following institutions: 
Central Connecticut State University, Eastern Connecticut State University, Southern 
Connecticut State University, Western Connecticut State University; Asnuntuck 
Community College, Capital Community College, Gateway Community College, 
Housatonic Community College, Manchester Community College, Middlesex 
Community College, Naugatuck Valley Community College, Northwestern 
Connecticut Community College, Norwalk Community College, Quinebaug Valley 
Community College, Three Rivers Community College, Tunxis Community College, 
and Charter Oak State College. 



8. "CSCU Affiliates'' means individuals and/or entities with whom or with which the 
College or University has a contractual relationship. 

9. "CSCU Official" means any person employed by the College or University to perform 
assigned administrative, instructional, or professional responsibilities. 

10. "CSCU Premises" means all land, buildings, facilities, and other property in the 
possession of, or owned, used, and/or controlled by, the University or College, either 
solely or in conjunction with another entity. 

11. "Disciplinary Officer" or "Conduct Administrator'' means a University, College or 
CSCU official who is authorized to determine the appropriate resolution of an 
alleged violation of the Code, and/or to impose sanctions or affect other remedies as 
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct 
administrator is vested with the authority to, among other duties: investigate a 
complaint of an alleged violation of the Code decline to pursue a complaint, refer 
identified disputants to mediation or other appropriate avenues of resolution, 
establish charges against a student, enter into an administrative agreement 
developed with an Accused Student in accordance with Section 11-B-3 of this Code, 
advise a Hearing Body, and present the case before the Hearing Body. 

12. "Hearing Body" or "Hearing Panel" means any person or persons authorized by the 
University Vice President for Student Affairs, Community College Dean of Students 
or Charter Oak State College Provost to determine whether a student has violated 
the Code and to impose sanctions as warranted, including a hearing officer or 
hearing board. 

13. "Institution" means the University or College within CSCU. 

14. "Instructor" means any faculty member, teaching assistant or any other person 
authorized by the University to provide educational services, including, but not 
limited to, teaching, research, and academic advising. 

15. "Member of the CSCU Community" means any person who is a student, an official 
or any other person who works for CSCU, either directly or indirectly (e.g., for a 
private enterprise doing business on a CSCU campus). 

16. "Policy" means the written regulations, standards, and student conduct 
expectations adopted by the BOR and found in, but not limited to the Student 
Handbook, the Residence Life Handbook, the housing contract, the graduate and 
undergraduate catalogs, and other publicized University and College notices. 



17. "Prohibited Conduct" means the conduct prohibited by this Code, as more 
particularly described in Part 1-D of this Code. 

18. "Reporting Party" means any person who alleges that a student has violated this 
Code. 

19. "Student11 means either (1) any person admitted, registered, enrolled or attending 
any CSCU course or CSCU conducted program, whether full-time or part- time, and 
whether pursuing undergraduate, graduate or professional studies, or continuing 
education; {2) any person who is not officially enrolled for a particular term but who 
has a continuing relationship with a CSCU; or (3) any person within two calendar 
years after the conclusion of their last registered Community College course unless 
the student has formally withdrawn, graduated or been expelled from the College. 

20. ''Student Code" or "Code 11 means this Student Code of Conduct. 

21. "Student Organization" means an association or group of persons that have 
complied with the formal requirements for University or College recognition. 

22. "Support Person" means a person, who accompanies an Accused Student, a 
Reporting Party or a victim to a hearing for the limited purpose of providing support 
and guidance. A support person may not directly address the Hearing Body, question 
witnesses, or otherwise actively participate in the hearing process. 

23. "University11 means any of the following institutions: Central Connecticut State 
University, Eastern Connecticut State University, Southern Connecticut State 
University, and Western Connecticut State University, whichever the alleged 
violation of the Code occurred. 

24. "Shalr1 and "will" are used in the imperative sense. 

25. "May" is used in the permissive sense. 

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE STUDENT CODE OF 

CONDUCT 

1. Application of the Student Code: The Student Code shall apply to the four Connecticut 
State Universities, the twelve Community Colleges, and the on-line college: 
Central Connecticut State University, Eastern Connecticut State University, Southern 
Connecticut State University, Western Connecticut State University; Asnuntuck 
Community College, Capital Community College, Gateway Community College, 
Housatonic Community College, Manchester Community College, Middlesex Community 
College, Naugatuck Valley Community College, Northwestern Connecticut Community 



College, Norwalk Community College, Quinebaug Valley Community College, Three 
Rivers Community College, Tunxis Community College, and Charter Oak State College. 
An alleged violation of the Student Code shall be addressed in accordance with the Code 
of Conduct, even if the accused Student has withdrawn from the Institution prior to the 
completion of the disciplinary procedures. 

The Student Code shall apply to Students and to University Student Organizations. The 
term "student" shall generally apply to the student as an individual and to a Student 
Organization as a single entity. The officers or leaders of a particular Student 
Organization usually will be expected to represent the organization during the 
disciplinary process. Nothing in this Student Code shall preclude holding certain 
members of a Student Organization accountable for their individual acts committed in 
the context of or in association with the organization's alleged violation ofthis Code. 

2. Distribution of the Student Code: The Student Code shall be made readily available 
electronically and/or in a printed publication to students, faculty and staff. The office 
responsible for Student Affairs will annually distribute and make available to students, 
faculty and staff, electronically and/or in a printed publication, any revisions to the 
Code. 

3. Administration ofthe Student Code: A University's and Charter Oak State College's 
Provost or a Community College's Dean of Students shall be the person designated by 
the institution President to be responsible for the administration of the Academic 
Misconduct portion ofthe Student Code. A University's Vice President for Student 
Affairs, a Community College's Dean of Students, or Charter Oak State College's Provost 
shall be the person designated by the institution President to be responsible for the 
administration of the Non-Academic Misconduct portion of the Student Code. 

PART C: SCOPE OF AUTHORITY 
A Student who is found responsible for engaging in conduct that violates the Student Code on 
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU 
sponsored function or event shall be subject to the sanctions described in this Code. The 
Student Code of Conduct also applies to online activities, where applicable. Students who 
attempt to engage in conduct that violates this Code, who knowingly encourage, aid or assist 
another person in engaging in such conduct, or who agree with another person, explicitly or 
otherwise, to engage in such conduct, may also be subject to disciplinary action. 

Off-campus misconduct by University students may be subject to the jurisdiction of the 
University and addressed through its disciplinary procedures if one of the following conditions 
is met: (i) a Student engages in prohibited conduct at an official University event, at a 
University-sanctioned event, or at an event sponsored by a recognized University Student 
Organization; or (ii) a Student engages in prohibited conduct under such circumstances that 
reasonable grounds exist for believing that the Accused Student poses a threat to the life, 
health or safety of any member of the CSCU or to the property of the CSCU. 



Community College students conduct is subject to the Code on campus and off-campus 
whenever such conduct impairs College-related activities or affairs of another member of the 
College community or creates a risk of harm to a member or members of the College 
community. Students must be aware that, as citizens, they are subject to all federal and state 
laws in addition to all CSCU regulations governing student conduct and responsibilities. 
Students do not relinquish their rights nor do they shed their responsibilities as citizens by 
becoming members of the CSCU Community. However, where a court of law has found a 
student to have violated the law, an institution has the right to impose the sanctions of this 
Code even though the conduct does not impair institution-related activities of another member 
of the university or college community and does not create a risk of harm to the college or 
university community. The decision to exercise this right will be in the sole discretion of the 
President of the impacted institution or his/her designee. 

Charter Oak State College applies this Code to matriculated and non-matriculated students, 
including those participating in portfolio assessment, credential evaluation, testing, or contract 
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking 
Charter Oak State College courses or availing themselves of Charter Oak State College services. 
However, if a matriculated Charter Oak State College student is found guilty of student 
misconduct at another institution, including but not limited to misrepresentation of records 
from other institutions, the student may be subject to disciplinary action at Charter Oak State 
College. 

PART D: PROHIBITED CONDUCT 

The following list of behaviors is intended to represent the types of acts that constitute 
violations of this Code. 

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms 
of cheating. 

Plagiarism is defined as the submission of work by a student for academic credit as 
one's own work of authorship which contains work of another author without 
appropriate attribution. 

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking 
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the 
instructor in writing papers, preparing reports, solving problems or carrying out other 
assignments; (iii) the acquisition, without permission, of tests or other academic 
material belonging to a member of the University faculty or staff; and (iv) engaging in 
any other behavior specifically prohibited by a faculty member in the course syllabus. 

2. Acts of dishonesty, including but not limited to the following: 
a. Misuse of University or College documents, including, but not limited to 
forging, transferring, altering or otherwise misusing a student fee card, student 
payroll card, identification card or other College or University identification 



document, course registration document, schedule card, transcript, or any other 
institution-issued document or record. 

b. Knowingly furnishing false information to any CSCU Official, faculty member or 
office. 

3. Theft of property or services, or damage to, defacement or destruction of, or 
tampering with, real or personal property owned by the State of Connecticut, 
CSCU/BOR, the institution, or any member of the CSCU Community. 

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or 
coercion. 

5. Sexual misconduct may include engaging in one of more behaviors: 
(a) Sexual harassment, which can include any unwelcome sexual advance or 
request for sexual favors, or any conduct of a sexual nature when submission to 
such conduct is made either explicitly or implicitly a term or condition of an 
individual's education; submission to or rejection of such conduct by an 
individual is used as a basis for academic decisions affecting the individual; or 
such conduct has the purpose or effect of substantially interfering with an 
individual's academic performance or creating an intimidating, hostile or 
offensive educational environment. Examples of conduct which may constitute 
sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or 
appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational 
status is contingent upon toleration of or acquiescence in sexual 
advances. 

(b) Sexual assault shall include but is not limited to a sexual act directed against 
another person when that person is not capable of giving consent, which shall 
mean the voluntary agreement by a person in the possession and exercise of 
sufficient mental capacity to make a deliberate choice to do something proposed 
by another. 

A person who initially consents to sexual activity shall be deemed not to have 
consented to any such activity which occurs after that consent is withdrawn. 



Consent cannot be assumed because there is no physical resistance or other 
negative response. A lack of consent may result from mental incapacity (e.g., 
ingestion of alcohol or drugs which significantly impair awareness or judgment) 
or physical incapacity (e.g., the person is unconscious or otherwise unable to 
communicate consent). Consent must be affirmative. (See Sexual Misconduct 
Reporting, Support Services and Processes Policy). 
Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 
53a-72a, 53a-72b and 53a-73a ofthe Connecticut General Statutes. 

(c) Sexual exploitation occurs when a person takes non-consensual or abusive 
sexual advantage of another for anyone's advantage or benefit other than the 
person being exploited, and that behavior does not otherwise constitute one of 
the preceding sexual misconduct offenses. Examples of behavior that could rise 
to the level of sexual exploitation include: 

• Prostituting another person; 
• Non-consensual visual (e.g., video, photograph) or audio-recording of 
sexual activity; 
• Non-consensual distribution of photos, other images, or information of 
an individual's sexual activity, intimate body parts, or nakedness, with the 
intent to or having the effect of embarrassing an individual who is the 
subject of such images or information; 
• Going beyond the bounds of consent (such as letting your friends hide 
in the closet to watch you having consensual sex); 
• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an STI, such as HIV to another without 
disclosing your STI status; 
• Exposing one's genitals in non-consensual circumstances, or inducing 
another to expose his or her genitals; or 
• Possessing, distributing, viewing or forcing others to view illegal 
pornography. 

6. Intimate partner violence is defined as: 
• Including intimate partner violence, which is any physical or sexual harm 
against an individual by a current or former spouse or by a partner in a dating 
relationship that results from (1) sexual assault, as defined in section 5 above; (2) 
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) 
sexual harassment, as defined in section 5 above or, (5) sexual exploitation, as 
defined in section 5 above. 
• Physical abuse, which can include but is not limited to, slapping, pulling hair or 
punching. 
• Threat of abuse, which can include but is not limited to, threatening to hit, 
harm or use a weapon on another (whether victim or acquaintance, friend or 
family member of the victim) or other forms of verbal threat. 



• Emotional abuse, which can include but is not limited to, damage to one's 
property, driving recklessly to scare someone, name calling, threatening to hurt 
one's family members or pets and humiliating another person. 

7. Violations of privacy, including, but not limited to, voyeurism and the use of web
based, electronic or other devices to make a photographic, audio or video record of any 
person without his or her express consent, when such a recording is intended or likely to 
cause injury or distress. This includes, but is not limited to: (i) surreptitiously taking 
pictures or videos of another person in spaces such as sleeping areas, bathrooms, 
gymnasiums, locker rooms, and changing areas; and (ii) sexually exploiting another 
person by electronically recording or permitting others to view or electronically record, 
consensual sexual activity without a partner's knowledge or permitting others to view or 
listen to such video or audio tapes without a partner's knowledge and consent. 
Publicizing or threatening to publicize such records will also be considered a violation of 
this Code. 

8. Hazing, which is defined as an act which endangers the mental or physical health or 
safety of a Student, or which destroys, damages, or removes public or private property 
for the purpose of initiation or admission into, affiliation with or as a condition for 
continued membership in a group or organization. The express or implied consent of the 
victim will not be a defense to an allegation of hazing. Consenting to the activity by 
remaining silent or not objecting in the presence of hazing is not a neutral act and is also 
a violation of this Student Code. 

9. Stalking, which is defined as repeatedly contacting another person when: 
a. The contacting person knows or should know that the contact is unwanted by 
the other person; and 

b. The contact causes the other person reasonable apprehension of imminent 
physical harm or the contacting person knows or should know that the contact 
causes substantial impairment ofthe other person's ability to perform the 
activities of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, 
communicating with (including internet communication via e-mail, instant 
message, on- line community or any other internet communication) or remaining 
in the physical presence of the other person. 

10. Harassment, which is defined as conduct which is abusive or which interferes with a 
person's pursuit of his or her customary or usual affairs, including, but not limited to, 
such conduct when directed toward an individual or group because of race, ethnicity, 
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical 
attribute, or physical or mental disability or disorder, including learning disabilities and 
mental retardation. 



11. Conduct that is disorderly, lewd or indecent (including, but not limited to, public 
nudity and sexual activity in areas generally open to members of the campus 
community), breach of peace or aiding, abetting or procuring another person to breach 
the peace on CSCU premises or at functions sponsored by, or affiliated with the 
University or College. 

12. Behavior or activity which endangers the health, safety, or well-being of oneself or 
others. 

13. Offensive or disorderly conduct which causes interference, annoyance or alarmor 
recklessly creates a risk thereof at CSCU or CSCU premises, CSCU web or social media 
sites, at a CSCU-sponsored activity or in college or university courses, including cyber 
bullying. This offense does not apply to speech or other forms of constitutionally 
protected expression. 

14. Unauthorized possession, duplication or use of keys (including, but not limited to, 
card access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized 
entry on or into CSCU premises. 

15. Starting fires, causing explosions, falsely reporting the presence of fire, bombs, 
incendiary or explosive devices, or falsely reporting an emergency. 

16. Unauthorized or improper possession, use, removal, tampering or disabling of fire 
and/or safety equipment and warning devices, failure to follow standard fire and/or 
emergency safety procedures, or interference with firefighting or emergency response 
equipment or personnel. 

17. Use, possession, purchase, sale or distribution of alcoholic beverages, except as 
expressly permitted by law and CSCU regulations. Alcoholic beverages may not, under 
any circumstances, be used by, possessed by, or distributed to any person under 
twenty-one (21) years of age. 

18. Use, possession, purchase, sale, distribution or manufacturing of narcotics, 
controlled substances and/or drugs, including, but not limited to, marijuana and heroin, 
or drug paraphernalia, except as expressly permitted by law. 

19. Use, possession or distribution of firearms, ammunition for firearms, other weapons 
or dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or 
dangerous chemicals. A dangerous instrument is any instrument, article or substance 
that, under the circumstances in which it is being utilized, is capable of causing death or 
serious physical injury. The possession of a deadly weapon or dangerous instrument on 
campus is strictly prohibited, even if such item is legally owned. 



20. Gambling, including, but not limited to, promoting, wagering, receiving monies for 
wagering or gambling for money or property on CSCU premises. 

21. Disruption or obstruction of any College or University function, activity or event, 
whether it occurs on or off the campus, or of any non-University or College function, 
activity or event which is authorized by the institution to occur on its premises. 

22. Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU 
premises or at University or College-sponsored or supervised functions or interference 
with entry into or exit from CSCU premises or with the free movement of any person. 

23. Failure to comply with the directions of CSCU officials or law enforcement officers 
acting in the performance of their duties and/or failure to identify oneself to these 
persons when requested to do so. 

26. Conduct that violates published BOR/CSCU policies, rules, and regulations, including, 
but not limited to, residence hall rules and regulations. 

25. Conduct prohibited by any federal, state, and/or local law, regulation or ordinance. 

26. Unauthorized use of CSCU property or the property of members of the CSCU 
Community or of CSCU Affiliates. 

27. Theft, unauthorized use, or abuse of University or College computers and/or 
peripheral systems and networks, including, but not limited to: 

a. Unauthorized access to CSCU computer programs or files; 

b. Unauthorized alteration, transfer or duplication of CSCU computer programs 
or files; 

c. Unauthorized use of another individual's identification and/or password; 
d. Deliberate disruption of the operation of CSCU computer systems and 
networks; 

e. Use ofthe Institution's computing facilities and resources in violation of 
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted 
material, including, but not limited to, copyrighted music, movies, and software); 

f . Use of computing facilities and resources to send obscene messages (which are 
defined as messages which appeal mainly to a prurient, shameful or morbid 
interest in nudity, sex, excretion, sadism or masochism, go well beyond 
customary limits of candor in describing or representing such matters, and are 
utterly without redeeming social value); and 



g. Violation of the BOR Policy Statement on Acceptable and responsible use of 
Information Technology resources and/or any applicable BOR computer use 
policy. 

28. Abuse of the CSCU conduct and disciplinary system, including but not limited to: 
a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a 
meeting or hearing as part of the Student Conduct system; 

b. Falsification, distortion, or intentional misrepresentation of information to a 
Disciplinary Officer or Conduct Administrator, or before a Hearing Body; 

c. Initiation of a conduct or disciplinary proceeding knowingly without cause; 

d. Disruption or interference with the orderly conduct of a disciplinary 
proceeding; 

e. Attempting to discourage an individual's proper participation in, or use of, the 
disciplinary system; 

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct 
Administrator or member of a Hearing Body prior to, and/or during the course 
of, the disciplinary proceeding; 

g. Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer, 
Conduct Administrator, or member of a Hearing Body prior to, and/or during the 
course of the disciplinary proceeding; 

h. Failure to comply with the sanction(s) imposed under the Student Code; and 

i. Influencing or attempting to influence another person to commit an abuse of 
the disciplinary system. 

PARTE: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE PARTNER, 
DOMESTIC VIOLENCE & STALKING REPORTS 
In addition to disciplinary procedures applicable to State University students in Section II, 
Community College students in Section Ill, or Charter Oak State College Students in Section IV, 
for any hearing conducted involving allegations of sexual misconduct, including sexual 
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence the 
reported victim and the accused student shall each have the following rights : 

1. At any meeting or proceeding, both the reported victim and accused student may be 
accompanied by an advisor or support person of the student's choice provided the 
advisor or support person does not cause a scheduled meeting or hearing to be 
delayed or postponed and provided an advisor or support person may not directly 
address the Hearing Body, question witnesses, or otherwise actively participate in 



the hearing process (or other proceeding or pertaining to a report of sexual 
misconduct); 

2. The reported victim of sexual misconduct is entitled to request that disciplinary 
proceedings begin promptly; 

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt 
and impartial; (ii) be conducted by a Hearing Body annually trained in issues relating 
to sexual misconduct (iii) use the preponderance of evidence (more likely than not ) 
standard; (iv) shall allow both the accused student and reported victim the 
opportunity to present evidence and witnesses on their behalf during any 
disciplinary proceeding; (v) shall provide both the accused student and the reported 
victim with equal access to any information that will be used during meetings and 
hearings; and (vi) invoke the standard of "affirmative consentl" in determining 
whether consent to engage in sexual activity was given by all persons who engaged 
in sexual activity. 

4. In accordance with the Family Educational Rights and Privacy Act (FERPA), the 
accused student and the reported victim have the right to keep their identities 
confidential; 

5. Any reported victim shall be provided written notice of the decision of the Hearing 
Body at the same time as the accused student, normally within one (1) business day 
after the conclusion of the Hearing. In accordance with the Family Educational Rights 
and Privacy Act (FERPA) the notice to any reported victim of sexual misconduct shall 
contain only the following: the name of the accused student, the violation 
committed, if any, and any sanction imposed against the accused student. 

6. The reported victim shall have the same right to request a review of the decision of 
the Hearing Body (appeal rights) in the same manner and on the same basis as shall 
the accused student; however, if a request for review by a reported victim is 
determined to be properly made and if the review determines there is sufficient 
grounds for altering the decision of the Hearing Body, among the other actions that 
may be taken as set forth above, the sanction of the hearing may also be increased. 
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both 
the reported victim and the accused student are entitled to be simultaneously 
provided notice of any change in the results of the hearing prior to the time when 
the results become final as well as to be notified when such results become final. 

!The standard of "Affirmative Consent" is set forth in the BOR Sexual Misconduct Reporting, 
Support Services and Processes Policy and is incorporated herein by reference. 

PART F: CONDUCT AND DISCIPLINARY RECORDS 



The written decision resulting from an administrative conference or a hearing under this Code 
shall become part ofthe student's educational record and shall be subject to the provisions of 
the Family Educational Rights and Privacy Act (FERPA). A student's disciplinary record shall be 
maintained separately from any other academic or official file maintained by the Institution. 
Disciplinary records will be maintained for a period of five (5) years from the date of the 
incident, except that the sanction of expulsion shall be noted permanently. 

While student education records are generally protected from disclosure by FERPA, there are a 
number of exceptions to this rule. Students should be aware that a record concerning his/her 
behavior while a student at the College or University may be shared with other colleges or 
universities to which the student may subsequently wish to transfer or be admitted. Similarly, 
prospective employers may require a student to provide access to his/her education records as 
part of the employment application process. A record of having been sanctioned for conduct 
that violates Section I. D. ofthe Code may disqualify a student for admission to another college 
or university, and may interfere with his/her selection for employment. 

PART G: INTERPRETATION AND REVISION 
Questions regarding the interpretation ofthis Code shall be referred to the University's and 
Charter Oak State College's Provost or a Community College's Dean of Students or their 
designees for the administration of the Non-Academic Misconduct portion of the Student Code 
and to the University's Vice President for Student Affairs, a Community College's Dean of 
Academic Affairs or Charter Oak State College's Provost or their designees for the 
administration of the Academic Misconduct portion of the Student Code. 

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed 
by the President of the Board of Regents for Higher Education. 

II. CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO STATE UNIVERSITY STUDENTS 
Procedures for University students differ from those procedures applicable to either the 
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, 
and administrative differences within the types of the institutions comprising CSCU. Procedures 
for addressing allegations and sanctions regarding academic misconduct (as defined in Section 
I.D.l) for University Students as set for in this Section II ofthe Code. 

PART A: DISCIPLINARY PROCEDURES -ACADEMIC MISCONDUCT 
1. Instructor's Role: 
When the instructor of record or his or her designee believes that an act of academic 
misconduct has occurred, he or she shall notify the student of the allegation and save 
any evidence of such misconduct in its original form. (Copies ofthe Accused Student's 
work will be provided to the Student upon request.) In addition, the instructor shall not 
transmit a final grade to the Registrar until such time as the allegation(s) of academic 
misconduct are finally determined. Each institution shall establish implementation 
guidelines in accordance with this Code. 



2. Information from Person Other than Student's Instructor: Any member of the CSCU 
Community may provide information which might lead to a complaint against a Student 
alleging academic misconduct. 

3. The Academic Misconduct Hearing Board: There shall be an academic misconduct 
hearing board convened by the University's Disciplinary Officer to consider allegations of 
academic misconduct lodged against a Student. The University's disciplinary officer shall 
be a non-voting member of the board and act as convener. 

4. Hearing Process: The Accused Student shall be afforded adequate notice of the 
allegation, an opportunity to discuss the allegation with the instructor, and adequate 
time to request and prepare for a hearing. All parties shall have an opportunity to be 
heard and a record of the proceedings shall be made. The decision of a hearing board 
shall be communicated in writing. 

5. Sanctions: If the academic misconduct hearing board determines that the Accused 
Student is "Not Responsible," the board shall not impose any sanctions. The board shall 
so advise the Student's instructor and the instructor shall reevaluate the student's 
course grade in light ofthe Board's determination. lfthe academic misconduct hearing 
board determines that the Accused Student is "Responsible," the academic sanction set 
forth in the instructor's course syllabus shall be imposed. 

The academic misconduct hearing board may make a recommendation to change the 
academic sanction imposed by the instructor on the basis of its hearing of the evidence 
of academic misconduct. (Should the academic sanction not be changed pursuant to this 
recommendation, the University reserve the right to change the academic sanction.) 
Upon consideration of the Accused Student's record of misconduct and/or the nature of 
the offense, the academic misconduct hearing board may impose additional non
academic sanctions in proportion to the severity of the misconduct. These sanctions 
may include the following: warning, written reprimand, discretionary sanctions, 
suspension and/or expulsion, as described in II.D of this Student Code of Conduct. 

6. Appeals: The decision rendered by the academic misconduct hearing board may be 
appealed to the Provost/ Academic Vice President, who shall review the record of the 
hearing, including any and all documents presented to the academic misconduct hearing 
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice 
President within three (3) calendar days of receipt of the academic misconduct hearing 
board's written decision. 

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing 
procedure substantially affected the decision; (b) a claim that new evidence or 
information material to the case was not known at the time of the hearing; (c) a claim 
that the non-academic sanction(s) imposed were not appropriate for the violation of the 
Code for which the accused student was found responsible; and/or (d) a claim that the 



academic sanction imposed has resulted in a palpable injustice. The Provost/ Academic 
Vice President shall have the right to deny an appeal not brought on any of the 
foregoing grounds. The decision rendered by the Provost/ Academic Vice President shall 
be final and there shall be no further right of appeal. 

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT 

The following procedures shall be followed in addressing allegations of non-academic 
misconduct. 

1. Providing Information leading to a Complaint: Any person may provide information 
leading to the filing of a complaint against a Student or a Student Organization 
alleging a violation of the Student Code. A complaint must be made in writing and 
submitted to the University's Disciplinary Officer or Conduct Administrator. 

2. Disciplinary Proceedings Against a Student Charged with a Violation of Law and a 
Violation of the Code: University proceedings may be instituted against an Accused 
Student who has been charged with a violation of state or federal law for conduct 
which also constitutes a potential violation of this Code (that is, if both possible 
violations result from the same factual situation) without regard to the pendency of 
civil or criminal litigation in court or criminal arrest and prosecution. Proceedings 
under this Student Code may be carried out prior to, simultaneously with, or 
following the institution of civil or criminal court proceedings against the Accused 
Student. Determinations made or sanctions imposed under this Student Code shall 
not be subject to change because criminal charges arising out of the same facts 
giving rise to violation of University rules were dismissed, reduced, or resolved in 
favor of or against the criminal law defendant. 

3. Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual, 
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section I.E 

4. Pre-Hearing Investigation and Administrative Disposition: 
a. The Disciplinary Officer or Conduct Administrator may conduct an 
investigation to determine if the charges have merit and/or if they can be 
disposed of administratively by mutual consent of the Accused Student and the 
Disciplinary Officer or Conduct Administrator. Such disposition shall be final and 
there shall be no subsequent proceedings. If the charges are not admitted 
and/or cannot be disposed of by mutual consent, the Disciplinary Officer or 
Conduct Administrator may also present the case for the University at any 
subsequent hearing, but if he or she does, he or she shall not serve as a member 
of the Hearing Body. 

b. The Disciplinary Officer or Conduct Administrator may conduct an 
investigation to determine if there is reason to believe the student has 
committed a violation of any part of Section I. D. of the Code and, after 



considering both the possible violation and the prior conduct record of the 
student, if the Disciplinary Officer or Conduct Administrator determines that a 
sanction of less than residential hall separation or suspension or expulsion from 
the University is appropriate, the Disciplinary Officer or Conduct Administrator 
shall schedule an administrative conference with the student. The student shall 
be given reasonable notice of the time and place of the conference. At the 
administrative conference, the student shall have the opportunity to present 
information for the Disciplinary Officer's or Conduct Administrator's 
consideration. At the conclusion of the administrative conference, the 
Disciplinary Officer or Conduct Administrator shall determine whether it is more 
likely than not that the student has violated the Policy and, if so, impose a 
sanction less than residential hall separation, or suspension or expulsion from 
the University. The Disciplinary Officer or Conduct Administrator shall provide 
the student with a written explanation for the determination. The decision of the 
Disciplinary Officer or Conduct Administrator shall be final. 

5. Hearing Bodies: A Student accused of misconduct has the right to be heard by an 
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body or 
any member thereof will be referred to the Vice President for Student Affairs or his or 
her designee, who will review the matter and make a determination. Any Hearing 
regarding an accusation of sexual assault, sexual misconduct, intimate partner, domestic 
violence or other sex related offense or intimate partner violence shall be conducted by 
an impartial Hearing Body trained in issues relating to sexual assault, sexual violence, 
intimate partner, and domestic violence. 

6. Hearing Procedures: 
a. Notice of Hearing: Normally, a hearing will be conducted within ten (10) 
calendar days of the Accused Student being notified of the charges. Notice may 
be provided to the Accused Student by in-hand delivery, by registered mail, with 
delivery receipt attached or by certified mail, return receipt requested by 
University email or by overnight delivery with signature of recipient required. 
Should the Accused Student refuse to accept in-hand delivery, a written 
statement of the attempted delivery of the notice signed by the person 
attempting to make such delivery shall constitute notice. Should the Accused 
Student refuse to sign for registered or certified mail, the postal document 
indicating such refusal shall constitute notice. 

The notice shall advise the Accused Student of each section of the Student Code 
alleged to have been violated and, with respect to each such section, a 
statement of the acts or omissions which are alleged to constitute a violation of 
the Code, including the approximate time when and the place where such acts or 
omissions allegedly occurred. 



The Accused Student shall be afforded a reasonable period of time to prepare for 
the hearing, which period of time shall not be less than three (3) Calendar Days. 
The Accused Student, the Reporting Party and/or any alleged victim may request 
a delay of the hearing due to extenuating circumstances. Any decision to 
postpone the hearing shall be made by the Disciplinary Officer or Conduct 
Administrator or by the Hearing Body, or by the designee of the Vice President 
for Student Affairs. 

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion, 
admit any person into the hearing room. The Hearing Body shall have the 
authority to discharge or to remove any person whose presence is deemed 
unnecessary or obstructive to the proceedings. 

The Accused Student, the Reporting Party and any alleged victim shall have the 
right to be present at all stages of the hearing process except during the private 
deliberations of the Hearing Body and the presentation of sanctions. In hearings 
involving more than one Accused Student, the Hearing Body may determine 
that, in the interest of fairness, separate hearings should be convened. 
In any Hearing alleging sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense, any alleged victim and the Accused 
Student are entitled to: 

1) be accompanied to any meeting or proceeding by an advisor or 
support person of their choice, provided that the advisor or support 
person does not cause a scheduled meeting to be delayed or 
postponed; 

2) present evidence and witnesses on their behalf; 

3) in accordance with the Family Educational Rights and Privacy Act 
(FERPA), to have their identities kept confidential. In addition, the alleged 
victim of sexual assault, sexual, intimate partner, domestic violence or 
other sex related offense is entitled to request that disciplinary 
proceedings begin promptly. 

c. Record of Hearing: When expulsion or suspension from the University or 
residence hall separation is a possibility, the University shall make a recording of 
the hearing. The recording shall be the property of the University. No other 
recordings shall be made by any person during the hearing. Upon request, the 
Accused Student may review the recording in a designated University office in 
order to prepare for an appeal of the decision rendered by the Hearing Body. 
Further disclosure of the recording shall be governed by applicable state and 
federal law. 



d. Opportunity to Present a Defense: The Accused Student shall have the full 
opportunity to present a defense and information, including the testimony of 
witnesses, in his or her behalf. The Reporting Party and the Accused Student may 
question the statements of any person who testifies in a manner deemed 
appropriate by the Hearing Body. The Reporting Party and the Accused Student 
may make concluding statements regarding the charges made and the 
information presented during the hearing. The Hearing Body may question the 
Accused Student and the Reporting Party, any witness presented by the Accused 
Student or the Reporting Party, and any other witness(e)s the Hearing Body may 
choose to call to testify. 

e. Accused Student Can Choose Whether or Not to Testify in His or Her Own 
Defense: The Accused Student who is present at the hearing shall be advised by 
the Hearing Body that he or she is not required to testify, to answer questions, 
or to make any statement regarding the complaint or the allegations set forth in 
the complaint. Refusal to do so shall not be considered by the Hearing Body to 
constitute evidence of responsibility. 

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused 
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a 
plea of "not responsible" on behalf of such student and the hearing shall 
proceed in the normal manner of hearing evidence, weighing facts, and 
rendering judgment. The failure of an Accused Student to appear at the 
disciplinary hearing shall not be considered by the Hearing Body to constitute 
evidence of responsibility. 

g. Advisors and Support Persons: The Reporting Party, any alleged victim, and 
the Accused Student shall each have the right to be accompanied by an Advisor 
and Support Person. The Advisor and the Support Person should be someone 
whose schedule allows attendance at the scheduled date and time for the 
disciplinary hearing because delays will not normally be allowed due to the 
scheduling conflicts of an Advisor or Support Person. 

h. Presentation of Evidence: Only evidence introduced at the hearing itself may 
be considered by the Hearing Body in determining whether it is more likely than 
not that the alleged violation was committed by the accused student. 

i. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior criminal 
convictions or University disciplinary actions may be presented to the Hearing 
Body only after a determination of responsibility has been made and only for 
consideration in connection with determining the sanction. 

j. Accommodation of Witnesses: The Hearing Body may accommodate concerns 
for the personal safety, well-being, and/or fears of confrontation of the 



Reporting Party, the Accused Student, and/or other witnesses during the hearing 
by providing separate facilities, by using a visual screen, and/or by permitting 
participation by telephone, videophone, closed circuit television, video 
conferencing, videotape, audio tape, written statement, or other means, where 
and as determined in the sole judgment of the Hearing Body to be appropriate. 

k. Written Notice of Decision: The Accused Student shall receive written notice 
of the decision of the Hearing Body that shall set forth the decision rendered, 
including a finding of "responsible" or "not responsible," and the sanctions 
imposed, if any. The decision of the Hearing Body, as well as the sanction(s) 
imposed, if any, generally will not be released to third parties without the prior 
written consent of the Accused Student. However, certain information may be 
released if and to the extent authorized by state or federal law. 

With respect to Hearings alleging sexual assault, sexual, intimate partner, 
domestic violence or other sex related offense, any alleged victim shall receive 
written notice of the decision of the Hearing Body at the same time as the 
Accused Student, normally within one (1) business day after the conclusion of 
the Hearing. 

In accordance with the Family Educational Rights and Privacy Act (FERPA) the 
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense shall contain only the following: the name 
of the student, the violation committed and any sanction imposed against the 
student. 

6. Review: An Accused Student may request that the decision of the Hearing Body be 
reviewed by the Vice President for Student Affairs or his or her designee. A request for 
review must be made in writing to the Vice President for Student Affairs or his or her 
designee within three (3) Calendar Days of the Accused Student's receipt ofthe written 
notice of decision. For good cause shown, the Vice President for Student Affairs may 
extend the three-University Calendar Day limitation on filing a request for a review. An 
Accused Student may request only one review of each decision rendered by the Hearing 
Body. A decision reached as a result of an Administrative Disposition may not be 
reviewed. 

a. Grounds for Review: The Accused Student has the right to request a review of 
the decision of the Hearing Body on the grounds that: (i) the procedures set 
forth in this Code were not followed and, as a result, the decision was 
substantially affected; (ii) the sanction(s) imposed were not appropriate for the 
violation of the Code for which the Accused Student was found responsible; 
and/or (iii) new information, sufficient to alter the decision, or other relevant 
facts were not brought out in the original hearing because such information 
and/or facts were not known to the Accused Student at the time of the original 



hearing. The review shall be limited to a review of the record except as required 
to explain the basis of new information. 

b. Review Procedures: In order to prepare for the review, the Accused Student 
may review the recording of the original hearing in a designated University office 
but will not be permitted to remove the recording from that office or make 
copies. The review will not be heard by anyone involved in the initial hearing. 
The review shall be considered and a decision rendered within ten (10) Calendar 
Days of the filing of the request for review. 

If a request for review is granted, the matter shall be referred to the original 
Hearing Body for reconsideration of its original determination or to a newly
constituted Hearing Body for a new hearing, or the sanction imposed may be 
reduced, as appropriate. If a request is not granted, the matter shall be 
considered final and binding upon all involved. 

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body 
shall be and continue in effect pending the outcome of a review. Any request to 
delay the commencement of sanctions pending a review must be made by the 
Accused Student, in writing, to the Vice President for Student Affairs or his or her 
designee. 

d. With respect only to Hearings related to sexual assault, sexual, intimate 
partner, domestic violence or other sex offense, the alleged victim shall have the 
same right to request a review in the same manner and on the same basis as 
shall the Accused Student as set forth above; however, in such cases, if a review 
by any alleged victim is granted, among the other actions that may be taken as 
set forth above, the sanction ofthe Hearing may also be increased. 

Upon review, if the decision or sanction of the disciplinary proceeding is 
changed, any alleged victim must be notified in writing of the change indecision 
or sanction at the same time that the Accused Student is notified. 

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS 
In certain circumstances, the Vice President for Student Affairs, or his or her designee, may 
impose an interim suspension or residence hall separation on an Accused Student prior to the 
hearing before the Hearing Body. 

1. Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim 
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and 
well-being of members of the University Community or preservation of University 
property; (ii) to ensure the Student's own physical or emotional safety and well-being; 
or (iii) if the student poses an ongoing threat of disruption of, or interference with, the 
normal operations of the University. 



A residence hall separation may be imposed if a Student's continued presence will 
disrupt the academic and social well-being of the residential community. Residence hall 
separation is the removal of a student from the University residence hall in which he or 
she resides. Such separation may include a restriction of access to all or designate 
University residence halls. During the period of the separation, the removed Student 
shall not be permitted to enter the designated hall(s) as a guest of another resident. 
An interim suspension or residence hall separation is not a sanction and will continue in 
effect only until such time as a hearing on the alleged violation has been completed. 

2. Effect of Interim Suspension or Residence Hall Separation: During the interim 
suspension or residence hall separation, the removed Student shall be denied access to 
the residence halls and/or to the campus (including classes) and/or all other University 
activities or privileges for which the Student might otherwise be eligible, as the Vice 
President for Student Affairs, or his or her designee, may determine to be appropriate. 

3. Procedure: The Accused Student shall be notified, either orally or in writing, of the 
pending imposition of an interim suspension or residence hall separation. Whenever 
possible prior to the imposition of the interim suspension or suspension, the affected 
Student will be afforded an opportunity to meet with the Vice President for Student 
Affairs, or his or her designee. Otherwise, the meeting will be held on the first Calendar 
Day that the Student is available. 

At that meeting, the Accused Student will be advised of his/her reported behavior and 
be offered the opportunity to provide information upon which the determination may 
be based whether or not the Student engaged in conduct warranting an interim 
suspension or residence hall separation. 

Any Student placed on an interim suspension will be given an opportunity to appear at 
an administrative conference or a formal hearing on the misconduct charges lodged 
against him or her in accordance with II.B.S of this Code within ten (10) Calendar Days of 
being placed on such suspension, or as soon as practical after the Accused Student is 
prepared to participate in such a hearing. 

PART D: DISCIPLINARY SANCTIONS 
Sanctions which may be imposed for violations of the Student Code are listed below. In 
determining appropriate sanctions, the Hearing Body may take into consideration any and all 
prior violations of the Code for which the Accused Student was determined to be responsible. 
The Hearing Body shall have the authority to defer the imposition of any sanction when 
deemed appropriate. The University may withhold awarding a degree otherwise earned until 
the completion of the process set forth in this Student Code, including the completion of all 
sanctions imposed, if any. 

1. Sanctions Which May Be Imposed for Violations of the Code: The following sanctions 
may be imposed, individually or in various combinations, on any student found to have 



violated the Student Code, and will be entered into the Student's disciplinary records. 
Notation of disciplinary sanctions shall be on file only in the appropriate office in the 
Division of Student Affairs and shall not be released without the written consent of the 
Student except to appropriate University enforcement personnel, University police, staff 
and administrators, or as required by law. 

a. Warning: A disciplinary warning is a written notice to a Student advising him or 
her that specific behavior or activity constitutes a violation of the Code and that 
the repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 

b. Fine: A sanction involving the imposition of a specified dollar amount due and 
payable by a specified date. 

c. Probation: Disciplinary probation is a designated period of time during which a 
Student is given the opportunity to modify unacceptable behavior and/or to 
complete specific assignments in an effort to regain full student privileges within 
University Community. Disciplinary probation may involve the imposition of 
certain restrictions and/or conditions upon the Student including, but not limited 
to, financial restitution, community service, fines, referral for professional 
services such as counseling, participation in educational programs, parental 
notification under limited circumstances, and ineligibility to participate in 
University activities or events. Periodic contact with a designated member of the 
University Community or non-college professional may be required. lfthe 
Student fully complies with the terms and conditions imposed in connection with 
the disciplinary probation, full student privileges will be restored to the student 
upon termination of the probationary period . Failure to comply with the terms 
and conditions of the probation constitutes prohibited conduct that is separate 
from and in addition to the conduct for which the probation was imposed. A 
Student accused of violation of probation will be given due notice of the alleged 
violation and the procedures set forth in this Code shall be followed. 

d. Loss of Privileges: Denial of specified privileges for a designated period . 

e. Restitution: Compensation for loss, damage to real or personal property. This 
may take the form of appropriate service and/or monetary or material 
replacement. 

f . Discretionary Sanctions: Work assignments, essays, service to the University, 
or other related discretionary assignments, referral for professional services such 
as counseling, participation in educational programs, parental notification under 
lim ited circumstances, and ineligibility to participate in University activities or 
events. Periodic contact with a designated member of the University Community 
or non-college professional may be required . 



g. Residence Hall Warning: A written notice to a Student advising him or her that 
specific behavior or activity constitutes a violation of the Code and that the 
repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 

h. Residence Hall Probation: Residence hall probation is a designated period 
during which an Accused Student is given the opportunity to modify 
unacceptable behavior and/or to complete specific assignments in an effort to 
regain full student privileges within the residence hall in which the Student 
resides. Residence hall probation may include restrictions and/or conditions on 
the exercise of residence hall activities and privileges. Periodic contact with a 
designated member of the residence hall staff or professional may be required. If 
the Accused Student fully complies with the terms and conditions imposed in 
connection with the residence hall probation, full residence hall privileges will be 
restored to the Student upon termination of the probationary period. Failure to 
comply with the terms and conditions of the probation constitutes prohibited 
conduct that is separate from and in addition to the conduct for which the 
probation was imposed. A Student accused of violation of probation will be given 
due notice and the procedures set forth in this Code shall be followed. 

i. Residence Hall Separation: Separation ofthe Student from the residence halls 
for a definite period of time, after which the Student is eligible to return. 
Conditions for readmission may be specified. 

j . Residence Hall Expulsion: Permanent separation ofthe Student from the 
residence halls. 

k. Suspension: Suspension is temporary disciplinary separation from all 
universities among CSCU and the denial of all student privileges. Suspension shall 
be effective on the date that notice of the suspension is provided to the Accused 
Student, or later, if so stated in the notice, and shall prescribe the date and 
conditions upon which the Student may petition for readmission to the 
University. A Student separated from all universities within CSCU by suspension 
may under the terms of the suspension be excluded from the premises of all 
CSCU premises when in the judgment of the suspending authority, the Student's 
continued presence would constitute a danger to persons or property or a threat 
to the academic process. Notwithstanding the foregoing, the suspending 
authority ofthe suspended Student's home University or his or her designee may 
authorize a suspended student who has been excluded from all University 
premises to enter the premises of the student's home University for designated 
purposes. 

I. Expulsion: Expulsion is permanent disciplinary separation from all universities 
within CSCU and the denial of all student privileges. Expulsion shall be effective 



on the date that notice of expulsion is provided to the Accused Student, or later, 
if so stated in the notice. A student separated from all universities of CSCU by 
expulsion may under the terms of the expulsion be excluded from all CSCU 
Premises when in the judgment of the expelling authority the Student's presence 
would constitute a danger to persons or property or a threat to the academic 
process. 

2. Revocation of Admission and/or Degree: Upon the recommendation of the Hearing 
Body, admission to or a degree awarded from the University may be revoked by the 
University, acting through its President (or his or her designee) for fraud, 
misrepresentation, or other violation of University standards in obtaining admission or 
the degree. 

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to comply 
with sanctions which have been assigned through a formal judicial process may lead to 
one or more of the following consequences: 

a. Denial of access to certain university services, including, but not limited to 
housing and parking; 

b. Denial of access to administrative processes, including, but not limited to, 
course add/drop, pre-registration, registration, and room selection; and/or 

c. Withholding of the privilege of participation in university sponsored activities 
and/or public ceremonies, or formal disciplinary charges under II.B hereof. 

4. Sanctions Which May Be Imposed on Student Organizations 

a. Sanctions: Those sanctions listed in subsections l.a through f of Section II.D. 

b. Loss of recognition: Loss of recognition for a specified period oftime results in the 
loss of privileges, such as the use of university space, access to student activity fee 
funding, and/or the privilege of functioning as a student organization. Loss of 
recognition for more than two (2) semesters shall require that an organization reapply 
for University recognition. Conditions for future recognition may be imposed by the 
hearing body. 

Ill. CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO COMMUNITY COLLEGE 

STUDENTS 

Procedures for Community College students differ from those procedures applicable to either 
the Universities or Charter Oak State College. This is due to the environmental, cultural and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section I.D.l 
above) for Community College Students as set for in this Section Ill of the Code. 

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct) 



In regard to College Students, the following procedures shall govern the enforcement of the 
Code: 

1. Information that a student may have violated the Code should be submitted to the 
Dean of Students, Dean of Academic Affairs or other designee of the President 
(hereinafter referred to as "the Dean"), normally within thirty (30) calendar days of 
the date of a possible violation or within thirty (30) calendar days of the date that 
the facts constituting a possible violation were known. 

2. Upon receipt of information relating to a possible violation, the Dean may 
immediately place restrictions on or suspend a student on an interim basis if, in the 
judgment of the Dean, the continued presence of the student at the College or 
continued participation in the full range of college activities poses a danger to 
persons or property or constitutes an ongoing threat of disrupting the academic 
process. 

a. "Interim restrictions" are limitations on the Student's participation in certain 
College functions and activities, access to certain locations on campus or access 
to certain persons, that do not prevent the Student from continuing to pursue 
his/her academic program. A Student upon whom the Dean has placed interim 
restrictions shall be afforded written reasons for the restrictions, as well as the 
time period during which the interim restrictions shall apply. The decision of the 
Dean regarding interim restrictions shall be final. 

b. "Interim suspension" is the temporary separation of the Student from the 
College that involves the denial of all privileges, including entrance to College 
premises. Prior to imposing an interim suspension, the Dean shall make a good 
faith effort to meet with the Student. At this meeting, the Dean shall inform the 
Student of the information received and provide the Student an opportunity to 
present other information for the Dean's consideration. Based upon the 
information available at that time, the Dean shall determine whether the 
Student's continued presence on campus poses a danger to persons or property 
or constitutes an ongoing threat of disrupting the academic process. A Student 
suspended on an interim basis by the Dean shall be provided written reasons for 
the suspension and shall be entitled to an administrative conference or a hearing 
as soon as possible, normally within ten (10) calendar days from the date the 
interim suspension was imposed. The decision of the Dean regarding an interim 
suspension shall be final. 

3. Following the imposition of interim restrictions or interim suspension, if any, the 
Dean shall promptly investigate the information received by meeting with 
individuals who may have knowledge of the matter, including the accused Student, 
and by reviewing all relevant documents. If upon the conclusion of the Dean's 
investigation, the Dean determines that there is insufficient reason to believe the 
Student has committed a violation of any part of Section I. D. of this Policy, the Dean 
shall dismiss the matter and shall so inform the Student in writing. 



4. If upon the conclusion ofthe Dean's investigation, the Dean determines that there is 
reason to believe the Student has committed a violation of any part of Section I. D. 
of this Code and, after considering both the possible violation and the prior conduct 
record of the Student, that a sanction of less than suspension or expulsion is 
appropriate, the Dean shall schedule an administrative conference with the Student. 
The Student shall be given reasonable notice of the time and place of the 
conference. At the administrative conference, the Student shall have the 
opportunity to present information for the Dean's consideration. At the conclusion 
of the administrative conference, the Dean shall determine whether it ismore likely 
than not that the Student has violated the Policy and, if so, impose a sanction less 
than suspension or expulsion. The Dean shall provide the Student with a written 
explanation for the determination. The decision of the Dean shall be final. 

5. If upon the conclusion ofthe Dean's investigation, the Dean determines that there 
is reason to believe the Student has committed a violation of any part of Section I. D. 
of this Code and, after considering both the violation and the prior conduct record of 
the Student, that a sanction of suspension or expulsion is appropriate, the Dean shall 
provide the Student with reasonable written notice of a meeting and shall inform 
the Student that his/her failure to attend the meeting or to respond to the notice 
may result in the imposition of the maximum permissible sanction. At the meeting, 
the Dean shall provide the Student with a written statement that shall include the 
following: 

a. a concise statement of the alleged facts; 

b. the provision(s) of Section I. D. that appear to have been violated; 

c. the maximum permissible sanction; and 

d. a statement that the student may resolve the matter by mutual agreement 
with the Dean, or may request a hearing by notifying the Dean in writing, which 
must be received by 5:00pm on the following business day. 

6. If the Student requests a hearing, he/she is entitled to the following: 

a. to be heard within five (5) days or as soon as reasonably possible, by an 
impartial party or panel whose members shall be appointed by the Dean; 

b. if the Dean appoints an impartial panel, to have a Student on the panel if 
requested by the Student; 

c. to appear in person and to have an advisor who not shall attend as a 
representative of the Student. However, if there is pending at the time of the 
hearing a criminal matter pertaining to the same incident that is the subject 
of the hearing, a lawyer may be present for the sole purpose of observing the 



proceedings and advising the Student concerning the effect of the 
proceedings on the pending criminal matter; 

d. to hear and to question the information presented; 

e. to present information, to present witnesses, and to make a statement on his 
or her behalf; and 

f. to receive a written decision following the hearing. 

7. As used herein, the term "impartial" shall mean that the individual was not a party 
to the incident under consideration and has no personal interest in the outcome of 
the proceedings. Prior to the commencement of the hearing, the Student who is 
subject to the hearing may challenge the appointment of an impartial party or panel 
member on the ground that the person(s) is (are) not impartial. The challenge shall 
be made in writing to the Dean and shall contain the reasons for the assertion that 
the person(s) is (are) not impartial. The decision of the Dean shall be final. 

8. The written decision of the impartial party or panel shall specify whether, based on 
the information presented, it is more likely than not that the Student committed the 
violation(s) reported and shall state the sanction to be imposed, if any. The written 
decision shall be provided to the Student. 

9. Sanctions imposed by an impartial party or panel are effective immediately. The 
President may, for good cause, suspend imposition of the sanctions imposed by the 
impartial party or panel to allow the Student time to prepare a written request for 
review. If a written request is received, the President may continue to suspend 
imposition of the sanctions until he has reviewed and acted on the Student's 
request. 

10. A written request for review of the decision of the impartial party or panel must be 
received by the President within three (3) calendar days after the Student is notified of 
the decision and must clearly identify the grounds for review. The review by the 
President is limited to the record of the hearing, the written request, and any 
supporting documentation submitted with the request by the Student. The decision of 
the impartial party or the panel shall be upheld unless the President finds that: 

a. a violation of the procedures set forth herein significantly prejudiced the 
Student; and/or 

b. the information presented to the impartial party or panel was not substantial 
enough to justify the decision; and/or, 

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the 
violation. 



11. Decisions under this procedure shall be made only by the college officials indicated. 

PART 8: DISCIPLINARY SANCTIONS 
The prior conduct record of a Student shall be considered in determining the appropriate 
sanction for a Student who has been found to have violated any part of Section J.D. ofthis 
Code. Sanctions shall be progressive in nature; that is, more serious sanctions may be imposed 
if warranted by the prior conduct record of the Student. 

A "sanction" may be any action affecting the status of an individual as a Student taken by the 
College in response to a violation of this Policy, and for the purposes of this Section Ill of the 
Code include but are not limited to the following: 

1. "Expulsion" is a permanent separation from the College that involves denial of all 
Student privileges, including entrance to College premises; 

2. "Suspension" is a temporary separation from the College that involves denial of all 
Student privileges, including entrance to college premises for the duration of the 
suspension, and may include conditions for reinstatement; 

3. "Removal of College Privileges" involves restrictions on Student access to certain 
locations, functions and/or activities but does not preclude the Student from 
continuing to pursue his/her academic program; 

4. "Probation" is a status that indicates either (a) serious misconduct not warranting 
expulsion, suspension, or removal of College privileges, or (b) repetition of 
misconduct after a warning has been imposed; 

5. A "Warning" is a written notice to the Student indicating that he or she has engaged 
in conduct that is in violation of Section J.D. of this Code and that any repetition of 
such conduct or other conduct that violates this Code is likely to result in more 
serious sanctions; 

6. "Community Restitution" requires a Student to perform a number of hours of service 
on the campus or in the community at large. 

IV. CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO CHARTER OAK STATE COLLEGE 
STUDENTS 
Procedures for Charter Oak State College students differ from those procedures applicable to 
either the Community Colleges or the Universities. This is due to the environmental, cultural, 
and administrative differences within the types of the institutions comprising CSCU. Procedures 
for addressing allegations and sanctions regarding academic misconduct (as defined in Section 
I.D.l above) for Charter Oak State College Students as set for in this Section IV ofthe Code. 

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS 



Hearing participants may include the accused student(s), a complainant, witnesses, support 
person(s), and the members of the hearing body. 
The complaining party, any alleged victim, and the student who has been charged shall each 
have the right to: 

1. Be notified of all charges. 

2. Review any written complaint(s) submitted in support of the charge(s). 

3. Be informed of the hearing process. 

4. Request a delay of a hearing due to extenuating circumstances. 

5. Be accompanied by an advisor or support person during the hearing. 

6. Be present at all stages ofthe hearing process except during the private 
deliberations of the hearing body. 

7. Submit a written statement regarding the incident. 

8. Give a personal statement. 

9. Question all statements and other information presented at the hearing. 

10. Present information and witnesses when deemed appropriate and relevant by the 
hearing body. 

11. Be informed of the finding(s) as well as any sanctions imposed. 

12. Present a personal or community impact statement to the hearing body upon a 
finding of "Violation." 

In addition to the above-mentioned rights, a student who has been charged with a violation of 
the Student Code of Conduct shall have the right to: 

1. Be notified of the proposed information to be presented and to know the identity of 
witnesses who have been called to speak at the hearing when the Chair of the 
disciplinary hearing knows such information. 

2. Request an alternate hearing panel member when there is reasonable cause to 
believe that the hearing panel will be unable to conduct an impartial hearing. 

3. Be presumed not to be in "violation" of the code unless the facts presented at the 
hearing prove otherwise. 



4. Deny or admit violating the Code of Conduct. 

5. Decline to give a personal statement. 

6. Present Character Witnesses, if appropriate. 

7. Receive a written notice ofthe sanction(s) imposed. 

PART 8: DISCIPLINARY PROCEDURES 
The Administration and the Faculty of Charter Oak State College believe that all members of the 
academic community are entitled to expect compliance with Section I.D.l Prohibited Conduct. 
Accordingly, any Student or employee of the College may initiate a disciplinary process in the 
manner specified by this section. Once the process has been initiated, all subsequent decisions 
concerning possible discipline of a Student or students rest with the appropriate College 
officials. The President shall designate the Provost or another College official to have 
responsibility for the disciplinary procedures. 

1. A statement of possible violation must be filed in writing with the Provost within thirty 
(30) business days of the date of the alleged violation or within thirty (30) business days 
of the date the alleged violation was known . Said statement must specify the Student 
conduct in question and the part or parts of Section I.D.l Prohibited Conduct, which it is 
alleged said conduct violates, if applicable. 

2. If the Provost determines that the alleged conduct may violate the provisions of the 
Code or otherwise threatens the safety or order of the College, the Provost shall, within 
ten (10) business days of receiving a written statement, provide written notice to the 
Student of the statement of possible violation(s) and the fact that the allegations will be 
investigated. The investigation shall be conducted by the Provost and/or his or her 
designee(s), and may include but not be limited to interviews with witnesses, the 
complainant(s), and review of any pertinent materials and information, and shall include 
an interview with the Student suspected in engaging in misconduct conduct unless the 
Student suspected declines to be interviewed. The investigation shall be completed 
within thirty (30) business days of the Provost's receipt of the written statement of 
possible violation . A record of the investigations will be maintained. 

3. Following completion of the informal investigation specified above, the Provost will (a) 
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude 
that there is a sufficient factual basis for discipline. 

4. If the Provost determines there is a sufficient factual basis for moving forward with 
disciplinary proceedings, he or she shall cause a written statement of charges to be 
provided to the Student. Said statement shall contain (a) a concise statement of the 
facts on which the charge is based; (b) a citation ofthe rule or rules alleged to have 
been violated; (c) a statement of the maximum penalty sought; (d) a statement that the 
Student may request a hearing by responding in writing to the Provost within thirty (30) 



business days requesting such hearing; and (e) a statement that failure to request a 
hearing may result in imposition of the penalty sought. 

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a 
hearing be conducted within thirty {30) business days after receipt by Provost of a 
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean 
of the Faculty or his/her designee and composed of no fewer than two members of the 
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one 
Student appointed by the Student Association; (c) to appear in person or through a 
conference call or other mutually agreed upon electronic means, or to have a 
representative attend on his/her behalf; (d) be accompanied by a support person during 
the hearing; (e) to hear and have a reasonable opportunity to question adverse 
witnesses and to present evidence and testimony in his/her behalf; and (f) to receive a 
written decision within ten {10) business days following the hearing specifying the 
panel's findings and the penalty assessed, if any. The hearing shall be taped and a record 
shall be maintained of this hearing. 

6. Hearing: A hearing shall be conducted following the guidelines specified below: 

On-site: 

a. A hearing shall be conducted in private. 

b. Admission of any person into the hearing room shall be at the discretion of the chair 
of the hearing body. The chair, who is the Dean of the Faculty or his/her designee, 
shall have the authority to discharge or to remove any person whose presence is 
deemed unnecessary or obstructive to the proceeding. 

c. Except as directed by the chair, support persons shall limit their role in a hearing to 
that of a consultant to the accused, to the complainant or to the victim. 

d. The complainant and the accused are responsible for presenting their respective 
witnesses, any additional information, and any concluding statements regarding the 
charges and the information. 

e. In a manner deemed appropriate by the chair, the complainant and/or the accused 
may question the statements of any person who testifies. 

f . The hearing panel may question any witness presented by the accused and the 
complainant, including the complainant and the accused as well as any other 
witnesses the chair may choose to call. 

g. Pertinent records, exhibits, and written statements may be accepted as information 
for consideration by the Hearing Body at the discretion of the chair. 



h. All procedural questions are subject to the final decision of the chair or the Provost. 

i. After the hearing has concluded, the hearing panel, in private, will decide whether 
the Student charged with misconduct is in violation of the Student Code of Conduct. 
The Dean of the Faculty or his/her designee may participate in the discussion, but is 
a non-voting member. Only evidence introduced at the hearing shall be considered 
in the determination of the decision. Each decision shall be made on the basis of 
whether or not the information presented at the hearing substantiates the charges 
in a more likely than not manner. 

j . If the panel finds that the student violated the Student Conduct Code, the panel, in 
private, shall review the Student's academic transcript and disciplinary record, hear 
a character witness, if appropriate, and impose the appropriate sanction (s). The 
decision of the panel will be provided in writing to the Provost. The decision and 
sanction will be sent to the student in writing by the Provost. 

k. A taped record of the hearing will be maintained. The record shall be the property of 
the College. 

Via the Phone: 
a. For the accused or complainant who cannot attend in person, Charter Oak State 

College will set up a conference call. 

b. Twenty-one {21) business days before the hearing, the Provost must receive all 
materials to be presented by the accused and by the complainant, including the 
names and relationships of the character witnesses and support persons. The 
Provost will send copies of the materials to the hearing panel, the accused, and the 
complainant at least seven (7) business days before the hearing. The Provost will 
arrange for the conference call. 

c. The procedures outlined in the "on- site" section will be followed, unless they 
specifically apply only to the on-site hearing. 

d. Within ten (10) business days of the conclusion of the formal hearing, a Student may 
appeal the decision, in writing, to the President. An appeal shall be limited to a 
consideration of the verbatim record of the hearing and supporting documents for 
one or more of the following: a.) the process set forth in the guidelines was not 
followed and resulted in prejudice to the Student; b.) the evidence presented was 
insufficient to justify the decision; and c.) sanction(s) imposed was/were 
disproportionate to the gravity of the offense. The President may accept the 
decision of the hearing panel, overturn their decision, return the matter to the 
original hearing panel, or appoint a new hearing panel. The decision of the original 
hearing panel or the new hearing panel or the President will be sent to the Student 
in writing by the President and will be final. 



e. During any appeal period, any sanctions will remain in place and the Student will not 
be allowed to participate in a graduation ceremony nor graduate until the review 
process has been completed and a final decision rendered. 

PART C: INTERIM ADMINISTRATIVE ACTION 

The President or his/her designee may impose an interim "College Suspension" and/or other 
necessary restrictions on a Student prior to a hearing on the Student's alleged violation . Such 
action may be taken when, in the professional judgment of the President or his/her designee, a 
threat of imminent harm to persons or property exists. 

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and 
well-being of an accused Student, or other members of the College community, or greater 
community or to protect property. Such action is in effect only until a hearing is completed. 

PART D: DISCIPLINARY SANCTIONS 

Disciplinary penalty shall mean any action affecting the status of an individual as a Student 
taken by the College in response to a Student's misconduct in violation of Section I.D.l 
Prohibited Conduct above, which penalties shall include but not be limited to: 

1. Warning- A written notice that the Student has violated College Policy and a 
warning that another violation will likely result in a more severe sanction . 

2. Restitution - Compensation for loss of or damage to property. 

3. Academic Sanctions 

4. Suspension -Suspension is a temporary disciplinary separation from the College 
involving denial of all Student privileges, including entrance to College premises. A 
notation of "suspension" will be placed in the Student database but will not be 
placed on the Student transcript. Charter Oak State College will not accept credits 
earned at another institution or through any other means during a period of 
suspension . Suspensions shall range from one semester to two years. 

5. Students who are suspended will receive no refund of tuition or fees. 

6. A Student who has been suspended must apply for re-matriculation if he/she plans 
to return. 

7. Expulsion- Expulsion is mandatory separation from the College involving denial of all 
Student privileges, including entrance to college premises for a minimum of 5 years. 



After the length of the term for expulsion has expired, the Student may request in 
writing directed to the Provost permission tore-matriculate. That permission must 
indicate why Charter Oak State College should allow the Student to return. 

8. Charter Oak State College will not accept credits earned at another institution or 
through any other means during a period of expulsion. A permanent notation of 
"Dismissed" shall be placed on the Student's transcript. 

Failure to comply with requirements of Restitution or Academic Sanctions above will result in 
dismissal from the institution. The Student must complete the requirements of the sanction 
before he/she would be allowed to apply for readmission and/or graduate. 

Approved 3/13/2014; amended 4/17 /2014; 1/15/2015, 6/16/2016 



GATEWAY'S WRITTEN WARNING (SECTION 6) 

Student Conduct Decision 

[date] 
[ studentlfullname] ([student! school_ student_ id]) 
[ studentlperm _address] 

Dear [ studentlfullname]: 

This letter is written pursuant to the reported conduct violation which occurred on 
[incidentlincident_date] . After reviewing all of the information presented, our office 
has determined that you have violated the following Board of Regents' Student Conduct Code, as 
outlined in the Gateway Community College Student Handbook: 

Responsible Findings 

As a result of this finding, the college has imposed the following sanctions: 

Warning: A warning is a written notice to the student indicating that he or she has 
engaged in conduct that is in violation of Expectations for Student Conduct and that any 
repetition of such conduct or other conduct that violates this Policy is likely to result in 
more serious sanctions. 

If you have any questions, please do not hesitate to contact me in the Office of Student 
Development. 

Sincerely, 

[incident_ assignee] 
Conduct Officer & Student Development Associate 
Office of Student Development 

Incident: [incidentlirnum] 



GATEWAY'S WRITIEN SUSPENSION (SECTION 7) 

Suspension 
Hearing Findings 

[date] 
[ studentlfullname] ([student! school_ student_id]) 
[ studentlperm _address] 

Dear [ studentlfullname]: 

This letter is written to relay the findings of the hearing called [ meetinglmeeting_ date] 
to consider the reported engagement in Prohibited Conduct as set forth by the 
Connecticut Board of Regents for Higher Education. 

The Hearing Panel has found you responsible for engaging in the following Prohibited 
Conduct: 
[appeal I decision_ convictions] 

The Hearing Panel has decided upon the following sanctions, which are immediately in 
effect: 
[appeal I decision_ sanctions] 

As a condition of your reinstatement to the College you will provide a report that is 
satisfactory to the Office of Student Development that he/she has successfully 
completed an appropriate professional evaluation and all recommended follow-up 
measures; The conditions include, but are not limited to: 

Successful completion of all recommended follow-up measures identified by the 
assessment/evaluation, including but not limited to counseling; 
Submission of a written report and other documentation from objective sources 
substantiating completion of the above; 



No additional violations of College or Board policy, or the law, during the term of 
suspension, and will have resolved any pending legal matters pursuant to this case (if 
applicable); 
Meeting with a representative of the Office of Student Development when you seek 
return and complying with all recommended follow-up measures requested by the 
Office of Student Development; 

Agreement that upon return that readmission is contingent upon no violations of 
College police or the law at any time or any place; 

In addition, upon your readmission, you will be placed on Conduct Probation with the 
understanding that should your commit ANY further violations of the Expectations for 
Student Conduct, Board of Regents Policy on Student Conduct while a student of the 
College he/she will likely be Expelled from the College. 

Please note, Suspension does not include an automatic withdrawal from classes, if you 
are currently attending courses. It is your responsibility to contact the Office of the 
Registrar to submit your withdrawal paperwork. This is commonly done via fax. A 
copy of the withdrawal form is enclosed for your convenience. 

Within three (3) business days of being notified of the decision you may submit written 
notice to the President requesting a review of the hearing decision which request sets 
forth the grounds and reasons for the appeal. The grounds for review are limited to the 
following: 

A violation of the procedures set forth in the Board of Trustees Policy on Student 
Conduct was committed that significantly prejudiced you; 
The information presented at the hearing was not substantial enough to justify the 
decision; and/or 
The sanctions imposed were disproportionate to the seriousness of the violation and 
your prior conduct record. 

To submit an appeal, please send a written request with the grounds of the appeal: 

Office of Student Development, Room N213 
Student Success Center 
Gateway Community College 
20 Church Street 
New Haven, CT 06510 

You may contact me at (203) 285-2090 if you have any questions. 

Regards, 

[incident_ assignee] 



GATEWAY'S WRITTEN NO CONTACT ORDER (SECTION 8) 

Order of No Contact 

[date] 
[ studentlfullname] ([student! school_ student_ id]) 
[ studentlperm _address] 

Dear [ studentlfullname]: 

This letter is written pursuant to the reported conduct violation which occurred on 
[incident_ date]. As a result of our ongoing investigation, Gateway Community College 
is enforcing the following 

No Contact Order- Effective immediately, you are to have no contact with the other 
involved individuals including . This order is to 
continue indefinitely, or pending a mutual agreement between the college and all 
parties involved. TO comply with this agreement, you are also precluded from 
attending the same class section as the aforementioned individuals. 
Please note, failure to comply with this agreement will be understood as an act of 
Prohibited Conduct, as set forth by the Connecticut Board of Regents, and will be 
handled by the student conduct process. 
If you have any questions, please do not hesitate to contact me the Office of Student 
Development: 203-285-2090. 

Sincerely, 

[incident_ assignee] 
Conduct Officer & Student Development Associate 
Office of Student Development 
Incident: [incidentlimum] 



GATEWAY'S WRITTEN PROBATION (SECTION 9) 

Student Conduct Decision 

[date] 

[studentlfullname] ([studentlschool_student_id]) 
[student! perm_ address] 

Dear [ studentlfullname]: 

This letter is written pursuant to the reported conduct violation which occurred on 
[incident! incident_ date]. After reviewing all of the information presented, our office 
has determined that you have violated the following Board of Regents' Student Conduct Code, as 
outlined in the Gateway Community College Student Handbook: 

Responsible Findings 

As a result of this finding, the college has imposed the following sanctions: 

Probation: Probation is a status that indicates either (a) serious misconduct not 

warranting expulsion, suspension or removal of College privileges, or (b) repetition of 

misconduct after a warning has been imposed. Your term of probation begins 

immediately and ends on the following date: 

If you have any questions, please do not hesitate to contact me in the Office of Student 
Development. 

Sincerely, 

[incident_assignee] 
Conduct Officer & Student Development Associate 
Office of Student Development 

Incident: [incidentlirnum] 
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Student discloses Information about 
Se)I'U'al assault, $talking or Intimate 

partner violence. 

Does student want to speak with about 
the ln~ldento r 5ftuatlon? 

How does. the .student want to halldle 
the ln~ld'ento r 5ftuatlon? 

Re.s.ouroes 

------------------------------------------------------------------------------- - ----- ------ ~ 



Full Confidentiality 
• The professional will not share identifying information with others. 

• Unless. credible threat of harm to self or others. 

Gender Equity· Center 
N110, 203-286-2512, 

Jennifer Wenderoth -Holster 

The mission of the Gender Equity Center is to coordinate on-campus sexual 
violence prevention programing, and to provide students with resources 
and referrals in response to Sexual Violence including Sexual Assault, Sexual 
Harassment, Stalking and Intimate Partner Violence. 

• Confidential Consultation 

• Confidential Crisis Response 

• Prevention Programming 

Cornell Scott Hill Health Center 
N114, 203-503-3740 --------

The Hill Health Center offers individual counseling services to students. We 
provide healthcare services for a fee and are able to offer reduced rates to 
people without insurance as long as they qualify based on income. 

• Confidentia l counseling 

• Locations throughout New Haven, including on campus 
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\~Voinen & Faurilies Center 
Sexual Assault Crisis Services (SACS) 

24-hour Hotline: --999-5545 (English) 

--568-8332 (Spanish) 

SACS covers Meriden, Wallingford, Cheshire, Middlesex County, and Greater 
New Haven, offering assistance to survivors and their loved ones. Hotlines 
are open 24/7 with immediate acces.s to trained, certified counselors who 
maintain confidentiality. Additionally, Spanish and sign language interpreters 
are available. Services include: 

• Short-term individual crisis counseling 
• Support groups 
• Campus advocacy 
• Volunteer opportunities 
• 1lnformation and referrals 
• Education programs 

N e"\\~' Haven 'ret Center: 
Sental Tl•atuna Progra1n 

203-932-9899 

Provides sexual trauma and harassment counseling to veterans of both 
genders who have been honorably discharged. 

BH Care U 1nbrella Cente1· for 
Dotnestic Violence Services 

• Greater New Hawen: 203-789-8104 
• Lower Naugatuck Valley: 203-736-9944 
• Statewide Hotline Toll Free: 1-888-774-2900 

IHotlines are open 24/7 with immediate access to trained, certified counselors 
who maintain confidentiality. Services indude: 

• Individual and group counseling 
• Court based services 
• Latino outreach 
• Safe houses 
• lethality Assessment Program with local police 
• CHERISH Program (late life Victims) 
• Community Education 
• My Sister's Place (Thrift Shop) 
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Litnited Coitfidential 
Resources On-Calllpus 
Counseling and Student Success Center 

N213, 203-285-2090 

To ensure swift access, when calling, be sure to indicate that it is a crisis 
situation, and the student will be seen immediately. 
• Immediate counseling appointments for crisis situations 

• Free for students 

• Limited confidentiality. Counselors have a duty to communicate 
information (to the Student Development office) that comes to their 
attention of possible sexual misconduct such as sexual assault, intimate 
partner violence, and stalking 

• Assistance with referrals to confidential community resources 

Medical Atteittiott 
Yale Ne'\v Haven Hospital 

203-688-2222 

Be sure to request an advocate from Women and Families Center 

• Ensure proper procedures are followed in Rape Kit in timely matter. 

• Additional and Ongoing Support Services Pmvided 

• All services Free and Confidential 

Yale provides services 24fl and has trained staff who can collect the necessary 
evidence to aid a criminal investigation. 

• Medica'! eva'luation and treatment 

• Medica'! evidence collection facilitation 

• Emergency contraception 

• Screening for STD/infections 

• Medication to prevent any STD/infection 
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Notifying Authorities 

Student Conduct ,and 
Title IX Investigations 
\ •Vben tbe accused is a student, faculty or 
staff llletuber: 

Student Development: N213, 203-285-2090 
--~~~---------

The Student Development office will: 

• Conduct a prompt investigation or 

• Act as the student liaison for an Employee Investigation 

• Provide those involved in a report of sexual harassment, sexual assault or 
intimate partner violence, reasonably available options for changing: 

• Academic schedules 

• Work situations 

• Honoring lawful protective or temporary restraining orders 

La'W Enforceinent 
Gateway Campus Police: N105, 203-285-2246 

-----------------
Officer Cary Broderick 

Police- En1ergency 
Help you with: 

• Strives to keep the college safe 

• Work in connection with local police in ongoing investigations 

Local Police Department: 911 
---------------------------~ 

Your local police department will: 

• Help you to obtain medical assistance 

• Conduct a criminal investigation 

• Connect you with support services 
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Rights and Legal Attention 

Restraini11g a11d 
Protectio11 Orders 
Civil Restrainh1g Orders 
A civil restraining order can protect you against 
• Your spouse or former spouse 
• Someone you are dating or used to date 
• Your child/ ren's other parent 
• Your child, parent or other relative 
• Someone you live with or used to live with. 

To obtain a dvil restraining order go to the Court Service Center at your local 
court house and complete the Application for Relieffrom Abuse and Affidavit 
for Relief from Abuse forms. 

Civil Pl·otection Orders 
A civil protection order can protect you a.gainst: 
• Your sexua:l assault abuser 
• Someone who is stalking you 

To obtain a. dvil protection order go to the Court Service Center at your local 
court house and complete the Application for Civil Protection Order and 
Affidavit Civil Protection Order forms. 

FoUo\\' these steps "\¥ben filling out a Civil 
Restrainh1g and Ci,ril Protection Orders 
• Fill outthe forms. 
• You must tell the truth on your forms! 
• Also, be aware that the other person will get a copy of your forms (except 

your contact information). 
• The clerk will give your forms to a judge. The judge will decide if you will 

get a temporary restraining/protection order. The order protects you for 
a maximum of 14days, until your court hearing. If if you want an order to 
:last more than 14 days, you must go to the hearing and tell the judge what 
you need. 

• The derk will give you a. time and date of your hearlng, and copies of the 
restraining/ protection order or other court papers to serve the other person. 

• Ask a marsha.l to serve a copy of your court papers to the other person. The 
marshal will serve the papers for free. the clerk can give you a list of marshals. 

• You must have the other person served at least 5 days before the hearing. 
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In Connecticut, all survivors of crime have rights that are protected by 
law including: 

• Assistance in obtaining immediate medical care, if required. Obtain 
a protective order, apply for a temporary restraining order or seek 
enforcement of an existing order. Information pertaining to how to apply for 
a restraining order is through the Office for Victim Services (1-800-822-8428). 

• Request to be notified of court proceedings, including arrest, arraignment, 
and release of the offender. 

• Be protected from harassment from an employer for appearing as a witness 
if you have received a subpoena. 

• Have property returned if it was seized by police in the investigation or 
prosecution of the crime committed against you. 

• Make an application for compensation for any bodily injuries you have 
suffered as a result of the crime. 

• Request to be informed of services and agencies that can help you, 
including the assistance of a court-based victim advocate. 

In addition, if you are a survivor of family violence, including threats of 
violence: 

• The police have the responsibility of whether or not to make an arrest An 
officer can arrest your abusive partner with or without your consent if the 
officer believes a crime has been committed. 

• You have the .right to request the arrest of an offender and the right to file a 
complaint with the police. 

• If your abusive partner is arrested for a family violence crime, he/she 
must appear in court the next court day, at which t ime you can req.uest a 
protective order. 

• If your partner is arrested, there is a fam ily violence victim advocate in court 
to provide services and support to you. Family Violence Intervention Units 
in each court evaluate cases and provide services for both vict ims and 
offenders. 

• If you want to know when your partner is scheduled to appear in court, you 
can contact the clerk of the court for that information. You are encouraged 
to keep in touch with the victim advocate to see which court hearings are 
important for you to attend. 
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Definitions 
SEXUAL ASSAULT: Consists of a range of behaviors from sexua'l contact 
to sexual intercourse without the presence of consent. Sexual Assault is a 
violation of the BOR Sexual Violence· Policy. 

Non Consensual Sexual Contact: Is any intentional sexual touching, 
however slight, with any object, by any person{s) upon any other person(s) 
that is without consent and/or by force. Non Consensual Sexual Contact 
includes intentional contact with the breasts, buttock, groin, or genitals, or 
touching another with any of these body parts, or making another touch 
you or themselves with or on any of these body parts; any intentional 
bodily contact in a sexual manner, though not involving contact with/of/by 
breasts, buttocks, groin, genitals, mouth or other orifice. 
Non Consensual Sexual Intercourse: Is any sexual intercourse, however 
slight, with any object, by any person{s) upon any other person(s} that 
is without consent and/or by force. Non Consensual Sexual Intercourse 
includes vaginal or anal penetration, by a penis, object, tongue, or finge~, 
and oral copulation {mouth to genital contact or genitaJ to mouth contact), 
no matter how slight the penetration or contact. For further information 
on sexual assault crimes under Connecticut Law:, see Connecticut General 
Statues, Sections 53a-65 through 53a-73a (www.jud.ct.gov/) 

CONSENT: Must be informed, freely and actively given, involving an 
understandable exchange of affirmative words or actions, which indicates a 
willingness to participate in mutually agreed upon sexual activity. 
· a is the responsibility of the initiator to obtain clear and affirmative 

responses at each stage of sexual involvement. 
• The lack of a negative response is not consent. 
• Consent may not be given by a minor or by any individual who is 

incapacitated, whether voluntarily or involuntarily, by drugs and/or alcohol. 
• Past consent of sexual activities does not imply ongoing future consent. 
• Consent may be withdrawn at anytime. 

INTIMATE PARTNER VIOLENCE: Is the use of physical violence, coercion, 
threats, intimidation, isolation, stalking, or other forms of emotional, sexual 
or economic abuse used to control a partner in an intimate re1lationship 
constitute intimate partner violence. This includes any behaviors that 
intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten, 
blame, hurt, injure, or wound someone. This may include Physical, Emotional, 
Economic or Sexual Abuse. Intimate partner violence can be a single act or a 
pattern of behavior in relationships. Intimate partner relationships are defined 
as short or long-term relationships {current or former) between persons 
intended to provide some emotional/romantic and/or physical intimacy. 
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• Physical abuse, whkh can involve but is not limited to, slapping, pulling 
hair or punching. 

• Em,otional abuse, which can include but is not limited to, damage to one's 
property, driving recklessly to scare someone, or name calling. 

• Economic abuse, which can involve making or attempting to make 
an individual financially dependent by maintaining total control over 
financial resources, withholding one's access to money, or forbidding one's 
attendance at school or employment 

• Sexual abuse, coercing or attempting to coerce any sexual contact or 
behavior without consent Sexual abuse includes, but is not limited to, 
marital rape, attacks on sexual parts ofthe body, forcing sex after physical 
violence has occurred, or treating one in a sexually demeaning manner. 

• Threat of abuse, which can include but is not limited to, threatening to hit, 
harm or use a weapon on another (whether victim or acquaintance, friend 
or family member of the victim) or other forms of verbal threat 

SEXUAL HARASSMENT: Consists of unwelcome sexual advances, requests for 
sexual favors, and/or other verbal or physical conduct of a sexual nature when: 
a. Submission to such conduct is made either explidtly or implidtly a term or 

condition of a person's academic standing or employment or receiving any 
other benefit or privilege they are entitled to. 

b. Submission to or rejection of such conduct is used as the basis for academic 
or employment decisions affecting such person; or receiving any other 
benefit or privilege they are entitled to. 

c. Such conduct has the effect of substantially interfering with a person's 
academic or work performance or creating an intimidating, hostile, or 
offensive academic working, educational, or living environment. 

Sexual Harassment may incllude: flirtation, jokes, and/or comments about 
someone's appearance. 

STALKING: Is defined as a course of conduct directed at a specific person that 
would cause a reasonable person to fear for her or his safety, for the safety of a 
third person, or to feel extreme emotional distress. 

• Stalking behaviors include, but are not limited to: non-consensual 
communication by any means, use of surveillance (in person or via 
electronic means, collecting information about a person's routine, friends, 
family, or coworkers, uninvited visits to a residence, workplace, classroom, 
worship location, or other locations where an individual is commonly found. 

• "Course of conduct" means two or more acts, including but not limited 
to, acts. in wh"ch the stallker directly, indirectly, or through third parties. by 
any action, method, devke, or means, follows, monitors, observes, surveys, 
threatens, or communicates to or about a person, or interferes with a 
person's property. 

• "Emotional distress'' means significant mental suffering or distress that 
may, but does not necessarily, require medical or other professional 
treatment or counseling. 
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What You Can Do 
You have the option to have an 
eVIdence collection kit at NO cost, up to 
120 hrs after the assault 

You can receive help to protect 
yourself from pregnancy and sexually 
transmitted diseases. 

You can file for VIctim Compensation with 
the Office ofVIctlms Services. 

Speak with the Gender Equity 
Coordinator and have your conversations 
remain confidential. 

Find out about your legal options such as 
a civil protection order. 

A civil protection order can protect 
you against: 

• Your sexual assault abuser 

• Someone who Is stalking you 

To obtain a civil protection order go to 
the Court Service Center at your local 
court house. 

Report the assault to the pollee or don't 
report the assault to the pollee. 

Not be judged based on your race, age, 
dass, gender or sexual orientation. 

Have an advocate accompany you to 
medical, law enforcement and legal 
proceedings. 

You can ask questions and get answers 
regarding tests, exams, medications, 
treatments or pollee reports. 

Have the right to be treated with respect! 

Gottwoy C1>mmmltyCD/tf9' do*< notdlsalmlntn on lht baJis 
oltOct. color.ttHglous m«<,agt. t)llldlr, tJindtridtntltyor 
eq>USSlon.nalionololfgil,marlta/st«us. ancwslty.llftsMtot 
part hlstoty of mtntaldlsotdtr,ltamlng dlsobMity otphysla>l 
dlsobMity, po/ltloJI 1>11/tt wtfllln s~ SIXUal Gritntatlon. t)lnttic 
nformationotatnlnalr««dlnlts ptOVtZMcnd«rlvi!Hs. 

Resources at Gateway 
Jen nlfer Wenderoth-Holster 
Gender Equity Coordinator, 

Room NllO 
(203) 285-2412 

JWenderoth@gatewayct.edu 

Cornell Scott Hill Health Center 
(203) 503-3740 

RoomN114 

Counseling and Student SUccess Center 
(203) 285-2090 

RoomN213 

Resources Outside of Gateway 
Connecticut Toll Free Crisis Hotline 

24 Hr English Hotline: (888) 999-5545 
24 Hr Spanish Hotline: (888) 568-8332 

Women & Families Center 
Sexual Assault Crisis Services 

(203) 389-5010 
Connecticut Alliance to End Sexual VIolence 

(860) 282-9881 
www.endsexualvlolencect.org 

New Haven Vet Center 
Sexual Trauma Program 

(203) 932-9899 
RAINN www.ralnn.org 



• Sexual assault consists of a range of 
behaviors from sexual intercourse to sexual 
contact without the presence of consent. 

• Non Consensual Sexual Intercourse: 

• Is any sexual intercourse. 

• No matter how slight the penetration or 
contact 

• This includes vaginal, anal and oral 
penetration. 

• With the use of any body part or object. 
By a penis, object, tongue, or finger, and 
oral copulation (mouth to genital contact 
or genital to mouth contact). 

• Without consent and/or by force. 

• Non Consensual Sexual Contact 

• Is any intentional sexual touching over 
and/or under clothes. 

• No matter how slight the contact. 

• This includes intentional contact with the 
breasts, buttock, groin, or genitals. 

• Touching someone with any of these 
body parts, or making someone touch 
you or themselves with or on any of these 
body parts, or any intentional bodily 
contact in a sexual manner. 

• Without consent and/or by force. 

Consent 
Consent must be informed, freely and 
actively given, involving an understandable 
exchange of affirmative words or actions, 
which indicates a willingness to participate 
in mutually agreed upon sexual activity. 

• It is the responsibility of the initiator to 
obtain clear and affirmative responses at 
each stage of sexual involvement. 

• The lack of a negative response is not 
consent. 

• Consent may not be given by a minor or by 
any individual who is incapacitated, whether 
voluntarily or involuntarily, by drugs and/or 
alcohol. 

• Past consent of sexual activities does not 
imply ongoing future consent. 

• • • • 

ttttt 
One W"' fou' womtn M!d Oft~ ln StJIC ~ 

wlt ba wxulllv ,u,~vhed art th"k lifolim. 

One in four women and 
one in six men will be 
sexually assaulted in 
their lifetime. 

The facts 
• Sexual assault is NEVER the victim's fault 
• Every 2 minutes, someone is sexual assaulted 

in the U.S. 
• Men can be and are victims of sexual 

violence. 
• less than 5% of college sexual assault are 

reported to the authorities. 
• 85%of sexual assaults are committed by an 

acquaintance. 
• 97% of rapists will never spend a day in jail. 
• 33% of sexual assault begin to happen in 

the presence of a bystander who could take 
action to intervene. 

• 14% of Connecticut residents experienced 
childhood sexual assault. 

• 42% of victims never tell ANYONE. 
• A sexual assault can happen at any time. 
• 60% of sexual assaults occur in the victim's 

home or the home of a friend, relative, or 
neighbor. 



What you Can Do 

• Call911 If you're In Immediate 
danger. 

• Always trust your gut. If you think 
you're In danger, you probably are. 

• Don't minimize your abuser's 
behavior or the level of danger 
present. 

• Develop a safety plan. 

• Speak with someone like a counselor 
or an advocate who can help you. 

• Find out about your legal options 
which Includes: 

• A civil restraining order that can 
protect you against: 

• Your spouse or former spouse. 

• Someone you are dating or used to 
date. 

• Your chlld!ren's other parent. 

• Your child, parent, or other relative. 

• Someone you live with or used to 
llvewlth. 

• To obtain a civil restraining order go 
to the Court Service Center at your 
local court house. 

GatewayCommunltyCo/lege does not discriminate on 
the basis of race, color, religious aeed. age. gender, gender 
Identity or expression, national origin, marital status, 
ancestry, present or past history of mental disorder, teaming 
disability or physical disability, political belief, veteran 
status, sexual orientation, genetic Information orcrlmlnal 
record In Its programs and activities. 

Resources at Gateway 
Jennifer Wederoth-Holster 
Gender Equity Coordinator 

(203}285-2412 
JWenderoth@gatewayctedu 

Room N110 

Cornell Scott Hill Health Center 
(203)503-3740 

Room N114 

Counseling and Student Success Center 
(203)285-2090 

Room N213 

Resources Outside of Gateway 
ConnecticutToll Free DV Hotline 

24 Hr English Hotline: (888)774-2900 
24Hr Spanish Hotline: (844)831-9200 

Umbrella Center for Domestic 
Violence - BHcare 

(203) 736-2601 

Connecticut Coalition Againt Domestic Violence 
(860)282-7899 

www.ctcadv.org 



What is Intimate Partner 
Violence? 
Intimate Partner Violence (IPV) is a pattern 
of coercive and controlling behavior that is 
pervasive and life-threatening. It is a crime that 
can affect anyone regardless of age, gender, 
economic status, race, ethnicity, religion, sexual 
orientation or education. 

The Facts 

• 3 women are killed by a current or former 
intimate partners each day in the United States. 

• 1 5% of women and 4% of men have been 
injured as a result of violence by an Intimate 
partner. 

• 66% offemale stalking victims are stalked by 
a current or former intimate partner. 

• Nearly half of all women and men in 
the United States have experienced 
psychological aggression by an intimate 
partner in their lifetime. 

• More than 1 in 3 women and more than 1 in 
4 men in the United States have experienced 
rape, physical violence and/or stalking by an 
intimate partner in their lifetime. 

• Females ages 18 to 24 and 25 to 34 generally 
experienced the highest rates of Intimate 
partner violence 

• Most female victims of intimate partner 
violence were previously victimized by the 
same offender. 

Types of Abuse 

Physical Abuse: 
Physical abuse is probably the most obvious 
kind of behavior to recognize and understand as 
violent. It can be directed toward you or anyone 
you care about. including your pets. Aggressive 
physical contact should always be considered 
abusive and serious even if it doesn't cause marks 
or permanent damage. 

Emotional or Psychological Abuse: 
Emotional or psychological abuse is any behavior, 
verbal or non-verbal, that your partner exhibits 
to control you and/or damage your emotional 
well-being. 

Financial Abuse: 
Money is often a tool that abusers use to establish 
absolute control in their relationships. An abusive 
partner might take all measures to ensure that 
you're entirely financially dependent on him/her 
to prevent you from leaving or feeling like you 
have any power or say in your relationship. 

Stalking and Harassment: 
An abusive partner or ex-partner might 
inappropriately demand your time even when 
you make it clear that you don't want contact with 
him/her. Making unwanted visits or sending you 
unwanted messages (voicemails, text messages, 
emails, etc). 

STOP the 
violence 

Sexual Abuse 
Sexual abuse is any sexual encounter that 
happens without your consent. We often 
talk about rape and other forms of sexual 
assault as something that only strangers 
commit; all forms of sexual assault, however, 
are equally wrong in relationships. Being in a 
relationship, for no matter how long a period 
of time, does not ever give your partner the 
right to sexually abuse you or demand any 
kind of sexual activity that you do not want 
to do. 

Warning Signs 

Does your partner 

• Show up at your home or place of 
employment uninvited? 

• Get suddenly angry, and constantly blame 
you for their mistakes? 

• Act overly jealous about your relationships 
with others and prevent you from seeing 
family and friends? 

• Control your phone or computer? 

• Humiliate or embarrass you? 

• Hit, push, slap or act in an otherwise violent 
manner toward you? 

• Threaten to hurt you, your children, your 
family members or your pets? 

Force you to have sex or perform other 
sexual acts when you do not want to? 



What You Can Do? 
• Let friends or family members know when 

you are afraid or need help. 
• And out about your legal rights to 

protection from stalking. 
• When you go out, tell someone where you 

are going and when you'll be back. 

• Keep a cell phone handy. 

• Document Everything! No matter how 
small or Isolated an Incident may seem, 
document what happened Including the 
date and place. Take photos. video and save 
evidence such as notes or emalls.lf you 
have witnesses, great Save notes, letters, or 
other Items that are sent to you and keep a 
record of all other contact from the person 
who Is stalking you. This Includes: 

• text messages 
•emalls 
•volcemalls 

Take photographs of the texts and print 
out any emalls you receive In case they are 
deleted. Stalking can be difficult to prove and 
many times, there Is little the pollee can do to 
help without some proof. The more evidence 
you have, the easler It will be to have the 
person arrested, charged or to obtain a 
restraining order against them. But don1 walt 
for the situation to escalate. 
• Contact the pollee any time you feel 

uncomfortable or afraid based on someone 
else's actions toward you or your family. 

GateiW)'Communlty Col• dots not dlsalmlnate on 
the txlsls draa~. rotor, r.llglous aMI, ogt, gendtr, gender 
ldcmtlty or flqKesslon, national origin. marital status. 
ancestry, pr.sent or past history af mental dlsordtr, learning 
d/sob/1/ty or phys/CDI disability, polltla:ll btllff, veteran 
statut. SIXUOI orlfntatlon. genfilc Information orcrlmlnal 
Tfcord In Its programs and actt-1/tlfs. 

Resources at Gateway 
JennIfer Wenderoth-Holster 
Gender Equity Coordinator 

(203) 285-2412 
JWenderoth@gatewayctedu 

Room N110 
Counseling and Student Success Center 

(203) 285-2090 
Room N213 

Resources Outside of Gateway 
Victim Connect Helpline 
9:00am-6:00pm Helpline: 

(855) 484-2846 
www.vlctlmsofcrlme.org/ 

our-programsstalklng-resource-center 



Stalking is a pattern of behavior that makes 
you feel afraid, nervous, harassed, or in 
danger. It is when someone repeatedly 
contacts you, follows you, sends you things, 
talks to you when you don't want them to, 
or threatens you. 

• Stalking behaviors can include: 

• Knowing your schedule. 

• Showing up at places you go. 

• Sending mail, e-mail. and pictures. 

• Calling or texting repeatedly. 

• Contacting you or posting about you on 
social networking sites. 

• Monitoring your phone, computer use or 
social media accounts. 

• Damaging your property. 

• Sending gifts. 

• Stealing things that belong to you. 

• Using technology, like hidden cameras or 
global positioning systems (GPS), to track 
where you go. 

• Driving by or hanging out at your home, 
school, or work. 

• Threatening you, your family, friends, or 
pets. 

• Seeking information about you via public 
records, online search services, private 
investigators, or by going through your 
garbage, personal property. 

Information 

You can be stalked by someone you know 
casually, a stranger, or a past or current friend, 
boyfriend or girlfriend. Getting notes and gifts at 
your home, in your locker, or other places might 
seem sweet and harmless to other people, but if 
you don't want the gifts, phone calls, messages, 
letters, ore-mails, it doesn't feel sweet or 
harmless. It can be scary and frustrating. 

Sometimes people stalk their boyfriends or 
girlfriends while they're dating. They check up on 
them, text or call them all the time and expect 
instant responses, follow them, and generally 
keep track of them even when they haven't made 
plans to be together. These stalking behaviors 
can be part of an abusive relationship. If this is 
happening to you or someone you know, there 
are people you can talk to about it 

Resources at Gateway 
Jennifer Wenderoth-Holster 
Gender Equity Coordinator 

(203) 285-2412 
JWenderoth@gatewayct.edu 

Room N110 
Counseling and Student Success 

Center 
(203) 285-2090 

Room N213 

The Facts 
• 6.6 million people are stalked a year In 

the U.S. 

• 1 In 6 women have experienced stalking 
In their lifetime. 

• lin 19 men have experienced stalking In 
their lifetime. 

• ~ of stalking victims, are stalked by someone 
they know. 

• 76% of stalking victims are women. 

• 78% of stalkers use more than one means 
to obtain Info about you. 

• 66% of female homicide victims were stalked 

prior to their death. 

• 81% of females stalked by an Intimate 
partner are physically assaulted by their 

stalking and 31% are sexually assaulted. 

• 1/3 of stalkers have stalked before. 

• 66% of female of stalking victims are stalked 
by a current or former Intimate partner. 

• 41% of male of stalking victims are stalked 
by a current or former Intimate partner. 

• More than half of female victims and 
more than 1/3 of male victims of stalking 

Indicated that they were stalked before 

the age of 25. 

• 1 In 5 female victims and 1 In 14 male victims 
experienced stalking between the ages of 

11 and 17. 



What You Can Do? 
• If you receive a sext and you believe the 

person Is underage, report it to the police. 

• If you send a sext and it is being 
forwarded around contact the police. 

Penalties 
A young person charged with a sexting 
crime faces significantly different potential 
penalties, depending on whether the 
teenager is a juvenile or an adult. Juveniles 
are anyone under the age of 18, while those 
18 and older are considered adults. 

• Juvenile penalties 

Juveniles are dealt with through the 
juvenile justice system, not the criminal 
justice system. In the juvenile justice 
system, the court has broad discretion in 
determining what kind of punishment 
is appropriate for a teenager who has 
committed a crime. 

• Adult Penalties 

A teenager charged as an adult faces 
significant penalties for any conviction of 
child pornography crime in Connecticut. 
Someone convicted of a child pornography 
crime can face up to 40 years in prison and 
up to $1 5,000 in fines. 

Gateway Community College does not discriminate on 
the basis of rtxe. color, religious creed, age. gender, gender 
Identity or expression, national origin, marital status, 
ancestry, present or past history of mental disorder, learning 
disability or physical disability, political belief, veteran 
statu!, sexual or/entat/Ofl genetic lnfoiTOOtlon or criminal 
record In Its programs and ad tv/ties. 

Resources at Gateway 
Jennifer Wenderoth-Holster 
Gender Equity Coordinator 

(203) 285-2412 
JWenderoth@gatewayct.edu 

Room NllO 

Counseling and Student Success Center 
(203) 285-2090 

Room N213 



Sexting ... is the sending of sexually explicit 
photos, images, text messages, ore-mails by 
using a cell phone or other mobile device. 

It is the act of creating photos or videos of 
sexual acts or nudity (or writing sexually 
explicit messages) and transmitting those over 
electronic devices such as cell phones. 

Various technological tools can be used to take 
and distribute sexually explicit photographs. 

Sexting is defined by the U.S. court system as 
"an act of sending sexually explicit materials 
through mobile phones." The messages may be 
text, photo, or video. 

Sexting Laws 

• Possessing or Transmitting Child 
Pornography by a Minor. 

In the state of Connecticut, it's a crime for 
anyone who is at least 13 and under the age of 
18 to knowingly possess sexually explicit visual 
images of another child who is at least 13 and 
younger than 16, when the person depicted 
voluntarily transmitted those photos to the 
recipient through an electronic communication 
device, such as a cell phone. It is also a crime 
for someone at least 13 and younger than 16 to 
intentionally and voluntarily submit or transmit 
such image to another person who is at least 13 
but under the age of 18. 

• Possessing Child Pornography In the 
First Degree 

Teenagers who are 18 or older who possess 
sexually explicit images of underage people 
in Connecticut could also be charged with 
possession of child pornography. Depending on 
the number of prohibited images in a person's 
possession, child pornography can be charged 
as a Class B, C, or D felony offense. 

The Prosecutorial Remedies and Other 
Tools to end the Exploitation of Children 
Today (PROTECT) Act of 2003 makes it illegal 
to produce, distribute, receive, or possess 
with intent to distribute any obscene visual 
depiction of a minor engaged in sexually 
explicit conduct. Knowing possession of such 
material without intent to distribute is also a 
crime under the PROTECT Act. 

• Federal Law 
Federal law also criminalizes causing a minor to 
take part in sexually explicit conduct in order to 
visually depict that conduct. Parents who allow 
this behavior can also be prosecuted. 

It's also a federal crime to use a computer to 
ship, transport, receive, distribute, or reproduce 
for distribution a depiction of a minor actually 
engaging in sexually explicit conduct, or any 
material that otherwise constitutes child 
pornography. 

It's another federal crime to promote or solicit 
sexually explicit material involving a minor. 

Facts 
• Female have a few reasons for why they 

participate in sexting: 40% do it as a 
joke, 34% do it to feel sexy, and 12% feel 
pressured to do it. 

• 17% of sexters share the messages they 
receive with others, and 55% of those share 
them with more than one person. 
Sending or receiving a sexually suggestive 
text or image under the age of 18 is 
considered child pornography and can 
result In criminal charges. 
33% of college-age students (ages 18 to 
24) have been involved in a form of nude 
sexting. 
In the U.S .• 8 states have enacted bills 
to protect minors from sexting. and an 
additional13 states have proposed bills 
to legislation. 

• This is happening with and with a person's 
permission. Forwarding a sext without the 
original persons consent is against the law 
and falls under sexual exploitation. 

Five Things To Know Before 
Pressing Send 
1. Don't assume anything you send or post is 

going to remain private. 

2. There is no changing your mind in cyber
space. Anything you send or post will never 
truly go away. 

3. Don't give in to the pressure to make you do 
something that makes you feel uncomfort
able, even in cyberspace. 

4. Consider the recipients reaction. 

5. Nothing is truly anonymous. 



What You Can Do? 

• Be aware of assumptions you may have 
based on a persons sexual orientation or 
gender identity. 

• Understand the meaning of sexual 
orientation and gender identity. 

• Be Informed and examine your own 
biases. 

• Examine your own response to anti gay 
stereotypes and prejudice. 

• Dismiss stereotypes. 

• Work to combat prejudice and 
discrimination. 

• Encourage nondiscrimination policies 
that Include sexual orientation. 

• Confront homophobic remarks, 
Including slights and slurs that you 
overhear. 

• Make It safe for others to come out. 

• Use the name and pronoun that 
conforms to the client's gender Identity. 

Gateway Community College does not d/salmlnate on 
the basis of race, color, religious creed, age, gender, gender 
Identity or expression, national origin, marital status, 
ancestry, present or past history of mental disorder, learning 
disability or physical disability, pal/tical belief, veteran 
status, seKual orientation, genetic Information or almlnal 
record In Its programs and actMtles. 

Resources at Gateway 
Jennifer Wenderoth-Holster 
Gender Equity Coordinator 

(203) 285-2412 
JWenderoth@9atewayct.edu 

Room N110 
Counseling and Student Success Center 

(203) 285-2090 
RoomN213 

Unified Pride Alliance 
Meetings every other Tuesday 

3:00pm -4:00pm 
RoomS109 

Club email: GW-GSA@gatewayct.edu 
Advisors: Jim Buccini and Teresa Russo 

JBuccini@gatewayct.edu 
TRusso@gatewayct.edu 

External Resources 
New Haven Pride Center 

(203) 387-2252 
84 Orange Street 
New Haven, CT 

www.newhavenpridecenter.org 

LGBT National Help Center 
Hotline: (888) 843-4564 
www.glbthotline.org 

The Trevor Project 
Hotline: (866) 488-7386 

www.thetrevorproject.org 



What Is LGBT? 
LGBT is a acronym for Lesbian, Gay, Bisexual, 
Transgender. 

Definitions 

Ally: Someone who advocates for and 
supports members of a community other 
than their own. 

Asexual: A person who is not sexually 
attracted to any gender. 

Bigender: A person whose gender identity 
is a combination of male and female. 

Bisexuality: Aka bi. A person who is 
attracted to two sexes or two genders. 

Discrimination: The act of showing 
partiality or prejudice, a prejudicial act. 

Female: A person with a specific set 
of sexual anatomy (examples 46, XX 
phenotype, vagina, ovaries, uterus, breasts, 
higher levels of estrogen). 

Gay: Men attracted to men. 

Gender: A socially constructed system 
of classification that ascribes qualities of 
masculinity and femininity to people. 

Gender Expression: The way in which 
a person expresses their gender identity 
through clothing, behavior, posture, 
mannerisms, activities and more. 

Gender Identity: An individual's internal 
sense of gender, which may or may not be 
the same as one's gender assigned at birth. 

Gender Neutral/ Gender Inclusive: 
Inclusive language to describe 
relationships, spaces, pronouns among 
other things. 

Hate Crime: Is a crime motivated by bias 
against race, color, religion, national origin, 
ethnicity, gender, disability, or sexual 
orientation of any person. 

Heterosexuality: Sexual, emotional, and/or 
romantic attraction to a sex other than 
your own. 

Homophobia: The irrational fear and 
intolerance of people who are homosexual 
or of one's own homosexual feelings. 

Homosexuality: Sexual, emotional, and/or 
romantic attraction to your same sex. 

Intersex: Intersex people are born with 
"sex chromosomes; external genitalia, or 
internal reproductive systems that are not 
considered "standard" for either male 
or female. 

Lesbian: Women attracted to women. 

Male: A person with a specific set of 
sexual anatomy (examples: 46, XY 
phenotype, penis, testis, higher levels of 
testosterone, facial hair) . 

Sex: A medical term designating a certain 
combination of gonads, chromosomes, 
external gender organs, secondary sex 
characteristics and hormonal balances. 
Common terms are male, female 
and intersex. 

Sexual Orientation: The deep-seated 
direction of one's sexual attraction. 

Stereotype: An exaggerated belief about 
an entire group of people with out regard 
for individual differences. 

Straight: A person who is attracted to a sex 
unlike their own. 

Transgender: Transgender people are 
those whose psychological self-differs from 
the social expectations for the physical 
sex they were born with. To understand 
this, one must understand the difference 
between biological sex, and social gender. 

Transsexual: Transsexual refers to a 
person who experiences a mismatch of 
the sex they were born as and the sex they 
identify as. A transsexual sometimes 
undergoes medical treatment to change 
his/her physical sex to match his/her sex 
identity through hormone treatments 
and/or surgically. Not all transsexuals can 
have or desire surgery. 

Facts 
Gay teens are 8.4 times more likely to report 
having attempted suicide and 5.9 times 
more likely to report high evels of depression 
compared with peers from families that 
reported no or low levels of family rejection. 

LGBT youth who reported higher levels of family 
rejection during adolescence are three times 
more likely to use illegal drugs 

Half of gay males experience a negative 
parental reaction when they come out and in 
26% of those cases the youth was thrown out of 
the home. 

Studies indicate that between 25% and 
50% of homeless youth are LGBT and on the 
streets because of their sexual orientation or 
gender identity. 

Nearly a fifth of students are physically 
assaulted because of their sexual 
orientation and over a tenth because of their 
gender expression. 

About two-thirds of LGBT students 
reported having ever been sexually harassed 
(e.g., sexual remarks made, being touched 
inappropriately) in school in the past year. 

The average GPA for students who were 
frequently physically harassed because of 
their sexual orientation was half a grade lower 
than that of other students. 



What Is Title IX? 
Title IX is a federal civil right that prohibits sex 
discrimination in education. 

Incidents that are covered by Title IX are 
sex-based discrimination, sexual harassment, 
and sexual violence including: 
attempted or completed rape or sexual 
assault, sexual harassment, stalking, voyeur
ism, exhibitionism, verbal or physkal sexuality 
based threats or abuse, and intimate partner 
violence. 

What Is The Clary Ad? 
The Clery Ad is the Jeanne Clery Disclosure 
of Campus Security Policy and Campus Crime 
Statistics Act. All publk and private institutions 
of postsecondary education participating in 
federal student aid programs are subject to it. 

Crimes that are covered by the Clery Ad 
are sexual assault, domestic violence, dating 
violence, stalking, hate crimes (whether actual 
or perceived, including, race, religion, gender, 
gender identity, sexual orientation, ethnic-
ity, national origin and disability), murder, 
manslaughter, robberies, aggravated assault, 
burglary, motor vehicle thefts, and arson. 

Gattway Comm111/ty CoiiiQ•dc»s not tlscrlmlnat•on 
tht basis of roce color, nllglous crtld. Ogfl, gtndlr. gtndlr 
klfntltyorf'XPIISS/on, natlonolorlgln.marltal statu~ 
anetstty, pttstntorpost hlstOt)'ofmtntal dlsordtr, lfamtng 
disability or physico/ dlsoblllty, polltkal bf/hlf, wt•an 
statu$. secua/ offllntatlan, gtnttlc lnfonnatlan or alm/nal 
r«ord In Its programs and activities. 

Contact Information: 

Jennifer Wenderoth-Holster 
Gender Equity Coordinator 

(203) 285-2412 
N110 

JWenderoth@gatewayct.edu 

For information 
please stop by the Gender Equity Center 

The Gender Equity Center 
Is committed to fostering 

a safe, equitable and 
Inclusive experience for all! 



What Is Gender Equity? 

Gender Equity Is the process of being fair 
to women, men and others without any 
discrimination on the basis of sex, gender 
or sexual orientation or preference. 

Gender Equity addresses any Imbalances 
In society's cosnlderatlon of people's 
rights based on their sexuality or gender. 

Gender equity does not Imply that 
women, men or others are the same, but 
that we all have equal value and should 
be accorded equal treatment and respect. 

A Gender Equity Center Coordinator 
is available on campus to provide 
students with a range of personal 

issues, including one- on-one, 
confidential support, assistance, 

or victim counseling. 

What Is The Gender Equity Center? 

The Gender Equity Centers offers a safe and 
welcoming space In a nonjudgmental and 
supportive atmosphere. 

We offer support services and referrals 
related to gender based violence, survivors 
of sexual violence, Intimate partner 
violence, stalking, acts of bias based on 
sexual orientation, women's health, sexual 
orientation and Identity. 

Our lounge Is a relaxing environment to stop 
In to check your e-mail, read, join a discussion 
group, pick up free safe sex supplies, or just 
to relax. 

The Center provides education, awareness 
and prevention programs on Issues 
pertaining to sexual assault, stalking, Intimate 
partner violence, LGBT and gender related 
Issues, as well as a number of other topics. 

What Is Sexual Assault? 
Sexual assault consists of a range of 
behaviors that occur without the presence 
of consent, from sexual contact to sexual 
Intercourse. 

What Is Stalking? 
Stalking Is a pattern of behavior that makes 
you feel afraid, nervous, harassed, or In 
danger. When someone repeatedly contacts 
you, follows you, sends you things, talks 
to you when you don't want them to, or 
threatens you, It can be considered stalking. 

What Is Intimate Partner VIolence? 
When a partner exhibits a pattern of 
coercive and controlling behavior that feels 
pervasive, or life-threatening, It's considered 
violence. This crime that can affect anyone 
regardless of age, gender, economic status, 
race, ethnlclty, religion, sexual orientation or 
education. 

What Is LGBT? 
Lesbian, Gay, Bisexual, Transgender. 
• Lesbian: Women attracted to women. 

• Gay: Men attracted to men. 

• Bisexuality: Also bl. A person who Is 
attracted to two sexes or two genders. 

• Transgender: Transgender people are 
those whose psychological self-differs 
from the social expectations for the 
physical sex they were born with. To 
understand this, one must understand 
the difference between biological sex, 
and social gender. 



What If The Other Person 
Breaks The Order? 

• If you may be in danger and should call 
911. 

• If the other person disobeys a 
restraining/protection order, you can call 
the police and show them your order. 

Immigration Status 
Connecticut family violence laws apply to 
all people regardless of their Immigration 
status. The court should offer you the same 
protections that It would any victim of 
family violence. Your Immigration status 
should not affect the judge's decision 
about whether or not to give you a civil 
restra ining/protection order. 

OVIl 
~---~ PllO'fECI'ION BES'l11\AININ(; 

t)lllll~ll ()1\J)I!ll 

Gatel'ltl)' Community College does not discriminate on 
the basis of race, color, religious creed, age. gender, gender 
Identity or expression, national origin, marital status, 
ance~ present or past history of mental disorder, teaming 
disability or physical disability, political belief, veteran 
status, sexual orientation, genetic Information or criminal 
record In Its programs and actfliftles. 

---- --- ----------------------------------------------------------------------------------------------------~ 

Resources at Gateway 
Jennifer Wenderoth-Holster 
Gender Equity Coordinator 

(203) 285-2412 
JWenderoth@gatewayct.edu 

Room N110 

Resources Outside of Gateway 
Connecticut Toll Free Crisis Hotline 

24 Hr English Hotline: (888) 999-5545 
24 Hr Spanish Hotline: (888) 568-8332 

Women & Families Center 
Sexual Assault Crisis Services 

(203) 389-501 0 

Connecticut Alliance to End Sexual Violence 
(860) 282-9881 

www.endsexualviolencect.org 

Connecticut Toll Free DV Hotline 
24 Hr English Hotline: (888) 774-2900 
24 Hr Spanish Hotline: (844) 831-9200 

Umbrella Center for Domestic 
Violence- BHcare 

(203) 736-2601 

Connecticut Coalition Against 
Domestic Violence 

(860) 282-7899 
www.ctcadv.org 



Civil Restraining Orders 
To obtain a civil restraining order go to the 
Court Service Center at your local court 
house and complete the Application for 
Relief from Abuse and Affidavit for Relief 
from Abuse forms. 

A civil restraining order can protect you 
against: 

• An abusive spouse or former spouse 
• Someone you are dating or used to date 

• Your children's other parent 
• Your child, parent, or other relative 

• Someone you live with or used to live 
with you. 

Civil Protection Orders 
To obtain a civil protection order go to the 
Court Service Center at your local court 
house and complete the Application for 
Civil Protection Order and Affidavit Civil 
Protection Order forms. 

A civil protection order can protect you 
against: 

• A sexual assault abuser 

• Someone who Is stalking you 

Filling Out Civil Restraining And 
Protection Orders 

When filling out the forms: 

• You must tell the truth on your forms. 

• Know that the other person will get a copy of 
your forms, that will not include your contact 
information. 

• The clerk will give your forms to a judge. The 
judge will decide if you will get a temporary 
civil restraining/protection order. 

• The order protects you , until your court 
hearing for a maximum of 14 days. 

• If you want an order to last more than 14 days, 
you must go to the hearing and tell the judge 
what you need. 

• The clerk will give you a time and date of your 
hearing, and copies of the civil restraining/ 
protection order or other court papers to serve 
the other person. 

• Ask a marshal to serve a copy of your court 
papers to the other person. The marshal will 
serve the papers for free. The clerk can give 
you a list of marshals. There is usually a fee. 

• You must have the other person served at least 
5 days before the hearing. 

The Court Hearing 
• Collect any evidence you need, such as 

medical records, photos, or police reports. 

• On the day of your court hearing, get there 
early. lt will take time to go through security 
and find your courtroom. 

• Ask the Clerk's Office which courtroom you 
should go to. 

Enter the courtroomand be seated. 

Show them copies of your civil restraining/ 
protection order and other papers for th is 
case, including any papers the marshal gave 
you. 

• Make sure your cell phone is off. 

• Wear nice clothes and be polite to everyone. 

• If you do not speak English, ask the clerk for 
an interpreter or bring someone who can 
translate for you. 



Information To Report 
• The type of crime 
• The date of the crime 
• The time of the crime 
• The location of the crime 

Who Do I Report To? 
Report the disclosure with the Clery 
Coordinator, Officer Cary Broderick, as soon as 
possible through the CARE Network 
• Phone: (203)-285-2603 
• E-Mail: CBroderick@gatewayct.edu 

What Happens After I ReportThe 
Disclosure? 
• Information that was provided (type of crime, 

date, time location) is used in Gateway's 
yearly Clery report, Campus Safety and 
Security Survey. 

• The student is not contacted, as no 
personal identifying information is given. 

Responding To A Victim 
• Listen to the concern carefully and 

em pathetically without judgment. 
• Try not to make comments about the specific 

people or situations involved in the concern. 
• Keep track of the information you heard but 

do NOT try and investigate. 
• Let the student know that they have 

options on and off campus and if they like 
to know more refer them to the Gender 
Equity Coordinator, who is the college's 
•confidential" representative. 

• Provide the student with a Survivor Rights and 
Options Booklet. 

• If the student asks that you maintain 
confidentiality after they have shared 
information with you, tell the student you are 
unable to and must report the concern. 

• Let the student know that even when you 
report a concern they remains in control of 
whether or not they want to file a complaint, 
utilize support or seek other options. 

Sample Script When Dealing with 
Survivor's Disclosure: 
•Excuse me for interrupting. It sounds like you 
are going to tell me about a situation involving 
sexual violence (sexual harassment, sexual 
assault, intimate partner violence or stalking). 
Please know that I want to help. However, if you 
want to continue this conversation with me, you 
need to know that I am a mandated reporter. 
I have a duty to report this conversation to 
the college's Title IX Coordinator. I also have 
information about resources for counseling, 
health, advocacy and reporting options. I want 
you know that you do not need to share any 
information on the incident with anyone to 
receive support and advocacy. Is there anything 
else I can do for you now?" 

Contact Information: 
Jennifer Wenderoth-Holster 
Gender Equity Coordinator 

(203) 285-2412 
N110 

JWenderoth@gatewayct.edu 



Title IX is a federal civil right that prohibits sex 
discrimination in education. 

What incidents are covered by Title IX? 
Sex-based discrimination, sexual harassment, 
and sexual violence including: attempted 
or completed rape or sexual assault, sexual 
harassment, stalking, voyeurism, exhibitionism, 
verbal or physical sexuality based threats or 
abuse, and intimate partner violence. 

All crimes must have involved a student and/or 
Gateway faculty member. 

Who reports for Title IX? 
Responsible Employees (REs) 

All employees of Gateway Community College 
EXCEPT 

• Gender Equity Center Coordinator 

• Finance/Purchasing, Payments Office 

• Student Employees 

• Organizations Using GCC space (Cafeteria, 
Bookstore, Hill Health Center and Literacy 
Volunteers). 

What is a RE'S primary responsibility? 
REs have responsibilities to report gender
based discrimination, sexual harassment, and 
sexual violence to the Title IX Coordinator (Who 
conducts an investigation). 

When does an RE Report this information? 
As soon as you are aware that the student may 
have a sex discrimination concern let them 
know your reporting obligation as a Responsible 
Employee (RE) so that they can determine what 
information they would like to disclose. 

All information that was given to them. 
Relevant facts 
Names of those involved 

• Explain to the student their option to ask 
that the institution consider maintaining 
the confidentiality of that information, but 
that the institution may NOT be able to 
guarantee confidentiality. 

To Whom Do I report? 
Report the disclosure with the Title IX 
Coordinator, Dean Wilson Luna, as soon as 
possible through the CARE Network 

• Phone: (203) 285-2210 
E-Mail: Wluna@gatewatct.edu 

What happens after I make a report? 
The Dean of Student Affairs will respond 
promptly and effectively. An investigation (apart 
from any separate criminal investigation by 
local police) will be started to take immediate 
action to eliminate the sexual harassment or 
sexual violence, prevent its recurrence, and 
address its effects. The students involved will be 
contacted by the Dean of Student 

What is the Clery Act? 
The Clery Act is the Jeanne Clery Disclosure 
of Campus Security Policy and Campus Crime 
Statistics Act. All public and private institutions 
of postsecondary education participating in 
federal student aid programs are subject to it. 

What crimes are covered by Clery? 
Sexual assault, domestic violence, dating 
violence, stalking, hate crimes (whether 
actual or perceived, including, race, religion, 
gender, gender identity, sexual orientation, 
ethnicity, national origin and disability), murder, 
manslaughter, robberies, aggravated assault, 
burglary, motor vehicle thefts, and arson. 

Who Is responsible for making 
reports? 
Campus Security Authorities (CSAs) 

• Any Staff Member in Office of Student 
Activities, excluding student employees 

Advisors of Student Organizations 
Any Faculty or Staff Member Responsible 

for a Campus Activity (Examples: 
hosting a workshop, sponsoring a 
lecture, chaperoning an event) 

Director of Athletics and Coaches 
All Security Staff and Campus Police 
Student Conduct, Hearing Board Members, 

Dean of Student Affairs. 
What Is a CSA's primary 
responsibility? 
Report information for timely warnings and 
crime statistics. CSAs must report allegations 
made in good faith to the Clery Coordinator 
(For Statistical Purposes Only) 

When does a CSA Report this 
Information? 
As soon as you are aware that the student may 
have been victim of sexual assault, domestic 
violence, dating violence, stalking, hate crimes 
(whether actual or perceived, including, 
race, religion, gender, gender identity, sexual 
orientation, ethnicity, national origin and disability), 
murder, manslaughter, robberies, aggravated 
assault burglary, motor vehicle thefts, and arson, 
let them know your reporting obligation as 
a campus Security Authority (CSA) so that they 
can determine what information they would like 
to disclose. 

Gatewoy Community College does not discriminate on 
the basis of race. color, religious creed, age. gender. gender 
Identity or expression, national origin. marital status, 
ancestry, present or past history of mental dlsorder.leamlng 
disability or physical disabl/lty, political belief. veteran 
status, sexual orientation, genetic Information or criminal 
record In Its programs and activities. 



DIL£!X 

What 15 Title 00 

Titla IX is a fadaral civil right thit prohllits sax 
discrimination in education. 

Whatlnddantuntccmnd bJTitMIX? 

Sex-based discrimination, SQX\Jill lwi1551TM!nt, and 
511!xual vioiCince including: atblmpbtd or completed 
rape or 511!xual assault sexualllai'ISSment, stalldng, 
voyeurism, C!ldlibitlonlsm, verbal or physical 
saxuallty-baSCidttlrnts or abuse, And intlmata 
partnCir VioiCI!lCCI. 

• AI crimes must have invotvCid a student 
and/or Gateway faculty ll'lQf'flblr. 

Who ntports; for ntlaiX? 

Responsible Employees (REs) 

All employees a Gateway Community Col4!gQ 
EXCEPT 
• Gender Equity Center Coordinator 
• Rnance/PUidl.asing, PayrMnts QftiCQ 

• Student EmployQQS 
• Organizations Using GCC SJ»CCI {GAb!ria, 

8ookstorQ, Hill Haalth Ginter and Utaracy 
Voluntl!Qrs). 

What Is a RE'S primary responsibility? 

• REs hav& 1'4!5pooslbilitll!s to I'Qport gc~ndQr-basCid 
discrimination, si!Xual harassment; and 511!xual 
vloll!nce to the Tltk! IX Coordlnator 
(Who conducts an IIM!stigatlon). 

• Must provide th4! studl!nt with a copy of 
Gateway's Survivors Rights and Options booklet 

What Information dou a RE ntport7 

• Any information that was given to them. 

Wllilt ls;U. Clary Act? 

The Clary Act is ttla JCiaMCI ClCiry Oisclosu~ 
of Campus SCicurlty Policy and Campus Ctima 
Statistics Act All public and private institutions of 
postsQcondary education partldpatlno in fvderal 
student aid programs are subjCICt to it 

Wllilt crimes; are ccmtnld by O•ry? 

Sexual assault, domestic violence, dating violence, 
stalldng. hate crimes (whettiCir actual or percelved, 
including, race, religion, gender, gender identity, 
SCIXUal orillntatlon, ettlnlcly, national orfgln and 
disability), murd«, manslaughter; rob~ 
aggravated assault, burglary, motorvQhi~ thQfts, 
and arson. 
• All crimes must have occured on proparty 

ovvrseen by Gateway. 

Who Is responslbl•formaldng reports? 

All CSAs- Campus Security AuthorltiCis 
Any Staff MembCir in Oflia! of Student Activities, 
l!lGCiudlng student amployees 
Advisors of StudC!Ilt Organizations 
Any Faculty or Staff MQmbQr R&sponslblill for a 
Campus Activity (Examples: hosting a workshop, 
sponsoring a k!cture, chapl!rolllng an event) 
Director of Athkrtlcs and Coachl!s 
All Security Staff and Campus Polliail 
Studclnt Conduct, Haamg Board Mernbars, 
[)Qan of StudC!flts 

Wllilt Is; a CSA's prtm1 ry retponslblllty7 

• Raport Information for timely wamlings and 
crilna statistics. 

• CSAs must report allegations made in good faith 
1D the Clery Coordinator 
(For Statistical Purposes Only) 

• Must provide thl!· student with a copy of 
Gateway's Survivors Rfghts and Optlon5 bookllat 

Whilt Information does 1 CSA ntport7 

• The type of crlm& 
• The date ofth& crime 
• The time ofthl! crime 
• ThCI location ofthCI criml! 
• No personal Identifying Information 



TITLE. IX 

WhH doti an RE RQport this lnforl'mltlon? 

As soon as yoo are aware that the student m.1Y have a sex 
discrimination concern let them know your reporting obligation 
as a. Responsible fmployee (RI:) so that they can determine 
what information they would like to disclose. 

Sample Salpt Whm Dealing with Survivor's Dlldolur• 

Whln does a CSA ~this Information? 
As soon as you are aware that the student may haw been 
victin of sexual assault. domestic violence, dating violena!,. 
stalking. hate cnnes (Whether ac:twl or perceiwd, including, 
race, religion, gender; gender identity, ~ orientation, 
ethnicitY, natkmal origin and disability), murder, manstlughter, 
robberies, aggr.~vated asQUit, burgl~ motor vehicle thefts, 
and arson, let them know yoor reporting obligation as a 
umpus Security Authority (CSA) so that they can determine 
what infonnation they would like to disclose. 

"Excuse me for interrupting. It sounds like you are going to ten: me about a situation involVing sexual violence (sexu<ll har.~Ssment, sexual 
<~Mault, intimate partner violence or stalking). Please know that I want to· hetp. However. if you want to continue this conversation with 
me, you need to know that I am a mand<1ted reporter. I haw a duty to report this conversation to the college's Trtle IX Coordinator. I 
also have information about l'l!SOOrces for counseling, health, 011dvocacy <1 nd reporting options. I want you know that you do not need to 
snare <~ny information on the incident with anyone to recQive support and advocacy. Is there anything else I can do for you now?"' 

lmormatlon to Allport: 

To report all informatioo tflat w~ given to them. 
Relevant facts 

• Names of those involVed 
Explain to the student their option to OliSk that the 
institutior1 consider maintaining the confidentiality ofth:at 
information, but that the il151:itution ma.y NOT be able to 
guar.~ntee confidentiality. 

How do lraspond to a vlctbn? 

Rlpartlng lnfonnaUon otalegationl...-
o The type of crime 
o The date of the crine 
o The time of the crine 
0 The lootion or the crime 

L~r1 to the concern carefully and emp<Jtheticall)' without judgment 
Try notto make comments about the specific people or situations involved in the concern. 
Keep tr.lck oHile information you he;u-d butdo NOltry <~nd investiga,te 
Le-t tile student know that they have options on <~nd off campus and if they wollld like to know more refer them to the Gender Equity 
Coordin<~tor. 

• JenniferWenderoth 
• 203-285-2412 

• N110 
• Only ·confidenti'al empfoyee 

• Provide t he student with a Survivor Rights and Options Booklet 
If the student asks tnat you maintain confidentiality after they have shared information with you 
TeUthe student you are unable to and must report t ile concern.. 
Let t ile student know th<lt even when you report a concern they rem01tns in control of whether or not they want to fife a complaint, 
utilile support or seek other options. 

Report the disclosure witn t he Title IX Coordin<~tor, Dean Wilson 
Luna, as soon as possible t hrough tile CARE. Network 

• Phone:{203)285-2210 
• Extension: 5-2210 
• E-Mail: Wluna®gatewatctedu 

What happens after I make a report? 

The Dean of Students will respond promptly and 
effectively. An investig<~tion {apart rrom any separate 
criminal investigation by local police) will be started to take 
immediate action to eliminate t ile sexual harassment or 
sexual violence, prevent its recurrence, and address its effects.. 
The students involved will be contacted by the Dean of 
Students office.. 

Report the disclosure with the Gery Coordinator, Officer Cary 
Broderick, as soon as posslble tnrough the CARE Network 

• Phone: (203}-285-2603 
• Extension: 5-2603 
• E-Mail; CBroderick@gatewayd.edu 

What happens after I raport the dlsdosure? 

Lnformation that was provided (type of crime, date, time 
location) is med in Gateway's yearly Clery report, Campus 
Safety and Security Surwy. 

• The student is not contacted, as no personal identif)'ing 
information is given 



MOU WITH WOMEN AND FAMILIES CENTER (SECTION 13) 

Agreement between 
Women & Families Center 1u1d 
Gateway Community CoiJcgo 

for Report or Disc]osure or ~X URI Assault 

W&eu a Gatt.t\'11.)' · om •nity College (GC(.) tudanc, stud or GCC 
bJ:(f nte~~~her n behalf of s:tadenf,. ean.s I be 

Women & li'Alll Center (WFC) for semca, tbc fj IJO\ iag 
illl'eecmmt \Viii go ioto effect. 

The WFC Advocal~ are 011 call ?An and may come to OCC if ea lloo when a sext1al 
ll&.'fl!lult has been reportec:l. WFC I& n member of tbe GCC Cnmpus Resource Ten Ill 
(CRT). 

Proredures: 
1. GCC will eonifJid WFC SACS lor cases of sexual vEoltm:e. 

881-999-5545 (EDgl.i:sb) 88~568-8332 (Spanish) 

2. If conUJC:ted by GCC persollncl about an auauJJ reported or d'lsc:l.osed by a 
student or cmpiCJyee, WFC Advocate folio~ - cxulll Assault proloeob, 
ioclt~ding WFC's ConfldenlinJity Policy, in nccordnu. ·e wltb CGS 52-146k. 
·The Advocntc may respond to cnrupus, if req,lcslod by lhe student (smvivm) or 
employee (SUl'YlYor) and OQC personnel for [be purpo5c of 11COOlllJl<i:lnimenl 
through reporling pl'OC~ll. The Advocate will mC~Ct with lho sludcnt at the 
Sludeut Success Ceuter (N2 i 3); lhe Advocate wi.IJ meet w iE h l he employee in the 
HllD!aD Resouzces office: (N324). Off campliS loc.ncion.s would include the WFC 

ew Haven offi~.local police departnle{lts or hc~pilols in New Haven. Crisb 
coumelipg may a ISO be prQvided by phone to the :.urvivor if needed. In 
ac~rdanoc lvilh WFC 5 Coufidmtiality Policy, u.o i.nfunnctiou will be providal 
to GCC abou11bc IIY!Vivor ~king services withom the written c:o~ent 4>fthe 
survivor. 

J. If WFC Ad'I'QenCc JH"'v·ldes serviees ton GCC shuletll ur employee io tbe 
commtmity, the following procedures will be followed: 

1\, WFC Advoeaio roUowa WFC Scx11a,l AunnJt p•-otucolt. 'n\is includes WFC's 
Confidentiality Policy, i tt accoi:dance with CGS 52-l•l6k. No inform~tion ou tbc 
SUI'Vivor receiving~ will be provided to QCC without the written COi.\Sellt 
of !be swvivor. 

b. WFC Ad\'OC~hl wiU Itt the Slllf'Ytvor know oJ' ~mpw mou:ree.!: WFC 
Advocate informs the survivor about the availability or ~lllpus resources. T:'le 
survivor wiiJ be pL'Ovid~d wilh a brochure developed by CRT io illustrate 
provided scrviCCJ Mel survivor tights. 



~ WFC Atlvoute wm :iDfOIIlli t e survil"or abont dto CRT det11ii:S : If !his i:s nn 
in pcrso11 inlera<ction, the Ad"•ocnte should tben provide 1be survivot· with lhe 
bro~Chu:m dr:veloped by CRT to iUusb"at& provided services atld Slll'ViVol' L'ight , Jf 
Ibis ;sa photle in1emc.tioo, tbe WFC Adl'I:Jeate wil.l d~n'bc the CRT scr\'lces 
illustrated in the brochure and direct tl1e sm-vivor 10 the CRT website address 
Cwww. BMewnyt!.edulsexuaiD:S:multrc;spomciJ' fo• furtha dnuificaticm. 

d. WFC willllclp• survivor COIUled witih CRT member if dcslrccl; 0ptiOI13 ror 
c~me the SUI"YiVOf" 1D CRT include; 
• The survi ¥Or nmy contact any ma:nbc:l" of lf!IC CRT dlirec1iy. when sha or he I 

COJUtbrbbk doilig SO. with. or . thout infurmi ng dJC SACS Advocate. 
• 1be AdvoC!Ile •!:2m help the~ to setup an appointmcn with n si,gnOO 

Autlmri~lioo for Rc.lcase of Infonnation andfor aa::Qmpany the survivor to 
eo a CIRT member. 

• TI~~e Advocate can suppon (be survivor in making die inicia'l comact wi1h lb 
CRT !f'fOUI the WFC offices. 

4. 11~t WfC will make quarterly !!:epoi•Is of 111e nwnbcr oi repOrted sexual m:;aulu; 
by GCC survivors (student atuil employee) to 1he l'itle JX Coo.rdimnm vN cmrul. 
No immtify]~1g illf(lfmation, iincJudiqg munes. J~tion or dDt¢ of ass~~ulc or other 
detalla, will be provided to• occ. 

Women nnd PantiHcs C-clllel' 

Nn 111,1: .ltobyn-Jny Base 

1'1UC! CEO 

Adtl:R111: 169 Colony S1reet 

u;:~. 

Gateway Cmnmmdly Colkac 

Nl'llte: Wilson Luna, Ed.D 

(Si,gnotm-e) 

Date-: J.t t,_, I~ ltJ I t..f 



MOU WITH BHCARE UMBRELLA CENTER FOR DOMESTIC VIOLENCE (SECTION 14) 

Memorandum of Understandi"« 

Between 

SHt;are's Umbrella Center for Dom"tle Vio4enca Services 

Gateway Community Colfego 

Thb l\llemorandum of Understanding {MOU) is entered lnto by BHcat'e's Umbrella Center for Dol1le'Stfc 
VIolence Services ~The 01sanlutlon), and GatewayCommlinltv COllege (Gee). This MOU fonrtilnHs the 
COmmitment Of th~ panie.s to WDrtl together tQ provide trauma-fotused sefvJC!tS to stude l'lt and 
eml)loyee sii!VM:Ju of domesl!c v!oolenre {also referred to as "'lntlmat! Partner Violence") and stelklng 
and to Improve the overall response to dome~tic vlclenc& ar'ld stalking at GC~. The parties 5J1are the 
goal of preventing domestic violence .~nd stalking on the C<impus an ln th~ community and respol\dillg 
app;-oprlat!lv to swdents and employees who a.ra sUI'IiYors of domestl-:: vl()lence and stalking. 

1. Destl'lptlon of tbe Partner Orpnlzatlon 

The OrganluUon Is a non·pmtit, commllnlty·based orsanlta'llon whicll has~ primary area of foalS 
for the provision of services to indMdllals who are Stii'VIivors of domestic: violene~ . and theif 
children. The Organlz.atton provkl~$ fre~t, conflder.tlal prevention and inteMntion servkes and 
fiiPJIOrt to Include 24.f'lour hotline, emergency safe noosing, risk asse$$ment, CO'UI'I$ellng. court 
based victim advocacy, lnformatlon and Afl!rral. 

11. History af Collaboration 

GCC and Tl'le Org11nizatlon h•ve collaborated lnti'M! past to provide information tQ students about 
domestic violence ;mel stalking, organiZed eduu.tlon al Prot rams for studen1s at Get, ami providecl 
prof~iooal tomultation cralning tor GCC staff. This MOU lwllds on the pervlous oonaboratlon to 
prCJ\Iide SoeiVIQ!s to survivors and additlonal ttoool offlc1011s as resoorces and caf)atity allow. 

Ill. The Rala of The Organhatlon 

r11e Organization .agrees to: 

a) Appoint e qualified staff member to fO<:us on makl~ services accessibly to and appc"Oprlate ror 
students and ~mployees referre<l by G<:C. 

b) Continue to m<ike 24-hour domestlt Violence hotlll'le numbers available In both English and 
Spanish to sttKtents and employ!te$ of GCC. 

c) Provide confldeiltlal crisis lnterwntlon, counseling, Information and referral, and k!gal advota~cy 
as requested by students and employees of GCC. 

d) Provide student$ and employees of GCC wfth informat\oti on reporti~~S options, including how to 
hi& a complaint wifh GCC, how to report a Qime to campu$ or locar law enforcement ~nd offer 
to assist students chtoU&hout the p~n. 

el Meet resularly with GCC Campu~ Resc>iltC:e i~m (CRT) to .share Tofo rmaUon about tl\e llEKlds of 
viCtims, trends In donwstlc violence and/or $t~lking $E!rvlces provided, additional $i!!rvk:es that 



are needi!o' by students and employees and the effectiveness of GCC's domestic vlolenc11 and/or 
s~lkq pr~ention and re5ponse prns,ram. 

fl In eoordlnation with GCC, the staff at ~ht &<lard of Regents for Higher £ducation and the 
Connecticut Coalition Agi11nst Dom~stle VIolence (CCADV), prO\'i(le training opportunities to GCC 
student services sta.ff1 officials Involved ~n student conduct proceedings, and GCC ~:;~n Uu! 

tocidence and preva f.ence of domestic violence arld stalking, tvpes of domestic vlo fence ar.d 
stallcln:g, orders of prote-ctlol\ the ~robioiOBV of trtlUIJla a$ it relates to survivors, safety 
plan11ingand awropriate method.! for lntenllewlng and communicatkm with survivor-s. 

g) Assist Gt:Cwith the ~elopment and provision of preventlon and trainlf18 to (acuity, $tudents, 
and Khool oftlcials. 

tV. Th& Role of GCC 

GCC agrees to: 

a) Appoint a CRT membef to serve as the liaison with Tile orsanlzatlon. 
b) Provide training tQ The Organb:atlon starf about Oll•cilil'lpiJ(S resources that are "'""~abl& to 

stLiderrt apd employee survival'$ of domestic \liOI.e.1Ce aod stalking; dle federal and state 
requirements for oolleg~ In resP,O"Ciing to domestic violence and sUilklnc; reporti~ procedure$ 
for SVNivors who wl5h to file a report with college J)OIIce a fldJC)r complaint with GCC officials; 
the: student code of conduct and dlsdplinary proc~; and tf1e l!d ucatronal ac:tOmmodatrcms that 
can be provlded to sur...WOrs of domestic vlolenre. 

c) Provrde pfinted and online materials about reporting options for students and employees, 
including Information <~bout l'IOW to file a complaint IN!th GCCand how to report a <;rime to bcal 
law enfOrcement . 

d) Inform Ttte Orsanb:atlon about the reporting obligations of GCC employee$ and identify those 
school employees with whom student$ CiJR speak confidentlelty (ami any ex<:eptions to that 
conDdentlaltty). 

e) rnform The Organization about GCC prohlbltfons on retaliation: Allegations or retalfation ail'! 
treated n escalated conduct I11Cldent5 and can be reported to the Student Oevelof)ment Ofrlce 
~c»~18S·2090). 

f) Ensure availability of the CRT liaison to meet regul.artv with The Olflamtatlon. 
g) conaborate With The Organization 01'1 preven1~on approac:bed and activities. 

V. Confiaentlalltv 

The organization and GCC affirm the Importance of providlng $tudents a.ncl employees with opuons 
for .;onfident'-' servlw afld support. All servi<:e$ prcvlded by The Organfzatron to :students and 
employees of GC.C w•l be kept tonfldentlal except In the following clrcumsta nce5: 

if the $'tvdent or employee wants information shared with GCC or campu~ security, campus or local 
law mforamtent. The Or:g:t~nlzatlon will obtain I'll formed consent for rele 11se of lnrormation. When 
re~aSK of Information are requlred, tf\ev will be wrluen, lnformoo, and reasol)ab!e tlme-·Mm 1ted. 

GCC Is commttted to maintaining the privacy of student record lnfotmatlon, conslstent with the law, 
esptcially wltfi respect to matter5 ~rtainln,g tQ sexwl vio~nce. The Family Educational Rights and 
Prlvaey Act (FERPA, r,q,.dres that GCC (lOt provide aooess to Qr dis.dose poersonally ldentlfjable 



student Information maintained In GCC records without the J)(ior written consent of the student, 
unless access or disclosure Is permitted or required pursuant to the llmitcd provisions of PERPA that 
pt>rmlts access or disdosure to such Information without tne student's prior written consent 

If the fedf/:ral or state law ~uired disclosure because there is an Imminent risk of harm to self or 
others, the GCC Employee will: 

1. Contact the Student Sutees"S Center(during buslnes5 hours} or campus security or 911 (after 
houl'S or over weekend$) and cleariy :.tate that you need assistance with an emergency. A 
counselor or police/security $laffmeml)er will re$pond directly to vou. 

a. Counselors and Security Staff are trained to find a professional who wlllassi:ot 
Immediately to keep the student aJwf others safe. 

2. Because tills may not be an Isolated Incident, and beca\fSe a fuller picture of a ~tudent 
emerges when various administrators are alerted and can then poo1 thek information, It Is 
Important that the reporter complete a Care Report. 

VI. Indemnification 

Both parliets agree to Indemnify and hold harmless eac:h other from and ~gainst all claims, liabilltv. loss 
damage, cost or expense including but not nmlted to reasonabte attorney fees, arising out of, or In 
c,onnectiOn with, or as a ~suit of the 5etvfces provided by this agreement. 

Gateway Community College 

Name: Wilson Luna. Ed.O. 

Tille: pean of Student Affa if$ 

A<klress: ~D~~t:~ New ~.10 
Signature: /W ~ _--(~!.< ~ 

f ( 

Date: U22/2015 
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WEBSITE INFORMATION (SECTION 15) 

myGatewa~ • Student oVeilm:ail • Cours& Surcfl • Lib~ry • Fo<!lndation • Gf;.EAT Cemter • Contact 

• It ... '! I ;..! · Offices & Departments 

Gender Equity Center 

What is the Gender Equity Center? 
The Gender Eq,~ity Cen:ers offers a safe and v1elooming spae>: tlta: · dorses a nOiljlldgmental and supportive a:mcsphere. The 
Gender Eq~ Ce.n:er Coordinator is av tark e on ooe ,..ru, studenls seeking support. assistallce. and victim cenlered 
coo seling for a range of personal is541eos. We offer support ssvie>:s and refsrals; rela:ed to gen.der based lri'dEnce. s>JtVivcrs of 
sexual violence. · ··ma:e par.ner violence. ~ng. at!S of bias based on sexual orienta:ion. \'o'Omen·s i;§lth, sexual oricmatio and 
idemily. 

Our IOI'Jllge is a relaxing Yvironrne.n! o stop in lo checlc your ~ail, read, join a discussion g;oop. llick up free safe sex supplies. cr 
jusl relax. Th.e oemer ~rovides educa.:ion, a\YatE!Iless and prevention programs an issues pertammg to sexual assault st.l~g. 

inlimate partner IOO!E!Ilce, LGST and gender related issues. as ¥Jell as a numl:.s- of omer ro;:«:s.. 

What is Gender Equity? 
Gender Eq'!lily is tile proe>:ss of being fair to YJor:no:n., men alld omers vJittlool any disctiminatioo on the basis of sex cr gender a.nd 
addre..o;sing any imbalane>:s ill tlte benefi:s a Gender equitj does n~ inply lllal vmme,n. men cr olllers are tile same, but tltal 
!hey have eq - valoJe and should te accorded equ 11ealmslt 

Kftar i& &eruar a&Saulz? Sexual assault 0011sis!s of a range of behaviors from s.cual · ;en:oorse to SE!Xll cool:at1l vJittlool the 
pre:a~ce of con561~ 

Kftar i& stallring? Stalking is a patlem of behavior tltai makes you feel afraid, nervous, harassed, or ill danger. II is when someone 
repeated y contacts you, folcwls you. sends pJ lilillgs, talks to YOI'J \'liten you don~ wanllhem to, cr lllrealens }'OI'.L 

IM!orr Is imi'mam pMmer violence? llltimate partner viorence is a paner of coertille and 
controlilg behallior. lt is a pervasille, lifiHhreateflillg crime that can affect allyone 
regardless of age, gender, economic slatlis, race. elhnic&y. leligion. sexual orientalion cr 
edilcatioo. 

IM!ar lslGBT? 
LGST ... is a acronym for Lesbian. Gay, Bisexual, ransgender. 

• Lesbian: WorTP...n atlrac:IEd to Yromen. 
• Gay: Men attract~ to m=-...n. 
• BiHlWal a:lio bt): A person wllo is at!rac:IEd to 1Wo sexes or1Wo genders. 
• Tra:nsgender: T1a11Ggender peopl= are !hose who-~ psychological self-differs from the 

social expeclaoons for1he pilysjcal sex they were bom 1\'ith_ To understand 1his, on£ 
mliSI understand the dill'~...nce b:lwi!<>n biological sex. and sociiil gender. 

What Is Title IX? 
Ti:le IX is a fede<al civil - !hat prohibits sex discrimill.alion ill educa.:ion. 
Incidents that are coveed by 1i e IX are sex-based discri · :ion, sexual atas!Jnent, an.d sexual ~iolene>: inwd· g: attenptod or 
completEd rape cr 5eXUal assa sexual harassment, ~ing, voyeurism, ionism, ~..ft or l!ysical se>ru ~-t-ased threals 
or alM!se, and · ~ma:e panner violence. 

What Is the Clery Act? 
The Clery Act is tfle Jeanlle Cieri Oisclos.vre of Campus Security Poli~l and Campus Clime S.atisticsAa. All p md' privale 
in::iru:ions of pos::=econdary educa.:ion panicipa:ing ill fedaal !>:udent aid ~rogJams are subjeC! ;o · . Crimes ma: are covered 'i he 
Clerj A.ct are sexv assault. domes.ic viol~ce, datillg violence, slalking, :e CrimE$ (v1heliler ae'.ual cr perceiiled, includ- g. race, 
religion. gender, gender · ~.:it;< , sexual ~tatiOil. eihnicil'f. aiional C<ig" and d"JSability). m1utda. man:tmghter. robberies. 
aggrava:ed assa burglary. motor VEI!icle hems. and arc..<>n.. 

Contact Us 
Je.n · er \1\lenderotit-1-fols~r. Gender Eq uey Coorcr a.or 
(203) m-2412. jwenderotlt@:!>~leiVayct.e<fu 

GENDER EQUITY CENTER OF CE. N1 1D 
GENDER EQUITY CENTER LOVNGS.. N111 
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... ' ! Paying For College 

Domestic Violence & Emergency Housing 

Domestic Violence Services of Greater New Haven 
PI'Ovide.s FREE CONFIDENTIAL ~ervil:es to vil:lins of dorne.o6c violence.. 
NEW Hawn. CT (and sumounding New H•ven vas) 
24-hour Hot!inec 200-789-8104 

• Emergency Sh~r: 

Searcll: Cit 
llo · . . .. . . ~ I . •: • 

DVS provides temporary el'l>l:rg<:ncy, safe s~.aller for victims of <lomeS1ic vic>~ and ~..ir chlk!ren. Shelter services inciiF.!e 
il>!fNidual and group counseung, advocacy, ref&nrals to local proi<F..rs, ~ildi:•l's counseling/programs. safetted~catioo and 
pla.nr.ing and o!her support service; as rtti<led. Emergency shelter is for women and cllik!ren only howewr. separ.ile 
arra.ngu>ents are ma<le for s~e1Jering male victims of <lomeS1ic violence who ~:1 to be in a safe place. 

• Coun!eling and Support Grou:ps 
• &-fety Plar.ning for survivor; and tneir ~ik!ren 
• Family V10lence VICtims Advocates & Court-Base~ Advocacy: 

DVS provides Family Violenoe Victims Advoca1es (F\NAs) an :I oourt-based advocacy 10 assist lliclims of domestic violence 
whose abuSA..rs have be<>..n arreS1ed forfamilyviolenoe. The F\NA provides informatio ~arding !he court prooess, assistance 
in obta:inir.~ protective or<l<>..rs. »-fety pla:r;ninlJ, crime v'ictim information. and <lomeS1ic lliolerlce service ref&nrals. The F\NA 
facifrtat:s communica1ion 'be!wee If>£ v'ictim and tn~ oourt 10 ensure victim input is oor;sidered in case dispoSition ~r.d provides 
or1g10ing suppon !hroughout me oore prooess perta.ln.ing to proSi!CUtion •nd ruled sanctions. 

• Community Resources and Referra.t 
OVS staff halli! w:IJ established relatior.ships with various resources in !he Valley a.n:l Greater Ne\-1 Haven oommunities and 
r~f&nrals are made on an a.s ~e:l basis. 

Umbrella Program 
Aocommodate.s crisis wail("m, as "~as immediate appoinirrrents, aaVociocy, and ~heNI!ling on a crisis basis. ~an> FREE 
and CONFIDENTIAL 
Ansooia..CT 
24-hour Hot!Ee: 200-7'3&-Q9-4-4 

• Emergency Sh:IIJ!r: 
The Umbr~lla: prom~ 1em,porary emergency. safe shelt£r for victims of domestic violence and !heir children. 'Antoinette's 
House· S"..rves as points of entry into a solution-focused process d~igned to ltelp families and in 'duals rebu~d their lives. 
S~:IIE!r services inclwe indi'lidual and g:roup oounseling. advocacy. referrals to local providers, <:Mdren's ~lin~rams. 
saf:ty education and planning an o!Mr s pport services as needed. ErMrt;£riC'/ si>RIIE!r is fororomen and children only 
hoYII!IIi!l', separat~ anrangel'l>l: 1S are made for shelt;;rin,g male v'ictims of domestic violenoe 1Vho need 10 be in~ safe place. 

• Couns<:Ung and Suppon Groups 
• Safety Plan ing for survivors and tneir chil:fr· 
• Community Resou:rces and R10ferr~l: 

The Umbrella: staff ll=ve V~RII e:stabfiShed r<:la.1ions ·ps with various r~ournes i If>£ Valley and Gre31er New Haven mmmunities 
and referra.li a.r~ ma-!!e on an as needed basis. In .d-:fition. n-,,. Umbrella provides a Post-shelter Follow-up Worker to help 
itv.flllidualsJfamilies transifun from sheltered to independent li'ling. Orte important goal of !his worltl!r i!. to provide !hese 
ind'Niduals.lfamilies 1vilh ret.nrals and resources !hat wiD help !hem more easily transition into !he community. 

• ~yond St.~r Program: 
Funded by a pa~..rship grant I>Klwi!: n-,,. Umbrella. TEAM.Ioo. and A.C.T. (Ara Co.ngrega1ions Toge!her). the Beyond 
S~~r pro;ram provides ooordin.aJed services to newly housed families a.n:l tt.eir landlords in order to pcevent a cycle of 
homelessness. Th<: program focuses o pre~~H.tin g !he •ecurrenoe of ho,....lessMSs tnrcll' early intervention, skill building, and 
follow-llp S".JVio=s !hat foster hous~ s1ability and t:ach famifii!S !he slolls r<eoessary to retain housing. Among o!her !hings, !he 
S..yond S~..l!er progr""' connects families 1vilh a Housing Slability Coordinator wJ-;0 helps to identifJ and resolve potential 
problooms; provides informatio about landlord/tenant rights a.n:l responsibilitie5; assists tnt! family with food, clo!hing. 
transportation, money manaa.ement. and parenting issues; m assists 1vilh secu:rir~ houSA.Jio~ ~ems. For more information 
abcut !he &,yond Sh:IIJ!r pro;ra:m, oor.lact The Umbrell= at (203) 7:36-WOI. 



Additional Domestic Violence Services 
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Resources for Domestic: Voolenc& casa in CT 203-789-8104 
http:/Jvi\Wt.a.r'!Narc.orgldul'sta!esl co.nr.dv.shtml 
ht!p:INIIWI.<ivs.;J"• orgl 

Thi! Coru>e<:ticut Coalition ~t Domes1ic Violenoe {Sta1ewilie) a.gg.774-29Coil 

Bridgaport e>_nter for WomEn & FamifJU 2~~ 

04nbury Wome~~'s Cente< 203-731-52Coil 

Dayvil~ l1lli!l!d S..rvioe; DV Proa:~am 860-774-0826 

Enfield N<!lworl< Agaillst Domes1ic Abuse 860-7&-4542 

Greenwich Domestic: Abwe S..rvioe; 2~.01 

Ha:rtford llt!erval HolrSe 800-527~ 

~b:nchester Community Gl<iiace Clinic 8~2101 

Merld<>JI 1\t=o_ricP_n..Wallingfonl Cluysa.lis Center 203-238-1501 

~~:Detawn N.£'111 Horizoll5 8oo.347.e971 

New Britain Prudellce Crandall Center a.gg.774-2900 

N£'1/tHa~Rn Domes1ic Violenoe Services 203-789-8104 

New London Women's Center or SE CT a.gg.n4-2900 

NoiYialk DV Crisis Cenler 838-774-2W!l 

NoJYrich Domes1ic Viok>noe Services 860-859-2515 

Plainvill= Offioe of Victim Services: The Wh.eeler Clinic 860-747.C1l70 

860-79:!.-3...'\ll 

Sharon Women's S~ppolt Services 800-:!64-1W!l 

Stamford DV Crisis Cenmr 838-774-291:00 

T orrii>Jton Susan B. Anlhony Project Se.D-482-7133 

Village fcrChildll!n & Families {Multiple l ocations) ae.o.~·27 -0550 

8e.0.522-B341 

8-00-.."<51K&2 

8e(l.714-2928 

8e(l.236-45 t1 

W41E!rbury Safer Haven 2112--575-0036 



~~ntic United Services DV Program 1860-456-2261 

Domestic Violence Advocacy 
National Network 1o End Domestic Violence is a membefship and advocacy organization focused on federal public policy. The 
NNEDV began in 1990 as a small working group of state domestic violence coalitions and national domestic violence advocates and 
has grown into an effective national organization represenling and assisting slate coalitions and advocating for federal legislaJion to 
benefit victims of direct service organizations. http://www.nnedv.org/ 

National Center on [)c)nwstic and Sexual VIOlence is an organization that helps a myriad of professionals who V«ld willl victims 
and perpetrators; law enforcement; criminal pstice P«ftssionals such as prosecutors. jJdges and probation officers; health call! 

professionals including emergency response teams. nliiH5 and doc:to<s; domestic violence and sexual assault advocates and 
service providi!IS; and counHiors and social worlctis. http://ncdsv.org/ 

Battered Women's Justice Project offRJS training, technical assistance, and consublion on the most pronW5ing pxtices of the 
criminal and civil justice systems in iiddrRSsing domestic violence. bttjYJ!www.bwjl.org/WI<Iex.hlml 

Futures Without Voolence (formerly the Family Voo.lence Prevention Fund) worlcs to end domestic violence and help victims whose 
lives are devastated by abuse. b&ause every person has the right to live in a honw frae of violence. 
http:/lwww.futureswithoutviolenct.org/ 
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Sexual Assault Resources 

lM:Itil~er a. : e emjlloyee ~eeeives a report lilat a srudent. fae<~ey or staff rT>imber has tHII 
w~ed' to saual misconducr., including ?...xual haras:ment. SEXII assau~ or • !ima.:e pa~tner 

oriolenc~o, lile Coeege sl! immediately pi'OIIide SI!Jdail. faculrf cr s.1aff memter \'Ott/1 contact 
informaliioo fer and, if reques.:ed, professioo assis!llnce in accessing ~nd using campus, local 
ad~~Ccacy, CO<Jnseling, health. and mental he.aflh services.. The is! belmv is provided for lilis 
purpose. 

All employs6 of che College are required co rej:OR r.he incident to lile Office of Stud:nt 
Oe~~elopma~:. Yotlo\'lil CC>flduct a full - ~es.~i gatioo. The lollo•""'g resoorces are fully CC>fllidential. 
and a s.~udent may acl>l!Ss lilem d- ect:y. 

Please see SI!X!I Assault and Relatioltship \liol&nce for more information 

Medical Attention 
Yale os¢al Emergency Room. New Haven, CT: (203) 1188-2222 

Milord !-los -.al Emergency Room. Milford, CT: (203) 376-4 tO 

Bridgeport Hospital Emerga.cy Room, Bridgeport. CT: (2G3) 384-3566 

Griffin Hospilal Emergency Room. Derby. CT: (200} 732-7222 

Saint Marr's Hospital Emergency Rocrn. Waterbury, CT: (200} 70~000 

Hartfon:l Hospital Emerge,ncy Rocrn, Hartford. CT: (200) 384-3556 

Confidential Counseling 

Gender Equity Center (203) 285-2412 
The mio"sion of the Gender Equ.i!y Center is I!> 
coorrlina!e on-campus sexual ri>fo.nr:e Gate-way Community Collegto 
p~wnticn p~ing, and I!> provide students Room N110 
wiih .resoun:es and IEIDJR.Is in 1!!.5prm:se I!> 
Se.w a/ V'tolence including :sc..J<IIal assalilf, sexual 
ltataS>mA..nl, sfall<ing and inllinafe pa.rfn~Y 
YioleBcE;, 

• ConlidenOa/CoMofali>n 
• Conlidenfial Crisis Response 
• f'i'e...mion Prag~aming 

Connecticut Ani•nce to End Sexual Violence (11611) 282-9881 I 
Stafe~t.oY.1!! tape crisis in!EI\'Im!ian I!> aduJ! .;md www.endsexualviolencecl org 
chiJ<f victims of :sc..J<IIal assauJ!. Bi-linguaV bi- Hotlines: 
cu!!utal L:fino crisis .in!ef\o:nfion a! se.'ecled 
me.mbercen~. • 8811-399-5545 (English} 

• 8811-568-833·2 (Spanish) 

N..w Hav"n Vet Center Sexual Trauma (203) 932-9899 
Program 
Pro~ sexuaJ tr«uma and ltataS>mA..nl 141 G.;.ptain Thomas Boulevard, 
coumciing I!> VE<'erim of boflt g=..nd=...rs. WestHa..-.:n, CT 

. - I. li I 

Resources 

• Seeking Help in cas<>s 
ot Sexual Misconduct. 
Stallting or Intimate 
Partner Violence 

• CT Sexual Misconduct, 
Sexual Assault and 
Intimate Partner 
Violence Policy 

• Board of Reg•nts fur 
Higher Education 
Connecticut State 
CoUeges and 
Universities Poficy 
Regardin9 Sexual 
hfisco duct Reporting, 
Support Services and 
Processes Poficy 



Rape Crisis Center of Mi!fon:l Hours: M-F lUO AM...t PM 
Resauroes, suppolf ~d counseling fo wam.o..n ar {2113) 878-1212 
men who ha•"' been or fear being lil~d, 
SOJIIal/y exploifed, or abused. 24 Hour Hotline: 888-l19!1-S545 

www.rapecrisi5-CIH11Rrofmilford.org 

70 Vi'::!t River Street 
Milford, CT 06460 

Women & Families Center-Sexual Assault S!!:B-m-.5..~ 
Cri~is S..rvi<:es ~ 
Slrort-lenn coumeling far y<~ulh and aduit 
""IliM>.rs of "'"'~"...r as.-ault SpaniMispeaking 1440 Whalley Avenue 
OQW10"e/or:sa.Uitllle. New Ha.wn, CT 06515 

YIW'I.WOn>ellfamilies~oom 

intc@womemandfamiJies.cl!g 

Domestic 'f"llDience S..rvi<:es of Greater New 24-hour Hotline (203) 789'8104 
Haven 
PIO'o<ide.s FREE, CONFIDENTIAL coun:re/ing 
and support groups to victims of domeszi~ 
violence. 
~ .. Haven, CT (and summnding Ne<v Haven 
ateas) 

Legal Services 
In Connecticut. S<JrvilfOIS of crime ha~~e righls that are ~m:e<:~ed by • •· You ha•e uhe Iightie: 

• Assistance in cbtairJng irrunediat,: me:fical care, if required; 
- Request to be notifi~ ofoourt pro~ings ,. inclll<lir;g arrest arraignment. and <e~e of the 

off..OO:r, 
• Be protec~ from harassment from a11 employer for appearing as a vlil:l>:!;s if :fOU have 

recei......:l a subpoena; 
• Have proprtrty retu~ if 'it was s,:ized by pol ice in tit<! inl161\pticn or prosecution of tile. 

crime oommitti!d against you; 
• Make an application for compensation for any lxxlily inju,;.._. you haYli! suffenod "' a resti~ of 

the crim..; 
• Request to be infol'llt<Ml of services and ag,:r.cies that can t,e.lp :fOU, including the a5sistance 

of a oourt-ba*'ll oi.ictim aifvocate. 

In additi>o<l·. if you ale a sumvor of farn!r violence. illcludinc ihreats of violence: 

• The pof>ee haYli! the rspcnsibility of wllether or net to m;;kE! an arrest An off>eer can a:rT<>St 
your abL!Sive parm,:r •v'rth or •v'ithcut :fOUr oonsent if tile cffio:r belie\16 a crime l'~ b= 
oommitted. 

- You have tl'"" right to request the <met of an offer>der and the lig:h.t to file a oomplaint with the 
police. 

• If 10 r abusive p~rtner is arr<>Ste~ for a familyvicleno: crime, he/she musuppsr in oourt tile 
r.e.Jtt oourt d;;y , at wh.ich tim,: :fOU can request a prot,:ctive ord',:r. 

• If :fOUr partr...,r is arrested, there is a family violence Yictim aifvccate in oourt to provide services 
art:i support to you. Family Vicleno: [ntervemicn Units in each oourt evaluat,: cases and 
provide services for both 'lictims and offEn..:f~. 

• If :fOU want to .!mow w~_n 'I"Ur parm,:r is scheduled to a.pp:ar in oourt, you can oontact tile 
clerk of tit<! oourt for that infoJmation. You are eBCCuraged to .keep in touch Ylith tit<! otictim 
aifvccaiE! to see whic oourt ltYrings are important foi 'I"U to atl!!nd. 

To obtain a court orderto SIO!> fimher physical injury e< harass ma n contact 

• the clerk of the civil court 
• family violence Yictim a:lvccate: (rell)263-27&1 or llttp:ll•wm.ctqov;'ovalsiteldefa lt.asp 
• or a la<PJi!r 

Connecticut Network for Legal Aid 
Cori~t':; Legal Airi prograrm oo~d together ~d cr.eiiled C113rtHelp.crg fc> IJDJp 
people ,,ith vetylimmed inoo.me tind hi:lp for their legalprobl-:ms. The web~le witllryto 
an.>wer y<~ur qlM!otiotrs and give you legal infomralicn and fools to help you repre~ 
your.; elf. 



Advocacy 

Connecticut ADiance to End Sexual 24-hour Hotline; (203) 736-994& 
Y10lence 
sta.lewide raJlE crim i1l&n9nlion fo ariu/f Ansonia. CT 
and dtild lllclm.o of se......t a~ault. Bi-
NnguaV bi-culfural Lama crim inletvenlion 
al~memwc.n~. 

Domestic Y10 ence s.tvic<!s of Greater 24-hour Hotline: (203)7~164 
New Haven 
Pro•~ FREE, CONFICENT1AL caunseiing 
and ~patt groups b 16:Dms of dom....;c 
violence. 
N!!w Ha~ CT (and .rurrounding New 
Hawn i1111YS) 

Emergency Housing & Shelter 

Umbrella Program Emergency (li&G) 282-9881 I 
Shelter www.endsexualviolencect.org 
Pnwide:!i !ernporaty emetgency, safe Hotlines: 
:sheller far lllclm.o of domestic 
Yiolence .00 their children. • 888-999-5545 (English) 
"Anroilefte·s Houser~ as points • 888-568-8332 (Spanish) 
af enby .ilto a sail!icn-k>cu.sed 
process designed to hElp famiies .00 
iru:tNiduals ~their.!'ves. 

Domestic Yl<llence s.rvic<!s of 24-hour Hotline: (203)7~104 
Greater New Haven 
Pttwides FREE, CONFICENT1AL 
oounse/ing aflli support groups fo 
victims cf dom....;c violence. 
N<>w Ha~ CT (and surrounding 
New Ha\<en areas) 
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Sexual Misconduct 

statement 
The Cdege is committed to cre.Ding a ccmnwncy t11a1 is safe and supportive of pE<ll: e of all 
gender and sexual idernitie ; the Policy oo Sexu ~r 0011duct and Relationship Violence ~ains 

to tite entir= campus ccmii1Wliy, Ylhetit on gn>UJ~d or virt!l studen!s, facu • and 531!. Two of 
tite Cal\!ge·s p;mary 0011cems are ihe eati1 and \~g of each indivi1 and fos:enng 
healthy · •erpersoo relationships,. The principles of tite Board of Regents Policy on SzudWJt 
Conducr (integliiy. eq•Jfly, respe01 a.1d respoosibility) addi!!Ss elemeus necessary for h.ealihy 
intapasonal re!.a1io~ and t11ee principles are especialy importam when relation~ 
become intima:e. 

Selt'llal intimacy is ~ami5sible ooty if ill is agiQE!d to by all pallic:ij:ants and aciM!y is affirmalively 
CCI1Senwal at all limes. Selt'IJ miscon®ct, including sexu harassme111. sexual assa and 
intimate partner violel'lce, agains! anyone is a~ble and is botl1 a crime under~ lillY and 
a violation of ~e policies, including but not li ·.ed to: TbeBOMd ofRegllrltli Policy on 
Szud@nr ConduCJ; and the Gal:l!way Communi<y College Sexual Relationships. The College is 
committed to proming an environmeci free of personal o!f-di.Ses. 

M planned sessions befo<e and throughout the academic year. studen;s are ~resented infcrrnatioo 
designed to cre.a:e stude.nl av~areness comrnunicanng lhe .,.cvalenoe of sexual assa and 
pre5enl tools for 51Udents ro enpow:r titsm..celves to tal e a mnd agalnst sexual assa T · · g 
is also planned for facully. staif members. and administla:ors. Each eruering studem is g· en an 
emsgency 5exual as5a: nC>!ificatioo caJd thai explains a _ 5tiViC'iS for victims of sexual 
assault. as well as lhe • media:e response role C>f College personneL 

Reporting sexual misconduct 
R.o-..;<lrts of 5exual miscondudl are made to: 

Dean of Student Affairs 
Room N220- Student Affairs 
(203) 2liS-2210 

Reii<N'.s again54 a Gateway 5lludem' be h.andlad titroogh the Tille IX lnvestigarion Team' e 
reports ag · st a Ga:ewa.y employ'* \WI be handlad by tit.e Office of Human Re!!O<lrnes in 
=· c!Kmweh the Office ofSludem Development Reports may be made concerning 
misconduct that takes place orH:ampus, off-<:ampus. and/or online. 

The Cal\!ge 5trongly enCCXJrages he I'Ej!Oiting oi sexu misCCIId•Jct. including sexu harassmen;, 
sexual assa and intimate partna violence, as an eifective means of talting actioo. 

Once a rEJlOO is made, the Cc/1ege \WI prome tile victim with rerources CCXJnseling, local 
advccacy, healtll and mental healtil' 5a¥ioes. ln.fomwion alloollhe5e servioes may be 
fo d hare. The only way that action can t e taken agamst anyooe Mlo llicla.:OS anotl!a in 
such a man er is titroo reporting wch acts to lhe aJ:JllOI' • 1e olf..cials and pwsuing 
criminal actio<l or st>Jde<~:-coodl!ct procedUI!!S. 

limifaUons to Confidentiality 
R.o-...pcrting sexual misconduct is a d=PIY P"JSonal choice that only tite victim can rnak2. lt 
is important for the reporter to understand titat there are mnita1ions to oor.fidentiatity wlten 
>?...JWal misconduct i; reponed. Please revi:Y11he Confid.,miality Section to understand 
slJICh limitations. 

On<>l! a co£1ege employe<! becomes aware of a misconduct incident, he or she must 
report i t to the Office of Student Development who will conduct a mandatory 
investigation. 

.. 

Resources 

• Seeking Help in cases 
ot Sexual Misconduct. 
Stalking or Intimate 
Partner Vtol<mce 

• CT Sexual Misconduct. 
Sexual Assaul t and 
Intimate Partner 
Violence Policy 

• Board of Regents for 
HJgher Education 
Connecticut State 
CoUeges and 
Univ.,rsities Policy 
Regarding Sexual 
Misconduct Reporting, 
Support Services and 
Processes Po~cy 



Time for Reporting 
Normally. reports rrwst be received by tile Office of Stud'elltOevelapment within lhirty (30) days of 
tile date of tile violation or within thirty (days) of tile date tile facts conmtutiog a possible violation 
were known. However, the College recoynizes lhiil tile decision to file a report of sexual 
misconduct or relationship violence is dilicuk and may take some time. Bec:aJJSe memories may 
fade. and wilnesses may become inaccessible, tile sooner infonnation is gatl!ered. tile yreater is 
tile ability oi the Colleye 10 elfectively investigate and resalwe the mauer fairly to all patties 
concerned. 
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Programs & Courses 

Definitions 

Sexual Misconduct 
• Non-consensual sexual intercours.fi, vlhich incl ;a; any sexual intercourH (anal. oral. or 

VilginaQ, hol\1:\il!r slight. vlith any body part or obj:ct. by a m;:n or • wom•n. without eiiecti~ 
cons:r;t. 

• Non..:onsensual sexual contact, vlhich incl<>d;a; sex!W to~>Ching, ho\Y£Ver slight, vlith any 
object, by a man or a woman, without effective consent. 

• Sexual exploitation. vlhich incl<>d;a; oon..:onseru;ual, unjust or abusive SIIXI&I adva tage 
take by a student of aoother, for his or ~~ ow11 advantage or benefit. or to ber..efit or 
advan~~ anyon.'!! oth'!!r than tha one b'!!i"'!l expk>iled. and that behavior does not otharvris... 
constitute non-cons=-_nsual se.xlRI intercourse, r.on-cons:n5ual si!.XI.D.l contact or sexual 
harassment. Examples or sexual exploitation irw:lude. but are 110! limit£<1 to: pro5titution, 
videotapi"'ll coru;ensllal sex vlithout a partr,£r's conser.t. peeping tommery and knowingly 
transmitling sexua.llytransmit!E!d infections without a partner's l<r>cwriedge. 

Sexu Misconduct my mclude ""gag· gin ooe or more tEI!aviors includ-.g:: 

• Sexual harassment -which can include any II!Wielcome 5extW advance or request for sextal 
fa'IOJ'i, or any conduct of a sexual nature Ylhen: 

• :he submis!DI to such conduct is made ei:her explicilly or mnplici!ly a term or condimo<l of 
an indilriti s education; 

• submissioo or r$<:lion to such condua by an indiW:Iu is u!ed as the ba..<is for academic 
d~i9cns affe<:ting tile individu or 

• such conduct has tile purpose or effect of sul>staJitially intiriering with an mdividual's 
academic performance, or creatmg an m!irni:ia~ng, hos~le or cfien!iive educatiooal 
stvironfllF-111. 

• See below for ex.amples of conduct 1vhich may consti!IJ!e, sexual harassment 
• Sexual Assault- which shall incl<>d'!! but it not limned to a So=".XUal act directed a,;pa.i ii<St ano!Mr 
~on vritloolll consent, or vlhen that person is not ca.psble of giving CON SENT. 

• Saual .l<ssa is furltler defined in seaions 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72•. 
~"-i.-72ll and ~'>.a-73a of tile Corlne.clicut General Statues. 

• Firs!. =~nd, thild and four111 degree sexu assau~ as as aggrava:ed first degree 
sexual assau~ and third deg ;;e sexual assa witll a firearm as more s;:«ifically defined in 
Connecticul S!ate law. 

• Sexual exploitation- which occurs wh;e a FJSOn tak;a; non-cons:.mual or abuse sexual 
advanta~'!! of aneth'!!! for anyon.·s adv.;ntage or benSit othe:r than tile persoo being exploited. 
- that b'!!bavior cfo= n otherwise constitllte or,: of th'!! precedi g s:.xual misconduct 
ofien-es. 

• See bel01v for ex.amples of behallior tha: could rise to :he : el of sexu I!Xploi!ation. 

Stalking 
Any behalliors or acliW.ies occurring 011 mote til an one (\) occasioo tila,l colleclivety mstil fear in 
lhe ~ andlorlhrealsl henbis safely, mental health andlcr p~ical health.. S<1ch tel!a•iors or 
activi:ies may· elude. but are nc:c lmited to. whetller on or off campvs, non-cc<~sen511J 
comr:nomicatioos (fa<>: to face. ~ooe. EHnail, etc.). threat· · g or obscate ges ures, 
~!UVeillance or t · g pre:e,n• ou~O:fe lite llictirn's clas!ifCClm or •YC<i<place. S!al~g is de ed as 
repeatedt,t contactillg anoth persoo 1vh<.m: 

• The contactir. perso i<r>cwiS or should lcnow tha1 the conlact is unwa ted by the other ~on 
and 

• The contact callSes the person reaso~ble apprehension oi imminent phy;ica.l harm or the 
contacting perso i<r>cwiS or should lcnow that the contact callSes sub;tantial impairm: t ofth 
other P"JSon's abil~ to pertorm the activities of d:;ily lifE. 

• 1>-s used in th ·- d:finitio , the term • contacting• includes. t ul is ncl lmited to: 
• cor:nmunicaling Ylitil (incll g ln:emet comnl'J11icat!on Ilia e instani message, on-line 

communirj. or allY o:.her • :emet communication) or 
• remaining · tile p~ical pre:ence of a O!her pason. 

.. 
Resources 

• Seeking~ HE>lp in cases 
ot Sexual Misconducl 
Stalking or Intimate 
Partner Violence 

• CT Sexual Misconduct. 
Sexual Assault and 
Intimate Partner 
Violence Policy 

• Board of Regents for 
Hi gher Edu~tion 
Connecticut State 
Colleg"s"nd 
Univ..:rsities Policy 
Regardi11g Sexual 
Misconduct Reporting. 
Support Services and 
Processes Policy 



Relationship Violence/Intimate Partner Violence 

• Intimate panner violence is any physical or sexual harm against an in<fJVidual by a current or 
former spouse c.- by a partner in a dating relationship that results from: 

• Sexual assauH as defined above; 
• Sexual assault in a spousal or cohabiting relationship; 
• Stalking as defined above and under sections 53a-t81c, 53a-181d or 53a-181e of the 

Connecticut General Statu1es. 
• Domestic 'Viol~~; as designated under 46b-38h of the Connecticut General Statu1es. 
• Sexual harassment as defined above; 
• Sexual ezploilation as defined above; 
• Physical ;abuse which can include bu1 is not limited to: slapping, pulling liar. or punching; 
• Threat af abuse, which can include bu1 is not limited to: thru!ening to hit. harm or use a 

weapon on another (whether the viclim or acquaintance, friend or family member of the 
viclim) or other forms of verbal threat 

• Emotionill abuse, which can include but is not fimited to: damage to one's property, 
driving ll!Cklessly to scarR someone, name caUing, threatening to hurt one's famjy 
membef5 or pets and humiliating another person. 

• The olh!nses that are designated as "domestic violence" are against family or household 
mernbels or persons in dating relationships and include assaults, sexual assaults, Ulking <1nd 
violations of prolec:live or rutr31ining order issues by a Court. Stalking is one person's 
repetitive and williful following or lying in wait behavior toward another person that causes that 
olher person to reasonably fear for his or her physical safety. 

Consent 
Consent is the equal approval. given freely. willingly. and knowingly of each participant to desired 
sexual involvement. Freely and actively given assent. involving an understandable exchange of 
affirmative words or aclions, which indicates a wilfingness to participate in mutually agreed upon 
sexual activity. h is the responsibility of the initiator to obtain clear and affirmative responses at 
each stage of sexual involvement The lack of a negative response is not consent Consent may 
not be given by a minor or by any individual who is incapacitated, whether voluntarily or 
involuntarily. by drugs and/or alcohol. Past consent of sexual aclivities does not imply ongoing 
future consent Consent is an affirmative, conscious decision - incfJcated clearly by worrds or 
actions -to engage in mutu;llly accepted sexual contact Consent is further defined by the 
Comecticut Board of Regents for Higher Education: 

• Consent shall mean the volunary agreement by a person in the possession •nd exercise of 
sufficient mental c..pacity to make a defiberate choice to do something proposed by another. 

• A person who inilialy consents to sexual activity shall be deemed not to have consented to any 
such aclivity which occurs after that consent is withdrawn. 

• Consent cannot be assumed because there is no physical resistance or olher negative 
response. 

• A lack of consent may result from mental incapacity (e.g., ingestion of alcohol or drugs which 
significantly inpairs awareness or judgment) or physical incapacity (e.g., the person is 
WICOnscious or otherwise unable to communicate consent). 

Sexual Harassment 
Examples of conduct which may constitute sexual harassment include but are not imited to: 

• Sexual flirtation, touching, advances or propositions; 
• verbal abuse of a sexual nature; 
• pressure to engage in sexual activity; 
• graphic or suggestive comments about an individuafs dress or appearance; 
• use of sexualy degra<f111g words to desaibe an individual; 
• <ftSplay of suually suggutive objects, pictures or photographs; 
• sexual jokes; 
• sler!!olypic convnents based upon gender; 
• threats, demands or suggestions that retention of one's educational status is contingent upon 

toleration of. or acquiescence in sexual advances 



Sexual Exploitation 

Examples of behavior that could rise 10 lhe level of sexual elCploCalion include: 

•Prosiitutinganotherperscn. 
• Non-consensual visual (e.g. video. photogJaph) or aucio reccnling of sexual activity; 
• Non-ccnsensual distributicn of photos C(her images or mormation of an individuah sexual 

activity. intmate body parts. or nakedness wlilh lbe inraa IX> or hailing lbe elfect of 
embarrassing an individual who is lbe sullject of such images or mormation; 

• Going beyond ihe bounds of consent (such as le!ting ,.,..friends hide in lhe closet to watch 
you having consensual sax) 

• Engaging in non consensual voye~rism; 
• Knowingly transntilg a sexualy lnlnsmitted Otfeolion (STI) such as HJV 10 another student 

without disclosing your sn slatus; 
• 8cposWig one's genitals in r>oiHXIIlsensual ·circumstw:es. or including another 10 expose his 

or her Ql!flitals or 
• Posses~. <isbiluting. vieorring or forcing oChers 10 lliE!w illegal pornography. 
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Confidentiality 

Privacy:""""" the Ccl!ege lli!cSwes a flll'<ll' of sexual assautt and/or 5eXI.Ial miscondu<:~; 
raasonal:(e ::eps be talc"" to pi'I!Salle the privacy of the repor.ed victim >'iille prom;;!ly 
in\161igaling and lli!5!=01\d- g to the 11i!port. lnfonnaOOII report~ about SIXlla/ Wsconduct;,; :rubieci 
to privacy l'l!qUii'Emen!> of the Fm~il'/ Ea'ucmn Rqlts iMd ~ Acf (FERPA). 

Protection of Individuals: Whera ~is deern.d nec£Ssary far the Correge to taka slaps to pt<>:ee~ 
the safl!ty of the repal!ed victim and/or other members of the Cohge comllWnily, the College ••ill 
sale to act in a !1W1ller so as not compromise the privacy or cortlidentialiiy of lite r~~ported 1ric3n of 
a s!IX'.sal usautt to lite extent lli!asonably possil:l!e. 

Proceduru for SaM Community: The Cohge al:o ni'Jst Miill ills duty to ~ro:ae~ the College 
comi'!Wllily and !a a5!>!U'& thal the aJ=i>'l'i'ria.:e dis .. a:y l'fOCI!SSU lrll m plall*tled. As SUcfl. 
complete ccxdida~ cann04t always be guarant*<i. College employHS, oriclim advocates or 
comm'mily viclim advocates being con• ed will mai<e any limiis of cortlidantidly clur before any 
disclosuR of fads lakes J'Uce. 

Mandated Reporting 

Campus Secunty Authorities 
G:;teway has dasignEad any staff O'Mmber in Office of St>Jdti!t ,O.ctivilies, RXCiuding SIIJdti!l 

eJni:loyeas. as CampiS Security A!r"JloriiP..s (CSA) unda the Jeanne Chry ,O.ct: 

• advisors of Sludent Organiutions 
• any 'Foe liy or Slaff Member Responsible for a Campm Activity {Enmples: hos1ing a 

vmrkshop. spc,.,soring a lecture, cba.peror>i~9 an event) 
• Diractor of Athletics and Coache 
• all Secwity Staff and Campm Poroce 
• Sludent Cor. I>Ct. Hearing Eoo.rd 1\':mbers, Dean of Srudents 

CSAs han a. duty tor~ Olfarma.!ion that comes to til · atf.enOO.n of a ~= e :exual assa~ 
ragardle:s oi the age of the raported oriclim. This informatiion is to be te!=<>fted to college offi.cials 
who are .-.q uHd to CCII duct a lull - vl!!ligatilon. 

Those who wish to obtain the fullest legal protections and disclole in full 
contidentiality mu•t speak with a fully confidential resource. 

Under 18 Years of A!;le 
Mandnd re;:ooing raqlrirements oflhe Child Pro:eclion La., may raquira !hat a repon te made to 
the Connecticut Oe;;arun<!ll of Social Sevices ••henever the Corege raceives • tejlCft that a 
per:on under eig •een (18) yeaJS of age may ave t een :exually assautted. This inclldes. but is 
notlimted to indilriduals who ara meml:as of llfOII!!>Sions tha1 are manda!ed nj:ORers. 

Full Confidential Resources 
Coniidentf;;l resources, sucll as off cam;>US coun:eling and psychological savices, ha!lh serW:es 
prolli:las, manber(s} of 111e agy, and me local Sexuai,Ossa11 Cri.cis Centa are too d by s:ate 
SGitJ:£5 and l'fOiessional c:hics from disclosing information about raports w~ocrt written re..'eases. 

lnforma.:ion that s11ch ~a-sons receive from lite reporta of a sexual assautt or the ~sson re~=orted 
to have been assa1 :ed cannot be disclc>sed teg to any c:toer pe<son w~oot con:'lolll, except 
under very li eel ciroums:tances, SJJch as an imminent lilra t of danger to saff or others« if the 
raported lrictim is a · .or. Th="Jolli!, for those who ••i• to oblam 111e fu !!Stlegal llfO:e~ions and 
di!close in full coniidential~. slhe mu!! speal< wi!!h a ful conlidential rasoorce. The fol<w•ing is a 
partial lis!! of such confidential rLcources in me College's. s.avice region: 

Offices & Departments 

Full Confidential Resourc.s: 
Those who wish to obtain 
the fullest legal prolec:tians 
and disclose in full 
confidentiality must speak 
with a fully confidentiAl 
~source. 

Resources 

• Seeking H~lp in cases 
of Sexual Misconduct, 
Stalking or Intimate 
Partner Violence 

• CT Sexual Misconduct. 
Sexual Assault and 
Intimate Partner 
Violence Policy 

• Board of Regents for 
Higher Education 
Connecticut State 
Coll~ges and 
Universities Policy 
R<>garding Sexual 
Mi sconduct Reporting, 
Support Services and 
Processes Poli cy 



Gender Equtty Center {203) 285-2412 
The rru$sion of the Gender Equ.ify Cenfer ~ fo 
cowdinafe <>~H>impliS :rawaJ ~ Gateway Communtty College 
p~venfion pJOgl'8ming, and fo provide .>tudenb Room N110 
with ll!Saun:>es and te/i>..n.Is in ~spanse fo 
Sawal V"l!llenoe includiag· ~..xual assau.lf, .sexual 
heta.ssrll"..nf, sfa.l\:ing and inbinafe par!ner 
violo..nce. 

• Confidential CoosolaOOIJ 
• Confidential Crisis RBSponse 
• Pn!VM!i'on Prog<aming 

Connecticut AUiance to End Sexual Violeru>l! (860) 282-9881 I 
~.m;Qe tape cri~ in!en<enlion fo a!iu.l! .iJI!i _ _ endsexualviolenceclorg 
chilli \'li:Oms af .sexual ;§SllU.If. 8i-linguaV bi- Hotlines: 
cu.l!utal LRfino cri~ .inleri<Mtian a! select~ 
membercentem. • ~8-S~ (Engijsh) 

• ~2 (Spanish) 

N<!w Haven V<>t Center Sexual Trauma {203) 932-9899 
Pro9ram 
PtrwidN sexual IRwna and hera~ 141 ~ptain Thomas Bolllward, 
CDWISeling fo l'l!le1am' of boilt g"..Jllia_,., West Ha'iER, CT 

Rape Crisis Col!nter of Mil'ford Hours: WF 8:30 AM-4 PM 
Resouroes, supporf anri counse.'ing fo wam-o..n or {203) 878-1212 
men who hel'<! been or fear being r:pe4 
sexually exploited, or abliSed. 24 Hour Hotline: 888-m.ss45 

_ _ rap<>erisiscenlarofmilford.or!J 

70 'l•':st River Street 
Milford, CT 06460 

Women & Famifle-s Centl!I-Sexual Assault 8!>8-m-5..1\46 
Crisis S..rvro..s 8!>8-.~ 
Sltart-ferm CDIIliSeling for youth and edu.l! 
su.ntiwml' of sawal assault Spanish spsking 1440 Whalley Avenue 
cou.nse/ar;s avo.ililble. New Haven, CT005f5 

Yl\Wl.wo""'..nfamifoes.ccm 
info@womeflandfamilies.org 

Domestic Vio!<>nce s..rvro..s of Gr<>ater New 24-hour Hollin" (203)78.9-3104 
Haven 
Pn:wides FREE, CONFIDENTIAL counseling 
and sup pori groups ro \'li:Oms cf domestic 
vi.olence. 
New HaW'.n, CT (and sutnlund.T!g Ne<v H11ven 
a~s) 
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Rights and Options 

Those v•ho repon any ty;:e of :aual misoonduOl, incWd. g :aual harassment sexual assauk or 
i!T&nate partna ~ce. tc a College emplo~ \Vii be informed in a timely manner of all !heir 
rights and op1iicrls, incW<f g 1ile neeoessa<)' steps and potential oo:comes of each option. 

• Al l reports of sextal miscondoct, in<:luding sexual harassm=nt. s,;o...xual assslllt arod intimate 
parlnerviolence, will 'b: trea1ed seriously and with qnity by the Coll:ge. 

• .Referrali to oif<ampus a·:Wocae>y, coun~ir>;;t and medica.! s,;o-lvieoes are available immediately 
arod coMidentislly, wr.ether or not tliose who report an assault feel ready tc nWc!! any d<>cisiolkS 
abolrt reponing the asssUit to police, or a Coli~!? Secu.rify AutllOJ!lY. 

• Those wlio have been ass:lllted nave the right to 1ake botliiRQal «Ction (criminaUcivil•ction) 
and action in accordance With the Polic<f on Student Corodoct against the in<fruidual ai~E!dly 
responsilile. 

• Those who may wis"ll tliat r.erlhis report of an asss~~ Ia be handled in a fully confidential 
manner may con1act a F 11R Confidential Resourol!. 

Options for Changing Academic, Transportation and Working 
Arrangements 
Gatev•ay Comnwniily Colege vdll provide assisttance to lilose i wolwi in a report of :aual 
harassment !!"..xual asssu or intimate partner lli>cle.~ce. Students seeking· changes should speak 
\>Rh the Office oF SrudEIIr DevefopmEII~ Such assis1ance includes but is not limi:ed o 
reaSOIIailty available q:.lions =<~ch as: 

• Changes in academic. ca.mpus trc:nsportation {if applicable), or vrorking s:ituatioJIS; and 

• Honoring lawflll protective or temporary restraining orders. 

Rights of Both Reported Victims and the Accused 
AdditiooaJy, both tl te reportE!d llic1im and die accu:ed s~udent are e.~:it!E!d tc tile fol owing: 

• to be acccmpa ell to any meeting or prooeeding by an advisor or support perso of th.-=ir 
choice. provided !hat th.e adYisor or support P".JSOn does oot cause a sct.edule:l meeting to be 
de~yed or pos1poned; 

• to req~test th.a.t stu<fent conduct proceedings begin prornplly; 

• to nave stii<D:nt conduct proceedings be conducted by an official train~:! in iss:u:es rela.ting to 
sexuil assault and i timate partner violence: 

• to present infornnation, in.<:luding other persons. on th.eir behalf: 

• to !lave the stu>fer.t conduct proceedings use the more likely than r.ot sta:r..:!a.rd in etermmu19 
Vlheth.er a violation ol the Expecta.fians fur studen.f Conduc.f lias be=-...11 commiile-!1. i. e .• whether 
it is more likely tnan not that the reported iicl ol s,;o..xual misoonduct. inchrding s,;o..xual 
harassment. sexms.l assault or illti<Mte psnner violence, was commltt"'d by th.e accused 
stu<fent; 

• to 'b: infor:med in writing of the r;;,;ults of the proceeding as soon as possible after it concludes. 
oorrnally no Js.ter than the r.SO<t busir.ess day after it concludes; and 

• consistent vritll the requirem: ts oi th.e Family Educo.1ional Rights anr.l Privacy Act {FERPA) 
ar.O otl'.;;or f~eral and Slate laws. ha•e tr.:eir identities kept confi:fer.tial. 

• ~ .. . ; I H • · ; • 

Resources 

• Seeking Help in cases 
of Sexual MisconduC>l 
Stallting or lntima.t>: 
Partner Viol<!llce 

• CT Sexual Misconduct 
Sexual Assault and 
Intimate Partner 
Violence Policy 

• Board of Regents for 
Higher Education 
Connectie>ut State 
Colleges and 
Universities Policy 
Regardinr;r Sexual 
Misconduct Reporting. 
Support Services and 
Processes Policy 



student Ufe 

SeJru MisCCIIdtlct 
o.:iniUO!IO 

caona.nuJ:I!)' 
Rlgnta ud opllon • 

Law Enlorcem111t md 
Prolactlve Onltn 

Stl.ldmt Conduct rtrtoactures 
lor SI!XIIal VIolence 

Sext.l!ll A&&JiUit l't!EOUJt>!!E 

~IX 

myGati!WliV • Stud!!ntoVebmail • Course Seart:h • Library • Foundation • GREAT Center • Contact 

Searcll.: 

'! Paying For College I . .,.- ; I . ' ; • 

Law Enforcement and Protective Orders 

Those ••ho rej:<>n teillg sut·~ to sexual misconduct, in~~ • g harassmen~ !<!Xual asgu or intimate partner llio!ef!ce, _ be 
prollii=-:1 1vmten informati<l<l about heo'ilis righ: to: 

1. N'<>lify hw eroorcement and ra<:eiwe assistance frl:rn ca"'i'<JS au!horitie in making the nclittcatioo; and'. 

2. Obtain a pclecliwe order, apply fur ate~ ll!Siraining order or~ enforcement of an .,.;,~ng order. Sucl! orders 
in <*Ide: 

• starwfll'<!l criminal promctiVi! orders; 
• piotecliv>e orders issued in 14ies of stalkillg, Mr-..ssment, sexual assauft, oi ris.~ of injtuy 1c or impairing thE morals of a 

child; 
• 1E!mporary restraining orders or pro1E!ctiv>e orders prohibiting thE harassment of a witness; 
• r:f.:f fnam phvsical abuse by a family OI hou~J>o.ld m<'-"'ber or person in a dating relatio.Mhip; 
• family violence prot;>ctive or<!srs. 

lnfomwion pellaining to how to appy for a restraining order is a~aia.be here as ••ell as through the Office for Victim Ssvices. 
1-800-822-8428. 

SllldEn!s should. be aware til at under Connecticut law (PubrJC Act 12-114; enlfffed An A c.! Gonoem.ing Dome me Violence) fha! 
became~ an Oc.!ober 1, 2il12, among oliler prollisian.s, requires cfe!lrs of CO!Irf, upon~ of the profE.."fad perron, II> send 
noDce of a prot~ afdA_r ro the Pre.>idlnt and 1M ~al paf~o.-e farce, if any, at the CoJiege or Uniw.~ity at which the vi<:tim is 
enrollt>d. The fuN terl of !lie mful;; oan be found~-

In Gorm~ut. al S<IJ'viv<lfs of crim<; haw rights that are ~ro1ett.ed by hw including: 

• Assistance in obtainir<!l immediat: m=<fical care, if required; 
• Request to be notified of court pro~. inclul!!ing arrest arraignm=-.Jit. and release of the o1f;;r.-:!er: 
• Be ,protected from harassment from an emp.loyer for aj\pMring as a witM:ss m you hav>e reo=-..illed a subpo;;M; 
• Have ,pro!)Rrty relumed if it was s=--.ized by police in tn.. inv>esQga1ion or prosecution ofth: cllme committed a~Ji:iMt you; 
• Make an application for compensation for any l:o!fily iRjurici you il=w suffered iii a restllt of the crim..: 
• Request to be informed of services and ayw.cies that can t.el,p you, ir.cluding the assiita:r.ce of a comt-bas:;lllictim advocatE!. 

In additic<l. if you ar: a survivorof famitviolence. including threats of violence: 

• The pofoce haw the r:sponsiblflly ofwll;;theror not to ma~ an arrest. An officer can arrest your abusive ,partner with orvlitl".out 
your consent if the officer b:f.:ves a orim.. has been committed . 

• You have tt.e right to request the arrest of an off:n<f..r and the Qg:llt to file a complaint wilh the police. 
• If YD"' abusive panner is arreste:l for a farmly violence cllme, he/she mus1 appur in court tt~ next court day, ato1hicll time you 

can r+:;~P-:St a p:rotectiv: ordec 
• If your partn;;r is arrested. tJ-.;;r: is a farmly violence liictim advocatE! in court 1c provide se~ices and support to you. family 

VJOI:ooe lntawntion Urtits in each court evaltn1E! case an<l provl!f!! services for both victims a:nd offenders . 
• If you want to mow wl>=-_n yollf partn~ is scheduled to ap~.ar in court, you can contact th;; cJ..rk of the court for tllatir.formation. 

You are encouraged to l<eep in tol!ch rlith tt.e liictim advocatE! to see which court t.-,sring;; are important for you to attend. 

To obtain a court order to stop hlrtherpitysical injwy or haraosl'l!l!ill conlact 

• the cle~ of i!te cillil court 
• farmly violence llictim ~ivocatE!: (!!6il}l63-2760 or httpJIIw•w.ct;aviovalsit§!dofnltasp 
• OI a LiYIY"' 

Connecticut Network fur Legal Aid 
Corut~ufs Legal Aid programs YJ0~=-:1 tog:ther an<l cr~ied CTL.avlff;;Jp.org 1c ltelp people with v>ery ijmite~ 
inC<lme find help fer tll!!ir legal pOOierns. The ••eb!i:e ••illlry to ansY~er your quesOOl\s and' giwe JIOO legal informaiion 
and !ools to help you repr~ent yowseff. 
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Student Conduct Procedures for Sexual Violence 

student Conduct Po icy 
The Board of Regents Poiicy on S;:udenr Conducr providES the prooaduru fer the inwsliga:icn 
and ""'olutioo cf complaints qg· g s:Udent cooduct. including tho"" involving HX1l 

harnsmen~ sexual usa It and intimate partns • ce. 

The Ollice ofS;:udenr Developmentt is the design!!ted re • •• ·of~ cf llicla.nons cf the 
Elrpecrzlions for S;:udenr Conducr. aod administErs the Policy on Srudenr Conducr process 
regarding any sucll repons. The Policy provides and equal, fail, and timely process f<ll' 
complainants and accu~ 51Udents. 

Time to Report 
To 5umnwize lhe p.rccedures. n<lt'mally repons muS! be received by the Dean of Szudenr Alf.rin; 

hin thirty (30} days of !he da:e of a possible violation or vrit!Un limy (30) days cf tile date the 
facts con5litufing a possible violatio<>wae kncwm. HO\'o'e\ler, tile ~e reoog izes tltallhe 
decision to file a report of 5EXUal misconduct 01' reli!booship violence is diffi and may lake S<ll'ne 
time. Bflcause memories may fade and YlitiiESses may become inacoessil!e.the sooner 
infcnni!boo is gathele<f. the g~r is !he cf tile CoCege to efieaille.ly invesligate and ,...olve 
the maller fairiy :o al par116 concerned. 

Danger to Persons, Property or Academic Process: Interim Suspension or 
Restriction 
Upon rell!!ijM of a report. the Office ofSiudent Oeveloprnen muS! · ·nally detennine if. b~ upon 
the reported inci:lent tile cootinued p-esence of tile reported lliola.':orv.ould conW!IJ!e an 
unreasooal: e danger ro the p..,;;ons. l""''eftl' or academic p«><:e.."-S of !he College. W tile rnfice of 
S11Jde<1! Oevelopnent so del.efmines, it is a :hcrized to suspend "" res:rict the ~.ed violator on 
an interim basis. 

Investigation 
The Office of SllJdellt Dellek:pment is expe<:ted to cooduct a lhorough and impanial invesligi!boo 
into the report and, upon !he conctusion of !he investigation. !he Office of Sludent O;;velopmen 
must deci:fe •'ilfle-lher the informalion ga~hered leads ro the conctusicn that the reported s:Udent 
commi!ted the reported llicla.~on . 

Range of Sanctions 
The Policy on Szudenr Conducr provides sanctions fur any violalion cf lhe Policy lhat range from 
a warning 10 separi!boo from the College dej:El! g on the severily and !he~~ of !he t<iJ!avicr. 
amoog otile factocs. The Jl'UTI'OSe of sanctions in.,..ds, but is not li .ed 10: cllang· g 5tudent 
behaW>r. p<c>1eaing the College community from further violi!boos and fcstaing a cam.,.,s 
environment lha: is conducive to teaming. teaclling and YIOrkirilj. 

Violation NotWananting Suspension or Expulsion 
If the De;n dsermins !he vicli!boo does not wanam su5~ensicn or I!Xjl<llsion from tile Cclege. 
then tile Oean is~ to cood ct an l'.dministraDIIe Conf-dellce and deci:le. aile informing the 
accu~ student of tile resul!s cf the in~a~on and after !l«>"iding the accused srudent witit an 
oppommily to provide addilioo infcnnalion. whethe< a violi!boo has occum!d and.· sc. \'lila! 
sanc:tioo not inll<llving sus~ension 01' e>q: ion is~- There is no right of review from such 
a do:c:isicrl of the Oean.. • 

1/io/arion Wanaming Suspension or &pul&on: Reso/uoon Opnom; 
If upc the completic>n of tile investigalion the Dean de:ermins !hat tile reported swdent has 
viola:ed lhe &pecUJlions for Srudenr Conducr and tha: sU5pension "" ""!"~ ion is mrranted. 
the Oean 91 offer !he ace<.ISed stude<~t a statement cf 1he re.."41iils cf tile investfgalion. a ~reposed 
agreemem lieu of a hearing d a sta.:emem of !he SI!Idem's rights a1 a hearing should mere te 
a eamg·.· 

• See the BOR PaT>:'/ on student Ccnduct {5.21) fer mere irrfcmrafion about Sa.!!Cik>ns (S~ 4} 
and Procedures (Sec.'Jon 5) 

I . ., . · ~ ,I - t; I 

Resources 

• See kin!! Help in cas!!s 
ot Se.xual Misconduct. 
Stalking or Intimate 
Partner Violence 

• CT Sexual Mi sconduct, 
Se.xual AssauH and 
llrtimate Partner 
1/iolence Policy 

• Board of Regents for 
Higher Education 
Connecticut State 
Colleges and 
Unlvasities Policy 
Regardin 11 Se.xual 
Misconduct Reporting, 
Support Services and 
Processes Policy 

student Handbook 



Student Life 

Sexual MisconduCI 
oe11 ~r.~s 

Con•'l!lenoalrty 
l'!lgnto illd opuono 

S!DJal A.Euutt Rl:srorceo 
tm.IX 

myGiii&Way • Student Webmail • Course Seacch • L.ibr.~ry • Foundation • GREAT Center • Con~CI 

Search: 
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Title IX 

Title IX Compliance 

The College also ••arks to e~~sure cornpiance v1ilh Tille IX. wllich is a fedaal la.v tilal prchiilils di:crimirla~on based on 111e 5ex 

(ge<~d'ii<} of ellljllo'Jees and stl!de<~ls of educa~onal irlstiwtions that rec:Sve ledel'lll financial a_osistance. In this regard, tile Col!age 
has duignatad tile fcl<w1ing as Tille IX CO<lfdirla:or. 

• Wilson L1ma. Dean of Student Affairs 

For iuriher infonnam please uisit Gawway's Employes Requirem..,ns. 



CLOTHESLINE FLYER (SECTION 16) 

APRIL 29, 2015 
FAIRWAY BRIDGE, lOam - 3pm 

National Clothesline Project 
The dothesline Project i5 a visual display that provides testimony of 
violence against women. During the public display, a clothesline is hung 
with shirts. Each shi rt i5 decorated to represent t he particular experience 
of someone whose life has been affected by intimate violence, sexual 
assault, abuse, and incest. 

Stop by to create a shirt about your own experience or in honor of 

someone you k:now. Shirts and craft materials supplied. 

Gateway sponsored bystudentAccesslbilityServices 
~~ol l~e and Student Success Center 



LOVE YOUR BODY FLYER (SECTION 17) 

FEBRUARY 25, 2015 
10:00 AM-3:00 PM 
FAIRWAY BRIDGE 
Love Your Body is dedicated to promoting healthy body image 
on Gateway's campus. The event provides a time for students 
to consider their relationship with their body. The program 
aims to educate students about the following: 

. Healthy eating and exercise habits 

·Body image issues 

. The media and body image 

FEATURED TABLES 
Nutrition and Dietetics students, Exercise Science and Well ness 
students, Planned Parenthood, and Cornell Scott Hill Health 
Center. DARC Club students will host an eating disorder 
screening. 

(~ 
Cornell SOOtt 
Hill Health 
Center 



TUNNEL OF OPPRESSION FLYER (SECTION 18) 

~" Gateway 
~Cull<t< 

Tunnel of Oppression 2015 Survey Results 
"I ant better able to accept others "This et~nt has motivated rne 
u'ithord regards to dijferenc.e.s sJLch to se.ek out opportwtities for 
as gender, mental disorder. or service to corn bat issues of 
trauma history." 94% oppression. "' 79% 

"'would attend this program again 
11 "']learned something new bp andfor recornJJlend it to others"' 95% attending this event." 94~o 

"I had adequate time for reflection 
foUowing the Tunnel experience." "'1 hatte a deeper understanding 
9Z!'o of the root c.ausu of the social 

I I 
issues addressed in the 

"'The el,ent was well executed" 91% Tramel. "' 85!'6 

vVhich roon1 had the 
greatest impact on you? 

Which rooTn had the 
least impact on you? 

I Dclmilstic Mmtal 
"'"i~• HUlth 

9" 19" 

._ __ ._ __ ---._ ._ __ 
StnmciY Acree UndKided DiRcree Stroncfy 

Survey Questions: Acree D~ee 

--ys in w6icli oppnssi1111 46% 4696 796 196 Qll6 
is nnTRJh• tiCCII.Tri. •• 

I have gai11ed 011 -tMys in which I ~nay'" 

iucreasetl 
calf.lriiutm6 to tile 43% 4496 11% 296 Qll6 
11ppr~sill• of otllen. 

lmmvletlgel -rn-ce of OJ!PTuslDII tt~ 
36% 5296 9CJ6 296 196 

A n•arn1essl • y ~nytitsy lijL 

m1derstamliug of -WILI!S of oppnssiotr. 
41% 49% 996 196 Qll6 

IZTt~ILif.tl tiff! wt1r1Jl toay. 
the: -TOtlt CGJISI!S of the sociJd 

USJI.f!S ll.ll4nssllll in· tlu 39% 4696 12% 396 Qll6 
TMIIIf.IIL 



Policy on Consensual Relationships 
BOR approved 1.1/21/13; annual distribution to employees required. Rescinds Connecticut 
State University System Policy regarding Consensual Relationships adopted pursuant to 
BR#OS-13 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities ' respects that the educational mission of its institutions is founded on an atmosphere 
of mutual trust and respect between all members of the academic community. Faculty members, 
as well as those individuals upon whom the institution confers managerial, supervisory, or 
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants) 
carry a special responsibility to adhere to the highest ethical and professional standards and to 
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby 
hinder the institution's educational mission. 

Because of the inherent imbalance of power and need for trust, faculty members, supervisory 
staff, and those with evaluative authority should be aware that dating or sexual relationships that 
might be appropriate in other circumstances have inherent dangers when they occur between a 
staff member and a student as well as when they occur between a supervisor and employee. 

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and 
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative 
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition, 
although these relationships may begin and remain consensual, they may easily be later 
characterized as non-consensual and could potentially lead to sexual harassment charges. 

Policy 
Prohibited 
Between employee and student: Consensual romantic, dating, or sexual relationships between 
any employee and any student over whom that employee exercises direct or otherwise significant 
academic, supervisory, or evaluative authority or influence are prohibited at all State Universities 
and Colleges. The evaluative relationship can take a variety of forms, such as teacher to student, 
advisor to advisee, coach to athlete, supervisor to student employee, or similar relationship . 

Strongly Discouraged 
Between employee and student: Romantic, dating or sexual relationships between employees 
and students over whom said employee does not have supervisory or evaluative authority are 
strongly discouraged. Such relationships are not only susceptible to future conflicts of interest, 
but also may present the appearance of impropriety. 

If this situation exists, no employee should agree to supervise or evaluate a student with whom 
he or she has, or formerly had, a consensual relationship. A faculty member should inform the 
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that 
alternate arrangements can be made. Nor should a faculty member direct the student' s 
independent study, internship, or thesis; participate in decisions regarding grades; or write letters 
of recommendation or reference. 



Between employee and employee: BOR discourages employees with supervisory or evaluative 
authority from engaging in romantic, dating or sexual relationships with employees who they 
supervise or evaluate. If such a relationship exists or develops, the supervisory employee must 
notify his/her manager so that arrangements can be made for the unbiased supervision and 
evaluation of the employee. These situations are handled on a case-by-case basis and may 
require transfer or reassignment of one or more employees. 

In the event of a Sexual Harassment Charge 
Anyone who enters into a romantic, dating or sexual relationship where a professional power 
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may 
be difficult to defend the charge by claiming that there was mutual consent. Employees could be 
held personally liable in a criminal or civil lawsuit. 

Sanctions 
All violations of this policy should be reported to Human Resources for investigation and 
appropriate administrative action, up to and including disciplinary action. 



Policy Regarding Reporting Suspected Abuse or Neglect of a Child 
BOR approved 1/ 17 / 14 and Revised 1/ 15/ 1 5; requires annual distribution to employees 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities (CSCU) accept that institutions of higher education foster educational opportunities 
for people under the age of 18 years. The BOR, in acknowledging the special care required for 
children, strives to the utmost to protect children on its campuses from any form of abuse or 
neglect. 

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, 
staff, athletic director, athletic coach or athletic trainer, collectively referred to as "mandatory 
reporters" who in the ordinary course of their employment has a reasonable cause to suspect or 
believe that a person under the age of 18 years has been abused or neglected, has been placed in 
imminent harm or has had a non-accidental injury is required to cause a report to be made to the 
Department of Children and Families within 12 hours of becoming aware or suspecting abuse, 
neglect or imminent harm to a child. 

The BOR recognizes that each CSCU campus must be a safe and secure environment for 
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report 
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate 
supervisor in addition to DCF. The supervisor must report the incident to their director or vice 
president who must then inform the campus President and the System Office Vice President for 
Human Resources or his/her designee. 

If the director or vice president reasonably believes that a reportable incident has occurred, and, 
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their 
Chief Human Resources Officer who shall assign an objective person to investigate the 
report. An employee under investigation may be placed on administrative leave pending the 
results of the investigation . Employees who report suspicions of abuse or neglect are protected 
from any disciplinary action unless the report is determined to have been maliciously made. An 
employee who fails to report, but is later determined to have had previous knowledge of the 
abuse, may be subject to discipline. 

A report is required ifthere is reasonable cause to suspect that a person under the age of 18 is in 
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable 
cause to believe or suspect that child abuse has occurred is sufficient to make a report. 

All staff designated as mandatory reporters are required to take the Department of Children and 
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter 
Training will be included in New Employee Orientation. Compliance with training will be 
monitored by each CSCU campus's Department ofHuman Resources . A copy ofthis policy 
shall be disseminated annually to all employees . 

Reasonable steps will be taken to preserve privacy while promptly investigating and responding 
to the report. While the institution will strive to maintain the confidentiality of the information 
reported, which information may be subject to privacy requirements of the Family Education 



Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU 
community and to assure that the appropriate disciplinary processes are implemented. 


