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Overview of Manchester Community College 

The Mission of Manchester Community College (MCC) advances academic, economic, civic, personal and 

cultural growth by providing comprehensive, innovative and affordable learning opportunities to diverse 

populations. MCC is a learning-centered community committed to access, excellence and relevance. 

MCC believes in: Shared Understanding- Shared Responsibility and Shared Leadership. 

During the 2014/2015 academic calendar the college had approximately 2500 full time and 4800 part 

time students. The Division of Continuing Education serves over 5,200 credit free and 3800 credit 

extension students each year. 

Public Act 14-11, An Act Concerning Sexual Assault, Stalking and Intimate Partner Violence on Campus 

. was effective July 1, 2014 and MCC has taken proactive steps and measures to ensure compliance. MCC 

also follows the Board of Regents for Higher Education (BOR) Sexual Misconduct Reporting, Support 

Services and Processes Policy. 

MCC Title IX Resources Team 

In 2014, Manchester Community College created the MCC Title IX Resources Team to provide leadership 

and direction to the College's efforts to develop and implement strategies for complying with federal 

and state requirements regarding sexual violence, dating violence, stalking and intimate partner 

violence. 

The MCC Title IX Resources Team is composed of the following members: 

• Leah Glende, Manager of Diversity, Inclusion and Staff Development 
Title IX Coordinator 

• Trent Barber, Director of Student Activities 

• Michael Davis, Lieutenant, MCC Police Department 

• Nicole Esposito, Assistant Professor 

• Ta'Shema Odoms, Counselor 

• Catherine Seaver, Division Director 

• Patricia Lindo, Human Resources Director 

• Umesh Vig, Assistant to the Dean of Student Affairs and Enrollment Management 

• Kristin Mesick, Clery Compliance Officer, MCC Police Department 

• Claire Hearn, Detective, Manchester Police Department 

• Mary Delucia, Advocate, Sexual Assault Crisis Service 

• Penni Micca, Advocate, Interval House 
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MCC Title IX Resources Team met September 12, 2014, October 3, 2014 and February 12, 2015. 

Members of the MCC Title IX Resources Team has attended training programs, seminars and 

conferences throughout the year to learn about practices and protocols for prevention, awareness and 

risk reduction programs 

MCC also has a Threat Assessment and Behavioral Intervention Team which is a diverse group of campus 

staff who work together to ensure MCC maintains a safe and civil environment in which everyone is 

comfortable working and learning. While the focus of Threat Assessment and Behavioral Intervention 

(TABI) is primarily proactive, the group is reactive when necessary and responds to perceived threats to 

campus safety by implementing appropriate resources to address issues. The group also works to 

ensure MCC remains current regarding best practices in campus safety and campus civility by 

periodically facilitating campus training and workshop opportunities for the campus at large. 

TABI Team Membership is composed ofthe following members: 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

Dr. G. Duncan Harris, Dean of Student Affairs and Enrollment Management 

Trent Barber, Director of Student Activities 

Michael Davis, Lieutenant, MCC Police Department 

David Dubiel, Instructor of Criminal Justice 

Dr. Nicole Esposito, Coordinator of Disability Specialist Program 

Leah Glende, Manager of Diversity, Inclusion and Staff Development/Title IX Coordinator 

Bryan Mulligan, Sergeant, MCC Police Department 

Joseph Navarra, Coordinator of Disability Services 

Tory Niles-Outler, Principal of Great Path Academy 

Catherine Seaver, Division Director, Business, Engineering and Technology 

K. Umesh Vig, Assistant to the Dean of Student Affairs 

Sara Vincent, Executive Assistant to the President 

The TAB I Team meets every other Monday throughout the year to keep up to date on any issues, 

matters or concerns. 

1. Sexual Violence, Prevention and Awareness Programs 

1. MCC Title IX Resource Team- Manchester Community College created a Title IX Resource Team 

to provide leadership and direction to the College's efforts to develop and implement strategies 

for complying with federal and state requirements regarding sexual violence, dating violence, 

stalking and intimate partner violence. 

2. Threat Assessment and Behavioral Intervention Team (TABI}- is primarily proactive, the group 

is reactive when necessary and responds to perceived threats to campus safety by implementing 

appropriate resources to address issues. The group also works to ensure MCC remains current 

regarding best practices in campus safety and campus civility by periodically facilitating campus 

training and workshop opportunities for the campus at large. 
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3. Manchester Community College Police Department Policies -The policies that are used 

include: Sexual Assault Incident Response and Investigation, Domestic Violence Investigation, 

Domestic Violence Lethality Program and Clery Act/Title IX/Violence Against Women Act. 

4. Training for MCC Title IX Resources Team Members- Extensive training in the area of sexual 

violence awareness and prevention were sponsored by the Board of Regents Systems Office, 

Central Connecticut State University and Wesleyan University. Some ofthe topics of the 

trainings included: Recognizing and Responding to Stalking on Campus {Wesleyan), Intimate 

Partner Violence Laws in CT {Wesleyan), Title IX Training {CSCU), Clery Training {BOR Office), and 

Title IX Coordinators Meeting {BOR). Elert Associates also provided training and MCC Title IX 

Resources Team members attended. Elert Associates were consultants to assist BOR with 

security measures for all Connecticut Colleges and Universities. 

5. Development of the MCC Title IX Web Page- The Title IX Coordinator worked with the MCC 

Web Master to develop several pages of critical information on Title IX: Sexual Misconduct 

explaining what Title IX is and the responsibilities of the Title IX Coordinator. Other areas on this 

page explain when you should contact the Title IX Coordinator, and Confidentiality information. 

Different Resources and web pages include: 

• A Title IX Incident Report Form was created. Anyone can complete the form and it is 

automatically sent to the Title IX Coordinator. This form has been created with a 

security code to submit the form. 

• Victims' Rights web page directly links to the Board of Regents for Higher Education 

Sexual Misconduct Reporting, Support Services and Processes Policy and the 

Connecticut Commission on Human Rights and Opportunities {CHRO) Sexual 

Harassment Prevention Policy and Complaint Procedure. 

• Domestic and Family Violence web page includes information on Physical Abuse, Sexual 

Abuse, Emotional Abuse, Economic Abuse and Psychological Abuse. This web page also 

has a direct link to all of the Community Resources available to all MCC employees and 

students. 

• Definitions of Terminology web page includes: What is Sexu'al Assault or Sexual 

Misconduct and Sexual Harassment? Also What is Interpersonal Violence? And also 

What is Consent? This page explains legal definitions of each area of the law. 

• A web page was dedicated to What You Can Do -If someone tells you about a sexual 

assault or interpersonal violence; and What to do if you are sexually assaulted. With 

direct links to the incident report form and to the Community Resources Page. 

• A Statement Regarding Sexual Violence that includes Agency contacts and links to the 

BOR Sexual Misconduct Reporting, Support Services and Processes Policy. 

• MCC Resources listing the Title IX Coordinator and the MCC Title IX Resource Team 

members and other types of Counseling and Advising Services contacts. This web page 

also includes all of the Community Resources that assist with Domestic Violence and 

Sexual Assault related matters. 
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• Stalking web page includes specific information about what to do if you are being 

stalked. A related link is provided to the Stalking Resources Center, National Center for 

Victims of Crimes and also a link to the MCC Resources. 

• A Title IX Checklist for Employees to use to follow guidelines to complete a Title IX 

Incident Report. This web page defines that all Manchester Community College 

employees are responsible employees and must report all incidents of sexual 

harassment sexual violence, sexual misconduct, domestic/dating violence and stalking. 

It includes directions for completing the incident report. It also has the checklist to 

ensure discussions with any victim of sexual misconduct are handled appropriately. 

6. Title IX Campus Climate Survey- MCC offered two (2) Campus Climate Surveys- one for the 

MCC employees and one for the MCC students. The goal of the survey was to ascertain the 

perception of our college community on issues of sexual misconduct and interpersonal violence 

and the community's existing knowledge and understanding about these issues. This was an 

educational tool available for employees and students in November and the deadline was 

December, 2014. 390 students participated in the survey and 156 employees. The same time 

the College was doing a College Satisfaction Survey and many employees thought they had done 

the survey but they had only completed one ofthe surveys and that is why less employees 

completed the Campus Climate Study survey. None of the results from the survey were 

negative and most employees and students knew about the Sexual Assault, Sexual Misconduct, 

and Intimate Partner Violence policies, procedures and the MCC Title IX Web Page with directly 

related information. 

7. Created two (2) Guides for Faculty and Staff- The two (2) page guide was created to make a 

three (3) step process to take if someone discloses an interpersonal or domestic violence 

situation or sexual assault to you. One guide was developed specifically dedicated to Sexual 

Assault or Sexual Misconduct on Campus. The other guide was developed specifically on 

Interpersonal and Domestic Violence. The three (3) step guide included the following: 1- CARE, 

2- CONNECT and 3 -cONTACT. This guide helps faculty and staff to know the steps to take to 

ensure if someone discloses information to them they will be able to assist them efficiently and 

effectively in a timely manner. These two (2) guides were distributed to faculty and staff 

throughout campus. 

8. Memorandums of Understanding with New Britain YWCA Sexual Assault Center and Interval 

House, Hartford -To assist the MCC Title IX Resources Team in fulfilling its responsibilities, it 

has developed partnerships with the New Britain YWCA Sexual Assault Center and Interval 

House, Hartford. MCC has signed Memorandum of Understandings with both organizations to 

provide educational services for the college's staff and, provide student advocacy, and support 

for students who have experienced sexual violence, and/or intimate partner abuse. Both the 

New Britain YWCA and Interval House have assigned staff to attend the MCC Title IX Resource 

Team Meetings and to provide any training needed. 

9. Haven Training- Everfi is an education company that provide on-line training for higher 

education institution. Its Haven curriculum offers on-line training that educate on the issues 

associated with sexual assault and relationship violence. Separate modules are provided for staff 

and students taking into account their unique perspectives, and roles in recognizing and 
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responding to sexual violence. Through the Board of Regents for Higher Education MCC was able 

to have access to this training. 

MCC worked with the vendor to implement the training through the internet and customized 

the presentation to include the MCC Web page information and connected them to the Incident 

Form to have them aware of this information. More information will be reported on the 

training in next year's report since most of the actual faculty and staff training occurred in 2015. 

Sexual Violence Risk Reduction Programs 

1. Rape Aggression Defense (RAD} Class- Manchester Community College Police Department and 

the Manchester Police Department offer this course each semester for students and staff. 

Classes led by Community Resource Officer Stacey Farish, Sergeant Rob Stanford and Police 

Services Aide Josh Traczynski. These courses are free. Together this trio helps educate women 

with not only the physical tools they need to defend themselves from an attacker, but with the 

mental awareness to avoid a dangerous situation all together. The course is split up into three 

(3) hour classes that meet once a week for four (4) weeks. The first three (3) classes empower 

the participants by giving them all of the tools and knowledge they will need for the final class 

which include real life scenarios. Students put on protective gear and actually fight off attackers 

in various situations. This is an eye opening experience for many people that is meant to 

empower women for the rest oftheir lives. Two (2) trainings were held per semester in 2014. 

2. Public Safety Escort Services- The MCC Public Safety Unit provides escort service for students 

and staff to College parking areas upon request. 

3. Blue Light Safety Lights on Campus -Manchester Community College has eighteen (18) Blue 

Light Safety lights installed around the whole campus to assist any staff member or student who 

needs immediate assistance and to promote safety around the campus. 

2 Sexual Violence Prevention and Awareness Campaigns 

1. Dissemination of MCC Statement Regarding Sexual Violence- Manchester Community 

College's Statement Regarding Sexual Violence is on the MCC Web Page dedicated to Title IX 

and has been placed in all public areas around the campus and distributed to staff and students. 

This information has also as been placed in the 2014-2015 MCC Student Handbook and 

distributed to every student each semester. This statement provides information for students 

on sexual violence, student rights, how to file a complaint, resources available to students, and 

contact information for the, Title IX Coordinator, Office of Student Affairs, Counseling and 

Advising Center, MCC Police Department, Public Safety, and the Connecticut Sexual Assault 

Crisis Services 24 hour hot line, Connecticut Coalition Against Domestic Violence's 24 hour hot 

line, Interval House's 24 hour hot line, Domestic Violence Outreach Team and the Office of 

Victim Services, Connecticut Judicial Branch. 

5 
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2. Notice of Non-Discrimination- Manchester Community College has complied with the Federal 

law and mandate to publish a Continuing Notice of Nondiscrimination on the website, in 

catalogs, announcements, bulletins, application forms, recruitment announcements and in 

newspapers, magazines, publications and other types of written materials. The following is 

published in these types of announcements. 

Non-discrimination Notice 

Manchester Community College does not discriminate on the basis of race, color, religious creed, 

age, gender, sexual orientation, gender identity or expression, transgender status, civil union 

status, national origin, ancestry, marital status, physical, intellectual and learning disabilities, 

present or past mental disability, veteran status, genetic information or criminal record. The 

following person has been designated to handle inquiries regarding the non-discrimination 

policies. 

Manchester Community College no discrimina par razones de raza, color, religion, credo, edad, 

genera, orientacion sexual, identidad o expresion de genera, condici6n transgenero, el estado de 

union civil, origen nacional, ascendencia, estado civil, ffsico, intelectua/ y problemas de 

aprendizaje, discapacidad mental actual o pasado, condicion de veterano, informacion genetica 

o antecedentes penates. La siguiente persona ha sido design ada para atender las consultas 

relativas a las polfticas de no discriminaci6n. 

The following person has been designated to handle inquiries regarding the college's non

discrimination policies: Leah Glen de - Manager of Diversity, Inclusion and Staff Development 

(AA/EEO, Title IX and Section 504/ADA Compliance)), Manchester Community College; Great 

Path, MS #2; Manchester, CT 06040; Student Services Center- L 277; 860-512-3107 or by email 

at lglende@manchestercc.edu. 

3. Syllabus Insert The following insert is now included at the top of all syllabi at the College. The 

statement is also directly emailed to all students and it is al course offerings, brochures and 

handbooks. 

Manchester Community College is committed to fostering a safe and productive learning 

environment. Title VII, Title IX, Board of Regents, and MCC policies prohibit harassment, 

discrimination, and sexual misconduct. Sexual harassment (including sexual violence) has the 

purpose or effect of interfering with an individual's work or academic performance or creating 

an intimidating, hostile, or offensive work or academic environment. Sexual harassment in any 

form will not be tolerated at MCC. We encourage anyone experiencing harassment, 

discrimination, or sexual misconduct to talk with someone about what happened to them so they 

can get the support they need and MCC can respond appropriately. There are confidential and 

non-confidential resources and reporting options available to you. MCC faculty and staff are 

required to report incidents of sexual misconduct to MCC'S Title IX Coordinator and thus cannot 

guarantee anyone confidentiality. A list of resources is available at 
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www.manchestercc.edu/title-9. If you wish to report sexual misconduct or have questions about 

school policies and procedures regarding sexual misconduct, please contact MCC's Title IX 

Coordinator Leah Glende -sse #L277, 860-512-3107, lqlende@manchestercc.edu. 

4. Placement of Sexual Violence Materials in Areas Highly Frequented by Students Information 

concerning sexual violence is placed throughout the College on bulletin boards, the Admissions 

Office, Academic Support Center, MCC Police Department and the Dean of Student Affairs 

Office. Material is available to all faculty and staff. This information includes MCC Contacts and 

Community Resources and 24 hour numbers. 

7 
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PUBLIC ACT 14-11: REPORTABLE STATISTICS AND DATA 

CSCU INSTITUTION: Manchester Community College 

REPORTING OFFICE/DEPARTMENT: Office of Diversity and Inclusion/President's Office 

INSTITUTION CONTACT: Leah Glende, Title IX Coordinator/Manager of Diversity and Inclusion 

YEAR: 2014 

I. SEXUAL VIOLENCE* PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS: 

Program Category 
Prevention: 

Number of Programs 

Awareness: Risk Reduction: 

Sexual Assault 9 9 3 

Stalking 9 9 3 

Intimate Partner Violence 9 9 3 

Program Types: 
(List and Describe Each Program Type} 

See Attachment 

II. SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS: 

Program Category 
Number of Campaigns 

Prevention: Awareness: 

Sexual Assault 4 4 

Stalking 4 4 

Intimate Partner Violence 4 4 

Ill. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE: 

Program Category Number of Incidents: Number of Disclosures: 

Sexual Assault 0 0 

Stalking 1 0 

Intimate Partner Violence 1 0 

Rev. 09/4/2015 
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IV. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 

(STUDENTS): 

Final Outcome 

Program 
Total Sanctions/ 

Number Persona Non Sexual 
Category 

of Cases: 
Warning: Probation: Suspension: Expulsion: 

Grato {PNG): Violence 
Other: 

Remediation: 
Sexual 0 
Assault 
Stalking 1 1 
Intimate 1 arrest 
Partner 
Violence 

IVa. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Program 
Total Outcome of Appeal Decision: 

Category 
Number Upheld: Overturned: 
of Cases: 

Sexual Assault 0 

Stalking 0 

Intimate 0 
Partner 
Violence 

V. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 
(EMPLOYEES): 

Total Final Outcome 
Program 

Number Education/ 
Category 

of Cases: 
Reprimand: 

Training: 
Administrative Leave: Termination: Other: 

Sexual 0 
Assault 
Stalking 0 
Intimate 0 
Partner 
Violence 

Va. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(EMPLOYEES): 

Type 
Outcome of Appeal Decision: 

Upheld: Overturned: 

Sexual Assault 0 0 

Stalking 0 0 

Intimate Partner Violence 0 0 



VI. TOTAL ANONYMOUS AND CONFIDENTIAL SEXUAL VIOLENCE 
REPORTS OR DISCLOSURES TO THE INSTITUTION: 

Program Category Number of Reports: Number of Disclosures: 

Sexual Assault 

Stalking 

Intimate Partner Violence 

*"Sexual Violence" was used aggregately to encompass sexual assault, stalking, and intimate 
partner violence, as defined by C.G.S. The full text of each of the above reportables is as 
follows: 

I. The number of sexual assault, stalking and intimate partner violence prevention, 
awareness and risk reduction programs at the institution. 

II. The type of sexual assault, stalking and intimate partner violence prevention and 
awareness campaigns held by the institution. 

III. The number of incidences of sexual assault, stalking and intimate partner violence 
reported to such institution. 

IV. The number of reports or disclosures to the institution related to sexual assault, 
stalking and intimate partner violence. 

V. The number of disciplinary cases at the institution related to sexual assault, stalking 
and intimate partner violence. 

VI. The final outcome of all disciplinary cases at the institution related to sexual assault, 
stalking and intimate partner violence, including, but not limited to, the outcomes of any 
appeals of such final outcome, to the extent reporting on such outcomes does not conflict 
with federal law. 
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STATUTORY REFERENCES AND DEFINITIONS 

SEXUAL ASSAULT 

Sec. 53a-70. Sexual assault in the first degree: Class BorA felony. (a) A person is guilty of 
sexual assault in the first degree when such person (1) compels another person to engage in 
sexual intercourse by the use of force against such other person or a third person, or by the threat 
of use of force against such other person or against a third person which reasonably causes such 
person to fear physical injury to such person or a third person, or (2) engages in sexual 
intercourse with another person and such other person is under thirteen years of age and the actor 
is more than two years older than such person, or (3) commits sexual assault in the second degree 
as provided in section 53a-71 and in the commission of such offense is aided by two or more 
other persons actually present, or ( 4) engages in sexual intercourse with another person and such 
other person is mentally incapacitated to the extent that such other person is unable to consent to 
such sexual intercourse. 
(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree 
is a class B felony for which two years of the sentence imposed may not be suspended or reduced 
by the court or, if the victim of the offense is under ten years of age, for which ten years of the 
sentence imposed may not be suspended or reduced by the court. 
(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision 
( 1) of subsection (a) of this section and the victim of the offense is under sixteen years of age or 
the offense is a violation of subdivision (2) of subsection (a) of this section. Any person found 
guilty under said subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten 
years of the sentence imposed may not be suspended or reduced by the court if the victim is 
under ten years of age or of which five years of the sentence imposed may not be suspended or 
reduced by the court if the victim is under sixteen years of age. 
(3) Any person found guilty under this section shall be sentenced to a term of imprisonment and 
a period of special parole pursuant to subsection (b) of section 53a-28 which together constitute a 
sentence of at least ten years. 

Sec. 53a-71. Sexual assault in the second degree: Class Cor Bfelony. (a) A person is guilty of 
sexual assault in the second degree when such person engages in sexual intercourse with another 
person and: (1) Such other person is thirteen years of age or older but under sixteen years of age 
and the actor is more than three years older than such other person; or (2) such other person is 
impaired because of mental disability or disease to the extent that such other person is unable to 
consent to such sexual intercourse; or (3) such other person is physically helpless; or (4) such 
other person is less than eighteen years old and the actor is such person's guardian or otherwise 
responsible for the general supervision of such person's welfare; or (5) such other person is in 
custody of law or detained in a hospital or other institution and the actor has supervisory or 
disciplinary authority over such other person; or ( 6) the actor is a psychotherapist and such other 
person is (A) a patient of the actor and the sexual intercourse occurs during the psychotherapy 
session, (B) a patient or former patient of the actor and such patient or former patient is 
emotionally dependent upon the actor, or (C) a patient or former patient of the actor and the 
sexual intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the 
sexual intercourse by means of false representation that the sexual intercourse is for a bona fide 
medical purpose by a health care professional; or (8) the actor is a school employee and such 
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other person is a student enrolled in a school in which the actor works or a school under the 
jurisdiction of the local or regional board of education which employs the actor; or (9) the actor 
is a coach in an athletic activity or a person who provides intensive, ongoing instruction and such 
other person is a recipient of coaching or instruction from the actor and (A) is a secondary school 
student and receives such coaching or instruction in a secondary school setting, or (B) is under 
eighteen years of age; or (1 0) the actor is twenty years of age or older and stands in a position of 
power, authority or supervision over such other person by virtue of the actor's professional, 
legal, occupational or volunteer status and such other person's participation in a program or 
activity, and such other person is under eighteen years of age; or ( 11) such other person is placed 
or receiving services under the direction of the Commissioner of Developmental Services in any 
public or private facility or program and the actor has supervisory or disciplinary authority over 
such other person. 
(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under 
sixteen years of age, a class B felony, and any person found guilty under this section shall be 
sentenced to a term of imprisonment of which nine months of the sentence imposed may not be 
suspended or reduced by the court. 

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of 
sexual assault in the third degree when such person ( 1) compels another person to submit to 
sexual contact (A) by the use of force against such other person or a third person, or (B) by the 
threat of use of force against such other person or against a third person, which reasonably 
causes such other person to fear physical injury to himself or herself or a third person, or (2) 
engages in sexual intercourse with another person whom the actor knows to be related to him or 
her within any of the degrees of kindred specified in section 46b-21. 
(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under 
sixteen years of age, a class C felony. 

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE 

Sec. 10a-55m. a ( 4) "Intimate partner violence" means any physical or sexual harm against an 
individual by a current or former spouse of or person in a dating relationship with such 
individual that results from any action by such spouse or such person that may be classified as a 
sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, 
stalking under section 53a-181c, 53a-181d or 53a-181e, or family violence as designated under 
section 46b-38h. 

Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class Bfelony. (a) For the 
purposes of this section: 
(1) "Sexual intercourse" means vaginal intercourse, anal intercourse, fellatio or cunnilingus 
between persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal 
intercourse, anal intercourse or fellatio and does not require emission of semen. Penetration may 
be committed by an object manipulated by the actor into the genital or anal opening of the 
victim's body; and 
(2) "Use of force" means: (A) Use of a dangerous instrument; or (B) use of actual physical force 
or violence or superior physical strength against the victim. 
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(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual 
intercourse by the use of force against such other spouse or cohabitor, or by the threat of the use 
of force against such other spouse or cohabitor which reasonably causes such other spouse or 
cohabitor to fear physical injury. 
(c) Any person who violates any provision of this section shall be guilty of a class B felony for 
which two years of the sentence imposed may not be suspended or reduced by the court. 

STALKING 

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in 
the first degree when such person commits stalking in the second degree as provided in section 
53a-181d and (1) such person has previously been convicted of a violation of section 53a-181d, 
or (2) such conduct violates a court order in effect at the time of the offense, or (3) the other 
person is under sixteen years of age. 
(b) Stalking in the first degree is a class D felony. 

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this 
section, "course of conduct" means two or more acts, including, but not limited to, acts in which 
a person directly, indirectly or through a third party, by any action, method, device or means, (1) 
follows, lies in wait for, monitors, observes, surveils, threatens, harasses, communicates with or 
sends unwanted gifts to, a person, or (2) interferes with a person's property. 
(b) A person is guilty of stalking in the second degree when: 
(1) Such person knowingly engages in a course of conduct directed at a specific person that 
would cause a reasonable person to fear for such person's physical safety or the physical safety 
of a third person; or 
(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct 
directed at a specific person that would cause a reasonable person to fear that such person's 
employment, business or career is threatened, where (A) such conduct consists of the actor 
telephoning to, appearing at or initiating communication or contact at such other person's place 
of employment or business, provided the actor was previously and clearly informed to cease such 
conduct, and (B) such conduct does not consist of constitutionally protected activity. 
(c) Stalking in the second degree is a class A misdemeanor. 

Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of 
stalking in the third degree when he recklessly causes another person to reasonably fear for his 
physical safety by wilfully and repeatedly following or lying in wait for such other person. 
(b) Stalking in the third degree is a class B misdemeanor. 

PROGRAMMING: 

Sec. 10a-55m. a (1) "Awareness programming" means institutional action designed to 
communicate the prevalence of sexual assaults, stalking and intimate partner violence, including 
the nature and number of cases of sexual assault, stalking and intimate partner violence reported 
at each institution of higher education in the preceding three calendar years, including, but not 
limited to, poster and flyer campaigns, electronic communications, films, guest speakers, 
symposia, conferences, seminars or panel discussions; 
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Sec. 10a-55m. a (5) "Primary prevention programming" means institutional action and 
strategies intended to prevent sexual assault, stalking and intimate partner violence before it 
occurs by means of changing social norms and other approaches, including, but not limited to, 
poster and flyer campaigns, electronic communications, films, guest speakers, symposia, 
conferences, seminars or panel discussions; 

"Risk Reduction" 

"Risk Reduction" is not statutorily defined. However, the Federal regulations for the Violence 
Against Women Act amendments to the Clery Act (VA W A), provides the following definition: 

• Risk reduction means options designed to decrease perpetration and bystander inaction, 
and to increase empowerment for victims in order to promote safety and to help 
individuals and communities address conditions that facilitate violence. 

While VA WA's definition is criticized as implying that victims can prevent sexual violence by 
participating in risk reduction programs, it is still helpful in categorizing institution's sexual 
violence programs and initiatives for reporting purposes. Examples of risk reduction programs 
related to sexual violence include, but are not limited to: blue safety lights on campus, self
defense classes, safety tips, bystander intervention techniques, the buddy system, rape whistles, 
and related educational programing. 

CONCERNING "REPORTS" vs "DISCLOSURES" IN PART IV OF THE 
AFOREMENTIONED: 

A disclosure is a communication of an incident of sexual violence not accompanied with a 
request for an investigation or adjudication, although there may be a request for accommodations 
and referral to services. 

A report is a disclosure accompanied by an immediate request for an investigation and 
adjudication. 
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CT BOARD OF REGENTS FOR IDGHER EDUCATION 

RESOLUTION 

concerning 

Policy Regarding 

Sexual Misconduct Reporting, Support Services and Processes Policy 

January 15, 2015 

WHEREAS, The Board of Regents in accord with the Connecticut State Colleges and Universities 
comprised of seventeen institution and a System Office, is committed to insuring that 
each member ofevery BOR governed college or university community has the 
opportunity to participate fully in the process of education and development; and 

WHEREAS, The BOR and CSCU strive to maintain a safe and welcoming environment free from 
acts of sexual misconduct and relationship violence. It is the intent of the BOR and 
each of its colleges or universities to provide safety, privacy and support to victims of 
sexual misconduct and relationship violence; and 

WHERAS, The Board of Regents for Higher Education adopted policy regarding "Sexual 
Misconduct, Sexual Assault and Intimate Partner Violence Policy" on March 13, 
2014;and 

WHEREAS, Public Act 14-11 An Act Concerning Sexual Assault, Stalking and Intimate Partner 
Violence on Campus and the federal Campus Sexual Assault Violence Elimination 
Act imposed new requirements on colleges and universities to address sexual 
violence on campuses; and 

WHEREAS, The Board of Regents consistent with the goal providing safe environments at all of 
its campuses for all who frequent them, has reviewed its policy regarding "Sexual 
Misconduct, Sexual Assault and Intimate Partner Violence Policy" and revised the 
policy so that it is consistent with the law; therefore be it 

RESOLVED, That the Board ofRegents formally rescinds the "Sexual Misconduct, Sexual Assault 
and Intimate Partner Violence Policy" dated March 13, 2014 and adopts the "Sexual 
Misconduct Reporting, Support Services and Processes Policy" in substitution. 

Erin A. Fitzgerald, Seer ry of the 
CT Board of Regents for Higher Education 



Board of Regents for Higher Education 
Connecticut State Colleges and Universities 

Policy Regarding 

Sexual Misconduct Reporting, Support Services and Processes Policy 

Statement of Policy 
The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State 
Colleges and Universities (CSCU) is conynitted to insuring that each member of every BOR · 
governed college and university community has the opportunity to participate fully in the process of 
education and development. The BOR and CSCU strive to maintain a safe and welcoming 
environment free from acts of sexual misconduct and intimate partner violence. It is the intent of the 
BOR and each of its colleges or universities to provide safety, privacy and support to victims of 
sexual misconduct and intimate partner violence. 

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual 
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective 
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or 
disciplinary remedies, or both. The only way that action can be taken against anyone who violates 
another in such a manner is through reporting. Each and every BOR governed college and 
university shall provide those who report sexual misconduct with many supportive options, 
including referral to agencies that provide medical attention, counseling, legal services, advocacy, 
referrals and general information regarding sexual misconduct. Each and every BOR governed 
college and university will preserve the confidentiality of those who report sexual misconduct to the 
fullest extent possible and allowed by law. All BOR and CSCU employees, victim support persons 
and community victim advocates being consulted will make any limits of confidentiality clear before 
any disclosure of facts takes place. Other than confidential resources as defined above, in addition to 
employees who qualify as Campus Security Authorities under the Jeanne Clery Act, all BOR and 
CSCU employees are required to immediately communicate to the institution's designated recipient 
any disclosure or report of sexual misconduct regardless of the age of the reported victim. 

Sexual intimacy is permissible only if it is agreed to by all participants and all activity is 
affirmatively consensual at all times. Sexual misconduct, as defined herein, is a violation of BOR 
policies and, in addition, may subject an accused student or employee to criminal penalties. The 
BOR and each of its governed colleges and universities are committed to providing an environment 
free of personal offenses. Sexual relationships of any kind between staff, faculty and students are 
discouraged pursuant to BOR policy. 

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and 
Universities to implement the Policy stated above pursuant to the following provisions: 

Terms and Usage 
Consent is the equal approval, given freely, willingly, and knowingly of each participant to 
desired sexual involvement. Consent is an affirmative, conscious decision - indicated clearly by 
words or actions - to engage in mutually accepted sexual contact. Consent cannot be assumed 
because there is no physical resistance or other negative response. A person who initially consents 
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to sexual activity shall be deemed not to have consented to any such activity which occurs after that 
consent is withdrawn. A lack of consent may result from mental incapacity (e.g., ingestion of 
alcohol or drugs which significantly impai awareness or judgment) or physical incapacity (e.g., the 
person is unconscious or otherwise unable to communicate consent). The existence of a dating 
relationship between the persons involved, or the fact of past sexual relations between them, should 
never by itself be assumed to be an indicator of consent." 

Sexual misconduct includes engaging in any of the following behaviors: 

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual 
favors, or any conduct of a sexual nature when submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual's education or employment; 
submission to or rejection of such conduct by an individual is used as a basis for academic or 
employment decisions affecting the individual; or such conduct has the purpose or effect of 
substantially interfering with an individual's academic or work performance or creating an 
intimidating, hostile or offensive educational or employment environment. Examples of conduct 
which may constitute sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 

contingent upon toleration of or acquiescence in sexual advances. 

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or 
educational action because he or she made a complaint under this policy or assisted or participated in 
any manner in an investigation. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another person 
without the consent (as defined herein) of the other person or when that person is not capable 
of giving such consent .. 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b 
and 53a-73a of the Connecticut General Statutes. 

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of 
another for anyone's advantage or benefit other than the person being exploited, and that behavior 
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of 
behavior that could rise to the level of sexual exploitation include: 



• Prostituting another person; 
• Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 
• Non-consensual distribution of photos, other images, or information of an 

individual's sexual activity, intimate body parts, or nakedness, with the intent to or 
having the effect of embarrassing an individual who is the subject of such images or 
information; 

• Going beyond the bounds of consent (for example, an individual who allows friends 
to hide in the closet to watch him or her having consensual sex); 

• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an STI, such as HIV to another without disclosing your STI 

status; 
• Exposing one's genitals in non-consensual circumstances, or inducing another to 

expose his or her genitals; or 
• Possessing, distributing, viewing or forcing others to view illegal pornography. 

Sexual exploitation is further defined as a crime in Connecticut State Law. 

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against 
an individual by a current or former spouse of or person in a dating or cohabitating relationship 
with such individual that results from any action by such spouse or such person that may be 
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b 
or 53a-73a of the general statutes, stalking under section 53a-18lc, 53a-181d or 53a-l81e of the 
general statutes, or domestic or family violence as designated under section 46b-38h of the 
general statutes. This includes any physical or sexual harm against an individual by a current or 
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2) 
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual 
harassment (5) sexual exploitation, as such terms are defined in this policy. 

Offenses that are designated as "domestic violence" are against family or household members or 
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and 
violations of protective or restraining orders issued by a Court. Intimate partner violence may 
also include physical abuse, threat of abuse, and emotional abuse. 

• Physical abuse includes, but is not limited to, slapping, pulling hair or punching. 
• Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon 

on another (whether victim or acquaintance, friend or family member of the victim) or 
other forms of verbal threat. 

• Emotional abuse includes but is not limited to, damage to one's property, driving 
recklessly to scare someone, name calling, threatening to hurt one's family members or 
pets and humiliating another person. 

• Cohabitation occurs when two individuals dwell together in the same place as if married. 
• The determination of whether a "dating relationship" existed is to be based upon the 

following factors: the reporting victim's statement as to whether such a relationship 
existed, the length of the relationship, the type of the relationship and the frequency of 
the interaction between the persons reported to be involved in the relationship. 



(e) Stalking, which is defined as repeatedly contacting another person when contacting person 
knows or should know that the contact is unwanted by the other person; and the contact causes 
the other person reasonable apprehension of imminent physical harm or the contacting 
person knows or should know that the contact causes substantial impairment of the other 
person's ability to perform the activities of daily life. 

As used in this defmition, the term "contacting'' includes, but is not limited to, communicating 
with (including internet communication via e-mail, instant message, on- line community or any 
other internet communication) or remaining in the physical presence of the other person. 

Confidentiality 
When a BOR governed college or university receives a report of sexual misconduct all reasonable 
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim 
while promptly investigating and responding to the report. While the institution will strive to 
maintain the confidentiality of personally identifiable student information reported, which 
information is subject to privacy requirements of the Family Education Rights Privacy Act 
(FERPA), the institution also must fulfill its duty to protect the campus community. 

Confidential resources are defined as follows: For the Universities, entities with statutory privilege, 
which include campus based counseling center, health center and pastoral counseling staff members 
whose official responsibilities include providing mental health counseling to members of the 
University community as well as off campus counseling and psychological services, health services 
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic 
Violence Center. For the Colleges, confidential resources are limited to entities with statutory 
privilege, such as off campus counseling and psychological services, health services providers, 
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence 
Center. The personnel of these centers and agencies are bound by state statutes and professional 
ethics from disclosing information about reports without written releases. 

Information provided to a confidential resource by a victim of a sexual misconduct or the person 
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other 
person without consent, except under very limited circumstances, such as an imminent threat of 
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain 
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential 
resource. Each BOR governed college and university will provide a list of such confidential 
resources in the College or University's geographic region to victims of sexual misconduct as well 
as publish these resources on-line and in various publications. 

Where it is deemed necessary for the institution to take steps to protect the safety of the reported 
victim and/or other members of the campus community, the institution will seek to act in a manner 
so as not to compromise the privacy or confidentiality of the reported victim of sexual misconduct to 
the extent reasonably possible. 

Mandated Reporting by College and University Employees 



D Other than confidential resources as defined above, in addition to employees who qualify as Campus 
Security Authorities under the Jeanne Clery Act, all employees are required to immediately 
communicate to the institution's designated recipient any disclosure or report of sexual misconduct 
regardless of the age of the reported victim. A disclosure is the receipt of any communication of an 
incident of sexual misconduct not accompanied by a request for an investigation or adjudication by 
the institution. A report of sexual misconduct, on the other hand, is the receipt of a communication 
of an incident of sexual misconduct accompanied by a request for an investigation or adjudication by 
the institution. Upon receiving a disclosure or a report of sexual misconduct, employees are 
expected to supportively, compassionately and professionally offer academic and other 
accommodations and to provide a referral for support and oth~r services. 

Further, in accordance with Connecticut State law, with the exception of student employees, any 
paid administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the 
ordinary course of their employment, has a reasonable cause to suspect or believe that a person 
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has 
had a non-accidental injury is required by law and Board policy to report the incident within twelve 
hours to their immediate supervisor and to the Department of Children and Families. 

Rights of Those Who Report 
Those who report any type of sexual misconduct to any BOR governed college or university 
employee will be informed in a timely manner of all their rights and options, including the necessary 
steps and potential outcomes of each option. When choosing a reporting resource the following 
information should be considered: 

• All reports of sexual misconduct will be treated seriously and with dignity by the institution. 
• Referrals to off-campus counseling and medical services that are available immediately and 

confidential, whether or not those who report feel ready to make any decisions about 
reporting to police, a college or university employee or the campus's Title IX Coordinator. 

• Those who have been the victim of sexual misconduct have the right to take both criminal 
and civil legal action against the individual allegedly responsible. 

• Those who seek confidentiality may contact a clergy member(s), a University counseling 
center psychologist, a University health center care provider, the Sexual Assault Crisis 
Center of Connecticut and/or the Connecticut Coalition Against Domestic Violence - all of 
whom are bound by state statutes and professional ethics to maintain confidentiality without 
written releases. 

Options for Changing Academic, Housing, Transportation and Working Arrangements 
The colleges and universities will provide assistance to those involved in a report of sexual 
misconduct, including but not limited to, reasonably available options for changing academic, 
campus transportation, housing or working situations as well as honoring lawful protective or 
temporary restraining orders. Each and every BOR governed college and university shall create and 
provide information specific to its campus detailing the procedures to follow after the commission of 
such violence, including people or agencies to contact for reporting purposes or to request assistance, 
and information on the importance of preserving physical evidence. 

Support Services Contact Information 
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It is BOR policy that whenever a college or university Title IX Coordinator or other employee 
receives a report that a student, faculty or · staff member has been subjected to sexual misconduct, the 
Title IX Coordinator or other employee shall immediately provide the student, faculty or staff 
member with contact information for and, if requested, professional assistance in accessing and 
using any appropriate campus resources, or local advocacy, counseling, health, and mental health 
services. All CSCU campuses shall develop and distribute contact information for this purpose as 
well as provide such information on-line. 

Right to Notify Law Enforcement & Seek Protective and Other Orders 
Those who report being subjected to sexual misconduct shall be provided written information about 
her/his right to: 

(1) notify law enforcement and receive assistance from campus authorities in making the 
notification; and, 

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an 
existing order. Such orders include: 

);;;> standing criminal protective orders; 
);;;> protective orders issued in cases of stalking, harassment, sexual assault, or risk of 

injury to or impairing the morals of a child; 
);;;> temporary restraining orders or protective orders prohibiting the harassment of a 

witness; 
);;;> family violence protective orders. 

Employee Conduct Procedures 
Employees who are reported to have engaged in sexual misconduct are subject to discipline in 
accordance with the procedures applicable to the employee's classification of employment. 

Student Conduct Procedures 
The Student Code of Conduct provides the procedures for the investigation, definitions of terms, 
and resolution of complaints regarding student conduct, including those involving sexual 
misconduct, as defined herein. 

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of 
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal 
adjudication) for reported victims and accused students. 

Reported victims of sexual misconduct shall have the opportunity to request that disciplinary 
proceedings begin promptly; that such disciplinary proceedings shall be conducted by an official 
trained annually in issues relating to sexual misconduct and shall use the preponderance of the 
evidence (more likely than not) standard in making a determination concerning the alleged sexual 
misconduct. 

Both the reported victim of sexual misconduct and the accused student are entitled to be 
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an 



D advisor or support person of their choice, provided the involvement of such advisor or support 
person does not result in the postponement or delay of such meeting as scheduled and provided such 
an advisor or support person may not directly address the Hearing Body, question witnesses or 
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual 
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his 
behalf during any disciplinary proceeding. 

Both the reported victim and accused student are entitled to be provided at the same time written 
notice of the results of any disciplinary proceeding, normally within one (1) business day after the 
conclusion of such proceeding, which notice shall include the following: the name of the accused 
student, the violation committed, if any, and any sanction imposed upon the accused student. 
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of 
the violation(s). The reported victim shall have the same right to request a review of the decision of 
any disciplinary proceeding in the same manner and on the same basis as shall the accused student; 
however, in such cases, if a review by any reported victim is granted, among the other actions that 
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim 
and the accused student are entitled to be simultaneously provided written notice of any change in 
the results of any disciplinary proceeding prior to the time when the results become final as well as 
to be notified when such results become final. 

In accordance with the Family Educational Rights and Privacy Act (FERP A), the accused student 
and the reported victim have the right to keep their identities confidential. 

Dissemination of this Policy 
Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and 
maintain this policy at all times in an easily accessible manner on each institution's website. This 
policy shall thereafter be annually provided to all Title IX Coordinators, campus law enforcement 
officers and security personnel, and other campus personnel. Further, this policy shall be presented 
at student orientation and at student awareness and prevention trainings, and made broadly available 
at each campus. The policy shall be expanded upon by each institution to provide resources and 
contact information specific to their institution and geographic area as set forth above. 
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STAFF REPORT ACADEMIC & STUDENT AFFAIRS COMMITTEE 

ITEM 
The Board of Regents for Higher Education replaces its' a policy regarding "Sexual Misconduct, 
Sexual Assault and Intimate Partner Violence Policy" by adopting the "Sexual Misconduct 
Reporting, Support Services and Processes Policy" which shall be applicable to each of the 
Connecticut State Colleges and Universities. 

BACKGROUND 
Although the Board approved the Sexual Misconduct, Sexual Assault and Intimate Partner Violence 
Policy in March 2013, it was understood that the Connecticut State Legislature and federal sources 
were developing additional requirements. The resolution underlying the adoption of the policy 
included a provision that the policy would be reviewed and revised in the fall of 2014 so that it 
would remain consistent with the law. Consequently, the attached re-titled policy is an updated 
version of the policy reviewed and approved by the Board in March 2014. 

ANALYSIS 
In accordance with the new provisions and greater clarity of the issues and their impact upon the 
colleges and universities, this policy has been re-titled so that it reflects its purpose of outlining not 
only the statement of the board policy, but also describe the services and processes to which the 
institutions must adhere. Revisions to the policy clarify that reported victims are encouraged to 
report and that employees must report disclosures of sexual misconduct. Terms and usage are more 
central to the operation of the document, and certain defmitions have been revised and expanded, i.e. 
consent, stalking and sexual harassment. Stalking and dating violence are included under the 
provisions of sexual misconduct. The section regarding confidentiality has also been revised so that 
readers will understand who can keep reports confidential and who cannot. This revised policy also 
specifically addresses employees who may report sexual misconduct. 

· RECOMMENDATION 
That the Board of Regents for Higher Education to rescind the policy regarding "Sexual Misconduct, 
Sexual Assault, and Sexual Intimate Partner Violence" by adopting the Sexual Misconduct reporting, 
Support Services and Processes Policy. 

12/5/2014- BOR Academic & Student Affairs Committee 
1115/2015- Board ofRegents 
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Policy on Consensual Relationships 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities' respects that the educational mission of its institutions is founded on an atmosphere of 
mutual trust and respect between all members of the academic community. Faculty members, as well 
as those individuals upon whom the institution confers managerial, supervisory, or evaluative 
responsibilities, (including graduate assistants or undergraduate teaching assistants) carry a special 
responsibility to adhere to the highest ethical and professional standards and to avoid any actions 
that may appear to undermine this atmosphere of trust and respect and thereby hinder the 
institution's educational mission. 

Because of the inherent imbalance of power and need for trust, faculty members, supervisory staff, 
and those with evaluative authority should be aware that dating or sexual relationships that might be 
appropriate in other circumstances have inherent dangers when they occur between a staff member 
and a student as well as when they occur between a supervisor and employee. 

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and can 
impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative 
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition, 
although these relationships may begin and remain consensual, they may easily be later 
characterized as non-consensual and could potentially lead to sexual harassment charges. 

Policy 
Prohibited 
Between employee and student: Consensual romantic, dating, or sexual relationships between any 
employee and any student over whom that employee exercises direct or otherwise significant 
academic, supervisory, or evaluative authority or influence are prohibited at all State Universities 
and Colleges. The evaluative relationship can take a variety of forms, such as teacher to student, 
advisor to advisee, coach to athlete, supervisor to student employee, or similar relationship. 

Strongly Discouraged 
Between employee and student: Romantic, dating or sexual relationships between employees and 
students over whom said employee does not have supervisory or evaluative authority are strongly 
discouraged. Such relationships are not only susceptible to future conflicts of interest, but also may 
present the appearance of impropriety. 

If this situation exists, no employee should agree to supervise or evaluate a student with whom he or 
she has, or formerly had, a consensual relationship. A faculty member should inform the Dean if 
such a student wishes to enroll in a credit bearing course that he or she is teaching so that alternate 
arrangements can be made. Nor should a faculty member direct the student' s independent study, 
internship, or thesis; participate in decisions regarding grades; or write letters of recommendation or 
reference . 
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Between employee and employee: BOR discourages employees with supervisory or evaluative 
authority from engaging in romantic, dating or sexual relationships with employees who they 
supervise or evaluate. If such a relationship exists or develops, the supervisory employee must 
notify his/her manager so that arrangements can be made for the unbiased supervision and 
evaluation of the employee. These situations are handled on a case-by-case basis and may 
require transfer or reassignment of one or more employees. 

In the event of a Sexual Harassment Charge 
Anyone who enters into a romantic, dating or sexual relationship where a professional power 
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may 
be difficult to defend the charge by claiming that there was mutual consent. Employees could be 
held personally liable in a criminal or civil lawsuit. 

Sanctions 
All violations of this policy should be reported to Human Resources for investigation and 
appropriate administrative action, up to and including disciplinary action. 

Approved 11/21/13 
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Policy Regarding Reporting Suspected Abuse or Neglect of a Child 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities (ConnSCU) accept that institutions of higher education often foster educational 
opportunities for people under the age of majority. The BOR, in acknowledging the special care 
required for children, strives to the utmost to protect children on its campuses from any form of 
abuse and or neglect as witnessed in the interaction between children and ConnSCU employees. 

Pursuant to state law, certain individuals are "mandatory reporters" legally obligated to report all 
suspected cases of child abuse to the Department of Children and Families. Although ConnSCU 
employees are not necessarily "mandatory reporters" in accord with the General Statutes, the 
BOR recognizes that each ConnSCU campus should be a safe and secure environment for 
children to grow and develop. 

Consequently, it is the policy of the BOR that any employee who witnesses or has reason to 
suspect that a child on a ConnSCU Campus has been abused or neglected must immediately 
(within 12 hours) report questionable behavior on the part of other employees towards children 
to their immediate supervisor and the System Office Vice President of Human Resources or 
his/her designee. A report is required if there is reasonable cause to suspect that a child is in 
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable 
cause to believe or suspect that child abuse has occurred is sufficient to make a report. An 
employee who fails to report, but is later determined to have had previous knowledge of the 
abuse will be subject to discipline. 

If the VP of Human Resources or his/her designee reasonably believes that a reportable incident 
has occurred, he/she will immediately contact the Department of Children and Families and 
assign an objective person to investigate the report. An employee under investigation may be 
placed on administrative leave pending the scope and results of the investigation. Employees 
who report suspicions of abuse or neglect are protected from any disciplinary action at work 
unless it is proven that the report is malicious. 

Reasonable steps will be taken to preserve privacy while promptly investigating and responding 
to the report. While the institution will strive to maintain the confidentially of the information 
reported, which information may be subject to privacy requirements of the Family Education 
Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the ConnSCU 
community and to assure that the appropriate disciplinary processes are implemented. 

Approved 11/21/13 
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I. STUDENT CODE OF CONDUCT 

PREAMBLE 
Academic institutions exist for the transmission of knowledge, the pursuit of truth, the 
development of students, and the general well-being of society. In line with this purpose, the 
Board of Regents for Higher Education ("BOR") in conjunction with the Connecticut State 
Colleges and Universities ("CSCU") has the duty to protect the freedoms of inquiry and 
expression, and furthermore, has the responsibility to encourage all of its members to develop the 
capacity for critical judgment in their sustained and independent search for truth. 

CSCU has certain self-defined institutional values. Principal among these values is respect for 
the safety , dignity, rights, and individuality of each member of the CSCU Community. The 
opportunity to live, study, and work in an institution which values diverse intellectual and cultural 
perspectives and encourages discussion and debate about competing ideas in an atmosphere of 
civility is a basic component of quality higher education. 

All members of CSCU must at all times govern their social and academic interactions with 
tolerance and mutual respect so that the students who pass through a CSCU door are enriched by 
these experiences and are prepared for full and enlightened participation in a multi-cultural 
society. Because of the BOR's and CSCU's commitment to principles of pluralism, mutual 
respect, and civility, certain activities are not acceptable on CSCU campuses. Acts of 
intolerance, of hatred or violence based on race, religion, sexual orientation or expression, 
disability, gender, age, or ethnic background are antithetical to the BOR's and CSCU's 
fundamental principles and values. It is the BOR's and CSCU's responsibility to protect our 
students' right to learn by establishing an environment of civility. 

The disciplinary process is intended to be part of the educational mission of CSCU. Student 
disciplinary proceedings are not criminal proceedings and are not subject to court rules of 
procedure and evidence. 

INTRODUCTION 

This Student Code of Conduct (hereinafter the "Student Code" or "Code") is intended to present a 
clear statement of student rights and responsibilities established by the Board of Regents for 
Higher Education. The BOR has charged the President of the Board of Regents for Higher 
Education with developing procedures to protect those rights and to address the abdication of 
responsibilities in collaboration with the four State Universities, the twelve Community Colleges 
and Charter Oak State College. The Student Code describes the types of acts that are not 
acceptable in an academic community. 

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR 
governed institution and any student. The provi~ions of this Code are subject to revision at any 
time. 
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PART A: DEFINITIONS 

The following list of defined terms utilized throughout this Student Code is provided in an effort 
to facilitate a more thorough understanding of the Code. This list is not intended to be a 
complete list of all the terms referenced in the Student Code that might require interpretation or 
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a 
Community College, the Provost at Charter Oak State College or their designee shall make the 
fmal decision of the interpretation of the definition of any term found in the Student Code. For 
purposes of interpretation and application of the Student Code only, the following terms shall 
have the following meanings: 

1. "Accused Student" means any student accused of violating this Student Code. 

2. "Advisor" means a person who accompanies an Accused Student or an alleged 
victim to a hearing (or a proceeding pertaining to a report of sexual violence) for 
the limited purpose of providing advice and guidance to the student. An advisor 
may not directly address the Hearing Body, question witnesses, or otherwise 
actively participate in the hearing process (or other proceeding pertaining to a report 
of sexual violence). 

3. "Appellate Body" means any person or persons authorized by the University 
Vice President for Student Affairs, Community College Dean of Students, Charter 
Oak State College Provost or their designee to consider an appeal from a 
determination by a Hearing Body that a student has violated the Student Code. 

4. "Calendar Days" means the weekdays (Mondays through Fridays) 
when the University or College is open. 

5. "College" means either collectively or singularly any of the following institutions: 
Asnuntuck Community College, Capital Community College, Gateway 
Community College, Housatonic Community College, Manchester Community 
College, Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, 
Quinebaug Valley Community College, Three Rivers Community College, Tunxis 
Community College, and Charter Oak State College. 

6. "Complainant(s)" means the person(s) who initiates a complaint by alleging that a 
Student(s) violated the Code. 

7. "CSCU" means either collectively or singularly, any of the following institutions: 
Central Connecticut State University, Eastern Connecticut State University, 
Southern Connecticut State University, Western Connecticut State University; 
Asnuntuck Community College, Capital Community College, Gateway 
Community College, Housatonic Community College, Manchester Community 
College, Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, 
Quinebaug Valley Community College, Three Rivers Community College, Tunxis 
Community College, and Charter Oak State College. 
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8. "CSCU Affiliates" means individuals and/or entities with whom or with which the 
College or University has a contractual relationship. 

9. "CSCU Official" means any person employed by the College or University to 
perform assigned administrative, instructional, or professional responsibilities. 

10. "CSCU Premises" means all land, buildings, facilities, and other property in the 
possession of, or owned, used, and/or controlled by, the University or College, 
either solely or in conjunction with another entity. 

11. "Disciplinary Officer" or "Conduct Administrator" means a University, College 
or CSCU official who is authorized to determine the appropriate resolution of an 
alleged violation of the Code, and/or to impose sanctions or affect other remedies 
as appropriate. Subject to the provisions of this Code, a disciplinary officer or 
conduct administrator is vested with the authority to, among other duties: 
investigate a complaint of an alleged violation of the Code decline to pursue a 
complaint, refer identified disputants to mediation or other appropriate avenues of 
resolution, establish charges against a student, enter into an administrative 
agreement developed with an Accused Student in accordance with Section 11-B-3 
of this Code, advise a Hearing Body, and present the case before the Hearing 
Body. 

12. ffHearing Body" or "Hearing Panel" means any person or persons authorized by 
the University Vice President for Student Affairs, Community College Dean of 
Students or Charter Oak State College Provost to determine whether a student has 
violated the Code and to impose sanctions as warranted, including a hearing officer 
or hearing board. 

13. ffJnstitution" means the University or College within CSCU. 

14. ffJnstructor" means any faculty member, teaching assistant or any other person 
authorized by the University to provide educational services, including, but not 
limited to, teaching, research, and academic advising. 

15. "Member of the CSCU Community" means any person who is a student, an 
official or any other person who works for CSCU, either directly or indirectly 
(e.g., for a private enterprise doing business on a CSCU campus). 

16. "Policy" means the written regulations, standards, and student conduct 
expectations adopted by the BOR and found in, but not limited to the 
Student Handbook, the Residence Life Handbook, the housing contract, the 
graduate and undergraduate catalogs, and other publicized University and College 
notices. 

17. "Prohibited Conduct" means the conduct prohibited by this Code, as more 
particularly described in Part 1-D of this Code. 
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18. "Reporting Party" means any person who alleges that a student has violated this 
Code. 

19. "Student" means either (1) any person admitted, registered, enrolled or attending 
any CSCU course or CSCU conducted program, whether full-time or part- time, 
and whether pursuing undergraduate, graduate or professional studies, or 
continuing education; (2) any person who is not officially enrolled for a particular 
term but who has a continuing relationship with a CSCU; or (3) any person within 
two calendar years after the conclusion of their last registered Community College 
course unless the student has formally withdrawn, graduated or been expelled from 
the College. 

20. "Student Code" or "Code" means this Student Code of Conduct. 

21. "Student Organization" means an association or group of persons that have 
complied with the formal requirements for University or College recognition. 

22. ttSupport Person" means a person, who accompanies an Accused Student, a 
Reporting Party or a victim to a hearing for the limited purpose of providing 
support and guidance. A support person may not directly address the Hearing 
Body, question witnesses, or otherwise actively participate in the hearing process. 

23 . "University" means any of the following institutions: Central Connecticut State 
University, Eastern Connecticut State University, Southern Connecticut State 
University, and Western Connecticut State University, whichever the alleged 
violation of the Code occurred. 

24. "Shall" and "will" are used in the imperative sense. 

25. "May" is used in the permissive sense. 

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE 
STUDENTCODEOFCONDUCT 

1. Application of the Student Code: The Student Code shall apply to the four Connecticut 
State Universities, the twelve Community Colleges, and the on-line college: 
Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut 
State University, Western Connecticut State University; Asnuntuck Community College, Capital 
Community College, Gateway Community College, Housatonic Community College, Manchester 
Community College, Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley 
Community College, Three Rivers Community College, Tunxis Community College, and Charter 
Oak State College. 
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An alleged violation of the Student Code shall be addressed in accordance with the Code of 
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion 
of the disciplinary procedures. 

The Student Code shall apply to Students and to University Student Organizations. The term 
"student" shall generally apply to the student as an individual and to a Student Organization as a 
single entity. The officers or leaders of a particular Student Organization usually will be expected 
to represent the organization during the disciplinary process. Nothing in this Student Code 
shall preclude holding certain members of a Student Organization accountable for their individual 
acts committed in the context of or in association with the organization's alleged violation of this 
Code. 

2. Distribution of the Student Code: The Student Code shall be made readily 
available electronically and/or in a printed publication to students, faculty and staff. The office 
responsible for Student Affairs will annually distribute and make available to students, faculty 
and staff, electronically and/or in a printed publication, any revisions to the Code. 

3. Administration of the Student Code: A University's and Charter Oak State College's 
Provost or a Community College's Dean of Students shall be the person designated by the institution 
President to be responsible for the administration of the Academic Misconduct portion of the Student 
Code. A University's Vice President for Student Affairs, a Community College's Dean of Students, 
or Charter Oak State College's Provost shall be the person designated by the institution President to 
be responsible for the administration of the Non-Academic Misconduct portion of the Student Code. 

PARTC: SCOPE OF AUTHORITY 

A Student who is found responsible for engaging in conduct that violates the Student Code on 
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any 
CSCU sponsored function or event shall be subject to the sanctions described in this Code. The 
Student Code of Conduct also applies to online activities, where applicable. Students who 
attempt to engage in conduct that violates this Code, who knowingly encourage, aid or assist 
another person in engaging in such conduct, or who agree with another person, explicitly or 
otherwise, to engage in such conduct, may also be subject to disciplinary action. 

Off-campus misconduct by University students may be subject to the jurisdiction of the 
University and addressed through its disciplinary procedures if one of the following 
conditions is met: (i) a Student engages in prohibited conduct at an official University event, at 
a University-sanctioned event, or at an event sponsored by a recognized University Student 
Organization; or (ii) a Student engages in prohibited conduct under such circumstances that 
reasonable grounds exist for believing that the Accused Student poses a threat to the life, health 
or safety of any member of the CSCU or to the property of the CSCU. 

Community College students conduct is subject to the Code on campus and off-campus whenever 
such conduct impairs College-related activities or affairs of another member of the College 
community or creates a risk of harm to a member or members of the College community. Students 
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU 
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regulations governing student conduct and responsibilities. Students do not relinquish their rights 
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community. 
However, where a court of law has found a student to have violated the law, an institution has the 
right to impose the sanctions of this Code even though the conduct does not impair institution
related activities of another member of the university or college community and does not create a 
risk of harm to the college or university community. The decision to exercise this right will be in 
the sole discretion of the President of the impacted institution or his/her designee. 

Charter Oak State College applies this Code to matriculated and non-matriculated students, 
including those participating in portfolio assessment, credential evaluation, testing, or contract 
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking 
Charter Oak State College courses or availing themselves of Charter Oak State College services. 
However, if a matriculated Charter Oak State College student is found guilty of student 
misconduct at another institution, including but not limited to misrepresentation of records from 
other institutions, the student may be subject to disciplinary action at Charter Oak State College. 

PARTD: PROHIBITED CONDUCT 

The following list of behaviors is intended to represent the types of acts that constitute violations 
of this Code. 

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of 
cheating. 

Plagiarism is defined as the submission of work by a student for academic credit as 
one's own work of authorship which contains work of another author without 
appropriate attribution. 

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking 
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the 
instructor in writing papers, preparing reports, solving problems or carrying out other 
assignments; (iii) the acquisition, without permission, of tests or other academic material 
belonging to a member of the University faculty or staff; and (iv) engaging in any other 
behavior specifically prohibited by a faculty member in the course syllabus. 

2. Acts of dishonesty, including but not limited to the following: 

a. Misuse of University or College documents, including, but not limited to 
forging, transferring, altering or otherwise misusing a student fee card, student 
payroll card, identification card or other College or University identification 
document, course registration document, schedule card, transcript, or any other 
institution-issued document or record. 

b. Knowingly furnishing false information to any CSCU Official, 
fa c u 1 t y member or office. 
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3. Theft of property or services, or damage to, defacement or destruction of, or tampering 
with, real or personal property owned by the State of Coni:lecticut, CSCU/BOR, the 
institution, or any member of the CSCU Community. 

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or 
coerciOn. 

5. Sexual misconduct may include engaging in one of more behaviors: 
(a) Sexual harassment, which can include any unwelcome sexual advance or request for 

sexual favors, or any conduct of a sexual nature when submission to such conduct is 
made either explicitly or implicitly a term or condition of an individual's education; 
submission to or rejection of such conduct by an individual is used as a basis for 
academic decisions affecting the individual; or such conduct has the purpose or effect 
of substantially interfering with an individual's academic performance or creating an 
intimidating, hostile or offensive educational environment. Examples of conduct 
which may constitute sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexualjokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 

contingent upon toleration of or acquiescence in sexual advances. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another 
person when that person is not capable of giving consent, which shall mean the voluntary 
agreement by a person in the possession and exercise of sufficient mental capacity to make 
a deliberate choice to do something proposed by another. 

A person who initially consents to sexual activity shall be deemed not to have consented to 
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed 
because there is no physical resistance or other negative response. A lack of consent may 
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair 
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise 
unable to communicate consent). 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 
53a-72b and 53a-73a of the Connecticut General Statutes. 

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual 
advantage of another for anyone's advantage or benefit other than the person being 
exploited, and that behavior does not otherwise constitute one of the preceding sexual 
misconduct offenses. Examples of behavior that could rise to the level of sexual 
exploitation include: 
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• 

• 

• 
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• 

Prostituting another person; 
Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 
Non-consensual distribution of photos, other images, or information of an 
individual's sexual activity, intimate body parts, or nakedness, with the intent to or 
having the effect of embarrassing an individual who is the subject of such images or 
information; 
Going beyond the bounds of consent (such as letting your friends hide in the closet to 
watch you having consensual sex); 
Engaging in non-consensual voyeurism; 
Knowingly transmitting an STI, such as HIV to another without disclosing your STI 
status; 
Exposing one' s genitals in non-consensual circumstances, or inducing another to 
expose his or her genitals; or 
Possessing, distributing, viewing or forcing others to view illegal pornography . 

6. Intimate partner violence is defined as: 

• Including intimate partner violence, which is any physical or sexual harm against an 
individual by a current or former spouse or by a partner in a dating relationship that 
results from (1) sexual assault, as defmed in section 5 above; (2) sexual assault in a 
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as 
defmed in section 5 above or, (5) sexual exploitation, as defined in section 5 above. 

• Physical abuse, which can include but is not limited to, slapping, pulling hair or 
punching. 

• Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a 
weapon on another (whether victim or acquaintance, friend or family member of the 
victim) or other forms of verbal threat. 

• Emotional abuse, which can include but is not limited to, damage to one's property, 
driving recklessly to scare someone, name calling, threatening to hurt one's family 
members or pets and humiliating another person. 

7. Violations of privacy, including, but not limited to, voyeurism and the use of web-based, 
electronic or other devices to make a photographic, audio or video record of any person 
without his or her express consent, when such a recording is intended or likely to 
cause injury or distress. This includes, but is not limited to: (i) surreptitiously taking 
pictures or videos of another person in spaces such as sleeping areas, bathrooms, 
gymnasiums, locker rooms, and changing areas; and (ii) sexually exploiting another person 
by electronically recording or permitting others to view or electronically record, consensual 
sexual activity without a partner's knowledge or permitting others to view or listen to such 
video or audio tapes without a partner' s knowledge and consent. Publicizing or threatening 
to publicize such records will also be considered a violation of this Code. 

8. Hazing, which is defined as an act which endangers the mental or physical health or 
safety of a Student, or which destroys, damages, or removes public or private property 
for the purpose of initiation or admission into, affiliation with or as a condition for 
continued membership in a group or organization. The express or implied consent of the 
victim will not be a defense to an allegation of hazing. Consenting to the activity by 
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9. 

10. 

remaining silent or not objecting in the presence of hazing is not a neutral act and is also 
a violation of this Student Code. 

Stalking, which is defined as repeatedly contacting another person when: 

a. The contacting person knows or should know that the contact is unwanted by the 
other person; and 

b. The contact causes the other person reasonable apprehension of imminent 
physical harm or the contacting person knows or should know that the contact 
causes substantial impairment of the other person's ability to perform the 
activities of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, 
communicating with (including internet communication via e-mail, instant message, on
line community or any other internet communication) or remaining in the physical 
presence of the other person. 

Harassment, which is defined as conduct which is abusive or which interferes with a 
person's pursuit of his or her customary or usual affairs, including, but not limited to, 
such conduct when directed toward an individual or group because of race, ethnicity, 
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical 
attribute, or physical or mental disability or disorder, including learning disabilities and 
mental retardation. 

11. Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity 
and sexual activity in areas generally open to members of the campus community), 
breach of peace or aiding, abetting or procuring another person to breach the peace on 
CSCU premises or at functions sponsored by, or affiliated with the University or College. 

12. Behavior or activity which endangers the health, safety, or well-being of oneself or 
others. 

13. Offensive or disorderly conduct which causes interference, annoyance or alarm or 
recklessly creates a risk thereof at CSCU or CSCU premises, CSCU web or social media 
sites, at a CSCU-sponsored activity or in college or university courses, including cyber 
bullying. This offense does not apply to speech or other forms of constitutionally 
protected expression. 

14. Unauthorized possession, duplication or use of keys (including, but not limited to, card 
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry 
on or into CSCU premises. 

15. Starting fires, causing explosions, falsely reporting the presence of fire, bombs, 
incendiary or explosive devices, or falsely reporting an emergency. 

16. Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or 
safety equipment and warning devices, failure to follow standard fire and/or emergency 
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17. 

18. 

19. 

20. 

21. 

safety procedures, or interference with firefighting or emergency response equipment or 
personnel. 

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly 
permitted by law and CSCU regulations. Alcoholic beverages may not, under any 
circumstances, be used by, possessed by, or distributed to any person under twenty-one 
(21) years of age. 

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled 
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug 
paraphernalia, except as expressly permitted by law. 

Use, possession or distribution of firearms, ammunition for firearms, other weapons or 
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or 
dangerous chemicals. A dangerous instrument is any instrument, article or substance 
that, under the circumstances in which it is being utilized, is capable of causing death or 
serious physical injury. The possession of a deadly weapon or dangerous instrument on 
campus is strictly prohibited, even if such item is legally owned. 

Gambling, including, but not limited to, promoting, wagering, receiving monies for 
wagering or gambling for money or property on CSCU premises. 

Disruption or obstruction of any College or University function, activity or event, 
whether it occurs on or off the campus, or of any non-University or College function, 
activity or event which is authorized by the institution to occur on its premises. 

22. Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU 
premises or at University or College-sponsored or supervised ~ctions or interference 
with entry into or exit from CSCU premises or with the free movement of any person. 

23. Failure to comply with the directions of CSCU officials or law enforcement officers 
acting in the performance of their duties and/or failure to identify oneself to these persons 
when requested to do so. 

24. Conduct that violates published BORICSCU policies, rules, and regulations, including, 
but not limited to, residence hall rules and regulations. 

25. Conduct prohibited by any federal, state, and/or local law, regulation or ordinance. 

26. Unauthorized use of CSCU property or the property of members of the CSCU 
Community or of CSCU Affiliates. 

27. Theft, unauthorized use, or abuse of University or College computers and/or peripheral 
systems and networks, including, but not limited to: 

a. Unauthorized access to CSCU computer programs or files; 
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28. 

b. Unauthorized alteration, transfer or duplication of CSCU computer programs or 
files; 

c. Unauthorized use of another individual's identification and/or password; 

d. Deliberate disruption of the operation of CSCU computer systems and 
networks; 

e. Use of the Institution's computing facilities and resources in violation of 
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted 
material, including, but not limited to, copyrighted music, movies, and software); 

f. Use of computing facilities and resources to send obscene messages (which are 
defmed as messages which appeal mainly to a prurient, shameful or morbid 
interest in nudity, sex, excretion, sadism or masochism, go well beyond 
customary limits of candor in describing or representing such matters, and are 
utterly without redeeming social value); and 

g. Violation of the BOR Policy Statement on Acceptable and responsible use of 
Information Technology resources and/or any applicable BOR computer use 
policy. 

Abuse of the CSCU conduct and disciplinary system, including but not limited to: 

a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a 
meeting or hearing as part of the Student Conduct system; 

b. Falsification, distortion, or intentional misrepresentation of information to a 
Disciplinary Officer or Conduct Administrator, or before a Hearing Body; 

c. Initiation of a conduct or disciplinary proceeding knowingly without cause; 

d. Disruption or interference with the orderly conduct of a disciplinary proceeding; 

e. Attempting to discourage an individual's proper participation in, or use of, the 
disciplinary system; 

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct 
Administrator or member of a Hearing Body prior to, and/or during the course of, the 
disciplinary proceeding; 

g. Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer, 
Conduct Administrator, or member of a Hearing Body prior to, and/or during the 
course of the disciplinary proceeding; 

h. Failure to comply with the sanction(s) imposed under the Student Code; and 

i. Influencing or attempting to influence another person to commit an abuse of the 
disciplinary system. 
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PARTE: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE 
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS 

In addition to disciplinary procedures applicable to State University students in Section II, 
Community College students in Section Ill, or Charter Oak State College Students in Section IV, for 
any hearing conducted involving allegations of sexual misconduct, including sexual harassment, 
sexual assault, sexual exploitation, stalking and intimate partner violence the reported victim and the 
accused student shall each have the following rights:: 

1. At any meeting or proceeding, both the reported victim and accused student may be 

accompanied by an advisor or support person of the student's choice provided the advisor or 

support person does not cause a scheduled meeting or hearing to be delayed or postponed and 
provided an advisor or support person may not directly address the Hearing Body, question 

witnesses, or otherwise actively participate in the hearing process (or other proceeding or 

pertaining to a report of sexual misconduct); 

2. The reported victim of sexual misconduct is entitled to request that disciplinary proceedings 
begin promptly; 

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; 
(ii) be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) 
use the preponderance of evidence (more likely than not) standard; (iv) shall allow both the 

accused student and reported victim the opportunity to present evidence and witnesses on their 

behalf during any disciplinary proceeding; and (v) shall provide both the accused student and the 

reported victim with equal access to any information that will be used during meetings and 
hearings. 

4. In accordance with the Family Educational Rights and Privacy Act (FERP A), the accused 

student and the reported victim have the right to keep their identities confidential; 
5. Any reported victim shall be provided written notice ofthe decision of the Hearing Body at the 

same time as the accused student, normally within one (1) business day after the conclusion of 

the Hearing. In accordance with the Family Educational Rights and Privacy Act (FERP A) the 
notice to any reported victim of sexual misconduct shall contain only the following: the name of 
the accused student, the violation committed, if any, and any sanction imposed against the 

accused student. 

6. The reported victim shall have the same right to request a review of the decision of the Hearing 

Body (appeal rights) in the same manner and on the same basis as shall the accused student; 
however, if a request for review by a reported victim is determined to be properly made and if 
the review determines there is sufficient grounds for altering the decision of the Hearing Body, 

among the other actions that may be taken as set forth above, the sanction of the hearing may 
also be increased. Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct 

both the reported victim and the accused student are entitled to be simultaneously provided 
notice of any change in the results of the hearing prior to the time when the results become fmal 

as well as to be notified when such results become final. 
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PARTF: CONDUCT AND DISCIPLINARY RECORDS 

The written decision resulting from an administrative conference or a hearing under this Code shall 
become part of the student's educational record and shall be subject to the provisions ofthe Family 
Educational Rights and Privacy Act (FERPA). A student's disciplinary record shall be maintained 
separately from any other academic or official file maintained by the Institution. Disciplinary 
records will be maintained for a period of five (5) years from the date of the incident, except that 
the sanction of expulsion shall be noted permanently. 

While student education records are generally protected from disclosure by FERP A, there are a 
number of exceptions to this rule. Students should be aware that a record concerning his/her 
behavior while a student at the College or University may be shared with other colleges or 
universities to which the student may subsequently wish to transfer or be admitted. Similarly, 
prospective employers may require a student to provide access to his/her education records as part of 
the employment application process. A record of having been sanctioned for conduct that violates 
Section I.D. of the Code may disqualify a student for admission to another college or university, and 
may interfere with his/her selection for employment. 

PARTG: INTERPRETATION AND REVISION 

Questions regarding the interpretation of this Code shall be referred to the University's and Charter 
Oak State College's Provost or a Community College's Dean of Students or their designees for the 
administration of the Non-Academic Misconduct portion of the Student Code and to the 
University's Vice President for Student Affairs, a Community College's Dean of Academic Affairs 
or Charter Oak State College's Provost or their designees for the administration of the Academic 
Misconduct portion of the Student Code. 

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by 
the President of the Board of Regents for Higher Education. 
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II. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO STATE UNIVERSITY STUDENTS 

Procedures for University students differ from those procedures applicable to either the 
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, 
and administrative differences within the types of the institutions comprising CSCU. Procedures 
for addressing allegations and sanctions regarding academic misconduct (as defmed in Section 
I.D.l) for University Students as set for in this Section II of the Code. 

PART A: DISCIPLINARY PROCEDURES- ACADEMIC MISCONDUCT 

1. Instructor's Role: 
When the instructor of record or his or her designee believes that an act of academic 
misconduct has occurred, he or she shall notify the student of the allegation and save any 
evidence of such misconduct in its original form. (Copies of the Accused Student's work 
will be provided to the Student upon request.) In addition, the instructor shall not 
transmit a fmal grade to the Registrar until such time as the allegation(s) of academic 
misconduct are fmally determined. Each institution shall establish implementation 
guidelines in accordance with this Code. 

2. Information from Person Other than Student's Instructor: Any member of the CSCU 
Community may provide information which might lead to a complaint against a Student 
alleging academic misconduct. 

3. The Academic Misconduct Hearing Board: There shall be an academic misconduct 
hearing board convened by the University's Disciplinary Officer to consider allegations 
of academic misconduct lodged against a Student. The University's disciplinary officer 
shall be a non-voting member of the board and act as convener. 

4. Hearing Process: The Accused Student shall be afforded adequate notice of the 
allegation, an opportunity to discuss the allegation with the instructor, and adequate time 
to request and prepare for a hearing. All parties shall have an opportunity to be heard and 
a record of the proceedings shall be made. The decision of a hearing board shall be 
communicated in writing. 

5. Sanctions: If the academic misconduct hearing board determines that the Accused 
Student is ''Not Responsible," the board shall not impose any sanctions. The board shall 
so advise the Student's instructor and the instructor shall reevaluate the student's course 
grade in light of the Board's determination. If the academic misconduct hearing board 
determines that the Accused Student is "Responsible," the academic sanction set forth in 
the instructor's course syllabus shall be imposed. 

The academic misconduct hearing board may make a recommendation to change the 
academic sanction imposed by the instructor on the basis of its hearing of the evidence of 
academic m isconduct. (Should the academic sanction not be changed pursuant to this 
recommendation, the University reserve the right to change the academic sanction.) 
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Upon consideration of the Accused Student's record of misconduct and/or the nature 
of the offense, the academic misconduct hearing board may impose additional non
academic sanctions in proportion to the severity of the misconduct. These 
sanctions may include the following: warning, written reprimand, discretionary sanctions, 
suspension and/or expulsion, as described in II.D of this Student Code of Conduct. 

6. Appeals: The decision rendered by the academic misconduct hearing board may be 
appealed to the Provost/ Academic Vice President, who shall review the record of the 
hearing, including any and all documents presented to the academic misconduct hearing 
board. An appeal shall be in writing and shall be delivered to the Provost/ Academic Vice 
President within three (3) calendar days of receipt of the academic misconduct hearing 
board's written decision. 

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing 
procedure substantially affected the decision; (b) a claim that new evidence or 
information material to the case was not known at the time of the hearing; (c) a claim that 
the non-academic sanction(s) imposed were not appropriate for the violation of the Code 
for which the accused student was found responsible; and/or (d) a claim that the academic 
sanction imposed has resulted in a palpable injustice. The Provost/ Academic Vice 
President shall have the right to deny an appeal not brought on any of the foregoing 
grounds. The decision rendered by the Provost/ Academic Vice President shall be final 
and there shall be no further right of appeal. 

PARTB: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT 

The following procedures shall be followed in addressing allegations of non-academic 
misconduct. 

1. Providing Information leading to a Complaint: Any person may provide 
information leading to the filing of a complaint against a Student or a Student 
Organization alleging a violation of the Student Code. A complaint must be made in 
writing and submitted to the University's Disciplinary Officer or Conduct 
Administrator. 

2. Disciplinary Proceedings Against a Student Charged with a Violation of Law and a 
Violation of the Code: University proceedings may be instituted against an Accused 
Student who has been charged with a violation of state or federal law for conduct which 
also constitutes a potential violation of this Code (that is, if both possible violations result 
from the same factual situation) without regard to the pendency of civil or criminal 
litigation in court or criminal arrest and prosecution. Proceedings under this Student 
Code may be carried out prior to, simultaneously with, or following the institution of civil 
or criminal court proceedings against the Accused Student. Determinations made or 
sanctions imposed under this Student Code shall not be subject to change because 
criminal charges arising out of the same facts giving rise to violation of University rules 
were dismissed, reduced, or resolved in favor of or against the criminal law defendant. 
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3. Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual, 
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section I.E 

4. Pre-Hearing Investigation and Administrative Disposition: 
a. The Disciplinary Officer or Conduct Administrator may conduct an investigation to 

determine if the charges have merit and/or if they can be disposed of administratively 
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct 
Administrator. Such disposition shall be final and there shall be no subsequent 
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual 
consent, the Disciplinary Officer or Conduct Administrator may also present the case 
for the University at any subsequent hearing, but if he or she does, he or she shall not 
serve as a member of the Hearing Body. 

b. The Disciplinary Officer or Conduct Administrator may conduct an investigation to 
determine if there is reason to believe the student has committed a violation of any 
part of Section I.D. of the Code and, after considering both the possible violation and 
the prior conduct record of the student, if the Disciplinary Officer or Conduct 
Administrator determines that a sanction of less than residential hall separation or 
suspension or expulsion from the University is appropriate, the Disciplinary Officer 
or Conduct Administrator shall schedule an administrative conference with the 
student. The student shall be given reasonable notice of the time and place of the 
conference. At the administrative conference, the student shall have the opportunity 
to present information for the Disciplinary Officer's or Conduct Administrator's 
consideration. At the conclusion of the administrative conference, the Disciplinary 
Officer or Conduct Administrator shall determine whether it is more likely than not 
that the student has violated the Policy and, if so, impose a sanction less than 
residential hall separation, or suspension or expulsion from the University. The 
Disciplinary Officer or Conduct Administrator shall provide the student with a 
written explanation for the determination. The decision of the Disciplinary Officer or 
Conduct Administrator shall be fmal. 

5. Hearing Bodies: A Student accused of misconduct has the right to be heard by an 
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body 
or any member thereof will be referred to the Vice President for Student Mfairs or his or 
her designee, who will review the matter and make a determination. Any Hearing 
regarding an accusation of sexual assault, sexual misconduct, intimate partner, domestic 
violence or other sex related offense or intimate partner violence shall be conducted by an 
impartial Hearing Body trained in issues relating to sexual assault, sexual violence, 
intimate partner, and domestic violence. 

6. Hearing Procedures: 

a. Notice of Hearing: Normally, a hearing will be conducted within ten (1 0) 
calendar days of the Accused Student being notified of the charges. Notice may be 
provided to the Accused Student by in-hand delivery, by registered mail, with 
delivery receipt attached or by certified mail, return receipt requested by 
University email or by overnight delivery with signature of recipient required. 
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b. 

c. 

Should the Accused Student refuse to accept in-hand delivery, a written statement 
of the attempted delivery of the notice signed by the person attempting to make 
such delivery shall constitute notice. Should the Accused Student refuse to sign 
for registered or certified mail, the postal document indicating such refusal shall 
constitute notice. 

The notice shall advise the Accused Student of each section of the Student Code 
alleged to have been violated and, with respect to each such section, a statement 
of the acts or omissions which are alleged to constitute a violation of the Code, 
including the approximate time when and the place where such acts or omissions 
allegedly occurred. 

The Accused Student shall be afforded a reasonable period of time to prepare for 
the hearing, which period of time shall not be less than three (3) Calendar Days. 
The Accused Student, the Reporting Party and/or any alleged victim may request a 
delay of the hearing due to extenuating circumstances. Any decision to postpone 
the hearing shall be made by the Disciplinary Officer or Conduct Administrator or 
by the Hearing Body, or by the designee of the Vice President for Student 
Affairs. 

Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion, 
admit any person into the hearing room. The Hearing Body shall have the 
authority to discharge or to remove any person whose presence is deemed 
unnecessary or obstructive to the proceedings. 

· The Accused Student, the Reporting Party and any alleged victim shall have the 
right to be present at all stages of the hearing process except during the private 
deliberations of the Hearing Body and the presentation of sanctions. In hearings 
involving more than one Accused Student, the Hearing Body may determine that, 
in the interest of fairness, separate hearings should be convened. 

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence 
or other sex related offense, any alleged victim and the Accused Student are entitled 
to: 

1) be accompanied to any meeting or proceeding by an advisor or support person 
of their choice, provided that the advisor or support person does not cause a 
scheduled meeting to be delayed or postponed; 

2) present evidence and witnesses on their behalf; 
3) in accordance with the Family Educational Rights and Privacy Act (FERP A), 

to have their identities kept confidential. 

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense is entitled to request that disciplinary 
proceedings begin promptly. 

Record of Hearing: When expulsion or suspension from the University or 
residence hall separation is a possibility, the University shall make a recording of 
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d. 

e. 

the hearing. The recording shall be the property of the University. No other 
recordings shall be made by any person during the hearing. Upon request, the 
Accused Student may review the recording in a designated University office in 
order to prepare for an appeal of the decision rendered by the Hearing Body. 
Further disclosure of the recording shall be governed by applicable state and 
federal law. 

Opportunity to Present a Defense: The Accused Student shall have the full 
opportunity to present a defense and information, including the testimony of 
witnesses, in his or her behalf. The Reporting Party and the Accused Student may 
question the statements of any person who testifies in a manner deemed 
appropriate by the Hearing Body. The Reporting Party and the Accused Student 
may make concluding statements regarding the charges made and the information 
presented during the hearing. The Hearing Body may question the Accused 
Student and the Reporting Party, any witness presented by the Accused Student or 
the Reporting Party, and any other witness(e)s the Hearing Body may choose to 
call to testify. 

Accused Student Can Choose Whether or Not to Testify in His or Her Own 
Defense: The Accused Student who is present at the hearing shall be advised by 
the Hearing Body that he or she is not required to testify, to answer questions, or 
to make any statement regarding the complaint or the allegations set forth in the 
complaint. Refusal to do so shall not be considered by the Hearing Body to 
constitute evidence of responsibility. 

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused 
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a 
plea of "not responsible" on behalf of such student and the hearing shall proceed 
in the normal manner of hearing evidence, weighing facts, and rendering 
judgment. The failure of an Accused Student to appear at the disciplinary hearing 
shall not be considered by the Hearing Body to constitute evidence of 
responsibility. 

g. Advisors and Support Persons: The Reporting Party, any alleged victim, and 
the Accused Student shall each have the right to be accompanied by an Advisor 
and Support Person. The Advisor and the Support ·Person should be someone 
whose schedule allows attendance at the scheduled date and time for the 
disciplinary hearing because delays will not normally be allowed due to the 
scheduling conflicts of an Advisor or Support Person. 

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be 
considered by the Hearing Body in determining whether it is more likely than not that 
the alleged violation was committed by the accused student. 

1. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior 
criminal convictions or University disciplinary actions may be presented to the 
Hearing Body only after a determination of responsibility has been made and only 
for consideration in connection with determining the sanction. 
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6. 

J· Accommodation of Witnesses: The Hearing Body may accommodate concerns 
for the personal safety, well-being, and/or fears of confrontation of the Reporting 
Party, the Accused Student, and/or other witnesses during the hearing by 
providing separate facilities, by using a visual screen, and/or by permitting 
participation by telephone, videophone, closed circuit television, video 
conferencing, videotape, audio tape, written statement, or other means, where and 
as determined in the sole judgment of the Hearing Body to be appropriate. 

k. Written Notice of Decision: The Accused Student shall receive written notice of 
the decision of the Hearing Body that shall set forth the decision rendered, 
including a finding of "responsible" or "not responsible," and the sanctions 
imposed, if any. The decision of the Hearing Body, as well as the sanction(s) 
imposed, if any, generally will not be released to third parties without the prior 
written consent of the Accused Student. However, certain information may be 
released if and to the extent authorized by state or federal law. 

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense, any alleged victim shall receive written notice 
of the decision of the Hearing Body at the same time as the Accused Student, 
normally within one (1) business day after the conclusion of the Hearing. 

In accordance with the Family Educational Rights and Privacy Act (FERPA) the 
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense shall contain only the following: the name of 
the student, the violation committed and any sanction imposed against the student. 

Review: An Accused Student may request that the decision of the Hearing Body be 
reviewed by the Vice President for Student Affairs or his or her designee. A request for 
review must be made in writing to the Vice President for Student Affairs or his or her 
designee within three (3) Calendar Days of the Accused Student's receipt of the written 
notice of decision. For good cause shown, the Vice President for Student Affairs may 
extend the three-University Calendar Day limitation on filing a request for a review. An 
Accused Student may request only one review of each decision rendered by the Hearing 
Body. A decision reached as a result of an Administrative Disposition may not be 
reviewed. 

a. Grounds for Review: The Accused Student has the right to request a review of the 
decision of the Hearing Body on the grounds that: (i) the procedures set forth in 
this Code were not followed and, as a result, the decision was substantially 
affected; (ii) the sanction(s) imposed were not appropriate for the violation of the 
Code for which the Accused Student was found responsible; and/or (iii) 
new information, sufficient to alter the decision, or other relevant facts were not 
brought out in the original hearing because such information and/or facts were not 
known to the Accused Student at the time of the original hearing. The review shall 
be limited to a review of the record except as required to explain the basis of new 
information. 
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b. Review Procedures: In order to prepare for the review, the Accused Student may 
review the recording of the original hearing in a designated University office but 
will not be permitted to remove the recording from that office or make copies. 
The review will not be heard by anyone involved in the initial hearing. The 
review shall be considered and a decision rendered within ten (1 0) Calendar Days 
of the filing of the request for review. 

If a request for review is granted, the matter shall be referred to the original 
Hearing Body for reconsideration of its original determination or to a newly
constituted Hearing Body for a new hearing, or the sanction imposed may be 
reduced, as appropriate. If a request is not granted, the matter shall be 
considered fmal and binding upon all involved. 

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body 
shall be and continue in effect pending the outcome of a review. Any request to 
delay the commencement of sanctions pending a review must be made by the 
Accused Student, in writing, to the Vice President for Student Affairs or his or her 
designee. 

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, 
domestic violence or other sex offense, the alleged victim shall have the same right 
to request a review in the same manner and on the same basis as shall the Accused 
Student as set forth above; however, in such cases, if a review by any alleged victim 
is granted, among the other actions that may be taken as set forth above, the 
sanction of the Hearing may also be increased. 

PARTC: 

Upon review, if the decision or sanction of the disciplinary proceeding is changed, 
any alleged victim must be notified in writing of the change indecision or sanction 
at the same time that the Accused Student is notified. 

INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS 

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may 
impose an interim suspension or residence hall separation on an Accused Student prior to the 
hearing before the Hearing Body. 

1. Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim 
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and 
well-being of members of the University Community or preservation of University 
property; (ii) to ensure the Student's own physical or emotional safety and well-being; or 
(iii) if the student poses an ongoing threat of disruption of, or interference with, the 
normal operations of the University. 

A residence hall separation may be imposed if a Student's continued presence will disrupt 
the academic and social well-being of the residential community. Residence hall 
separation is the removal of a student from the University residence hall in which he or 
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she resides. Such separation may include a restriction of access to all or designate 
University residence halls. During the period of the separation, the removed Student 
shall not be permitted to enter the designated hall(s) as a guest of another resident. 

An interim suspension or residence hall separation is not a sanction and will continue in 
effect only until such time as a hearing on the alleged violation has been completed. 

2. Effect of Interim Suspension or Residence Hall Separation: During the interim 
suspension or residence hall separation, the removed Student shall be denied access to the 
residence halls and/or to the campus (including classes) and/or all other University 
activities or privileges for which the Student might otherwise be eligible, as the Vice 
President for Student Affairs, or his or her designee, may determine to be appropriate. 

3. Procedure: The Accused Student shall be notified, either orally or in writing, of the 
pending imposition of an interim suspension or residence hall separation. Whenever 
possible prior to the imposition of the interim suspension or suspension, the affected 
Student will be afforded an opportunity to meet with the Vice President for Student 
Affairs, or his or her designee. Otherwise, the meeting will be held on the first Calendar 
Day that the Student is available. 

At that meeting, the Accused Student will be advised of his/her reported behavior and 
be offered the opportunity to provide information upon which the determination may be 
based whether or not the Student engaged in conduct warranting an interim suspension or 
residence hall separation. 

Any Student placed on an interim suspension will be given an opportunity to appear at an 
administrative conference or a formal hearing on the misconduct charges lodged against 
him or her in accordance with II.B.5 of this Code within ten (1 0) Calendar Days of being 
placed on such suspension, or as soon as practical after the Accused Student is prepared to 
participate in such a hearing. 

PARTD: DISCIPLINARY SANCTIONS 

Sanctions which may be imposed for violations of the Student Code are listed below. In 
determining appropriate sanctions, the Hearing Body may take into consideration any and all 
prior violations of the Code for which the Accused Student was determined to be responsible. 
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed 
appropriate. The University may withhold awarding a degree otherwise earned until the 
completion of the process set forth in this Student Code, including the completion of all 
sanctions imposed, if any. 

1. Sanctions Which May Be Imposed for Violations of the Code: The following 
sanctions may be imposed, individually or in various combinations, on any student found 
to have violated the Student Code, and will be entered into the Student's disciplinary 
records. Notation of disciplinary sanctions shall be on file only in the appropriate 
office in the Division of Student Affairs and shall not be released without the written 
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consent of the Student except to appropriate University enforcement personnel, University 
police, staff and administrators, or as required by law. 

a. Warning: A disciplinary warning is a written notice to a Student advising him or 
her that specific behavior or activity constitutes a violation of the Code and that 
the repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 

b. Fine: A sanction involving the imposition of a specified dollar 
amount due and payable by a specified date. 

c. Probation: Disciplinary probation is a designated period of time during which a 
Student is given the opportunity to modify unacceptable behavior and/or to 
complete specific assignments in an effort to regain full student privileges within 
University Community. Disciplinary probation may involve the imposition of 
certain restrictions and/or conditions upon the Student including, but not limited 
to, financial restitution, community service, fines, referral for professional 
services such · as counseling, participation in educational programs, parental 
notification under limited circumstances, and ineligibility to participate in 
University activities or events. Periodic contact with a designated member of the 
University Community or non-college professional may be required. If the 
Student fully complies with the terms and conditions imposed in connection with 
the disciplinary probation, full student privileges will be restored to the student 
upon termination of the probationary period. Failure to comply with the terms 
and conditions of the probation constitutes prohibited conduct that is separate 
from and in addition to the conduct for which the probation was imposed. A 
Student accused of violation of probation will be given due notice of the alleged 
violation and the procedures set forth in this Code shall be followed. 

d. Loss of Privileges: Denial of specified privileges for a designated period. 

e. Restitution: Compensation for loss, damage to real or personal property. This 
may take the form of appropriate service and/or monetary or material 
replacement. 

f. Discretionary Sanctions: Work assignments, essays, service to the University, or 
other related discretionary assignments, referral for professional services such as 

counseling, participation in educational programs, parental notification under 
limited circumstances, and ineligibility to participate in University activities or 
events. Periodic contact with a designated member of the University Community 
or non-college professional may be required. 

g. Residence Hall W aming: A written notice to a Student advising him or her that 
specific behavior or activity constitutes a violation of the Code and that the 
repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 
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h. Residence Hall Probation: Residence hall probation is a designated period during 
which an Accused Student is given the opportunity to modify unacceptable 
behavior and/or to complete specific assignments in an effort to regain full student 
privileges within the residence hall in which the Student resides. Residence hall 
probation may include restrictions and/or conditions on the exercise of residence 
hall activities and privileges. Periodic contact with a designated member of the 
residence hall staff or professional may be required. If the Accused Student fully 
complies with the terms and conditions imposed in connection with the residence 
hall probation, full residence hall privileges will be restored to the Student upon 
termination of the probationary period. Failure to comply with the terms and 
conditions of the probation constitutes prohibited conduct that is separate from 
and in addition to the conduct for which the probation was imposed. A Student 
accused of violation of probation will be given due notice and the procedures set 
forth in this Code shall be followed. 

1. Residence Hall Separation: Separation of the Student from the residence halls 
for a defmite period of time, after which the Student is eligible to return. 
Conditions for readmission may be specified. 

j. Residence Hall Expulsion: Permanent separation of the Student from the 
residence halls. 

k. Suspension: Suspension is temporary disciplinary separation from all universities 
among CSCU and the denial of all student privileges. Suspension shall be 
effective on the date that notice of the suspension is provided to the Accused 
Student, or later, if so stated in the notice, and shall prescribe the date and 
conditions upon which the Student may petition for readmission to the University. 
A Student separated from all universities within CSCU by suspension may 
under the terms of the suspension be excluded from the premises of all CSCU 
premises when in the judgment of the suspending authority, the Student's 
continued presence would constitute a danger to persons or property or a threat 
to the academic process. Notwithstanding the foregoing, the suspending 
authority of the suspended Student's home University or his or her designee may 
authorize a suspended student who has been excluded from all University 
premises to enter the premises of the student's home University for 
designated purposes. 

l. Expulsion: Expulsion is permanent disciplinary separation from all universities 
within CSCU and the denial of all student privileges. Expulsion shall be effective 
on the date that notice of expulsion is provided to the Accused Student, or later, if 
so stated in the notice. A student separated from all universities of CSCU by 
expulsion may under the terms of the expulsion be excluded from all CSCU 
Premises when in the judgment of the expelling authority the Student's presence 
would constitute a danger to persons or property or a threat to the academic 
process. 

2. Revocation of Admission and/or Degree: Upon the recommendation of the 
Hearing Body, admission to or a degree awarded from the University may be revoked by 
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the University, acting through its President (or his or her designee) for fraud, 
misrepresentation, or other violation of University standards in obtaining admission or 
the degree. 

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to 
comply with sanctions which have been assigned through a formal judicial process may 
lead to one or more of the following consequences: 

a. Denial of access to certain university services, including, but not limited to 
housing and parking; 

b. Denial of access to administrative processes, including, but not limited to, course 
add/drop, pre-registration, registration, and room selection; and/or 

c. Withholding of the privilege of participation in university sponsored activities 
and/or public ceremonies, or formal disciplinary charges under II.B hereof. 

4. Sanctions Which May Be Imposed on Student Organizations 

a. Sanctions: Those sanctions listed in subsections l.a through f of Section II.D. 

b. Loss of recognition: Loss of recognition for a specified period of time results in 
the loss of privileges, such as the use of university space, access to student 
activity fee funding, and/or the privilege of functioning as a student organization. 
Loss of recognition for more than two (2) semesters shall require that an 
organization reapply for University recognition. Conditions for future recognition 
may be imposed by the hearing body. 
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III. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO COMMUNITY COLLEGE STUDENTS 

Procedures for Community College students differ from those procedures applicable to either the 
Universities or Charter Oak State College. This is due to the environmental, cultural and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section I.D.l 
above) for Community College Students as set for in this Section III of the Code. 

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct) 

In regard to College Students, the following procedures shall govern the enforcement of the Code: 

1. Information that a student may have violated the Code should be submitted to the Dean of 
Students, Dean of Academic Affairs or other designee of the President (hereinafter referred to as 
"the Dean"), normally within thirty (30) calendar days of the date of a possible violation or 
within thirty (30) calendar days of the date that the facts constituting a possible violation were 
known. 

2. Upon receipt of information relating to a possible violation, the Dean may immediately place 
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the 
continued presence of the student at the College or continued participation in the full range of 
college activities poses a danger to persons or property or constitutes an ongoing threat of 
disrupting the academic process. 

a. "Interim restrictions" are limitations on the Student's participation in certain College 
functions and activities, access to certain locations on campus or access to certain persons, 
that do not prevent the Student from continuing to pursue his/her academic program. A 
Student upon whom the Dean has placed interim restrictions shall be afforded written reasons 
for the restrictions, as well as the time period during which the interim restrictions shall 
apply. The decision of the Dean regarding interim restrictions shall be fmal. 

b. "Interim suspension" is the temporary separation of the Student from the College that 
involves the denial of all privileges, including entrance to College premises. Prior to 
imposing an interim suspension, the Dean shall make a good faith effort to meet with the 
Student. At this meeting, the Dean shall inform the Student of the information received and 
provide the Student an opportunity to present other information for the Dean's consideration. 
Based upon the information available at that time, the Dean shall determine whether the 
Student's continued presence on campus poses a danger to persons or property or constitutes 
an ongoing threat of disrupting the academic process. A Student suspended on an interim 
basis by the Dean shall be provided written reasons for the suspension and shall be entitled to 
an administrative conference or a hearing as soon as possible, normally within ten (10) 
calendar days from the date the interim suspension was imposed. The decision of the Dean 
regarding an interim suspension shall be final. 

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall 
promptly investigate the information received by meeting with individuals who may have 
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knowledge of the matter, including the accused Student, and by reviewing all relevant 
documents. If upon the conclusion of the Dean's investigation, the Dean determines that there is 
insufficient reason to believe the Student has committed a violation of any part of Section I.D. of 
this Policy, the Dean shall dismiss the matter and shall so inform the Student in writing. 

4. If upon the conclusion of the Dean's investigation, the Dean determines that there is reason to 
believe the Student has committed a violation of any part of Section I. D. of this Code and, after 
considering both the possible violation and the prior conduct record of the Student, that a 
sanction of less than suspension or expulsion is appropriate, the Dean shall schedule an 
administrative conference with the Student. The Student shall be given reasonable notice of the 
time and place of the conference. At the administrative conference, the Student shall have the 
opportunity to present information for the Dean's consideration. At the conclusion of the 
administrative conference, the Dean shall determine whether it is more likely than not that the 
Student has violated the Policy and, if so, impose a sanction less than suspension or expulsion. 
The Dean shall provide the Student with a written explanation for the determination. The 
decision of the Dean shall be fmal. 

5. If upon the conclusion of the Dean's investigation, the Dean determines that there is reason to 
believe the Student has committed a violation of any part of Section I.D. of this Code and, after 
considering both the violation and the prior conduct record of the Student, that a sanction of 
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable 
written notice of a meeting and shall inform the Student that his/her failure to attend the meeting 
or to respond to the notice may result in the imposition of the maximum permissible sanction. At 
the meeting, the Dean shall provide the Student with a written statement that shall include the 
following: 

a. a concise statement of the alleged facts; 
b. the provision( s) of Section I.D. that appear to have been violated; 
c. the maximum pennissible sanction; and 
d. a statement that the student may resolve the matter by mutual agreement with the Dean, 

or may request a hearing by notifying the Dean in writing, which must be received by 
5:00pm on the following business day. 

6. If the Student requests a hearing, he/she is entitled to the following: 
a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or 

panel whose members shall be appointed by the Dean; 
b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the 

Student; 
c. to appear in person and to have an advisor who not shall attend as a representative of the 

Student. However, if there is pending at the time of the hearing a criminal matter pertaining 
to the same incident that is the subject of the hearing, a lawyer may be present for the sole 
purpose of observing the proceedings and advising the Student concerning the effect of the 
proceedings on the pending criminal matter; 

d. to hear and to question the information presented; 
e. to present information, to present witnesses, and to make a statement on his or her behalf; 

and 
f. to receive a written decision following the hearing. 
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7. As used herein, the term "impartial" shall mean that the individual was not a party to the incident 
under consideration and has no personal interest in the outcome of the proceedings. Prior to the 
commencement of the hearing, the Student who is subject to the hearing may challenge the 
appointment of an impartial party or panel member on the ground that the person(s) is (are) not 
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for 
the assertion that the person(s) is (are) not impartial. The decision of the Dean shall be fmal. 

8. The written decision of the impartial party or panel shall specify whether, based on the 
information presented, it is more likely than not that the Student committed the violation(s) 
reported and shall state the sanction to be imposed, if any. The written decision shall be 
provided to the Student. 

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may, 
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to 
allow the Student time to prepare a written request for review. If a written request is received, 
the President may continue to suspend imposition of the sanctions until he has reviewed and 
acted on the Student's request. 

10. A written request for review of the decision of the impartial party or panel must be received by 
the President within three (3) calendar days after the Student is notified of the decision and must 
clearly identify the grounds for review. The review by the President is limited to the record of 
the hearing, the written request, and any supporting documentation submitted with the request by 
the Student. The decision of the impartial party or the panel shall be upheld unless the President 
fmdsthat: 

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or 
b. the information presented to the impartial party or panel was not substantial enough to justify 

the decision; and/or, 
c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation. 

11. Decisions under this procedure shall be made only by the college officials indicated. 

PARTB: DISCIPLINARY SANCTIONS 

The prior conduct record of a Student shall be considered in determining the appropriate sanction for 
a Student who has been found to have violated any part of Section I.D. of this Code. Sanctions shall 
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior 
conduct record of the Student. 

A "sanction" may be any action affecting the status of an individual as a Student taken by the 
College in response to a violation of this Policy, and for the purposes of this Section III of the Code 
include but are not limited to the following: 

1. "Expulsion" is a permanent separation from the College that involves denial of all Student 
privileges, including entrance to College premises; 
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2. "Suspension" is a temporary separation from the College that involves denial of all Student 
privileges, including entrance to college premises for the duration of the suspension, and may 
include conditions for reinstatement; 

3. "Removal of College Privileges" involves restrictions on Student access to certain locations; 
functions and/or activities but does not preclude the Student from continuing to pursue his/her . 
academic program; 

4. "Probation" is a status that indicates either (a) serious misconduct not warranting expulsion, 
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has 
been imposed; 

5. A "Warning" is a written notice to the Student indicating that he or she has engaged in conduct 
that is in violation of Section I.D. of this Code and that any repetition of such conduct or other 
conduct that violates this Code is likely to result in more serious sanctions; 

6. "Community Restitution" requires a Student to perform a number of hours of service on the 
campus or in the community at large. 
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IV. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO CHARTER OAK STATE COLLEGE 
STUDENTS 

Procedures for Charter Oak State College students differ from those procedures applicable to 
either the Community Colleges or the Universities. This is due to the environmental, cultural, 
and administrative differences within the types of the institutions comprising CSCU. Procedures 
for addressing allegations and sanctions regarding academic misconduct (as defmed in Section 
I.D.1 above) for Charter Oak State College Students as set for in this Section N of the Code. 

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS 
Hearing participants may include the accused student(s), a complainant, witnesses, support 
person(s), and the members of the hearing body. 

The complaining party, any alleged victim, and the student who has been charged shall each have the 
right to: 

1. Be notified of all charges. 
2. Review any written complaint(s) submitted in support of the charge(s). 
3. Be informed of the hearing process. 
4. Request a delay of a hearing due to extenuating circumstances. 
5. Be accompanied by an advisor or support person during the hearing. 
6. Be present at all stages of the hearing process except during the private deliberations of the 

hearing body. 
7. Submit a written statement regarding the incident. 
8. Give a personal statement. 
9. Question all statements and other information presented at the hearing. 
10. Present information and witnesses when deemed appropriate and relevant by the hearing 

body. 
11. Be informed ofthe finding(s) as well as any sanctions imposed. 
12. Present a personal or community impact statement to the hearing body upon a finding of 

"Violation." 

In addition to the above-mentioned rights, a student who has been charged with a violation of the 
Student Code of Conduct shall have the right to: 

1. Be notified of the proposed information to be presented and to know the identity of 
witnesses who have been called to speak at the hearing when the Chair of the disciplinary 
hearing knows such information. 

2. Request an alternate hearing panel member when there is reasonable cause to believe that 
the hearing panel will be unable to conduct an impartial hearing. 

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing 
prove otherwise. 

4. Deny or admit violating the Code of Conduct. 
5. Decline to give a personal statement. 
6. Present Character Witnesses, if appropriate. 
7. Receive a written notice of the sanction(s) imposed. 
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PARTB: DISCIPLINARY PROCEDURES 
The Administration and the Faculty of Charter Oak State College believe that all members of the 
academic community are entitled to expect compliance with Section 1.0.1 Prohibited Conduct. 
Accordingly, any Student or employee of the College may initiate a disciplinary process in the 
manner specified by this section. Once the process has been initiated, all subsequent decisions 
concerning possible discipline of a Student or students rest with the appropriate College 
officials. The President shall designate the Provost or another College official to have responsibility 
for the disciplinary procedures. 

1. A statement of possible violation must be filed in writing with the Provost within thirty 
(30) business days of the date of the alleged violation or within thirty (30) business days 
of the date the alleged violation was known. Said statement must specify the Student 
conduct in question and the part or parts of Section I.D .1 Prohibited Conduct, which it is 
alleged said conduct violates, if applicable. 

2. If the Provost determines that the alleged conduct may violate the provisions of the Code 
or otherwise threatens the safety or order of the College, the Provost shall, within ten 
(10) business days of receiving a written statement, provide written notice to the Student 
of the statement of possible violation(s) and the fact that the allegations will be 
investigated. The investigation shall be conducted by the Provost and/or his or her 
designee(s), and may include but not be limited to interviews with witnesses, the 
complainant(s), and review of any pertinent materials and information, and shall include 
an interview with the Student suspected in engaging in misconduct conduct unless the 
Student suspected declines to be interviewed. The investigation shall be completed 
within thirty (30) business days of the Provost's receipt of the written statement of 
possible violation. A record of the investigations will be maintained. 

3. Following completion of the informal investigation specified above, the Provost will (a) 
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude 
that there is a sufficient factual basis for discipline. 

4. If the Provost determines there is a sufficient factual basis for moving forward with 
disciplinary proceedings, he or she shall cause a written statement of charges to be 
provided to the Student. Said statement shall contain (a) a concise statement of the facts 
on which the charge is based; (b) a citation of the rule or rules alleged to have been 
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student 
may request a hearing by responding in writing to the Provost within thirty (30) business 
days requesting such hearing; and (e) a statement that failure to request a hearing may 
result in imposition of the penalty sought. 

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a 
hearing be conducted within thirty (30) business days after receipt by Provost of a 
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean 
of the Faculty or his/her designee and composed of no fewer than two members of the 
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one 
Student appointed by the Student Association; (c) to appear in person or through a 
conference call or other mutually agreed upon electronic means, or to have a 
representative attend on his/her behalf; (d) be accompanied by a support person during 
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses 
and to present evidence and testimony in his/her behalf; and (f) to receive a written 
decision within ten (10) business days following the hearing specifying the panel's 
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall 
be maintained of this hearing. 

6. Hearing: A hearing shall be conducted following the guidelines specified below: 

On-site: 

a. A hearing shall be conducted in private. 
b. Admission of any person into the hearing room shall be at the discretion of the 

chair of the hearing body. The chair, who is the Dean of the Faculty or his/her 
designee, shall have the authority to discharge or to remove any person whose 
presence is deemed unnecessary or obstructive to the proceeding. 

c. Except as directed by the chair, support persons shall limit their role in a hearing 
to that of a consultant to the accused, to the complainant or to the victim. 

d. The complainant and the accused are responsible for presenting their respective 
witnesses, any additional information, and any concluding statements regarding 
the charges and the information. 

e. In a manner deemed appropriate by the chair, the complainant and/or the accused 
may question the statements of any person who testifies. 

f. The hearing panel may question any witness presented by the accused and the 
complainant, including the complainant and the accused as well as any other 
witnesses the chair may choose to call. 

g. Pertinent records, exhibits, and written statements may be accepted as 
information for consideration by the Hearing Body at the discretion of the chair. 

h. All procedural questions are subject to the fmal decision of the chair or the 
Provost. 

1. After the hearing has concluded, the hearing panel, in private, will decide 
whether the Student charged with misconduct is in violation of the Student Code 
of Conduct. The Dean of the Faculty or his/her designee may participate in the 
discussion, but is a non-voting member. Only evidence introduced at the hearing 
shall be considered in the determination of the decision. Each decision shall be 
made on the basis of whether or not the information presented at the hearing 
substantiates the charges in a more likely than not manner. 

J. If the panel finds that the student violated the Student Conduct Code, the panel, 
in private, shall review the Student's academic transcript and disciplinary record, 
hear a character witness, if appropriate, and impose the appropriate sanction (s). 
The decision of the panel will be provided in writing to the Provost. The decision 
and sanction will be sent to the student in writing by the Provost. 

k. A taped record of the hearing will be maintained. The record shall be the 
property of the College. 

Via the Phone: 

a. For the accused or complainant who cannot attend in person, Charter Oak State 
College will set up a conference call. 

b. Twenty-one (21) business days before the hearing, the Provost must receive all 
materials to be presented by the accused and by the complainant, including the 
names and relationships of the character witnesses and support persons. The 
Provost will send copies of the materials to the hearing panel, the accused, and 
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PARTC: 

the complainant at least seven (7) business days before the hearing. The Provost 
will arrange for the conference call. 

c. The procedures outlined in the "on- site" section will be followed, unless they 
specifically apply only to the on-site hearing. 

d. Within ten (10) business days of the conclusion of the formal hearing, a Student 
may appeal the decision, in writing, to the President. An appeal shall be limited 
to a consideration of the verbatim record of the hearing and supporting 
documents for one or more of the following: a.) the process set forth in the 
guidelines was not followed and resulted in prejudice to the Student; b.) the 
evidence presented was insufficient to justify the decision; and c.) sanction(s) 
imposed was/were disproportionate to the gravity of the offense. The President 
may accept the decision of the hearing panel, overturn their decision, return the 
matter to the original hearing panel, or appoint a new hearing panel. The decision 
of the original hearing panel or the new hearing panel or the President will be 
sent to the Student in writing by the President and will be fmal. 

e. During any appeal period, any sanctions will remain in place and the Student will 
not be allowed to participate in a graduation ceremony nor graduate until the 
review process has been completed and a final decision rendered. 

INTERIM ADMINISTRATIVE ACTION 
The President or his/her designee may impose an interim "College Suspension" and/or other 
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action 
may be taken when, in the professional judgment of the President or his/her designee, a threat of 
imminent harm to persons or property exists. 

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well
being of an accused Student, or other members of the College community, or greater community or 
to protect property. Such action is in effect only until a hearing is completed. 

PARTD: DISCIPLINARY SANCTIONS 
Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by 
the College in response to a Student's misconduct in violation of Section I.D.1 Prohibited Conduct 
above, which penalties shall include but not be limited to: 

1. Warning- A written notice that the Student has violated College Policy and a warning 
that another violation will likely result in a more severe sanction. 

2. Restitution- Compensation for loss of or damage to property. 
3. Academic Sanctions 
4. Suspension - Suspension is a temporary disciplinary separation from the College 

involving denial of all Student privileges, including entrance to College premises. A 
notation of "suspension" will be placed in the Student database but will not be placed on 
the Student transcript. Charter Oak State College will not accept credits earned at 
another institution or through any other means during a period of suspension. 
Suspensions shall range from one semester to two years. 

5. Students who are suspended will receive no refund of tuition or fees. 
6. A Student who has been suspended must apply for re-matriculation if he/she plans to 

return. 
7. Expulsion - Expulsion is mandatory separation from the College involving denial of all 

Student privileges, including entrance to college premises for a minimum of 5 years. 
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After the length of the term for expulsion has expired, the Student may request in 
writing directed to the Provost permission to re-matriculate. That permission must 
indicate why Charter Oak State College should allow the Student to return. 

8. Charter Oak State College will not accept credits earned at another institution or through 
any other means during a period of expulsion. A permanent notation of "Dismissed" 
shall be placed on the Student's transcript. 

Failure to comply with requirements of Restitution or Academic Sanctions above will result in 
dismissal from the institution. The Student must complete the requirements of the sanction before 
he/she would be allowed to apply for readmission and/or graduate. 
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MCC's Statement Regarding Sexual Violence 

Manchester Community College is committed to creating 

a community that is safe and supportive of people of all 

gender and sexual identities; this statement pertains to 

the entire college community-students, faculty and staff. 

Two of the college's primary concerns are the health 

and well-being of each individual and fostering healthy 

interpersonal relationships. The principles of the Board 

of Regents Policy on Student Conduct-integrity, equity, 

respect and responsibility-address elements necessary for 

healthy interpersonal relationships, and these principles 

are especially important when relationships become 

intimate. Sexual intimacy is permissible only if it is agreed 

to by all participants and all activity is affirmatively 

consensual at all times. Sexual misconduct-including 

sexual harassment, sexual assault and intimate partner 

violence-against anyone is unacceptable and is both 

a crime under Connecticut State law and a violation of 

college policies, including but not limited to: Policy on 
Student Conduct. Violence Prevention and Response 
Statement, and Statement Against Harassment. The college 

is committed to providing an environment free of personal 

offenses. 

Reporting Is Encouraged 

Manchester Community College strongly encourages 

the reporting of sexual misconduct, including sexual 

harassment, sexual assault and intimate partner violence, 

as an effective means of taking action by reporting such 

acts to the appropriate officials and pursuing criminal or 

disciplinary remedy or both. The only way that action can 

be taken against anyone who violates another in such a 

manner is through reporting . The college can provide 

those who report sexual misconduct with many supportive 

options, including referral to agencies that provide medical 

attention, counseling, legal services, advocacy, referrals 

and general information regarding sexual assault. The 

college will preserve the confidentiality of those who 

report sexual misconduct to the fullest extent possible and 

allowed by law. College employees, victim advocates or 

community victim advocates being consulted will make any 

limits of confidentiality clear before any disclosure of facts 

takes place. 

Agency Contact Information 

It is the practice of Manchester Community College that 

whenever the college's Title IX Coordinator or other 

employee receives a report that a student, faculty or 

staff member has been subjected to sexual misconduct, 

including sexual harassment, sexual assault or intimate 

partner violence, the College's Title IX Coordinator or other 

employee shall immediately provide the student, faculty 

or staff member with contact information for professional 

assistance in accessing and using college, local advocacy, 

counseling, health and mental health services. 

Manchester Community College 

Title IX Coordinator (SSC L277) 

Leah Glende .... .... ........ ...... .. .................................... .... 860-512-3107 

Office of Dean of Student Affairs 
and Enrollment Management (SSC L287 ) 

Phone: ........ .. .. .................. ...... .. .. .... ...... .. .... .. .. ........ ...... 860-512-3203 

Student Success and Advising Center, 
Women's Services (SSC L 1 08) 

Phone: .. ...... .......... .... .................... .... ............... .. .. ......... 860-512-3320 

MCC Police Department (SSC L 17 4) 

Phone: ..... ... .... ......... .. ...... .. .......................................... . 860-512-3680 

The MCC Police Department will give its full assistance 
in response to a report of sexual assault or domestic 
violence. If the incident occurred off-campus, MCCPD 
can assist in contacting the police department of the 
town in which the incident occurred. 

Connecticut Sexual Assault Crisis Services 

24-Hour Hotline (English): ............... ...... ................ 1-888-999-5545 

24-Hour Hotline (Espafiol) : .. .. ....................... ........ . 1-888-568-8332 

Website: .. ...... ..... ..... .......... ............ .... ............. .. .... www.connsacs.org 

All services are free and confidential. 

Connecticut Coalition Against Domestic Violence 

24-Hour Hotline (English): .. ..... ........ .. .. ................ .. 1-888-774-2900 

24-Hour Hotline (Espafiol): ... .. .. .. ........... .... ............ 1-844-831-9200 

TDDrnY: ... .... .. .... ........ .. ... ... ... ........... .. ... .. ....... .... .. .. . 1-860-249-5384 

Website: ...... ........ .. ... ...... ................. ..... ... ... . _ .... ... ..... . www.ctcadv.org 

All services are free and confidential . 

Interval House 

A program for victims of domestic violence. 

24-Hour Hotline: .. ...... .................. ...... .. .. .. ............... 1-860-527-0550 

Interval House East: ................ .................... .... ... .. ... 1-860-645-4033 

Website: .................. ... ..... ......... ...... ....... ... . www.intervalhousect.org 

Towns served : Andover, Avon, Bloomfield, Bolton, Canton, 
East Granby, East Hartford, Ellington, Farmington, Glastonbury, 
Granby, Hartford, Hebron, Manchester, Marlborough, Newing
ton, Rocky Hill , Simsbury, South Windsor, Tolland, Vernon, West 
Hartford , Wethersfield and Windsor. 

Domestic Violence Outreach Team (DVOT) 

Specialized partnership program between the Manchester 
Police Department and Interval House. 

Phone: .. ... .. ... ... .. ..... .............. .. .... ...... .... .. ..... ... .... ...... 1-860-643-3334 

DVOT Interval House Advocate: .. .. .. ...... ............... 1-860-643-3338 

Office of Victim Services, Connecticut Judicial Branch 

Phone: .... .. .... .. .. ...... ... ... ............ ....... ..... .. .. ... ...... .. ..... 1-800-822-8428 

TDDrnY: .. ... .... .................. ..... ...... ....... Call 711 or 1-800-842-9710 

Website: ....... .... ... ............. ... ........ ...... .. www.jud.ct.gov/crimevictim 

Information regarding services available to victims of a violent 
crime. 
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Sexual Assault Incident Response and Investigatioll 

.. ~ . .. , 

PURPOSE: The purpose of this order is to provide department personnel with guidelines · for responding 
to complaints of sexual assault. 

POLICY: All department personnel involved in responding to and/or investigating a sexual-assault 
complaint will perform their appointed functions efficiently~ professionally and hUn:ianely; 
giving first priority to the physical and emotional condition ofthe victim. · · · 

MCC/PD may request assistance from the Manchester Police Department in the . 
investigation of complaints of serious sexual assault. 

DEFINITIONS: 

Sexual Assault- Sexual Assault, as referred to in this policy, includes any forcible or non-forcible -non
consensual sex acts as defined by law. Refer to Connecticut General Statutes 53a-70 through53a~73a. 

STANDARDS AND GUIDELINES: 

A. _ Initial Complaint Response: 

1. Responsibilities of Communications Personnel 

a. Obtain the following information: 

1) Determine if the sexual assault has just occurred; ascertaining information regarding the 
safety of the victim, needs and location, time of the incident, description of the offender and . 
direction/mode of travel; any weapons used, e.g., knife, gun, etc. 

• If the assault was recent, advise the victim not to change clothing, shower, or touch 
anything in the immediate area of the crime scene. 

2) Determine if there is an immediate need for medical attention. 

• If medical attention is required, 911 will be called. 

b. Dispatch an officer to the scene. 

c. Immediately notify the Commanding Officer and the Officer-in-Charge of the complaint. 

2. Responsibilities ofResponding Officers 

a. Victim Assistance 

1) Render necessary first aid and request emergency medical assistance if required. 

2) The officer will introduce him/herself to the victim and attempt to gain the victim's. trust and 
confidence by showing understanding, patience and respect for personal dignity. 

3) Explain the investigatory and evidentiary process to the victim. 

4) Help the. vietim to locate family or friends for emotional support, if that is the victim's wish. 
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5) Inform the victim of t:lle availabil~ty of medical, psychological and/or counseling services. 
.. . .... -. . " . . 

• If the victim requests such services, an officer will assist in obtaining that service~ . 

b. Initial investigation 

1) Initial interview of victim 

• Determine the victim's emotional and physical ability to answer questions concerning 
the ass<mlt l'lnci limit questioning accordingly. 

o Use language appropriate to the age, intelligence and emotional conditionofthe 
victim. · 

• Limit the investigative questioning to those matters necessary to identify the viCtim; to 
determine the nature of the assault; to determine the location and sc6peofthecrirtle 
scene; and to describe and locate the suspect. 

• Generally, avoid asking detailed, intimate questions regarding tb,e assault atthe . .scene. 

• Interviewing should be conducted in a setting where the victim .feels safe and there is 
privacy. 

2) Crime Scene 

• Protect the crime scene, if the sexual assault just occurred, and,securephysical-evideiice 
for later collection and preservation. 

3) Medical Examination 

• If the nature of the complaint warrants, request the victim's coriserttto underg(;Hi 
medical examination, emphasizing its importance to investigative and apprehension 
efforts. . 

• To preserve evidence, the victim should be advised not to change clothes, ·bathe or 
shower, urinate, brush teeth or use mouthwash, comb hair, or take .other .action to clean . 
up before going to the hospital. 

• Physical evidence should be collected within 72 hours of the assault by qualified 
medical personnel. 

4) Witnesses 

• Determine if there are any witnesses to the incident. 

• Obtain any witnesses names and contact information. 

5) Manchester Police Department- Request for Assistance 

The Commanding Officer, or in his absence the Officer-in-Charge, will decide ifthefacts, 
circumstances, and nature of the complaint warrant a request for assistance from the 
Manchester Police Department. · 

• Manchester Police Department has agreed to provide investigatory assistance in serious 
sexual assault cases and in cases involving juvenile victims (i.e. 15 years ofage or 
younger). 

B. Follow-Up Investigation 

An investigating offit:er will be assigned to the follow-up investigation as soon as possible after the 
initial complaint and will remain responsible for the case until it is closed or removed from his/her 
responsibility. 

1. The investigating officer shall: 

a. Receive the preliminary report from the officer taking the initial report. 

MCC PD General Order 710-1 Sexual Assault Incident Response and Investigation Revised July 13,2012 Page2 of4 



0 

0 

0 

b. Assume control of the investigation and crime scene and request additional personnehind/or 
assistance if necessary. ··· ·· · ·· 

c. Conduct an in-depth interview with the victim and all witnesses. 

d. Assume control of the evidence collection process by ensuring that: 

• The crime scene is searched and any evidence is properly collected. 

• That any evidence obtained from a medical examination of the victim is properly sectJ.red .. 

• Necessary photographs are taken. 

• The chain of custody of all evidence is maintained and documented. 

e. Maintain contact with the victim and keep him/her informed on the investigation . 

. f. Identify, interview, and apprehend suspect(s), as appropriate. 

g. Affect the arrest of suspect( s) in conformance with state statutes 

h. Prepare reports and complete all necessary paperwork. 

C. Report of Sexual Assault Occurring Off Campus 

If it is determined that the sexual assault occurred off campus, the responding. officer .ot investigator 
will: 

• Provide support to the victim. 

• Determine the location of incident. 

• Contact the appropriate police department. 

• Assist the other police department, if necessary. 

• Advise the victim of availability of campus support services. 

D. Report of Sexual Assault Involving MCC Staff Member 

If it is determined that the sexual assault involved an MCC staff member, the Director of Human 
Resources, or in her absence Holly Foetsch, Human Resources Specialist, will be notified. 

• If it is determined that the victim is an MCC staff member, Human Resoilrces will be advised of 
the incident but the victim's name will not be disclosed without the victim's expressed 
permission. 

• If it is determined that the suspect/accused is an MCC staff member, the procedures delineated 
in MCC/PD General Order 510-2 (Internal Affairs) will be followed. 

E. Support Services 

a. Office of Victim Services (OVS) 1-800-822-8428 (www.jud.state.ct.us/fag/crime)- The Office of 
Victim Services, Connecticut Judicial Branch, is the state's lead agency established to provide 
services to victims of violent crime. OVS is located in Wethersfield, Cmmecticut and can be reached 
by calling: 

Office of 
Phone TDD Toll-free Victim Services 

Administration 860-263-2760 860-263-2778 
Services 860-263-2760 860-263-2778 800-822-8428 
Compensation 860-263-2761 860-263-2779 888-286-7347 
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b. CONNSACS -Connecticut. Sexual AssaultCrisis Services, Inc. is a statewide coalition 6C ·· · 
individual sexual assault crisis programs, which work to end sexual violence through victim 
assistance, community.education, and public policy advocacy. It provides a statewide 24 hour,toH 
free Hotline. Its programs offer crisis intervention, short term counseling, and support groups and 
are available to work within the court setting to provide support, information, and referrals. 

1-888-999-5545 (English) 1-888-568-8332 (Espanol) 

c. Connecticut Coalition Against Domestic Violence (CCADV) (24 hr Hotline) 1-888-774-2900 

F. Timely Warning 

a. A Timely Warning shall be sent out to the campus community as soon as possible after the cfi.me . 
on campus has been reported. The warning should contain as much information as possible.witli:()lif 
divulging the victim's information. 

Hthe victim wishes not to pursue the investigation, the warning must still go out to the ca~ltlplis. 
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IIIJ COMMUNITY' 
Ill COLLEGE 

Police Department 

Date Issued: February 11, 2014 

Authority: Lt. Michael Davis 

Chief of Police 

710-2 Domestic Violence Investigation 

I. PURPOSE 
The purpose of this order is to establish guidelines for the Manchester Community College 
Police Department in responding to and handling family violence complaints and to reaffirm 
the officer's responsibility for making arrest decisions in such cases in accordance with 
traditional probable cause standards, existing state statutes and the Family Violence Prevention 
and Response Act. 

II. POLICY 
It is the policy of the Manchester Community College Police Department that family violence 
be treated as violent criminal behavior and, consistent with this policy, that officers fully 
comply with the Family Violence Prevention and Response Act and the Police Response to 
Crimes ofFamily Violence Model Policies, Procedures and Guidelines as established by POST 
to: 
I. Make arrest decisions in such cases in accordance with traditional probable cause 

standards and existing state statutes; 
2. Protect victims of domestic violence and provide them with relevant information 

regarding the availability of community services and support, and 
3. Promote officer safety when dealing with family violence situations. 

Officers will thoroughly investigate all instances of and to take positive and aggressive action 
to protect persons from domestic violence on MCC property. At no time will the decision of 
whether or not to arrest be influenced by the wishes of the victim or the relationship of the 
parties. Officers will not threaten or in any way indicate the potential exists for the arrest of all 
parties involved in order to discourage requests for intervention by any party. Officers will 
not attempt to mediate family violence disputes where probable cause to arrest exists. 
Responding officer will also promote and exercise officer safety when dealing with family 
violence situations. 

Officers will consider Title IX, and the Violence Against Women Act while investigating crimes 

of Family Violence. ( refer to G.O. 920-2) 
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The Police Department assigns domestic or family violence calls a high priority. The 

nature and seriousness of crimes committed between family or household members are 
· :·:·not mitigated because ofthe-relationships or living arrangements of those involved. · ·· 

Therefore, officers must exercise leadership in the college community in responding to 

domestic violence. An immediate police response can make a major difference in the 

disputants' lives. With all due consideration for their own safety, officers responding to 

a domestic disturbance call shall (1) restore order; (2) arrest persons when probable 

cause exists that a crime has occurred; (3) provide safety and security for the crime 

victim(s); and (4) help participants contact appropriate agencies to help prevent future 

occurrences. 

ill. DEFINITIONS 

"Family Violence" means an incident resulting in physical harm, bodily injury or 
assault, or an act of threatened violence that constitutes fear of imminent physical 
harm, bodily injury or assault between family or household members. Family or 
household members are those defined below and include persons in, or who have 
recently been in, a dating relationship, regardless of the age of such persons. Verbal 
abuse or argument shall not constitute family violence unless there is present danger 
and the likelihood that physical violence will occur. [CGS §46b-38a(l)] 

"Family violence crime" means a crime as defined in CGS §53a-24, other than a 
delinquent act as defined in CGS §46b-120, which, in addition to its other elements, 
contains as an element thereof an act of family violence to a family or household 
member and shall not include acts by parents or guardians disciplining minor children 
unless such acts constitute abuse. [CGS §46b-38a(3)] 

"Family or household member" 
means 
A. spouses, former spouses; 

B. parents and their children; 

C. persons eighteen y€ars of age or older related by blood or marriage*; 

*Reference to "related by blood or marriage" includes, but is not 
limited to: adult sibling; cousin; aunt; uncle; brother-in-law; sister
in-law; mother-in-law; or father- in-law; 

D. persons sixteen years of age or older not related by blood or marriage 
who presently are residing together or who have resided together; 

E. person who have a child in common, regardless of whether or not 
they have been married or have lived together at any time; and 

F. persons in, or who recently have been in, a dating relationship, 
regardless of the age of such persons.** [CGS §46b-38a(2)] 
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**Dating relationship is nof.specifically defined . as~to its nature, 
duration or time of involvement. Note: Pursuant to Section 3 of P A 
11-152, officers are mandated to make an arrest when parties are or 
have been in a dating relationship, in the same manner as they are for 
other categories of "family or household member". 

PROCEDURES 
When receiving a complaint regarding family violence, a dispatcher or police 
officer will obtain as much information about the situation as possible. Particular 
attention will be paid to obtaining information concerning physical violence, 
injuries, the need for medical assistance, the use of drugs and/or alcohol by the 
involved persons, and the presence and types of weapons available at the location 
where the incident is occurring. All information obtained from the caller and in
house records will be relayed to the responding police officers. The dispatcher or 
police officer will make every attempt to stay on the line with the victim of an 
active family violence call. If the offender has fled, information about the 
individual and vehicle information should be obtained. A call for service 
involving family violence will never be cancelled based on the request of the 
caller or information that the offender has fled. 

A. Dispatching Calls for Service 
As a guide, when taking a call for service Dispatchers will attempt to obtain, 
record and relay to the responding officer( s) the following information: 
1. the caller's name and relationship to the offender; 
2. the caller's call-back telephone number; 

3. the current location of the victim and the alleged offender (if offender 
is not present, a description and possible whereabouts); 

4. the victim's name and the offender's name, and their relationship to each 
other; 
5. the nature of the abuse, suspected or sustained injuries; 
6. weapon(s)/electronic defense weapons/ firearms suspected or used-

any at location I anyone with access or possession of them; 
7. the location of the incident; 
8. if children are involved; 
9. if alcohol, drugs, or mental illness are involved; 
10. if this is an active or static family violence scene? If active, a back-up 

should be 
dispatched. 

11. previous complaint history; 
12. whether the victim has a current Protective Order, Restraining 

Order, Condition of Release Order and/or Standing Criminal 
Protective Order; 
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13. ask whether-the offender is subject to ·a. court ordered condition of 
release that s/he have "no contact with the victim" or that s/he "not use · 
or possess a dangerous weapon;" 

14. check the Connecticut Protective Order Registry- File 20; 
15. if department has received a copy of an Order of Protection or a 

Comlilion ufRdea~e, infonualiou regarding such orders should be 
relayed to the responding officer; 

16. that after assessing the situation with reasonable judgment, dispatch the 
necessary unit(s) for appropriate police and/or EMS response; 

17. log time( s) of police/EMS dispatch, arrival and clearance for every call. 
18. The Connecticut State Police Firearms database should be checked for 

the subject's registered weapons information. 

B. Responding Officers 

A police response to the scene is required for all family violence calls. 
1. A minimum of two officers will be sent to all family violence 
complaints and the Sergeant or Officer-in-Charge will be informed of the 
complaint and should respond if necessary. The first arriving officer should 
wait for the arrival of the second officer unless it is believed that immediate 
intervention is required to prevent death or serious physical injury. If 
immediate intervention is necessary, the first arriving officer will inform 
Dispatch of the necessity and the second officer will respond to the scene in 
emergency mode. 
2. Medical treatment will be provided to injured persons at the scene. 

Ambulance personnel should be told not to enter the scene until the 
officers at the scene have determined that it is safe for them to do so. 
The officers may communicate this directly to ambulance personnel or 
the information may be communicated to the ambulance personnel 
through Dispatch. 

3. Officers arriving at the scene of a family violence complaint should 
contact the dispatcher as soon as practical to advise the dispatcher of 
the situation, request additional assistance if required or to broadcast 
descriptions of involved persons or vehicles that have left the scene. 
The relationship between the victim and the offender should be 
established as soon as possible. Written statements for the victim(s) 
must be taken. 

4. If probable cause exists to arrest people who are at the scene when 
officers arrive, arrests will be made at that time. Officers must make an 
individualized determination about whether probable cause to arrest a 
person exists. Officers will not opt to apply for an arrest warrant rather 
than making an on-scene arrest unless extenuating circumstances exist 
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which prevent the officer from making any type of arrest, custodial or non
custodial, at that time. 

5. If the person has left the scene prior to police arrivat an immediate 
attempt will be made to locate the person and make an arrest if probable cause 
exists. A case report must be completed prior to thee n d of the investigating 
officer's shift .. If the offender is not located prior to the end of the shift, the 
investigating officer will make every reasonable effort to complete the 
investigation, case report and any appropriate arrest warrant applications prior to 
going off duty. 

6. If probable cause is not developed at the scene, an on-scene arrest will not be 
made. A criminal investigation will be conducted, and an arrest warrant 
application will be completed if probable cause is developed. All witnesses should 
be interviewed and written statements taken. Gather all physical evidence 
pertinent to the case and document the condition of the scene being as specific 
as possible. 

7. Family violence cases will be given high priority and investigated without haste. 
Officers will submit arrest warrant applications to court only if the officer believes 
probable cause to make the arrest exists. Officers will not use the court to 
determine whether or not probable cause exists. The investigating officer will 
make every reasonable effort to complete the investigation, case report, and any 
appropriate arrest warrant applications prior to going off duty. 

8. Whenever necessary, other jurisdictions will be called upon to secure 
statements from victim's witnesses and offenders in order to complete family 
violence investigations. The subject's hometown jurisdiction should also be 
contacted for information about prior family violence incidents and/or 
general contact information. 

9. All arrest warrants submitted to the court will have the words "DOMESTIC 
VIOLENCE" stamped clearly in red lettering on the warrant face sheet. This 
procedure will be the responsibility of the police administration office. 

10. The lieutenant must be made aware of any reported family violence incident. In 
any family violence case where probable cause for an arrest exists and does not 
result in an immediate arrest or application for an arrest within 48 hours of the 
incident, the lieutenant must be updated daily by the investigating officer until 
the arrest warrant application is applied for. Any delays in securing an arrest 
warrant will be thoroughly documented by the lieutenant in a detailed timeline. 
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CASE REPORT, EVIDENCE AND INJURY DOCUMENTATION 
The following should be considered when documenting family violence cases: 

Minor Injury 
Investigations of crimes involving assaults with minor injuries, and most 

family violence misdemeanor crimes, should contain a minimum of the 

following steps: 

1. Victim Statement: Describing the incident, history of violence, threats 

made by abuser, pain and injury sustained, and the method duration and 
location of violence. 

2. Photographs of Injuries: Photograph the injuries as observed on scene. If 
using point and shoot cameras, be careful not to get closer than the camera will 
allow focus 

3. Medical Release: lfthe victim is injured and may seek treatment, obtain a 
medical release for pertinent records. 

4. Firearms Seizure: Seize firearms in plain view, or on the person 
of the accused. When necessary, do a warrant for the seizure. 

5. Prosecutor's Report: Prepare a report that satisfies the elements of the 
crime. Paint a picture of the conditions on the scene including visible injuries, 

corroborating evidence, statements made by the defendant, emotional state and 
fear of the victim, and identification of, and contact information for witnesses 

Serious Injury 
Investigations involving crimes with serious InJUry, felony charges, 
strangulation cases, those indicating a pattern of escalation, and other cases 
with indicators of a high degree of lethality should contain a minimum of the 
following steps: 
1. Victim Statement: More time should be spent on the history of abuse. 
In strangulation cases it is important to obtain detailed information on 
exactly how it occurred. Document a loss in consciousness, hoarseness, 
trouble swallowing, or involuntary urination or defecation. 

2. Photographs of Injuries & Scene: Photograph both obvious and subtle injuries. 
look for evidence of strangulation if alleged. Make arrangements for follow-up 
photos. (Assistance on follow-up photos may have to be obtained from 
detectives, court investigators, or other support personnel.) Photograph the 
location of the assault. 

3. Medical Releases: Obtain a release for the current incident and any past 
incidents involving the same victim I offender. Make sure it is the proper 
release for the medical facility providing treatment 
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4. Firearms Seizure: Make sure you inquire as to the existence of firearms and 
seize when allowed by law. 

5. Accused Statement: Allow the accused to commit to any cover stories or tall 
tales, before he has time to weave the "perfect story." Use warning and waiver 
when required. 

6. Witness Statements: Obtain statements from witnesses. Document their 
knowledge of the incident, prior violent history, and mental state (fear) of the 
victim. 

Arrest Considerations 

Whenever an officer determines upon speedy information that a family violence 
crime, as defined in CGS §46b-38a(3), has been committed within such officer's jurisdiction, 
such officer shall arrest the person or persons suspected of its commission 
and charge such person or persons with the appropriate crime(s). [CGS §46b-38b(a)] 

• The FVPRA does not alter standards for arrest. Traditional constitutional and statutory 
standards, including CGS §54-lf guidelines, should direct decisions and procedures for 
making and processing family violence arrests. An officer must determine that probable 
cause exists for any charge which forms the basis for an arrest. 

• Where complaints are received from two or more opposing parties, the officer shall evaluate 
each complaint separately to determine whether probable cause to arrest exists. lCGS §46b-
38b(b)J, as amended by P A 04-66 to consider self defense. 

• When two or more parties make complaints of violence. the officer should 
consider whether either nartv acted in self-defense. 

• Notwithstanding the provisions of CGS §46b-38b(a). when a peace officer 
reasonably believes that a party in an incident of family violence has used force as a means 
of self defense, such officer is not required to arrest such party under this section. 

• No officer investigating an incident of family violence shall threaten, suggest or 
otherwise indicate the arrest of all parties for the purpose of discouraging requests for law 
enforcement intervention by any party. [CGS §46b-38b(b)] 

An officer should emphasize to the parties the criminal nature of family violence and that the criminal 
action is being initiated by the State, not the victim. 
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• An officer (who does not have statewide jurisdiction) may arrest for rrllirlemeanor crimes 
only within the geographical boundaries of the territory covered by his/her department, with two 
exceptions: 
Speedy Information- An officer m a y a r rest outside of his/her jurisdiction anywhere 

within Connecticut if there is probable cause based on "speedy information" that the crime(s) 
occurred within his/her precinct and the officer is in iri:unediate pursuit of the suspect. 
[CGS §54-lf(c)] 

Felony Arrests 

• An officer may arrest anywhere within Connecticut if s/he has probable cause to believe 
the suspect has committed a felony. 

• "Speedy information" is not required for a felony arrest; however, absent speedy 
information, it is recommended that the officer obtain an arrest warrant unless there is a 
concern for safety and/or flight. 

• A criminal violation of an order of protection is a felony crime, and could be deemed 
to impact the safety of the victim. If a warrantless arrest is not made, an arrest warrant 
application and an execution of a warrant should be expedited. 

VII. DUAL COMPLAINTS AND SELF-DEFENSE 

In family violence situations, it is not uncommon for the victims of family violence to defend 
themselves from abusive partners. It is also riot 'unusual for offenders to claim that they were acting 
in self-defense in an effort to justify their violent or threatening act or to attempt to punish the 
victim for summoning law enforcement. As a result, when officers respond to complaints of family 
violence they often face dual complaints from multiple parties. Such situations require responding 
officers to investigate each complaint separately and determine if either party used force as a 
means of self- defense. 

The FVPRA requires officers to arrest a person only if there is probable cause to 
believe that person committed a family violence crime. Officers are prohibited from threatening, 
suggesting or otherwise indicating the arrest of all parties involved in an incident of family 
violence for the purpose of discouraging requests for law enforcement intervention by any party. 
[CGS §46b-38b(b)] 
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Dual arrests should be made only when probable cause exists to charge each party with a crime.ln some 

instances, officers may receive dual complaints, but thorough investigation may only establish probable 

cause to arrest one of the parties. In other instances, there may be probable cause to arrest one party for a 

family violence crime and the other for a non-family violence charge, such as interfering with an officer. 

This does not constitute a dual arrest. Officers should thoroughly document in the report all claims and 

complaints, as well as any facts and/or circumstances that either corroborate or disprove the claim or 

complaint. An officer should determine what type of arrest is necessary and appropriate under the 

circumstances, e.g., a misdemeanor summons arrest, a custodial arrest, or, in limited situations, a later 

arrest by warrant. 

Self-Defense 

• Subsection (b) ofC.G.S. §46b-38 [The FVPRA] is significant because it provides an 
exception to the mandated arrest required by subsection (a). 

"Notwithstanding the provisions of subsection (a) . . , when a peace officer 
reasonably believes that a party in an incident of family violence has used 
force as a means of self-defense, such officer is not required to arrest 
such party under this section." 

(1) C.G.S §53a-19. Use ofphvsical force in defense ofperson; 
This statute defmes self-defense and the defense of others. In pertinent part, it provides 
that "a person is justified in using reasonable physical force upon another person to defend 
himself or a third person from what he reasonably believes to be the use or imminent use of 
physical force, and he may use such degree of force which he reasonably believes to be 
necessary for such purpose; except that deadly physical force may not be used unless the actor 
reasonably believes that such other person is (1) using or about to use deadly physical force, or (2) 
inflicting or about to inflict great bodily harm. 
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Vlll. "OFFICER-INVOLVED" DOMESTIC VIOLENCE CASES 

Police departments must recognize that the law enforcement personnel, whether sworn or 
civilian, are not immune from committing domestic violence against their intimate partners or 
being victims of domestic violence; . Although no person is exempt, whatever his or her 
occupation, from the consequences of his or her actions that result in a violation of law, the 
dynamics between the responding and accused officers have the potential for making on
scene decisions additionally difficult. The following incident and response protocols are 
critical components to the integrity. of the law· enforcement profession and the trust of the 
community. 

Sworn Personnel from an Outside Agency: 

• If an officer from another police agency is involved in a family violence 
incident and probable cause exists for the officer's arrest, the officer shall be arrested. 
• The highest-ranking on-duty shift supervisor shall notify the officer's agency as soon 
as possible, but no later than by the end of the Supervisor's shift .. 

Sworn Personnel from within the Law Enforcement Agency: 

• If an officer from a law enforcement agency is involved in a family .violence incident 
and probable cause exists for the officer's arrest, the officer shall be arrested. 

• The highest-ranking on-duty Shift Supervisor shall notify the following personnel: 

-Chief of Police, or in his absence the 
Officer in Charge 

• The family violence incident will be criminally investigated by an officer at least 
one (1) rank higher than the officer involved in the incident. 

• An Internal affairs investigation will be conducted during or upon the conclusion of 
the criminal investigation, if such a division exists within the law enforcement agency. 

• If a court order (i.e., Protective or Civil Restraining Order) is issued against the 
officer, the following will be done: 

o The officer shall surrender all law enforcement agency issued firearms to the 
Chief of Police or his/her designee, 
o The officer shall be prohibited from carrying a firearm while the 
Order is in forcing effect. 
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• Further, in accordance with Connecticut General Statutes, the officer will: 

• 

Surrender all other firearm(s) or electronic defense weapon(s) to the Public 
Safety Commissioner (DESPP), or a federally licensed firearms dealer, as required 
by (CGS 29-36k) Provide the Chief of Police or his/her designee with the proof of 
this requirement. 

If the officer possesses an issued pistol permit from his/her agency, he/she will 
surrender the permit to the Chief of Police within the guidelines of the court order. 

• The Chief of Police or his/her designee may: 

Suspend the officer without pay. 
Assign the officer to administrative duties. 
Pursuant to CGS 4b-38b (d) ensure that the investigating agency: 

o Assist victim to obtain medical treatment if such treatment IS 

required. 
o Notify the victim of the right to file an affidavit for a warrant for 
arrest. 
o Inform the victim of services available and referring the victim to the 
Office of Victim Services or trauma informed care community provider in 
the region, and 
o Provide assistance in accordance with the uniform protocols for 
treating established pursuant to subsection (g) of this section, 
o Remain at the scene for a reasonable judgment of the officer, the 
likelihood of further imminent violence has been eliminated. 

The law enforcement investigator shall help the victim to develop a short-term 
safety plan. 
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- Interval House Support Services 860-527-0550 
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MANGHESTER 
COMMUNITY 
COLLEGE 

POLICE DEPARTMENT 

General Order: 710-2a 
Date Issued: February 26, 2015 
Revised: 

Authority: Lt. Michael Davis 
Chief of Police 

Domestic Violence Lethality Assessment Program 

Purpose and Background: Law Enforcement Officers are regularly assigned to investigate 
incidents of domestic violence. It is critical that Law Enforcement Officers approach these 
incidents with professionalism while vigorously pursuing a thorough and comprehensive 
investigation. Law Enforcement Officers should make every effort to consider and identify the 
potential for escalating violence during these investigations. 
This Policy establishes protocol to implement the use of a domestic violence lethality assessment 

at domestic violence calls for service. The provisions of this policy shall operate in addition to, and 

not in lieu of, the requirements of Connecticut General Statutes § 46b-38b concerning the 

investigation of family violence crimes by Connecticut Peace Officers, and the Connecticut Police 

Response To Crimes of Family Violence- Policies, Procedures and Guidelines. To the extent that 

any of the provisions of this policy may be interpreted to be in conflict with the provisions of 

Connecticut General Statutes§ 46b-38b concerning the investigation of family violence crimes by 

Connecticut Peace Officers, and the referral of the victims of such crimes for enumerated services, 

the statutory requirements shall prevail. 

Definitions: 

1. Intimate Partners are persons involved in an intimate relationship who: 

a. Are married, separated, or divorced; 

b. Live or have lived together; 

c. Have children in common; or 

d. Are dating, or have dated, but do not live, or never have lived together. 

2. Lap Assessment Screen is a lethality assessment utilizing the Connecticut Coalition Against 

Domestic Violence's {CCADV) Form, the Lethality Assessment Screen For First Responders 

(lethality assessment screen). 



3. "Screened In" is a term that refersto situations when a victim's responses initiate a "protocol 
referral."·· · · 

Q 4. Protocol Referral is the process of initiating a LAP call to the regional domestic violence 

service provider and speaking to a LAP Victim Advocate from that agency. 

5. Lethality Assessment is the identification of victims who are at the highest risk of danger or 

serious injury by their abuser. 

6. Lethality Assessment Program (LAP) is a two-pronged intervention process that features a 
research based lethality screening questionnaire and an accompanying protocol referral that 

provides direction for law enforcement, medical personnel, clergy, social workers and others 

to initiate appropriate action based upon the results of the screening process. 

Policy: It is the policy of the Manchester Community College Police Department to identify 

victims of domestic violence involving intimate partners in potentially lethal situations, and to 

place those victims in immediate and direct contact with a domestic violence advocate trained in 

LAP. The Domestic Violence Assessment shall be used at the scene of a domestic violence incident 

to assist the officers in identifying high risk situations and follow the established criteria to place 

the victim in direct contact at the scene with a domestic violence program counselor. Officers 

conducting a Lethality Assessment will ask the victim the Lethality Screening Questions included in 

the accompanying document titled, "Domestic Violence Lethality Screen for Law Enforcement 

Q Officers," and when a victim is assessed as being in danger, will contact CONSACS and ask the 

victim to speak with an advocate. 

u 

Procedure: Officers shall perform a Lethality Assessment Screen with the victim when the 
domestic violence incident involves an intimate partner relationship and: 

1. The officer reasonably believes there has been an assault or other act of domestic 

violence, and/or 

2. The officer reasonably believes that the victim may face danger once the officer leaves, 

and/or 

3. This agency has investigated previous domestic violence incidents at the home or previous 

incidents involving the family or household members, and/or 

4. When the officer's training and experience indicates the situation is dangerous, but the 

officer may lack probable cause to make an arrest. 

The officer should remain at the scene for a reasonable time until, in the judgment of the officer, 

the likelihood of further imminent violence has been eliminated or the officer has helped the 

victim with a safety plan in conjunction with an advocate after completing the LAP screen. 
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The process for conducting a lethality assessment in domestic violence incidents involving 
intimate partners is as follows: 

1. Determine if any party present is in immediate need of medical attention. 

2. Interview all persons present including the victim, suspect and witnesses. 

3. Assess the scene. It based on physical observations and/or information gathered from 

the interviews, the officer believes that the victim could be in danger or is at risk of 

serious injury, the officer shall complete a lethality assessment screen. 

Lethality Screening Questions: The eleven questions that comprise the Lethality Screen are 

specified in the accompanying document. The investigating officer shall: 

a. Advise the victim that he or she will be asked a series of questions to help the officer 

determine the immediate potential for danger to the victim. 

b. Ask the questions in the order that they are listed on the form. 

c. Ask all the questions in assessing the victim. The more questions the victim responds to 

positively, the clearer and more immediate the potential for danger is to the victim. 

Assessing the Responses to the Lethality Questions: 

After the responding officer asks the questions on the Lethality Screening, the information shall be 

handled as follows: 

a. A single "yes11 or positive response by the victim to questions #1, 2 or 3 signifies a high 

danger situation and automatically triggers the protocol referral. 

b. If the victim gives negative responses to questions #1- 3, but positive responses to four or 

more of questions #4 through 11, this also signifies a high danger situation and triggers the 

protocol referral. 

c. "Noll or negative responses, to all of the assessment questions, or positive responses to 

less than four of questions.#4 through 11, may still trigger the referral if the investigating 

officer believes it is appropriate. The officer should ask the victim the following clarifying 

questions: 

i. 'Is there anything else that worries you about your safety?" If the victim answers, 

"Yes;// then ask, "What worries you?11 The response to this question may aid in 

your decision. 

ii. Trust your instincts. Use of the domestic violence lethality screen takes into 

account your training and experience as a police officer. It's flexible and relies on 

the investigating officer acting on that training and experience. If the victim's 

responses don't trigger the referral, but the officer's assessment of the situation 

indicates high danger, the officer should still initiate the referral. 
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_lethality Screening Questions: The eleven. questions that comprise the Lethality Screen are 

specified in the accompanying ·docUrilelit: The investigating officer shall: 

d. Advise the victim that he or she will be asked a series of questions to help the officer 

determine the immediate potential for danger to the victim. 

e. Ask the questions in the order that they are listed on the form. 

f. A~k all the questions in assessing the victim. The more questions the victim responds to 

positively, the clearer and more immediate the potential for danger is to the victim. 

Assessing the Responses to the lethality Questions: 

After the responding officer asks the questions on the Lethality Screening, the information shall be 

handled as follows: 

d. A single "yes" or positive response by the victim to questions #1, 2 or 3 signifies a high 

danger situation and automatically triggers the protocol referral. 

e. If the victim gives negative responses to questions #1- 3, but positive responses to four or 

more of questions #4 through 11, this also signifies a high danger situation and triggers the 

protocol referral. 

f. "No" or negative responses, to all of the assessment questions, or positive responses to 

less than four of questions #4 through 11, may still trigger the referral if the investigating 

officer believes it is appropriate. The officer should ask the victim the following clarifying 

questions: 

iii. 'Is there anything else that worries you about your safety?" If the victim answers, 

"Yes;" then ask, "What worries you?" The response to this question may aid in 

your decision. 

iv. Trust your instincts. Use of the domestic violence lethality screen takes into 

account your training and experience as a police officer. It's flexible and relies on 

the investigating officer acting on that training and experience. If the victim's 

responses don't trigger the referral, but the officer's assessment of the situation 

indicates high danger, the officer should still initiate the referral. 

a. If the victim agrees to speak with an advocate, the officer will advise the advocate that the 

officer has completed an assessment that indicates danger or that the officer believes that 

the victim may be in danger and would like the advocate to speak with the victim. 

b. Officers should not provide the name of the victim and their contact information to the 

advocate without the consent of the victim. 

c. During the conversation between the victim and the advocate, the advocate may ask to 

speak with the officer regarding the situation . 

d. The officer will then be guided by the discussion with the advocate for further assistance. 

e. Officers should provide reasonable assistance to the victim if the victim wants to leave the 

residence. 
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Reporting Recommendations: 

It is recommended that all lethality assessment screens be signed by a supervisor and sent to 

(Domestic Violence Provider) regardless of whether the victim screened in, as soon as possible. 

It is further recommended that the Manchester Community College Police Department complete 

and forward to the (Domestic Violence Provider) the lethality Assessment Reporting Template by 

the 15th of each month which contains the following information: 

1. The number of lethality assessment screens that were attempted. 

2. The number of victims screened to be "at risk." 

3. The number of victims screened to be as not "at risk. 

4. The number of victims who did not respond to the screening questions. 

5. The number of victims who were screened and spoke with a domestic violence advocate. 
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MANCHESTER 
COMMUNITY 
COLLEGE 

Police Department 

General Order: 920-2 

Date Issued: April 14, 2014 

Authority: Michael Davis 

Chief of Police 

Clery Act I Title IX I Violence against Women Act 

Purpose: Under federal law the Manchester Community College Police 

Department is required to disclose information about crime on and around the 

campus. The Clery Act is named in memory of Jeanne Clery, a 19-year old Lehigh 

University freshman who was assaulted and murdered in her residence hall on 

April 5, 1986. 

Policy: The Manchester Community College Police Department will comply with 

the Jeanne Clery Act., the Federal Title IX guidelines, and the Violence against 

Women Act., by maintaining this General Order, publishing the MCC Annual 

Security Report which includes Clery, Title IX, and V.A.W.A. statistics, and other 

pertinent safety information. The Manchester Community College Police 

Department will publish the Annual Security Report on the College's Web Site, 

and will make said information available to the campus community throughout 

the calendar year; and upon request. A direct link to the Annual Security Report 

will go out to faculty, staff, and students at the beginning of each Fall Semester. 

Annual Security Report 

MCC Police Department: 

The mission of the MCC Police Department is to provide a safe and secure 
educational environment to the College's diverse and dynamic population. This is 
accomplished by providing professional police service, active crime prevention, 
and proactive patrol with fairness, responsiveness, integrity and respect. The 
Manchester Community College Police Department has primary jurisdiction on the 
College campus and has complete police authority to apprehend and arrest anyone 
involved in illegal acts on campus. 
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MCC Police Department personnel include sworn Police Officers, Buildings and 
Grounds Patrol Officers, Telecommunications Operators and student workers. 
Sworn police officers are trained at the State of Connecticut Police Officers 
Standards & Training Council Academy and have full police powers. Buildings 
and Grounds Patrol Officer enforce college policies and regulations. All officers 
enforce campus safety policies, traffic and parking regulations, and respond to 
emergencies. 

MCC Police personnel, when on duty, will respond to all complaints, emergencies, 
and criminal activity on campus. Assistance may be requested from the 
Manchester Police Department and/or the Connecticut State Police. 

MCC Police personnel work closely with local, state, and federal police agencies 
and have direct radio communication with the Town of Manchester Police and Fire 
Departments. MCC Police is also part of the Manchester 911 Emergency System. 

The Town of Manchester Police Department will respond to complaints, 
emergencies, and criminal activity at MCC when MCC Police personnel are not on 
duty and when the MCC Police Department does not have adequate resources to 
respond to an incident and requests assistance from the Town . . . 

If minor offenses involving College rules and regulations are committed by an 
MCC student, MCC Police personnel may refer the individual to the Dean of 
Student Affairs for College disciplinary action. 

The MCC PD maintains a C.O.L.L.E.C.T. terminal (inquiry only) which provides 
access to the NCIC (National Crime Information Computer system), NLETS 
(National Law Enforcement Telecommunications Network), CSBI (Connecticut 
State Bureau of Identification) and Connecticut DMV databases. These computer 
databases are used for accessing criminal history data, nationwide police records, 
driver/vehicle identification information, as well as other local, state, and federal 
law enforcement information. 
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Emergencies: 

To report a crime or an emergency on campus, dial3-1-1-1 from any campus 
phone. 3111 is the direct emergency line to the MCC Police Communications 
Center, or activate a blue light emergency phone . 

Emergency telephones are strategically located throughout the college campus. 
These blue or red phones are directly connected to the police communications 
center. A call on a blue emergency phone also activates the blue strobe light at the 
telephone. 

If you dial 3111 or use an emergency phone, the dispatcher can locate the phone 
from which you are calling and will dispatch an officer. 

If there is a fire and no telephone is immediately available, activate one of the fire 
alarms located throughout the campus. 

When MCC Police personnel are not on duty, the 3111 line and all emergency 
phones are connected directly to the Town ofManchester's 911 Operator. 

Non-Emergencies: 

For non-emergency calls for assistance, call the MCC Police at 860-512-3680 ( 
3680 from campus phone). The MCC Police Communications Center is located in 
the Lowe Building- room# 170 and 174. 

Reporting Crimes 

The College encourages anyone who is the victim or witness of a crime to 
promptly report the incident to the police. 

All crimes occurring on campus should be reported immediately to the MCC 
Police Department. If you call the MCC Police Department, please provide the 
following information: 

• Yourname 
• Location of the incident you are reporting 
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• A description of the scene and suspects 
• A description of any vehicles involved in the incident, especially a license 

plate number 

The MCC Police maintains a Daily Crime Log that lists incidents report to that 
department. This Log is available for public inspection at the Police 
Communications Center (L-174). 

Additionally, the College strongly encourages everyone to report any suspicious 
activity to the Police Department at any time. Please remember that suspicion of a 
crime does not require proof. Crimes can be averted and suspects apprehended 
more quickly if suspicious activity is reported promptly. If someone's behavior or a 
situation is disturbing, threatening, or "out of the ordinary", call the MCC Police 
immediately. The police will assess the situation and take any appropriate action. 

Crimes occurring off-campus should be reported immediately to the law 
enforcement agency having jurisdiction. 

Voluntary and Confidential Reporting of Crimes: 

Except as noted below, the College does not have a reporting system for annual 
crime statistics that is both voluntary and confidential. 

Victims or witnesses to a crime are encouraged to report what they know about a 
crime to the police. The MCC Police welcome such information and, under some 
circumstances, will guarantee confidentiality. However, the College cannot 
guarantee confidentiality in all instances, particularly when that information 
pertains to an offense or an alleged offender that may affect the safety of others on 
campus or is mandated to be reported. 

Access To and Maintenance of Campus Buildings and Grounds 

Manchester Community College is located in the southwest comer of the Town of 
Manchester. It is an open campus situated on approximately 72 acres of a 160-acre 
tract. It has eleven buildings (Student Services Center, Learning Resource Center, 
SBM Charitable Foundation Building, Great Path Academy, six single story 
"Village" buildings, and a Maintenance garage), approximately three miles of 
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roadway, two miles of walkways, and five parking lots. It has a combined 
enrollment of approximately 15,000 students, all of whom commute. 

Buildings are patrolled and checked by MCC Police personnel who are equipped 
with two-way radios and have communications capabilities with the Town of 
Manchester Police and Fire Departments. 

The college is open on the following schedule. 

Monday 6:30AM to 10:30 PM 
Tuesday 6:30AM to 10:30 PM 
Wednesday 6:30 AM to 10:30 PM 
Thursday 6:30AM to 10:30 PM 
Friday 6:30AM to 10:00 PM 
Saturday 7:30 AM to 5:00 PM 

During normal business hours, the College buildings are open to students, 
employees, and visitors. All buildings are secured each night and no one should be 
in the College buildings outside normal business hours. 

Buildings, facilities, and landscaping are maintained in a manner that minimizes 
hazardous conditions. MCC Police officers regularly patrol the campus and report 
malfunctioning lights or other unsafe physical conditions to facilities management 

. for correction. In addition, MCC invites reports of physical hazards or potential 
safety issues. 

The college campus is equipped with emergency telephone and fire detection 
systems which are directly connected to the MCC Police Communications Center. 
When police personnel are not on duty, the emergency phone is connected to the 
town of Manchester E-911 system. 

Crime Alerts and Timely Warnings: 

In the event that a situation arises, either on or off campus, that, in the judgment of 
the Police Chief, or designee constitutes an ongoing or continuing threat, a 
campus-wide 
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"timely warning" will be issued. Depending upon the situation, the media used may 
include: "All Points" e-mail to faculty and staff; Everbridge text message; the 
MCC and MCC PD Police websites (www.mcc.commnet.edu and 
www.mcc.cornmnet.edu/offices/police ); written notices on campus monitors; and 
in-person warnings from police personnel. 

Anyone with information warranting a timely warning or campus alert should 
report the circumstances to MCC Police by calling 512-3680 or in person at L-170. 

Sexual Assault Investigation and Prevention: 

Sexual assaults continue to be a great concern on college campuses throughout the 
U.S. It also continues to be an under-reported crime with many rapes and sexual 
assaults never reported to the police. 

The College and its Police Department urges anyone who is the victim of such an 
assault to report the incident to the police. The police will vigorously investigate 
all reported sexual assault cases and will work closely with yictims, other law 
enforcement agencies, and the courts. 

If you are the victim of a sexual assault: 

• Whether or not you choose to report the sexual assault to the police, you 
should seek medical attention immediately, even if you do not feel you have 
been seriously injured. 

• A medical exam is important to check for sexually transmitted diseases or 
other infection/injuries and for pregnancy. 

• Medical evidence needs to be collected with 72 hours of an assault - in case 
you decide now or later to pursue a police complaint. 

• To preserve evidence, you should not wash, bathe, douche, brush your teeth 
or use mouthwash, comb your hair, change your clothes, or take other action 
to clean up before going to the hospital. 
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• If you may have been given drugs to facilitate an assault ("date rape drug"), 
it is best to wait to urinate until you reach the hospital and a urine sample 
can be collected. 

• If you are a sexual assault victim, the police will not reveal your name to others 
except as provided by law. Even court records are afforded some degree of 
protection. Similarly, if you choose to report your victimization to a faculty or 
staff member, they will not reveal your identity to the police or others without 
your permission. The police and staff may share some demographic data for 
purposes of crime statistics, but this does not include a sexual assault victim's 
identity. 

There are victim services available to assist a victim in dealing with a sexual 
assault. 

Office of Victim Services (OVS) 1-800-822-8428 ( 
http://www.jud.ct.gov/crimevictim/)- The Office of Victim Services, Connecticut 
Judicial Branch, is the state's lead agency established to provide services to victims 
of violent crime. OVS is located in Wethersfield, Connecticut and can be reached 
by calling: 

Office of Victim 
Services 

Administration 

Services 

Compensation 

Phone 

860-263-2760 

860-263-2760 

860-263-2761 

TDD/TT 

711 or 

800-842-9710 

711 or 

800-842-9710 

711 or 

800-842-9710 

Toll-free 

800-822-8428 

800-822-8428 

888-286-7347 

CONNSACS - Connecticut Sexual Assault Crisis Services, Inc. is a statewide 
coalition of individual sexual assault crisis programs, which work to end sexual 
violence through victim assistance, community education, and public policy 
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advocacy. It provides a statewide 24 hour, toll free Hotline. Its programs offer 
crisis intervention, short term counseling, and support groups and are available to 
work within the court setting to provide support, information, and referrals. 

1-888-999-5545 (English) 1-888-568-8332 (Espanol) 

Connecticut Coalition Against Domestic Violence (CCADV) (24 hr Hotline) 1-
888-774-2900 

Sex Offender Registration: The Campus Sex Crimes Prevention Act of 2000 
requires institutions of higher education to issue a statement advising the campus 
community where law enforcement information provided by a State concerning 
registered sex offenders may be obtained. It also requires sex offenders already 
required to register in the State to provide notice of each institution of higher 
education in that State at which the person is employed, carries a vocation, or is a 
student. 

In the State of Connecticut, convicted sex offenders must register with the State of 
Connecticut's Department of Public Safety- Connecticut Sex Offender Registry 
Unit. 

To determine if a person is a registered sex offender, click on the following link to 
the State Police Sex Offender Registry. Once in the registry your search will reveal 
the photograph and relevant information of any matching registrants. 

Alcoholic Beverages 

The consumption of alcoholic beverages on campus is prohibited and is subject to 
College disciplinary action. 

The only time alcoholic beverages may be served on campus is during a College
sponsored program with prior approval of the College President or his expressly 
designated agent. All State laws pertaining to the sale and consumption of alcohol 
will be strictly enforced. 
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The unlicensed sale of alcoholic beverages on campus is prohibited by State law. 
Therefore, no financial arrangements between the sponsor of an event and guests 
are permitted whenever alcohol is to be served (i.e. no admission fees can be 
charged, donations accepted, nor tickets sold). 

Drugs and Controlled Substances 

The use, sale, or possession of any controlled substance, narcotic substance, or 
drug paraphernalia, as defined by Connecticut General Statutes Section 21 a, is 
prohibited by applicable state and federal laws. 

Additionally, MCC students may be disciplined under the College's Student 
Discipline Code for ."Knowingly possessing, using, transmitting, selling, or being 
under the influence of any dependency-producing drug on the College campus or 
off the College campus at a College-sponsored activity." 

Weapons 

All firearms (as defined by C.G.S. section 53a-3) and other weapons (as defined by 
C.G.S. section 53-206) are prohibited from college property (see C.G.S. 29-28(e)). 
Any faculty member or student required or permitted to carry a firearm because of 
employment with a local, state or federal law enforcement agency, as well as 
retired law enforcement officers who are in compliance with the Patriot Act, must 
report to the MCC Police Department Commanding Officer. Permitted firearms 
are to be kept concealed at all times. 

Crime Statistics 

Collection of Statistics for Annual Security Report: 

The MCC Police Department is responsible for collecting statistics, identifying 
reportable crimes, reporting crimes to the FBI and the Department of Education, 
and publishing statistics to the public. Under law, these statistics must be reported 
in the categories specified by each agency. FBI statistics include ONLY crimes 
occurring on the campus that are reported to the police. The Clery Act requires 
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reports from a wider geographic area (e.g. adjacent public property); from a 
broader scope of "reporters" (e.g. "campus security authorities"); for disciplinary 
referrals as well as arrests for drug, alcohol, and weapons violations; and for 
different crimes (e.g. forcible sexual assault vs. rape and attempted rape). 

Statement re: off campus geographic areas - The Clery Act requires a statement of 
policy concerning the monitoring and recording, through local police agencies, of 
criminal activity in certain geographic locations associated with the institution. 
These locations include: on campus; in or on a non-campus building or property; 
and on public property within or immediately adjacent to and accessible from the 
campus. 

"MCC on Main" is a non-campus property at 903 Main Street in Manchester which 
is leased by the MCC Foundation and houses an art and video gallery, 
entrepreneurship center, cafe, and seminar and conference rooms. The college 
monitors and records information about criminal activity at this property through 
the Town of Manchester Police Department. 

MCC monitors and records information about criminal activity on the public 
property immediately north of the campus (Town's "Bike Trail") and around MCC 
on Main through the Town of Manchester Police Department. 

Campus Security Authorities 

The Clery Act defines a campus security authority as: 

• A member of the MCC Police department or a campus security department 
of an institution. 

• Any individual or individuals who have responsibility for campus security 
but who do not constitute the MCC Police department or a campus security 
department (e.g., an individual who is responsible for monitoring the 
entrance into institutional property). 

• Any individual or organization specified in an institution's statement of 
campus security policy as an individual or organization to which students 
and employees should report criminal offenses. 

• An official of an institution who has significant responsibility for student 
and campus activities, including, but not limited to, student housing, student 
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discipline and campus judicial proceedings. (An official is defined as any 
person who has the authority and the duty to take action or respond to 
particular issues on behalf of the institution.) 



MCC's Title IX Website 

Information 
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Title IX Checklist 

Employees should use the following guidelines and complete a Title IX 

Incident Report (http:/ /www.manchestercc.ed u/pol ice-safety/title-ix

sexual-misconduct/title-ix-incident-report/) in discussing sexual 

misconduct with the Title IX Committee. Note: If you are not an 

employee but wish to report an incident or situation, click here 

(http://www .rna nchestercc.ed u/ police-safety/title-ix -sexu a 1-
misconduct/title-ix-incident-report/). 

Manchester Community College takes its obligations to comply with 

Title IX of the Education Amendments of 1972 (Title IX) very seriously. 

Title IX prohibits discrimination on the basis of sex in any federally 

funded education program or activity. The Office of Civil Rights of the 

Department of Education considers sexual misconduct (including sexual 

harassment, sexual violence, sexual assault and intimate partner 

violence) to be a form of sexual discrimination and requires the college 

to take immediate and effective steps to respond to sexual misconduct. 

To satisfy the requirement that the college take immediate action to 

eliminate sexual misconduct, prevent its recurrence and address its 

effects, the MCC's Title IX Coordinator reviews every Title IX Incident 

Report made to college employees and determines the appropriate 

course of action to investigate the report. This means that the Title IX 

Coordinator may contact identified victims, alleged perpetrators, and 

witnesses. In addition to ensuring that all reports of sexual misconduct 

and discrimination are properly investigated by the college, the Title IX 

Coordinator identifies and addresses any patterns or systemic 

problems that arise during the review. 

All incidents of sexual misconduct must be reported to: 

Leah Glende, Manager of Diversity, Inclusion and Staff Development 

and Title IX Coordinator, office SSC L277, 860-512-3107, 

lglende@manchestercc.edu (mailto:lglende@manchestercc.edu) 

http://www .manchestercc.edu/police-safety /title-ix -sexual-misconduct/title-ix -checklist/ 

Page 1 of 5 

9/22/2015 
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Responsible employees (all Manchester Community College employees 

are considered "responsible" employees for the purpose of Title IX) 

must complete this report immediately no matter when the incident 

occurred, if anyone (e.g., faculty, staff, students or third parties) reports 

or discloses a situation that may constitute sexual misconduct to 

include sexual harassment sexual violence, domestic/dating violence 

and stalking. If you have any questions about the report, contact Leah 
Glende. 

You may also be obligated to complete MCC's Clery Act reporting form 

if you have been identified as a Campus Security Authority (CSA) by the 

college. If you are unclear about your status as a CSA, please contact Lt. 

Michael Davis, Commanding Officer, MCC Police Department at 860-

512-3682, or Kristin Mesick, Clery Compliance Officer, MCC Police 

Department at 860-512-3680. 

Definition 

Sexual misconduct is a term used to encompass unwanted or 

unwelcome conduct of a sexual nature that is committed without 

consent. Sexual misconduct may be committed by anyone, including but 

not limited to, a friend, a stranger, an intimate partner, a student, an 

acquaintance, a supervisor or a faculty member. Males and females can 

be victims of sexual misconduct, and misconduct can occur between 

people of the opposite sex or the same sex. It can involve conduct that 

occurs on campus or at an off-campus location. It can consist of verbal 

utterances, threats and/or coercion, nonverbal behavior, violence or 

behavior that could be characterized as stalking. For further definitions 

of types of conduct that may constitute sexual misconduct such as 

sexual assault, domestic violence, dating violence and stalking, please 

visit www.manchestercc.edu/title-9 

(http:Uwww.manchestercc.edu/title-9) 

Directions for completing the report: 

1. Review the attached checklist to ensure you are discussing the 

items with any victim of sexual misconduct. The items do not need to 

http://www .manchestercc.edu/police-safety /title-ix -sexual-misconduct/title-ix -checklist/ 

.Page 2 ot S 

9/22/2015 
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be discussed in any particular order but are arranged in a manner 

that can help you with your discussion. 

2. Fill in the fields as requested- name, date, etc. 

• Complainant- is defined as the individual who has been impacted 

or targeted by the sexual misconduct. 

• Against Whom- if the complainant reveals the name of the 

alleged perpetrator you must include that information here. If the 

complainant does not reveal the name of the alleged perpetrator, 

other types of information can be noted such as the individual's 

affiliation to MCC, if the perpetrator is a student at another 

school, a visitor, a vendor, etc. 

• Description of the Incident- try to get as much information 

about the events that happened as revealed by the complainant, 

such as the circumstances of the conduct, what conduct was 

disturbing and how, names of witnesses or others involved, etc. 

Refrain from judgment and describe the facts that were told to 

you or that you witnessed. 

3. Email the report to the Title IX Coordinator, Leah Glende, 

lglende@manchestercc.edu (mailto:sgibbens@manchestercc.edu) 

Please review the checklist and ensure you are discussing all of the 

items with any victim of sexual misconduct. These items do not need to 

be discussed in any particular order. Additional copies of this form are 

available at www.manchestercc.edu/title-9 

(http://www.manchestercc.edu/title-9) . 

• Determine if the victim requires immediate medical assistance. If so, 

call860-512-3111 (ext. 3111 on college phone). 

• Ask the victim if he or she would like you to contact the police 

immediately. If so, call860-5212-3111 for MCCPD.If not, you 

should respect the victim's wishes. 

• Advise the victim that you can protect their privacy, but you cannot 

promise confidentiality. Tell the victim that you are required to 

report the incident to the college's Title IX Coordinator, but you will 

http://www.manchestercc.edu/police-safety/title-ix-sexual-misconduct/title-ix-checklist/ 

Page 3 of 5 
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not tell anyone else. Let the victim know that the Title IX 

Coordinator may be in touch with him or her. (Confidentiality will be 

provided by Connecticut Sexual Assault Crisis Services 

[CONNSACS] and member agencies of the Connecticut Coalition 

Against Domestic Violence [CCADV].) 

• Remind the victim that acts of sexual misconduct, such as sexual 

assault, relationship violence and stalking are never the fault of the 

victim. Thank the victim for telling you what happened and reassure 

him/her that you have information to share which might be useful, 

and then provide him/her with the list of resources. Resources are 

provided on-line at www.manchestercc.edu/title-9 

(http:/ /www.manchestercc.edu/police-safety/title-ix-sexual

misconduct/title-ix-resources/) and in college brochures available 

from the Title IX Coordinator. 

• Discuss the options he/she has (CONNSACS, CCDAV, counseling, 

police report, etc.), if you are comfortable and have the knowledge to 

do so. The Title IX Coordinator or members of the MCC Title IX 

Resource Team can also provide resources and information for 

victims. 

• Advise the victim that he or she has the right to file a complaint or 

not to file a complaint with the college. Title IX information is 

available at www.manchestercc.edu/ 

(http:/ /www.manchestercc.edu/)title-9 which describes the filing 

process, or the victim may be in touch with the Title IX Coordinator 

directly to better understand the process. 

• Advise the victim that there may be times when the college must 

take action against a perpetrator, even if that is against the victim's 

wishes. The college undertakes these decisions very carefully and 

would inform the victim and take appropriate steps to ensure the 

victim's safety prior to taking any action against the perpetrator. 

• Advise the victim that he or she has the right to contact or not to 

contact the police at any time. An incident on campus should be 

referred to the MCC Police Department. An incident off-campus 

should be referred to the appropriate police jurisdiction. The MCC 

Police Department will give its full assistance in response to a report 

of sexual misconduct or interpersonal violence on campus. If the 

http://www .manchestercc.edu/police-safety /title-ix -sexual-misconduct/title-ix -checklist/ 
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incident occurred off-campus, MCCPD can assist in contacting the 

police department of the town in which the incident occurred. 

• Some victims are in situations where they don't feel safe going to 

classes, going home or going to work. Let the victim know that there 

are people on campus that can help them. Advise the victim that 

assistance can be provided by the college (Title IX Coordinator or 

Dean of Student Affairs) for changing academic situations and 

working situations, if requested by the victim and if reasonably 

available, regardless of whether the victim chooses to report the 

situation to the police. 

• Inform the victim that retaliation by the alleged perpetrator or 

anyone else is prohibited and will be punished by the college. The 

college wants to make certain the fear of retaliation does not 

prevent the victim from reporting the incident either to the police or 

formally to the college. If the victim experiences any retaliation, he or 

she should immediately contact the Title IX Coordinator at the 

college. 

Title IX Incident Report (http://www.manchestercc.edu/police

safety/title-ix-sexual-misconduct!title-ix-incident-report/) 

Last updated August 4, 2015. 

http://www .manchestercc.edulpolice-safety /title-ix -sexual-misconduct/title-ix -checklist/ 
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Tlti:le IX: Sexual Misconduct 

What is Title 
IX? 

Submit an lncidentReport » (./title-ix-incident-report/) 

"No person in the United States shall, on the basis of sex, be excluded 
frdmparticipation in, be denied the benefits of, or be subjected to 

discriinihation under any education program or activity receiving 
Federal financial assistance .. . " 

. -'- 20 U.S. C.§ 1681 

TitlelXoftheEducation Amendments of 1972 (Title IX) prohibits 

discrimination-based on gender in educational programs which receive 

federal financial assistance. While athletics are one component of Title 

IX, other programs and activities which may be included are: 

recruitment, admissions, financial aid and scholarships; course offerings 

and access; hirrng and retention; and benefits and leave. Title IX also 

protects,student and employees, both male and female, from unlawful 

~exualharassment in school programs and activities. The requirements 

ofTitle IX pertaining to sexual harassment also covers sexual violence . 

. Manchester Community College is committed to providing an 

environmentfree from discrimination on the basis of sex. Pursuant to 

Title IX, MCC's Title IX Coordinator is the designated agent for the 

· coHe·gewUh primary responsibility for coordinating the college's Title IX 

compli-ance efforts. 

MCC's Title IX Coordinator 
I 

,/ 
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Title IX Coordinator 

LeahGiende, Manager of Diversity, Inclusion, and Staff Development 

860-512-3107 

Office: sse L277 

lgende@manchestercc.edu (mailto:glende@manchestercc.edu) 

Titl:etX Coordinator Responsibilities 

The Title IX Coordinator is responsible for overseeing the college's Title 

IX compliance efforts. This includes: 

• Oversee all Title IX complaints and identify and address any patterns 

or systemic problems that arise during the review of such complaints 

• Ensure that complaints of sexual discrimination, sexual harassment, 

·sexual misconduct or sexual assault are handled through consistent 

. practices and standards 

• 'Where appropriate and necessary, conduct investigations on 

complaints of sexual discrimination, sexual harassment, sexual 

misconduct or sexual violence 

• Prepare and disseminate educational materials, including brochures, 

posters and web-based materials that inform members ofthe college 

c;omrriunityofTitle IX rights and responsibilities 

• Coordinate training for students about their rights under Title IX and 

grievance procedures 

• Coordinate in-service training to all employees concerning Title IX 

policy 

• Provide assistance to the college's police officers on appropriate 

responsesto reports of sexual misconduct or sexual violence 

When should I contact the Title IX Coordinator? 

Any student, faculty or staff member, or applicant for admission or 

educationwho has concerns about sex discrimination or sexual 

misconductis encouraged to seek the assistance of the Title IX 

. Coordinator. 

Contact the coordinator if you: 

:mr.t httn·//wv.iw.manchestercc.edu/nolice-safetv/title-ix-sexual-misconduct/ 
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Title IX Incident Report Form 

Report an Incident or Situation 

This form must be completed by an MCC employee and submitted as 

soon as possible after learning of an incident that may violate the 

Title IX policy. 

Fi!MN * & ew .. r;m p AW&9 w- ., '* 

Your Name 

Your Title 

Your Email 

Your Phone 

Date, Time, and Location of Incident 

Date Incident Reported to You 

http:/ /www.manchestercc.edu/police-safety/title-ix-sexual-misconduct/title-ix-incident -rep. .. 9/21/2015 
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Complainant, Reporting Victim, or Reporting Third Party 

Their Name, Contact Information (phone, email, address) 

Against Whom (Accused/Perpetrator/Suspect) 

Their Name, Contact Information (phone, email, address) 

Name and Contact Information of Person Who Reported the Incident to You 

(optional; if different from the complainant) 

Description of the Incident 

Please be as specific as possible and include facts shared by the complainant, 

names of witnesses, if available. 

http://www.manchestercc.edu/police-safety/title-ix-sexual-misconductltitle-ix-incident-rep... 9/21 /2015 
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Case Status 

Measures taken; how did you leave things with the victim? 

Offices Involved 

Has victim reported the incident to the police? Has victim filed an internal 

complaint? Is victim working with an outside agency? Have you shared this 

information with any other offices? 

Has the Title IX Checklist been reviewed with Complainant? 

0 Yes 

O No 

Has the Complainant requested confidentiality? 

0 Yes 

.Page 3 of 4 
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O No 

Is the incident Clery Act reportable? 

0 Yes 

O No 

Please enter this security code: 

Submit Report 

Last updated January 30,2015. 

- -·o- . - - . 
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Victims Rights 

Victims/survivors of sexual assault and interpersonal violence have 

the right to: 

• Be treated with respect and dignity. 

• This means you can refuse to answer any questions about the sexual 

assault, your sexual orientation, your sexual history, your medical 

history (including HIV status), and your mental health history. 

• Decide whether or not you want the police to investigate the assault. 

• Not be judged based on your race, age, class, gender, or sexual 

orientation. 

• Have a sexual assault counselor/advocate accompany you to 

medical, law enforcement, and legal proceedings. 

• Request that someone you are comfortable with stay with you in the 

examination room. 

• Ask questions and get answers regarding any tests, exams, 

medications, treatments, or police reports. 

• Be considered a victim/survivor of sexual assault, regardless of the 

offender's relationship to you. 

As a victim/survivor of sexual assault or interpersonal violence, some 

individuals may feel some of the following: 

• Anger 

• Fear 

• Guilt 

• Loss of control 

• Powerlessness 

• Embarrassment 

• Depression 

• Denial 

http://www .manchestercc.edu/police-safety /title-ix -sexual-misconduct/victims-rights/ 

n:tgc 1 u1 L. 
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• Shame 

• Disbelief 

• Confusion 

• Isolation 

These feelings are completely natural and every victim/survivor of 

sexual assault and interpersonal violence responds differently. 

Links 

Connecticut Board of Regents (BOR) 

Sexual Misconduct. Sexual Assault and Intimate Partner Violence 

Policy (http:Uwww.ct.edu/iiles/pdfs/hr-policy-sexual-misconduct.pdf} 

Connecticut Commission on Human Rights and Opportunities 

Sexual Harassment Prevention Policy and Complaint Procedure 

(http://www.ct.gov/chro/cwp/view.asp?a=2523&0=.315864} 

Last updated August 3, 2015. 

http:/ /www.manchestercc.edu/police-safety /title-ix -sexual-misconduct/victims-rights/ 8/14/2015 
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Domesti'c and Family Violence 

The U.S. Department of Justice defines domestic violence as "a pattern 

of abusive behavior in any relationship that is used by one partner to 

gain or maintain power and control over another intimate partner." ' 

Domestic violence can be physical, sexual, emotional, economic, or 

psychological actions or threats of actions that influence another 

person. This indudes any behaviors that intimidate, manipulate, 

humiH·ate, isolate, frighten, terrorize, coerce, threaten, blame, hurt, 

injure, or wound someone .. 

.Physical Abuse: Hitting, slapping, shoving, grabbing, pinching, biting, 

and hair pulling are types of physical abuse. This type of abuse also 

indudesdenying a partner medical care or forcing alcohol and/or drug 

use upon him or her. 

Sexual Abuse: Coercing or attempting to coerce any sexual contact or 

behavior without consent. Sexual abuse includes, but is certainly not 

l:imitedto, marital rape, attacks on sexual parts of the body, forcing sex 

after physical violence has occurred, or treating one in a sexually 

demeaning manner. 

Emotional'Abuse: Undermining an individual's sense of self-worth 

and/or self-esteem is abusive. This may include, but is not limited, to 

constant criticism, diminishing one's abilities, name-calling, or damaging 

one's relationship with his or her children. 

·Economic Abuse: Making or attempting to make an individual 

financially dependent by maintaining total control over financial 

resources, withholding one's access to money, or forbidding one's 

attendance at school or employment. 

h1tn://www.mancliestercc.edu/no1ice-safetv/tit1e-ix-sexua1-misconductldomestic-fami1v-vi... R/14/2015 



0 

0 

- ~-- ------- - - -- - ---- - --.... ...... ... J _...., ..... _b_ 

\ Psychological Abuse: Elements of psychological abuse include, but are 

not limited to, causing fear by intimidation; threatening physical harm 

to self, partner, children, or partner's family or friends; destruction of 

pets and property; and forcing isolationfromfamily, friends, or school 

and/or work. 

See Community Resources » (/police-safety!title-ix-resources/#ert pane1-1) 

• Domestic violence can happen to anyone regardless of race, age, 

sexual orientation, religion, or gender. 

• Domestic violence affects people of all socioeconomic backgrounds 

and education levels. 

• Domestic violence occurs in both opposite-sex and same-sex 

relationships and can happen to intimate partners who are married, 

living together, or dating. 

• Dating violence is a pattern of abusive behaviors used to exert power 

and control over a dating partner. These behaviors include physical, 

verbal, sexual, emotional, and electronic abuse. 

• In Connecticut, it is illegal for someone to physically assault, stalk, or 

threaten you even if that person is a member of your family or 

household, or is someone you have dated. 

• Connecticut defines family or household member to include any of 

the following persons, regardless of their age: 

o Spouse or former spouse 

o Parents or their children 

o Persons related by blood or marriage 

o Persons other than those related by blood or marriage but who 

presently reside together or have resided together (e.g., 

roommates) 

o Persons who have a child in common regardless of whether they 

have ever been married or lived together 

o Persons who are currently in or who have recently been in a 

datingrelationship 

~/1 .:1/?01" 
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C.G.S. §46b-38a- Family violence prevention and response states that 

"Family violence means an incident resulting in physical harm, bodily injury 

or assault, or an act of threatened violence that constitutes fear of imminent 
physical harm, bodily injury or assault, including, but not limited to, stalking 
or a pattern of threatening; between family or household members. Verbal 
abuse or argumentshal/ not constitute family violence unless there is present 
danger and the likelihood that physical violence will occur." 

· Sources: National Domestic Violence Hotline, National Center for Victims of Crime, and 

WomensLaw.org. 

Last updated January29, 2015. 

Page 3 of3 
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What You Can Do 

If someone tells you about a sexual assault or interpersonal violence: 

• Listen and don't form opinions. 

• Ensure that the victim/survivor is safe! 

• Don't judge the severity of the situation based on the 

victim/survivor's response to it. 

• Empower the victim/survivor to make his/her own decisions. 

• Trust the victim/survivor's word and help him/her. 

• Tell the victim/survivor that you believe him/her. 

• Let the victim/survivor know that he/she is not alone. 

Report a Situation or Incident Now» (../title-ix-incident-reoort/) 

What to do if you are sexually assaulted: 

• Go to a safe place. 

• If you choose to report the crime, notify the police immediately. Call 

afriend, a family member, or someone else you trust who can be with 

you and give you support. 

• Whether or not you choose to report the sexual assault to the police, . 

you should seek medical attention immediately, even if you do not 

feel you have been seriously injured. A medical exam is important to 

check for sexually transmitted diseases or other infection/injuries 

and for pregnancy resulting from the sexual assault. 

• Having a medical exam is also a way for you to preserve physical 

evidence of a sexual assault. Medical evidence needs to be collected 

within 72 hours of an assault in case you decide later to pursue a 

police complaint. 

• Preserve all physical evidence of the assault. 

Page 1 or 2 
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• If you suspect that you may have been given a "rape drug," ask the 

hospital or dinic where you receive medical care to take a urine 

sample. Drugs, such as Rohypnol and GHB, are more likely to be 

detected in urine than in blood. 

• Write down as much as you can remember about the circumstances 

of the assault, including a description of the assailant. 

• Get information whenever you have questions or concerns. After a 

sexual assault, you have a lot of choices and decisions to make - e.g., 

about getting medical care, making a police report, and telling other 

people. See Resources» (/police-safety/title-ix-sexual

misconduct/title-ix-resources/) 

• Talk with a counselor who is trained to assist sexual assault victims. 

Counseling can h~lp you learn how to cope with the emotional and 

physical impacts of the assault. Call the Sexual Assault Crisis Service 

Statewide 24.:hour toll free HOTLINE ( 1-888-999-5545; 1-888-568-

8332 Espanol) 

httn~ I lwww. rn:tnchestercc.edri/nol ice-safetv /title-ix -sexual-mi.sconduct/what-vou-can-do/ R/14/201:) 
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Statement Regarding Sexual Violence 

MCC's Statement Regarding Sexual Violence 

Manchester Community College is committed to creating a community 

that is safe and supportive of people of all gender and sexual identities; 

this statement pertains to the entire college community-students, 

faculty, and staff. Two of the college's primary concerns are the health 

and well-being of each individual and fostering healthy interpersonal 

relationships. The principles of the Board of Regents Policy on Student 
Conduct-integrity, equity, respect, and responsibility-address 

elements necessary for healthy interpersonal relationships and these 

principles are especially important when relationships become intimate. 

Sexual intimacy is permissible only if it is agreed to by all participants 

and all activity is affirmatively consensual at all times. Sexual 

misconduct-including sexual harassment, sexual assault, and intimate 

partner violence-against anyone is unacceptable and is both a crime 

under Connecticut State law and a violation of college policies, including 

but not limited to: Policy on Student Conduct, Violence Prevention and 
Response Statement, and Statement Against Harassment. The college is 

committed to providing an environment free of personal offenses. 

Reporting Is Encouraged 

Manchester Community College strongly encourages the reporting of 

sexual misconduct, including sexual harassment, sexual assault and 

intimate partner violence, as an effective means of taking action by 

reporting such acts to the appropriate officials and pursuing criminal or 

disciplinary remedy or both. The only way that action can be taken 

against anyone who violates another in such a manner is through 

reporting. The college can provide those who report sexual misconduct 

with many supportive options, including referral to agencies that 

provide medical attention, counseling, legal services, advocacy, 

referrals, and general information regarding sexual assault. The college 

will preserve the confidentiality of those who report sexual misconduct 

rage 1 ot2 
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to the fullest extent possible and allowed by law. College employees, 

victim advocates or community victim advocates being consulted will 

make any limits of confidentiality clear before any disclosure of facts 

takes place. 

Agency Contact Information 

It is the practice of Manchester Community College that whenever the 

college's Title IX Coordinator or other employee receives a report that a 

student, faculty or staff member has been subjected to sexual 

misconduct, including sexual harassment, sexual assault or intimate 

partner violence, the College's Title IX Coordinator or other employee 

shall immediately provide the student, faculty or staff member with 

contact information for professional assistance in accessing and using 

college, local advocacy, counseling, health and mental health services. 

I 
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Stalking 

Stalking is a pattern of repeated and unwanted attention, harassment, 

contact, or any other course of conduct directed at a specific person 

that would cause a reasonable person to feel fear. 

Stalking can include: 

• Repeated, unwanted, intrusive, and frightening communications 

from the perpetrator by phone, mail, and/or email. 

• Repeatedly leaving or sending victim unwanted items, presents, or 

flowers. 

• Following or laying in wait for the victim at places such as home, 

school, work, or recreation place. 

• Making direct or indirect threats to harm the victim, the victim's 

children, relatives, friends, or pets. 

• Damaging or threatening to damage the victim's property. 

• Harassing victim through the internet. 

• Posting information or spreading rumors about the victim on the 

internet, in a public place, or by word of mouth. 

• Obtaining personal information about the victim by accessing public 

records, using internet search services, hiring private investigators, 

going through the victim's garbage, following the victim, contacting 

victim's friends, family work, or neighbors, etc. 

http://www .manchestercc.edu/police-safety /title-ix -sexual-misconduct/ stalking/ 
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MCCResources 

Office of Dea·n of Student Affairs 

sse L287, 860-51Z-3203 

o Dr. Sandra Palmer 

o Catherine Seaver 

o UmeshVig 

o Ta'Shema Odoms 

o Shelly Craig 

Title· IX Coordinator 

Leah Glende 

sse L277, 860-512-3107 

lglende@manchestercc.edu 

Advising· Center 

sse L286, 860-512-3320 

Women's Services 

sse L286, 860-512-3320 

MCC Police Department 

SSCL174,860-512-3680 

The MCC Police Department will give its full assistance in response to a report of 

sexual assault or domestic violence. If the incident occurred off campus, MCCPD 

can assist in contacting the police department of the town in which the incident 
occurred. 

Members of MCC Title IX Resource Team 

o Trent (T J) Barber, Director of Student Activities 

sse L149b, 860-512-3282 . 

rage 1 ot 1. 
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MCC and Community Resources 

MCC Resources Community Resources 

Community Resources 

Connecticut Coalition Against Domestic Violence (CCADV) 

1-888-774-2900 Toll-free 24-hour Hotline 

1-844-831-9200 Toll-free 24-hour Hotline (en espanol) 
" www.ctcadv.org (http:/ /www.ctcadv.org/) 

Services are free and confidential. 

Interval House 

Interval House Hotline: 860-527-0550 

Interval House East (towns east of Hartford) Hotline: 860-645-4033 

www.intervalhousect.org (http://www.intervalhousect.org/) 

Towns served: Andover, Avon, Bloomfield, Bolton, Canton, East Granby, East 

Hartford, Ellington, Farmington, Glastonbury, Granby, Hartford, Hebron, 

Manchester, Marlborough, Newington, Rocky Hill, Simsbury, South Windsor, 

T a/land, Vernon, West Hartford, Wethersfield and Windsor 

Domestic Violence Outreach Team (DVOT) 

This is a specialized partnership program between the Manchester 

Police Department and Interval House. 

860-643-3334 

Interval House Advocate: 860-643-3338 

Connecticut Sexual Assault Crisis Services 

Statewide 24-HourToii-Free Hotline 

1-888-999-5545 English 

1-888-568-8332 Espanol 

www.con nsacs.org (http://www .con nsacs.org/) 

All services are free and confidential. Crisis services include: 

http: //www.manchestercc.edu/police-safety/title-ix-sexual-misconduct/title-ix-resources/ 
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• Hotline services, 24/7 

• 24-hour crisis counseling 

• Information and referral 

• Short-term counseling for victims and their families and/or friends 

• Support groups 

• Community education programs dealing with sexual assault issues 

• Community prevention programs dealing with safety concerns, etc. 

Last updated August 3, 2015. 
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Sexual Miscondud, Sexual 
Assault and Intimate 
Partner Violence Policy 
(Policy statement from the Board of Regents for 
Higher Education (3/13/2014) 

Statement of Policy 
The Board of Regents for Higher Education 
(BOR) in conjunction with the Connecticut State 
Colleges and Universities (CSCU) is committed 
to insuring that each member of every BOR gov
erned college or university community has the 
opportunity to participate fully in the process of 
education and development The BOR and CSCU 
strive to maintain a safe and welcoming environ
ment free from acts of sexual misconduct and 
relationship violence. It is the intent of the BOR 
and each of its colleges or universities to provide 
safety, privacy and support to victims of sexual 
misconduct and relationship violence. 

The BOR strongly encourages the reporting of 
sexual misconduct, including sexual harassment, 
sexual assault and intimate partner violence, as 
an effective means of taking action by reporting 
such acts to the appropriate officials and pursu
ing criminal or disciplinary remedies, or both. 
The only way that action can be taken against 
anyone who violates another in such a manner 
is through reporting . Each and every BOR gov
erned college or university shall provide those 
who report sexual misconduct with many sup
portive options, including referral to agencies 
that provide medical attention, counseling, legal 
services, advocacy, referrals and general informa
tion regarding sexual assault Each and every 
BOR governed college or university will preserve 
the confidentiality of those who report sexual 
misconduct to the fullest extent possible and 
allowed by law. All BOR and CSCU employees, 
victim advocates or community victim advocates 
being consulted will make any limits of confi
dentiality clear before any disclosure of facts 
takes place. 
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Sexual intimacy is permissible only if it is agreed 
to by all participants and all activity is affirma
tively consensual at all times. Sexual miscon
duct, including sexual harassment, sexual as
sault, sexual exploitation and intimate partner 
violence, against anyone is unacceptable and is 
both a crime under State law and a violation of 
BOR policies. The BOR and each of its governed 
colleges and universities are committed to pro
viding an environment free of personal offenses. 
Consensual sexual relationships between staff, 
faculty and students are discouraged pursuant 
to BOR policy. 

Mandated Reporting 
The BOR requires that a report be made to 
the Connecticut Department of Children and 
Families whenever a person under eighteen 
(18) years of age may have been sexually as
saulted. Further, pursuant to BOR Policy on 
Suspected Abuse or Neglect of a Child, any BOR 
or CSCU employee who has a reasonable cause 
to suspect or believe that a person under the 
age of 18 years has been abused or neglected, 
has been placed in imminent harm or has had a 
non-accidental injury is required by Board policy 
to report the incident as soon as practicable to 
their immediate supervisor as welL Employees 
are requ ired to report possible sexual assault of 
persons 18 years old or older and those CSCU 
employees who qualify as Campus Security 
Authorities under the Jeanne Clery Act have a 
duty to report possible sexual assault regardless 
of the age of the reported victim. 

Confidentiality 
When a BOR governed college or university 
receives a report of sexual assault all reasonable 
steps will be taken by the appropriate CSCU of
ficials to preserve the privacy of the reported vic
tim while promptly investigating and respond
ing to the report. While the institution will strive 
to maintain the confidentially of the information 
reported, which information is subject to privacy 
requirements of the Family Education Rights 
Privacy Act (FERPA), the institution also must ful
fill its duty to protect the campus community. 
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Confidential resources, such as off campus coun· 
seling and psychological services, health services 
providers, membe~s) of the clergy, and the local 
Sexual Assault Crisis Center are bound by state 
statutes and professional ethics from disclos· 
ing information about reports without written 
releases. information provided to a confidential 
resource by a victim of a sexual assault or the 
person reported to have been assaulted cannot 
be disclosed legally to any other person without 
consent, except under very limited circum· 
stances, such as an imminent threat of d(lnger 
to self or others or if the reported victim is a 
minor. Therefore, for those who wish to obtain 
the fullest legal protections and disclose in full 
confidentiality, she/he must speak with a confi· 
dential resource. Each BOR governed college or 
university will provide a list of such confidential 
resources in the College or University's geo· 
graphic region to victims of assault as well as 
publish these resources on-line and in various 
publications. 

Where it is deemed necessary for the institution 
to take steps to protect the safety of the reported 
victim and/or other members of the campus 
community, the institution will seek to act in a 
manner so as not to compromise the privacy or 
confidentiality of the reported victim of a sexual 
assault to the extent reasonably possible. 

Rights ofThose Who Report 
Those who report any type of sexual misconduct, 
including sexual harassment, sexual assault or 
intimate partner violence, to any BOR governed 
college or university employee will be informed 
in a timely manner of all their rights and options, 
including the necessary steps and potential out· 
comes of each option. When choosing a report· 
ing resource the following information should 
be considered: 

• All reports of sexual misconduct, includ· 
ing sexual harassment, sexual assault and 
intimate partner violence, will be treated 
seriously and with dignity by the institution. 

• Referrals to off-campus counseling and 
medical services that are available immedi· 
ately and confidential, whether or not those 
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who report an assault feel ready to make 
any decisions about reporting the assault 
to police, the Dean of Students or the Cam· 
pus's Title IX Coordinator. 

• Those who have been ass au I ted have the 
right to take both legal action (criminal/civil 
action) and action against the individual al· 
legedly responsible. 

• Those who seek confidentiality may contact 
a clergy member(s) and/or the Sexual As· 
sault Crisis Center of Connecticut- all of 
whom are bound by state statutes and pro· 
fessional ethics to maintain confidentiality 
without written releases. 

Options for Changing Academic, 
Transportation and Working Arrangements 
The colleges or universities will provide as· 
sistance to those involved in a report of sexual 
harassment, sexual assault or intimate partner 
violence, including but not limited to, reason· 
ably available options for changing academic, 
campus transportation, housing or working 
situations as well as honoring lawful protective 
or temporary restraining orders. Each and every 
BOR governed college or university shall create 
and provide information specific to its campus 
detailing the procedures to follow after the com· 
mission of such violence, including people or 
agencies to contact for reporting purposes or to 
request assistance, and information on the im· 
portance of preserving physical evidence. 

Support Services Contact Information 
It is BOR policy that whenever a college or univer· 
sity Title IX Coordinator or other employee receives 
a report that a student, faculty or staff member 
has been subjected to sexual misconduct, includ· 
ing sexual harassment, sexual assault or intimate 
partner violence, the Title IX Coordinator or other 
employee shall immediately provide the student, 
faculty or staff member with contact informa· 
tion for and, if requested, professional assistance 
in accessing and using campus, local advocacy, 
counseling, health, and mental health services. All 
CSCU campuses shall develop and distribute con· 
tact information forth is purpose as well as provide 
such information on-line. 
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Right to Notify Law Enforcement & Seek 
Protective and Other Orders 
Those who report being subjected to sexual mis
conduct, including harassment, sexual assault or 
intimate partner violence, shall be provided writ
ten information about her/his right to: 

(1) notify law enforcement and receive as
sistance from campus authorities in making 
the notification; and, 
(2) obtain a protective order, apply for a 
temporary restraining order or seek enforce
ment of an existing order. Such orders 
include: 
• standing criminal protective orders; 
• protective orders issued in cases of 

stalking, harassment, sexual assault, or 
risk of injury to or impairing the morals 
of a child; 

• temporary restraining orders or protec
tive orders prohibiting the harassment 
of a witness; 

• relief from physical abuse by a family 
or household member or person in a 
dating relationship; and 

• family violence protective orders. 

Student Conduct Procedures 
The Student Code of Conduct provides the 
procedures for the investigation, definitions 
of terms, and resolution of complaints regard
ing student conduct, including those involving 
sexual harassment, sexual assault and intimate 
partner violence. 

The Title IX Coordinator can assist in explaining 
the student conduct process. The Student Code 
of Conduct provides an equal, fair, and timely 
process (informal administrative resolution or 
a formal adjudication) for complainants and ac
cused students. 

Reported victims of such assault or violence 
shall have the opportunity to request that disci
plinary proceedings begin promptly and such 
disciplinary proceedings shall be conducted by 
an official trained in issues relating to sexual as
sault and intimate partner violence and shall use 
the preponderance of the evidence standard in 
making a determination concerning the alleged 
assault or violence. Both the reported victim of 
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such assault or violence and the accused are 
entitled to be accompanied to any meeting or 
proceeding relating to the allegation of such as
sault or violence by an advisor or support person 
of their choice, provided the involvement of 
such advisor or support person does not result in 
the postponement or delay of such meeting as 
scheduled, and each shall have the opportunity 
to present evidence and witnesses on their be
half during any disciplinary proceeding. Both the 
reported victim and accused are entitled to be in
formed in writing of the results of any disciplin
ary proceeding not later than one business day 
after the conclusion of such proceeding. Sanc
tions may range from a warning to expulsion, 
depending upon the behavior and its severity. To 
the extent permitted under state or federal law 
or as necessary for the disciplinary proceeding, 
the college or university shall not disclose the 
identity of the reporter or the accused. 

Dissemination of this policy 
Upon adoption by the Board all CSCU institu
tions shall, upon receipt, immediately post and 
maintain this policy at all times in an easily ac
cessible manner on each institution's website. 
This Policy shall thereafter be annually provided 
to all Title IX Coordinators, campus law enforce
ment officers and security personnel. and other 
campus personneL Further, this policy shall be 
presented at student orientation and at student 
awareness and prevention trainings, and made 
broadly available at each campus. The Policy 
shall be expanded upon by each institution to 
provide resources and contact information spe
cific to their institution and geographic area as 
set forth above. 

Terms and Usage 
Sexual misconduct may include engaging in 
one of more behaviors: 

(a) Sexual harassment, which can include 
any unwelcome sexual advance or request 
for sexual favors, or any conduct of a sexual 
nature when submission to such conduct is 
made either explicitly or implicitly a term 
or condition of an individual's education; 
submission to or rejection of such conduct 
by an individual is used as a basis for aca-
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demic decisions affecting the individual; or 
such conduct has the purpose or effect of 
substantially interfering with an individual 's 
academic performance or creating an in
timidating, hostile or offensive educational 
environment. Examples of conduct which 
may constitute sexual harassment include 
but are not limited to : 
• sexual fl irtation, touching, advances or 

propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about 

an individual's dress or appearance 
• use of sexually degrading words to de

scribe an individual 
• display of sexually suggestive objects, 

pictures or photographs 
• sexual jokes 
• stereotypic comments based upon 

gender 
• threats, demands or suggestions that 

retention of one's educational status is 
contingent upon toleration of or acqui
escence in sexual advances. 

(b) Sexual assault may include a sexual act 
directed against another person when that 
person is not capable of giving consent, 
which shall mean the voluntary agreement 
by a person in the possession and exercise 
of sufficient mental capacity to make a de
liberate choice to do something proposed 
by another. Sexual assault is further defined 
sections 53a-70, 53a-70a, 53a-70b, 53a-71 , 
53a-72a, 53a-72b or 53a-73a of the general 
statutes. 
(c) Sexual exploitation occurs when a 
person takes non-consensual or abusive 
sexual advantage of another for anyone's 
advantage or benefit other than the person 
being exploited, and that behavior does 
not otherwise constitute one of the preced
ing sexual misconduct offenses. Examples 
of behavior that could rise to the level of 
sexual exploitation include: 
• Prostituting another person; 
• Non-consensual visual (e.g., video, 

photograph) or audio-recording of 
sexual activity; 
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• Non-consensual distribution of photos, 
other images, or information of an in
dividual's sexual activity, intimate body 
parts, or nakedness, with the intent to 
or having the effect of embarrassing an 
individual who is the subject of such 
images or information; 

• Going beyond the bounds of consent 
(such as letting your friends hide in the 
closet to watch you having consensual 
sex); 

• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an STI, such as 

HIV to another without disclosing your 
STI status; 

• Exposing one's genitals in non-con
sensual circumstances, or inducing an
other to expose his or her genitals; or 

• Possessing, distributing, viewing orforc-
ing others to view illegal pornography. 

Consent is the equal approval, given freely, 
willingly, and knowingly of each participant to 
desired sexual involvement. Consent is an af
firmative, conscious decision- indicated clearly 
by words or actions- to engage in mutually 
accepted sexual contact. Consent cannot be as
sumed because there is no physical resistance or 
other negative response. A person who initially 
consents to sexual activity shall be deemed not 
to have consented to any such activity which 
occurs after that consent is withdrawn. A lack of 
consent may result from mental incapacity (e.g., 
ingestion of alcohol or drugs which significantly 
impair awareness or judgment) or physical inca
pacity (e.g., the person is unconscious or other
wise unable to communicate consent). 

Intimate partner violence any physical or sexual 
harm against an individual by a current or former 
spouse of or person in a dating relationship with 
such individual that results from any action by 
such spouse or such person that may be classi
fied as a sexual assault under section 53a-70, 
53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 
53a-73a of the general statutes, stalking under 
section 53a-181 c, 53a-181 d or 53a-181 e ofthe 
general statutes, or domestic violence as des
ignated under section 46b-38h of the general 
statutes. "The offenses that are designated as "do-
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mestic violence" are against family or household 
members or persons in dating relationships and 
include assaults, sexual assaults, stalking, and vi
olations of protective or restraining orders issued 
by a Court Stalking is one person's repetitive and 
willful following or lying in wait behavior towards 
another person that causes that other person 
to reasonably fear for his or her physical safety. 
Relationship violence may also include physical 
abuse, threat of abuse, and emotional abuse. 

Student Rights 
(Board Policy) 

5.2.2 Policy on Student Rights 
Section 1: Rights of Students 
It is the board policy that the educational offer
ings of the community colleges be available 
to students without regard to the individual's 
race, color, religious creed, sex, age, national 
origin, ancestry, present or past history of mental 
disability, genetic information, marital status, 
mental retardation, sexual orientation, learning 
disability, or physical disability, including, but 
not limited to, blindness, or prior conviction of 
a crime (unless the provisions of sections 46a-
60(b), 46a-80(b), or 46a-81(b) of the Connecticut 
General Statutes are controlling or there is a 
bona fide occupational qualification excluding 
persons in one of the above protected groups). 
With respect to the foregoing, discrimination 
on the basis of sex shall include sexual harass
ment as defined in Section 46a-60(8) of the 
Connecticut General Statutes. Further, the system 
will not discriminate against any person on the 
grounds of political beliefs or veteran status. 

Students are entitled to an atmosphere condu
cive to learning and to impartial treatment in all 
aspects of the teacher-student relationship. The 
student should not be forced by the authority in
herent in the instructional role to make particular 
personal choices as to political action or his or her 
own part in society. Evaluation of students and 
the award of credit must be based on academic 
performance professionally judged and not on 
matters irrelevant to that performance, whether 
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personality, race, religion, degree of political 
activism, or personal beliefs. Students are free to 
take reasoned exception to the data or views of
fered in any course of study, but they are respon
sible for learning the content of the course of 
study as defined by official college publications. 

Community college students are both citizens 
and members of the academic community. As 
citizens they enjoy the same freedom of speech, 
peaceful assembly, and right of petition that 
other citizens enjoy, and as members of the 
academic community they are subject to the ob
ligations which accrue to them by virtue of this 
membership. 

Section 2 : Student Grievance Procedure 
1. Definition: A grievance is an allegation by 

a student that, as to him or her, an agent of 
the college has violated board or college 
policies relating to students other than 
assignment of grades or other academic 
evaluation (see Section 3: Review of 
Academic Standing). 

2. How to file a grievance: A grievance is to 
be submitted in writing to the Dean of 
Students or such other college official as 
the President may designate (hereinafter, 
the Dean of Students), within thirty days of 
the date the grievant knew or reasonably 
should have known of the alleged violation. 
The written grievance shall specify the right 
claimed to have been violated and state 
briefly the underlying facts . 

3. Procedure for grievance resolution: The 
Dean of Students and/or his designee 
shall investigate the grievance and, within 
thirty days from the time the grievance was 
submitted recommend to the President 
a disposition of the grievance, except as 
provided hereinafter: 
a. In the course of each investigation, the 
Dean of Students shall consult with the 
dean responsible for the area of college 
operations in which the grievance arose. 
b. In the case of a grievance alleging discrimi
nation based on race, color, religious creed, 
sex, age, national origin, ancestry, present or 
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Student Code of Conduct (BORICSCU) 

I. Student Code of Conduct 

Preamble 

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development of students, and 
the general well-being of society. In line with this purpose, the Board of Regents for Higher Education ('1BOR") in 
conjunction with the Connecticut State Colleges and Universities ("CSCU") has the duty to protect the freedoms of 
inquiry and expression, and furthermore, has the responsibility to encourage all of its members to develop the capacity 
for critical judgment in their sustained and independent search for truth. 

CSCU has certain self-defmed institutional values. Principal among these values is respect for the safety, dignity, 
rights, and individuality of each member of the CSCU Community. The opportunity to live, study, and work in an 
institution which values diverse intellectual and cultural perspectives and encourages discussion and debate about 
competing ideas in an atmosphere of civility is a basic component of quality higher education. 

All members of CSCU must at all times govern their social and academic interactions with tolerance and mutual 
respect so that the students who pass through a CSCU door are enriched by these experiences and are prepared for 
full and enlightened participation in a multi-cultural society. Because of the BOR's and CSCU's commitment to 
principles of pluralism, mutual respect, and civility, certain activities are not acceptable on CSCU campuses. Acts of 
intolerance, of hatred or violence based on race, religion, sexual orientation or expression, disability, gender, age, or 
ethnic background are antithetical to the BOR's and CSCU's fundamental principles and values. It is the BOR's and 
CSCU's responsibility to protect our students' right to learn by establishing an environment of civility. 

The disciplinary process is intended to be part of the educational mission ofCSCU. Student disciplinary proceedings 
are not criminal proceedings and are not subject to court rules of procedure and evidence. 

Introduction 

This Student Code of Conduct (hereinafter the "Student Code" or "Code") is intended to present a clear statement of 
student rights and responsibilities established by the Board of Regents for Higher Education. The BOR has charged 
the President of the Board of Regents for Higher Education with developing procedures to protect those rights and to 
address the abdication of responsibilities in collaboration with the four State Universities, the twelve Community 
Colleges and Charter Oak State College. The Student Code describes the types of acts that are not acceptable in an 
academic community. 

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR governed institution and any 
student. The provisions of this Code are subject to revision at any time. 

Part A: Definitions 

The following list of defined terms utilized throughout this Student Code is provided in an effort to facilitate a more 
thorough understanding of the Code. This list is not intended to be a complete list of all the terms referenced in the 
Student Code that might require interpretation or clarification. The Vice President for Student Affairs at a University, 
the Dean of Students at a Community College, the Provost at Charter Oak State College or their designee shall make 
the final decision of the interpretation of the definition of any term found in the Student Code. For purposes of 
interpretation and application ofthe Student Code only, the following temis shall have the following meanings: 

1. "Accused Student" means any student accused of violating this Student Code. 

2. "Advisor" means a person who accompanies an Accused Student or an alleged victim to a hearing (or a 
proceeding pertaining to a report of sexual violence) for the limited purpose of providing advice and guidance 
to the student. An advisor may not directly address the Hearing Body, question witnesses, or otherwise 

Otlice ofDOSA- SCofC (Rev. 7/15/15) Page 4 of27 



0 

u 

actively participate in the hearing process (or other proceeding pertaining to a report of sexual violence). 

3. "Appellate Body" means any person or persons authorized by the University Vice President for Student 
Affairs, Community College Dean of Students, Charter Oak State Colleg~ Provost or their designee to 
consider an appeal from a determination by a Hearing Body that a student has violated the Student Code. 

4. "Calendar Days" means the weekdays (Mondays through Fridays) when the University or College is open. 

5. "College" means either collectively or singularly any of the following institutions: Asnuntuck Community 
College, Capital Community College, Gateway Community College, Housatonic Community College, 
Manchester Community College, Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Co!1flecticut Community College, Norwalk Community College, Quinebaug Valley 
Community College, Three Rivers Community College, Tunxis Community College, and Charter Oak State 
College. 

6. "Complainant(s)" means the person(s) who initiates a complaint by alleging that a Student(s) violated the 
Code. , 

7. "CSCU" means either collectively or singularly, any of the following institutions: Central Connecticut State 
University, Eastern Connecticut State University, Southern Conaectieut State University, Western 
Connecticut State University; Asnuntuck Community College, Capital Community College, Gateway 
Community College, Housatonic Community College, Manchester Community College, Middlesex 
Community College, Naugatuck Valley Community College, Northwestern Connecticut Community 
College, Norwalk Community College, Quinebaug Valley Community College, Three Rivers Community 
College, Tunxis Community College, and Charter Oak State College. 

8. "CSCU Affiliates" means individuals and/or entities with whom or with which the College or University 
has a contraetualreslationship. 

9. "CSCU Official" means any person employed by the College or University to perform assigned 
administrative, instructional, or professional responsibilities. 

10. "CSCU Premises" means all land, buildings, facilities, and other property in the possession of, or owned, 
used, and/or coHtrolled by, the University or College, either selely or in conjunction with another entity. 

11. HDisciplinary Officer" or "Conduct Administr~tor" means a University, College or CSCU official who 
is authorized to determine the appropriate resolution of an alleged violation of the Cede, and/or to impose 
sanctions or aff~ct other remedies as appropriate. Subject to the provisions of this Code, a disciplinary officer 
or conduct administrator is vested with the authority to, among other duties: investigate a complaint of an 
alleged violation of the Code decline to pursue a complaint, refer identified disputants to mediation or other 
appropriate avenues of resolution, establish charges against a student, enter into an administrative agreement 
developed with an Accused Student in accordance with Section 11-B-3 of this Code, advise a Hearing Body, 
and present the case before the Heating Body. 

12. "Hearing Body" or "Hearing Panel" means any person or persons authorized by the University Vice 
President for Student Affairs, Cmnmunity College Dean of Students or Charter Oak State College Provost to 
determine whether a student has violated the Code and to impose sanctions as warranted, including a hearing 
officer or hearing board. 

13. "Institution" means the University or College within CSCU. 

14. "Instructor" means any faculty member, teaching assistant or any other person authorized by the University 
to provide educational services, including, but not limited to, teaching, l'esearch, and academic advising. 
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15. "Member of the CSCU Community" means any person who is a student, an official or any other person 
who works for CSCU, either directly or indirectly (e.g., for a private enterprise doing business on a CSCU 
campus). · 

16. "Policy" means the written regulations, standards, and student conduct expectations adopted by the BOR 
and found in, but not limited to the Student Handbook, the Residence Life Handbook, the housing contract, 
the graduate and undergraduate catalogs, and other publicized Universit.r and College notice!;. 

17. "Prohibited Conduct" mea11s the conduct prohibited by this Code, as more particularly described in Part I~ 
0 of this Code. 

18. "Reporting Party" means any person who alleges that a student has violated this Code. 

19. "Student" means either ( 1) any person admitted, registered, enrolled or attending any CSCU course or CSCU 
conducted program, whether full-time or part- time, and whether pursuing undergraduate, graduate or 
professional studies, or continuing education; (2) any person who is not officially enrolled for a particular 
term but who has a continuing relationship with a CSCU; or (3) any person within two calendar years after 
the conclusion of their last registered Community College course unless the student has formally withdrawn, 
graduated or been expelled from the College. 

20. "Student Code" or "Code" means this Student Code of Conduct. 

21. "Student Organization" means an association or group of persons that hav~ complied with the formal 
t•equirem.ents for University or College recognition. 

22. "Support Person" means a person, who accompanies an Accused Student, a Reporting Party or a victim to 
a hearing for the limited purpose of providing support and guidance. A support person tnay not directly 
address the Hearing Body, question witnesses, or otherwise actively participate in the hearing process. 

23. ''University" means any of the following institutions: Central Connecticut State University, Eastern 
Connectieut State University, Southern Connecticut State University, and Western Cennectieut State 
University, whichever the alleged violation ofthe Code occurred. 

24. "Sh~ll"and "will" are used in the imperative sense. 

25. "May" is used in the permissive sense. 

Part B: Application, Distribution, and Administration of the Student Code of Conduct 

1. Application of the Student Code: The Student Code shall apply to the four Connecticut State Universities, 
the twelve Community Colleges, and the on.!lne college: 
Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut State 
University, Western Connecticut State University; Asnuntuck Community College, Capital Community 
College, Gateway Comm1,1nity College, Housatonic Community College, Manchester Community Colleg~. 
Middlesex Community College, Naugatuck Valley Community College, Notthwestern Connecticut 
Community College, Norwalk Community College, Quinebaug Valley Community College, Three Rivers 
Cotrununity Coll~ge, Tunxis Community College, and Charter Oak State College. 

An alleged violation of the Student Code shall be addressed in accordance with the Code of Conduct, even 
If the aceus@d Student has withdrawn from the Institution prior to the eompletlc:m of the discipllnaFy 
procedut•es. · 

The Student Code shall apply to Students and to University Student Organizations. The term "student" shall 
generally apply to the student as an individual and to a Student Organization as a single entity. The officers 
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or leaders of a particular Student Organization usually will be expected to represent the organization during 
the disciplinary process. Nothing in this Student Code shall preclude holding certain members of a Student 
Organization accountable for their individual acts committed in the context of or in association with the 
organization's alleged violation of this Code. 

2. Distribution of the Student Code: The Student Code shall be made readily available electronically and/or in 
a printed publteaticm to students, faculty !Uld staff. The office responsible for Student Affairs Will anl'l.ually 
distribute and make available to students, faculty and staff, electronically and/or in a printed publication, any 
revisions to the Code. 

3. Administration of the Student Code: A University's and Charter Oak Sta.te College's Provost or a Commt,mity 
CtJliege!s Doan of Student,; shall b~ the person designated by the institution President to be r~8J1t.ln5ible fat' 
the administration of the Academic Misconduct portion of the Student Code. A University's Vice President 
for Student Affairs, a Community College's Dean of Students, or Charter Oak State College's Provost shall 
be the person designated by the institution President to be responsible for the administration of the Non
Academic Misconduct portion of the Student Code. 

Part C: Scope of Authority 

A Student who is found responsible for engaging in conduct that violates the Student Code on any CSCU campus or 
on property controlled by the BOR or by any CSCU Affiliate or any CSCU sponsored function or event shall be 
subject to the sanctions described in this Code. The Student Code of Conduct also applies to online activities, where 
applicable. Students who attempt to engage in conduct that violates this Code, who knowingly encourage, aid or 
assist another person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to 
engage in such conduct, may also be subject to disciplinary action. 

Off-campus misconduct by University students may be subject to the jurisdiction of the University and addressed 
through its disciplinary procedures if one of the following conditions is met: (i) a Student engages in prohibited conduct 
at an official University event, at a University-sanctioned event, or at an event sponsored by a recognized University 
Student Organization; or (ii) a Student engages in prohibited conduct under such circumstances that reasonable grounds 
exist for believing that the Accusecl Student poses a threat to the life, health or safety of any member of the CSCU or 
to the property of the CSCU. 

Community College students conduct is subject to the Code on campus and off-campus whenever such conduct impairs 
College-relnt@d aetlvitlt~ij or affaiFs of another rnernber ofH1e College community or ePeates a risk efharm to a, member 
or members ofthe Collese community. Students must be aware that, as citizens, they are subject to all federal and state 
laws in addition to all CSCU regulations governing student conduct and responsibilities. Students do not relinquish 
their rights nor do they shed their responsibilities as citizens by becoming members of the CSCU Community. 
However, where a court ofh.1w has found a student to have violated the law, an institution has the right to impose the 
sanctions of this Code even though the conduct does not impair institution-related activities of another member of the 
university or college community and does not create a risk of harm to the college or university community. The 
decision to exercise this right will be in the sole discretion of the President of the impacted institution or his/her 
designee. 

Charter Oak State College applies this Code to matriculated and non-matriculated students, including those 
participating in portfolio assessment, credential evaluation, testing, or contract learning. Jurisdiction shall be limited 
to student conduct that occurs while students are taking Charter Oak State College courses or availing themselves of 
Charter Oak State College services. However, if a matriculated Charter Oak State College student is found guilty of 
student misconduct at another institution, including but not limited to misrepresentation of records from other 
institutions, the student may be subject to disciplinary action at Charter Oak State College. 
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Part D: Prohibited Conduct 

The following list of behaviors is intended to represent the types of acts that constitute violations ofthis Code. 

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of cheating. 

Plagiarism is defined as the submission of work by a student for academic credit as one's own work of 
authorship which contains work of another author without appropriate attribution. 

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking quizzes, tests or 
examinations; (ii) use of sources beyond those authorized by the instructor in writing papers, preparing 
reports, solving problems or carrying out other assignments; (iii) the acquisition, without permission, of tests 
or other academic material belonging to a member of the University faculty or staff; and (iv) engaging in any 
other behavior specifically prohibited by a faculty member in the course syllabus. 

2. Acts of dishonesty, including but not limited to the following: 

a. Misuse of University or College documents, including, but not limited to forging, transferring, 
altering or otherwise misusing a student fee card, st\ldent payroll card, identification card or other 
College or University identification document, course registration document, schedule card, 
transcript, or any other institution~ issued document or record. 

b. Knowingly furnishing false information to any CSCU Official, faculty member or office. 

3. Theft of property or services, or damage to, defacement or destruction of, or tampering with, real or personal 
property owned by the State of Connecticut, CSCU/BOR, the institution, or any Iflember of the CSCU 
Community. 

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or coercion. 

5. Sexual misconduct may include engaging in one of more behaviors: 

a. Sexual harassment, which can include any unwelcome sexual advance or request for sexual favors, 
or any conduct of a sexual nature when submission to such conduct is made either explicitly or 
implicitly a term or condition of an individual's education; submission to or rejection of such conduct 
by an individual is used as a basis for academic decisions affecting the individual; or such conduct 
has the purpose or effect of substantially interfering with an individual's academic perfom1ance or 
creating an intimidating, hostile or offensive educational environment. Examples of conduct which 
may constitute sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to d~scribe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based on gender 
• threats, demands or suggestions that retention of one's ·educational status is contingent upon 

toleration of or acquiescence in sexual advances. 

b. Sexual assault shall include but is not limited to a sexual act directed against another person when 
that person is not capable of giving consent, which shall mean the voluntary agreement by a person 
in the possession and exercise of sufficient mental capacity to make a deliberate choice to do 
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something proposed by another. 

A person who initially consents to sexual activity shall be deemed not to have consented to any such 
activity which occurs after that consent is withdrawn. Consent cannot be assumed because there is 
no physical resistance or other negative response. A lack of consent may result from mental 
incapacity (e.g., ingestion of alcohol or drugs which significantly impair awareness or- judgment) or 
physical incapacity (e.g., the person is unconscious or otherwise unable to communicate consent). 

Sexual assault is further defined in sections 53a.70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b and 
53~i>-'73a cfthe Conneetieut General Statutes. 

c. SexU.al @Xploitation occurs when a person takes n~m-consensual or abusive sexual advantage of 
11nother for an)lonc's udvantage Of b"'neflt other than th(l person being ~ltploited, and that behavior 
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of behavior 
that could rise to the level of sexual exploitation include: 

• Prostituting another person; 
• Non-consensual visual (e.g., video, photogn~ph) or audio-recording of sexual activity; 
• Non-consensual distribution of photos, other images, or information of an individual's sexual 

activit)', intimate body parts, or nakedness, with the intent to or having the effect of 
embarrassing an individual who is the subject of such images or information; 

• Going beyond the bounds of consent (such as letting your friends hide in the closet to watch 
you having consensual sex); 

• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an STI, such as HIV to another without disclosing your STI status; 
• Exposing one's genitals in non-consensual circumstances, or inducing another to expose his or 

her genitals; or 
• Possessing, distributing, viewing or forcing others to view illegal pornography. 

6. Intimate partner violence is defined as: 

• Including intimate partner violence, which is any physical or sexual harm against an individual by a 
eurrent or former tJpouse or by a p~ner In a dating relationshil' that re~sults frol'fl (1) sexual assault, 
as defined in section 5 above; (2) sexual assault in a spousal or cohabiting relationship; (3) domestic 
violence; (4) sexual harassment, as defined in section 5 above or, (5) sexual exploitation, as defined 
in section 5 above. 

• Physical abuse, which can include but is not limited to, slapping, pulling hait· or punching. 
~t '"fhrent @f abuse, whieh ean h\ehJde but is nflt limited t6, tlweateming tfl hlt, hRPm Ol' use a weapen en 

another (whether victim or acquaintance, friend or family member of the victim) or other ft:>rms of 
verbal threat. 

• Emotional abuse, which can include but is not limited to, damage to one's property, driving 
recklf.'lssly to scare someone, name calling, threatening to hurt one's family members or pets and 
humiliating another person. 

7. Violations of privacy, including, but not limited to, voyeurism and the use of web-based, electronic or other 
devices to make a photogr"phic, audio or vid~o reoor~ of any pel'Son without his or her expFcl!SS e<msent, when 
such a recording is intended or likely to cause injury or distress. This includes, but is not limited to: (i) 
surreptitiously taking pictures or videos of another person in spaces such as sleeping areas, bathrooms, 
gymnasiums, locker rooms, and changing areas; and (ii) sexually exploiting another person by electronically 
recording or permitting others to view OJ' electronically record, consensual sexual activity without a partner's 
knowledge or permittingothers to view or iisten to such video or audio tapes without a partner;s knowledge 
and consent. Publicizing or threatening to publicize such records will also be considered a violation of this 
Code. 
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8. Hazing, which is defined as an act which endangers the mental or physical health or safety of a Student, or 
which destfoys, clarns.ges, or retnovea public or private pFOpl"rt}' for the purpose of inltlatien or admission 
Into, affiliation with or as a condition for continued membership in a group or organization. The express or 
implied consent of the victim will not be a defense to an allegation of hazing. Consenting to the activity by 
remaining silent or not objecting in the presence of hazing is not a neutral act and is also a violation of this 
Student Code. 

9. Stalking, which is defined as repeatedly contacting another person when: 
a. The eontuctlng person knows or should know that the contact is unwanted by the other person; and 

b. The contact causes the other person reasonable apprehension ofimminent physical harm or the contacting 
person knows 01' ahoulcl know that the eontaot oaus~s substa.Htial hnpaifftlent of the other ~el'SOfi 1 8 abilitY 
to perfom1 the activities of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, communicating with (including 
int~fnet commuaieaticm via 0-mail, instant tnessag~. eft~ line communiey· or any other intetllet 
communication) or remaining in the physical presence of the other person. 

10. Harassment, which is defined as conduct which is abusive or which interferes with a person's pursuit of his 
or her customary or usual affairs, including, but not limited to, such conduct when directed toward an 
individual or gro"Yp because of race, ethnicity, ancestry, national origin, religion, gender, sexual orientation 
or expression, age, physical attribute, Ol' physical or mental disability or disorder, including learning 
disabilities and mental retardation. 

11. Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity and sexual activity in 
areas generally open to metnbers of the campus ootmnunity), breach of peace or aidh1g, abetting or pl'oeuring 
another person to breach the peace on CSCU premises or at functions sponsored by, or affiliated with the 
University or College. 

12. Behavior or activity which endangers the health, ~afety, or well-being of oneself or others. 

13. Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly creates a risk 
thereof at CSCU or CSCU premises, CSCU web ot• social media sites, at a CSCU-spensored activity er in 
college or university courses, including cyber bullying. This offense does not apply to speech or other forms 
of constitutionally protected expression. 

14. Unauthorized possession, duplication or use of keys (including, but not limited to, card access, card keys, 
fobs, ete.) te any escu premises or forcible afld/or unauthorized entry on or into cseu premises. 

15. Starting fires, causing explosions, falsely reporting the presence of fire, bombs, incendiary or explosive 
devices, or falsely reporting au emergency. 

16. Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or safety equipment 
and warning devices, failure to follow standard fire and/or emergency safety procedures, or interference with 
firefighting or emergency response equipment or personnel. 

17. Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly permitted by law 
and CSCU regulations. Alcoholic beverages may 11ot, under any circumstances, be used by, possessed by, ()r 
distributed to any person under twenty-one (21) years of age. 

18. Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled substances and/or 
drugs, including, but not limited to, marijuana, and hl\!roin, or drug paraphefnalia, exeept M ~xpressly 
permitted by law. 
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19. Use, possession or distribution of firearms, ammunition for firearms, other weapons or dangerous 
instruments, facsimiles <:>f weapons or firearms, fireworks, explosives or dangerous ehemieals. A dangerous 
instrument is any instrument, article or substance that, under the circumstances in which it is being utilized, 
is capable of cal.lsing death or serious physical injury. The possession of a deadly weapo11 or dangerous 
Instrument on campus is strictly prohibited, even if such item is legally owned. 

20, Gambling, including, but not limited to, promoting, wagering, receiving monies for wag(!ring or gambling 
for money ar preperty on CSCU premises. 

21. Disruption or obstruction of any College or University function, activity or event, whether it occurs on or off 
the campus, or of any non-University or College function, activity or event which is authorized by the 
institution to occur on its premises. 

22. Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU premises or at University 
or College-sport$Ored or supervised functions or interference with entry Into or exit from escu premi~es or 
with the free movement of any person. 

23. Failure to comply with the directions ofCSCU officials or law enforcement officers acting in the performance 
of their duties and/or failure to identify oneself to these persons when requel!lted to do sa. 

24. Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but not limited to, 
l'e&ideflce hall rules and regulations. 

25. Conduct prohibited by any federal, state, and/or local law, regulation or ordinance. 

26. Unauthorized use of CSCU property or the property of members of the CSCU Community or of CSCU 
Affiliates, 

27. Theft, unauthorized use, or ab~se of University or College computers and/or peripheral systems and 
n.etwoFka, iacluding, but not limited to: 

a. Unauthorized access to CSCU computer programs or files; 

b. Unauthorized alteration, transfer or duplication of CSCU computer programs or files; 

c. Unauthorized use of another individual's identification and/or password; 

d, Deliberate disruption ofthe operation ofCSCU computer systems and networks; 

e. Use of the Institution's computing facilities and resources in violation of copyright laws (including 
um.\uthori~d pGtU'•tfl·paor file: ~harlns of eopyrigltted material, including, but not limited t9, 
copyl'ighted music, movies, and software); 

f. Use of computing facilities and resources to send obscene messages (which are defined as me.Gsages 
which appa~l mainly to a prurient, shamefUl or morbid intere11t in audity, ~ex, excFotion, sadism· or 
masochism, go well beyond customary limits of candor in de8cribing or representing such matters, 
and are utterly without redeeming social value): af\d 

g. Violation of the BOR Policy Statement on Acceptable and responsible use of Information 
'feehtlology Fes6uPees ancllor any applioable DOR eemputcr U!ilil poliey. 

28. Abuse of the CSCU conduct and disciplinary system, including but not limited to: 

a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a meeting or hearing 
"~ paFt of the Student Conduct system; · 
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b. 

c. 

d. 

e. 

f. 

g. 

Falsification, distortion, or intentional misrepresentation of information to a Disciplinary Officer or 
Conduct Administrator, or before a Hearing Body; 
Initiation of a conduct or disciplinary proceeding knowingly without cause; 

Disruption or interference with the orderly conduct of a disciplinary proceeding; 

Attempting to discourage an individual's proper participation in, or use of, the disciplinary system; 

Attempting to influence the impartiality of a Disciplinary Officer, Conduct Administrator or member 
f)f a Heaarlng BC~dy prior to, and/or during the coursl3 of, the disci}'linat•y praeeeding; 

Hr,trassment (verbal or physical) and/or intimidation of a Disciplinary Officer, Conduct 
Adtninistrator, or member of a Heating Sody prior to, and/{)r during the course of the disciplinary 
proceeding; 

h. Failure to comply with the sanction(s) imposed under the Student Code; and 

i. Influencing or attempting to influence another person to commit an abuse of the disciplinary system. 

Part E: Hearing Procedures for Sexual Misconduct, Sexual Intimate Partner, and Domestic Violence Cases 

In additional to disciplinary procedures applicable to State University students in Section II, Community College 
students in Section III, or Charter Oak State College Students in Section IV, for any hearing conducted involving 
allegations of sexual misconduct, the accuser and the accused student shall each have the following rights: 

1. At any meeting or proceeding, both the alleged victim and accused may be accompanied by an advisor or 
support person of the student's choice provided the advisor or support person does not cause a scheduled 
meeting or hearing to be delayed or postponed; 

2. The alleged victim of sexual misconduct, sexual exploitation, sexual harassment, sexual assault, intimate 
partner or domestic violence is entitled to rtlquest that disciplinary proceedings begin promptly; 

3. Any hearing regarding an accusation of sexual misconduct, sexual assault, sexual exploitation, sexual 
harassment, intimate partner or domestic violence shall be oondueted by an impartial hearing party or pan@! 
trained in issues relating to sexual misconduct, sexual, intimate partner and clomef;tic violence; 

4. In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused and the alleged 
viedm have tho right to keep their identities eontid~nti(l.l; 

5. Normally no later than within one business day of the conclusion of a hearing, receive a written report from 
a CSCU Officsial Indicating the dl!termination of the impartial party or panel at1d the sanctlon(s) impbsed 61'1 

the accused student, if any; 

6. Request review of the decision of the impartial panel or party. 

Part F: Conduct and Disciplinary Records 

The written decision resulting from an administrative conference or a hearing under this Code shall become part of 
the student's educational record and shall be subject to the provisions of the Family Educational Rights and Privacy 
Act (FERPA). A student's disciplinary record shall be maintained separately from any other academic or official file 
maintained by the Institution. Disciplinary records will be maintained for a period of five (5) years from the date of 
the incident, except that the sanction of expulsion shall be noted permanently. 

(_) While student education records are generally protected from disclosure by FERP A, there are a number of exceptions 
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to this rule. Students sht>ulcl be awru·e that a record ooneeming his/her behavior while u student at the Collese or 
UniV{II'Sity may bill shaFed with othel' o(}lleges or univofsitiea to whiC3h the student may subsequently wish to tFs.nst~r 
or be admitted. Similarly, prospt;ctive employers may require a student to provide access to his/her education recQrd~ 
i;lS part of the employmet'lt application process. A record of having been s;mctioned for conduct that violates Section 
I. D. of the Code may disqualify a student for admission to another college or university, and may interfere with 
his/her selection for employment. 

Part G: Interpretation and Revision 

Questions regarding the interpretation of this Code shall be referred to the University's and Charter Oak State 
Colli~ge's Provost 6r a Camnmnity College's Oean af Students or their designees for tht adminlstl'ation of the Ncm
Academic Misconduct portion of the Student Code and to the University's Vice President for Student Affairs, a 
Community College's Dean of Academic Affairs or Charter Oak State College's Provost or their designees for the 
administration of the Academic Misconduct portion ofthe Student Code. 

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by the President of 
the Board of Regents for Higher Education. 

III. Conduct and Disciplinary Procedures Applicable To Community College Studeftts 

Procedures for Community College students diff~r from those procedures applicable to either th~ Universities or 
Charter Oak State Ccll~ge. Thil!! is due te the emvironmental, eultur&l and ad1ninistrative dit'fel'el\IS~s within the typ"s 
of the institutions comprising CSCU. Procedl.ll'¢5 fe~r addressing allegations and sanctions regarding academic 
misconduct (as defined in Section I.D.l above) for Community College Students as set for in this Section III of the 
Code. 

In regard to College Students, the following procedures shall govem the enforcc:ment of the Code: 

1. Information that a st1,1dent may have violated the Code should be submitted to the Dean of Student Afffairs, 
Dean ef Aeademie Affairs pr other designee eftltlil Prosideat (hereinafter t't!forrod ta as "the DeM''), aoFm~tlly 
within thirty (30) calendar days of' the date of a possible violation pr within thirty (30) calendar days of the 
date that the facts constituting a possible violation were known, 

2. Upon receipt of information relating to a possible violation, the Dean may immediately place restrictions on 
er susper:~cl a student on an int~rhtl bas ill it~ in the judgm~nt of the O~an, the e~mtil'luGd prcsilnG@ oftne~ student 
at the College or continued participation in the full range of eollr;:ge activities poses a danger to persons or 
property or c;lonstitutes an ongoing threat of disrupting the academic process. 

a. "Interim restrictions" are limitations on the Student's participation in certain College functions and 
activities, access to certain locations on campus or access to certain persons, that do not prevent the 

. Student from continuing to pursue his/her academic program. A Student upon whom the Dean has 
placed interim restrictions shall be ~fforded written reasons for the restrictions, as well as the time 
period durin~ which the interim restrictions shall a,pply. The decision of the r:>eatl regarding interim 
rt!stri!'.ltions shall be final. 

b. ''Interim su~pension" is the temporn.ry separation of the Student from the College that involves the 
denial Qf all pPivlleges, lacluoing ontvanoe to Call~ge ~Felnha1)s. Priar to imp0Siftg a.n interim 
suspension, the Dean shall m~ke a good faith ~ffort to meet with the Student. At this meeting, the 
OeaH shall inform the Student of the. information received and provide the Student an opportunity to 
present other information for the Pean's Ct>nsideration. Based upon the Information available at that 
time, the Dean shall determine whether the Student's continued prE,~sence on eampus poses a danger 
to l)eJ•sons or property or constitutes an ongoing threat of disrupting the academic process. A Student 
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suspended on an interim basis by the Dean shall be provided written reasons for the susp~nsion and 
shall be entitled to an administrative eonference or a hearing as soon as possible, normally within ten 
( 1 0) calendar days from the date the Interim suspension was imposed. The decision of the Dean 
regarding an interim suspension sh~ll be final. 

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall promptly 
iRVei!ltigate the intbrmation veeeived by meeting with htdivlduals wha may have knowledge ef the matter, 
including the accused Student, and by reviewing all relevant documents. If upon the conclusion of the Dean's 
investigation, the Dean determines that there is insufficient reason to believe the Student has committed a 
violation of any part of Section I. D. of this Policy, the Dean shall dismiss the matter and shall so inform the 
Student in writing. 

4. lf upon the conclusion of the Dean's inv~stigation, the DeM determines that ther~ i11 t·eason to believe th!';:l 
Student has eammlttcd a violation of any part of' Seetlon I. D. ef this Code and, after OQHslderlng both the 
possible violation and the prior conduct record of the Student, that a sanction of less than suspension or 
expulsion is appropriate, the Dean shall schedule an administrative conference with the Student. The Stude:nt 
shall be given reasonable notice of the time and place of the conf~renee. At the administrative conference, 
the Student shall have the opportunity to present information for the Dean's consideration. At the conclusion 
of the administrative conference, the Dean shall determine whether it is more likely than not that the Student 
has violated the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide 
the Student with a written explanation for the determination, The decision of the Dean shall be final. · 

5. If upon the conclusion of the Dean's investigation, the De!Ul determines that there is reason to believe the 
Student has oammittt!d a violation of any pa.rt of Section I.O. of this Code and, after C(lnsidering both the 
violation and the prior conduct r~cord of the Student, that a sanction of suspension or expulsion is appr()priate, 
the Dean shall provide the Studetttwith reasc;mable written notice of a ml\leting and shall infor-m the Student 
that his/her fallt,~re to attend the meeting or to respond to thl;l Mtice may J'esult in the imposition of the 
maximum pemli$sible sanction. At the m~eting, the Oean shall provide the Student with a writttm statement 
that shall include the following: 

a. a concise statement of the alleged facts; 

b. the provision(s) of Section I. D. that appear to have been violated; 

c. the maximum permissible sanction; and 

d. a statement that the student may resolve the matter by mutual agreement with the Dean, or may 
rGquest a hearins by notifying the Dean in writing, which must be received by S p.m. on tke following 
business day. 

6. If the Student requests a hearing, he/she is entitled to the following: 

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or panel 
who$e nunnbers shall be appointed by the Dean: · 

b. ifthe Dean appoints an impartial panel, to have a Student on the panel if requested by the Student: 

c. to appear in person and to have an advisor who not shall attend as a representative of the. Student. 
However, if there is pending at the time of the hearing a eriminal matter peJ'talning to the same 
incident that is the subject ofthe hearing, a lawyer may be present for the sole purpose of observing 
the proqeedings nne! advising the Student concerning the effect of the proceedings on the pending 
crlminalmatter; · 

d. to hear and to question the information presented; 
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e. to present information, to present witnesses, and to make a statement on his or her behalf; and 

f. to receive a written decision following the hearing. 

7. As used herein, the term "impartial" shall mean that the individtml was not a party tQ the incident under 
ooflsideratian and has no personal interest in the outeotn~ ofthe proceedings. Prior to the eonuneneement ef 
the hearing, the Student who is subject to the hearing may challenge the appointment of an impartial party or 
panel member on the ground that the person(s) is (are) not impartial. The challenge shall be made in writing 
to the Dean and shall contain the reasons for the assertion that the person(s) is (are) not impartial. The decision 
of the Dean shall be final, 

8. The written decision of the impartial party or panel shall specify whether, bas~d on the informatit;~n presentee!, 
it Ia mf:we lik~aly than nat that the Student ~emmittecl dle vialatlen(s) ro190Ft@d and !lhtlil state the sanetieR te 
be imposed, if any. The: written decision shall be provided to the Student. 

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may, for good 
GlUile, SUSFJt!l'ld hllposltil;m afth~ sanetiOfUi im)30Sed by the impartial party ar panel te allow the Stud.ont tilne 
to prepare a written request for review, If a writt~n request is received, the President tuay continue to suspend 
imposition of the sanctions until he has reviewed and acted on the Student's request. 

10. A written request for review of the decision of the impartial party or pa.nel must be received by the President 
within three (3) calendar days after th~ Student i~ notified of the d@ei$ion and must clearly identify the 
grounds for review. The review by the President is limited to the record ofth~;: hearing, the written request, 
and any supporting documentation submitted with the request by the Student. The decision of the impartial 
party or the panel shall be upheld unless the President f1nds that: 

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or 

b. the information presented to the imp&rtial party or panel was not substantial enough to justify the 
deeision; and/or, 

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation. 

11. Decisions under this procedure shall be made only by th~ college officials indicated. 

Part B: Disciplinary Sanctions 

The prior conduct rec;ord of a Student shall be considered in determining the appropriate sanction for a Student who 
b.a~ been tbund ta have violated Q.JlY ~aft af Seetiaa I. D. af ~his C@dlll. Sanetiens shali be progreasivt! lfl n~tun~l that 
is, more serious sanctions may be imposed ifwamutted by the prior conduct record ofthlil Student. 

A "sanction" may be any action affecting the status of an individual as a Student taken by the College in response to a 
violatian of'thi~ Polley, a~d for the purposes of this Section III ofthii! Cede inulucle but are !'lOt llmitod to the following: 

1. "Expulsion" is a permanent separation from the College that involves denial of all Student privileges, 
including entrance to College premises; 

~. "Suspension" is a temporary separation from the College that involves dt;Jnial of all Student privileges, 
including entrance to college premises for thG duration of the suspensian, and may inelude conditions for 
reinstatement; 

3. "Removal of College Privileges" involves restrictions on Student access to certain locations, functions and/or 
activities but does not preclude the Student from continuing to pursue his/her academic program; 

l) 4. "Probation" is a status that indicates either (a) serious misconduct not warranting expulsion, suspension, or 
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removal of College privileges, or (b) repetition of misconduct after a warning has been imposed; 

5. A "Warning" is a written notice to the Student indicating that h,e or she has engaged in conduct that is in violation 
af Sectian I. D. of this Cede and that cmyrepetitlor1 of such et:>nduct or odtflr eonduet that violates this Cede is 
likely to result in more serious sanctions; 

6, "Community Restitution" requires a Student to perform a number of hours of servl!;e on the campus or in the 
eommunit)! at IIU'ge. 

(Policy statement from the Board 9/Regrmtsfor Higher Education approved 311312014: amended 4117/2014) 

Sexual Misconduct, Sexual Assault and Intimate ~artner Violence Policy 

Statement of Policy 

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges and 
Universities (CSCU) is committed to insuring that each member of every BOR governed college or university 
community has the opportunity to participate fully in the process of education and development. The BOR and CSCU 
strive to maintain a safe and welcoming environment free from acts of sexual misconduct and relationship violence. 
It is the intent of the BOR and each of its colleges or universities to provide safety, privacy and support to victims of 
sexual misconduct and relationship violence. 

The l30R strongly encourages the reporting of sexual misconduct, including sexual harassment, sexual assault and 
irttlmate partner violence, as an effective means of taking action by reporting suc:;h acts to the appropriate otl\cials 
and pursuing criminal or disciplinary remedies, or both. The only way that action can be taken against anyone who 
violates another in such a manner is through reporting. Each and every BOR governed college or university shall 
provide those who report sexual misconduct with many supportive options, including referral to agencies th~t provide 

· medical attention, counseling, legal services, advocacy, referrals and general information rE:~atding sexual assault. 
Each and every BOR governed college or university will preserve the confidentiality ot' those wh() report sexual 
misconduct to the fullest extent possible and allowed by law. All BOR and CSCU employees, victim advocates or 
community victim advocates being consulted will make any limits Qf confidentiality clear before any disclosure of 
facts takes place. 

Sexual intimacy is permissible only if it is agree<;! to by all participants and all activity is affirmatively consensual at 
all times. Sexual tniseonduet, including sexual harassment, sexual assault, sexual exploitation and Intimate parmer 
violence, against anyone is unacceptable and is both a crime under State law and a violation of BOR policies. The 
BOR and each of its governed colleges and universities are committed to providing an environment free of personal 
offenses. Consensual sexual relationships between staff, faculty and students are discouraged p1.1rsuant to BOR policy. 

Mandated Reporting 

The BOR requires that a report be made to the Connecticut Department of Children and Families whenever a person 
under eighteen (18) years of age may have been sexually assaulted. Further, pursuant to BOR Policy on Suspected 
Abuse or Neglect of a Child, any BOR or CSCU employee who has a reasonable cause to suspect or believe that a 
person under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had a non
accidental injury is required by Board policy to report the incident £J.S so()n f\S practicable to theif immediate supervisor 
as well. Employees are requit·ed to report possible sexual assault of persons 18 years old or older and those CSCU 
employees who qllalify as Campus Security Authorities under the Jeanne Clery Act have a duty to report possible 
sexual assault regardless of the age of the reported victim. 

Confidentiality 

When a BOR governed college or university receives a report of sexual assault all reasonable steps will be taken by 
the appropriate CSCU affteials to ~resGrve the privacy of tho reported victim while promptly inv6stl~ating and 
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responding to the report. While the institution will strive to maintain the confidentially of the information reported, 
which Information is subjeet to privllCy requirements of the Family Edueatioa Rights Prlvaey Aet (FERPA), the 
institution also must fulfill its duty to protect the campus community. 

Confidential resources, such as off campus counseling and psychological services, he~lth services providers, 
metl'tber(s) of the clergy, lll'ld the local Sexual Assault Crisis C@ntet' Ill'S bound by state statutes and pl'ofesalonal ethics 
from disclosing information about reports without written releases. lnfonnation provided to a confidential resource 
by a victim of a sexual assault or the person reported to have been assaulted cannot be disclosed legally to any other 
person without consent, except under very limited circumstances, such as an imminent threat of danger to self or 
others or if the reported victim is a minor, Therefore, for those who wish to obtain the fullest legal protections and 
disclos!' in full confic,ientiality, sh~/he must speak with a confidential r~~ource. Bach BOlt governed college or 
university wlll provide n list of such confidential resources in the College or University's gl!'lo~raphic region to victims 
of assault as well as publish these resources o11~line and in various publication$. 

Where it is deemed necessary for the institution to take steps to protect the safety of the reported viGtim and/or oth~r 
anomb~&riJ efthtt i'Jiilffij:)l.llii eommufti~y. the instltutiQa will 11eek to aet in a mQ.nn~w 110 a!! net ta aompFami11e tfle p11ivaey 
or confidentiality of the reJ3orted victim ofa sexual assault to the extent reasonp,bly possible. 

Rights of Those Who Report 

Those who report any type of sexual misconduct, inclu~iing sexual harassment, sexual assault or intimate partner 
violence, to any BOR governed college or university employee will be infcmned in a timely manner ohll their righti 
and options, including the necessary steps and potential outcomes of each option. When choosing a reporting resource 
the following infonnation should be considered: 

• All reports of sexual misconduct, including sexual harassment, sexual assault and intimate partner violence, 
will be treate(i seriously and with dignity by the institution. 

• Referrals to off-campus counseling and medical services that are available immediately and confidential, 
whether 61' not these whe Fepert an assault feel Peady to make any deeisien~J ~bout repotting the o.ssault te 
pollee, the Dean of Students or the Campus's Title IX Coordinator. 

• Those who have been assaulted have the right to take both legal action (criminaVcivil action) and action against 
the lndividualallegodly respensible. 

• Those who seek confidentiality may contact a clergy metnber(s) and/or the Sexual Assault Cri$ls Center of 
(:~aneet{QUt '=" all of WAOiU if-@ b91Jlld ay &tate litl:ltUtO& and pi!Gfeuj(maJ liitRIC~ *0 maintain G0ilfldonlhdity 
without Wfitten l'Qlt~aa.es. 

Options for Changing Academic, Transportation tnd Working Ar-rtm~ement5 

The colleges or universities will provide assistanc~ to those Involved in a report of sexual harassment, sexual assault 
ar intlraat" pat-1tuw vialeRea, ineludiag hut net limitecl ie, F@IS£mably avflilabh~ eptiens foF ehangiftg atiademie, eampus 
transportation, housing or working situations as well as honoring lawful protective or tempcmtey restraining orders. 
Each and every BOR governed college or university shall create and provide information specific to its campus 
detailing the procedures to follow after the coJnmission of such violence, including people or agencies to contact for 
reporting purposes ot' to request assi!1tance, and information on the importance of preserving physical evidence. 

Support Services Contact lnfoa·mation 

It is BOR policy that whenever a colleg~ or university Title IX Coordinator or other employee receives a report that a 
student, fac~tlty m• staff member ku been subjeotod to sexual misconduct, ineluding sexual hW"assmGnt, seKual assault 
or intimate partner violence, the 'fltle IX Cool'dinator or other employee shall immediately provide the student, faculty 
or staff member with contact infonnation for and, if requested, professional assistance in Etecesslng !ind using campus, 
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Right to Notify Law Enforcement & Seek Protective and Other Orders 

Those who report being subjected to sexual misconduct, including harassment, sexual assault or intimate partner 
violen!le, slulll B@ pl'ovided wrltt~n information about h@r/hit! right to: 

(1) notify law enforcement and receive assistance from campus authorities in making the notification; and, 

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement ofan existing order, Such 
ordet't~ include: 

• standing criminal protective ordtrs; 
• protective orders issued in eases of tstalkint;, harassment, sexuaiQSsault, or risk of if\iury to or impairing 

the n1orab of a. ehild; · 
• temporary restraining orders or protective orders prohibiting the harassment of a witn~ss; 
• relief frtnn physical abuse by a family or ho1.1sehold memb®r or person tn a dating relationship; and 
• family violence protective orders. 

Student Conduct Prucedures 

The Student Code of Conduct provides the procedures for the investigation, definiti<ms of terms, and resolution of 
eamplaiats l'egardiRg student eonduet, ineluding those lnvelving sexual hi:l.fassm~nt, sexual assault and intimate 
partner violence. 

The Title IX Coordinator can assist in explaining the stydent conduct process. The Student Code of Conduct provides 
an 6qual, fair, and timeiy process (informal administrative resolution or a formal adjudication) for complainants and 
accused students. 

Reported victims of s1,1ch assault or violence shall have the opportunity to request that disciplinary proceedings begin 
prf)mptly and such disciplinary prl,)ee~dings shall be cel'ldl.!cted by an effioiat traiaed in issues !'elating te scKual 
assault and intimate partner violence and shall use the preponderance of the evidence standard in making a 
determination oonceming th~ alleged assault or violence. Both the reported victim of such as!iault or violence and the 
accused are entitled to be accompanied to any meeting 9r pt•oceeding relating to the alleg~tion of such assault or 
violence by an advisor or support person oftheir choice, provided the involvementofsuch advisor or support person 
does not result in the postponement or delay of such meeting as schedul~d, and each sh•dl have the opportunity to 
present evidence and witnesses ott their behalf dul'ing any disciplinary proceeding. Both the reported victim and 
accused are entitled to be informed in writing ot' the results of any disciplinary proceeding not lat~r. than one business 
day after the conclusion of such proe~edlng. Sanctions may range from a waniing to expulsion, dependh~s llpon the 
behavior and its severity. To the extent permitted under state or federal law or as neces~a.ry for the disciplinary 
prooeeding, the college or university shall not disclose the identity of the repoti:er or the accused. 

Dissemination of this Poli~y 

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain this policy at 
all times in an ea~ily lleeeuible mannet• on oach lnstltudoa1s websit~S. This Polley uhall thet~~after be annua,lly provided 
to all Title IX Coordinators, campus law enforcement officet•s and security personnel, and other campus personnel. 
Further, this policy shall be pres<mted at student orientation and at student awareness and prevention trainings, and 
m.ade broadly available at each campus. The Policy shall be expanded upon by each institution to provide resources 
and contact information specific to their institution and geographic area as set forth above. 
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Terms and Usage 

a. Sexual harassment, which can include any unwelcome sexual adva.nee or r~quest for sexual favors, or 
any eenauet of a ~0~\lai Rl\tuF~ wkon submisslea to ~uon oonduet is made eitb~F o~plidtly f:ll' iatplitiitly a 
term or condition of an individuaPs educationi submission to or rejeqtion ofsueh conduct by ~11 iqdividual 
is us~d as a basis for aeademle d~eh!iotlll affecting the Individual; or su~h conduct has the purpose or effect 
efgubsta.ntlally interfering with an individu~l's ~endemic performance or creating an intimidating, hostile 
or off~t,sive educgltion~l environment, Exampl~s of conduct which may constitute $f!Xual bafassment 
include but are not limited to: 

• sexual flirtation, touching, advances {11' propositions 
• V13Fbal abuse efa sesualRBtuFe 
• pressure to engage in st~xual activity 
• sraphio or suggestive comments about an individual's dress or appeQfanee 
• use ot' sexually degrading words to describe ;an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is contingent upon 

toleration of or acquiescence in sexual advances. 

b. Sexual assault may include a sexual act directed against another person when that person is not capable 
of giving eemumt, which shall mean the voluntil.l')' ~grec.un\\!nt b~ o. 13Gt:sQn in thi!! possession and f.<!~ere.i'" 
of sufficient mental capacity to make a deliberate choice to do something proposed by another. Sexual 
assault is further defined sections S3a~70, 53a·70a, 53a-70b, S3a-71, S3a~72!l, S3a-72b or S3a.·na of the 
gllineral statutes. 

e. Sexual ~;!xploitetiun oeeurs when a person takes non-eenstmsual oP abusive sexuttl advMtage of Mather 
far anyone'1 tulvantaa~ Qf b~R@fit uther tlnm the pePses being I';Xpl6it@d, tmt:l that bahaviar df:lti net 
oth~rwise censtitute one of the preceding sexualmisoonduot offenses. EKamph:1s of behavior that ~multi 
t·i~e to the lll!vel of sexual exploitation include! 

~ Preatitutins ~other pers~:tn; 
il Nofl•Otmsensunl vi&ua.l (e.g., vi dee, photegraph) er audio-Peeording of sl3~ual activl~y: 
• Non-eonsensual distribution of phetos, other images, or information of an individual's sexual 

activity, intimate body parts, or nakedness, with the intent to or having the effect of embarrassing 
an individual who is the subject of such images or infonnation; 

• Ooing beyond the bounds of' c<msent (such as letting your friends hide in the closet to watch you 
having oonse~sual st;~x): · 

• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an Sl'l, such as HIV to another without disclosing your STI statuti; 
• :Exposing one's genitals in non-consensual elrcumstanoes, or inducing ai\Other to expose his or 

her genitals; or 
• Possessing, distributing, viewing or forcing others to view illegal pornography. 

Consent is the equal approval, given freely, willingly, and knowingly of each participant to desired sexual 
(nvo!V~ftllftt, Cl~!'liORt is an afl1mu~tiV@, eonseieus decision .,.. ituiieat(fd el~arly J3y W8Fdi Ol' ~6ti6ftl! ""' te @~lgllge in 
mutually accepted seKual contact. Consent cannot be assumed because there is n(:) physical resistnnc.e or other negative 
response. A person whe initially consents to sexu(l.l activity shall be deemed not to have consented to l\1'1)' such ttetivity 
which oecurs after that consent is withdrawn. A lack of c~nseflt may fesult from ment~l incapacity (e.g., ingestion of 
alcohol or drugs which significantly Impair awfJ.reness or judgment) or physleal ineapaelty (e.g., the person is 
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unconscious or otherwise unable to communicate consent). 

Intimate partner violence any physical or sexual harm against an individual by a current or former spouse of or person 
in a dating relatloniihip with such individual that t~esults from any aotion by such spous~ or such per!ion that may be 
classified as a sexual assault under section 53a-70, 53 a~ 70a, 53a-70b, S3a-71, S3a-72a, S3a-72b or S3a~ 73a of the 
general statutes, stalking under section 53a-18lc, S3a-181d or 53a-181e of the general statutes, or domestic violence 
as designated under section 46b-38h of the general statutes. "The offenses that are designated as "domestic violence" 
are against family or household membet•s or persons in dating relationships and include assaults, sexual assaults, 
stalking, and violations of protective or restraining orders issued by a Court. Stalking is one person's repetitive and 
willful following or lying in wait behavior towards another person that causes that other person to reasonably fear for 
his or her physical safety. Relationship violence may also include physical abuse, threat ofabuse, and emotional abuse. 

(Policy statement from the Board of Regents for Higher Education (3/1312014) 

Student Rights 

5.2.2 Policy on Student Rights 

Section 1: Rights of Students 

It is the Board Policy that the educational offerings of the community colleges be available to students without regard 
to the individual's raee:~, coloF, religious creed, sex, age, national ol'ig!n, ancestry, pl'esent or pa!!t histoFy af mental 
disability, genetic information, marital status, mental retardation, sexual orientation, learning disability, or physical 
disability, including, but not limited to, blindness, or prior conviction of a crime (unless the provisions of sections 
46a·60(b), 46a-80(b), or 46a-81(b) of the Connecticut General Statutes are controlling or there is a bona fide 
occupational qualification excluding persons in one of the above protected groups). With respect to the foregoing, 
discrimination on the basis of sex shall include sexual harassment as defined in Section 46a-60(8) of the Connecticut 
General Statutes. Further, the system will not discriminate against any person on the grounds of political beliefs or 
veteran status. 

Students are entitled to~ atmosphere conducive to learning and to impartial treatment in all aspects ofthe teacher
student relatianship. The stude11t should not be foreed by the authority inherent in the in~~ruetional role to make 
particular personal choices as to political action or his or her own part in society. Evaluation of students and the award 
of credit must be based on academic performance prqfessionally judged and not on matters irrelevant to that 
performance, whether personality, race, religion, degree of' political activism, or p~r~onal beliefs. Studen~ are free to 
take reasoned exception to the data. or views offered in any course of study, but they are responsible for learning thll! 
content ofthe course of study as defined by official college publications. 

Community college students are both citizens and members of the academic community. As citizens they enjoy the 
satne freedom of' S!1eech, p6aceful assembly, and right of petition that other citizens et~oy, and as metnbers ef the 
academic community they are subject to the obligations which accrue to them by virtue of this membership. 

Section 2: Student Grievance Procedure 

1. Definition: A grievance is an allegation by a student that, as to him or her, an agent of the college has violated 
board er college policies relating to students 6ther than assignment of grades or othor academic ovaluation (see 
Section 3: Review of Academic Standing). 

2. How to file a grievance: A grievance is to be submitted in writing to the Dean of Students or such other college 
official as the President may designate (hereinafter, the Dean of Studc,mts), within thirty days of the date the 
grievant knew or reasonably should have known of the alleged violation. The written grievance shall specify the 
right claimed to have been violated and state briefly the underlying facts . 

(_) 3. Procedure for grievance resolution: The Dean of Students and/or his designee shall investigate the grievance and, 
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a. In th\l oourse of each investigation, the Dean of Students shall consult with the dean r~aponsible for the nrett 
ef uellage apoFalitmil in whtcb the gFievan~e ar-oa@, 

b. In the case of a grievance alleging discrimination based on race, color, religious creed, sex, age, national origin, 
aneestry, present or past hlswry of mental disorder, marital status, mental retardation or physlenl dlstlbllity, prior 
conviction of a crime, political beliefs, veteran status, or sexual preference, the Dean of Students shall consult 
with the college's Affirmative Action Officer durhlg the course Qfthe investigation. 

c. In the case of a, grievance asainst a dean, the grievance shall be filed with the President. The President may 
~oeept or Fejeet th.e raefunmendation, or dlreet such further inv0stig11.tien u he or she EloGl\1s a~proprll!lte, The 
President shall notify the student ofthe fin!ll disposition of the grievance: within fifteen days ofrec~iving the 
recommencJation, ll)Xoept for good cause or as provided in 4. 

4, Advisory Committee: The Pre!!ident may establish an advisory committee of students and staff which may be 
chijl1ged with ths Fesponslbility af makil'lg t.:eeommondatia.1111 "t ehheF tha if;$vel af the Q*'!tlft$ er the Presideat. The 
President may appoint ancl remove members of the committee. If an advi$ory committee is appointed, the 
President shall establish a reasonable time frame withi~ which the committee must make recommendations. 

Section 3: Review of Ac:ademic Standing 

A student may seek review of the assignment of ~ grade or other decision affecting academiQ status In accordance 
witk tll~e fellowing piltU3idUFG: 

1. The irade or academic decision affectil'lS academic status should be discusse(l informally with the instru~tor 
ar efflahd r!lsponslble fur th~ dee is ion wlthiR fiftecm ~alemlar day~ t'lfthtll!tude.nt1 ~ &waren~ss afthe d~eislan. 

2. If the matter is not satisfaytorily adjusted within ten calendar days of this appeal or the instructor is not 
uva.,Ua13h~. tile~ ~t\ldent may t•ofer tile matter to the @,Gilt:h~mle dean ay filing a wPitten appial. 'Phe !lppeal muiit 
be filed with th0 aeademic dean within thirty calendar days of the student's awareness of the decision which 
is being appealed. 

Upon receipt of such appeal, the dean shall meet with the instructor, if he or she is available, to determine that step I 
has takenpl~ce or Is aot pessible and to receive relevant info11nntion from thlii instru~t61' l'CS}3('lll!lible for the decision. 
The dean may then ref@r the matter to the acade1nie supervisor for informal consideration prior to step 3 below. 

3. The academic dean or other designated official(s) shall afford review as provided below. The President may 
de~ignate an l;lffieio.l oF aH aeademle appeAl& eommlttoe te pPevide Peview 1:\t tl\is ate13 ip lieu efth~ a"11d~mi~ 
dean. 

The student shall be afforded the right to present a $tatement ef appeal and relevant infonnation in suppQrt of it. It Is 
the litudGRt's reepansiblllty ta shQw that th~ fiQiitiiO!l ia queratiaa h; arblt1ary, i.@,, wittu~ut il f>'@iianabli tl!lal~. liU: was 
made for lmpt'oper reasons in violation ofsection 1 of this pollQy. The student Is efltitled to a wrltt~n response within 
thirty days ofthe coinpletion of his or her presentation. A deelsion to change the grade Qr modify the deeialon whieh 
has been appealed i!; advisory to and subject to the approval Qfthe PF"sident. 

4. The foregoing decision may be 3ppealed to the Presidtmt by filing a statemeJ'lt of appeal within ten calendar 
days C:~fthe date oft~1e G@eisian. Revll}w by the ll~sid@at shall a@ 011 tho baaiB of til@ w11ittsn reeovd unleas he 
or she decides that fairness requires broader review. The decision of the President shall be ftnal. 

5. The time frames provided herein may be modified by the President for good cause shown. 
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(Adopted October 18, 1976; amended February 19, 1979, April 20, 1981, July 20. 1981, November 16, 1987, 
February 26, 1990, Maf'ch 16, 1998, and Novembe1' 15, 1999,· technical amendment May 1. 2002 in compliance with 
Public Acts 98~180 and 01-28.) 

S.7 Notification of :Rights under the Family Educational Rights and Privucy Aet 

The Family Educational Rights and Privacy Act (FERP A) affords students certain rights with res.pect to their 
~ducatian vecalldii. 'fheliOI'ightli inf.lludQ: -

1. Th~ right to inspect and review the student's edueation records within 45 days of the day the ~::ollege receives 
a t.aquest for a~e\\liS. Stuclf(!Rt&. shauld submit to tile llegi~tr-ar, Dean a-r Stuaant Affaiv6, Dean af A~1ui~mie 
Affair~, OF head of the ae!ldemie dep€U'tm.ent, written requests that IdentifY th~ r~ecrd(s) thQy wish to il16fl~et. 
The college official wUitnake arrangements for aec~sa and Mtify the stud~nt ofth~ time and place wlwre the 
records may be Inspected, If the rl!lcords tlfe not maintained by the colle~e official to whom the request was 
$ubmitted, that official shall advise the student of the cot't'eet official to wht>m the reque$t should be 
addressed. 

2. The right to request amendment of an education record that the student believes is inaccurate. Students may 
ask an appreprlate eolloge offloinl to am~nd a reoerd that they believe is inflel}l,lra.te. The student should write 
to the college official, clearly identify the pa,rt of the record he or she wants changed, and specify why he/she 
believes it is inaccurate. The 9ollege will notify the student of the decision. If the colleg~ decideS, not to 
anlend the record as requested by the student, the college will advise the student of his or her right to a hearing 
regarding the request for amendment. Additional information regarding the hearing procedures will be 
provid~cl to the student when notified of the right to a hearing. 

NOTE: FERP A is not intended to provide a proces~ to question substantive judgments that are correctly recorded. 
For example, the right of challenge does not allow a student to contest a grade in a course because the student believes 
that a higher grade should have been assigned. 

3. The right to consent to di$closure of personally identi.fiable information contained in the student's education 
JlOC!iilld!i, o~eopt ta the QKteat th~t FIUtPA llutherif.ell disolesur-@ wltl~a~Jt eonicmt. FERPA pemnitlil diaehu;ur@ 
without co1uent to school officials with legitimate edqcational interes~s. A Hsehool offleial" includes but is 
net limited to the following: a person employed by the college in an administrative, supervisory, academic, 
t•esee.rch or support staff position (including law enforcement and security personnel, ~ounseling und health 
staff); a pGr&on or company with whom the college h~ contracted (such as an attorney, auditor, colleetlem 
agent Qr offici'!.! of the National Student Clearinghouse); a person serving on the Board of Regents for Higher 
Edu()ation who is authorized to act on its behalf; or a student serving on an oftlcial committ@e, such as a. 
disciplinary or grievanc~ oommittee, or assisting another school official in perfennlng his or her tasks. A 
school official has ii legitimate) educational interest if the offl<Jial needs to review an edueation record in ordef 
to fulfill his or her professional respotlsibilities. 

FERP A also p~rmits disclosure of edu~:;ation record$ without consent in conn~::ction with, but not limited to: 

• To comply with a judicial order or a lawfully issued subpoena; 
• To appropriate pal'tlet~ in a health or ~Saf"W emergel'ley; 
• To officials of anoth~;~r school, upon request, in which the student seeks or int~nds to enroll; 
• In connection with a student's request for or receipt of financial aid, as necessary to determine the 

eligibility, amount or cor1ditions ot'the financial aid, or to enforce the terrns and conditions of the aid; 
• To certain officials of the U.S. Department of Education, the Comptroller Generiiil, to state and local 

educatio11al authorities, in connection with certain state or federally supported education pt·ograms; 
• To accrediting organizations to carry out their functions; 
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• 'fo orgnni~aticms eonduet!ng eertg.in studi~;s for or on \3ehalf ofthe college; 
• The f(!I!Ults 0hn ifl;tltutienal diselplinllf'}' proeeediag llfJaln&t the alleged J:!Cl'f.letrater ofa crime efvioleHe~ 

to the alleged victim of that erim~ with respect to that crime. 
• Directory information as defined in the Board Policy ofthe Board of Regents. 

4. The right to refuse to pennit the college to release directory information about the student, ex()ept to school 
effleltds with ~; legitimate educational Interest and otheFs u indioatoa in paragl'aph 3 above. Te d0 so, 1\ student 
exercising this right must notify the Registrar in writing (room L 157 in the Student Setvices Ceater). Once filed, 
this notification becomes a permanent part of the student's r@cord ut1til the student instt'ucts the ealleg~. in 
writing, t(:l removo it. 

5. The right to file a eom~laint with th~ U.S. Department of Education concerning all~ged fallur-c!i by eollt~ges t" 
G0ntply with the ~~~quir-emeftts ot'FBRPA. 'f'he fUlme and addlioss of the oftloe tbilt aEimlnistePfl FERPA is: 
Family Policy Compliance Office 
U.S. Department of Education 
400 Marylpnd Avenue, SW 
Wasbington, DC l0%02-4605 

(Board Policy) 

Student Code of Cgnduct Process 
. .. . ( - - . . : . . 

The Disciplinary Process is initiated once a compl<:\int is filed against a student by a member of the College 
community with the Offiee of the Oellfl of Student Afff:lirs. This paliey is net intended to !)Pevent mombet<s of' th~ 
College Community from at1empting to resolve matt!;1lrs informally. Failure to cooperate with the College's 
investigation of an alleged Student Code of Conduct violation will rl):sult in the student forfeiting his/her. rights to a 
hearins ot· appeal and/or may res1,1lt in disciplinary action. 

Conduet Procedurl!s 

I. PURPOSE 

To provide the College Community with. olear ~uid~lines and procedures to deal with st\ldent disciplinary 
liliUea/pF~b!ems f.lf. ~attmtial dl!ielplimtF)I ij&Uc~/pr0blemli. 

11. POLICY 

1. Students tll'e expected to abide by the Student Oiseipllne Policy on Student Conduct as outlined in the 
BORICSCU Student Code of Conduet (Approved 3/U/2014; amended 4/11/1014). ManchesteF 
Community College's Student Code of Conduct is outlined in the Student Handbook 2015-2016 copies 
of which are avaiiable in the Division of St~1dent Affairs offices and all Division of Academic Affairs 
offices. 

2. The BORJCSCU Student Code of Conduct (Approved 3/13/2014; amended 4/17/2014) is available 
online at htlg://www.ct.ec!u. 

3. Formal disciplinary problems should be reported in writing m· by email to the Dean of Student 
Affair11at GHarrisra{manchestet•ee.9du and/or designee (Assistant to the Dean of Student Affairs) at 
UVig@manch!!stercc.edu and/or in addltio_. you can call to report or discuss the case at 860~512~ 
3203/860-512-3204 and /or in case of a disruptive student and an emergency you can call to report to 
the MCC Pollee Department at 860,512~3680 (~mcrgeney: 860-5l2~3lll) as well. 
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III. PROCEDURES 

1. All significant disciplinary problems shall be reported to the Dean of Student Affai~ and/or designee, or in 
an ~l'lUWQ&mey. ta the MCC Pollee 0@partment. 

2. Student disciplinary reports may be formal or informal depending upon the nature of the occurrence. The 
Doan of Stud1mt Affairs and/or designfit~ i8 availible for tlOnsultation or to review !lltemative actions. 

3. Informal Disciplinary Action 

4. 

a. Instructors should inform in writing or by email the Office of the Dean of Student Affairs. 

b. The Division Director/Supervisor shall be notified by the faculty/staff member of all problems and kept 
infurmed ot' all the pFoeedurs~ followed. 

c. Suggested Progressive Disciplinary Process tor Faculty and Staff: 

• The faculty/staff member shall cle,arly state, verbaUy and in writing, his/her personal expectations 
fer- stand!U'ds ef behavior. All fileulty/staff should diutfibut@ wFIUen ~xp~etathms ta stud~Ats In theil' 
course syllabU!;. 

• When an incident occurs, a verbal warning shall be issued to the student whose behavior is 
unacceptable. Students shall be addressed n~s13eetfully at a.ll times artd ('rivately lfat all possible. 

• If the problem is not resolved and the behavior persists, the faculty/staffmember may initia..te a formal 
dl~eiplinary refefral. 

Formal Disciplinary Referrals 

a. Should the behavior persist after the verbal warning, the faculty/staff member should forwarq a written 
statement of the incident to the Office of the Oean of Studc:!nt Affairs using the Facsulty Complaint 
Interview Form and/or the Disruptive Student Behavior Referral Report. 

b. These forms are available in the Faculty Handbook, in all Division offices and the Office of the Dean of 
Student Affairs. If you are unable to retrieve the aforementioned forms, please email the Dean of 
Student Affairs at GHarris@manchestercc.edu and/Qr designee (Assistant to the Dean of Student 
Affalrs) at UVig@rnanchestea·cc.edu. This procedure is the avenue available to remove a student from 
the class/area. ' · · · .. · 

c. The Board of Regents for Higher Edutation fol' Connecticut has set forth the Student Cod~ of 
Ctmduet as outlined in the Student Handbook 101S·2016- Copies of wbleh ar~ available in the 
Office of the Dean of Student Affairs. 

d. Upon receipt of the faculty/staff member's statement the Pean of Stud~nt Affairs anc;l/or designee will 
initiate lin lnveiltigathm inoluding natifleatiC!n to the stude~;t in writing that h@lahe has the Pight tl;'l ~xplain 
her/his position. 1·he Dean of Student Affairs and/or designee will also confer with the faculty/staff 
member, 

e. Preliminary response and/or action taken will be communicated to the faculty/staff member within 24 
hours and/or prior to the next class meeting. Suhse,tuent aetions taken will be communicated to the 
faculty/staff member within the context of the Family Educational Rights and Privacy Act (FERPA) 
(34CFR Part 99) (Revised as of December 09, 2008), within one week of the action being taken. 
(httQ://www2.ed.gov/legislation/FedRegister/finrule/2008~4/ 120908a.pdf) 
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5. 

6. 

Emergency Student Disciplinary Problems 

{Situation in which the fMulty/s~aff member/students feel seriously threatened or endansered). 

a. The faculty/staff member should immediately contact the MCC Po lie~ D~partment and/or the Office of 
tht:J Boan of Student Affaiv3. 

b. Thc:~ PoliC!e Officer will eenfirm if the faculty/staff membeF would like the st1.1dent to b@ removed frorn 
the i!.f4lil and/or lfthe faeulty/staffmemltler would lik@ a direct Wl:l~ning 9ivt.m to th(ij gtudiint. 'flu~ e~an of 
Student Affairs and ler designee a11d the Pollee 0ft1eer will h1~ue a direet wa.rfthlg aNd/or will re~move 
the s~udcmt from ela~s/at•ea. 

o. If the stud@nt is tQ be Femeved, th~ student will b~ eecorted to the ()ft'iee at'th~ De~n of~tuchmt Affairs 
ar to tho MCC PeliGs "5ol9afi:m~nt ful' ~i'propFiat~ af,itioa. 

d. Usin~ the Facility Complaint Interview Form and/or the Disruptive Student Behavior Report a follow~ 
up wrii"t@H memoraadum of the ineident is VOEJuir;d from th~ ftt.eulty/stp,ff m1:uabcr prefer-ably within 24 
hours addressed to the t)ivh;ion Director/Supervisor and the Dean of Student Affairs and/or designl\le. 
The MCC Police Department will flle separate reports as required per their pFoeedures. 

e. Preliminary response and/or action taken will be communicated to the faculty/staff member within 24 
haufs aHdiOF pFior ta tk(:lllll!l(t elass mli!eting. 

f. The student who has been removed from th~ class will be allowed to return to the class subject to the 
ceRditiens &et forth in a Letter (Condithtns for Return) illSUf.ld to the studeltt by the Offiee of tho 
Dean of Student Affairs. The student is required to bring this letter to the class up~:m return. A copy of 
the Letter (Conditions for Return) will be sent to the faculty member for record. Subsequent actions 
taken will be communicated to the faculty/staff member within the context of the Family Educational 
Rights and Privacy Act (FERPA) (34CFR Part 99) (Revised as of December 09, 2008), within one week 
of the action being taken. (http://wl,\lw2.!'d,g~w/legisl@:tlon/f'edRegisterlftnrut~l200$~4i 120908a.Rcif) 

Si\n~tions 

A studont f0imd h1 violation et'the Collog"'s ~Hudent eQd@ ofeonduet sha,ll be subj@~t to o!'le er meFe ~fthe tbllqwiAg 
~~~mstion~: 

a,, Verbal Wunins 
b. OQIUIDliRiW it~~StimtieR 
g, Wttin~n Wamtna 
d. P!if.lbatlan 
e. R.emevai ofColl~ge Privilese$ 
f, Suspension 
~· B~publon 

The Intent of the Colle~~ is to impose sanctions in a progressive marmer, beginning with thlll lea.r;t punitive sanction. 
Howevel', dep~lldh~& oa the Rat~IN and sev~Pity af a 5lYdC!flt' a. violation tke eaUege F~&QI'V'B the FiiJht ta impt?se any 
of the above-referenced t~anctions at any tlrne. 

7. Review 

The Aecus~d Student ean 1.311ly appeal the sanetioas 1;1f Suspensiox1 Of Expulliion impf.1ijed by th~ Elc:lan ef Student 
Affil.lrs. 'fhe r@quest foP a heiU'i&g must be F@etlivefl by the Office of the D0an at Student Aff!liPs by §!60 p.m. on the 
following busitless day of th~ Aceused Student receiving a sanction of Suspension or Expulsion by the Dl'an of 
Student AffaiFs, 
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Note: 

a. If th~ student requests lt hearing, he/she is "mtitlf)d ttl be ~leQ!'d, within five (5) business days, t>r u soon 
31i F@:llienably J36fiilibls by the Student eel'lduet Rtwiew Soard. 

b. The StudqJnt Condyet Revit.'W Board shall issue a writteH decision a.fter the hearing with th@ student. Th~ 
Stu~~tlt Ccmduet l~vlew 8eW"d llldY a,ocl'!pt, I'C~jeet 61' tnodifY tlrte Dc!!l'l of Stuti~nt Affairs' dee.illi<m ef 
s~nction. 

c. A written request for review of the decision by the Studept Conduct Review Board must be received by 
the PFesldent with three {3) oalend.ar days after the student is notified of tbe decision by the Studlllllt 
Conduct Review Bow·d and must clearly ideHtlfy the grounds for r~vlew. 

For details please refer t(J the Stude11t (!Qdt of Conduet ns (lutllned ln. the Student Handbook 2015-2016 -
Copies ofwhieb are ovqilablc in tho Office of tbo Dean of Student Affairs. 

It is the policy ofManch~ster Community College that eaeh faculty member has the right to s~t his or h~r own policy 
to handlo ~my aetl~ ofelu~atiag 0r plaglarl&m. Tho faeulty lfl"mbor's peliey 1hould be 0leaFiy ~tatsd in thj syllal;us ful' 
the course, so that eaeh $tudent kt1ows at the very b!l'glnning efthe eourset the consequences ftlr vlolnting the Student 
Code of Conduct for Academic Integrity. If a f'aeulty member determines that a student has eheated or plagiaril!ed, it 
is within the faculty member's rights to exercise oae of the options identifi~d lilelow. The faculty member should 
discuss the intended Qourse ofaetion with their Dlvisiort Director and with the Office ofthe Dean of Student Affairs. 

Examples of options include: 
1) The student el!l be asttign@d an ''F'' for the !l~slgsunent/exRm, 
2) The student C!lfi be required ta redo the assignment/exftm. 
3) The student ean be requh•ed. to complet~ an alternat@ ~slgnment or examination. 
4) The stlldent ean be failod for the CO\lrse. 
5) An alternate resolution as d@emed appropriate, 

Academic Misconduct Withdrawal Procedure 
If a $tudent receives a final grade of "F" in a course due to acad@mic misconduct, the student may not obtain a 
transcript notation of "W" for that course. Instructors must report instances of academic mlsoonduct to the Office of 
the Dean ofStydent Affairs in a timely manner and be specific about all academic miscondyct policies in their syllabi. 

However, any act/s of cheating or phtgiarism is a violation of tbe Student Conduct Policy (Student Code of 
Conduct) set f-orth in the Boord of Regents for ~lightw Education ftu• Connectleut PQU~y Mtntual and may 
result in additional sanctions as dete.-mioed by the Oftlee of the Dean of Student Affairs in cornplhmcc with 
the Student Conduct Policy (please refer to the Student Handbook 1015-2016, page~ JZ .. Jt for tnore details of 
the aforementianed Polley). 

Pleau;~ Note: 
Faculty m-mbe~ should Ptp()llt in writing or by omail any Q!Ulefi of ~htlllthll or plagiorJ•m to tb~ Dean of 
Student Affalr-!i at Gti!lrti!W1!lllHl(!h~stQrce.etl!.! and/ot• doliigneo (Assistant to th" 'Oefitt of Student Affilir-s) ut 
UVig@maqchestercc.edu. The Office of the Dean of Student Affairs maintains records of student violations of 
the Student Code of Conduct, 
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The followiftg statements are in tho MCC college catalog, under "Student Responsibilltiesi': 

Academic Integrity 

Manchester Community Colleg~ is committed to academic integrity. An academically honest student submits for 
ev~luatiof! only !!UCh work, includin~ test$, pap~rs, reports, presentations or ide1a.s that have been written, performed 
or created solt~ly by that student. On tho~e occasions when the stated rules of a course p~rmit collaborative effOrt$, 
the eQntrlbutlt;m.s of t)ther individuals and source!:l should be t~,ppropril\tcly aeknowledged., lt is, ~tt all times, the 
Fesponsib!Uty ef the student to maintain eonduet eonsistent with the eoneept and det1nition ef aeademle integrity, 
Including not only the avoidance of plagiarism, but also other actions further outlined under the Student Code of 
Conduct in the Student Handbook ZOt~-2016. 

Plagiarism 

Plagiari$l11 is the act oftakins someyone else's idea, writing or work, and passing it off as one's own. If you fail to 
give credit to the souree ef the material, whether direetly quoted er put in your ewn wtwds, this lack of eredit 
constitutes plagiarism. Whether you take, buy or receive material from the Internet, from a book, from another student 
or from any other souree, and you fail to give credit, you are 1>tealing ideas; you at•e engaged in plagiarizing. 
Plagiarism is a serious violation of academic standards and has serious academic consequences for the st11dent. At 
the discretion of the instructor, plagiarism may result in failure of the submitted work or failure for the course and as 
an p,ct of academic dishonesty, may result in additional disciplinary action by the College, as outlined under the 
Student Code of Conduct in the Student Handbook 2015-2016. · 

Confidentiality and Release of Directory Information 
4! • • 0 • 0 • ' H 

The Board has designated the following as directory information: student names and addresses, dates of attendance, 
full vs. parMhne student status, award&, major/prograrn of!itudy, hof'lers and graduation date. For pUI'J'OSes ofae~ess 
by military recruiters only, telephone listings and, if known, age, level of education and major are also designated as 
directory information. · 

Colleges may disclose directory information without prior consent, unless a student has exercised the right to refuse 
to permit the Coll~ge to release dlr~etory information in acoerdanee with the Board Poll~y. 

The right to refuse to permit the college to release directory information about the student, except to school officials 
with a le~ltimate educational interest and others as indicated in th~ BoQrd Polley. To do so, a. student exercising this 
right must notify the Registrar's office in writing. Th~ Registrar's office is located in room L1 57 in the Lowe 
Building. Once filed, this notification becomes a permanent part of the student's record until the student instructs the 
college, in writing, to remove it. 

A copy of the Board Policy is available online at http://www.ct.edu. 

/kuv 
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Notice of Non-discrimination: Manchester Community 
College does not discriminate on the basis of race, color, 
religious creed, age, gender, sexual orientation, gender identity 
or expression, transgender status, civil union status, national 
origin, ancestry, marital status, physical, intellectual and 
learning disabilities, present or past mental disability, veteran 
status, genetic information or criminal record. See below for the 
person who has been designated to handle inquiries regarding 
the non-discrimination policies. 
Manchester Community College no discrimina por razones de 
raza, color, religion, credo, edad, genero, orientaci6n sexual, 
identidad o expresion de genero, condici6n transgenero, el estado 
de union civil, origen nacional, ascendencia, estado civil, fisico, 
intelectual y problemas de aprendizaje, discapacidad mental 
actual o pasado, condici6n de veterano, informacion genetica o 
antecedentes penales. La siguiente persona ha sido designada para 
atender las consultas relativas a las politicas de no discriminaci6n: 
Manager of Diversity, Inclusion ·and Staff Development 
(AA/EEO, Title IX and Section 504/ ADA Compliance), 
Manchester Community College; Great Path, MS #2; Manches
ter, CT 06040; Student Services Center, L277; 860-512-3107. 
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MCC Syllabus 

Manchester Community College is committed to fostering a safe and productive learning environment. 

Title VII, Title IX, Board of Regents, and MCC policies prohibit harassment, discrimination, and sexual 

misconduct. Sexual harassment (including sexual violence) has the purpose or effect of interfering with 

an individual's work or academic performance or creating an intimidating, hostile, or offensive work or 

academic environment. Sexual harassment in any form will not be tolerated at MCC. We encourage 

anyone experiencing harassment, discrimination, or sexual misconduct to talk with someone about what 

happened to them so they can get the support they need and MCC can respond appropriately. There are 

confidential and non-confidential resources and reporting options available to you. MCC faculty and staff 

are required to report incidents of sexual misconduct to MCC'S Title IX Coordinator and thus cannot 

guarantee anyone confidentiality. A list of resources is available at www.manchestercc.edu/title-9. If 

you wish to report sexual misconduct or have questions about school policies and procedures regarding 

sexual misconduct, please contact MCC's Title IX Coordinator Leah Glende -SSC #Ll34c, 860-512-3107, 

lglende@manchestercc.edu. 
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MANCHEST'ER . 
COMMUNITY 
COLLEGE 

POLICE DEPARTMENT 
Phone: 860-512-3682 

Fax: 860-512-3681 

R.A.D. Training 

Lt. Michael Davis 
Chief of Police 

The MCC Police and The Manchester Police offer a free Rape Agression Defense 
class for MCC Students each semester. We strongly encourage our female students 
to take advantage of this training. 

The times and dates of the class will be advertised at the start of each semester. 
Interested students; please stop by the MCC Police Department to sign up for 
the class 

~ 

D About R.A.D. : 

\ 

--(_j 

R.A.D. stands for Rape Agression Defense and was created in 1989 by Larry Nadeau . 
. R.A.D. is one of the largest and highly regarded women's self defense systems in the 

United States. To date R.A.D. has helped educate over 250,000 women. 

Ofc. Farish took the lead in implementing the R.A.D. system into the Manchester Police 
Departments diverse offerings for the community several years ago. Current instructors 
for our R.A.D. course include Community Resource. Officer Stacey Farish, Sergeant Rob 

Stanford and Police Services Aide Josh Traczynski. Together this trio helps educate 
women with not only the physical tools they need to defend themselves from an attacker, 
but the mental awarness to avoid a dangerous situation all together. The course is split up 

into three hour classes that meet once a week for four weeks. The first three classes 
empower the particapents by giving them all the tools and knowledge they will need for 

the final class which include real life scenarios. Students put on protective gear and 
actually fight off attackers in various situations. This is a very eye opening experince for 

many people that is meant to empower women for the rest of their lives! 

If you or someone you know are interested in attending this FREE class please contact 
Kristin Mesick at 860-512-3680. 
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Sexual Assault or Sexual Misconduct on Campus 
A Guide for Faculty and Staff 

3 STEPS 
to take if someone discloses 
a sexual assault to you: 

CARE 

Care for the person 

• Ensure that the person is safe 

• Provide non-judgmental support 

CONNECT 

Connect the person with 

resources; resources are listed 

on the reverse 

CONTACT 

Contact the Title IX Coordinator 

Title IX Coordinator: 
Leah Glende 
Office: sse L277 
860-512-3107 
lglende@manchestercc.edu 

You must report the incident to the 

Title IX Coordinator. 

What is Sexual Assault or 
Sexual Misconduct? 

Sexual misconduct incorporates a range of behaviors, 

including sexual assault, sexual harassment, intimate 

partner violence, stalking, voyeurism and any other 

conduct of a sexual nature that is nonconsensual or 

has the purpose or effect of threatening, intimidating 

or coercing a person. 

Sexual harassment includes requests for sexual 

favors, sexual advances or other sexual conduct 

when (1) submission is either explicitly or implicitly 

a condition affecting academic or employment 

decisions; (2) the behavior is sufficiently severe or 

pervasive as to create an intimidating, hostile or 

repugnant environment; or (3) the behavior persists 

despite objection by the person to whom the conduct 

is directed. 

Sexual assault is compelling by force, or the threat 

of force, the following: (1) sexual penetration of the 

vagina or anus, including by a finger or an object; 

(2) oral sex; (3) contact with a person's genital area, 

groin, anus, inner thighs, buttocks or breasts for the 

purpose of sexual gratification of the actor or for the 

purpose of degrading or humiliating the victim; or 

(4) subjecting another to such sexual contact without 

consent. 

Sexual assault is a CRIME and will not be 

tolerated at MCC. 

For more information about the 

MCC policy and resources, go to: 

www.manchestercc.edu/title-IX 



MCC Resources 

Local Resource 

Office of Dean of Student Affairs and 
Enrollment Management 
sse L287 
860-512-3203 

Title IX Coordinator: Leah Glende 
sse L277 
860-512-3107 
lglende@manchestercc.edu 

Student Success and Advising Center, 
Women's Services 
sse L 108 
860-512-3320 

MCC Pollee Department 
sse L174 
860-512-3680 

The MCC Police Department will give its full assistance in 
response to a report of sexual assault or domestic violence. 
If the incident occurred off campus, MCCPD can assist in 
contacting the police department ofthe town in which the 
incident occurred. 

Connecticut Sexual Assault Crisis Services 

Statewide 24-Ho~rToii-Free Hotline 
1-888-999-5545 English 
1-888-568-8332 Espafiol 

www.connsacs.org 

All services are free and confidential 

Members of MCC Title IX Resource Team 
Trent (TJ) Barber, Director of Student Activities 
sse L149b,860-512-3282 

Michael Davis, lieutenant, MCC Police Department 
sse L170,860-512-3682 

Mary Delucia, Advocate, Sexual Assault Crisis Service 

Nicole Esposito, Faculty 
AST1307,860-512-2763 

Leah Glende, Manager of Diversity, Inclusion and Staff 
Development 
sse l277,860-512-3107 

Claire Hearn, Detective, Town of Manchester Police 
Department 

Patricia Lindo, Director, Human Resources 
sse L 134, 860-512-3622 

Kristin Mesick, Clery Compliance Officer, 
MCC Police Department, SSC L174,860-512·3000 

Penni Micca, Advocate, Interval House 

Ta'Shema Odoms, Counselor 
sse L286, 860-512-3307 

Catherine Seaver, Division Director 
LRC A242a, 860-512-3202 

Umesh Vig, Assistant to the Dean of Student Affairs 
and Enrollment Management 
sse L286, 860-512-3204 

Crisis services include: 
• Hotline services, 24n 

• 2 4-hou r crisis counseling 

• Information and referral 

• Short-term counseling for victims and their 
family and/orfriends 

• Support groups 

• Community education programs dealing with 
sexual assault issues 

• Community prevention programs dealing with 
safety concerns, etc. 

( ) 
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Interpersonal and Domestic Violence 
A Guide for Faculty and Staff 

3 STEPS 
to take if someone discloses 
an interpersonal or domestic 
violence situation to you: 

CARE 

Care for the person 

• Ensure that the person is safe 

• Provide non-judgmental support 

CONNECT 

Connect the person with 

resources; resources are listed 

on the reverse 

CONTACT 

Contact the Title IX Coordinator 

Title IX Coordinator: 
Leah Glende 
Office: SSC L277 
860-512-3107 
lglende@manchestercc.edu 

You must report the incident to the 

Title IX Coordinator. 

What is Interpersonal Violence? 

Interpersonal Violence occurs when one person 

uses power and control over another through 

physical, sexual or emotional threats or actions; 

economic control; isolation; or other kinds of 

coercive behavior. Some types of interpersonal 

violence are: 

• Domestidfamily violence- incident resulting 

in physical harm, bodily injury or assault, or 

an act of threatened violence that constitutes 

fear of imminent physical harm, bodily injury 

or assault including, but not limited to, stalking 

or a pattern of threatening between family or 

household members. 

• Dating/relationship violence- when one inti

mate or romantic partner tries to maintain pow

er and control over the other through words 

and actions that are physically and emotionally 

abusive. Dating violence can take many forms, 

including physical violence, coercion, threats, 

intimidation, isolation, and emotional, sexual or 

economic abuse. 

• Sexual violence- any type of sexual activity 

that a person does not agree to. It includes sex

ual assault, sexual exploitation, stalking, sexual 

harassment, voyeurism, exposure and sexual 

activity resulting from emotional coercion. 

For more information about the 

MCC policy and resources, go to: 

www.manchestercc.edu/title-IX 



MCC Resources Office of Dean of StudentAffalrs and 
Enrollment Management 
sse l287 
860-512·3203 

Title IX Coordinator: Leah Glende 
sse l277 
860-512-3107 
lglende@manchestercc.edu 

Student Success and Advising Center, 
Women's Services 
sse L108 
860-512-3320 

MCC Police Department 
SSCL174 
860-512-3680 

The MCC Police Department will give its full assistance in 
response to a report of sexual assault or domestic violence. 
If the incident occurred off campus, MCCPD can assist in 
contacting the police department of the town in which the 
incident occurred. 

Local Resources Connecticut Coalition Against Domestic 
Violence (CCADV) 
1-888-774-2900 Toll-free 24-hour Hotline 

1-844-831-9200 Toll-free 24-hour Hotline (en espaiiol) 

www.ctcadv.org 

Services are free and confidential. 

Domestic Violence Outreach Team (DVOT) 
(Specialized partnership program between the Manchester 
Police Department and Interval House) 

860-643-3334 

860-643-3338 DVOT Interval House Advocate 

Memben of MCC Title IX Resource Team 
Trent (TJ) Barber, Director of Student Activities 
sse L149b, B60-512-3282 

Michael Davis, lieutenant, MCC Police Department 
sse L170, 860-512-3682 

Mary Delucia, Advocate, Sexual Assault Crisis Service 

Nicole Esposito, Faculty 
ASTT307,860-512-2763 

leah Glende, Manager of Diversity, Inclusion and Staff 
Development 
sse l277, 860-512-31 01 
Claire Hearn, Detective, Town of Manchester Police 
Department 

Patricia Lindo, Director, Human Resources 
sse L134,860-512-3622 

Kristin Mesick, Clery Compliance Officer, 
MCC Police Department, SSC l174,860-512-3000 

Penni Micca,Advocate,lnterval House 

Ta'Shema Odoms, Counselor 
sse l286, 860-512-3307 

Catherine Seaver, Division Director 
LRCA242a,860·512-3202 

Umesh Vig, Assistant to the Dean of Student Affairs and 
Enrollment Management 
sse l286, 860-512-3204 

Interval House 
860-527-0550 Hotline 

860-645-4033 Hotline 
Interval House East (towns east of Hartford) 

www.intervalhousect.org 

Towns served: Andover, Avon, Bloomfield, Bolton, Canton, 
East Granby, East Hartford, Ellington, Farmington, 
Glastonbury, Granby, Hartford, Hebron, Manchester, 
Marlborough, Newington, Rocky Hill, Simsbury, South 
Windsor, Tolland, Vernon, West Hartford, Wethersfield, and 
Windsor 

) 
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To: 
Subject: 

Dear Colleagues, 

Gibbens, Susan I 
Monday, November 24, 2014 10:20 AM 
MA-AIIpoints 
Title IX - Campus Climate Survey 

I'm sure you have all seen reports in the media about sexual assaults on college campuses and the failure of some 
institutions to properly address what is now being referred to as the "Silent Epidemic" of sexual misconduct and 
interpersonal violence. One recommendation made by President Obama's Task Force to Protect Students from Sexual 
Assault is that all higher education institutions survey their students to get a picture of conditions on their campuses. 

MCC's Title IX Resource Team has created two Campus Climate Surveys- one for students and one for employees. The 
goal of these surveys is to ascertain the perception of our college community on issues of sexual misconduct and 
interpersonal violence and the community's existing knowledge and understanding about these issues. The results of 
these surveys will enable us to provide resources and training to our employees and to our students. 

Please take 15 minutes and complete the Employee Campus Climate 
Survey. https://www.surveymonkey.com/s/MCC TitleiX Employee Survey . 

Your participation is greatly appreciated and will significantly contribute to our understanding of issues at our 
~ college. Be assured that we will not be tracking any identifying information and your responses are completely 

L ) nonymous. 

I know that the topics included in this survey can be upsetting for some. If, after completing the questionnaire, you 
want to speak to someone about the issues presented, please contact me or Leah Glende, MCC's Deputy Title IX 
Coordinator. In addition, there is resource information provided at the end of the survey. 

Please complete the survey as soon as possible. The deadline date is December 17, 2014 .. 

Thank you in advance for your willingness to participate and to provide us with this important information. 

Susan 

Susan Gibbens 
Title IX Coordinator 
Director of Environmental Health and Safety 
Manchester Community College 
860-512-3606 

P.S. Please encourage your students to participate in the Student Campus Climate Survey. 
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