Connecticut Commission
On Educational Achievement

CREATING A STATE OF ACHIEVEMENT FOR ALL




Overall Connecticut is Doing Well
Academically

Connecticut’s 4t and 8" grade overall students
score among the top five states in the nation
in math and reading.

Source: National Assessment on Educational Progress (NAEP), 2009.




But when we look a little deeper,
there is a gap between the scores of
our low-income and non-low-
income students

This is the achievement gap

and believe it or not:



Connecticut Has The Largest
Achievement Gap In The Nation
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Connecticut’s Low-Income Students Rank
Among the Bottom 3™ of States in Grade 8
Math

290 -
280 -

270 - Connecticut
N\

260 -

Average Scale Score

250 -

LI I III 1

Note: Students are defined as low-income if they are eligible to receive free or reduced lunch. For a student of a family of four to be eligible,
the family income must be below $40,800.

Source: National Center for Education Statistics, NAEP Data Explorer, http://nces.ed.gov/nationsreportcard/nde



Unfortunately this achievement gap
affects minority students
disproportionately
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Source: National Center for Education Statistics, NAEP Data Explorer, http://nces.ed.gov/nationsreportcard/nde
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by Race/Ethnicity, Connecticut
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While many people believe this
is an “urban issue,”

The data clearly shows that the
achievement gap lives all over the
state- from urban areas to wealthy

suburbs



Grade 4 Gap in Percent Reading at
Proficient Level Exists in Towns Across CT

40 -

30

20

10

East Haven
Glastonbury
Bloomfield
Bridgeport
Fairfield
Shelton

New Haven
Stratford
West Haven
Trumbull

East Hartford
Windsor
Hartford
Hamden
Norwalk
Stamford
Greenwich
West Hartford

Source: CT SDE (2010). CMT Data for Grade 4 Reading. Is difference in percent scoring at
proficient and above between low-income students and non-low-income students
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Recruit, train and develop effective leaders

Actively recruit effective school and district leaders from other states

and grant automat

ty

ic reciproci

Create Alternative Route to Certification (ARC) programs for

administrators

Partner with private sector to develop an Urban Leadership ARC

Create programs that train administrators to be effective in low-

achieving schools

Reform certification process to stress instructional leadership,

ful evaluati

meaning

,and more f

irements accord

ield experiences and align

ingly
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ion requ
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ion strand with tra
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Develop a spec
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ion and data systems

in new evaluat

ipals
Validity of new evaluations are dependent on pr

in princ
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Hold principals accountable for reaching student achievement goals

Principal compensation should be based on meeting annual student

achievement goals

ing schools
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Principals should not be tenured and should not collectively bargain,

they are management
Require student achievement goals to be part of superintendent

evaluations
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Provide teacher candidates with more in-classroom training

— More field experiences over the course of teacher preparation
— At least one field experience must be in a high-poverty school

Refine teacher certification requirements to better prepare

teachers

— Clear coursework gu
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idelines and assessments of instructional

Encourage alternative routes to becoming a teacher

Hold teacher preparation programs accountable for

producing effective teachers
— Require data on the students and graduates of all teacher preparation

programs to be reported annually
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Focus on professional development throughout teachers’

Institute state-of-the-art data systems for evaluating,
careers

developing and supporting teachers

components such as classroom practice observations and
lesson planning

e Give preponderant weight to growth in student achievement
on teacher evaluations, which should also include
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Career ladder from novice through master teacher

Offer school, group or individual performance bonuses
In layoff decisions, give less weight to seniority by including

Require effective teaching to gain and retain tenure, and
teacher effectiveness and other factors

shorten and simplify the process for removing ineffective

teachers.

e Attract more effective teachers to the most challenged
schools

ing

With additional support and mentor
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 Develop a new weighted student Educational Co
Sharing formula to be phased in over 3-5 years

— Phase in over 3-5 years

 QOver time have money follow the child to the public
school of his or her choice within a district or to a
charter or magnet school

* |ncrease transparency so we understand how we are
spending our money

 Encourage school districts to share services and save
money and even consolidate

e Step up efforts to seek outside grants

i
i

e
S
S




.

e R e s
e . e b . B
-
e e
e ..
- - i
i -

=
o

=

o
i

o

e
e

".
i
Az
o
e

.
-
-

e

-
o
S
.

:

-

L
£
.
-
-
-
-

A
.
.
e
.
e

-
-
.
|
.
.

-
-
-
=
i
-
e

-
i

e
e
-

.
-
-
e
.
:
.
-
.
.
.
.
-
-
.
.

-
-

e
e

.
o
i

- -
-

-

=
-
e

=
o
b
G
i
i
-
-
-
i

g
S

B

.
.
-
P

E i
.
bt
.
-

,,
-
.

-

-

-
.
.

-
i
-
-

.
-
-

it
.
-
-
.
.
i
-
.
-
-
-
W
-
-
=
.
i
o
et
e
S
e
.

-
L

o
-
i

=

-
i
:
-
-
i

1
-
-
-
e
-
e
-
.
-
P
-
=
-
g
=

-
-

g

e
e

-
.
=

=

o
L
s
T
-
.
L
L
i
o
i
-
-

=

-

:
.
i
-

i

‘
L

o

hn
o

L

e Establish a School Turnaround Office with the authority
to aggressively intervene in the lowest-achieving
schools

— Office will report directly to the Commissioner
— Will have discretion over hiring decisions and authority to
contract out

e Adopt a multi-tier framework that defines support
from and accountability to the School Turnaround

Office
— Classify schools and districts based on student growth and

achievement factors as well as attendance, graduation
rates, and other important indicators
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* Provide greater authority to principals and

.

.
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district administrators to remove barriers to

change

— Need to have authority for staffing, scheduling,

and funding decisions
e Grant significant latitude to form charter,

tive schools

ing
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The Commission sees this
comprehensive set of
recommendations as a 10-year plan
to significantly close the
achievement gap.

We hope you will join us in this
critical mission.



