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Appropriations Health Subcommittee Workgroup: March 10, 2023 
 

Co-Chairs: Senator Martha Marx and Representative Patricia Dillon 

Ranking Members: Senator Heather Somers and Representative Martin Foncello 
 

Questions from Representative Nuccio for the Department of Developmental Services (DDS) 

Appropriations Health Subcommittee Work Session 
 

Headcount questions 
 

1. What is the authorized headcount, the funded headcount and the filled headcount for your 

area? 
 

• Authorized count - 2,457, which reflects only permanent full-time positions.  DDS operates with 

many part-time positions 
 

An operational personnel summary gives a more current picture of staffing needs: 
 

• Filled positions - 2680  

o 1827 FT / 853 PT 

• Funded vacancies - 713  

o 428 FT / 285 PT  

o Most of the positions are in direct hire and nursing series and will reduce overtime costs 

o  DDS intends to refill all positions, but hiring timelines are variable, and start dates will 

depend on how long current recruitments take 

• Temporary Worker Retirees (TWRs) currently employed in CY 2023 - 110 
 

2. If there is change in headcount (either up or down), please provide an explanation of the 

change? 
 

a. If there is a positive change in headcount, please explain why these positions are needed 

b. If these adds are legislatively driven, what piece of legislation is driving the increase? 
 

• There is a reduction in headcount of 22 positions to reflect the movement of IT positions to DAS. 
 

3. Are there any vacant positions in your headcount? 
 

a. If yes, how are they budgeted into your plan? (as a full year FTE or partial? Are they fulltime or 

part time?) 
 

• Total vacancies budgeted for full year - 713  

o 428 FT / 285 PT 
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b. What is the anticipated start date of your vacancies?  Are they staggered throughout the year, or 

all anticipated to start on July 1? 
 

• Start dates stagger throughout the year and hiring timelines vary, depending on how long 

recruitments take 
 

4. How many vacancies did you have at year end on 06/30? 
 

a. How many vacancies did you have throughout the year last fiscal year? 
 

• As of June 2022, approximately 800 vacancies.  Vacancies fluctuated throughout the year.   
 

b. How many new hires did you have in the same time period? 
 

• 711 new hires, including permanent, temporary and durational positions 
 

5. What is the average cost of an FTE for your area? 
 

• The average DDS salary is $74,731 per year.  However, DDS employs staff across a number of 

areas and specialties with quite disparate rates of compensation.   
 

6. What is the average fringe cost of an FTE in the comptroller’s area? 
 

• Fringe benefits costs are based on the retirement plan in which each employee is enrolled. 

Average rates, as a percentage of payroll, for FY 2023 are as follows: 
 

 Retirement Plans 

 

SERS 

Reg 

SERS 

HD ARP Judges TRS 

SERS Regular 67.40% n/a n/a n/a n/a 

SERS HD n/a 91.49% n/a n/a n/a 

ARP n/a n/a 14.60% n/a n/a 

Judges n/a n/a n/a 111.34% n/a 

TRS n/a n/a n/a n/a 38.89% 

Unemployment 

Comp 0.18% 0.18% 0.18% 0.18% 0.18% 

Group Life 0.23% 0.23% 0.23% 0.23% 0.23% 

Social Security 

FICA 6.20% 6.20% 6.20% 6.20% 6.20% 

Social Security 

Medicare 1.45% 1.45% 1.45% 1.45% 1.45% 

Active Health 22.00% 22.00% 22.00% 22.00% 22.00% 

TOTAL 

FRINGE RATE 97.46% 121.55% 44.66% 141.40% 68.95% 
 

Lapse Questions 
 

1. Were there any lapsing accounts on 06/30? 

a. If yes, what were the accounts? 

b. If yes, what was the lapse balance? 

c. If yes, what drove the lapse?  What spending didn't occur that was planned to occur? 
 

Please refer to the Office of the State Comptroller’s Budgetary/Statutory Basis (GAAP Based 

Budgeting) Annual Report:  Budgetar 2022.pdf (ct.gov).   
 

General Fund agencies:  Exhibit B-3 shows, in the right-hand column, FY 2022 appropriations that 

were continued to FY 2023 for the General Fund.  
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STF agencies:  Schedule C-5 shows the same information for the Special Transportation Fund.  
 

Other Budgeted funds:  Schedule C-6. 
 

2. If there is a lapsing balance, do you anticipate it carrying forward? 
 

a. If yes, how do you propose to use that lapse? 

b. Will it be for one-time expenses? 

If so, what are those one-time expenses? 

c. If ongoing expense is that expense built into this budget in FY 25? 
 

• The Governor’s proposed FY 2024-2025 budget does not rely on any carryforwards of FY 2023 

appropriations to fund ongoing operations, with the exception of OPM’s Reserve for Salary 

Adjustment account. 
 

ARPA 
 

1. Did you receive any ARPA funding in your department? 
 

a. If yes, have you assumed the programs/staffing established with the ARPA funding is now in 

your General Fund budget as an ongoing expense? 

i. If not all, how much?     
 

• Yes.  The ARPA funds that DDS received were for one-time initiatives and improvements: 
 

o Community engagement ($2.0 million): Department is working on RFP. 

o Improve camps ($2.0 million): Department is working on an application form. 

o VISTA ($500,000): Beneficiary agreement is with VISTA for signature. 

o One Time Stabilization Grant ($20 million): Department is working on an application form. 

o Respite Care for Family Caregivers ($3.0 million):  In progress through our Family Grant 

process, DDS has spent $1.5 million so far. 
 

b. Are there still ARPA funds included in this budget? 

i. If yes, how much of this budget is continuation of ARPA funding?  

ii. How much ARPA do you still have in the budget that may need to be picked up as ongoing 

expenses in out years? 
 

• This is a policy decision to be addressed by the Governor and Legislature as part of a future budget. 
 

General Questions 
 

1. Is there anything you would change about this budget? 

2. Is there anything you would add to this budget? 

3. Is there anything you would remove from this budget? 

4. Is there any legislation that was passed you feel you are not adequately prepared to enforce? 

a. If so, what would we need to change to make it administer-able? 
 

• Governor Lamont’s proposed FY 2024-2025 budget supports the Department of Developmental 

Services’ goals, allowing us to offer the most integrated and individualized supports to as many 

individuals as possible. 


