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The State of Connecticut [the “State” or “Employer’] and the Connecticut
State Police Union A[tho “Union”] are parties. to a collective bargaining agreerﬁent
[the “Agreement”} effective July 1, 2015 through June 30, 2018. Thereafter, the
parties conducted extensive dlrect negotiations., While a substantial number of
proposals from both part;es were resolved, an impasse was reached on oertam
issues causing the parties to jointly acknowledge the existence of an impasse
Binding mterest ?rbttration was then invoked. - Pursuant to the State Employees
Relations Act (SERA), | was designated to serve as interest arbitrator on

February 8, 2019.

Arbitrati‘on hearings were held on February 11, February 20, and March 6,
2019. At the hea_rings, the State and the Union argued orally, offered witness
testimony and submitted substantial documentary evidence into the record. After
conclusion of the evidentiary hearings, both parties filed post-hearing briefs on

March 25, 2019 at which time the record was closed.

The items to be considered are those that remained after numerous
issues were-narrowed through resolution or withdrawn during the negotiations
process. The parties are required by statute to subrﬁit a Last Best Offer on each
of the proposals that remained as disputed issues. This interest arbitration

proceeding was conducted pursuant to the following statutory framework.




Connecticut State Law, Section 5-276(e)(4) sets forth the framework

consideration when rendering an award on the disputed issues. |t states:

The arbitrator shall immediately and simuitaneously distribute a
copy thereof to each party. In making such award, the arbitrator
shall select the more reasonable last best offer proposal on each of
the disputed issues based on the factors in subdivision (5) of this’
subsection. The arbitrator (A) shall give a decision as to each
disputed issue considered, (B) shall state with particularity the basis

. for such decision as o each disputed issue and the manner in
which the factors enumerated in subdivision (5) of this subsection
were considered in arriving at such decision, (C) shall confine the
award to the issues submitted and shall not make observations or
declarations of opinion which are not directly essential in reaching a
determination, and (D) shall not affect the rights accorded fo either
party by law or by any collective bargaining agreement nor in any
manner, either by drawing inferences or otherwise, modify, add to,
subtract from or alter such provisions of law or agreement.

The statute provides factors that in the arbitrator's analysis, the arbitrator must
state the basis for the selection of the more reasonable Last Best Offer proposa!
on egch of the disputed issues, including the factors that were considered at
arriving at the decision. The factors are set forth in Connecticut Statg Law,

Section 5-276(e)(5). This section provides:

The factors to be considered by the arbitrator in arriving at a
decision are: The history of negotiations befween the parties
including those leading to the instant proceeding; the existing
conditions of employment of similar groups of employees; the
wages, fringe benefits and working conditions prevailing in the labor
market: the overall compensation paid to the employees involved in
the arbitration proceedings, including direct wages compensation,
overtime and premium pay, vacations, holidays and other leave,
insurance, pensions, medical and hospitalization benefits, food and
apparel furnished and all other benefits received by such
_employees; the ability of the employer to pay; changes in the cost
of living; and the interests and welfare of the employees.



Based on the above statutory framework, each party submitied its Last
Best Offer on each disputed issue. Each substantive issue proposed by each
party will be set forth n‘umericaily beginning with the party who has proposed a
change to the status quo followed by the other party's response to the ﬁroposed
change. Where each party has made a substantive proposal to _add to or revise
a current contract article, each party’s proposal for medification will be set forth
under éach enumerated issue.l In order to provide context to the issues in

dispute, | set forth the parties Last Best Offers as follows:

LAST BEST OFFERS

ISSUE #1 — Article 18, Section 2
Fitness for Duty and Light Duty

The State seeks fo modify the current contract language by deleting

language that is stricken and adding language that is underlined:

Section One. Fitness for Duty. The parties intend that when a dispute
over whether an employee is mentally or physically competent to perform -
hisfher duties shall not be considered as a disciplinary issue, but, shall be
resolved as a medical question through arbitration. The "arbitrator” shall
be a neutral physician, mutually selected through the American Arbitration
Association, specializing in the area of dispute, as for example, an
orthopedic specialist or psychiatrist. By mutual agreement, the "arbitrator*
may chair a tri-party arbitration panel with the other two panel members
selected one by each party. Disputes arising under this provision shall be
submitted directly to arbitration under this Section. Consistent with Article
20, this provision does not apply to Trooper Trainees.

Section Two. Light Duty.

(a) Purpose. Light duty positions are designated by the Depariment and
exist solely to enable incapacitated sworn personnel to perform
departmental functions although unable to fully perform thelr normal
assignments.




(b) In each year of this contract, a minimum of twenty-seven (27)
bargaining_unit positions or the numerical equivalent of three percent
(3%) of the bargaining unit, whichever is greater, shall be designated as
light duty positions.

(c) The Commissioner within ‘one month after legislative approval of this .
contract shall designate the light duty positions for the remaining portion

of the fiscal year. Thereafter, not later than one meonth prior to the

beginning of each fiscal year of this contract the Commissioner shall

designate the light duty positions for that fiscal year. The Department

shall provide a list of said designated positions to the Union upon request.

Except in unusual circumstances employees assigned to the light duty

program or otherwise assigned fo limited duty assignments shall not be

assigned TDY or permanently to vacancies within any specialized unit.

(d) Nothing precludes the Commissioner from increasing the number of
light duty positions at any time, at his/her sole discretion, should a special
need of the Department exist.

(e) Sworn personnel applying for a light duty position shall do so through
" the Department's Employee Assistance Program. Placement in a light
duty position shall be considered as an assignment to EAP.

() Eligibility for a light duty position shall be initially based on the
following: (1) Certification by the treating physician attesting to the
applicant's limitation of function or disability. The employee requesting a
light duty assignment shall submit said certification to EAP and EAP shall
match the limitations to a suitable light duty position consistent with the
limitations. If no position can be matched to the limitations, the employee
shall be notified. (2) The period of the limitation of function or disability
must exceed ninety (90) days. (3) A designated light duty position exists
that the individual is capable of performing.

(g) The Department retains the specific right to question the physical or
mental condition of any individual applying for, remaining on, or returning
from a light duty position. Disputes arising out of this sub-section shali be
resblved in the manner described in Section One of this Article.

(h) Sworn personnel designated by the parties in a Side Letter to the
Agreement shall be given first preference to a light duty position before
any other applicants are considered subject to all the provisions of this
Section. '

(i) For the sole purpose of this Section, incidents of hypertension and
heart sttacks shall be considered as occurring on-duty.

(i) On-duty incidents in all instances have priority over off- duty incidents
in applying for and/or remaining on a light duty position.

(K) Limitation of function or disability resulting from ana non work-related
off-duty incident will not be considered for a light duty position unless a
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designated position exists or a special need exists as determined by and
at the discretion of the Commissioner. Light duty assignments under
this subsection shall not exceed five (5) years in duration or when
said employee becomes eligible for disability retirement or reguiar
retirement, whichever occurs first. Employees applying for
disability retirement retain all Issue 24 rights under the 1989 Pension
Arbitration Award.

() In addition to the other sub-sections herein when there are more
applicants for light duty positions than designated positions, seniority as
sworn personnel shall determine the order of placement and removal.

(m) Sworn personnel in a light duty position must take their regular
retirement when eligible, or, at their option, disability retirement, if there is
another person not eligible for regular retirement in need of a light duty
position and no such designated position exists and if no special need
has been determined to exist by the Commissioner.

~ (n) Regular retirement as used in subsectiong(k) and (m) above shall
mean fwenty (20) or twenty-five (25) years of service as more
specifically defined in the retirement agreement between the parties and
in the applicable statutes. '

(o) Employees in designated light duty positions shall be eligible for
overtime as such may occur only within their individual light duty position.

The Union’s Last Best Offer is to maintain the status quo as set forth in the

current contract language.

ISSUE #2 — Article 17, Section 1
Hours of Work, Work Schedule and Overtime

The Union’s Last Best Offer is to modify the language in Article 17,
Section 1(a) - Basic Work Week through proposals to amend existing language

that is siricken:

¢
The regular workweek of all employees shall be in conformance
with C.G.S. Section 5-246, except, portal to portal time shall be
standardized at thity (30) minutes for travel from home to duty
station and thirty (30) minutes from duty station to home. Field
Personnel shall continue to work the so-called 5-3 schedule.




Certain groups of employees not traditionally subject to a rotating
work - schedule, including but not limited tfo administrative
employees, fire marshals, criminal investigators, resident troopers,
and other personnel on specialized assignments, shali continue to
receive no fewer days off in each eight week cycle than field
employees. The existing one-half hour uapaid lunch period shall
not be counted as time worked. During said meal period Troopers
must be available to be contacted and dispatched. Troopers are to
take their meal period within their patrol area and must similarly be
available to be contacted and dispatched. The taking of the meal
period during the shift is subject to the operational demands of the
Agency:

The State’s Last Best Offer is to maintain the status quo as set forth in the
current contract language.

ISSUE #3 (3A, 3B, 3C, 3D) — Article 19, SéCtion 1
General Wage Increases

Both parties have submitted Last Best Offers on General Wage Increases

for each new confract year. The Union's Last Best Offers are as follows:

3{A) Retroactive general wage increase for 2018-2019. Two
and a half percent (2.5%) general wage increase
{retroactive) for the 2018-2019 contract year.

3(B) General wégé increase for 2019-2020. Two and a half
percent (2.5%) general wage increase for the 2019-2020
contract year.

3(C) = General wage increase for 2020-2021. Two and a one-
quarter percent (2.25%) general wage increase for the
2020-2021 contract year.

3(D) General wage increase for 2021-2022. Two and one-
quarter percent (2.25%) general wage increase for the
2021-2022 contract year.

The State’s Last Best Offers are as follows:



3(A) General wage increase for 2018-2019. Effective with the
pay period that includes July 1, 2018, all employees shall
receive a zero percent (0%) general wage increase. There
will be no payment of any refroactive salary for confract year
2018-2019. '

3(B) . General wage increase for 2019-2020. Effective with the
pay period that includes July 1, 2019, all employees shall
receive a two percent (2%) general wage increase.

3(C) General wage increase for 2020-2021. Effective with the
pay period that includes July 1, 2020, all employees shall
receive a two percent (2%) general wage increase.

3(D) General wage increase for 2021 2022, Effective with the

pay period that includes July 1, 2021, all employees shall
_receive a two percent (2%) general wage increase.

ISSUE #3 (3E, 3F, 3G, 3H) - Article 19, Section 1
Annual Increments

Each party submits Last Best Offers concerning the receipt of annual

increments for each contract year. They are set forih below.

State of Connecticut

3(E) Effective with the pay period that inciudes July 1, 2018, alt
employees shall receive no annual increment. - There will be
no retroactive annual increment for contract year 2018-2019
and all employees shall remain on the same step ‘as the
previous year. :

3(F) " Effective with the pay period that includes July 1, 2019, all
employees shall receive no annual increment. There will be
no annual increment for contract year 2019-2020 and all
employees shall remain on the same step as the previous
year. .

3(G) Effective with the pay period that includes July 1, 2020, all
employees shall receive an annual increment on time in
accordance with existing practice. ‘




3(H) Effective with the pay period thai includes July 1, 2021, all
employees shall receive an annual increment on time in
accordance with existing practice. '

The Union has proposed:

3(E) Retroactive Annual increments for 2018-2019. In confract
: year 2018-2019, employees shall receive annual increments
(refroactive) on time in accordance with past practice.

3{F) Annual increments for 2019-2020. In contract ye‘ar 2019-
2020, employees shall receive annual increments on time in
accordance with past practice. :

3(G) Annual increments for 2020-2021. In coniract year 2020-

2021, employees shall receive annua! increments on time in
accordance with pastpractice. - :

3(H) Annual increments for 2021-2022. in confract year 2021-

2022, employees shall receive annual increments on time in
accordance with past practice.

ISSUE #4 — Article 19, Section 4
L ongevity

‘The State proposes to eliminate the Longevity Payments benefit set forth
in Article 19, Section 4. The language that it seeks to eliminate is that which is
stricken:

" ' S . " o
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The Union seeks to maintain the current longevity benefit .set forth in

Section Four with limited modifications that conform to its proposal in Issue'#12:

Section Four. The longevity schedule based on the pay plan
effective June—30-1977 June 30, 2018 shall remain-unchanged-in
dollar_amounts increase (See lssue #12) during the life of this
" Agreement, and is contained in Appendix B herein. No employee
first hired on or after July 1, 2015 shall be entitled to a longevity
payment; provided however, any individual hired on or after said
date who shall have military service. which would count toward
longevity under current rules shall ‘be entitled to longevity if they
obtain the requisite service in the future. ' :

ISSUE #5 — Article 19, Section 9
Hazardous Duty Stipend

The State and Union each submit Last Best Offers that would moedify the
existing Hazardous Duty stipend that appears in Article 19, Section 9. The Union
proposes to amend Section 9 by deleting language it has stricken and by adding
language that is underlined:

A monthly stipend of $100.00 shall be paid to all bargaining unit

members employees-assigned-te-and performing the duties of
a sworn State Trooper. i jes-—pi
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The State proposes to modify Section 9 by adding language underlined '

below:

A monthly stipend of $100.00 shali be paid to employees assigned
to and performing the following hazardous duties: pilof, aviation
observer, diver, tactical services (SWAT), hazardous devices
(bomb squad), all major_crime units and motorcycle (May 1 to
October 31 only).
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ISSUE #6 - Appendix A — Pay Plan
Years of Service

The Union proposes to add a new provision that would change any
existing references of pay plan increments to years of service for all NP-1
members in all sections of the contract that reference pay plan increments and
by proposing the addition of the following language:

As of June 30, 2022, the current Step pay plan shall convert to a

vears of service plan. Employees shall progress based upon

vears of service. There shall be no compounding or mulfiple

incremental movement upon transition to the vears of service
plan on June 30, 2022,

The State’s Last Best Offer is to maintain the status quo of existing
references to increments in all sections of the contract that reference pay plan

increments.

ISSUE #7 — Arficle 20, Section 1
Trooper Trainees

The State seeks to amend the current contract fanguage concerning
Trooper Trainees that appears in Article 20, Section 1{e). The amendment would

add the language that appears below as underlined:

(e) The language of the following Articles of this contract are
applicable to trainees while at the Academy: Preamble; Article 1
- Recognition; Article 2 - Entire Agreement (excluding the last-
paragraph); Article 3 - Non-Discrimination; Article 4 - No Sirikes
- No Lockouts: Article 5 - Management Rights; Article 6 - Union
Security; Article 11 - Working Test Period; Article 35 - Savings
Clause: and Article 36 -~ Supersedence - Article 44

11



Overpayments. Thereafter the entire Contract is applicable.
Notwithstanding the foregoingd, the just cause sfandard is
not applicable to a trainee prior to completing the working
test period. During__the working test period, it is
understood and agreed that the State Labor Board’s
Decision Number 1729 sets forth the appropriate standard
of review. The Employer must act in good faith and make a
sincere attempt to review the justice of its decision to drop
a trainee during the working test period.

The Union’s Last Best Offer would maintain the status quo to the existing current

language.

ISSUE #8 — Article 22, Section 1
Group Health Insurance

The State’s Last Best Offer is to delete language that now appears in

Sections 1 and 2 and to add a new Section 1 as underlined below:

t

Section One. The terms and conditions of employee health
insurance benefits are negotiated separately by the State and
the Unions. _All provisions concerning health insurance
benefits are governed by the separate agreement of the parties
on that subject.

The Union’s Last Besi Offer would maintain the status quo to the existing current

language.

ISSUE #9 — Article 33, Section 12
Equipment Stipend

The State proposes to amend language that appears at Article 33, Section
12 concerning the Equipment Stipénd. The amended language is as set forth

below with deletions as stricken and added language that is underlined:

12




Section Twelve: Equipment Stipend. Effective upon Legislative
approval, EffectiveJuly—1,-2018; all employees shall receive an
annual stipend of one- hundred and twenty-five dollars ($125.00)
for safety shoes and Equipment. Said stipend shall be paid on or
about October 1st of each year. ‘ o

The Union’s Last Best Offer wouldk maintain the status quo to the existing

language.

ISSUE #10 — Article 41
Bargaining Unit Work

The State’s Last Best Offer is to delete current contract language in article
41 as shown below by strikethroughs:
BARGAINING UNIT WORK
= I !. [ - I " I 'I

emergencies:

The Union’s Last Best Offer would maintain the status quo to the existing current

language.

ISSUE #11 — Article 41, Section 2 [NEW]
Bargaining Unit Work

The Union proposes to add a new Article 41, Section 2 concerning

bargaining unit work. !ts proposal would add the following underlined language:

13



Article 41, Section 2 (NEW). No Contracting Out. No person
outside the bargaining unit shall do bargaining unit work
where such work could lead to the elimination of a bargaining
unit position or erosion of the normal hours or overtime hours
of work.

The State’s Last Best Offer is to reject awarding the Union's new

proposed language.

ISSUE #12 — Article 19, Section 4
Longevity

The Union’s Last Best Offer is to keep the State Police Longevity
Schedule in the Agreement and then fo increase the qmounts stated in the
current longevity payment scale. Its proposal to amend the current scale is as

follows:

- Appendix B. (Amended) Longevity. Shall be amended as follows:
The uncapped longevity methodology shall apply. Listed payments
to be made semi-annually in April and October.

10 - 15 Years of Service - $400.00
15 - 20 Years of Service - $800.00
20 - 25 Years of Service - $1,200.00
25 + Years of Service - $1,600.00

The State’s Last Best Offer would eliminate the longevity payment benefit
and delete the longevity schedule in its entirety from the contract. Its proposal is
reflected in the addition of the underfined language and the deletion of the

existing longevity schedLﬂe as reflected in the strikethroughs:
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Effective upon legislative apprgval, the current contract language
will be deleied from the contract and the bargaining unit members
wil! no longer receive longevity.

10 15 20 25
YEARS| YEARS| YEARS | YEARS
Trooper 10325 | 20650 | 30075 | 413.00
Trooper FirstClass | 10900 | 24800 | 32700 | 43800
Master Sergeant | 18425 | 26250 | 38376 | 5256:00

Both parties have met their statutory responsibi!ities to provide substantial
evidence in support of their aforementioned Last Best Offers. All such evidence
has been reviewed and considered. Because the analyéis required to select
either of the party’s Last Best Offers cannot summarize all of the voluminous
evidence the parties have offered in support of their respective positions, 1 will
mainly address the evidence that best serves to provide the analytic framework

for each Last Best Offer selection.

The exhibits introduced into evidence have been received as joint exhibits

and are set forth as follows:

Exhibit No. Description
1 2004-2007 NP-1 CBA
2007-2010 NP-1 CBA
2010-2012 NP-1 CBA Extension
2013 NP-1 Interest Arbitration Award — Weisblatt
2012-2015 NP-1 CBA
2015-2018 NP-1 CBA
Letter of Impasse
SBMA Case No.
Letter to Arbitrator .

(oo~ (U || N
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10 Press Release SEBAC deal 6/6/2017

11 SEBAC Agreement 2017 Framework Document

12 July 21, 2017 Submission Letters regarding SEBAC 17

13 June 25, 2017 Signed SEBAC deal '

14 CavMac Actuary report regarding SEBAC 2017

156 Master Sgt Job Spec

16 Sgt Job Spec

17 Trooper Job Spec

18 Trooper First Class Job Spec

19 Trooper Trainee Job Spec

20 -State Collective Bargaining Act ~ Statute SERA

21 Roster of NP-1 Bargaining Unit Member$

22 Step Placement & Salary Acct of all Troopers

23 NP-1 Total Bargaining Unit Compensation Year 2018

24 History of Statewide Pay increases

25 Full time Employee Workforce Breakdown 2018

26 CPl Data — BLS

27 TA's Reached by the Parties so far.

28 Index of Manual, various specialties

29 Dept Org Charts

30 Bargaining Unit Roster

31 CT Supreme Court Decision regarding staffing

32 - Rowland Executive Order 28

33 Executive Order Gov NY jurisdiction

34 29-5 CGS Resident Trooper lssue

35 Sample Contract used in Towns for Resident Troopers

36 Prior Outline of Costs to Municipalities

37 2015 Report to CGA Public Safety

38 Poster "Office is Waiting

39° January 28, 1992 Cars Publication

40 Emergency Services Report 2012

41 | Federal Statute regarding Federal Law Enforcement pay,
cost of living

42 Legislative history on above federal statute

43 CP| data -2018

44 News release Fed BLS

45 CT Annual Budget (18/19)

46 DESPP Report Budget Summary (14/15)

47" 18/19 Budget Summary

48 News Release Lembo (2019)

49 PA State Police Contract 2017-2020

50 NY State Police Contract Expires 2018

51 NY State Police Contract 2018-2023) Wage Sheet
Included

52 Port Authority PBA Memo (11/18)
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| have also received into evidence the many tentative agreements the
parties have reached prior {0 and during this interes
~ They appear as Exhibit A and the full terms of the tentative agreements have

been incorporated into the Award. For identification purposes, they have been

53 Delaware State Police Contract 201 8-20121

54 R| State Police memo (Pending Signaiure 2017-2020)

55 MA State Police Contract (6/2015)

56 NP-9 CBA 2011-2016

57 NP-9 Settlement

58 NP-9 CBA 2016-2021

59 1979-81 NP-1 CBA

60 1981-1984 NP-1 CBA

81 1084-1987 NP-1 CBA

62 1987-1990 NP-1 CBA

63 1990-1993 NP-1 CBA

B3A 1993-1995 NP-1 CBA Extension

64 1995-1999 NP-1 CBA

65 1999-2004 NP-1 CBA

66 Eull-time Workforce for State Bargaining Units 2007-2018

67 History of Salary Adjustments to State Employees 1943-
1998 ~

. B8 Ability to Pay Documents NP-1 January 20, 2019

70 OLR Bill Analysis SHB6841

71 CBA Commonwealth of Pennsylvania and Pennsylvania
State Troopers 2017-220

72 Capitol Watch Articlé on State Budget Surplus 02/25/19

73 Chart NP-9 Lieutenant — Top Step

74 Chart NP-9 Captain — Top Step :

75 Press Release Office of Governor February 11, 2019

76" Article Connecticut Mirror February 19, 2019

enumerated as follows:

Tentative Agreements

1. Article 6 — Union Security and Pévroli Deductions

2. Article 7 — Union Rights

17
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3. Article 9 — Personnel Files

4. Article 11 — Working Test Period

5. Arficle 12 — Seniority

6. Article 13 — Order of Layoff for Reemployment

7. Asticle 14 — Grievance Procedure

8. Article 15 — Discipline

0. Article 16 — Fitness for Duty and Light Duty

10, Arficle 17 — Hours of Work, Work Schedules and Overiime

11. Atticle 19 — General Wages

12. Aiticle 20 — Trooper Trainees

13. Article 21 — Workers’ Compensation

14. Article 23 — Pregnancy, Maternal, Paternal, and Family Leave

15. Article 24 — Bid Shift

16. Article 25 — Labor Management Committee

47. Article 27 — Safety and Related Working Conditions

18. Article 28 — Vacations

19. Article 32 — Sick Leave, personal Leave, or Other Paid or Unpaid Leave of
Absences

20. Article 33 — Miscellaneous

21 . Ardicle 34 — Legislative Action

22 Article 37 — Duration of Agreement.

23.Articl'e 45 — Working Conditions — Uniform Commiitee (New)

24. Appendix C — Family and Medical Leave from Employment (Regulations
Referenced in Article 2, Section Three).
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25 Memorandum of Understanding #10 — Regarding Special Duty Overtime

26. Mainténance of Funds, Stipends, Efc.

57 Memorandum of Understanding #15 — Special Duty Overtime Pilot Project
(Delete from Contract) - :

28 Memorandum of Understanding #16 — Pay Plan Adjustment (Delete from
Coniract)

29. New Side Letter — Uniform Pilot Program

. BACKGROUND

The bargaining unit in this proceeding is the NP-1 Unit. As of January 1,
2019, bargaining unit personnel totaled 881, including 745 Troopers, 125
Sergeants and 11 Master Sergeants. The current staffing levels have
substantially diminished from the levels of three years prior. At that time, the
staffing levels for the above positions and ranks in this NP-1 unit totaled 1,0757,
and included 889 Troopers, 171 Sergeants and 15 Master Sergeants. All.
employees in the NP-1 Unit work within the Department of Emergency Services
and Public Protection (DESPP). The source of most of the Department’s funding
is through the State’s general fund. The State and Union are operating under the

terms of a collective bargaining agreement that expired on June 30, 2018.

The evidentiary record in this proceeding is extensive. The majority of the
remaining im.passe issues are economic in nature and implicate the State's lawful
budgetary limitations, its current fiscal and economic constraints, wage

comparisons between NP-1 Unit personnel and employees in other State
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bargaining units, wage comparisons between the NP-1 Unit and State Trooper
units in various other State jurisdictions, the history of negotiations for thg NP—'I
Unit and SEBAC and the duties and responsibilities of a Connecticut State
Trooper and the unique natu-re of their work. On this latter point, testimony and
documentation was offered on the expansive nature of the jurisdictional authority
of the Connec’ﬂcut State Police, the inherent dangers in the work performed, the
productivity of the Department and the Ievel of public service that State Troopers
provide towards furthering of the interests, welfare and safety of the public. The
evidence on all of these relevant subject matiers provide a broad context for the

record evidence relating fo each individual impasse issue.

The State submits that the issues must be evaluated within the economic
challenges that it faces. Among these challenges include a long-term obligation
of $80 billion, limited budget reserves and a large operating fund deficit. In
addition, the State points out that its ability to pay is consfrained by a
constitutional spending cap thét limits the annual growth of its budget based on
the higher of personal income growth or the growth of inflation, both of which the
State asserts are c.omparative[ylow when \(iewed in historical terms. The State
boints out that the spending cap includes its General Fund which compensates
NP-1 members and that items.that are exempted from the spending cap t;ave no
relationship to the salary and other economic issues involved in this impasse
proceeding.  The overall ability to pay submission of the State was

comprehensively set forth in a State exhibit that included credit rating
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downgrades, tax burden statistics and comparisons, its long-term obligations,

unfunded liabilities and general socio-economic data and economic trends.

In ad'dition to the aforementioned constraints, the State points o its
current economic situation thét it contends weighs against funding the costs of
the NP-1 proposals. In particuiar, the State observes that each State resident
bears the burden of a $4,512 per capita tax. which ranks as the secbnd jargest
portion of a resident’s income to taxes second only to New York. In addition, it
submits that its debt burden of $9,865 for each State resident is the second
highest of all of the states, causing $0.14 of every dollar the State received in
2018 to go towards servicing existing debt. With respect to the State’s

_expenditures, it submits that 15.6% of its budget is spent on employee wages
and benefits; a figure wéll above the national average of 12.5%. The State also
refers to its biannual budget which required it to address shortfalls of $2.3 billion

inFY 2019 and $2.8 billion in FY 2019. The State observes that the initial year of

a new coniract has almost ended and the wage freeze that it has proposed will

not cause adverse impact on bargaining unit employees. The State asserts that
the NP-1 Uﬁit must engage in sacrifice similar fo that made by fellow State
employees and those in othef bargaining units as reflected in exhibits tracking
their terms. The State seeks recognition that it has proposed modest but’
reasonable salary increases following after the wage freeze it has proposed for

contract year July 1, 2018 through June 30, 2019.
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The Stete also cites comparative data and negofiations history as
weighing against the salary ‘increases sou'ght by the Union. The State submits
that the NP-1 bargaining unit has fared well in comparison with employees who
fall within the Stete’s other bargaining units. Citing to exhibits in evidence, the
State pointe out that in FY 2012, 39 bargaining units did not receive a wage
increase due to 2011 SEBAC concessions agreement while the NP-1 unit
received a general wage increase of 2.5% WIth annual increment increases.
Similarly, the State takes note of the 2017 SEBAC concessions agreement that
included three years of hard wage freezes to 34 bargaining units to-assist the
State, a sacrifice‘thet was necessary to help close a large budget deficit that was

not shared by the NP-1 Unit.

The Union lsubmits that its Last Best Offer proposals are responsive fo the '
State’s financial health and, desbite State arguments to the confrary, the NP-1
unit hae shared in cost saving measu-res. If notes that c?espite the increase in
demands for service under dangerous conditions, the NP-1 unit has suffered
substantial attritional losses over the past few years that have yielded substantial
cost savings to the State and increased productivity from a smaller workforce.
With respect to base pay cost savings, the Union submits that there has been a
reduction in employee census since the beginning of the last labor agreement
from 1',075 Troopers to 881, a reduction of 194 employees allowing for a cost
savings in base pay alone of $18,084,059. The Union notes that when fringe

benefit costs are added to this figure, the total cost savings to the State yield an
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annualized savings amount of $36,068,712. Citing charts in evidence, the Union

notes that one percentage point of a wage increase is $740,661.

The Union submits that the record supports a finding that the State can
fund all of its Last Best Offer proposals on all economic i.ssues. Among the
ev&dence offered by the NP 1 Unit on finances is the Connecticut State -Budget
that has allocated funds for wage increases. in 2018 2019, increased revenue
from higher fees charged in the Resident Trooper program, improved fiscal news
and trends, including higher employment and wage data generally and a
substantial year end balance and surplus for FY 2019. The Union observes that
State Police Lieutenants and Captains received three 2% lump sum payments in
2016, 2017, 2018, 2019, and 2020, a $2,000 lump sum payment in 2018, two
3.5% CBI's in 2019 and 2020, along with annual step mevements. | While
recognizing the differences in the years of contract duration, the Union sees its
Last Best Oﬁers on wages as reasonable when viewed in their totality over all of
the contract years at issue. Ferther, the Union cites to CPI data showing trends

towards annual 3.0% increases in the cost of living.

The Union submits that the State Troopers operate in a jurisdiction that is
unigue and one that reflects a financial bargain for the taxpayers of Connecticut.
Much record evidence was devoted to this contention. The Union points to the
fact that the State of Connecticut is only one of two states without a county level

government structure and that the Department provides direct law enforcement
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services to a majority of the State’s municipalities. The coﬁ"lbination of these two
factors is said to be strong evidence that ctate law enforcement services are
provided fo the public on a very cost-effective basis, especially given the more
recent reciuétion in staffing levels. Citing the testimony of retired Trooper
Matthews, a member of the Eiite State Crimes Unit, Connecticut State Troopers
are rarely “off duty,” they are assigned emergency vehicles for general use
whether on duty or not-ar;d are required to be oﬁ call and ready to mobilize
anywhlere within the State within a two hour time period. Mr. Matthews also
provided evidence on Troopep injuries and loss of life during the performance of

their official dufies.

Based on this general overview, | next urn to the individual items in
dispute which are subject to the Last Best Offers made by the State and the

Union and the arbitrator's selection of the more reasonable Last Best Offer on

each issue.
D!SCUSS!ON AND ANALYSIS
ISSUE #1
[Article 16, Section 2 - Fitness for Duty and Light Duty]
STATE’S LAST BEST OFFER

Section One. Fitness for Duty. The parties intend that when a dispute
over whether an employee is mentally or physically competent o perform
hisfher duties shall not be considered as a disciplinary issue, but, shall be
resolved as a medical question through arbitration. The "arbitrator” shall
be a neutral physician, mutually selected through the American Arbitration
Association, specializing in the area of dispute, as for example, an
orthopedic specialist or psychiatrist. By mutual agreement, the "arbitrator”
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may chair a tri-party arbitration panel with the other fwo panel members
selected one by each party. Disputes arising under this provision shall be
submitted directly to arbitration under this Section. Consistent with Article
20, this provision does not apply to Trooper Trainees.

Section Two. Light Duty.

(a)

- {b)

(c)

(d)

(e)

®

(9)

Purpose. Light duty positions are designated by the Department
and exist solely to enable incapacitated sworn personnel to
perform departmental functions although unable tfo fuily perform
their normal assignments. :

In each year of this contract, a minimum_ of twenty-seven (27)

" pargaining unit positions or the numerical equivalent of three

percent (3%) of the bargaining unit, whichever is greater, shall be
designated as light duty positions.

The Commissioner within one month after legislative approvat of
this contract shall designate the fight duty positions for the
remaining portion of the fiscal year. Thereatfter, not 1ater than one
month prior to the beginning of each fiscal year of this coniract the
Commissioner shall designate the light duty positions for that
fiscal year. The Department shall provide a list of said designated

- positions to the Union upon request. Except in unusual

circumstances employees assigned to the light duty program or
otherwise assigned to limited duty assignments shall not be
assigned TDY or permanently to vacancies within any specialized-
unit.

Nothing precludes the Commissioner from increasing the number
of light duty positions at any time, at his/her sole discretion, should
a special need of the Department exist.

. Sworn personnel applying for a light duty position shall do so

through the Department's Employee Assistance Program.
Placement in a light duty position shall be considered as an
assignment to EAP. ‘

Eligibility for a light duty position shall be initially based on the
following: (1) Certification by the treating physician attesting to the
applicant's - limitation of function or disability. The employee
requesting a light duty assignment shall submit said certification to
EAP and EAP shall match the limitations to a suitable light duty

_position consistent with the limitations. If no position can be

matched to the limitations, the employee shali be notified. (2) The
period of the limitation of function or disability must exceed ninety
(90) days. (3) A ‘designated light duty position exists that the
individual is capable of performing.

The Depariment retains the specific right to guestion the physical
or menital condition of any individual applying for, remaining on, or
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returning from a light duty position. Disputes arising out of this:
sub-section shall be resolved in the manner described in Seclion
One of this Article.

(h) Sworn personnel designated by the parties in a Side Letter to the
Agreement shall be given first preference to a light duty position
before any other applicants are considered subject to all the
provisions of this Section.

(i . Forthe sole purpose of this Section, incidents of hyperteanion and
heart attacks shall be considered as oceurring on-duty.

[4); On-duty incidents -in all instances have priority over off- duty
' incidents in applying for and/or remaining on a light duty position.

x) Limitation of function or disability resulting from ana_non work-
related off-duty incident will not be considered for a light duty
position unless a designated position exists or a special need
exists as determined by and at the discretion of the
Commissioner. Light duty assignments_under this subsection

"shalf not exceed five (5) years in duration_or when said
employee becomes eligible for disability retirement or reqular
retirement, whichever occurs first. Employees applying for
disability retirement refain all Issue 24 rights under the 198%
Pension Arbitration Award.

() - In addition fo the other sub-sections herein when there are more
applicants for light duty positions than designated positions,
seniority as sworn personnel shall determine the order of
piacement and removal.

(m)  Swormn personnel in a light duty position must take their regular
retirement when eligible, or, at their option, disabllity retirement, if
there is another person not eligible for regular retirement in need
of a light duty position and no such designated position exists and
if no special need has been determined to exist by the
Commissioner.

t)] Regular retirement as used in subsections(k} and (m) above shall

mean twenty (20) or_twenty-five (25) years of service as more

. specifically defined n the retirement agreement befween the
parties and in the applicable statutes.

(0) Employees in desAignated light duty positions shall be eligible for
overtime as such may oceur only within their individual light duty
position. .

Clarify the reference to bargaining unit positions, and limit the duration of light-
duty assignment for those who are not injured in the fine of duty
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UNION’S LAST BEST OFFER
Status quo ante.
Discussion: Initially, the State notes that it is simply proposing a clarification
that the Mehty-séven (27) positions, or 3% of the positions, fall within the NP-1
bargaining unit. The State also proposes to limit the time that a person, who is
injured off duty, could remain on the payroll in a light-duty capacity. It raises the
hypothetical that the current language would aliow an employee to graduate from '
the police academy and if the employee then becomes permanently disabled by
participating in a non-work related activity the State would have to carry that
employee in a light duty capacity for up to twenty-five (25) years. The State
seeks recognition of the difference between an employee injured in the line of
duty from one who might énéage in a hazardous recreational activity and seeks
o emphaéize the former category of those injured in the fine of duty. The State
proposes that !ighf duty assignments for non-work related off ‘duty incidents not
exceed five years in duration or when the employee becorﬁes eligible for
disability retirement or regular retirement, whichever comes first. The State
points to lssue #24 of a 1989 Pension. Arbitration Award and notes that its
proposai is reasonable because it would allow an employee applying for disability
refirement to retain all Issue #24 rights under that Award. The States last
.proposed change is to subsection (n) and is asserted io simply be a
housekeeping proposal reflecting the change in the pension agreement which
provided that erﬁp!oyees hired after 2011 would a‘chieve full retirement benefits

after twenty-five (25) years of service.
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The Union responds that ifs proposal for the status guo should be
awarded. The Union asseris that the longstanding practice in light of _duty
assignments should continue because it has been an essential part of the ability
to maintain proper sfaffing ieveis that it avoids the hiring of additional staff and
the payment of overtime to accomphsh certain important assignments as well as
allowing Troopers the necessary time to recover from a non-work related off duty
incident while continuing to be a productive membér of the Agency. The Union
fears that the State's proposal to include “non-work-related” fanguage and limit
light duty assignments to five (5) years could negatively impact on T‘roopers who
suffer from PTSI or other non-physical injuries that are not covered by existing

worker's compensation coverage.

After full consideration of the parties’ positions and the statutdry factors, |
find merit in the State’s position that the existing provision has a substantial
potential to reduce the number of Troopers who are able fo perform the full duties
of law enforcement work. This is especially significant given the reduction in the
number of NP-1 staff personnel that has resu.lted, as the Union argues, in the
intensification of the work left be performed by the staff that remains. ! find that .

the awarding of the State’s Last Best Offer on this issue would promote the

interests and welfare of the employees, especially during the current period of

time that the bargaining unit has experienced staff reductions and also increase
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the level of' productivity for those Troopers required to respond to calls for

service.

ISSUE #1 AWARD

The State’s Last Best Offer fo clarify the reference to bargaining unit
positions and to limit the duration of light-duty assignments for those who are not

injured in the fine of duty is awarded as follows:

Section One. Fitness for Duty. The parties intend that when a dispute
over whether an employee is mentally or physically competent to perform
his/her duties shall not be considered as a disciplinary issue, but, shall be
resolved as a medical question through arbitration. The "arbitrator" shail
be a neutral physician, mutually selected through the American Arbitration
Association, specializing-in the area of dispute, as for example, an
orthopedic specialist or psychiatrist. By mutual agreement, the "arbitrator”
may chair a tri-party arbitration panel with the other two panel members
selected one by each party. Disputes arising under this provision shall be
submitted directly to arbitration under this Section. Consistent with Article

20, this provision does not apply to Trooper Trainees.
Section Two. Light Duty.

(a) Purpose. Light duty positions are designated by the Department
and exist solely fo enable incapacitated sworn personnet fo
perform departmental functions although unable to fully perform
their normatl assignments.

(b) in each year of this contract, a minimum of twenty-seven (27
bargaining unit positions or the numerical equivalent of three
percent (3%) of the bargaining unit, whichever is greater, shall be
designated as light duty positions.

(c) The Commissioner within one month after legislative approval of
this contract shall designate the light duty positions for the
remaining portion of the fiscal year. Thereafter, not later than one
month prior to the beginning of each fiscal year of this contract the
Commissioner shall designate the light duty positions for that
fiscal year. The Department shall provide a list of said designated
positions to the Union upon request. Except in unusual
circumstances employees assigned to the light duty program or
otherwise assigned to limited duty assignments shall not be
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(d)

(€)

(f)

(s)

(h)

()
1)

(k)

assigned TDY or permanently to vacancies within any specialized

. unit.

Nothing precludes the Commissioner from increasing the number
of fight duty positions at any time, at his/her sole discretion, should
a special need of the Department exist.

Sworn personnel applying for a light duty position shall do so

through the Department's Employee Assistance Program.
Placement in a light duty position shall be considered as an
assignment to EAP. :

Eligibility for a light duty position shall be initially based on the
following: (1) Certification by the treating physician attesting to the
applicant's fimitation of function or disability. The employee
requesting a light duty assignment shall submit said certification to

* EAP and EAP shall match the limitations to a suitable light duty

position consistent with the limitations. If no position can be
matched to the limitations, the employee shall be notified. (2) The
period of the fimitation of function or disability must exceed ninety
(90) days. (3) A designated light duty position’ exists that the
individual is capable of performing.

The Department retains the specific right to question the physical
or mental condition of any individual applying for, remaining on, or
returning from a fight duty position. Disputes arising out of this
sub-section shall be resolved in the manner described in Section

" One of this Article.

Sworn personnel designated by the parties in a Side Letter to the
Agreement shall be given first preference to a light duty position
before any other applicants are considered subject to all the
provisions of this Section.

For the sole purpose of this Section, incidents of hypertension and
heart attacks shall be considered as occurring on-duty.

. On-duty incidents in all instances have priority over off- duty

incidents in applying for and/or remaining on a light duty position.

Limitation of function or disability resuting from ana_non work-
related off-duty incident will not be considered for a light duty
position unless a designated position exists or a special need
exists as determined by and- at the discretion of the
Commissioner. Light duty assignments under this subsection
shall not exceed five (5) vears in duration or when said
employee becomes eligible for disability retirement or regular

. retirement, whichever occurs first. Emplovees applying for

disability retirement retain ali lssue 24 rights under the 1989
Pension Arbitration Award.

F T e e e e et
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)] In addition to the other sub-sections herein when there are more
applicants for light duty positions than designated positions,
seniority as swomn personnel shall determine the order of
- placement and removal.

{(m) Sworn personnel in a light duty position must take their regular

" retirement when eligible, or, at their option, disability retirement, if

there is another person not eligible for regular retirement in need

of a light duty position and no such designated position exists and

if no special need has been determined to exist by the
Commissioner.

(n) Regular retirement as used in subsections(k} and (m) above shall

. mean twenty (20) or twenty-five (25) years of service as more

specifically defined in the retirement agreement between the
parties and in the applicable statutes.

(o) Employees in designated flight duty positions shall be eligible for
overtime as such may occur only within their individual light duty
_ position.

ISSUE #2
[Article 17, Section 1 - Hours of Work, Work Schedule and Overtime]
UNION’S LAST BEST OFFER

The regular workweek of all employees shall be in conformance
with C.G.S. Section 5-246, except, portal fo portal time shall be
standardized at thirty (30) minutes for travel from home to duty
station and thirty (30) minutes from duty station to home. Field
Personnel shall continue to work the so-called 5-3 schedule.
Certain groups of employees not traditionally subject to a rotating
work schedule, including but not limited to administrative
employees, fire marshals, criminal investigators, resident troopers,
and other personnel on specialized assignments, shall continue to
receive no fewer days off in each eight week cycle than field
employees. The existing one-half hour unrpaid lunch period shall
not be counted as time worked. During said meal period Troopers
must be available to be contacted and dispatched. Troopers are o
take their meal period within their patrol area and must similarly be
available to be contacted and dispatched. The taking of the meal
period during the shift is subject to the operational demands of the
Agency. ‘

To change the unpaid meal period to a paid meal period.
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STATE’S LAST BEST OFFER-

Status quo ante.

Discussion': The Union’s Last Best Offer would modify the current language and
convert the existing one-half hour unpaid lunch period that is currently not
counted as time worked into a paid lunch period that would be counted as time
worked. The submission of the Union in support of its Last Best Offer is multi-
faceted. It cites the many work requirements that are mandated during meal
periods and numerous sections of the Federal Code, Connecticﬁt .General
Statutes and judicial precedent,.suggesting or directing that 'p.ayment for meal
periods sucH as this are required by law. The Union also submits that because
Troopers are not completely'relieved from duty and their time and attention
during the lunch period is devoted primarily to performing or being able to
perform official responsibilities they must, as a matter of law, be paid for the meal
period. The_Union notes that Article 7, Section One states that “Troopers are to
take their meal period within .t_heir patrol area and must similarly be available fo
be confacted and dispatched” the one-half hour musi be compensated as fime
worked. This, the Union asseris, is not only required by law, but it is reasonhable
and justified because during the meal period Troopers are, among other things,
required to have a radio with them, carry their firearms, monitor radios and
MDT’s and their cell phones and they are subject to and respond to calls and

cannot leave their work locations.
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The State urges rejection of the Union's last best offer and seeks to ':keep
the status quo. It Vnotes that the contract Iahguage the Union seeks to modify has
existed for more than thirty (30) years rand that the Union has nbt met its burden
to now modify the language.‘ The State submits that the Union’s rationale relies
on assumptions Without the necessary specific facts upon which an informed
judgment can be made. According fo the State, the SItuat;on when a Trooper
does not get a lunch break is the exception and not the rule and that Troopers
have flexibility and mobility due to their use of a State Police cruiser. The State
further conténds that the proposal would have a substantial economic impact it
caic&[ates the Union’s proposé! to be paid an additional 2.5 hours per week or an
additional 130 hours of compensation annually, as placing an unnecessary
economic burden on the State. For all of the reasons it cites, the status quo

should be m@intained.

| have carefully considered the State’s position urging that the status quo
be maintained. | find that the State’'s position, while well articulated, is
outweighed by the substantial credible evidence the Union has submitted in
support of its Last Best Offer. The Union has provided sufficient justification to
support the selection of its proposal. There can be no dispute that during the
meé! period required by the contract the fime off the Trooper receives to
consume a meal is ﬁot predominantly for their benefit and instead predominantly
benefits the employer and the citizens of the State of Connecticut. The Troopers

are required.to remain in their assigned work locations, they are subject to calls,
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have a radio with them and cannot designalte themselves as being off duty. The
extent to which a Trooper is actually interrupted by work demands during the
meal period is not entirely dispositive of the merits of the Union’s _Last Best Offer.
The restricfions that are placed on Troopers clearly produce benefits for the State
because they aré not completely relieved from duty during a meal period and the
_State predominantly benefits from the availability of Troopers being on call for
emergency service and this obligation fo receive ‘radio calls and be dispafched fo
respond to a call for service due to their immediate availability at anj time during
the meal period. The interests and welfare of the employees dictates the

awarding of the Union’s Last Best Offer. Although the Union has submitted what

it deems to be strbng legal support for its proposal, the awarding of the proposal
is not based on a legal determination that the State‘ is violating wage laws.
However, the evidence the Union has submitied reflection, at minimum, that the
State could have pofential Iiabiiity for extensive amounts of damages mandated
by law in the event that the matter was subject fo litigation in the appropriate

forum where such legal determinations can be made.

ISSUE #2 AWARD

The Union’s Last Best Offer to change the unpaid meal period to a paid

meal period is awarded.
The regular workweek of all employees shall be in conformance
with C.G.S. Section 5-246, except, portal to portal time shall be

standardized at thirty (30) minutes for travel from home to duty
station and thirty (30) minutes from duty station to home. Field
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personne! shall continue fo work the so-called 5-3 schedule.
Certain groups of employees not traditionally subject to a rotating
work schedule, including but not limited to administrative
employees, fire marshals, criminal investigators, resident troopers,
and other personnel on specialized assignments, shall continue fo
receive no fewer days off in each eight week cycle than field
employees. The existing one-half hour unpaid lunch period shall
not be counted as time worked. During said meal pericd Troopers
must be available to be contacted and dispatched. Troopers are o
take their meal period within their patrol area and must similarly be
available to be contacted and dispatched. The taking of the meal
period during the shift is subject to the operational demands of the .
Agency. :

ISSUE #3 (3A, 3B, 3C, 3D)
[Article 19, Section 1 - Compensation (General Wage Increases)]
UNION’S LAST BEST OFFERS

3{A) Retroactive general wage increase for 2018-2019. Two
and a half percent (2.5%) general wage increase
(retroactive) for the 201 8-2019 contract year.

3(B) General wage increase for 2019-2020. Two and a half
percent (2.5%) general wage increase for the 2019-2020
contract year. :

3(C) General wage increase for 2020-2021. Two and a one-
quarter percent (2.25%) general wage increase for the
2020-2021 contract year.

3(D) General wage increase for 2021-2022. Two and one-
quarter percent (2.25%) general wage increase for the
2021-2022 contract year.

2.5% GWI in year 1 of the Contract
2 5% GWI in year 2 of the Contract
2.25% GWI in year 3 of the Contract
2.25% GWI in year 4 of the Contract
STATE’'S LAST BEST OFFERS
3(A) General wage increase for 2018-2019. Effective with the
pay period that includes July 1, 2018, all employees shall
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receive a zero percent (0%) general wage increase. There
will be no payment of any refroactive salary for confract year
2018-2019.

3(B) General wage increase for 2019-2020. Effective with the
pay period that includes July 1, 2019, all employees shall
_receive a two percent (2%) general wage increase.

3(C) General wage increase for 2020-2021. Effective with the
pay pericd that includes July 1, 2020, all employees shall
receive a two percent (2%) general wage increase.,

3{(D) General wage-increase for 2021-2022. Effective with the
pay period that includes July 1, 2021, all employees shall
receive a two percent (2%) general wage increase.

No GWI in year 1 of the Confract

294 GWI in year 2 of the Contract

. 284 GWI in year 3 of the Contract

29% GWI in year 4 of the Contract

Discussion: The issue of GWis during the.fqur year contract duration is a
contentious one. The most substantial difference is whether there should be any
GWI in the ﬁrst yéar (2018-2019). The State proposes a Zefo (0%) GWI while
fhe Union seeks a 2.5% GWI With full retroactivity to the first pay period. Much of
the evidence submitted in support of each Last Best Offer on the GWI issue, for
2018-2019 is relevant not only for the 2018-2019 contract year but also for the
subsequent years, 2018-2020, 2020-2021 and 202_1—2022. The evidence on
each individual year mainly imp!icates the st;atutory factors that emphasize the
history of negotiations between the parties, the ability of the employer io pay,
existing conditions of employment of similar groubs of employees and changes in
the cost of living. It is noted that the GWils to be awarded are not derived from a

strict mathematical formula but rather are drawn from an examination of all of the

factors, some of which compete with one another. They must be carefully
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weighed and balanced to allow for a reasonable judgment to be made as fo
which Last Best Offer is the more reasonable in each year of the contract. While
. lam requirea to issue a decision selecting the Last Best Offer of eachr party for
each of the four years in disﬁute, | must also be mindful of the totality of the

selections when considering each individual Last Rest Offer selection.

in respect to this first year, 2018-2019, 1 note tﬁe history of negotiationé
reflects the NP-1 Unit has, in general, received similar or better GWis as the
other fourteen (14) Executive Branch bargaining units. In some years, the NP-1
Unit has received similar treatment but varied treatment in others. To some
extent, the variations were caused by individual circumstances warranting
deviations bit they were also due to differing years of contract dufation among
the units. In those cases, the evidentiary basis for a wage award in a given year
may be different for one unit compared to another depending on variations in
contract duration. Other influences on variation may be present such as dealing
with wage compression between supervisors and non~super§:isors and unigue
issues relevént for one unit but not another. One such example is the 2011-2012
and 2012-2013 contract yearé where some units accepted a wage freeze that
was accompanied by no layoff protections through June 30, 2015. Other
examples of variation includé flump sum money for some units expressed in

dollars while other units were based on percentages.
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Turning fo the first contract year 2018-2019, the record compels me to find

the State s Last Best Offer of a wage freeze to be the more reasonable and i is‘

awarded. The proposal for the first contract year 2018- 2019 is in line with the
zero increase received by the vast majority of state employees in the SEBAC
agreement, although fump sum payments were received expressed in dollars or
percentages dependlng on the unit. The SEBAC agreement was reached
consistent with the evidence concemmg the State’s ablllty to pay at the time. '
The NP-1 Unit's arguments and evi_dence in suppott of ifs 2.56% Last Best Offer
for 2018-2019, even assuming the validity of data showing improved economic
and budget{ng trends, fails fo acknowledge the sacrifices made by other
bargaining units in response to fiscal constraints the Siate faced at the time the
SEBAC agreement was executed. Moreover, the arbitrator is constrained to
select one of the two Last Best Offers that is the more_reasonable proposal and,
when doing so, | conclude that the factors to be given the most consideration
here weigh largely against finding that the NP-1 Last Best Offer fo be more

‘reasonable than the State’s.

The Union submits that actual cost reductions the State has realized in the
budget on an ongoing and continuing basis from attritional losses in wages and
benefits is one justification that supports its Last Best Offer. Another claimed
justification is that there has been increased productivity from the reduced
Trooper workforce. An additional claimed justification is increased-revenues from

the Resident Troopers program generating, among other things, $1.5 million
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additionally in General Fund revenues for the State’s ability to charge 100%
rather than 85% For all Resident State Troopers. The Union also cites wage
settlements in Trooper units in various northeast states that compare‘ more
favorably to its Last Best Offer than the wage freeze the State has préposéd. |
find the evidence offered by the Union is credible but unpersuasive in this
instance as applied fo the initial year of the contract and outweighed by the
totality of the evidence concerning lhow the wage issue waé resolved for virfually

the State’s entire workforce.

The evidence and arguments in respect to the second year (20198-2020),
third year (2020-2021) and fourth year (2021—202_‘_2) are similar to those
presented in support of the parties’ Last Best Offers for contract year 2018-2019.
For these three contract years, eacﬁ Last ‘Best foer is in dispute but in contrast
with the 2016-2019 contract year fall within a range of reasonable coﬁsistency as

reflected in the following chart:

State’s Union’s
Last Best Offers | Last Best Offers
2019-2020 2.0% 2.50%
2020-2021 2.0% 2.25%
2021-2022 2.0% 2.25%
Total . 6.0% 7.0% —

After an evaluation of each party's Last Best Offers for contract year 2019-

2020, | am persuaded that the State’'s Last Best Offer to be more reasonable

than the proposal of the NP-1 Unit. While the evidence on the State’s finances

do show improvement, as argued by the Union, the State’s proposed 2.0% GWi

39



will have less financial impact on fhe State compared to thé Union's proposed
2 5% GWI and, when accompanied by the zéro pefcent, GWI in 2018-2019, be
more respoﬁsive to the State’s efforts to accelerate financial recovery during this
. initia} twenty-four (24) month lt.ime period. Accordingly, | award the State’s 'Lést

Rest Offer of a 2% GWI for contract year 2019-2020.

The Last Best Offers of the State and the Union for each of the last two
years of the contract (2020-2021 and 2021-2022) do not significantly deviate.
The State has proposed 2% GWis in each contract year while the Union has

proposed 2.25% GWIs in each contract year.

! ﬁnd the Union’s Last Best Offer in each of the final two years to Ee more
reasonable than the State’s and more responsive to the statutory factors for
these “out” years. The record also reflects that there have been actual
substantial reductions in expenditures for the maintenance of the broad services
provided by the NP-1 Unit. The record shows trends towards increases in the
cost of Iiving- data and an improved financial posture for the State as reflected in
decreases in totai debt service, increased revenues from the Resident Trooper
Prog'ram and increases in the State’s fund balance. This is not to say that a Last
Best-Oﬁer exceeding that which has been proposed by the Union would be
selected as ’ghe more reasonable one but simply _that the Union’s Last Best Offer
proposing an additional 0.25% beyond that proposed by the State is more

reasonable under the relevant factors and after consideration of the fotality of
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wage increases awarded over the four year term of the Agreement. Accordingly,

| award the Union’s Last Best Offer as the more reasonable in contract year

2020-2021 and the Union's {ast Best Offer as the more reasonable one in

contract year 2021-2022.

ISSUE #3{A) AWARD

The State’s Last Best offer is selected for 2018-2019.

General wage increase for 201 8-2019. Effective with the pay
period that includes July 1, 2018, all employees shall receive a zero
percent (0%) general wage increase. There will be no payment of
any retroactive salary for contract year 2018-2019.

ISSUE #3(B) AWARD

The State’s Last Best offer is selected for 2019-2020.
General wage increase for 2019-2020. Effective with the pay

period that includes July 1, 2019, all employees shall receive a two
percent (2%} general wage increase.

ISSUE #3(C) AWARD

The Union’s Last Best offer is selected for 2020-2021.

General wage increase for 2020-2021. Effective with the pay
period that inciudes July 1, 2020, alt employees shall receive a two
and a one-quarter percent (2.25%) general wage increase for the
2020-2021 contract year.

ISSUE #3(D) AWARD

The Union’s Last Best offer is selected for 2021-2022.
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General wage increase for 2021-2022. Effective with the pay
period that inciudes July 1, 2021, all employees shall receive a two
and one-quarter percent (2.25%) general wage increase for the
2021-2022 contract year.

ISSUE #3 (3E, 3F, 3G, 3H)

[Article 19, Section 1 — Annual Increments]

STATE’'S LAST BEST OFFERS

3(E)

3(F) -

3(G)

3(H)

Effective with the pay period that includes July 1, 2018, all
employees shall receive no annual increment. There will be
no retroactive annual increment for contract year 2018-2019 .
and all employees shall remain on the same step as the

. previous year.

Effective with the pay period that includes July 1, 2019, all
employees shall receive no annual increment., There will be
no annual increment for contract year 2019-2020 and all
employees shall remain on the same step as the previous
year.

Effective with the pay period that includes July 1, 2020, all
employees shall receive an annual increment on time in

_accordance with existing practice.

Effective with the pay period that includes July 1, 2021, all
employees shall receive an annual increment on time in
accordance with existing practice.

No Annual Increments paid in year 1 of the Coniract
No Annual Increments paid in year 2 of the Contract
Annual Increments paid on time in year 3 of the Conlract
Annual Increments paid on time in year 4 of the Contract

UNION’S LAST BEST OFFERS

-3(E)

3(F)

3(G)

Retroactive Annual increments for 2018-2019. fn contract
year 2018-2019, employees shall receive annual increments
(retroactive) on time in accordance with past practice.

Annual increments for 2019-2020. In contract year 2019-

2020, employees shall receive annual increments on time in
accordance with past practice.

Annual increments for 2020-2021. In contract year 2020-
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2021, employees shall receive annual increments on time in
- accordance with past practice.

3(H) . Annual increments for 2021-2022. In contract year 2021-
, 2022, employees shall receive annual increments on time in
accordance with past practice. '
Annual Increments paid retroactive in year 1 of the Contract
Annual Increments paid on time in year 2 of the Contract
Annual Increments paid on time in year 3 of the Contract
Annual Increments paid on time in year 4 of the Contract
Discussion: The parties’ Last Best Offers on the issue of annual increments are
simply phrased. The Union proposes that they be paid during each year of the
contract. The State proposes that no increments be paid during the first two
years of the contract but proposes that they be paid during the last two years.
The current contract language, in pertinent part, states that “employees shall
receive annual increments on time in accordance with existing practice.” 1t is
noted that in respect to the issue of annual increments, although each party has
proposed a Last Best Offer in each year of the contract, the review and analysis
of the issue has commonality and wiil be reviewed in a single discussion with an

individual award reflecting a Last Best Offer selection for each year of the

Agreement.

The Union submits that the State’s proposal is fundamentally unfair and at
variance with the 'salary payments made to NP-9 Unit members during their
2016-2021 contract. Thus, the Union views the interests and welfare of NP-1
Unit members as similar to those of NP-9 Unit members. It sees the State’s

proposal as intetfering with a Trooper’s ability to secure_é path of realistic career
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advancement and one that would result in reaching “top step” an Hlusion and not

a reality.

The State disagrees. |t asserts that it will experience adverse finénciat
impact if required fo pay annual increments in each of the four years of the
contrac{. Pointing to the State budgets for FY 2019 and FY 2020, the State
notes that there are gaps in "each fiscal year that the State will exceed the
" expenditure cap in both years and that the budgets were required fo propose
substantial cuts to remaip below the expenditure cap and to balance the budget.
The State obsetves that other bargaining units have made wage concessions 5y
accepting hard zeros in three out of five years and the Unioh should consider
these éacriflces by acceptlng no annual increments during the first two years of
the contract. Beyond the first ﬂuo years of the increment freeze, the State
proposes that the annual increments be paid in each of the last two years. It
further submits that steps were never intended to bfa a cost of living adjustment

and should not be treated as such.

Initially, | note that a Last Best Offer must be awarded in each of the four
years of the contract. Because each party’s Last Best Offer in contract years
5020-2021 and 2021-2022 are the same, | will consider Issues 3(G) and 3(H) as

resolved and awarded.
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!n respect to Issues 3(E) and 3(F), | find the Union has met its burden fo
establish that the annual increments (steps) be received on time and in
accordance with existing practice in each year of the new contract. The record
reflects that .annual increments, or step movement, occurs on either June 30 or
December 30 for each year. This is the result of an interest arbitration award
.issued on September 23 2013 selecting the Union's Last Best Offer on the
timing for annual increment eligibility. The June 30 2018 step movement has
been paid and serves to limit the financial impact of awarding the Union’s Last
Best Oﬁer for contract year 2018-2019. | give weight o the history of
negotiations between the parties and the interests and welfare of the employees
which will be furthered by NP-1 Unit members receiving annual increments
consistent with those received by NP-9 Unit members. | also observe that the
financial impact of awarding the Union's Last Best Offer in contract years 2018-
2019 and 2019-2020 must be considered in conjunction with having awarded the

State’s Last Best Offer wage p'roposals for each of these two confract years.

ISSUE #3(E) AWARD

The Union’s Last Best offer is selected for 201 8-2019.

Refroactive Annual increments for 2018-2019. In contract year
2018-2019, employees shall receive annual increments
(retroactive) on time in accordance with past practice.

Y
13

ISSUE #3(F} AWARD

The Union's Last Bes't offer is selected for 201 8-2020.
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Annual increments for 2019-2020. In contract year 2018-2020,
employees shall receive annual increments on time in accordance
with past practice.

ISSUE #3( G) AWARD

Because the Parties’ Last Best Offers are in agreement that the
employees receive an annual increment in contract year 2020-
2021, this issue is considered RESOLVED. The increments shall
be received on time in accordance with existing practice.

ISSUE #3(H) AWARD

Because the Parties’ Last Best Offers are in agreement that the
employees receive an annual increment in contract year 2021~
2022, this issue is considered RESOLVED. The increments shall
be received on time in accordance with existing practice. '

ISSUE #4

[Article 19, Section 4 — Compensation - Longevity]

STATE’S LAST BEST OFFER

Eliminate longevity pay

Union Last Best Offer
Section Four. The longevity schedule hased on the pay plan
effective June—36-1877 June 30, 2018 shalil i ' in

remain-unchahged-in
dollar—ameounis increase (See lssue #12) during the life of this
Agreement, and is contained in Appendix B herein. No employee
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first hired on or after July 1, 2015 shall be entitled to a longevity
payment; provided however, .any individual hired on or after said
date who shall have military service which would count toward
longevity under current rules shall be entitled to longevity if they =
obtain the requisite service in the future.

Increase the longevity pay schedule

Discussion: The parties’ Last Best Offers concern the issue of longevity.
Section 4 of Article 19 provides for longevity pursuant to a State Po!ice Longevity
Schedule. The State’s Last Bést Offer is to eliminate longevity pay by rempving
Section 4 from the Agreement, as well as the State Police Longevity Schedule.
~ The Union’s Last Best _Offer is to retain Section 4 and the longevity schedule, as
well as increasing the payments in the !ongevity schedule pursuant fo a Last Best

Offer it has submitted as reflected in this decision as Issue #12.

The Sfate acknowledges that the issue of fongevity is a mandatory subject
of negotiations. However, it points out that in 2013, the Connecticut General
Assembly révised the law concérning longevity pay for State employees by
mandating that no longevity payment shall be made to any employee in State
service who is not included in any collective bargaining unit. The State submits
that this is the legislative policy of the State despite the fact that the Legislature
did not unilaterally efiminate longevity for current bargaining unit members.
Notwithstanéing this, the State contends that it is appropriate, given continued
financia! difficulties, to negofiate the elimination of longevity in order to be
responsive to the goal of the Legisiature and to provide budgetary refief. The

State notes that other'bargaining units have agreements until 2021 and it cannot

47



negotiate over this issue until their qontract exp.irations. However, it assetis that
this should not weigh against the, awarding of its Last Best Offer to abolish
~ longevity for the NP-1 Unit. The State cites the new contract duraﬁon as
extending to 2021-2022 and that this unit should be the one to estabhsh a new
pattern that eliminates longevnty pay for all. The State further submits that its
other bargalnmg units took three years of no general wage increases and no
annual increments and the concessions made by these units compels the NP- 1
Unit to make a reasonable economic sacrifice by eliminating this benefit from the

contract.

The Union disagrees. The Union grounds its proposal to maintain the
existing loﬁgevity benefit based on comparability with SEBAC and the terms set
forth in the NP-9 contract which maintained its longevity benefit while negotiating
a lower benefit for future promotees. The Union also cites to other State Police
agencies who have included fongevity in their contracts at amounts that exceed
what the NP-1 Unit currently receives. In short, the Union asserts that the
existing longevity benefit is nominal, that it shou!d be maint_ained and, pursuant to

its Last Best Offer in Issue #12, also be increased.

The State’s Last Best Offer to eliminate longevity must be considered in a
broad context. The Legislature has eliminated longevity for non-bargaining unit
employees and the NP-1 Unit has eliminated longevity for employees hired on or

after July 1, 2015. Although the Union points to other State bargaining units who
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currently enjoy a longevity benefi, this comparability argument is weakened by
the favorable comparability data reflecting that the NP-1 Unit has not fully
participated in the deep concessions made by employees in recent bargaining in
‘Ehe State’s other bérgaining uhits, including havilng received hard wage freezes.
| have also considered the financial impact of other economic items awarded in
thisr proc_eeding which, when viewed in their totality, provide reasonable offsets
for the elimination of the existir;g longevity benefit. A(;cordingly, | award the |

State’s Last Best Offer on this issue.

ISSUE #4 AWARD

The State’s Last Best Offer to eliminate longevity pay is awarded.

ISSUE #5

[Article 19, Section 9 — Hazardous Duty Stipend]
UNION’S LAST BEST OFFER |

A monthly stipend of $100.00 shall be paid -to all bargaining unit
members employees-assigned-to-and performing the duties of
a sworn State Trooper. } jes—pi
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(May-1-to October-31-only)-
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Pay the hazgrdous duty stipend fo all bargaining unif members
STATE’S LAST BEST OFFER

A monthly stipend of $100.00 shall be paid to employees assigned
to and performing the following hazardous duties: pifot, aviation
observer, diver, tactical services (SWAT), hazardous devices
(bomb squad), all major_crime units and motorcycle (May 1 to
October 31 only).

Exfend the hazardous duty stipend only fo the major crime units.

Discussion: The Union assefts that its proposal should be awarded because all
Troopers perform hazardous duty tasks and they all should be eligible for the
hazardous duty stipend now paid to certain bargaining unit members as specified
in Article 19, Section 9. The Union’s view is that While-those currently eligible are
deserving of the stipend, its proposal would recognize that those who do npt fit
within the specified categories also face extrerﬁe risks and be rewarded by the
stipend. Tﬁe Union acknowledges that the State’s proposal to add -Major Crime
Units fo the hazardous duty stipend is reasonable and justiﬁea buf falls short of
including ait NP-"I members who risk their lives every day, consistent with
Connecticut General Statute Chapter 66, Sec. 5-173, a law that recognizes all

state police officers perform hazardous dufy service.

The State acknowledges that all state police work is dangerous buf that a
hazardous dthy covered employee under the Pension Agreement is a recognition
that there are inherent dangérs in police work. It submits that the existing
prévision was intended fo r_ecognize those Troopers who are involved in more

unusual and dangerous situations such as disarming a bomb, flying a helicopter
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or participating on a dive team. The State asserts that the Union's proposal
reaches too far and dilutes the special recognition the existing provisioh provides
for those who assume more extreme responsibilities. The State submits that its
;ﬁroposai is more reasonable because it expands the category recognizing
ﬁazardous auty to Major Crime Unit members, now currént!y numbering
approximately 75 who, amongvother things, investigate officer involved shootings,

suicide by cop, homicides, infant deaths and sexuat assaulis. ‘

| award the State’s Last Best Offer on this issue. The history of

negotiations reflects that the pérties did not intend for this stipend to be unit—wide
and instead limited to Troopers who perform certain unique hazardous functions
' rather than expanding it to be a unit-wide benefif. The parties have recognized
that all Troopers perform hazérdous duties but the State has established that the
stipend has ‘been targeted to those whose normal duties involve extraordinary
circumstances. The State’s ‘proposal would, in fact, expand the number of
Troopers who qualify for the stipend by recognizing the inclusion of those who fall
within the Major Crimes Unit. The L ast Best offer of the State is reasonable and

is awarded.

|SSUE #5 AWARD

The State’s Last Best Offer to deny the Union’s proposal to extend the
hazardous duty stipend to all Troopers and to extend the hazardous duty stipend

only to the major ctime units is awarded.
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A monthly stipend of $100.00 shall be paid to employees assigned
to and performing the following hazardous duties: pilot, aviation
observer, diver, factical services (SWAT), hazardous devices
(bomb squad), all major crime units and motorcycle (May 1 to
October 31 only). '

ISSUE #6
[Appendix A — Pay Plan - Years of Service]
UNION LAST BEST OFFER

As of June 30, 2022, the current Step pay plan shall convert fo a
years of service pian. Employees shall progress based upon
vears of service. There shall be no compounding or mulfiple
incremental movement upon transition to the years of service
plan on June 30, 2022. :

Convert the current step pay plan fo a "Years of Serv}'ce” plan
STATE’S LAST BEST OFFER

Status quo ante.

Discussion: On this issue, the Union proposes to convert the current Step plan
to a years of service plan. The Union's Last Best Offer is phrased as follows:
As of.June 30, 2022, the current Step pay plan shall convert fo a
years of service plan. Employees shall progress based upon years of
service. There shall be no. compounding or multiple incremental
movement upon fransition to the years of service plan on June 30,
2022.

The State’s Last Best Offer is to maintain the status quo of reference to

increments in all sections of the contract that reference pay plan increments.
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The Union submits that its proposal wili ensure that unif members reach
fop pay based on the years of service that are earned and allow for annual
advancement to the negotiated maximum rate. The Union contends that its
proposal will permit a Trooper's expectations to be awarded step movement
based on annual progression consistent with the fact that the Trooper has fulfilled
all of his or her obligations to the State by having completed an additional year of
service. Further, the Union sees its prdposal as consistent with the years of
service concept included in the NP-9 contract for State Police Lieutenants and

Captains.

The State proposes fo maintain the status q}uo. It sees no justification to
change the name for salary movement in the current ten step pay plan from
“step” or “increment” to “years of service.” Although the State acknowledges that
the Union’s proposal parallels the years of service concept included in the NP-8
contract, it sees no basis to award a similar concept for the NP-1 Unit. The State
points to Séction 5-278(a) C.G.S. which provides that certain terms and
conditions of employment coﬁtinue upon expiration of aﬁ agreement but that
such continuation excludes “annual increments.” Here, the State asserts that the
Union is inviting litigation by seeking to call increments “years of service” in an
attempt to ensure the payment of increments upon contract expiration. This, the
State argues, would limit its ability to seek frue hard wage freezes in future

contract negotiations.
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The Award on this issue flows from the interests and welfare of unit
members, the history of negotiations and the existing conditions of employment
of a similar group of employees. The record shoWs that the 2012-2015 interest
arbitration award resulted in the payment of steps based on years of service. It
also shows ;chat supervisors in the NP-9 Unit who supervise employees in this
NP-1 unit have. similar language in their contract and will achieve step movement
based upon earning an additional year of se;"vice. The potential that 'a supervisor
will move upon such achievement while tﬁose whom they supervise do not could
have negative impact on employee morale within the department. | find that the

Union’s Last Best Offer to be more reasonabie and it is awarded.

ISSUE #56 AWARD

The Union’s Last Best Offer is awarded. The following language shall be

added to the contract:

As of June 30, 2022, the current Step pay plan shall convert {o a
years of service plan. Employees shall progress based upon years of
service. There shall be no compounding or multiple incremental
movement upon transition to the years of service plan on June 30,
2022.

ISSUE #7
[Article 20, Section 1 — Trooper Trainees]

STATE’S LAST BEST OFFER

(e) The language of the following Articles of this contract are applicable
to trainees while at the Academy: Preamble; Article 1 - Recognition;
Arficle 2 - Entire Agreement (excluding the last paragraph); Article 3
- Non-Discrimination; Article 4 - No Strikes - No Lockouts; Article 5 -
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Management Rights; Article 6 - Union Security; Article 11 - Working
Test Period; Article 35 - Savings Clause; and Article 36 -
Supersedence - Article 44 Overpayments, Thereafter the enfire
Contract is applicable. Notwithstanding the foregoing, the just
cause standard_is not applicable to a {frainee prior to
completing the working test period. During the working test
period, it is understood and agreed that the State Labor
Board’s Decision Number 1729 sets forth the appropriate
standard of review. The Employer must act in good faith and
make a sincere attempt to review the justice of its decision fo
drop a frainee during the working test period.

Clarify the appeal rights for frooper trainees
UNION’S LAST BEST OFFER

Status quo ante.

Discussion: The State’s proposal is intended to clarify the language regarding
the rights of employees who have graduated from the Academy, but are still in
their initial probationary or working test period. The State sees an ambiguity
caused by the existing language in Article 20 which states that recruits will not
have access to the grievance arbitration process while enrolled in the Academy
but that after graduation their rights will be set by the labor agreement. Then,
pointing to Article 14, Section 1, the State points to language stating tha"c no
permanent employee who has completed the working test period shall be
reprimanded, demoted for disciplinary reason, suspended or dismissed except
for just cause. The State sees a potential conflict between the language that
states that the contract applies upon graduation from the Agademy but that the
just cause standard does not apply until the employee has completed the
working test period: The State cites to a Connecticut Labor Board case No. 1729

wherein the Labor Board determined that a correction officer who had been
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separated dunng the working test period, while having a statutory right of review,
did not have a nght under the confract fo the }ust cause standard in the
agreement. The State contends that the clarifying language it has proposed
would relieve the parties of the potential for endless litigation over what it sees as

a seftled question.

The Union disagrees and proposes a cor;tinuation of the status quo. The
Union submits that the State has not pointed fo any specific instance where the
existing confract language has caused a problem or compromised the State’s
managerlal authority. The Union further contends that the State’s proposal
eliminates or reduces due process protections for the affected employees and
does not provide clear notice of what the procedural appeal rights of Trooper

Trainees will be.

After due consideration of the parties ‘submissions and the relevant

statutory faétors, | award the State’s Last Best Offer on this issue. | give the

greatest weight to- the interésts and welfare of the employees because the
proposal will clarify the rights accorded to Trooper Trainees which currently are
ambiguous when Article 15 and Artlcle 20 are read together. The State's
proposal is qonsistent with the State Labor Board decision No. 1729 which sets
forth the appropriate standal_rd of review for the affected employees. The

proposed language also requires the State to act in good faith and make 2
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sincere attempt to review the justice of any decision to drop a trainee during the

working test period.

ISSUE #7 AWARD

The State’s Last Best Offer to clarify the appeal rights for trooper trainees

is awarded.

(e} The language of the following Arlicles of this contract are applicable
to trainees while at the Academy: Preamble; Article 1 -~ Recoghition;
Article 2 - Entire Agreement (excluding the last paragraph); Article 3
- Non-Discrimination; Article 4 - No Strikes - No Lockouts; Article 5 -
Management Rights; Article 6 - Union Security; Article 11 - Working
Test Period; Article 35 - Savings Clause; and Article 36 —
Supersedence - Article 44 Overpayments. Thereafter the entire
Contract is applicable. Notwithstanding the foregoing, the fust
cause standard is not applicable to a trainee prior to

completing the working test period. During the working test
period, it is understood and agreed that the State Labor
Board’s Decision Number 1729 sets forth the appropriate
standard of review. The Employer must act in_ good faith and
make. a sincere attempt to review the justice of its decision to

drop a trainee during the working test period.

ISSUE #8
[Article 22, Section 1 — Group Health Insurance]
STATE’S LAST BEST OFFER

Section One. The terms_and conditions of employee health
insurance benefits are negotiated separately by the State and
the Unions. All_provisions concerning heaith insurance
benefits are governed by the separate agreement of the parties
on that subject.

Delete and replace current language.
UNION’S LAST BEST OFFER

Status quo ante.
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Discussion: The State submits that the current language is outdated and
réquires replacement that reflects the current status of the law and the present
practice of the parties. The Union disagrees and seek to p'reserve thé status quo
that would prevent the State, during the term of the 2018-2022 agreement, from

ero;{ing any benefits now ineffect.

According- to the State, its proposal is consistent with the 1991

'amendments the State General Assembly made fo the State collective

~ bargaining statute that requires health cate-benefits to be negotiated on a

coalition basis. Section 5-278(F)(1) C.G.S. states:

Notwithstanding any other provision of this chapter, collective
bargaining negotiations concerning changes to the state employees
retirement system to be effective on and after July 1, 1988, and
collective bargaining negotiations concerning health and welfare
benefits to be effective on and after July 1, 1994, shall be
conducted between the employer and a coalition committee which
represents all -state employees who are members of any
designated employee organization. (2) . The provisions of
subdivision (1) of this subsection shall not be construed to prevent
the employer and any designated empioyee organization from
bargaining directly with each ofher on matters related to the state
employees retirement system and health and welfare benefits
whenever the parties jointly agree that such matters are unique fo
the particular bargaining unit. (3) The provisions of subdivision (1)

. of this subsection shall not be construed to prevent the employer
and representatives of employee organizations from dealing with
any state-wide issue using the procedure established in said
subdivision.

The State acknowledges that subsection 2 of the law referenced above

permits the parties to jointly agree to bargain on matters “unique to the partiéular
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bargaining unit’ but, pointing to the SEBAC 2017 Agreement, it observes that
- pension and-healthcare benefits were modified for state employees including NP-

1 Unit members. The State asserts the language it proposes would clarify any
ambiguity_that may exist over whether unit members are covered by the terms

| negotiated by SEBAC.

~ The Union contends thjat the State's proposal ﬁvould potentially diminish
the level of health benefits protection during the term of the new agreement. The
Union objects to what it sees as-the “untethering” or “detaching” the health
benefits issue from compensation issues, thereby altering the delicate balance

required when negotiating an overall economic package.

After considering all of the statutory factors, | find the greatest weight must
be given to the interest and welfare of the employees, the existing conditions of
employment of similar groups of employees and the history of negotiations
between the parties. 1t is recognized that unit memﬁers have an interest in
maintaining health insurance benefits. The language sought by the State will
preserve the current level of benefits pursuant to the 2017 SEBAC Agreement
but not bar direct bargaining if unique circumstances arise requiring discussion
over the health insurance program. fthe maintenancé of the status quo would
not be consistent with the thrust of the SEBAC 2017 Agreement fo provide terms

for similar groups of employees and would run counter to the h;story of
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negotiations on this issue that. renders the existing language in Section One and

Section Two outdated. Thus, | award the State's Last Best Offer,

iISSUE #8 AWARD

The State’s Last Best foer to delete current fanguage in Section One and
Section Two and to add the following language as a new Section One is.

awarded:

Section One. The terms and conditions of employee health
insurance benefits are negotiated separately by the State and
the Unions. All provisions__concerning health insurance -
benefits are governed by the separate agreement of the parties

on that subject.

ISSUE #9
[Article 33, Section 12 — Equipment Stipend]
STATE'S LAST BEST OFFER

Section Twelve: Equipment Stipend. Effective upon Legislative
approval, Effective July-1;-2045; all employees shall receive an
annual stipend of one- hundred and twenty-five dollars ($125.00)
for safety shoes and Equipment. Said stipend shall be paid on of
about October 1st of each year.

UNION’S LAST BEST OFFER

Status quo ante.

Discussion: The State’s proposal would update the current language that
makes reference to a particular year (July 1, 2015) because it would elimiﬁate

fhe need to update the date reference on each occasion that the parties

60




negotiate upon contract expiration. !t would also reflect that the payments are
effective upon legislative approvai. The Union proposes the status quo. [t notes
that during negotiations, it proposed to expand the meaning and purpose of the
$125 payment that appears jn Section 12 but revised its position to maintain the
status quo on the existing current language and thus it is reasonable to conﬁnue
the languagé _without revision. The Union also objects based on a concem that
the State's proposal would chénge the equipment stipend from ‘a mandatory form
of compensation to one that is conditional by making the benefit subject fo

legislative approval. | find the State's Last Best Offer to be reasonable and if is

awarded. Based on the record, the elimination of the date in Section 12 will -
avoid confusion, any future need to update the language and the proposal

refiects no intent to convert the negotiated benefit into one that is conditional.

ISSUE #9 AWARD

The State’s Last Best Offer to amend the current contract language in

Article 33, Section 12 as set forth above is awarded:

Section Twelve: Equipment Stipend. Effective upon Legislative
approval, Effective-July-1,-2015; all employees shall receive an
annual stipend of one- hundred and twenty-five dolfars ($125.00)
for safety shoes and Equipment. Said stipend shall be paid on or
about October 1st of each year. :

{SSUE #10
[Article 41 — Bargaining Unit Work]

and
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ISSUE #11
[Article 41, Section 2 INEW] — Bargaining Unit Work]

STATE’S LAST BEST OFFER-—_ ISSUE #10

The State seeks to delete the current language in Article 41 concerning
bargaining unit work as reflected in the strike through below:
BARGAINING-UNIT WORK
“E.': Iazngla:mng H'"k[ entnpley_eest shall nells Fe"f”" I_aa_lgaml‘ng_l
UNION’S LAST BEST OFFER — ISSUE #10

Maintain the status quo.

UNION'S LAST BEST OFFER — ISSUE #11
The Union propbses to add a new Section 2 to Article 41 as follows:

- Article 41, Section 2 (NEW). No Contracting Out. No person
outside the bargaining unit_shall do bargaining unit work
where such work could lead to the elimination of a bargaining
unit position or erosion of the normal hours or overtime hours
of work.

STATE'S LAST BEST OFFER ~ [SSUE #11

Rejection of the Union’s Last Best Offer.

Discussion: Issues #10 and #11 both concern proposed changes to Article 41
concerning bargaining unit work. The State has proposed to change to Article 41
by its elimination and the Union has proposed continue Arlicle 41 (Section 1) and
to add a new Article 41, Section 2. Each urges rejection of the other’s Last Best

Offers. Because each issue concerns the identical subject matter relating to
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bargaining unit work, each party’s presentations, while separately submitted,
overlap and present substantially simitar evidentiary considerations. Thus, | will
deal with each Last Best Offers. on Issues #10 and #11 together although

separate individual awards will be made on each of the Last Best Offers.

The State cpntends that the current language in Articlé 41 must be deleted
for several reasons. Initially, it notes that. NP-1 Unit members héve strong job
security as none have been terminated or replaced as a result of bargaining unit
employees performing bargaining unit work. The State also submits that the
existing Ianguage can easily fuel needless litigation over what bargaining unit
work actually is in certain infrequent situations that could give rise to a Union
claim that any work performed by any of its members is or has become solely
bargaining unit work. The State also expresses a concern that the Union could,
without merit, seek to avoid or be released from its ob!igatiohs regarding the re-
employment of retirees under the Pension Agreement reached between the State
and the Coalition of which NP-1 is a party. Under the Pension Agreement, a
retired State'employee, including retired State Troopers, may be re-employed for
a period not to exceed 120 days in a calendar year under terms and conditions of
employment specified in the Pension Agreement and an Executive Order issued

by former Governor M. Jodi Rell.
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In respect to Issue #11, the State urges it be rejected. [t describes the
language as ill-drafted and confusing. it submits formal argument in its posi

hearing submission:

The Contract, as well as the Statute, acknowledges the existence of
Auxiliary Police Officers. Article 25 Section Four of the NP-1 Contract
provides that:

The Labor-Management Committee shall meet for the
purpose of making recommendations to the Commissioner
of Public Safety in the following areas: (1) Defining the
duties of auxiliaries with particular emphasis on listing the
types of siluations, roles, functions and duties which
auxiliaries should not perform because of the level of
professional police judgment and training required. (2)
Devising a uniform for auxiliaries which “is plainly
differentiated from that of State Police.

Instead of pursuing this issue in labor management meetings, as prescribed
by the Contract, the Union has sought to resort to Artficle 41 in the grievance
process to demonstrate that the State is precluded from using Auxiliary
officers as provided by statute. Section 28-22 of the Connecticut General
Statutes provides, in relevant part, that:

The Commissioner of Emergency Services and Public
Protection is authorized to recruit, train and organize a
volunteer police auxiliary force for the purpose of providing
. emergency services throughout the state for peacetime or
wartime emergencies or threatened emergencies and for
augmenting the state police force in such manner as the
Commissioner of Emergency Services and Public
Protection may deem appropriate. Such volunteer police
auxiliary force shall at all times be under the direction of
said commissioner and subject to the rules and regulations
of the Division of State Police within the Department of
Emergency Services and Public Protection....

This Statute grants the Commissioner of the Department with the
authority to organize a volunteer auxiliary force to augment the state
police for emergencies or threatened emergencies. They have not nor
can they replace the state police.

For the past three decades, the number of auxiliary officers has hovered
around 40. Yet, if they are called upon, for example, to deliver a
specimen to the State Police Crime lab, the Union screams foul, and that
they are performing bargaining unit work. It is ancillary, perfunctory work
that requires neither a badge nor gun. If the Union takes issue with the
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statute that established the existence of the auxiliary police force, then
the Union’s remedy is to be found at the Legislature, and not at the
bargaining table or interest arbitration.

With this Last Best Offer, the Union seeks not fo cure, but to compound
the problems already afoot with Article 41. Here, the Union offers
confusing language that can only compel endless litigation.  NP-1
bargaining unit members drive State Police vehicles. State Police
Captains and Lieutenants operate those vehicles as well. Colonels and
Lieutenant Colonels drive them too. This language would suggest that
since driving a state police vehicle is “hargaining unit work,” that none of
these other sworn officers can operate those cars without violating this
language. : .

The language is tempered with a caveat that it is only operative where the
performance of such duties “could lead fo the elimination of a (single)
bargaining unit position or erosion of the normal hours or overtime hours
of work” The “could lead to” phrase is problematic because there is no
time limitation or demarcation. The Union could technically argue that
where an officer had to fill in and work in dispatch three years ago, the
employment of a new dispatcher has led to the erosion of overtime hours
for that bargaining unit member. The simple fact of the matter is that
there is no guarantee of overtime. That language alone makes this
proposal fundamentaily and inexorably flawed. For all of the reasons
cited in this brief, the State’s Last Best Offer should be awarded on Issue
Number 11.

The Union proposes to maintain the current language in Article 41 that the
State seeks fo delete in lssue #10 and, in Issue #11, to add a new Section 2 to
Article 41. The new Section 2 would further define the limitations on non-
bargaining employees performing bargaining unit work. The Union makes
extensive argument over the bargaining history of Article 41 and its subsequent
interpretation in grievance arbitration proceedings. The grievance arbitrations, as
the Uni.on analyzes in its post-hearing submissions, are said to contain certaiﬁ
conflicting interpretations on the State’s ability to contract out work which, in the
Union’s view, would be clarified if Article 41 was carried forward as Section 1 and

by the awarding of new language it has proposed as Article 41, Section 2.
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In respect to Issue #10, the Union cites to the well recognized principle of
protecting unit members from being replaced by non-unit workers to avoid job
losses, to p;reserve work opportunities and prevenf any réduction in Union
membership. |t cites apbrovingly to a prior arbitration award, OLR Nos. 05-3084,
05-3096, 05-3109 where an arbitrator found CSPU unit work, in that instance
highway_construction overtime, to have been improperly assighed and performed
-by émp[oyee:s in another bargaining unit. In con'tra“st, it belfieved that the clarity
that can be found in that decision was disturbed by another arbitration award,
where the arbitrator found that work historically performed by the CPSU at the
State Department of Social Services and had been subcontracted to the
Middletown Municipal Police Depariment, did not violate the contract because
the work had not been transferred to other State emplbyees but instead fo a non-
state agency. The Union sees the removal of Article 41 as broadening the
State's ability to assign work outside of the NP-1 Unit to anyoneé, be it other State
employees or to those working for a non-state agency. in sum, the Union sees
that the elimination of Article 41, as proposed by the, State, would permit the
State to transfer bargaining unit work to other state law enforcement employees
and in the absence of awarding the new Section 2, to ouiside subcontractors or
even possibly to non-law enforcement employees. It sees the retention of Article
41 and the adding of Ariicle 41, Section 2 as maintaining the status quo in
protecting unit members from the arbitrary erosion of their work through

contracting out.
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After review of the parties’ forcefully presented positions on Article 41, | do
not find that the State has met its burden fo eliminate or delete the current Article
41. The scope of review of the proposals to delete the language or maintain the
status quo cannot extend fo hypothetical circumstances over whether some
future situation may require further interprgtation of Article 41. The provision, as
intn_—:-rpreted in the Award over highway construction overtime protected unit work
over those assignments. l' find no basis under thel statutory factors to eliminate

this provision and | award the Union's Last Best Offer to maintain the status quo.

t also decline {o éward the new Article 41, Section 2 language proposed
by the Unic;n. Again, | decline fo address hypothetical circumstan;:es over
whether any future situation ban be enforced under Article 41 as it presently
exists or the extent to which the proposed Section 2 broadens the existing.
protections in Article 41. As proposed, the language would not only prevent a
person outside the bargaining unit from performing any bargaining unit work that
would eliminate a bargaining unit position or erode normal or overtime hours of
work performed by a unit member, but it would also bar such assignment of work
when such work “could lead” to such a result, even if that result were not
reached. The ambiguity present’ iﬁ the language proposed by the Union in
Section 2 could create unnecessary litigation and discord even where an

assignment has had no impact on any unit member’s position and/or impact on a

1
£

unit member’s normal or overtime hours of work.
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Based on the above, | award the following Last Best Offers on Issue #10

and Issue #11:

[SSUE #10 AWARD

The Union's Last Best Offer to maintain the status quo on Article 41 is

awarded.

ISSUE #11 AWARD

The State’s Last Best Offer to reject the Union’s Last Best Offer o add a
new Article 41, Section 2 is awarded, thus maintaining the status quo of Atticle

41.

ISSUE #12
| [Article 19, Section 4 — Longevity]
UNION'S LAST BEST OFFER
Appendix B. {Amended) Longevity. Shall be amended as follows:

The uncapped longevity methodology shall apply. Listed payments
to be made semi-annually in April and Ociober.

10 - 15 Years of Service - £400.00
15 - 20 Years of Service - $800.00
20 - 25 Years of Service - $1,200.00

25 + Years of Service - $1,600.00
Add a new and increased longevity pay schedule
STATE'S LAST BEST OFFER
Effective upon legislative approval, the current contract language

will be deleted from the contfract and the bargaining unit members
will no longer receive longevity.
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40 15 20 25
¥EAR$¥EARS¥EARS¥EARS

Delete the longevity schedule from the contract

Discussion:. The parties’ Last Best Offers on lssue #12 involve 'the longevity
‘benefit set forth in the currenf agreement at Article 19, Section 4. The Uni-on’s-
Last Best Offér seeks to add a new and increased 1ongevity pay schedule.
Based on my selection of the State's Lést Best Offer on Issue #4 that eliminated
the longevity provision, the current contract language concerning !ongevity has
been deleted from the contract and longevity payments fo bargaining unit
members will cease. Based on the Award to Issue #4, eliminating the longevity
benefit, the Union’ proposal o increase fongevity payments is denied and the
State’s Last Best Offer to delete the longevity schedule from the contract is

awarded.

' ISSUE #12 AWARD

The State’s Last Best Offer to eliminate longevity pay is awarded.

Effective upon legislative approval, the current confract language
will be deleted from the contract and the bargaining unit members
will no longer receive longevity. :
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10 15 20 25 |
VYEARS | YEARS YEARS YEARS
Frooper 40325 | 20658 20975 41300
:pmgpe;";.:wst_g;assﬁf@g—.(é@ 248.00 327200 43660
Sergeant 14475 | 22850 344.25 459.00
Mastor Sorgeant | 13425 | 26250 | 30375 525.00

AWARD

Based on all of the Foregoing, the arbitrator respectfully enters the terms

Offers on each of the issueé in dispute.

ISSUE #1 :
{Article 16, Section 2 — Fitness for Duty and Light Duty]

The State’s Lést Rest offer is awarded:

Section One. Fitness for Duty. The parties intend that when a dispute
over whether an employee is mentally or physically competent to perform
hisfher duties shall not be considered as a disciplinary issue, but, shail be
resolved as a medical question through arbitration. The "arbitrator" shalt
be a neutral physician, mutuaily selected through the American Arbitration
Association, specializing in the area of dispute, as for example, an
orthopedic specialist or psychiatrist. By mutual agreement, the
"arbitrator” may chair a fri-party arbitration panel with the other two panet
members selected one by each party. Disputes arising under this
provision shall be submitted directly to arbitration under this Section.
Consistent with Article 20, this provision does not apply to Trooper
Trainees.

Section Two. Light Duty.

(a) Purpose. Light duty positions are designated by the Department and
exist solely to enable incapacitated sworn personnel to perform
departmental functions aithough unable to fully perform their normat
assignments. .

(b) In each year of this contract, a minimum of twenty-seven {27)
bargaining unit positions or the numerical equivalent of three percent
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(3%) of the bargaining unit, whichever is greater, shall be designated as
light duty positions.

(c) The Commissioner within one month after legislative approval of this
contract shall designate the light duty positions for the remaining portion
of the fiscal year. Thereafter, not later than one month prior to the
beginning of each fiscal year of this contract the 'Commissioner shalt
designate the light duty positions for that fiscal year. The Department
shall provide a list of said designated positions to the Union upon request.
Except in unusual circumstances employees assigned to the light duty
program or otherwise assigned to limited duty assignments shall not be
assigned TDY or permanently to vacancies within any specialized unit.

(d) Nothing precludes the Commissioner from increasing the number of
light duty positions at any time, at his/her sole discretion, should a special
need of the Department exist.

(e) Sworn personnel applying for a light duty position shall do so through
the Départment's Employee Assistance Program. Placement in a light
duty position shall be considered as an assignment to EAP.

(f) Eligibility for a light duty position shall be initially based on the
following: (1) Certification by the treating physician attesting to the
applicant's limitation of function or disability. The employee requesting a
light duty assignment shall submit said certification to EAP and EAP shall
match the limitations to a suitable light duty position consistent with the
limitations. If no position can be matched to the limitations, the employee
shall be notified. (2) The period of the limitation of function or disability
must exceed ninety (80) days. (3) A designated light duty position exists
that the individual is capable of performing.

(g) The Department retains the specific right to question the physical or
mental condition of any individual applying for, remaining on, or returning
from a light duty position. Disputes arising out of this sub-section shall be
resolved in the manner described in Section One of this Article.

(h) Sworn personnel designated by the parties in a Side Letter to the
Agreement shall be given first preference to a light duty position before
any other applicants are considered subject to all the provisions of this
Section.

(i) For the sole purpose of this Section, incidents of hypertension and
heart attacks shall be considered as occurring on-duty.

(i) On-duty incidents in all instances have priority over off- duty incidents
in applying for and/or remaining on a light duty position.

(k) Limitation of function or disability resulting from ana non work-related
off-duty incident will not be considered for a light duty position unless a
designated position exists or a special need exists as determined by and
at the discretion of the Commissioner. Light duty assignments under
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this subsection shall not exceed five {b) vears in duration or when
said employee hecomes eligible for disability retirement or requlay

retirement, whichever occurs first. Employees applying for
disability retirement retain all issue 24 rights under the 1989 Pension
_ _Arbitration Award.

() In addition to the other sub-sections herein when there are more
applicants for light duty positions than designated positions, seniority as
sworn personnei shall determine the order of placement and removal.

{m) Sworn personnel in a light duty position must take their regular
retirement when eligible, or, at their option, disability retirement, if there is
another person not eligible for regular retirement in need of a light duty
position and no such designated position exists and if no special need
has been determined fo exist by the Commissioner.

{n) Reguiar retirement as used in subsections(k) and (m) above shall
mean iwenty (20) or twenty-five (25) years of service as more
specifically defined in the retirement agreement between the parties and
in the applicable statutes.

" (0) Employees in designated light duty positions shall be eligible for
overtime as such may occur only within their individual Yight duty position.

ISSUE2 | .
[Article 17, Section 1 — Hours of Work, Work Schedule and Overtime]

pu ]

The Union’s Last Best Offer is awarded:

The regular workweek of afl employees shall be in conformance
with C.G.S. Section 5-248, except, portal to portal time shall be
standardized at thirty (30) minutes for travel from home to duty
station and thirty (30) minutes from duty station to home. Field
Personnel shall continue to work the so-called 5-3 schedule.
Certain groups of employees not traditionally subject to a rotating
work schedule, including but not limited to administrative
employees, fire marshals, criminal investigators, resident troopers,
and other personnel on specialized assignments, shall continue to
receive no fewer days off in each eight week cycle than field
employees. The existing one-half hour snpaid lunch period shall
not be counied as time worked. During said meal period Troopers
must be available to be contacted and dispatched. Troopers are fo
take their meal period within their patrol area and must simitarly be
available to be contacted and dispatched. The taking of the meal
period during the shift is subject to the operational demands of the
Agency. : :
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ISSUE #3 (3A, 3B, 3C, 3D)
jArticle 19, Section 1 — General Wage Increases]

ISSUE #3(A) )
The State's Last Best offer is selected for 201 8-2019.

General wage increase for 2018-2019. Effective with the pay
period that includes July 1, 2018, all employees shall receive a zero
percent (0%) general wage increase. There will be no payment of
any retroactive salary for contract year 2018-2019.

ISSUE #3(B) ) ‘
The State’s Last Best offer is selected for 2019-2020.

General. wage increase for 2019.2020. Effective with the pay
period that includes July 1, 2019, all employees shall receive a two
percent (2%) general wage increase.

ISSUE #3(C) , :
The Union's Last Best offer is selected for 2020-2021.

General wage increase for 2020-2021. Effective with the pay
period that includes July 1, 2020, afl employees shall receive a two
and a one-quarter percent (2.25%) general wage increase for the
2020-2021 contract year.

ISSUE #3(D)
The Union’s Last Best offer is selected for 2021-2022.

General wage increase for 2021-2022. Effective with the pay

period that includes July 1, 2021, all employees shall receive a fwo

and one-quarter percent (2.25%) general wage increase for the
~ 2021-2022 contract year.

ISSUE #3 (3E, 3F, 3G, 3H)
[Article 19, Section 1 — Annual increments 2018-2022]

ISSUE 3(E) _
The Union's Last Best offer is selected for 2018-2019.

Retroactive Annual increments for 2018-2019. In confract year
2018-2019, employees shall receive annual increments
(retroactive) on time in accordance with past practice.

ISSUE #3(F)
The Union’s Last Best offer is selected for 201 g-2020.
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Annual increments for 2019-2020. in contract year 2019-2020,
employees shall receive annual increments on time in accordance
with past pracfice. '

ISSUE #3(G) ' '

Because the Parties’ Lasi Best Offers are in agreement that the
employees receive an annual increment in coniract year 2020-
2021, this issue is considered RESOLVED. The increments shall
be received on time in accordance with existing practice.

ISSUE #3(H) : ‘
Because the Parties’ Last Best Offers are in agreement that the
employees receive an annual increment in contract year 2021-
2022, this issue is considered RESOLVED. The increments shall
be received on time in accordance with existing practice.

ISSUE #4
[Article 19, Section 4 — Longevityl

The Staté’s Last Best Offer to eliminate the longevity provision is awarded.

ISSUE 5 — Article 19, Section 9
Hazardous Duty Stipend

The State’s Last Best Offer to extend the hazardous duty stipend only to
the major crime units is awarded. .

A monthly stipend of $100.00 shali be paid to employees assigned
to and performing the following hazardous duties: pilot, aviation
observer, diver, tactical services (SWAT), hazardous devices
(bomb squad), all major crime units and motorcycle (May 1 {o
October 31 only). :

ISSUE 6 - Appendix A — Pay Plan
Years of Service_ '

The Union’s Last Best Offer is awarded. The following language shall be
added to the contract:

As of June 30, 2022, the current Step pay plan shall convert fo a
years of service plan. Employees shall progress based upon years of
service. There shall be no compounding or multiple incremental
movement upon transition to the years of service plan on June 30,
2022.
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ISSUE 7 - Article 20, Section 1
Trooper Trainees

The State’s Last Besf Offer is awarded:

(e)  The language of the following Articles of this contract are
applicable to trainees while at the Academy: Preamble;
Article 1 - Recognition; Article 2 - Enfire Agreement
(excluding the last paragraph); Article 3 - Non-
Discrimination; Article 4 - No Strikes - No Lockouts: Article 5
- Management Rights; Article 6 - Union Security; Article 11 -
Working Test Period; Article 35 - Savings Clause; and Article
36 — Supersedence - Article 44 Overpayments. Thereafter
the entire Coniract is applicable. Notwithstanding the
. foregoing, the just cause standard is not applicable to a
trainee_prior_to completing the working test period.
During the working test period, it is understood _and
agreed that the State Labor Board’s Decision Number
1729 sets forth the appropriate standard of review. The
Employer must act in ‘good faith and makea sincere
attempt to review the justice of its decision to drop a
trainee during the working fest period.

ISSUE 8 - Article 22, Section 1
Group Health Insurance

The State’s Last Best Offer to delete Sections 1 and 2 of Article 22 and
replace them with a new section 1 is awarded:

Section One. The terms and conditions of employee - health
insurance benefits are negotiated separately by the State and
the Unions. All provisiong concerning healfh insurance
benefits are governed by the separate agreement of the parties
on that subject.

ISSUE 9 — Article 33, Section 12
Equipment Stipend

The State’s Last Best Offer to amend Section 12 is awarded:

Section Twelve: Equipment Stipend. Effective upon Legislative
approval, Effective—July-1,-2615; ali employees shall receive an
annual stipend of one- hundred and twenty-five dollars ($125.00)
for safety shoes and Equipment. Said stipend shall be paid on or
about October 1st of each year.
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ISSUE 10 — Article 41
Bargaining Unit Work

The Union's Last Best Offer to maintain the status quo is awarded.

[SSUE 11 — Article 41, Section 2 [NEW]
Bargaining Unit Work

The State’s Last Best Offer rejecting the Union’s proposal to add a new
Section 2 is awarded.

ISSUE 12 — Article 19, Section 4, Appendix B
Longevity .

The State Last Best Offer to eliminate the Longevity Payments Schedule
set forth in Article 19, Section 4 is awarded.

Dated: April 29, 2019 A il i
Sea Girt, New Jersey aynes W. Mastriani

State of New Jersey }
County of Monmouth lss:

On this 20" day of April, 2019, before me personally came and appeared
James W. Mastriani to me known and known to me to be the individual described.
in and who executed the foregoing instrument and he acknowledged to me that
he executed same. '

~7:. Notary Publie
Sl New dersey. -
b My Comimisslon Expires 8-24-202
Lo Mo, 5006878 ..
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“Attachment A

- Tentative Agreements
Reached by the Parties



TENTATIVE AGREEMENT
¢ ' R ARTICLE 6
UNION SECURTTY AND PAYROLL DEQUCTIONS

Section One. Durdng the life of this Agreement, an etaployee teting the freedor of cholce

~whethet ot not to become ot temain a membet of the Union which bds been designated as the .

exclusive basgainiog agent

Seation Two, Unfon dues shall be dedacted by the State employer biweeldy from the paycheck -

of each employee who sighs and sotmits to the State ag suthotization form. Such deduetion shall be
* discontinued npon wiltten tequest of an. employee 30 days in advance.

deaigﬁ&ted ; e P
Secelon Pive. The amount of dues ot agency fee deducted under this Avticle ghall be promptly
semitied to the Treasurer of the Union after the paytoll petiod in which the deduction s

moade, together with a lst of employees for whom such deduction is toade.

Sectlon St Mo paytoll deduction of dues ot agency serelce fee shafl be made froin wotkinen’s
cotapensation ot fot any payroll petiod in which eatnings tecelved aze insufficient to covet the amonat
of deduction, not shall such deductions b made from subsequent pagrolls to coves the period n question

. (non-retroactive), Howevet, paytoll dedugtion of dues shall be made fiom any paytoll payment
otnthe State to any- NP membes ({e. sick day offset pht.

Section Seven, Paysoll deduction of Union dues shall be discontinned fot other employee
ogantzations not patties to this Agreement. : N

Section Eight. The State eployet shall contine its pactice of paytoll deductions as authotized
Ly employees for putposes other than payment of Union dues ot agency setvice fee, provided any
stich, payroll deduction has been apptoved by the State in advarice.

Sectlon Nine. The Unlon shall indetnnify fhe State for. any Hability of damages incutred by the
State in cotnplylng with this Actcle. 5




TENTATIVE AGREEMENT
ARTICLE7
UNION RIGHTS

Section Two. By August 1 of each year of this Agteement and twice per year, T the Union
will Farnish the Office of Labor Relations and the Depattment with the list of stewatds
designated to reptesent any segtnent of employees covered by this Agteement, specifying
the jutisdiction of each stewatd and shall keep the list cutrent. '

Section Fight. ‘Otientation and Training. ‘The Usion will provide each new employee with 2
copy of the collective batgaining agteement then in force and will furnish such employee with the
name(s) of his/ber steward(s). Duting the-training peri dhe-StatePolice-Acadeny-a
each new-elass; Within sixty (60) days of orientation day for anry new State Police academy
class, the Union shall be ptovided with an oppottunity to meet with each new class to address
the ttainees on matters pertaining to the contract and to Unjon membetship. The contractual
rights for Recruits and State Police Trooper Trainees ag defined in Article 20, Additional
oppottunities for meetings between the Union and any trainee class may be provided at the
diseretion of the Depattment.

Saws FHOta
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TENTATIVE AGREEMENT
ARTICLE7
UNION RIGHTS

SecHon Seven, Unlon Business Leave,

)] Not tiote than two'employees clected ot appoiuted fo 3 fullfime office o position with the,

Union will be eligible fot an unpaid leave of absence not to exceed one yéat, An extension not to
excestl one additional year inay be granted subject’to the appfovel of the Ditectot of-Laber
Relatlons or Underaecretory for Labot Relations, Upon retuma fiom such leave, the State
employer shall offet sald empioyee 2 position equal to the fortmet position i pay, beneﬁts and
ralatively equal dufics, at the rates in force at'the time of tetuth ftom such leave,




TENTATIVE AGREEMENT

Article 7, Section. 8, Orentatlon and Training. The Union will provide each new employee
with a copy of the collective batgaining agreement then In force and will furnish such employee
with the name(s) of his/her steward(s). Duting-the-training-period at-the-StatePolice Seadermy

f e Within 60 days of otientation day for any new State Police academy class,
the Union shall be ptovided with an opportunity to mect witheach new class and to address the
trainees on matters pettaining. to the contract and to Unlon metbership, ,Addidonal
oppottunities for meetings between the Union 2nd any trainee class may be provided at the
discretion of the Depattment. - oo




TRNTATIVE AGREEMENT
' ARTICLEY o
PERSONNEL FILES

Section 2, Section Twjo. Content. (z) All matetial beating on an etuployee’s petsomnel status,
exchuding uncompleted disciplinaty juvestigations, ot investigations into physeal of mental fitness
shall be placed it the OPF. Intetnal affaies Investigations with a dispositton of “axonetated,
anfousided ar Not Sustained” will he axchuded froin the employee’s officlal personiiel Hle, This

will include DPS-678C.

() Pre-employmant polygraph resulte shall ot be tetalned in any employee's official pessonnel
folder (OFF) beyond one month aftet completion of the initial wotldng test pesiod of extensions
thereof. Such tesults tuay be tetained, howsver, ina fle mainteined by the Department's Selaction,
Unit: for & period of fve yeats fot an einployes's date of hite, The Depatment shall advise the
Unlon antwally of said temovals. ,

(&) When an employee, aftct aotification to him/het that a freedom of infottation sequest has
" Peen made concesing his/hes fle, objects fo the celease of that Infopmation on. the basis of

ceasonable heliof that the velease would constitute an invasion of his/hex privacy, the etnployes

shall petitlon thé Frgedotn of Information’ Cotarission fo 2 stay on the xelease of said
information, atid the Department shall suppost the employee’s pefition. and not release the
infortaation untl the FOIC hus made a final Jdetexmination on the issne of whethet said release

would constifnte an Jnvasion of privacy. An employee’s OPE and injethal affaits
 ‘investigatinng with only 2 digposition of “Eyonetated, Unfounded or Not Sustained”

shall not be subject to the Cophectiort Freedom of Inforipation Act,

(d) (NEW) An employee shall be piovided access o any records of any repott of njury
for the employee of any work related motos vehicle accident inwhich the employee was
« onarator lovolyed with the accident within sixty (60) days of completion of 4

request fot such recotds,

Section “Three, Access. (2) An employee shall he petmitted to inspect all poaterdal in
fs/her OFF ot in his/ber pessonnel file at the State Personnel Depattment, except for the
first: thtes yeats of employment, any tecotd exefopt frotn disclosute undes C.G8 § 1-210, ox
which the State is otherwise undet a legal duty to naiiitain confidential, or medied,’
psychiatric or psychologlcel data if the Department determines that disclosure woulld be

detrimental to that peison, Thete shall be no disclosure of exatn questions, model answeis,

scoring leéy orwHtten comments of exaninats on otal answet keys,
An employee destelng to inspect his ot ber OPF and/ot obtain copies of dovuments
subjest to inspection shall he granted access withent-proviovs with fotice of 24 houts

in advanae, duttg nommal waddng houts. ‘ .

‘ M@%\\x o




TENTATIVE AGREEMENT
ARTICLES
' PERSONNEL FILES

Section 3. Access (3)

An employee shall have access to his/hex petsonal file tnatntained by the Department,

..... e o > £ 5
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() "The Depattment shall not, absent a coutt didet, disclose ot transimit any petsonal

r

data to any othet individual, cotpotation ot govetnment agency without the consent of the
person except whens

Section 4.

Secton 6.

(a) Derogatoty material inchuding seprimands, but excluding ofher discipline, not merged
in any less than good setvice rating shall temain a viable patt of the file for not mote than

eighteen-(18) fwelve (12) months unless removed soone,

- Section 8.

(a) Mental and physical fitness investigations shall be maintained in a file separate from the
OPP. Such file(s) shall bé kept, locked, in the LB o i

Office Human Regources Qffice, Access to sald files shall be made through the
Commissibnet ot Fis/het designee subject to his/het approval, Upon such apptoval, access
shall be done in the presence of the Director of the-BEmployee-Assistance Program
Eriman Resoutces. A tecord of the name of the individual(s) secking access shall be made
along with date, fitme and name of etnployed's file(s) accessed.




TENTATIVE AGREEMENT

Article 9, Section 4fa), When new tmaterials which may reasonably be interpreted to advetsely
reflect upon an emaployee's perfotmance of conduct are enteted into the OTF, the employee
dhall be notified within seven days time, ordinarily byjsubmission of a copy of the document to
the employee. Other documents reflecting on perfoimance or conduct (. commendations
from. the publi) shall ordinarily be Forwatded to the employee by ot through his/her

Commanding Officer. The employee shall be notified if approbative matetial is removed from
his/her OPE,
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TENTATIVE AGREEMENT

1, Asicle 9, Section 3. Access. (2) An employee shall be pettnitted to inspect all material in -

ent;-exee

his/her OPF ot in

his/her personnel file at the State

Petsonnel Departm

ki G534
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el answets, scoting key or written

_There shall be no disclosure of exam questions, 10
. comtnents.of examiners on oral answer keyn. .

An employee desiring to inspect his or her OPF and/or obtain copies of documents sublect to
inspection shall be granted access without previous notice during nomal wotking hours.

‘The employee may act ihrough written authorization to his or her steward, if desied, for these
putposes. 'The time off-the-job, if available, ¢hall be cleared in the mame of the steward, if
desired. During any such inspection, the employee shall be accompanied by a member of the
Personsel Human Resounrces Unit.

An employee shall have access 0 his /her petsonal file maintained by the Department except as
such file may pertain to ongoing investigations. :

(b) The Depactment shall not, absent a court order, disclose or transmit any personal dat to
any other individual, corporation of government agency without the consent of the person
except when! ' -

(i) The disclosure or transmission is to an employee of the Department who has a
need for the personal data in the performance of his/her duties;

() The Depariment determines that there is substantial risk of imminer;t physical

 injury by the petson to him/herself ot to others and -that disclosute ot transmission of the
personal data is necessaty t reduce that risk;

A0 OR3 SEIEERASe

(iv) Such transmission or disclasure is made pursuant to 4 subpoena, order of court of
other judicial process;

(v) Disclosure or transmission is necessaty for the purpose of collecting outstanding
student loans or any other obligations owing to the state, .

Outside access will not be granted except with the written permission of the employee's
commanding officer, who shall notify the employee of a request to access his or her OPE
within 72 houts of receiving notice of a request to access the emplogee’s OPF, Access to the
file, including the purpose for which access was granted shall not occur until seven (7) days after
the employee has veceived notice of the request to access the OPF, and will be recorded on an
access sheet which will baeeme—pﬁ—ef—the—feee’fdbe made gvailable to the employee O hig
representative, The_access sheet shall not be included as part of the OPF provided to_any
requester other than the emplayee or his or her designee, but shall be maintained consistent
- with the Personal Data Act. The employee will be promptly notified of any request to see
his/her OPF. Notwithstanding the previous two sentences, neither an access sheet entry not
the fact of such request shall be made known to any employee duting an ongoing investigation
or when such disclosure would otherwise undermine a public purpose in non-disclosure o if




the Department determines that the disclosure of access to triedical, psychiatric ot psychological
. datawould be detritental to that person.

(PF within ninety (90) days of any addition to the employee’s QPF other than documentation
of routine employinent trans agtzong

The emplovee will be provided a copy of : 1 i her




TENTATIVE AGREEMENT

Agticle 9, Section 8. (2) Mental and physical fitness tnvestigatlons shall be maintained in 2 file
sepatate from the OPF. Such file(s) shall be kept locked, in the Ageneys-Braployec-Assistance
Prograns-Office Human Resoutces Office. Access to sajd files shall be made through the
" Comimissioner or his/her designee subject to his/her approval. Upon such apptoval, access
* shall be done in the presence of the Director of theBrnployee-Assistaree Péogram Human
Resources, A record of the name of the individual(s) seeking access shall be made along with
date, time and name of employee's file(s) accessed, The §mplg¥c@. will be promptly notified of
arty request to see hie/her mental or physical fimess investigation hies d the ernployee shal
have the right to object ko such access, :




TENTATIVE AGREEMENT
ARTICLEIL
WORKING TEST PERIOD

Sectlon One, ‘The Wotldag Test Period shall be deetned an ‘extension of the examination
process. ‘Fhetefors, a deteymination of unsatisfactoty petfortuance duting o Wotking Test Petiod
ehall be tuntamount to a-fallute of the competitive exats, .

Section Two. (2) The indtlal wotldng test petiod for State Police Trooper Tiainee (6 months)
@recmif) shall commence with the employee's date of hite.and conclide on the dats of the recruifs
graduation fiom the Academy. Theteaftet, the etmployeo will setve 4 oneyeit woilng test period
ae o State Police Trooper Tiainee, The. State Police Sergeant and State Police Maste Sergeant
worldng test petiods shall he one (1) yeat. '

(b) A working test petlod inteprupted as the result of extended illness; ot an authotized

 leave ot absetice, shall ‘be suspended fot such pesiod and will testme when. the employee tefurns
. to duty and s uble to catty out the duties and tesponsibilities of the position,

(€) Putsuant to Aticle 20 Section 2(c) employeca shall advance to step 1 of the SP-1 pay plan

(]
»

wupon giaduation from the Academy. Theit anuivetsaty date-shall be the fisst July 1 ot Jasmary 1
following: nine months from the date of hite when they ate elipibls fot Step 2 advancement.

Sectinn Thtee, The Working Test Perlad may, with the approval of the Cotofnlssloner of

Administeatlve Servlces or designated management official desigsee, be

_extenided on en individual basis fot a definite petlod of time not to exceed six months,




TENTATIVE AGREEMENT

ARTICLE 12
SENIORITY
SecﬁonOﬁe. 9 Fe-pUtpoesc-or-eomPuaERg-I0ngey & E
o Seniority shall be determined according to the following criteria:

(1) Timeinrank
(2) | [Timeas é.:_ﬁézﬁbet of Connecticut State Police .
(3) . Military Service includibg war seﬁ;ice when in bargaining .u.m't_ as
required by State and Fedetal law '
. {4) Names dtawn out of a hat. o

=ty g1 =’ e srignSmE

Except as otherwise provided, seniotity shall be defined 2s total length of State Police service
as 2 sworn State Police Officer and then by length of total State service and then by lot.

Section Two. Seniority shall not be computed until aftet completion of the worldng test
period, whereupon it shall be retroactively applied to include such setvice. Suspensions

and unpaid uhauthorized leave shall not be counted in calculation of Seniotity,

Section Three. State setvice while working in a trainee class shall not accrue ‘unti
permanent appointment after successful completion of the working test petiod, wherenpon .
it shall be retroactively applied to include such service.

Section Four, Seniotity shall only be deemed broken by:

(a)  termination of employment cansed by resignation, distnissal, ot tetitement; (b) failure
to report for five wotking days without authorization. Seniority under Section One above
shall not be deemed btoken by 2 resignation from anothet branch of state setvice in order
to joln the State Police Depattment. )

Credit for seniority up to a break in service as defined above, shall be testored to an
employee who is restored to sexvice within one year of setvice break.

Section Five, Seniotity Lists. Seniority lists shall be maintained annually and ptomptly made
available to the Union, ' -

Section Six. No cedit for rank seniority shall be ctedited for time spent in an appointed
positon putsuant to C.G.S. 2%-5g.

For such employees, rank seniority shall be credited upon completion of a working test
petiod in the higher rank and then' retroactive to the date the employee passed an
exarnination for said higher classification.

2

‘2,(‘@;/ {()’ |




TENTATIVE AGREEMENT
ARTICLE 13 -
ORDER OF LAYORF OR REEMPLOYMENT -

Section ‘Two, The State Brmployet; shall give an employes not less than six (6) weeks written
notice of Jayoff, stating the season for such action, Such notice does not apply to 2 bumpee undes

Section Three. The Ditectar of Pewsonneland 0r Und erseccretary fox ILabot.
Relations shall atranpo to have the employes transferred to a vacancy i the satne rank ot in any
othet position which n. the judginent of the State Bmployet the employes iz qualified to fill within
the department, If the employee tefuses to accept the teansfer, an efigible employee inay exetcise
bumplng Hghts as specified in Section Three, ' :




TENTATIVE AGREEMENT
, ARTICLE 14 _
" GRIEVANCE PROCEDURE : : ‘

Section One. Definition, Grievance.

(b) When a dispute is settled either informally of in the pevance procedure ither by stipulation,

ot by decision, the employes and Undon ‘shall teceive notice from the Depattient. within fifteett -

(15) $et-{10y days of the Resolution a5 to the anticipated date when the tesolution shall be
fmplemented. . '

Section Eight, Ashittation, (a) The paties shall mutnally select up to seven (7) stbituatots who will

heat cases on an alphabetically alternating basis unless othetwise agteed. Subinission to atbittation
shall be by letiet, postage prepald, or. hand-deliveted, addiessed to the Ditector o Undesgectatary
fot 6f Labor Relations ot designee, with a.copy to the Commissionet of Eimefgeticy Seivices and
Public Protection ot designee. . '




‘ PENTATIVE AGREEMENT
‘ARTICLE 14 '
GRUIVANCEPRO CEDURE

Section Erght. Tn, cases of dismissals, demotions oz suspensions in excess of five days, e either patty
mav request the setvices of a coutt teportet, & 4 shatl notify the othet pa {hat such tequest
will be made, Similatly, cithet patty iay make a He i

cassette digital recording of the heating testimony. The ;Qatg[ reguegj:_{gg couf.t teggrting'

&*
’ setvices ghall atfange for the Coutt tepm:ter and pay the cost thereof. If both parties desire
the re. Q im agency, and shalle uall sha e the

copv.of the anscn fhe shall ot

- ‘Aﬂ:}itt i of the transctipt, that
nsibla £or the fall cost, including a copy for the Athitratos, Fithet patty may also male

such a request in hearings pertmning fo othet mattets, Costs of ﬂ:aﬂscﬁpﬂon of dig;tal tecofdmg

shall be bomc by the requesung party rand copie sha 1b e othet




TENTATIVE AGREEMENT
ARTICLE 14
GRIEVANCE PROCEDURE

- Sectlon Eight,

() 'The abitration heating shall not follow the fottaal rules of evidence unless the parties
aptee In advance, with the concuttence of the ‘athitrator at or prios to the time of his/hes
appointment. :

Tn cases of dismissals, demnotions or suspensions in excess of five dnys, the parties shall

sequest the athitrator to mainitadn 4 cassette Lecoldmg of the heating testionony. Elther pasty
" may also male such 2 saquest in hearinps pettaining to other mattets. Costs of tratscription

shall be botne by the tequesting party, A patty requestiog a stenographic ttangceipt shall

attanige for the stenogtaphes and pay the cost theteof,

The State will contimue its practice of p:ud leave time for witnesses of eithet pa;r.ty

(@) - The atbitratot shall have no powet to add to, subteact from, alter, or modify this
Apgtreement, hot fo grant to either patty matters which wete not obtained in the bargaining
. protess, not to irapose any temedy ot right of rellef for any petiod of time priof to the
effective date of the Agteetnent, not to glant pay tettoactively for mota than 6¢ calendar days
ptiot to the date a grievance was submitted at Step 1. This does not alter ot vaty the tie
limit for filing a gievance undet Section Five, The atbittator shall render his decision in
writing na later than 30 calendat days aftet the conclusion of the hearing unless the partes
jointly agree otherwlse. Fallute on the pact of the atbitmior to tendet bis decision in 30 days
will esult in his removal frotn the panel upon the motion of either paity

(&)  The athiteator's decision shall be final and binding on the patties in accordance with
the Connecticut Genetal Statutes Sec. 52-418, provided, however, neithes the submission of -
questions of athitubility to any athitratos i the first instance not any voluntary submisslon
shall be deemed to diminish the scope ofjudielal teview over atbital awdtds, including awards
on arbiteability, not to testilct the anthotity. of 2 court of competent jutisdiction to copstrue
. any such award as contravening the public interest, The parties Intend ehat all atbittation
decistons except as otherwise stated above shall be reviswable In accordance with the
standards established by the United States Supseme Court in United Steelwotkers of Atnetica
v. Bntetprise Wheel and Car Cozp,, 303 U.S 593 (1960).

thin thi 300 dave from recelpt of g Step IT response, or if 10 ofise
within thirty (30) days of the due date ances reparding all ofher o faints
Jnclodifie but fot hmited to, suspengiond of five - (B) days pp less, cohifact-

integptetation, etc., duting the life of thiy Agreement, can be suhmitted
apreement for arhittatlon to the State Board of Mediation and Atbitration (SBMA.

according to the 8B leg and reculations.

" Sectlon Nitie, Notwithstanding any contity provision of this Agteement, the following
mattess shall not be subject to the grievance or athittatlon procedure: -

@iu\w




(8)  The decision to layoff employees;

(b}  The decislon to establish new bargaining unit p{;s'ttlnns provided, howevet, this clause
shall nelther: enlarge nos ditnlnish the Union's tight, if any, to negotiate on the fmpect of said
decislor;

(©  Compliance by the State employer with health oz safety standatds, laws, ox tegulaiions
imposed by state ok federal law;

(d) Any incident which occutred or falled to — pHot to the effective date of this
Agieement, with the understanding that grievances filed wlidch antedate this Agteement shall
fiot be deemed to have heen walved by xeason of the execution of this Agteement;

(&) Disputes over chimed unlwhul dlsctimination-in violation of Atticde 3 ®on-
Disctimination) shall he subject to the grevance procedute but shall not be atbitrable ifa
" complaint has been filed with the Commission on Fuinan Rights and Oppottunities atsing
from the same copamon nucleus of opetative fact;

(§  Any inherent management sight ot restricted by a; specifle pm;v.'tsion of this
Agesment, C '

Sectlon ‘Ten, The existing procedutes for handling a;gupeal of rejection from admisslon to
exarnindtion and disputes ovet teclassification shall temalt in force, except that the final step
of the reclassification procednte shall bé the sime as the final step in. the appeal of rejection

froim admission to examination, :

Section Bleven, 'The paitles will caopetate in consolidating for & heating by single.
athitiator two of mote grlevances atising out of the same oz similat fact sltwetions oxinvolving
the sime issues of contract interpretation ot both, '

Sectlon, 'Twelve, A tensonable tite befote a scheduled atbitiation heating (usually 5-15

days), eithet pasty, by wiitten fiotice tnay initiate 4 mutual exchange of () a list of witnesses

 whish tho other party lntends to call, and (2) elovant documentaty evidetico i the possession .
of the patty, &g, statements of witaesses, log enttles, incident gepoxts, photographs.

Scction Thisteen, The parties aptea the ptievance and athitration procedute to.be a private
imattet and therefote not open fo the public ot the media, :

‘Sectlon Foutteen, Expedited Aibitmtion: The partles agtes that certain gHevanices
submitted to atbitration may lend themselves to an expedited athittation, Expedited
Avbltation shall be by mutoal agreement. The Abitrator on the petmanent panel of
atbittators, as set forth in Section Bight hereln, with the next availsble date that is scaeptable
to both pattles, shall be selected for expadited ahitration. Tn the altesnatlve by mutual
agteemett, the parties may select a different ashiteator for this ptpose.

in,\\ﬂt




TENTATIVE AGREEMENT
 ARTICLE15 |
DISCIPLINE _

Section One. No petmanent employee who has completed the wosking test petiod shall be
reptimanded, demated for disciplinaty reason, suspended ot dismissed except for just cause, Hxcept as
may otherwise be provided in Sectlon Five, the “ust cause" standard shell apply to any action
which the Depattiment designates‘as disciplinaty, '

 Section Two, Progséssive Discipline, The pasties jointly tecognize the detessent value of disciplinaty
action. Accordingly, whetevet approptiate, the State Police Department will follow these guidelines: |

(a) " Take prompt comective action within a- reasonable time after discovery of substandasd

_ performance ot imptoper conduct;
(&) Apply discipline with a view towatd uniformity and consistency of punishinent;

©  Tn the area of inefficient ot incompetent petformance, otal xcpﬂmaﬁds‘ and constructive

ctiticism should ordinadly precede formal ‘disciplinary procedures; however, no, such warning is

necessaty with respect to neglect of duty, insubordination or willful misconduct.

Nothing in this Section shall prohibit the State employet from hypassing progessive discipline when

" the natute of the offense tequites, ot from applying disciplinary action to diffeslng degtees. The failure
of the eraployer to apply progressive discipline in any case shall not by itself be deemed athittaty,
capticious, ot disciminatoty. ' '

Section Three. Wotk Now Gteve Latet, The Connecticut State Police s 2 setui-militaty

otganization, and it is the duty of every membet to ohey evety lawful cofntnand ot ordet issued otally ot

in weiting, and fallate to do so may tesult in 2 breakdown in discipline and serious consequences.

Ondets must be obeyed and grievance procedures involeed later. Asny member of the Connecticut State

Police who fails to catty out otdes ot comply with tules, 12 tions, ot insttuctions is subject fo

disciplinaty action. If an employee challenges the legality of an order, such order shall be teduced to
. wiiting as soon as practical : : '

Section Fous. Notice of Discipline. (z) After a management decision is made to impose discipline,
but ptios to its formal imposition, the Depatiment will meet with the employee and the Union to
discuss the contemplated discipline unless the employee waives Union representation in writing. At least
ten (10) days prlor to such meeting 2 copy of the Internal Affaits Repost shall be provided to the
employec, 1f there is no mutual agreement tegarding discipline within ten (10) days of the meeting, the
erployet shall glve formal notice of the imposed discipline to the extent provided in the State law ot

tegulations. )
(b)  The following actions constitute setious diseipline for putposes of this Section and Aiticle 14,
. Sectlon Ske:

()  Dismissal |

@  Demotion

(3  Suspension

@  Transfers =

(5)  Loss of off-duty use of car for a petiod of mote than 15 days.




Section Pive, Disciplinaty Ttansfets. Disc'iplina_ty transfers are defined as trmsfess from command
but shall not include seassignment within 2 command,

Transfets which have been desipnated as disciplinaty shall be subject. to the “juét: cause”" standard, In

cases of transfer not designated as disciplinary if the Union establishes that a substantial motive fot -

transfee was disciplinaty, the "just cause standard shall apply. In all other cases not designated as
disciplinary, the athitrator shall not substitute his/het judgment for that of the Bmplayer.,

Section Six. (a) Placement of an employes on 2 pald leave of absence shall be govetned hy Regulation
© 5-240-5a to petmnlt investigation, Provided, howevet, nothing shall preclude an employee from electing
to be placed on an unpaid leave of absence fot: up to thirty (30) days. In such event, the employes may
deaw accmed vacation pay. The Depattment and the Union shall meet on a quarterly basis to discuss
the status of all open investigations and the projected hne frame for completion,

. At the expitafion of the thirty (30) day pérlod, the employet may extend the paid leave an additional 30
days pussuant to State Petsontiel Regulation § 5-240-5(A) ot the employee shall be eithes: '

(1)  Charped with the appropriate violation;

() Relnstated and teassigned to othex duties determined apptopuate by the appointing authority

pending completion of the investigation; ot
{3  Reinstated from leave.

()  In-lew of a suspension with pay, the Commissionet of Emetgency Services and Public
Protection ot his/her designce may suspend an employee's police powers when the nature of the
alleged offense in his/hes view watrants such action ot where the employee's mental ot physical fitness
for duty is in question. An employee so suspended shall be asslgned dutles which do not tequite the
exetclse of police powers, '

(©  The proccdureé for assignmcnt;s of officets to altesnative duty pending investigation’ of a
" shooting incident shall be set forth in the A & O Manual. -

(@ - ‘The Depattment shall complete non-criminal investigations with reasonable prompthess’and
shall notify the employee when the Depattment detetmines that thie investigation as to subject mattes
and petsons javolved 15 closed. Unless mitigating factots can be shown non-ctiminal investigations
conducted at the Troop ox Disttict level should be concluded within a teasonable time ftame, The
Depattment ghall notify the employee that the investigation has been closed, the mannet in which it was
elosed and, upon request, provide the employee with a copy of the Investigation and eithet transctipts
of all intetviews or coples of the audio tape. .

[

The depattinent shall provide the Unior;, on a quatterly basis, 2 Hst of all non-criminal inteinal affaits

" investigations initiated including: Aty Case Number {C, M ot any othet Agency assigned letfer of
any othet designatioti), TA numbet, employee natne, troop, type of investigation and status.’

(©  The Depattment shall and the Union shall meet on & quattecly basis to discuss the status of all
open investipations and the projected thine frame fot completion. : :

Section Seven, (3) Tavestigative' Interviews. During an investigative Intetview, the employee shall be
accompanted by a, Union steward, Unlon septesentative, ot othes bargaining unit employee whom
he/she chooses to represent him/he utiless he/she walves this right in writing after conferting with the
stewasd. "Reptesentation” means advising the employee but shall not be construed 23 convetting the
 investigative lntetview into ah adversaty heating, - : ‘




1, The Agency tecognizes that in accordance with NLRB V. Welngasten, 420 U.S. 251 (1975), and

Article 15, Section Seven (a) of the NP-1 Conttact, employees who believe that an interview could lead

to possible discipline ate petwitted to be accompanied by a Union steward, Union representative ot
. other basgaining unit employee of his or her choice duting an investigative interview,

‘9, - Tfa Union steward, Union teptesentative ot othes batgaining unit employee of the employee's
cholce is unavailable for the lnvestigative interview, the investigative interview shall be scheduled so as
to give the employee an oppottunity to have the teptes entative of his/het choice available, so long a8
the selection of a Union stewatd, tepresentative or other batgaining unit employee does not cause
undue delay ot batdship. -~ ' ; -

When the employei helieves that the substance of an Jnvestigative inteéview is likely to'lead to criminal
chasges, the employee will be advised of bis/her constitutional rights and shall be granted his/her
piivilege against selfdncrimination. - : - .

" In cases in which the facts, in a claim against arl employee, if ptoven, would constitute critainal’

behaviot, the employee tmay tefuse to answet guestions on the grounds that the answer would tend to
inctiminate him/hes, Tf the facts alleged would not constitute a crime, if the employee at fitst refuses to

answer questions on the grounds of selfdncrimination, the employer: may specifically ordes him/het to

do so, in which case the employee shall be required to answet, but the answet will he treated as
involuntaty and may not be used in any way in 4 ctitminal proceeding agalnst him/her,

No recéxding ot transcription will be tnade without the knowledge of all patticipants in the investigative
intetview.

{b) A weltten explinatoty fmay be utilized I liew of an investigatoty intetview. In such instances notice
- shall be given on the weitten directive fot such explanatoty as to the employee's tight to confer with &
union tepesentative prior to responding. A tedsonable amount of time shall be provided to the
employee in which to petfect and subimit 2 written explanatoty,

Section Eight. Suspensions. Employees who ae suspended shall not hold themselves out as State
Police Officets, and the peiod of suspensior shall not constitate, setvice for. the purpose of computing
any pay ot benefit and provided in State regulations, except a3 otherwise provided in Sectton Six.

Section Nine. Otal Reprimands, Whete apptopriate, otal repritands shall be given in o manner that .

will not embatsass the emploges before other employees of the public. "Ortal teptimands"  do
not incude otdets or insttuctions to asubotdinate designed to accomplish an opetational goal.

" Section Ten, Polygraphs, An employee may be tequested to take a polygtaph test but shall have the
sight to refuse. Nejther the tequest not the tefusal shall be admissible in any form as evidence in a
_proceeding under this Atticle, : .

Polygtaph test results ete designed as an aid in the investigative process; -accordihgly, such results toay
not be admitted as evidence in disciplinaty proceedings uoless the employee has walved the
confidentiality of the results, in writing, '

Section Eleven, Investigation of Citizen Any Complaint (Inteenal and/or External)s, Citizens -

whe Any complaints ahout the petformance ot conduct of 4 Trooper at—employee shall be
encouraged to (1) identify themselves, and (2) reduce theit complaint to a wiitten, sighed, swom and
 notarized statement protapély, notmally within ten days, An oral complaint which Is not promptly
teduced fo wiiting eithes through 2 wiitten complaiat or the filing of an Investigative report which is the
Complaint Against Pessonnel ot the (DPS- 678-@)(1) or DPS 678(c) cortobotating the ol cornplaint




- shall not be investigated unless it involves # cﬁaxge of ctiminal behaviot o a chatge which the

Depattment is otherwise requited by Jaw to Investigate.

Tn the case of noncsminal conduct, 2 copy of the complaint ot initial javestigative sepott will be
furnished to the employee at the outset of the investigation, togethet with the titne, if nown, of filing:
the otal complaint, if any, The identity of a-eitizen the complainant tequesting anonymity will not be
disclosed, except that if the testimony of such complainantis & citical element of the employer's burden
to establish just canse fot discipline, such identity will be disclosed duing the coutse of inforimal
proceedings prlot to formal siotice of discipline, :

The undedying nature of ‘4 complaint will be made koown to the affected employee without

- tnodifieation of any existing language in this article,

Tuternal Affuits investipations with a disposition of ‘Bxonetated, unfounded or Not Sustained will be
excluded from thé employee's official pegsonfiel fle, This will include DPs- 678-C, ‘ '

Section Twelve, Violation of the No Stiike Axticle, I the event that the State imposes dismissal of
othet discipline for bresch of the No Strdke Article and the State establishes that the employee breached
the.No Strike Article, the asbitratot shall have no power to alter ot modify the discipline imposed.

Section Thitteen, Access to Information, Duting the coutse of infotmel proceedings priot to notice
of forrmal discipline and duting the coutse of the grievance procedure priot to athitration, the State will
* shate information with the Upion and the etployee consistent with the Union's entiflement as
exclusive hatgaining agent and with a view toward teaching agreement on the discipline being imposed.

Seetion Foutteen, Troopets may sequest Union rentesentation conglstent with Section 7 of
is Article for any investigation o inquity jnto a Complaint. . ‘




-

TENTATIVE AGREEMENT
ARTICLE 15 '
DISCIPLINE

Section Seven. (&) Thvestigative Interviews. Duting an investigative itterview, the employes
shall be accompanied by ot mote than two of the followittg: & Unfon stewatd, Union tepresenitative,
ot othes hatguining unit employes whotm he/she cliooses to teptesent hina/het unless he/she waives
this dght in wridng after confertdng with the stewatd, "Repesentation” means advising the
employes but shall not be constraed as converting the investipative interview into an udvessaty
heating, ' . . .

1. The Agency recognizes that in accotdance with NLRB >

V., Welngusten, 420 U.S. 251 (1975), and Asticle 15, Section Seven (1) of the NP-1 Contract,

 employees who belleve thet an Intetview could lead to possible discipline ate peemitted to be

accompanied by a Union steward, Union representative ot ofher bacgalning vait etmployee of his
ot her cholce dnting an investigative intetvlew. : i :

2. If 1 Unlon stewatd, Union reptesentative ot other batgaining unit employee of the
employee's cholce is unavailable for the investigative interview, the investigative intesview shall
be scheduled so as to give the employee an oppottunity to Have the representative of his/het

* choles available, so long as the selection of a Ution. stewatd, representative ot.othet batgaining
unit etoployee 18 able to attend within fen (10) business days. This interview will take place
within, the ten (10) business days, dees-not-causeundne-delayorhardahip: - - :

: When the employer believes that the substance of an investigative intetview Is likely to lead to

. celtminal chatges, the. employee will be advised of his/her constitutional tights and shallbe gtanted
his/het puivitege agalnst self-inctimination. : :

 In cases in which the facts, in a claitm agaiust an employee, if proven, would constitute criminal
behaviot, the employee may  sefuse to answer questlons on the grounds that the answes would tend
to inctminate him/her, If the facts alleged would not constitute a ctime, if the employes at
First refnses to answer questions on the grounds of selfnctitnination, the emmployer fmay
specifically otdet him/herto do so, in which case the employee shall be tequited to answer, but

the answer will be treated 2s lavoluntaty, and may not be used in siy way I & ctinal

ptoceeding against liim/her: .

. No recording ot transcription will he made without the knowledge of all participants in the
investigative intetview, ’ :
. (b) A written explanatoty ey be utllived in Heu of an investigatory intesview. In such
instances notice shall be given on the wltten ditective for such explenatoty 2s to the employee's

slght to confer with & union fepresentative pos to responding A teasonable amount of Hine shall
be provided to the employee in which to perfect and submit 2 wiitten explanatory.

Section Eight, Suspensions, Employees who ate suspended shall not hold themselves out as
State Police-Officers, and the pesiod of suspension shall not constitute sexvice for the putpose of
cotnputing any pay ot benefit and provided in State tegolations, except as othenwise provided in
Section Six. ‘ : o .
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Secgon Nive, Otal Reprimands, Whete apptopiate, otal teptimands shall be given in 2
maniset, hat will not cmmbartass the ctoployee befote other emplogees of the public, "Opal
geptimapds’ do sot inchide owdets of tnstiuctions to a subotdinate desipned to acenmplish
an opamiional.goal. ' ‘ :

Seotion Ten, Polypraphs, An employea may be tequested to talee a polyptaph. test but shall
have the tight to tefizee, Neither the request not the sefieal shall be admissible in any form as
avidence in 2 proceeding undet: this Attcle,

© Polygtaph test results ate designed as an ald In the lovestigative process; sccordingly, such
results may.not be adilited as evidence in disciplinaty proceedings, wnless the atoployee hag watved
the confidentiality of the tesults, in weltlng, ' :

Section Eleven, Investigation of Citizen Complaints, Citlzens who complain about the
pecformance ot conduct of an eraployee shall be encoutaged to (1) Jdentify themselves, and (2) xeduce
thelt coraplaint to a witten, signed, swofn and notatized. statement promptly, normally within ten
days, An otal complaint which da not prompily educed to wiiting eithex through o vtiten cotaplaint
ot the filing of an investigative repotrt which is the Complaint Against Personngl ot the (OPS-
678-)(1) ot DPS 678() cotiobotating the otal complaint shall notbe investigated nuless it involves
a chatge of ctiminal behavios ot a charge which the Depdrtment s othetwise tequited by law to
investigate. '

~ In the case of nonctiminal conduct, 2 copy of the complalnt o initlel investigative repost will be
fumished to the employes at the outset of the investigation, topethes with the time, if known, of filing

the dral complint, i any, The identity of o clitizen complalnant sequesting anonymity will not be

disclosed, except that if-the testitmony of such complainant is o ciitical element of the employet's
~ butdet to establish just cause for discipline, such. identity will be disclosed dusng, the coutse of
infostal proceedings pot to fottal notice of discipine. " :
The undeflying hatute of 4 complaint will be.made known fo the affected employes without
tmodification of any exsting lnguage in this aticle. :
Tntewnal Affairs investigations with 4 disposition of 'Bxonetated, unfounded or Not Sustalned'
will be excluded fom the employee's officlal petsonnel file. This will inclnde DPS- 678-C.

Seation Twelve, Violatlan of the No Steike Article, In the event that the State imposes
dissnissal ot other discipfine for bteach of the No Stele Astidle and the State establishes that the

employee breached the No Stelke Atiicle, fhie athittatoy shall have no pawet. to altet ot modify the .

discipline imposed.

Seation Thittast, Accesa t6 Tnfosmation, Duting the coutse of informal proceedings prios
to notice of fotmsl disclpline and dudng the coutse of the gtlevance procedute ptiot to
ashiteation, fhe State will shate infosmation with the Union and 'the employes consistent yeith
the Union's entifletnent as excluslye batgaining. agent and with 2 view towied reaching agreetnenit

. on the discipline being inaposed. :




TENTATIVE AGREEMENT

Stfcte 13, ‘-Gﬁﬁhgé of Shifts, Iong:Term - Ay Sutgéant or Trooper ingy Jiaye:Jis fher shif
clysnggatl oty thé-glving of ten days hdtied: Thid notles may shall be ausbee wiidon: The shift
-duilgriment may berghianged fat iy lagliinate management eeazon including; but not limited fo,
operational fseeids ealivlng ieedy, In-gervige tiining, mininwum patrol, etc.
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TENTATIVE AGREEMENT

Article 16, Section 2(p). Fitness For Duty And Light Duty. Regular retirement as used in

subsection (m) above shall mean twenty (20) years of service, ot 25 years of service ot age 50, or
25 yenrs of service, depending ob an individual member’s eligibility as mote specifically defined

in the reficement agreement between the partics State and SEBAC and in the applicable
stafutes. ’ ’

&




TENTATIVE AGREEMENT

Atticle 17, Section 6. Exchange of Shifts. Employees working under the same shift schedules
performing substantially similas work may change shifts provided said exchange is completed
within the same pay period. The dates for exchange shall be identified at the time of request.




WITHDRAWN
ARTFICLE11. .
HOURS OF WORK, WORK SCHEDULES AND OVERTIME




TENTATIVE AGREEMENT
ARTICLE1T
HOUES OF WORK, WORK SCHEDULES AND OVERTIME

Section Twelve, . ' .

(f) Consistent with the A&Q Mannal, s, employee tay not wotl mote than gighteenand a half -

{18.5) eiphteen—(1%) consecutive houts in a 24 hour petiod unless a special exception s made by
a commanding officer, : .




TENTATIVE AGREEMENT

Atticle 17, Section 14(e). Special Duty Overtime, The existing rules tegarding the HCP/OPA
assignments shall be incorporated by reference and set for hetein, except thatiWhenever an
OfheerTrooper who has been assigned 2 HHCP or OPA job, or has arranged for 4 swap of such
an assignment with anothet officer and is notified within 24 hours of the start of the job that
fhe job has been cancelled, the Officer Troopet will be paid 4 minimum of four (4) houss, The
fimne when the effieet Trooper is initially assigned or racetves the assignment via a swap, shall
not he 2 bar to the receipt of the cancellation payment absent proof of abuse.




TENTATIVE AGREEMENT

Article 17, Section 15. Bmployees shall continue to be paid overtime consistent with past
. practice although the parties recognize the statutory obligation that all bagaining unit

employees be paid overtime in compliance with State and Federal Law et

federal Paie LaborStandards-Ast-(FESAY,

, except that petiods of unpaid disciplinary suspensiofs
* shall not be considered as houts worked. : ‘

o
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TENTATIVE AGREEMENT

Article 17, Section 16. If Troopet/Sergeant/Master Sergeant s held over or ordered in for
. more-tharr four (4) hours or mote, such a holdover or order-in shall be considered and “order
in” for purposes of the overtinme assignment process,




TENTATIVE AGREEMENT

Asticle 19, Section 1(e). General Wages. During the term of this contract, employees shall
. receive annual increments on tite in accordance with existing practice (either June 30th or
December 31st) each year, :

O
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TENTATIVE AGREEMENT

Auticle 19, Section 7. Accidental Death or Dismembeuuent. (z) The State will continue

its existing accidental death and dismemberment policy ($50,000 per cmployee). (b) The
State will reimburse the State Police Union (a registered State vendot) up to $25,000 for
costs associated with the Funeral services for any NP-1 member's line of duty death.
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TENTATIVE AGREEMENT
Article 19, Section 8(c). Career Development. . i 1 £ title
of Deteetive-w .*“':'-‘: Sat-ive :'--‘i---“‘ o Laneton-ona-fall-time-basls, . It
is understood by the parties that the position of Detective is not permanent, however, and

* such persons will resume the title of Troopet/Ttooper First Class upon reassignment to
uniform dutles. ' '
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TENTATIVE AGREEMENT
" ARTICLE20
TROOPER TRAINEES

" Section One. Definitions. (a) State Police Trooper Trainee Is a job classification. Its duration is
from date of hite to date of successful completion of the working test petriod,

(b) A "recruit” is a term used fot a State Police ‘Trooper Traince from date of hite nafil date of
. gtaduation from the Academy and becoming a sworn officet. Tt is not a job classification.

Section Two. Wages, () A "secruit" shall be paid at the applicable bt-weekly based on the Trainee
sate contained in the salary schedules Appendix I. Effective upon Legislative appio al, the annua

rate shall be increased to $50,000,
(b)  Effective the beginning of the fitst full payroll perod following graduation from the Academy, -
2 State Police Ttoopet Trainee shall be paid at the rate of Step 1 of the Trooper/Trooper Fitst Class
Salary Schedule.

(©) 1. Bffective with the State Police 106th Training Academy Class all members within each class
shall have one uniform anpual increment annivetsary date (July ot Januaty) regatdless of any ptiot
. state setvice. '

9. The fitst July 1st o Januaty 1st following nine months from each class date of hite shall be the
annual inctement anniversaty date for the entite class.

Section Three, Benefits, (s) The existing group health insutance policies shall remain in effect during
‘the term of this Apreement.

)] Rectuits will acctue one (1) day of vacation pet month in accotdatice with exigting practice bitt
will not be entitled to use such leave while at the Acadetny, or for the fitst six (6) months of State
setvice, whichevet is longer.’

(© Recruits will accrue and be entitled to use sick leave in accordance with the State miles and
regulations. The Commanding Officer may requite the submission of an acceptable medical certificate
to justify an absence (whether paid or unpaid). '

(d)  Rectuits will be entitled to paid holidays as specified elsewhere in this Conttact.

()  Rectuits will be eligible for Worker's Compensation benefits in accotdance with the applicable
State statutes.

Section Four. Other Conditions, (a) The Union, through the Labor-Management Cominittee,
may make suggestions concerning revisions in thé Academy's curriculum, rules or regulations. '

{b) A tecrait who has a complaint of harassmestt ot discrimination on the patt of Academy staff o
other tectuits may address such complaint directly to the Rectuit Cootdinator: ot Acadetny
. Commanding Officet. :
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TENTATIVE AGREEMENT
"ARTICLE 21
WORKERS COMPENSATION

Section One. The Department of Administrative Setvices et—ite—designee will continue to
iake theinttial determinations whether sn injuty of illsess is or is nmot jobelated. If the
decision ia that itjuty o illness is not job-related, the matter shall not be subject to the grievance
and atbittation procedure,’ not shall this Agteement in any way enlatge ot ditninish the rights of
the paties undet the Worket's Cotnpensation laws. : :

A Woikers' Compensation Committee shall be created and will consist of the State Police
" Colonel or his/her designee, the State Police Usion President or his/het designee and the
DESPP Ditector of Human Resoutces. The State Police Colonel of his/het designee, the
Giate Police Union President or his/her designee, and the DESFP Director of Human
Resouiees, shall equally determine hether a worls related illness ot infury shonld be goved

at the rate of 75% ot 100%.

- If the decision is that an injuty o illness is job-telated, the Cotntnissioner of Bmetgency Setvices
and Public Protection ot his/het designee(s) within the Depattment shall defermine whethet the
injuty ot illness was ncutred while petforming duties as referred to in C.G.S. Section 5-142(a).
A fegative decision shall be subject to the prievance and atbitration procedute. The steps of the
. prlevance procedure will be bypassed and the dispute will be submitted direcily to arhitration.

If a determination is made thata worl related illness of injuty is only approyed af the tate
of75% and the-employee has exhausts their acctned sick leave, the employee shall be allowed
to use other accrued Ieave to offset the logs of salaty. .

. The gtievance and asbittation ptocedute shall be the exclusive procedute for tesolving any
such dispute, supefseding any pre-existing statutory adiministrative heatlng, appeal or review
procedute, ' '

In no event will disputes ovet the extent of illness of injuty be subject to the gtievance and
atbittation procedure. '
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TENTATIVE AGREEMENT
. ARTICLE?3
PREGNANGY, MATERNAL, PATERNAL AND FAMILY LEAVE

Sectio One, Disabilifies tosaling from pregnancy, mniscattiage, ahortion, childbitth ox
maternity, defined as that petiod of tite, a8 cestified by the attending physician, in which an
etiployee Is unable ta petform the tequitements of hes job, will be chazged to any acctued sick leave -

- and may be charged to any othet: acctued leave npon the exhaustlon’ of acered sick leswe. ’

After the p}'aﬁod of pald leave, an employee who temaing disabled may request a medical
leave of absence to fhe extent provided by existing statutes and regulations, as they may be .
amended. ‘ ' . )

After the period of disshility, an employes may request 2 fatnily (patental) leave of sbsence
to the extent provided by existing statutes and tegulations, as they may-he amended, 2nd as
described in Section Thies, ' ‘

Section ‘Two, Up to five (5) days pald leave, deducted ftom sick leaye, will be provided to 2
spouse in connection with the bitfh, adoption, ot taking custody of a child, of the prenatal of
postnatal care of a spouse. ) ' ‘

. Section Three. Parental and Family Leave, Parehtal Leave and fatndly leave shall be
govetned by C.G.S. Sectlon 5-248a 31-51kk et. seq. (snd any amendments) and the
apputtenant regulations. The cusrent FMILA manupl is located on the
DASwebsitorthtips://postal.ct.goy/~ T -
/media /DAS/Statewide-HR/A-%Z-Ligting-Tagk-

PDHsg/Hamily-and-Medical-Leave-Entitlementg-Manual.pdf

:-.'1.;‘.’ '='-.1=-:= artalned-dn-Appendiy T , .

A statutoty parenfal leave need not commence immediately following the hitfh ot adoption of a
child, but must be completed within the one (1) yeat perod following such hitth ot adoption, An
employee who s gianted a statutoty non-disability leave may tequest and shall be granted the
financial benefits of accrued vacation leave, personal leave and/ot compensatory time duting the
petlod of statutory leave; however, mich time, if talren dutlng the petiod of statutoty leave, shall not
beutilized to extend the same leave period in excess of that described in the xequest for sach leave
ot the statutoly mnaximutn, - o : —

Holidays. which occut duting the perlod coveted by the leave ptovisiotis of C.G:S, Sec, 5~

. 248 31-831klc et. seq.shallnothe compenseied unless the employeeis concutrently utllizing
paid vacation, compensatory time of pessonal leave ag may be permitted above and consistent with

the DAS manual and policy. eusrentpraetice: -
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TENTATIVE AGREEMENT
ARTICLE 24
BID SHIET

anid-Sespennts—assighed-to—Troop-Ws whether-uniforn—etnet—Scrgeants shall be
coveted by the bid shift when theit number af 2 Troop is six of greatet, excluding Sergeants whose

- pimaty tesponsibility ia in the Resident Tioopet: Program othetwise, when, the munbes of Setgeants

falls below six (6) at 2 Troop, Setgeants viust work out thelr own ghift assignments in 2 manner
acceptable to management, Magter: Sergeants ate hot coveted by this Astidle, When an officer bids
- for the bid shif, that dection shall be itrevocable once the schedule is posted and for thé entite

- 112 day cycle unless management allows otheswise,

Section One, Officers Affected. Bid shift will involye unifoin patrol Toopess and Setgearits, -




TENTATIVE AGREEMENT
ARTICLE 24
BID SHIFT

" Article 24 Section 3. Shift. Alloeation. Prior to each cycls xﬁanagement will- post at the Txo_op
estimated staffing levels on sach shift prior fo the submission of the officet's bid forms. There will be
four possible options for selection, :

The shifls to bid iiiaon ate day, evening, midnight, or day/evening. However, the day/evening shift(s '
shall only be assigned on a yoluntary bases, In addition, management may set up such other tactical
 shifts as it deems necessary. Officers will bid by seniority fox fhese tactical shifts as they would atiy
- other shift. . B
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TENTATIVE AGREEMENT

Article 24, Section 6, Change of Shifts. Long Term - Any Sergeant of Trooper may have

his/ler shift changed upon the giving of ten days notice. The notice may shall be otal-ot

wiitten. The shift assignment may be changed for any legitimate management reason ncluding,
but not limited to, opetational needs, training needs, {nssetvice training, minimum patrol, etc.

x
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TENTATIVE AGREEMENT
Article 24, Section 7, Change of Shifts. Teansfets. Absent extenuating circumstances, transfers
should be made to coificlde with a bid shift cycle change to allow prospecitve transferees the
opportunity to bid, If not, then upon teansfer, the employee shall be placed on the satrie shift
assignment the employee worked at His ot her previous work location untll the next bid shift cycle
a8 long as It does not result in overtime costs. FHowever, nothing in this section shall be construed
as allowing the date of a transfer(s) to be subject to the grievance and athitration procedure. This
séction is metely advisory in nature. If practicable, offie¢s Troopers/Sergeants being subjectto a
non-disciplinary transfter, up.to one week prior to the-close-afa-bidding day one
of a new cycle starting, will shall be permitted to bid pursuant to 1his article at their new Troop ot
Unit assignments. + - ' o :
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TENTATIVE AGREEMENT -
ARTICLE 24
BID SHIFT

Section Nine, Senfotity. Seniotity for bid shift purposes only shall be detetmined accotding
to the following criteriar - ' : :

(1) Time in rank
(2) Time as a membes of Connecticut State Polics ™ |

(3) Nammes drawn out of 2 hat.




TENTATIVE AGREEMENT,
ARTICLE 25
LABOR-MANAGEMENT COMMITTEE

Séction One. The. patties agtee, that in otder to ptovide . method for promotidon of those
goals described in the Preamble and for the putpose of addtessing futute considetations which
may affect the continuing climate of barmony and toutual zesponsibility, thete shall be a Labor
Management Cotripittee and sitoilat: committees consisting of not more than five designees of
the Bmployer and not mote than five designees of the employges tepresented by the Union,

Sectiont Two, Said Comnmittee shall may tmeet no less than quarterly, and shall discuss

application, clarlfication and sbertant manifestations of tetms’ and conditions of this Agteement as

" well 2s imptovement of the parties’ telationships and efficiency and incteased productivity; among

other: matters, the Committee may propose additional matters, mutually agieed upon in Committee,

which wete not within the contetoplation of - the patties to this Agteement: but desetve inmediate
attentlon ot redtess, subject to the provisions of Atticle 2 (Entire Agreement). .

Section Thtee, The Comissionet of the Depattinent of Emespency Setvices and Public
. Protection may Public-Safety-will be available to meet informally with the Union President at
teasonable times to discuss the problems of nuutual concern,

Section Six. Staffing Problets. A subcommittec of the Labor-Management Cominittee shall be
used for continuing discusslon between the Depattment and the Union concerning depactmental
staffing problems as it relates to the safefy, workload and working conditions of batgaining unit

.. metnbers. The subcommittes shall meet quattetly fo evaluate such concetns. The committee shall
consist of executlves of the Union and Management as follows:

Up to Fout (4) from the Union
Up to Four (4) fromn the Depattinent of Emergency Services and Public Protection

Recommendations of the committes shall be forwarded to the Commdssioner of Einesgency
Setvices and Public Protection, who may forwasd said recommendations to the Sectetaty of the Office
of Policy and Management and the Commissioner of Administeative Setvices for seview ‘and
implementation within budgetaty constidnis, '

Section Seven, Specific safety.conceins including the impact of the Employer's staffing decisions
of employees safety shall he addressed by the parties within the framewotk of the Labot-Managetment
Comntnittee. :

. Section Hight Careet Ladder Cominittee: Within six (6) months following Legislative apptoval
of this Agteement, a committee consisting of equal umbets of Management and Labor
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TENTATIVE AGREEMENT

Article 24, Section 3, Shift Allocation, Ptiot to each cycle management will post at the Troop
estimated statfing levels on each shift prior to the submission of the officer's bid forms. There -
will be four possible options fot selection.

The shifts to bid upon are day, evening, midnight, ot day/evening, However, the day/evening
shift(s) shall only be assighed on a voluntary bases. In addition, management may set up such

other tactical shifts 2s it deemns necessary, Officers will bid by seniotity for these tactical shifts
as they would any other shift,
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TENTATIVE AGREEMENT

Astiele 25, Section 8. Career Development. Shall be amended as follows: (a) The Department
will attesapt—te hotify bargaining unit personnel via written apnouncements of catest
dévelopment opportunities in specialized bureans and wnits within the bargaining unit before

such. posttions are filled.
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TENTATIVE AGREEMENT
ARTICLE 27
SAFETY AND RELATED WORKING CONDITIONS

Section One. Health and Safety Standards. The Employer acknowledges its duty to comply
swith all health and safety mules and regulations which pettain to employees of the State Police
Depattment. The Employet is teceptive to cecommendations from employees, through the
* Union, concetning ways by which good safety practices can be promoted. Employees, t0o,
tecognize theit obligation to tepott safety defects and otherwise to coopetate fully in the
smaintenance of equipment and facilities. The Bmployet will continue to (1) maintain adequate
heating and ventilation at each tto0p and (2) provide adequate secutity for petsonnel and
possessions at each. State Police facility. .

Section Two. The Union may subinit to the Cotnuissionet of Emetgency Services and Public
Protection any recommendations, with sapporting data,lconceming vehicles, atins, munitions, '
ot other equipment.

Section Three. The safety vest issued will be a 3A Grade, This will be issued on a
replacement schedule that the Agen alveadv has established. New classes will
receive them first then the next.scheduled roll out to current tf00DELS. Replacement
bullet proof vests will be issued priot to the expiration date of current vest teplacement.
"The difference in cost shall be covered by the stress funds, Article 33, Section 10, upon

cominittee agp_mval.




TENTATIVE AGREEMENT -
ARTICLE 28
VACATIONS

Section One, (a) For employees on the paytoll June 30, 1977, the present vacation schedule
shall gemain in fotce, except that employees who have completed 20 yeats of setvice shall eatn
“paid vacation credits at the tate of 1-2/3 wouk days for each completed calendar month of setvice.
Fat employess hired on’ or after July 1,1977, the following vacation leave shall apply:

0-5 yeats 1 day per
o ] month.
Qver 5 and undex 20 1-1/4 days pexmonth
Orver 20 ' 1-2/3 days
: - " petmonth .’

- (b) On and aftet Jarmaty 1, 1979, no employee will catty over without agency pettmission mote
than 10 days of vacation leave to the next yeat. For employees hired on rnd before June ‘30, 1977,
. the maxitum accnmulation of vacation leave shall be 120 days. For employees hited on and aftet
July 1, 1977, thee maxitmum vacation accumulation shall be 60.days and the maxlmum cartyovet 5
days pes annntm, Notwithstanding the above, during active gervice may accitie up fo seventy

enpt
70V dava of vacation leayve for the purpose-of nsine vacation Ieave, Flowever, such a

1

v
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TENTATIVE AGREEMENT

Article 28, Section 4, Personal Leave (NEW). The request by s employees to use thei
aeerted personal leave days shall not be denied by the employer on or—No-denial before

October 1st and absent an emergency or special operation/ event,




WITHDRAWN
. ARTICLE?28
VACATIONS

Section 4. (NEW)
BEmyployees on vacation for less than a week (7 days ot less) shall not be charped a
vacation day if the State is closed duting the employee’s notinal woik shift, Any
employees scheduled to be out of work oni vacation for the weelk (taote than 7 days) sh:

e charged for guch leave if the State ig closed duting such fime,
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TENTATIVE AGREEMENT
. ARTICLE32

SICK LEAVE, PERSONAL LEAVE, OR OTHER PAID OR UNPAID LEAVE. OF
o - ABSENCES

Section One, Bxcept whete varied in this Agreement, the Siate will continue in force its wiltten
tules and tegulations with tefesence to sick leave, petsonal leave, of other paid ot napald leave of
ahsences. ' : '

Section Two. Sigk Leave Bank, (a) A sick leave bank is established for use by bargaining wnit
employees who have completed their probationaty perlod, have exhausted theit own sick leave, and
who have established that they ate suffering frotu a scrious continuing illness ot injuty not job-related.

(b) 1f the sick leave bank is exhausted ptios to the expiration of this.Agreement, the patties

shall take necessary action, through the Lebot-Management Committes, to teplenish the Baol,
(¢) The Sick Leave Bank Committee (SLBC) composed of an equal number of labot and

tnanagement tepresentatives shall determine the eligibility for the use of the batls and the amount of ..

leave to be gtanted, provided the following critetia ate met, -
i. Completion of ptobationaty petiod.”
if. Used up allhis/het sick leave and any othes paid leave,

$it. Consecutive ahsence ofr acconnt of illness o injuty is likely to continue in the futare,
tv. Adequate medical evidence that the illness or injuty is likely to continue in the futute.

v, Adequate medical evidence that he/she has not yet teached maximumm medical
imptovement but may retuta to full- time police worle without any limitation of fonction ot disability
i the fature. In no event will the sick leave bank be used to postpone disability retiement.

vi. No ptior tecord of sick leave abuse for which the employee has been disciplined duting

the preceding 24 months. _ .
Special exceptions to subsection i, i, #ii, and vi may be. granted at the discfetion of the

. SLBC if the othet cfitetia ate et in the event that thefe is o tie, the Colonel ot his/her designee
shall be the tiebreaker. )

Section Three. Sick leave bank days will not be used to supplement worker's compénsation
paynents. Effective with the pay perod that includes July 1, 2005, an employee shall teimburse

the sick leave bank if the employee subsequently receives wortkets compensation fot the same injury
ot illness,

Section Fout, Unused sick leave bank time shall be carried over from yeat £& yeat.

o
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TENTATIVE AGREEMENT

Atticle 32, Section 2(d) (NES}Q ). Sick Leave Bank Reunbursements for kaers

Compensation Claims, Should it be determined that a member who utilized the sick leave
bank should have been covered by Workers Compensation: during any dates on which the

member used time from the sick leave bank, the employer shall restore the time so used to

the Ele leave bank




TENTATIVE AGREEMENT

Article 32, Section 5 (NEW), Sick Leave. Effeetive-July1-2018, Effective upon legisiative
approval, the number of sick family days per yeat shall be increased from five (5) days'to ten
(10) days. Pamily sick leave up to ten (10) days per year shall not be considered an oceasion.
The numbet of sick occasions will not be documented on 2n annual service rating unless the
overall service rating is classified a8 2 “needs improvement.”
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TENTATIVE AGREEMENT
 ARTICLE33
MISCELLANEOUS

Section Six. Militaty Leave, (a) A full time permanent emplogee who Is a metbet of the
attned forces of the Stafe ot siny seserve componenit of the atmed fotces of the United States shall
be entifled "to milltary leave with pay for sequited’ feld teaining, provided such. leave does ot
_ exceed %hfe&@%eﬂeﬁé&f%dwﬁeatrhfadéi&eﬂ-tﬁ-ﬁp%ﬁmﬂ#} twenty-eight (28)
scheduled wotk days of milifary leave pet calenda vear. for-weekend-drills. Additionally, any
such employee who s ordeted to active duty as a result of an unscheduled emergency (aatusal
Jisaatet ot ctil disordes) shall be entifled to militaty leave with pay niot to exceed thitty (30) calendar
daysin a calendar yest. During such leave the employee’s position shall be, held, and the employee
shall be ciedited with such time fot sefilotity putposes. ) . .

Section Ten. . .
(b} The Cotmittee shall técomnmend to the Commissiones: of Dg enit of Emetgenc
Sergices and Publia Protection Publie Safety othet measures it feels necessaty to accomplish itd

goals of eliminating and/or reducing stress and enhancing o imptoving physical fittiess among the
officets. ) " ) ‘




TENTATIVE AGREEMENT

Asticle 33, Section 14 (NEW). No Loss of Benefits while on Woikers’ Compensation.
(a)An employee on Workers' Compensation accrues helidays; vacation, sick;-and-personal
lesve during the employee’s absence from wotk as if he or she was, not on Workers’
Compensation, except that the employee shall not forfeit vacation es-persenal-leave due to
their inability to use such leave because of their absence from work. Upon tetutn to wotk
the employee must meet promptly with their Master Sergeant or Commanding Officer to
schedule, within one year of returning t0 duty, any accrued vacation ex-personal leave that

. exceeds the maximum amounts the employee would have been able to accrue while on
~regular duty. {(b) No promotion;-es-transfer—te—a—speelalised—ynit; shall be delayed or
denied to any employee who is out of work. due to a wotk related injury or disability if said
employee is released to full dirty within six {6) months of the date of promotion,




TENTATIVE AGREEMENT
ARTICLE 34
LEGISLATIVE ACTION

"The cost items containedin this Agteement and the provisions of this Agreement which newly
" supetsede pre-extsting statutes shall not becotne effective unless ot untl legislative approval
has been granted pursuant to C.G.S. Section 5-278, The State Bmployet shall request such
approval as provided in said Section. If the legislatute sejects such tequest as 2 wholg, the

parties shall proceed in'accordance with the Stainte, return-to-the-basgaining-table:

el




TENTATIVE AGREEMENT
ARTICLE 37
DUMTION OF AGREEMENT

"This Agtesment covers the period July 1, 2642 2018 to June 30, 20222615, Langnage changes
hetein shall hecome effective upon legislative approval unless stated to the conttaty. '

Negotiations . for a successor to this Agreement shall commence within the timetable
established under C.G.S. Section 5-276a(s) vnless agteed otherwise by the patties. The tequest
to cotnmence negotiations shall be in wiiting, sent cextified xnail, by the tequesting pasty to the
othes patty. ' ' '

/




TENTATIVE AGREEMENT.
-ARTICLE 45 .
WORKING CONDITIONS - UNIFORM COMMITTEE (NEW).
Section One, The State Police NP-1 Union ‘President ot lﬂs/hex‘designea shall have a lposi{:ioﬂ, on the
State Police Uniform committee, The Unlon President of his/her designee position shall have the

- ability to vote on any wotldng condition telated to tnifotm chaiges or approvals made by the Unifortn
. comtiitee, ' : :

AL




TENTATIVE AGREEMENT
APPENDIX C

FAMILY AND MEDICAL LEAVE FROM EMPLOYNIENI‘ ('REGULATIONS
REFERENCED IN ARTICLF. 23, SECTION THREE)

The current FEMILA manual is located on the DAS website:

httﬁs 1/ /portal.ct. E‘DV/ /med1a/DAS/Statew1dc HR/A---
Z-Listing- Taak-PDFa/Family-and- M&dmal Leave-.
Entitlements-Manual pdf .
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TENTATIVE AGREEMENT .
MEMORANDUM OF UNDERSTANDING #10
MEMORANDUM OF UNDERSTANDING
REGARDING SPECIAL DUTY OVERTIME .

"Within 45 days -followlng legislative apptoval of this Agteetent, the pasties shall fottn a jolat
Iabot/management committes designed for the sole purpose of dddresslng concerns tegarding
the assignment and petformance of special duty overtime. '

As.a

demosnstration of the parties' commitment to the suecess of the endeavor, the Union

President and/or designee and the State's Chief Negotiator shall be joint chaits of the
Comtmittee, The Committee shall Also conslst of not mote than five (5) additional membets from

both

sides.

The cosmtrittee shall convene on. a tegular bi-weekly basis to discuss, among other jssues,

T

Failute fo repost as scheduled and the consequences theseof;
Ensuting ﬂt_neiy notice of assignents ate tecelved by employees;

Cottrunications regarding assignments given and retumed aftet houts; and 2 unifotm
protocol segatding the same; ‘

Discussing fhe rules fot special duty overtime assignments, including the so-called "Hung
Rules”, .

"This is not an exhaustive list, as the patties agree thete are multiple issues that shonld be addressed.

Ve G
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, TENTATIVE AGREEMENT
MEMORANDUM OF UNDERSTANDING #15 (DELETE FROM CONTRAGT) '

SPECIAL DUTY OVERTIME PILOT PROJECT




O LLC R R TINEELET]

=
=
_ =<




. | | = |
' = = . . v\\l\ll.]- . . . .
. ‘ -, \6 i -



TENTATIVE AGREEMENT
MEMORANDUM OF UNIjERSTAI_\IDING #16 (DELETE FROM CONTR_AC’I‘)
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TENTATIVE AGREEMENT

All funds, stip?nds, fees, differentials and other economic items not otherwise TA'd or
Awarded shall remain at the rate in effect on June 30, 2018 for the life of the collective
batgaining agreement. :
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TENTATIVE AGREEMEN'T
NEW SIDE LETTER
UNIFORM PILOT PROGRAM
A pilot progrém regarding outer carrier: |
The Union president and/or 111s/her designee shall be on the uniform pilot program

dedicated committes;

Subcommittee working group members: 2 management designations; 2 Union designations;
- Office of Labor Relations and Union Rep Co-Chair and a (DAS purchasing representative -
non-yoting) will serve as an advisory member when needed, .

A minimum of at least six (6) Troopers at each Troop to a max of sixty (66) total Troopers
shall be identified as patticipants based upon selection criteria of the Uniform cominittee;

This sub-committee shall convene within 60 days tollowmg Legislative approval or soon
'theteafter programs shall fun for up to twelve months following delivery of the Uniforms to
be piloted for eighteen (18) months and may be extended by agreement of the committee;

Committee will develop an evaluation process tor the participants (photographs
documenting wash cycles etc.);

‘This sub-committee will evaluate and make a recommendanon to the Colonel thru the
Uniform committee with documentatiot:;

All costs shall be remunerated by the Union from their carryover stress fund money as
indicated in Article 33, Section ten of the collective batgaining agreement and pursmnt to
state contracting policies;

»

Participants are responsible for care and maintenance of uniform;

This does not replace the Class B Uniforms

T
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SUPERSEDENCE APPENDIX
STATE POLICE (NP-1) AGREEMENT
(EFFECTIVE JULY 1, 2018 TO JUNE 30, 2022)

NEW PROVISION CONTRACT STATUTE OR REGULATION AMENDED
REFERENCE , '

Union Security and Payroll Atrticle 6, C.G.8. 5-260, C.G.8. 5-260a, C.G.S. 5-261 and C.G.5.5-

Deductions — Janus Lang Sections 3 & 4 262

Personnel Files — OPH & Internal | Article 9, C.GG.S. 1-200 et seq., C.G.S. 5-140

Affairs which is unfounded — Not | Section 2 .

subject to FOI

Petsonnel Files — Access to Article 9, C.GG.S. 4-193

petsonal file & Court order for Section 3

petrsonal data- who can access,

notification of OPF file-

Personnel Files - Investigation Article 9, C.G.S. 4193

classified as a personnel Section 4 C.G.S. 1-206 ¢t seq.

investigation is completed, the C.G.S.11-8b and 7-109

entite file shall be placed in the

employees’ OPF — deleted

Wortking test petiod — Changed Article 11, C.G.5. 5-230

designee to designated Section 3 Reg. 5-230-1

management official

Grievance Procedure Article 14, C.G.S8. 5-201, 5-202, 5-271(e)

Sections 1 and 8

Reg. 5-201-10 through 5-201-16

Gtievance meetings are closed to

Article 14 Section

C.G.S.1-200 et seq., C.G.5. 1-225

the public and press 13
Discipline Article 15, C.G.S. 29-4 & C.G.S. 5-240, Regulation 5-240-1a 5-
. Section 6,7, 11, - | 240-2a, Reg. 5-240-3a, Reg, 5-240-4a, Reg. 5-240-5a
14 and new 15 and Reg. 5-240-7a
General Wage Increases Article 17, C.G.S. 5-200(k)
2018- 0% Section 1 C.G.S. 5-200(m)
2019- 2%
2020- 2.25%
2021- 2.25%
Annual Increments Article 17, C.G.S. 5-200(k)
2018 — Rettoactive for those that | Section 1 C.G.S. 5-200(m)
did not receive in January '
2019
2020
2021
Automatic increases based on years | Article 17, C.G.S. 5-200(k)
of service effective 6/30/22 Section 1 & C.G.S. 5-200{m)
Appendix A :
Hours of Work - SWAPS Axticle 17, C.G.S. 5-238, C.G.S. 5-245, & C.G.S. 5-246, Reg. 5-
‘ Section 6 238-1(a) Reg. 5-238-2 (a), (b), (c) Reg. 5-238-3, Reg. 5-
238-4, Reg. 5-238-5
Hours of Work — Increase to 18.5 | Article 17, C.G.S. 5-200{k)
consecutive hours Section 12 C.G.S. 5-200(m)




C.G.S. 5-238, C.G.S. 5-245, & C.G.S. 5-246, Reg. 5-
238-1(a) Reg. 5-238-2 (a), (b), (c) Reg. 5-238-3, Reg. 5>-
238-4, Reg. 5-238-5

Longevity — Eliminate Article 19, C.G.5.5-213, 5-278a

Section 4 & Reg. 5-213-1

Appendix B
Hazardous Duty Stipend — Include | Article 19, C.G.5. 5-200(k)
Major Crime units Section 9 C.G3.5. 5-200(m)
Troopet Trainees — Increase base | Article 20, - C.G.S. 5-200(k)
rate ' Section 2 C.G.S. 5-200(m)
Pregnancy, Maternal, Parental and | Article 23 & C.G.S. 5247, C.G.5. 5-248a
Family Leave Appendix C Reg. 5-247-4(2) & 5-248b
Vacations — acctue up to 70 — only | Asticle 28, C.G.S. 5-250, Reg. 5-250-1, Reg. 5-250-2, Reg. 5- 250 4,
pay out at 60 Section 1 Reg. 5-250-5, Reg. 5-250- 6
State Closing — when on vacation, | Asticle 28, C.G.S. 5-245
will not be chatged a day (New) Reg. 5-245-1, 5-238-5
Sick Leave — use all sick leave and | Article 32, C.G.S. 5-247-5, Reg. Sec.5-247-4
any other paid leave Section 1
Sick Leave — FMLA. days — Article 32, C.G.S. 5-247, 5-248a, 5-248b
Increase 5 to 10 Section Reg. 5-247-4(a) '
Militaty Leave — change to 28 Article 33, C.G.S. 5-248(c), C.G.S. 27-33
scheduled wotk days per calendar | Section 6
year
Equipment Stipend — continuation | Atticle 33, C.G.S. 5-200(k)
of benefit Section 12 C.G.S. 5-200(m)
All funds, Stipends, fees, Entire Agreement | C.G.S. 5-200(k)

differentials and other economic
items not otherwise TA’d or
Awarded shall remain at the rate in
effect on June 30, 2018 for the life
of the collective bargaining
agreement.

C.G.S. 5-200(m)

NOTE:

The above does not include Supersedence appendices. from prior or curtent. contract

petiods. Although not reprinted herein such remain applicable.




' OFFICE OF POLICY AND MANAGEMENT"
Cost Estimate of Contract
Dated April 29, 2019

Fiscal Year 2018-2019

(1) Increase Trainee Rafe to $50,000

(2) Annual Increment - Retroactive

(3) Paid Meal Break _
SUBTOTAL AGREEMENT ITEMS - 1st YEAR

Fiscal Year 2018-2020

(1) 2% COLA Effective 7/1/2019

(2) Annual Increment - On Time

(3) Eliminate Longevity Payments

{4) Haz. Duty Stipend for MCU

SUBTOTAL AGREEMENT ITEMS - 3rd YEAR

Fiscal Year 2020-2021

(1) 2.25% COLA effective 7/1/2020

(2) Annual Increment - On Time

SUBTOTAL AGREEMENT ITEMS - 4th YEAR

Eiscal Year 2021-2022

(1) 2.25% COLA effective 7/1/2021

(2) Annual Increment - On Time

SUBTOTAL AGREEMENT ITEMS - 5th YEAR

TOTAL CONTRACT ITEMS - ALL FUNDS

© FRINGE ANALYSIS
Social Security 6.2%
Medicare 1.45%
Unemployment 0.23% :
SERS Hazardous Duty Cost 13,58%
. OPEB Contribution 3% -

TOTAL FRINGE IMPACT

TOTAL COST OF CONTRACT - ALL FUNDS

6.20%

145%

0.23%
13.58%
3.00%

24.5%

All Funds Requirement

2018-2019  2019-2020 ~ 2020-2021  2021-2022  Annualized
$42617  $369,350  $360,350  $360,350  $369,350
$466,507 $1,999371 $1,999.371° $1,999,371  $1,999,371
$445432 $4.027,823 $4.203,591  $4,381628  $4,469,954 .
3053,645 §6,306,544  $6,572,312  $6,750,349  $6,838,675

$1565526 §1565526 $1,565526 . $1,565,526

357308 $2,320,398  $2,320,398  $2,320,398

($200,225)  ($290,225)  ($290,225)  ($290,225)

$88,800 $88,800 $38,800 $88,800

$1.721,400 $3.684,499  $3.684,499  $3,684,499

$1,848,651  §$1,848,651  $1,848,651

$30,464 $1,632,283  $1,632,283

$1879.114  $3.480,934  $3,480,934

$1926,972 $1,926,972

$31199  $1,828,024

" $1,.058,171  $3,755,896

$953,645 $8,117.953 $12,135.926 $15873,953 $17,760,004

$50,126  $503313°  $752427  $984,185 $1,101,120

$13,828  $117,710  $175971  $230172  $267,520

$2193  $18671 $27,913 $36510 $40,848

$120,600 $1,103230 $1,649,272 $2157270 $2,413,585

$28600° $243630  $364,078  $476,219  $532,800°

$233.367 | $1086.463 $2,969,661 $3,.884,356  $4,345,873
$1.187,002 $10,104,416 $15,105,587 $19,758,309

$22,105,877



OFFICE OF POLICY AND MANAGEMENT
- Cost Estimate of Arbitrat_ion Award
Dated April 29, 2019

Bargaining Unit:
Period of Contract:

Number of Full Time Employees:

Total Annual Wages (26 pay pericds) All Funds:

Average Annual - All Funds:
Prior to New Confract:

1st Year Contract; 2018-2019
2nd Year Contract: 2019-2020
3rd Year Contract: 2020-2021
4th Year Contract: 2021-2022

LI

FULL-TIME COMPENSATION SUMMARY

Prior to
Al Funds ' Agreement
Total Wages and Related items’ $75,907,602

Fringe Benefits Value of Current Items v

-TOTAL WAGES AND BENEFITS

All Funds
General Fund

Connecticut State Police’ Union (NP-1)
July 1, 2018 through June 30, 2022

913
913

$75,907,602

Annualized Basis (26 Pay Periods for All Years)
Percent Increase :

Gen't Wage

$1,187,002 $10,104,416 $15,105,587

Al's &f

Salary Increase  Lump Sums  Other Total
$83,141 o
$84,185 0.00% 2.62% - 1.07% 3.69%
$92,032 2.00% 2.91% 4.23% 9.14%
$96,433 2.25% 1.94% 0.21% 4.40%
$100,527 2.25% 2.09% 0.20% 4.54%
1st Year 3rd Year - 4th Year 5th Year .
2018-19 2012-20 2020-21 2021-22 Annualized

$953,645 $8,117,953 $12,135,926 $15,873,953 $17,760,004

$233,357 $1,986,463 $2,;369,661. $3,884,356 $4,345,873

$19,758,309 $22,105,877







