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Senator Flexer, Representative Blumenthal, Senator Sampson, Representative
Mastrofrancesco and honorable members of the Government Administration and
Elections Committee. We are Kate Dias and Joslyn DelLancey, President and Vice
President of the Connecticut Education Association (CEA) which represents educators
in over 150 school districts across the state.

CEA supports HB 5548 An Act Concerning Revisions to the Freedom of Information Act
Concerning Employee Residential Addresses and Certain Higher Education Records
with a request that the withholding of teachers’ residential addresses and personal
telephone numbers is more explicitly spelled out in section 1.

In recent years, we have unfortunately seen an increase in harassment and bullying
directed at our educators. Teachers have reported having to endure hateful messages,
threats of violence, and false accusations from within the school community, as well as
from outsiders. This behavior can lead to a culture of fear and intimidation, which
impacts educators’ ability to do their jobs and has resulted in many good teachers
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choosing to leave the profession.’

In fact, just this month a person threatened the following on social media: “ Time to
protest at her residence 7 ... Block the entrances and get in [teacher’s] face? Shall
[teacher] have no rest?” For any teacher, such threats are unnerving. For those who
have spouses and children, harassment at their residence is even more disturbing.
Teachers and other public employees should be protected from harassment for simply
doing their job.

Surveys conducted by CEA and others indicate that many teachers have felt fearful for
their own personal safety, or that of their families, due to unwarranted harassment from
members of the public. Among all occupations, teachers experienced the highest rate of
violence among workers in workplaces that have restricted access (“restricted areas”).2
This means teachers experience a higher rate of violence than that experienced by
mental health workers, law enforcement, and security personnel. Public sector mental
health workers, law enforcement, and correctional officers possess Freedom of
Information Act (FOIA) protections and, given the higher rate of violence in restricted
areas for teachers, we believe teachers should too. Given the uptick in workplace and
political violence,® educators are concerned that perpetrators of incivility will take their
threats even further beyond restricted areas to residencies and other private personal
spaces.

Violence against teachers stretches across school districts, with teachers in rural
schools reporting higher rates of physical violence than teachers in urban and suburban
schools. We are also fielding more reports of doxxing and harassment of teachers than
we have before. Given the increased partisan politicization of school curricula, the
coupling of disclosable residential addresses and personal phone numbers with
increased workplace and political violence leaves teachers vulnerable to pervasive
intimidation, harassment, and wide-ranging threats.

It is for this reason that we support withholding the addresses of public employees from
disclosure under FOIA.

Additionally, we ask legislators to also consider exempting the personal telephone
numbers of public school teachers from disclosure under FOIA. Perpetrators of

1 Rising Reports of School Violence Are Pushing Teachers to Want to Quit:
https://www.edweek.org/leadership/rising-reports-of-school-violence-are-pushing-teachers-to-want-to-
quit/2024/07

2 Harrell E, Langton L, Petosa J, Pegula SM, Zak M, Derk S, Hartley D, & Reichard A. (2022). Indicators of
workplace violence, 2019 (NCJ 250748; NIOSH 2022 -124). Bureau of Justice Statistics, Office of Justice
Programs, U.S. Department of Justice; Bureau of Labor Statistics, Office of Safety, Health, and Working
Conditions, U.S. Department of Labor; and National Institute for Occupational Safety and Health, Centers
for Disease Control and Prevention, U.S. Department of Health and Human Services.

3 Political violence is up, most Americans say, but they disagree why | Pew Research Center:
https://www.pewresearch.org/short-reads/2025/10/23/americans-say-politically-motivated-violence-is-
increasing-and-they-see-many-reasons-why/



threatening behavior use social media, phone calls, and physical intimidation to carry
out their abuse. Withholding phone numbers from public disclosure would also help
protect public school teachers from unconscionable and threatening actions. With the
teacher shortage and decreasing number of students entering the profession, we need
to do all we can to protect teachers and keep them in the classroom.



