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Senator McCrory, Representative Leeper, Senator Berthel, Representative Zupkus, and 
members of this esteemed committee . My name is Rebecca Mitchell. I have been a 
Labor Lawyer for approximately over 24 years. I served as an Assistant General 
Counsel for the National Association of Government Employees where I represented a 
broad spectrum of public employees at all levels of government at the cit y, state and 
federal levels, as well as essential private sector workers. 

At the Connecticut Education Association, I represent one large, vital, highly skilled 
professional bargaining unit: the Connecticut public school teachers. As I speak to 
Raised House Bill No. 5218, it is my hope that Connecticut teachers can acquire the 
most basic employment protections; sadly, at present, that is not the case. In addition to 
students increasingly controlling the classroom environment, our educators cannot feel 
secure in maintaining the simple property right in their employment. Raised House Bill 
5218 addresses that very concern.

Raised House Bill No. 5218 incorporates the well-established doctrine universally 
known as “just cause.” This standard is far more than a term of art. It is a foundational 
principle of labor law that has been recognized and applied for decades. Notably, it is 



the standard governing discipline and termination for virtually every other employee 
within a public school district; but unfortunately, not our public school teachers. If our 
public school teachers are valuable, why shouldn’t they have the same property right to 
their job as their counterparts throughout the district? While other employees maintain
just cause, which involves the most basic right to notice, reasonable rules, fair 
investigation, substantial evidence, equal treatment, and proportionate discipline as 
grounds for termination, our teachers, by state law, are inexplicably and wrongfully 
prohibited from bargaining these same protections.

Next, Raised Hose Bill No. 5218 addresses the fundamental procedural deficiency in the
existing framework. Currently the termination process amounts to little more than a 
perfunctory exercise in which an impartial hearing officer, after hearing all testimonial 
and demonstrative evidence, is reduced to forming a nonbinding recommendation. The 
Board retains unfettered discretion to accept or reject the impartial hearing officer ’s 
recommendation. Any assumption that a Board will invariably act free from bias, 
external influence, or subjective considerations is, respectfully, unrealistic. Since the 
Board has not heard the witnesses, assessed credibility, or reviewed the evidentiary 
presentation firsthand, it simply may disregard factual findings and reach a contrary 
conclusion. The present structure raises serious concerns about the integrity and 
fairness of the process, as it directly impacts a basic right: the right to and the security of
continued employment. 

In conclusion, Raised House Bill No. 5218 does not seek to provide educators with a 
strategic advantage or preferential treatment. It simply seek s parity. These proposed 
amendments are only asking that public school teachers be afforded the same, fair, 
impartial, and meaningful due process protections that are routinely extensive to all 
other employees in the district. This bill at its core, is about fundamental unfairness and 
ensuring that teachers are not treated as though their rights and professional standing 
are of lesser value to all others. 


