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Good afternoon, Representative Leeper, Senator McCrory, Representative Zupkus,
Senator Berthel, and distinguished members of the Education Committee.

My name is Elizabeth Sked. | am the Education Issues Specialist at CEA, where |
proudly serve as the organizer for CEA’s Aspiring Educators Program. Prior to joining
CEA staff, | was an educator in New London for 28 years. Thank you for the opportunity
to speak in strong support of HB 5216.

In my role at CEA, | work with over 400 aspiring educators in 14 education preparation
programs across the state. We provide professional development, guidance, peer
networking, and connections to mentor teachers. | am sharing with you my observations
hearing directly from college students.

Student teaching is one of the most demanding and transformative experiences in an
aspiring educator’s preparation program. For an entire semester, aspiring educators are
working full-time in classrooms: planning lessons, teaching, assessing students,
collaborating with mentor teachers, building relationships with families, and fully
immersing themselves in the life of a school. Yet despite working full-time hours, most
student teachers receive no compensation.
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That reality creates a significant financial barrier. Many aspiring educators are forced to
take on additional jobs or loans, delay completion of their programs, or in some cases
reconsider entering the profession altogether because they simply cannot afford to work
full-time for free. In fact, when you factor in tuition costs, many are essentially paying to
work full-time.

HB 5216 is about access and equity. If we truly want to diversify and strengthen our
educator workforce, we must remove financial barriers to entry. No aspiring educator
should have to worry about whether they can afford groceries or how they will pay for
gas while completing a full-time clinical experience.

We also support the Connecticut State Department of Education’s plan to expand the
educator apprenticeship program. Apprenticeships are an important and innovative
pathway into the profession. HB 5216 compliments that effort by ensuring that all
student teachers, regardless of their pathway to certification, receive compensation for
the critical work they are doing in our schools. This creates consistency and fairness
across preparation models.

At a time when districts across Connecticut are facing educator shortages, particularly in
high-need subject areas, we cannot afford to lose talented future teachers because of
financial hardship during student teaching. Investing in stipends is an investment in our
educator pipeline and in the students who will benefit from well-prepared, committed
teachers.

On behalf of CEA and our Aspiring Educators, | respectfully urge you to support HB
5216.

Thank you for your time and consideration.



