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Senator Osten, Representative Walker, Senator Somers, Representative Nuccio, and
esteemed members of the Appropriations Committee. Our names are Kate Dias and
Joslyn DelLancey. We are the president and vice president of the Connecticut Education
Association, representing more than 40,000 active and retired teachers from over 150
school districts across the state.

Sec. 1- CEA supports section 1 of HB 5446, which requires the TRB to report on the
feasibility of reemploying retired teachers, and separately, the retroactive application of
teacher disability benefits for those who apply for disability after entering retirement. We
thank the committee for including educators in the discussion through consultation with
the TRB’s administrator.

CEA supports section 1(a)(1) conducting a study exploring options for rehiring retired
teachers. The current statutory framework provides various rehiring pathways that have
been developed over decades. The current system could benefit from review that
considers the primary objectives of rehiring retired teachers and its impact on the
Teachers’ Retirement Fund.

CEA believes that any revision of retired teacher reemployment options should be done
with consideration to a number of factors, including but not limited to:
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1. Limiting filling vacancies to one-year terms, renewable for no more than five
years total for any one retiree,

2. Limiting eligibility to retirees with at least 32 years of service to prevent early
retirements,

3. Requiring written requests be submitted to the Teachers' Retirement Board for
consideration by the board,

4. Requiring school districts to certify that efforts to fill a vacancy without relying on
rehiring retirees have been exhausted,

5. Requiring a letter of support from the exclusive bargaining representatives of the
teachers’ unit for each year that a request is submitted to the TRB, and

6. Assessing the actuarial impact of a change since filling active teacher positions
with retired teachers could affect pension contributions, years of credited service,
and other parameters, the effect of which should be assessed prior to passing
legislation impacting the fiscal condition of the fund.

CEA supports section 1(a)(2). Retired teachers who experience a disability should not
be prevented from receiving disability coverage solely due to the date of their
application. We support the development of a report on the retroactive application of
teacher disability allowance to those who apply for disability after entering retirement.

Additionally, CEA strongly urges committee members to fix an overs ight when it
increased the health subsidy for all retired teachers, except those on disability.

There are different levels of health insurance subsidies depending on Medicare
eligibility. Up until 2022, the subsidies had not increased since 1996. In 2022, the
legislature increased the Medicare eligible subsidy from $110 to $220. And, for
approximately 1,000 retirees who do not qualify for Medicare, the subsidy was increased
from $220 to $440 (since they are not able to benefit from Medicare at age 65).
However, a similar group of retirees on disability did not receive an increase at all. Their
subsidy remained frozen at $220. It should be doubled on par with the other non-
Medicare eligible retirees.

According to TRB, there are currently 255 members receiving disability benefits, but
only 40 are getting the district's monthly health insurance subsidy. Additionally, there are
10 spouses getting the subsidy (a total of 50 people). So, the cost of the proposal would
be 50 X $220 = $11,000/month, for an annual cost to the state of approx. $132k/year .
The cost would never increase as there are no future retirees who would be ineligible for
Medicare.

Regarding sections 3 and 4, CEA supports the improved salary and benefits for
paraeducators proposed in this bill. Requiring the comptroller and boards of education to
share in the cost of paraeducators retirement contributions will help paraeducators make
ends meet on salaries that need to be more competitive. Additionally, the establishment
of a minimum salary for paraeducators at $45,000 would help address recruitment and
retention challenges school districts face. As teacher shortages also persist, we believe



that any establishment of a base paraeducator salary be coupled with a minimum salary
for certified teachers that is at least $60,000.



