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Good afternoon, Senator Osten, Representative Walker, Senator Somers,
Representative Nuccio, and esteemed members of the Appropriations Committee.
Please accept this testimony by Hannah Spinner, chair of the Connecticut Education
Association Aspiring Educators Program and graduate student at the University of
Connecticut. | am Tyler Dias, an aspiring educator and graduate student at Central
Connecticut State University as well as CEA’s research and policy intern. We thank you
for the opportunity to testify today.

We want to express our appreciation for the commitment to addressing Connecticut ’s
teacher shortage. We are especially encouraged by the governor’s proposed increased
investment in the Connecticut Teacher Apprenticeship Program, which can strengthen
our educator pipeline and expand opportunities for aspiring teachers. We also recognize
the effort to align funding with a goal of attracting 75 apprentices.

Nevertheless, the governor’s proposal still only reaches a fraction of our potential
aspiring educators. There are currently about 1,200 students each year who devote a
semester to full-time student teaching. This on-the-job work experience is unpaid and
serves as a disincentive for college students to consider a career in teaching. We urge
the Appropriations Committee to ensure Connecticut joins with the 10 other slates
that fund student teaching stipends as a way 1o recruil new educators.



Student teaching remains one of the most significant financial hurdles our aspiring
educator members face. A statewide survey of 285 Connecticut aspiring and early
career educators conducted late last year found that

» 73% were advised or explicitly prohibited by their program from working
outside jobs during their student teaching

+ 88% report being considerably or extremely concerned about their
personal finances while student teaching

» Aspiring educators of color were generally older, more reliant on financial
support from others, and 1.5x more likely than their white peers to
consider dropping out of theireducator preparation program because of
financial pressure

+  80% feel exploited not getting paid for work during student teaching

*  98% of Connecticut aspiring educators agree or strongly agree that being
paid for student teaching would ease their financial worries, and 95% say it
would make student teachers feel more valued

For many students, including first generation-college students, students of color,
parents, and career changers, the current unpaid model is simply not sustainable.
Connecticut cannot build the teacher workforce it needs if entire groups of future
educators cannot afford to undertake and complete their training.

Aspiring educators consistently express the need for a more universal approach to
supporting their career path. W e believe that Connecticut should implement a system
that provides every student teacher a $10,000 stipend, regardless of program or
placement. Recent growth in the apprenticeship program is a positive step forward.
Expanding paid student teaching more broadly could complement the apprenticeship
effort and better facilitate the growth of a diverse pool of talented future educators in
Connecticut.

Additionally, while we support the apprenticeship model, we are concerned about
requiring districts to contribute a portion of the cost. This creates a situation in which
participation depends on local resources. As many districts prepare for continuing local
budget challenges, this would likely limit where aspiring educators would be placed and
could reduce equity in the teacher pipeline.

For these reasons, we believe the legislature should also consider funding a universal
paid student teaching model. States such as Pennsylvania, Maryland, California, and
Michigan have implemented such programs, some in addition to apprenticeship efforts,
with resulting improvements in enroliment, diversity, and retention in educator
preparation programs.

Connecticut can achieve similar results. A universal approach would attract more
students into education preparation programs, allow any district to participate, and



ensure that every student teacher would have the financial stability necessary to
complete their preparation program and become a strong certified educator.

We respectfully recommend that the General Assembly:

1. Maintain and expand funding forthe teacher apprenticeship program, and

2. Explore a universal, non-lapsing statewide funding model that provides a
stipend to every student teacher, regardless of the district in which they are
placed.

This approach would reduce financial barriers, support educator diversity, and attract a
more reliable, sustainable talent pipeline that benefits all Connecticut students.

For additional information related to paid student teaching, please see our press release
and policy brief on the topic here.

Thank you.



