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Disclaimer: The following JOINT FAVORABLE Report is prepared for the benefit of the
members of the General Assembly, solely for purposes of information, summarization and
explanation and does not represent the intent of the General Assembly or either chamber
thereof for any purpose.

SPONSORS OF BILL:
Labor & Public Employees Committee
REASONS FOR BILL:

The reason for this bill is to make numerous modifications to labor statutes at the
recommendation of the Department of Labor. Sections 1 and 2 standardize the definition of
healthcare provider used in unemployment statutes. Section 3 allows DOL to compromise
with reimbursing employers who owe contributions to the unemployment system if there is
uncertainty regarding the amount owed. Section 4 gives DOL jurisdiction over cases of
employees fired for refusing to work more than six days in a calendar week. Section 5
repeals the law establishing the Employment Security Advisory Board, which according to
DOL has too many long-standing vacancies to operate effectively.

SUBSTITUTE LANGUAGE:

LCO 2772 removes a provision that would have repealed a law that requires labor
organizations to file certain annual financial reports with DOL and allows members of the
organization to inspect the reports under CGS 31-77.

RESPONSE FROM ADMINISTRATION/AGENCY:

Danté Bartolomeo, Commissioner, Connecticut Department of Labor: Commissioner
Bartolomeo stated that this bill would make a series of technical changes for DOL. Sections 1
and 2 ensure uniformity in the definition of health care providers. Section 3 would permit
compromises to any contributions due under the Unemployment Insurance (Ul) law. Currently
the statute does not allow for compromise for those employers who do not pay contributions
but make payments in lieu of contributions. Section 4 refers to a statute that prohibits
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employers from compelling any employee engaged in any commercial occupation or in the
work of any industrial process to work more than six days in any calendar week. This bill
would change enforcement authority from the State Board of Mediation and Arbitration to
CTDOL’s Wage and Workplace Standards Division. Section 5 and 6 is CTDOL seeking to
repeal the Employment Security Advisory Board. This is due to ESAB having long standing
vacancies that prevent them from acting efficiently. CGS 31-77 require CTDOL to receive,
monitor, and enforce the submission of union financial reports. The penalty for not submitting
the form is $25 and it would cost more for CTDOL staff to pursue the unions that fail to report
then what they would get back.

NATURE AND SOURCES OF SUPPORT:
None Provided.
NATURE AND SOURCES OF OPPOSITION:

Frank Ricci, Labor Fellow-Yankee Institute: Mr. Ricci opposes the proposed amendment
to Section 31-77 contained in Raised Bill 271. They state that the main issue is that it has not
been enforced and that the statue is clear. Connecticut law requires unions collecting due to
file sworn financial reports. The enforcement of this is what has been absent. Mr. Ricci stated
that if the DOL has not been receiving the reports then the appropriate response is
enforcement not statutory retreat. He suggested that if the legislation were to be amended it
should include the following. Requiring the Department of Labor to notify unions annually of
their reporting obligations. Requiring unions to present a sworn profit-and-loss statement and
year-end credit card summaries to their membership. If a union fails to comply to written
warning, a mandatory audit and a modest fine should ensue.
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