
OFFICE OF FISCAL ANALYSIS 
Legislative Office Building, Room 5200 

Hartford, CT 06106  (860) 240-0200 

http://www.cga.ct.gov/ofa 

sSB-271 
AN ACT IMPLEMENTING THE RECOMMENDATIONS OF THE 
LABOR DEPARTMENT.  

 
Primary Analyst: CR 3/20/26 
Contributing Analyst(s): RP   

 

 
 
 

OFA Fiscal Note 

 
State Impact: 

Agency Affected Fund-Effect FY 27 $ FY 28 $ 

Labor Dept. UITF - Potential 
Revenue Gain 

See Below See Below 

Labor Dept. GF - Potential 
Revenue Loss 

Potential 
Minimal 

Potential 
Minimal 

Note: GF=General Fund; UITF=Unemployment Insurance Trust Fund 

Municipal Impact: None  

Explanation 

The bill makes various revisions to labor statutes, including some 

concerning unemployment insurance, which results in the impacts 

described below. 

 Sections 1 and 2 make technical and clarifying changes, which do 

not have a fiscal impact on the state or municipalities. 

Section 3 expands the Labor Commissioner's authority to abate 

reimbursements deemed to be uncollectible. This results in a potential 

revenue gain1 to the Unemployment Insurance Trust Fund starting in 

FY 27 to the extent partial abatement enables recovery of a portion of the 

 
1 As of the end of January 2026, uncollectable amounts from reimbursing employers 
totaled $3.2 million, and the Department of Labor (DOL) estimates that between 40% 
to 60% could be recovered if partial amounts owed by reimbursing employers are 
abated as part of negotiations. 
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otherwise uncollectible amounts2. 

Section 4 changes where employees dismissed due to refusing to 

work more than six days in any calendar week can appeal such 

dismissal from the State Board of Mediation and Arbitration to the 

Department of Labor (DOL)3. This does not result in any fiscal impact 

on the state or municipalities.  

This section also allows for certain decisions of the Labor 

Commissioner to be appealed to the Superior Court, which results in no 

fiscal impact to the state. The court system disposes of over 250,000 cases 

annually and the number of cases is not anticipated to be great enough 

to need additional resources. 

Finally, this section eliminates the current $200 fine imposed on 

related violations. This results in a potential minimal revenue loss to the 

General Fund to the extent fines would otherwise be collected. As a 

reference, last year there were no fines collected. 

Section 5 eliminates the advisory board that advises the Labor 

Commissioner on matters related to the Employment Security Division. 

There is no fiscal impact to the state or municipalities as the advisory 

board serves without compensation.  

The Out Years 

The annualized ongoing fiscal impact identified above would 

continue into the future subject to the amounts that are recovered from 

reimbursing employers that otherwise would have been uncollectible. 

 
2 Under current law, DOL is required to pursue the full balance due from reimbursing 
employers. 
3 According to DOL, there has been one related complaint filed in the last few years, 
which was withdrawn. 


