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OFA Fiscal Note 

 
State Impact: 

Agency Affected Fund-Effect FY 27 $ FY 28 $ 

Labor Dept. UITF - Potential 
Savings 

See Below See Below 

Note: UITF=Unemployment Insurance Trust Fund 

Municipal Impact: None  

Explanation 

The bill exempts benefits paid through the voluntary shared work 

program1 from being charged to an employer’s experience account for 

claims filed during weeks in which the state is in an extended benefit or 

high unemployment period, which results in potential savings to the 

Unemployment Insurance Trust Fund. 

To the extent the change encourages greater employer participation 

in the shared work program, the bill may avoid costs to the trust fund if 

shared work arrangements reduce layoffs and related payments of full 

benefits. Furthermore, since paid benefits would not be charged to 

certain individual employers’ experience accounts under the bill, they 

would be “pooled” or shared among all taxable employers. 

 

 
1 The voluntary shared work unemployment compensation program helps employers 
avoid layoffs during downturns by allowing reduced employee hours and wages, 
while employees receive partial unemployment benefits for lost hours. 
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The Out Years 

The annualized ongoing fiscal impact identified above would 

continue into the future subject to increases in the shared work program 

participation and employee's benefit amounts. 


