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Education Committee 
 
REASONS FOR BILL: 
 
The bill aims to strengthen Connecticut’s education system by making targeted revisions that 
support teachers, students, and school infrastructure. S.B. No. 1510 increases retirement 
benefits for educators in high-need Alliance Districts and provides a six-month delay before 
early retirement penalties apply, encouraging experienced teachers to remain in underserved 
communities. It also ensures more equitable access to after-school programs by allocating 
grant funds specifically for towns with populations between 7,500 and 20,000 and requiring 
technical assistance and evaluation services to be provided through a designated 
organization. Additionally, the bill enhances oversight by mandating that the State Education 
Resource Center (SERC) directly host the Connecticut School Reform Resource Center and 
by requiring that SERC’s funding be allocated according to the State Department of 
Education’s budget. These measures are important for promoting educational equity, 
retaining skilled educators, and improving the effectiveness of statewide school reform 
initiatives. 
 
SUBSTISTUTE LANGUAGE: 
 
The substitute eliminates sec. 1 of the original bill that required EASTCONN to establish a pilot 
program to implement a uniform chart of accounts. 
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NATURE AND SOURCES OF SUPPORT: 
 
Brigitta Abakumova, Special Education Supervisor, Derby Public Schools, endorses 
increasing retirement benefits for full-time service in Alliance Districts and reducing penalties 
for early retirement, noting that these measures would help districts like Derby attract and 
retain experienced teachers. She emphasizes that such incentives are crucial for supporting 
student success in high-need areas. Abakumova also supports allocating at least 10% of 
after-school program grant funds to towns with populations between 7,500 and 20,000, 
highlighting the importance of equitable access to after-school resources for communities like 
Derby. She concludes by thanking the committee and welcoming any questions. 
 
Anonymous, Anonymous, supports increasing retirement benefits and reducing early 
retirement penalties, stating that these changes will help East Windsor Public Schools retain 
experienced teachers and improve stability and student success in high-need districts. 
 
Anonymous, Anonymous, offered testimony supporting the bill.  
 
Anonymous, Anonymous, offered testimony supporting the bill.  
Jason Atkinson, Teacher, Derby Public Schools, highlighted that increased retirement 
benefits and reduced early retirement penalties will help retain experienced teachers in high-
need districts like Derby. He also backs the proposed allocation of after-school program 
funds for smaller towns, emphasizing its role in providing equitable academic and social 
support for students. 
 
Joshua Beebe, STEM Teacher, New London Public Schools, emphasized the importance 
of providing additional compensation for educators working in high-need districts. They view 
this as a meaningful way to recognize the dedication of educators and align with broader 
goals of elevating the teaching profession. The educator supports targeted incentives to 
attract and retain quality teachers in underserved areas, noting that Alliance districts often 
face persistent vacancies in key teaching roles. They urge the Education Committee to pass 
the bill as a show of commitment to supporting educators essential to student success in 
Connecticut. 
 
Peter Borofsky, Teacher, Vernon Public Schools, offered testimony supporting the bill. 
 
Ingrid Canady, Executive Director, State Education Resource Center, states SERC’s 
long-standing role in promoting educational equity and excellence through a wide range of 
services, including special education, culturally conscious practices, mental health support, 
and curriculum development. Section 5 of the bill aligns with SERC’s mission and updates 
language to better reflect the needs of English learners. Dr. Canady also emphasizes the 
need for stable funding, as SERC has historically relied on discretionary and unpredictable 
sources, such as IDEA funding. Section 6 proposes changes that would ensure consistent 
support, enabling SERC to better serve the state. She urges the Education Committee to 
approve the bill and support SERC’s continued role in advancing educational equity across 
Connecticut. 
 
Craig Cooke, Superintendent of Schools, Madison Public Schools, seeks legislative 
approval to join the Open Choice program as both a sending and receiving district with New 

https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Abakumova,%20Brigitta,%20Special%20Education%20Supervisor-Derby%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-anonymous,%20anonymous,%20Reading%20Specialist-East%20Windsor%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Anonymous,%20Anonymous,%20Teacher-Derby%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Anonymous,%20Anonymous-Derby%20Public%20schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Atkinson,%20Jason,%20Teacher-Derby%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Beebe,%20Joshua,%20Educator-New%20London%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Borofsky,%20Peter,%20Teacher-Town%20of%20Vernon-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Canady,%20Ingrid,%20Executive%20Director-State%20Education%20Resource%20Center-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Cooke,%20Craig,%20Superintendent%20of%20Schools-Madison%20Public%20Schools-Supports-TMY.PDF
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Haven starting July 1, 2025. The district, with permission from LEARN and approval from its 
Board of Education, requests to move into the ACES region, following the example of 
Guilford, and asks for support in including language in a bill this session to allow this change. 
 
Michelle Cunningham, Executive Director, Connecticut Network for Children and 
Youth, states that this bill's expansion will help more municipalities access a program that 
supports student learning, keeps children safe after school, and allows parents to work with 
peace of mind. She advocates for an increase in funding for the program, as it consistently 
receives more applications than it can fund, further investing in children and families. 
 
Joslyn DeLancey, Vice President, Connecticut Education Association, supports various 
bills addressing fiscal accountability, teacher recruitment, and educational equity. They 
advocate for better budget transparency, including clearer reporting on education funding and 
more accurate fiscal controls. CEA supports increases in special education funding, changes 
to the ECS formula to account for inflation, and incentives for attracting and retaining 
teachers in high-need districts. They also propose measures to ensure towns spend 
education funds appropriately and improve municipal fiscal practices, alongside supporting 
laws like Section 504 of the Rehabilitation Act. 
 
Joseph DiBacco, Superintendent, Ansonia Public Schools, expressed strong support for 
the proposed increase in retirement benefits and reduction in early retirement penalties for 
educators in Alliance Districts. He highlights that Ansonia, like other Alliance Districts, 
struggles to attract and retain experienced teachers, and these changes will help retain high-
quality educators. DiBacco also supports the proposal to allocate at least 10% of after-school 
program grant funds to towns with populations between 7,500 and 20,000, noting the 
importance of these funds for small to mid-sized towns like Ansonia, where after-school 
programs play a crucial role in supporting students. 
 
Heather Dulka, Teacher, Derby Public Schools, writes in support of the bill, especially the 
incentives provided which would lead to great educators being retained.  
 
Jason Flynn, Board Member, East Windsor Board of Education, states its importance in 
addressing the unique challenges faced by underserved communities. The educator 
highlights how the bill provides targeted funding and resources to close educational gaps, 
particularly for students facing economic and social barriers. The bill’s focus on professional 
development for teachers, early intervention programs, after-school enrichment, and mental 
health services is seen as essential for improving student engagement, performance, and 
overall well-being. The educator urges support for the bill to help reduce achievement gaps 
and create better educational opportunities for all students. 
 
Laura Foxx, President EWAA & Principal, East Windsor Public Schools, she 
emphasizes that these changes will help retain experienced educators in East Windsor Public 
Schools, ensuring stability for students in high-need districts. Additionally, they support the 
provision that allocates at least 10% of after-school program grant funds to towns with 
populations between 7,500 and 20,000, as it would provide crucial resources for students in 
smaller communities like East Windsor. 
 
Thomas Fulton, Teacher, Derby Public Schools, writes in support of the bill and discusses 
how it will improve teacher retention.  

https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Cunningham,%20Michelle,%20Executive%20Director-CT%20Network%20Children%20Youth-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Cunningham,%20Michelle,%20Executive%20Director-CT%20Network%20Children%20Youth-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-DeLancey,%20Joslyn,%20Vice-President-CEA-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-DiBacco,%20Joseph,%20Superintendent-Ansonia%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Dulka,%20Heather,%20Teacher-Irving%20School%20%20Derby%20%20CT-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Flynn,%20Jason,%20Mr-East%20Windsor%20Board%20of%20Education-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Foxx,%20Laura,%20President%20EWAA%20-%20Principal-East%20Windsor%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Fulton,%20Thomas,%20Teacher-Derby%20Middle%20School%20Derby%20CT-Supports-TMY.PDF
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Pamela Goodall, Special Education Teacher, East Windsor Public Schools, writes 
testimony in support of the bill.  
 
Mike Gozzo, Teacher, Derby Public Schools, writes in support of the bill citing that the 
improved retirement benefits will help with teacher recruitment and retainment.  
 
Rachel Grimmer, offered testimony supporting the bill.  
 
Lindsay Henderson, Academic Interventionist, Derby Public Schools, offered testimony 
in support of the bill.  
 
Amanda Hubbard, Literacy Intervention, Derby Public Schools, discusses the ongoing 
challenges schools face in attracting and retaining qualified educators. She emphasizes that 
the bill’s proposed increase in retirement benefits and reduced early retirement penalties will 
help support teachers and improve educational outcomes. Hubbard views the bill as a vital 
investment in both educators and students and urges the Education Committee to pass it for 
the long-term benefit of Connecticut’s schools. 
 
Eliza Johnson, emphasized that many skilled educators leave due to low compensation and 
lack of respect. The teacher notes that this turnover negatively affects student morale and 
continuity. They believe that offering more benefits, as proposed in the bill, could help retain 
committed teachers and improve the overall school environment. 
 
Scott Kaplan, Teacher, East Windsor Public Schools, endorses the proposed increase in 
retirement benefits and reduced penalties for early retirement for educators in Alliance 
Districts, noting that such measures would help retain experienced teachers in high-need 
areas like East Windsor. He also supports allocating at least 10% of after-school program 
grant funds to towns with populations between 7,500 and 20,000, emphasizing the 
importance of equitable access to resources that enhance student learning beyond the 
classroom. 
 
Tracy Landolfi, Teacher, Derby Public Schools, offered testimony in support of the bill.  
 
Candace Lebel, Teacher, Irving School, expresses strong support for the bill, citing 
financial hardships, such as frozen salaries and limited step increases, that have driven 
experienced educators to leave for better-paying districts. These turnovers harms students 
who need stable, experienced teachers, and the bill would provide critical financial support to 
help retain skilled professionals in high-need areas. 
 
Alicia Lombard, Teacher, Derby Public Schools, emphasizing its importance in addressing 
the challenges of attracting and retaining experienced educators through improved retirement 
benefits and reduced early retirement penalties. She also supports the proposal to allocate at 
least 10% of after-school program grants to small- and mid-sized towns like Derby, 
highlighting the vital role these programs play in supporting students’ academic and 
emotional growth. 
 
Amy Mann, offered testimony in support of the bill.  
 

https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Goodall,%20Pamela,%20Special%20Education%20Teacher-East%20Windsor%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Gozzo,%20Michael,%20Gozzo-Derby%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Grimmer,%20Rachel-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Henderson,%20Lindsay,%20Academic%20Interventionist-Derby%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Hubbard,%20Amanda,%20Literacy%20Intervention-Irving%20School%20Derby%20CT-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Johnson,%20Eliza-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Kaplan,%20Scott,%20Technology%20Education%20Teacher-East%20Windsor%20High%20School-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Landolfi,%20Tracy,%20Teacher-Derby%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Lebel,%20Candace,%20Second%20Grade%20Teacher-Irving%20School-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Lombard,%20Alicia,%20Teacher-Derby%20Public%20Schools-Opposes-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Mann,%20Amy-Supports-TMY.PDF
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Amy Marturano, Special Education Teacher, writes in support of the bill citing that the 
improved retirement benefits will help with teacher recruitment and retainment. 
 
Nicole Mastroianni, Literacy Coach, Irving Elementary School, offered testimony in 
support of the bill.  
 
Steven A. Moccio, Superintendent of Schools, Enfield Public Schools, highlighting that 
although Enfield was added as an Alliance District in 2023, it did not receive designated 
Alliance funding like the original 33 districts, making it an Alliance District in name only. The 
bill would help recognize and incentivize teachers working in high-need communities, 
including Enfield, aiding in recruitment and retention. This aligns with CAPSS's goal of 
elevating the education profession and acknowledges the vital work of educators in 
underserved areas. 
 
Lisandra Montalvo, calls for updated teaching methods and stronger support for both 
struggling and gifted students, highlighting the importance of focusing on subjects like 
science, finance, environmental studies, and technology to prepare them for the future. She 
stresses that Bridgeport students deserve the same opportunities as those in other districts 
and urges that every resource be used to help them succeed. 
John López, offered testimony in support of the bill.  
 
Eric Protulis, Executive Director, EASTCONN, testifies in support of sustainable funding 
for the organization, which serves under-resourced communities in northeastern Connecticut. 
He highlights EASTCONN's role in providing essential services like workforce development 
and special education, particularly in regions with high poverty rates. Protulis warns that cuts 
to youth employment funding would harm these communities and urges continued 
investment. He also requests $1 million in funding for EASTCONN and supports increased 
funding for Birth-to-Three services. He concludes by advocating for sustainable funding to 
maintain these vital programs and services. 
 
Fran Rabinowitz, Executive Director, CAPSS, writes in support of the bill citing that the 
improved retirement benefits will help with teacher recruitment and retainment. 
 
Cynthia Ritchie, Superintendent, New London Public Schools, expresses support 
particularly in its provisions for providing premiums for education personnel working in 
Alliance District schools. As both an Alliance and Opportunity district, New London faces 
challenges in attracting and retaining high-quality educators. The superintendent believes this 
initiative is a meaningful step to value and support educators in high-need areas, aligning 
with the goal of "Elevating the Education Profession." The superintendent urges the 
Education Committee to advance the legislation to help address educator shortages and 
improve student outcomes in Connecticut's most underserved districts. 
 
Lisa Russo, Literacy Coach, Derby Public Schools, supports the increase in retirement 
benefits and the reduction in penalties for early retirement for educators in Alliance Districts. 
Having worked in Derby Public Schools, the speaker highlights the challenges of attracting 
and retaining experienced educators, particularly in high-need districts. They believe these 
changes would help retain high-quality teachers and address burnout while rewarding those 
who have remained committed to Alliance Districts. The speaker emphasizes that such 

https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Marturano,%20Amy,%20Special%20Education%20Teacher-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Mastroianni,%20Nicole,%20Literacy%20Coach-Irving%20Elementary%20School-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Moccio,%20Steven,%20Superintendent%20of%20Schools-Enfield%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Montalvo,%20Lisandra-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-pez,%20John-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Protulis,%20Eric,%20Executive%20Director-EASTCONN-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Rabinowitz,%20Fran,%20Executive%20Director-CAPSS-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Ritchie,%20Cynthia,%20superintendent-New%20London%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Russo,%20Lisa,%20Literacy%20Coach-Derby%20Middle%20School-Supports-TMY.PDF
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changes would not only recognize the dedication of current educators but also make Alliance 
Districts more attractive to future teachers, ultimately benefiting student success. 
 
Barbara Sobolisky, Teacher, Irving School, strongly supports the increase in retirement 
benefits and the reduction of early retirement penalties for educators in Alliance Districts. She 
emphasizes the challenges Derby Public Schools faces in attracting and retaining 
experienced teachers and believes these changes will help hire and retain high-quality 
educators who are committed to working in high-need districts. She views these incentives as 
an investment in the future success of students. 
 
Molly Sullivan, Teacher, expresses support particularly for increasing retirement benefits 
and reducing early retirement penalties for educators in Alliance Districts. She highlights 
Derby Public Schools' difficulty in attracting and retaining experienced teachers and believes 
these changes would help keep high-quality educators in high-need districts. Additionally, she 
supports allocating at least 10% of after-school program grant funds to towns with 
populations between 7,500 and 20,000, emphasizing that this would provide important 
resources for smaller communities like Derby where after-school programs are vital for 
student success. 
 
Patrick Tudryn, Superintendent of Schools, East Windsor Public Schools, supports 
increase in retirement benefits and reduction in early retirement penalties for educators in 
Alliance Districts. He emphasizes that East Windsor, like other Alliance Districts, faces 
challenges in attracting and retaining experienced educators, and these changes would help 
maintain high-quality teachers and provide stability for students. Additionally, he supports the 
provision in Section 4 that allocates at least 10% of after-school program grant funds to towns 
with populations between 7,500 and 20,000, which would benefit East Windsor by addressing 
the unique needs of small to mid-sized communities and ensuring equitable access to 
essential after-school resources for students. 
 
Nicole Walker, School Counselor, East Windsor Public Schools, supports increase in 
retirement benefits and the reduction in penalties for early retirement for educators in Alliance 
Districts. She highlights the meaningful yet challenging nature of working in East Windsor, 
where many students come from low-income, diverse backgrounds, and face instability due 
to high staff turnover. She believes that these changes would provide the consistency and 
high expectations students need, and thanks the committee for their time and consideration. 
 
Stacy Sherman-Watson, Teacher, New London Public Schools, they believe this 
measure is a positive step in recognizing and valuing the work of educators in high-need 
districts, which often face challenges in filling critical teaching positions. The author 
emphasizes that this initiative aligns with the goal of elevating the education profession and 
could help attract and retain quality educators, ultimately improving student outcomes. They 
urge the Education Committee to advance the legislation to support dedicated educators in 
Connecticut’s public schools. 
 
Anonymous, Anonymous, offered testimony in support of this bill.  
 
Caroline Barron, offered testimony in support of this bill.  
 
Tracy Landolfi, Teacher, Derby Public Schools, offered testimony in support of this bill.  

https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Sobolisky,%20Barbara,%20Classroom%20Teacher-%20Grade%203-Irving%20School%20Derby%20CT-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Sullivan,%20Molly,%20Teacher-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Tudryn,%20Patrick,%20Superintendent%20of%20Schools-East%20Windsor%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Walker,%20Nicole,%20School%20Counselor-East%20Windsor%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Watson,%20Stacy,%20elementary%20School%20teacher-New%20London-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R010319-Anonymous,%20Anonymous,%20Teacher-Derby%20Public%20School-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R010319-Barron,%20Caroline-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R010319-Landolfi,%20Tracy,%20Teacher-Derby%20Public%20Schools-Supports-TMY.PDF
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Tom Poblete, Teacher, New London Public Schools, emphasizing the importance in 
addressing key challenges in Connecticut’s education system, including teacher retention, 
the achievement gap, and equitable support for low-income and diverse communities. They 
highlight the ongoing teacher retention crisis, particularly in under-resourced districts, and 
argue that these bills will provide necessary resources, professional development, and 
incentives—such as reducing the retirement threshold in Alliance districts—to help retain and 
attract experienced educators. The author also stresses that students in underserved districts 
face systemic barriers, and these bills aim to allocate resources more fairly to create equal 
educational opportunities. Additionally, they advocate for the importance of culturally 
responsive environments and holistic support services, noting that many students come from 
families living below the poverty line. The letter concludes with a call to pass the legislation to 
strengthen educational equity and improve outcomes for all Connecticut students. 
 
Carlin Ali, Teacher, emphasizing the importance of increasing retirement benefits and 
reducing early retirement penalties for educators serving in Alliance Districts. Ali notes that 
these changes would help attract and retain experienced teachers in high-need areas like 
Derby, ultimately benefiting student success. Additionally, Ali supports the provision to 
allocate at least 10% of after-school program grant funds to towns with populations between 
7,500 and 20,000, recognizing the essential role these programs play in supporting students 
academically and socially. The testimony underscores that such measures would provide 
meaningful support to districts like Derby and help prevent the loss of dedicated educators to 
other roles. 
 
Anonymous, Anonymous, offered testimony in support of this bill.  
 
Anonymous, Anonymous, offered testimony in support of this bill.  
 
Ian Barbato, School Counselor, NLPS, highlighted its provisions to provide additional 
compensation for education personnel working in Alliance Districts. They view the bill as a 
meaningful step in recognizing the dedication of educators serving in high-need communities 
and believe it aligns with CAPSS’ priority of elevating the education profession. The 
counselor emphasizes that targeted incentives can help attract and retain qualified educators, 
which is critical for improving student outcomes. Citing ongoing staffing challenges in Alliance 
districts, they urge the Education Committee to advance the legislation as a show of 
commitment to supporting Connecticut’s most dedicated educators. 
 
Rebecca Bell, Teacher, Derby Public Schools, they discuss the challenges faced by Derby 
Public Schools, including difficulty attracting and retaining experienced teachers due to lower 
salaries and limited stipends. The writer emphasizes that teacher turnover negatively impacts 
students who already face personal struggles, and that improving retirement incentives would 
help retain high-quality educators, ultimately benefiting student success. Additionally, the 
writer supports the proposal to allocate at least 10% of after-school program grant funds to 
towns with populations between 7,500 and 20,000, noting that such funding is crucial for 
providing meaningful academic and social support in smaller communities like Derby. 
 
Joelle Burgess, Teacher, supporting educators must extend beyond the classroom to 
include fair and sustainable retirement. Drawing from personal experience, she highlights the 
critical role teachers play in shaping future generations and the financial challenges many 

https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R010319-Poblete,%20Thomas,%20Teacher-New%20London%20School%20District-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Ali,%20Carlin,%20Teacher-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Anonymous,%20Anonymous,%20Multilingual%20Teacher-East%20Windsor%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-anonymous,%20anonymous--TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Barbato,%20Ian,%20School%20Counselor-New%20London%20Public%20Schools-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Bell,%20Rebecca,%20Teacher-Derby%20High%20School-Supports-TMY.PDF
https://cgalites.cga.ct.gov/2025/eddata/TMY/2025SB-01510-R000319-Burgess,%20Joelle,%20first%20grade%20teacher-Supports-TMY.PDF
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faces despite their dedication. She argues that enhanced retirement benefits are essential for 
retaining experienced educators, attracting new talent, showing appreciation for teachers’ 
hard work, and addressing the financial insecurity many faces in retirement. Burgess urges 
lawmakers to support the bill as an investment in educators, students, and the overall 
strength of Connecticut’s communities. 
 
David Chevarella, Teacher, Derby Public Schools, he emphasizes the need for increased 
retirement benefits for full-time service in Alliance Districts and reduced penalties for early 
retirement. Chevarella argues that these measures would help attract and retain high-quality 
educators in under-resourced districts like Derby, ultimately improving educational equity 
across Connecticut. 
 
Mario Ciccarini, Principal, Derby Public Schools, emphasizing the importance of 
increasing retirement benefits for full-time service in Alliance Districts and reducing early 
retirement penalties. He highlights the ongoing difficulty Alliance Districts face in attracting 
and retaining experienced educators and believes these incentives will help keep high-quality 
teachers in high-need areas, ultimately benefiting students. Ciccarini also supports the bill’s 
provision to allocate at least 10% of after-school program grant funds to towns like Derby, 
with populations between 7,500 and 20,000, arguing that this will ensure equitable access to 
critical academic and social support programs beyond the school day. 
 
Mathew Conway, Superintendent, Derby Public Schools, emphasizes that increasing 
retirement benefits for full-time service in Alliance Districts and reducing early retirement 
penalties would help Derby and similar districts attract and retain experienced, high-quality 
educators. Conway also supports the proposal to allocate at least 10% of after-school 
program grant funds to towns with populations between 7,500 and 20,000, noting that this 
would provide much-needed academic and social support to students in communities like 
Derby. 
 
Paul Courtois, Teacher, Vernon Public Schools, offers testimony in support of the bill.  
 
Katrina Danby, offers testimony in support of the bill.  
 
Kate Dias, President, Connecticut Education Association, these measures aim to ensure 
that promised investments in education are actually delivered, and the endorsement reflects 
support for these efforts to better align school funding with teaching and learning goals. 
 
Keely Edwards, District Literacy Lead, Derby Public Schools, advocates for increasing 
retirement benefits for full-time service in Alliance Districts and reducing early retirement 
penalties, noting these changes would help Derby retain experienced, high-quality educators 
dedicated to serving high-need students. Edwards also supports allocating at least 10% of 
after-school program grant funds to towns with populations between 7,500 and 20,000, 
emphasizing the importance of equitable access to academic and social support resources 
for students in small- to mid-sized communities like Derby. 
 
Caitlin Flynn, Special Education Teacher, New London Public Schools, offers testimony 
in support of the bill.  
 
Brian Forte, Teacher, Vernon Public Schools, offers testimony in support of the bill.  
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Bailey Francsco, Teacher, New London Public Schools, highlighting that working in their 
district requires teachers to go beyond typical classroom duties. Addressing students' needs, 
such as ensuring their safety, providing food, securing clothing, and obtaining school 
supplies, often involves collaboration with various community resources and staff, or 
spending personal funds. These additional responsibilities must be addressed before 
teaching can even begin, which the speaker argues justifies the need for the bill. 
 
Betsy Gara, Executive Director, COST, believes a UCOA will improve budget transparency, 
help communities analyze and compare costs across districts, and identify opportunities for 
greater efficiency. Given the rising costs of education, COST sees the UCOA as essential for 
ensuring funds are used effectively to meet students' needs. 
 
Mary Gordiski Tokash, Special Education Teacher, Derby Public Schools, propose 
increasing retirement benefits for full-time educators in Alliance Districts and reducing early 
retirement penalties. The speaker has witnessed many talented teachers leave Derby for 
districts with fewer challenges and believes that these provisions will help attract and retain 
high-quality educators in high-needs districts like Derby, ultimately benefiting student 
success. 
 
Jonathan Graham, Teacher, Vernon Public Schools, offers testimony in support of the bill.  
 
Diane Grimason, Special Education Teacher, New London Public Schools, offers 
testimony in support of the bill.  
 
Anthony Harrington, Deputy Mayor, Town of Bloomfield, expresses support for increased 
resources for students, schools, special education, and funding for disconnected youth, while 
opposing changes to enrollment in critical programs, as these changes could negatively 
impact students. He highlights two programs in Bloomfield: the healthcare-focused pathway 
at Bloomfield High School, which includes a Certified Nursing Assistant (CNA) program that 
has already led to job placements for students, and the Summer Bridge Program, which 
offers opportunities for high school seniors and juniors to earn credits, wages, and prepare 
for future careers. Dr. Harrington emphasizes that both programs provide essential hands-on 
experiences and youth employment opportunities, helping students develop skills for long-
term success. He argues that investing in these programs is an investment in the future 
workforce and economy of Connecticut. 
 
Mathew Hough, President, Ansonia Federation of Teachers, advocates for increasing 
retirement benefits for full-time service in Alliance Districts and reducing early retirement 
penalties. Hough highlights the challenges Ansonia faces in attracting and retaining 
experienced educators, with a turnover rate as high as 30% in some years. He points out that 
many teachers use Ansonia as a steppingstone to higher-paying districts. Hough also 
emphasizes that working in urban or priority school districts leads to higher burnout rates, 
and the proposed changes would allow teachers to retire slightly earlier with a modest 
increase in their retirement benefits, which would make a meaningful difference for them. 
 
Tony Hwang, State Senator, emphasizes the importance of recognizing the dedication and 
hard work of educators, particularly those serving in challenging districts with additional 
socioeconomic needs. The proposed increase in retirement benefits from two percent to two 
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and two-tenths percent for full-time service aims to provide fair compensation for teachers in 
these districts, incentivizing them to stay and ensuring stability for students. Hwang also 
notes that the adjustment includes safeguards to ensure retirees receive meaningful and 
reliable benefits. He urges his colleagues to support this provision, as it would enhance both 
teacher retention and educational quality in Connecticut's most vulnerable districts. 
 
Mark Julianelle, Teacher, supports provisions for increasing retirement benefits for full-time 
service in Alliance Districts and reducing penalties for early retirement. He highlights the 
challenges Derby, like other Alliance districts, faces in attracting and retaining experienced 
educators. Julianelle believes that the proposed changes would help retain and attract high-
quality teachers, ultimately benefiting students in high-needs districts by providing stability 
and support for their educational success. 
 
Karen Szilvasy, Special Education Teacher, Derby Public Schools, offers testimony in 
support of the bill.  
 
Sean Laydon, Teacher, Derby Public Schools, supports provisions for increasing 
retirement benefits for full-time service in Alliance Districts and reducing penalties for early 
retirement. He emphasizes that Derby, like other Alliance Districts, struggles to attract and 
retain experienced educators, and believes these changes will help retain high-quality 
teachers committed to serving students in high-need areas. Laydon also supports the 
proposal to allocate at least 10% of after-school program grant funds to towns with 
populations between 7,500 and 20,000, arguing that it will ensure equitable access to 
essential resources that support student learning beyond the school day. He encourages 
continued prioritization of these funds for communities like Derby. 
 
Joseph Macary, Superintendent, Vernon Schools, highlights that Vernon has hired 206 
new certified teachers in the past four years, emphasizing the significant turnover in districts 
that serve Connecticut's neediest students. Macary points out that Alliance Districts cannot 
compete with wealthier towns that offer higher teaching salaries and believes that the 
provisions in Section 2 of the bill provide an important incentive for teachers to stay in these 
districts without burdening local municipalities. He underscores the diversity and complexity 
of Connecticut’s 36 Alliance Districts, which serve a large proportion of the state's students, 
particularly students of color, low-income students, and English learners. 
 
Amber Martin, Senior Data & Policy Analyst, School + State Finance Project, 
emphasizes that while a UCOA has been in state statute for over a decade, it has never been 
fully implemented, and current accounting practices at the local level vary widely, hindering 
accurate data analysis and comparisons. She believes that implementing a uniform 
accounting system would improve transparency in district spending, enhance operational 
support from Regional Educational Service Centers (RESCs) like EASTCONN, and facilitate 
collaboration and the sharing of best practices. Martin urges the Committee to support this 
initiative, which would move Connecticut closer to a UCOA and improve education funding 
transparency. 
 
Andrew Masters, Teacher, East Windsor Public Schools, strongly supports the proposal 
to increase retirement benefits for teachers in Alliance Districts. He believes the changes will 
help attract and retain experienced educators, providing stability in schools that is essential 
for students, particularly in high-need areas. He also supports the provision in Section 4 that 
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allocates additional funding for after-school programs, which are important for students to 
stay connected with teachers and peers, receive academic support, and pursue personal 
interests. Masters emphasizes the positive impact this legislation will have on students 
across Connecticut. 
 
Peter McCann, Teacher, Vernon Public Schools, offers testimony in support of the bill.  
 
Alex Mollengarden, offers testimony in support of the bill.  
 
Sue Nash, Superintendent, Killingly Public Schools, emphasizing that it is essential for 
attracting and retaining talented teachers, particularly in districts serving vulnerable students. 
They believe that enhancing retirement benefits will not only help address the nationwide 
teacher shortage but also improve student achievement by encouraging experienced 
teachers to stay in these districts. However, the author opposes the provision requiring 
EASTCONN to implement a uniform accounting system for school districts. They argue that it 
is unnecessary, as districts already comply with the state-mandated chart of accounts, and 
that it could impose financial burdens and administrative challenges without offering clear 
benefits. The author urges the Committee to support increased TRB funding while 
reconsidering the EASTCONN provision. 
 
Alicia Olenoski, Teacher, Derby Public Schools, offers testimony in support of the bill.  
 
Martin Pascale, Teacher, Derby Public Schools, they acknowledge the unique challenges 
faced by these districts and the dedication required from educators. Despite the rewards of 
the work, the author has seen talented teachers leave for non-Alliance Districts. They believe 
that improving the TRB deduction would significantly boost morale and help retain excellent 
educators, offering their support for the bill. 
 
Thomas Poblete, New London Public Schools, emphasizing its importance in addressing 
teacher retention, closing the achievement gap, and providing equitable support to under-
resourced districts, particularly those with students from low-income families. They highlight 
the teacher retention crisis in Connecticut, noting that many educators leave due to 
inadequate support, heavy workloads, and financial constraints. The bill is seen as a solution 
to improve teacher retention, particularly through measures like lowering the years of service 
required for retirement in Alliance districts. The author also stresses the need for policies to 
close the achievement gap, especially in urban and underserved areas, and for providing 
holistic support to diverse communities, including early childhood education, mental health 
services, and family engagement programs. They urge the passage of the bill to ensure all 
students, regardless of background, have access to a high-quality education and a stronger 
future. 
 
Tracy Quartiano, Assistant Principal, Derby Public Schools, highlighting its focus on 
improving support for educators and students in under-resourced districts. They commend 
the bill for addressing teacher retention through enhanced retirement benefits and reducing 
penalties for early retirement, which would help retain experienced educators in high-need 
areas. The writer also supports the bill’s provisions for expanding access to after-school 
programs, ensuring equitable funding and support for smaller towns. Overall, the writer urges 
the committee to approve the bill, as it benefits both educators and students in Connecticut's 
most challenging districts. 
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Cara Rice, Teacher, Derby Public Schools, offers testimony in support of the bill.  
 
Gloria M. Rodriguez, School Social Worker, New London Public Schools, expresses 
strong support for the provisions in H.B. 1510, especially those offering a premium for 
education personnel in Alliance District schools. They believe these incentives are crucial for 
recognizing the dedication of educators in high-need areas and align with goals to elevate the 
education profession. The writer highlights the ongoing struggle with vacancies in Alliance 
districts and emphasizes that addressing this issue is key to improving student outcomes. 
They urge the Education Committee to advance the legislation to support these educators. 
 
Jennifer Shea, Teacher, Derby Public Schools, offers testimony in support of the bill.  
 
Karin Spencer, Teacher, East Windsor Public Schools, expresses strong support for Bill 
1510, which aims to increase retirement benefits for educators. She highlights the financial 
struggles many retirees face due to rising costs of living, including healthcare and housing, 
and the inadequacy of current retirement benefits in keeping up with inflation. Spencer 
emphasizes the importance of providing retirees with security and dignity in their later years 
and urges the committee to support the bill to ensure older Americans can retire with peace 
of mind. 
 
Nicole Trimarchi, Math Instructional Coach, Derby Public Schools, offers testimony in 
support of the bill. 
 
Daniel Ward, Teacher, offers testimony in support of the bill.  
 
Jessica Yanes, Teacher, Derby High School, expresses strong support for Raised Bill No. 
1510, particularly for the increase in retirement benefits and the reduction of early retirement 
penalties for educators in Alliance Districts. She emphasizes how these changes will help 
retain experienced teachers in high-need districts like Derby. Yanes also supports the 
proposal to allocate at least 10% of after-school program grant funds to towns with 
populations between 7,500 and 20,000, which would provide equitable access to resources 
for smaller communities. She urges continued prioritization of such funds to support student 
success. 
 
NATURE AND SOURCES OF OPPOSITION: 
 
Anonymous, Anonymous, opposes Section 1 of SB1510, which mandates EASTCONN to 
establish a pilot program for a uniform accounting system. They argue that this provision is 
unnecessary because school districts already use the NCES chart of accounts and report 
financial data through the Educational Financial System (EFS). The writer believes that 
EASTCONN should focus on supporting districts rather than overseeing a redundant pilot 
program, which would divert resources from its core mission and create unnecessary 
administrative complexity. They urge the committee to reconsider this section, as the existing 
systems are already in place and the proposed program risks inefficiency. 
 
Dominic Barone, Business Manager, Wallingford Public Schools, opposes Section 1 of 
SB 1510, which mandates EASTCONN to establish a pilot program for a uniform accounting 
system for school districts. The writer, drawing from their experience as an auditor, 
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technology consultant, and current business manager in local school districts, argues that a 
state-mandated uniform chart of accounts would create unnecessary complications. They 
explain that each district has unique reporting needs and requirements, and a standardized 
chart of accounts would impact system security, budget monitoring, and integration with other 
systems. The writer also highlights that various accounting systems like MUNIS, School ERP, 
and QuickBooks operate differently, making standardization difficult. They suggest expanding 
the existing EFS system or creating a new reporting system rather than enforcing a uniform 
chart of accounts. The writer recommends that the state consider a more flexible approach 
that allows districts to map their accounts to a standardized structure, with input from various 
districts and RESCs. 
 
Deana Chrzan, Business Manager, Woodstock Public Schools, opposes Section 1 of SB 
1510, which proposes a pilot program through EASTCONN to implement a uniform school 
accounting system, arguing that it is redundant and unnecessary. They note that Connecticut 
already uses the NCES chart of accounts through the state’s Education Finance System 
(EFS), which ensures consistent and transparent financial reporting. Since all districts 
currently use the EFS to submit financial data, the writer believes creating a new system 
would duplicate existing efforts and waste resources. They suggest the real issue is a lack of 
qualified School Business Officials in smaller districts and recommend providing mentorship 
and support instead of implementing a new accounting system. The writer also expresses 
opposition to HB 5886, a similar proposal. 
 
Karen Clancy, Manchester Public Schools, offers opposition to the proposed bill.  
 
Sherri DiNello, Director of Government Affairs, CASBO, opposes Section 1 of SB 1510, 
which would require EASTCONN to implement a pilot program for a uniform school 
accounting system and chart of accounts. CASBO argues that this proposal is unnecessary 
because Connecticut already uses the National Center for Education Statistics (NCES) chart 
of accounts through the Education Finance System (EFS), a comprehensive and effective 
tool developed in partnership between the State Department of Education and school 
districts. Since all districts are required to use EFS to submit financial data, CASBO sees the 
proposed pilot program as redundant and counterproductive. They believe resources would 
be better spent mentoring new School Business Officials in smaller districts rather than 
attempting to overhaul an existing system that already works well. CASBO also opposes 
similar legislation like HB 5886. 
 
Pamela Listorti, Director of Operations, Old Saybrook Public Schools, opposition to 
Section 1 of SB 1510, which proposes a pilot program led by EASTCONN to implement a 
uniform accounting system for school revenues and expenditures. They argue this initiative is 
redundant and unnecessary because Connecticut already uses the NCES chart of accounts 
through the Education Finance System (EFS), which all districts use to report financial data to 
the State Department of Education. The EFS is described as a reliable and collaborative 
system that meets state and federal reporting standards. The writer believes the proposed 
pilot would duplicate existing efforts, waste resources, and add unnecessary complexity. 
They suggest that rather than overhauling the current system, it would be more beneficial to 
provide mentorship and support to business officials in smaller districts. They also oppose 
similar legislation such as HB 5886. 
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Theresa Lumas, Director of Finance, Amity RSD-5, opposes Section 1 of SB 1510, 
arguing that the proposed pilot program for a uniform accounting system is unnecessary 
because a comprehensive and effective chart of accounts already exists through the NCES 
Federal Handbook, which has been adopted by the State Department of Education. The 
current Education Finance System (EFS), developed collaboratively with districts and aligned 
with NCES standards, is already used statewide for financial reporting. Implementing a new 
system would be redundant, require substantial staff time, incur high costs, and place an 
additional unfunded burden on the district. As a result, the district does not support SB 1510 
or similar legislation like HB 5886. 
 
Kim Neubig, Director of Finance, RSD13, offers opposition to the proposed bill.  
 
Rita Parciak, Associate Director of Finance & Operations, Windham Public Schools, 
offers opposition to the proposed bill.  
 
Jennifer Variale, Director of Finance, Bethel Public Schools, opposes Section 1 of HB 
1510, stating that all public schools already report standardized financial data to the 
Connecticut State Department of Education through the EFS. Creating a new chart of 
accounts would unnecessarily require schools to alter their existing financial systems, 
incurring unnecessary work and costs, making the proposed change redundant. 
 
GENERAL COMMENTS: 
 
Biran Greenleaf, CFO, EASTCONN, states that past top-down approaches, like the original 
Uniform Chart of Accounts (UCOA), were ineffective and burdensome. Instead, EASTCONN 
proposes a collaborative, district-led pilot to implement a standardized chart of accounts and 
an upgraded enterprise resource planning (ERP) system. This would address challenges 
such as outdated technology, inefficiencies, and staffing shortages. The initiative would focus 
on flexibility, future needs, and voluntary participation, with EASTCONN providing support 
and sharing best practices. However, EASTCONN stresses that state funding is essential to 
launch the pilot and stabilize its own finances, which have suffered due to structural deficits. 
They also request a $1 million allocation within HB7167 for their magnet schools, as the 
current funding formula is insufficient to sustain their operations. 
 
 
Reported by:   Karim Belica Date: 5/12/25 
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