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SPONSORS OF BILL: 
 
Labor & Public Employees Committee 
 
REASONS FOR BILL: 
 
The reason for this bill is to speed up the state's ability to fill certain job openings, by requiring 
that postings occur within 10 days of the vacancy occurring, notwithstanding any collective 
bargaining agreements that would direct otherwise.  This would seek to improve the overall 
staffing and hiring levels of state agencies, and thus improve services to Connecticut 
residents. 
 
RESPONSE FROM ADMINISTRATION/AGENCY: 
 
Michelle Gilman, Commissioner, Department of Administrative Services: provided 
general information regarding the bill and stated that DAS has some concerns with how it 
was drafted.  Specifically, Commissioner Gilman stated that this bill would impact the 
improvements that Public Act 23-194 made to state hiring.  She stated that the bill would 
force agencies to post near-constant advertising for the same vacancies with the same 
classification, which goes against the consultation and recommendations that DAS has 
received before on this matter.  Commissioner Gilman further stated that applicants could be 
confused and put off applying, as they could find themselves applying for numerous 
vacancies in the same classification repeatedly.  
 
NATURE AND SOURCES OF SUPPORT: 
 
Ed Hawthorne, President, CT AFL-CIO: testified in support of the bill and stated that the 
current administration has used the fiscal guardrails to avoid hiring at state agencies.  He 
discussed the overall decrease in the state workforce since 2011, and e cited reports 
showing that Department of Mental Health and Addiction Services (DMHAS), Department of 



Page 2 of 2   HB-7047 

Labor (DOL), and the Department of Corrections (DOC) in particular have extremely high 
vacancies, which limits the services that agencies are able to effectively provide. 
 
Logan Place, Attorney, SEBAC: testified in support of this bill and stated that while there 
are serious underlying issues with recruitment and retention at state agencies, this bill will 
help to improve the speed of hiring, by automating the posting process.  He further stated that 
this will allow vacancies to be filled faster, and thus allow the state to better provide services 
to its residents. 
 
Makenzi Hurtado, Vice President, SVFT-AFT 4200A: testified in support of this bill and 
related the difficulties that vacancies within the State Technical School system have on both 
students and teachers.  By allowing positions to be filled faster, this would help alleviate the 
excessive vacancies faced by the technical schools and improve the overall school 
environment. 
 
Richard Benedict, SVFT-AFT 4200A: Offered testimony in support of this bill and stated that 
the hiring process for teachers within the State Technical School System needs to be 
streamlined, in order to reduce the disruption that vacancies have on the classroom 
environment.  He stated that due to the nature of the Technical School system, substitutes 
are not an effective long-term solution, and students need certified teachers in order to learn.  
 
NATURE AND SOURCES OF OPPOSITION: 
 
None provided. 
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