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SPONSORS OF BILL:
Education Committee
REASONS FOR BILL:

This bill aims to address pay equity among early childhood educators by establishing a
structured framework for salary enhancements and fair compensation. Starting in Fiscal Year
2026, it requires the Office of Early Childhood (OEC) to administer a salary enhancement
grant program that annually provides funds to early childhood care and education programs,
with grant amounts based on the total salary enhancements for each employee. The OEC will
also be responsible for creating policies to effectively implement and manage the program.
Additionally, the bill mandates that all early childhood education employees be paid according
to a standardized compensation schedule beginning in FY 2026. It also includes technical
updates to existing compensation laws, with the OEC required to make necessary changes.
This bill is important because it promotes fair, consistent compensation for early educators—
helping to retain qualified staff, improve program quality, and address long-standing pay
disparities in the field.

RESPONSE FROM ADMINISTRATION/AGENCY:

Beth Bye, Commissioner, CT Office of Early Childhood: opposed this bill and stated that the
Office of Early Childhood (OEC) appreciates it's intent, however, they support the approach
of the Governor's budget for the Universal Preschool Endowment and continued General
Fund investment in the early childhood system. Bye shared data from The Blue-Ribbon Panel
report which cited that "childcare wages are 23% lower than workers in competing fields" and
identified "the inextricable link between stabilizing the workforce and compensation for a high-
quality workforce." The Blue-Ribbon Panel also recommended ongoing rate increases that
support improved salaries rather than grants to employees to improve their salaries, and Beth
Bye expressed the OEC's belief that this rate increase strategy is a more sustainable and
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systematic approach which also "takes the OEC and State of Connecticut out of the role of
developing special grant programs to pay small business and public-school staff directly.”
Bye shared that the OEC developed a proposed compensation schedule for lead teachers
employed in OEC state-funded programs and expanded that to demonstrate alignment with
the Unifying Framework.

NATURE AND SOURCES OF SUPPORT:

Rosa Almazan, Provider, Bright Blessings Home Daycare: supported this bill as a "crucial
step in recognizing and addressing the vital role that home care providers and early
childhood educators play in the lives of children and in the future of our society." Almazan
shared their personal story of being a home care provider and how their time is spent not only
caring for children's basic needs, but "nurturing their growth in a wide range of areas" from
teaching them how to interact with others, manage their emotions, and explore the world
around them, to providing structured educational activities." Almazan added that home care
providers create curriculum to prepare children for kindergarten, however, unlike public
school teachers, they do not get summers off, or any other extended breaks such as winter or
spring break. The compensation for home care providers also "remains far lower than that of
public-school teachers" despite having similar responsibilities. Almazan shared that they have
invested almost $300,000 in their education and have 22 years of experience in the early
childhood education field, yet the wages they earn, along with those in similar positions, "are
often not reflective of the education, experience, and responsibility required" for that type of
work. Almazan stated that Connecticut would be investing in its own future by addressing the
wage gap for childcare providers and early educators, resulting in increased compensation to
help retain qualified childcare professionals who might otherwise leave for better paying jobs
with more financial stability.

The following testimony expressed similar support of the bill:
Alexis Stamos

Anonymous: Supported this bill and stated that it would be "very beneficial to childcare
facilities by improving childcare and attracting more employees and highly trained
professionals.” They provided data by the National Association for the Education of Young
Children which showed that "more than half of 3,815 childcare owners had fewer children
enrolled than they were licensed to" because of staffing shortages and not having the
resources to pay workers. They believe this bill would alleviate these issues and contributed
their passion for the bill to their time working at a summer camp for four summers and seeing
the steep costs and lack of room affect some campers' ability to have a good time.

Cyndi Basil: supported this bill as a licensed family daycare provider for 29 years. Basil stated
that this grant would greatly improve and enhance their space through the purchase of new
toys, new curriculum, and updating their space. They added that receiving this grant would
allow them to lower their rates and pay it forward to working families.

Kathleen Callahan, Policy Civic Engagement Director, CT Cradle to Career Coalition:
supported this bill to "ensure fair compensation for early childhood educators, recognizing
their vital role in child development and economic mobility.” Callahan stated that many
passionate educators leave the field due to low wages which disrupts care and forces centers
to replace trained staff. Callahan added that workforce stability is crucial, since "consistent,
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well-supported educators foster nurturing early relationships" and concluded by stating that
the investment in fair pay will "strengthen retention, improve quality, and provide infants and
toddlers with the stability they need to thrive."

John Cattelan, VP, Government Relations: supported this bill and stated that the Connecticut
Alliance of YMCAs supports a wage increase for all of the state's childcare workers, which
"cannot be accomplished without an investment from the state of Connecticut.” Cattelan
shared data on the pay for early educators, stating that they "are among the lowest-paid
professionals in our economy, with the average childcare worker earning only slightly above
the state's minimum wage in 2024." They also shared that Connecticut's childcare sector is
facing a severe staffing crisis, using YMCAS across the state as an example with over 120
unfilled early childcare positions, leading to the closure of 20 classrooms, and added that
approximately 4,000 early childcare jobs remain vacant. Cattelan stated that childcare costs
are already a burden on families, with Connecticut households spending an average of
$15,000-$20,000 annually, so raising parent fees to fund salary increases is not a viable
solution. Cattelan concluded with the statement that "Providing adequate funding to childcare
programs will help attract and retain quality educators, ultimately benefitting children and
families across the state."

Center: supported this bill and stated that early educators are dedicated educators who work
tirelessly every day, 12 months out of the year, "completing lesson plans, assessing children,
and helping them grow intellectually and socially.” Cecchinato added that many early
educators need to work second jobs just to get by, and the high turnover rates in early
childhood programs means that children do not get the stable, caring relationships that they
need. They stated that the concept of this bill is important because it allows qualified staff to
be hired and maintained, and that the costs of this "cannot be put on the back of our parents,
who many are struggling themselves." However, they added that the way this bill is written
currently requires providers to start paying higher salaries as of July 1, 2025, but the grant
process wouldn't be finalized until October 1, 2025, which would force providers to pay higher
wages before they have the funds to do so.

Kristine Cicchetti, Regional Director, NE Early Childhood Council: supported this bill and
stated that it is "a necessary step toward ensuring that those who care for and educate our
youngest learners are valued and compensated fairly." Cicchetti added that despite their
essential work, many early childhood educators struggle to make ends meet due to wages
that do not reflect their skill level, education, and impact, adding to the crisis in recruitment
and retention, and leading to instability in the workforce and disruptions in care for families.
They added that this is a critical issue for Northeast CT, which has been identified as a
childcare desert. Cicchetti shared their belief that "Investing in early childhood educator pay is
an investment in the future of our children, working families, and our state's economy."

Amandajane Cona, Administrative Assistant, The Riverfront Childrens Center: shared their
personal experiences in support of this bill. Cona stated that the role of an administrative
assistant is respectable and deserves to make a living wage that could prevent turnover and
burn out, as opposed to the current suggested pay of $15 an hour. Cona shared that it took
them 7 years working in the field to make $25 an hour, which is the living wage in
Connecticut as of February 2025, and that their "high" paygrade is unheard of in the Early
Childhood profession. Cona added that the standards for what early educators are paid must
be changed to promote a healthy workforce, and questioned why anyone would invest time
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and money in becoming a qualified staff member if they could make more money working
somewhere like Target for less stress and responsibility. In addition, they stated that they
would like to see universal free healthcare packages for staff and their families and generous
sick days to ensure they are taking care of themselves.

Bray Deppen, Assistant Site Director, The Riverfront Children's Center: supported this bill and
used the example of a professional educator leaving the field to babysit and making
significantly more than their previous salary (10 children at $20/hr per child, 5 days a week, 8
hours a day totaling $8,000/week or $416,000/year) to showcase how the gross income of
someone who is "just a babysitter" well surpasses the proposed legislation. Deppen
guestioned how the compensation in public schools versus nonprofit/private care can vastly
differ between those who hold a similar level of qualifications regarding early childhood
education. Deppen shared their personal story and struggles of raising two children under 5
as a single mother with a salary that only allows them to live in one bedroom of a shared
house with rotating guests. They added that the funding must begin sooner rather than later,
and that it is unjust to propose an idea that may only stick in certain areas when ultimately the
children and families are the ones who lose out.

Patrice Farguharson, Executive Director, West Haven Child Development: supported this bill
and stated that it is "essential to ensuring that early childhood educators receive the fair
compensation they deserve for their invaluable work." Farquharson stated that despite early
educators playing a critical role in shaping young children's cognitive, social, and emotional
development, many faces low wages and lack access to competitive benefits, which
contributes to high turnover rates and ultimately impacts the quality of education and care
given to children. Farguharson added that this legislation "aims to reduce wage disparities
and provide financial security to those dedicated to nurturing the next generation" and
concluded with stating that an investment in early childhood educators is an investment in the
future of our children and communities.

Michelle Gagliardi, Family Child Care: supported this bill as someone who has been working
in the early childhood field for over 30 years, and stated that this bill has "potential to address
the long-standing inequities in compensation for early childhood professionals." Gagliardi
added that childcare providers wear many hats, essentially performing all the functions of a
public school but "often with fewer resources and significantly less pay" and without the
added breaks and benefits that public school teachers receive. Gagliardi shared their belief
that childcare providers have been undervalued and overlooked by society despite their
profound impact on children’'s development and future success and stated that providing fair
compensation and benefits can attract and retain qualified professionals, "ensuring that all
children have access to high-quality early learning experiences."

The following testimony expressed similar support of the bill:
Yelena Pasternak

Merrill Gay, Executive Director, CT Early Childhood Alliance: supported this bill and stated
that early educators are some of the lowest paid workers in the economy because there isn’t
enough money in the system to pay higher wages, and a vast majority of care is not
subsidized so "we expect parents to pay it when they are at their very lowest net worth." Gay
shared data from the 211 Childcare Infoline showing that the current weekly cost of infant
toddler care in a family child care home is $277 and $354 in a child care center, adding up to
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$14,404 or $18,408 annually. Gay stated that there are great early educators who love their
work but should not have to work second jobs to pay rent, and named Washington DC as a
city that has utilized an early educator wage enhancement program, along with
Massachusetts which has provided general operating subsidies and found that when
programs had the money, the number one thing they spent it on was higher wages for their
employees. Gay noted that the main problem with this bill is that it is written to require
programs start paying the higher wage before they get the additional funds, which could
bankrupt programs while they wait for their first salary enhancement grant.

Vanessa Hawke, Manager of Membership, Advocacy, CT Early Childhood Alliance :
supported this bill as someone who came from a long line of educators, a mother of two, and
the manager of membership and advocacy for the CT Early Childhood Alliance and asked for
modifications to be considered in order to better serve the goals of the bill and those that it
would impact. Hawke shared data from the Abecedarian Project and other sources on the
impacts of high quality care and education during the period from birth to three years old and
wrote about the "indisputable importance” of the work of early care educators. Hawke asked
that this bill be modified so that programs are not required to start paying providers higher
wages before the salary enhancement grant is available, which could lead to "the
unintentional but nonetheless devastating result of forcing providers out of business."

Tracey Hennessey, Executive Director, YWCA New Britain CT: supported this bill and listed
data on the shortage of early education and childcare opportunities in New Britain, which
included high competition among families for preschool/school readiness slots that have
occupancy rates of more than 90%, and the YWCA maintaining a waiting list of more than
100 children under the age of 3. Hennessey stated that despite their agency being NAEYC
accredited and receiving some of the city's highest scores for operational excellence and
supporting children's social emotional development, they were forced to apply for FY2026
funding in January which only guaranteed a percentage of the slots in which they already
have children enrolled, meaning some children in New Britain who are currently enrolled will
not have a preschool program to attend within the state supported system after June 2025.
Hennessey added that the "benefits of quality early childhood education are long-lasting and
well-documented" and wrote about the importance of investing in childcare business
incubators, which are shared spaces that support women who are operating from their family
childcare business and don't have housing or landlord approval to operate from their own
home or apartment. They wrote about New Britain's incubator, the first in the state, which is
also the prototype for up to 19 others, and concluded with stating that the early childhood
system requires consistent investment so that programs are not negatively impacted by
swings in funding availability.

Mary Lee Kiernan, President and CEO, YWCA Greenwich: supported this bill and stated that
according to the State of Early Childhood by Connecticut Voices for Children, early educator
staff attrition remains high in Connecticut due in part to inadequate pay and benefits, which
has been historically low in the state. Kiernan added that in 2020, the median hourly pay for
childcare workers was less than thirteen dollars and it is difficult to find updated data on more
recent pay rates since there is not a stable category in the state's occupational employment
and wage statistics data portal. They did state, however, that they know from research that
"pay often differs based on race, gender, and educational status" with women of color being
"more likely to receive lower wages than their white counterparts, and those with higher
degrees are more likely to receive a living wage." Kiernan concluded by stating that while this
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bill does not tackle every issue in Connecticut's early childhood education, "it is a key step
toward ensuring early educators are adequately paid and cared for."

Stephanie Norman, Licensed Home Daycare : supported this bill and stated that it is "not just
about financial assistance—it is about recognizing the critical role that home daycare
providers play in early childhood development and ensuring the sustainability of high-quality
care for families who depend on us." Norman listed what the $20,000 salary enhancement
would allow them to do, which included improving the quality of care for the children they
serve, attracting and retaining skilled providers, reducing financial strain, and supporting
working families.

Krista Pisano, School Readiness Liaison, Waterbury: supported this bill and stated that on-
going, substantial wage supplements and benefits are needed for small private centers,
nonprofit centers including religious programs, and family childcare providers. Pisano added
that the state funded school readiness programs have not had a meaningful increase since
2015 and need to have reimbursement rates adjusted so they're able to continue to provide
high quality care and education. As the School Readiness Liaison for Waterbury, Pisano has
stated that there are currently 12 classrooms closed due to teacher shortages and many
programs have been looking for qualified teachers for six months or more. Pisano concluded
by stating that early care and education workers were called essential workers during COVID
and now it is time to show them "that you meant it by making an investment in the childcare
system in our state.”

Edie Reichard, Director, Sleeping Giant Day Care Inc.: supported this bill and stated that
early care educators are some of the lowest paid workers in the state and across the country,
working 12 months out of the year with many needing to work a second job just to make ends
meet. Reichard named this as the reason for the high turnover rate in early childhood
programs, which ultimately hurts the children since they do not have the stable, caring
relationships they need to succeed during that time. Without the additional funding that this
bill would provide, Reichard stated that childcare centers will not survive their continuously
increasing costs to operate, and these costs cannot be put on the parents since many of
them are struggling just to survive. Reichard added that the issue with this bill is how it was
written, requiring providers to start paying the higher salaries on July 1, 2025, before the
grant is finalized on October 1, 2025. This would force providers to pay higher wages before
they have the funds to do so, which could put them out of business.

Ruchi Sheth, Research and Policy Associate, Connecticut Voices for Children supported this
bill and stated that there is a "significant discrepancy between the true cost of care and
market rates for care.” Sheth added that providers often cannot charge tuition since the
communities they serve do not have the means to pay beyond family fees and provided data
from the most recent State of Early Childhood report which found that "owner-providers of
family childcare homes make approximately $27,700 annually" meaning their hourly wage
amounts to $8.14, well below the state minimum wage. Additionally, assistants and staff were
paid minimum wage and were not offered benefits such as health insurance or retirement
contributions. Sheth stated that the high turnover rates, staff shortages, and declining number
of infant and toddler childcare slots are all the result of "low wages and tenuous revenue
margins”, and the early care system is currently subsidized by its low-income workforce made
almost entirely of females who are also mostly women of color. Sheth concluded by sharing
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that this bill is a much-needed step to support the Early Childcare Education system which is
a fundamental need for children's growth during their most developmentally important years.

Jennifer Smith, Executive Director, Riverfront Children's Center: supported this bill but stated
that the funding needs to be provided first, so that programs are not hurt in the process.
Currently, the bill requires programs to pay their staff higher wages before they are given the
funding to pay higher wages.

Jade Thomas, Policy Specialist, All Our Kin: supported this bill and stated that home-based
childcare businesses are "a lifeline for those that face the greatest barriers to accessing care”
and they offer a number of benefits, including intimate, family-like settings, mixed-age groups
allowing siblings to be cared for in the same setting, and language, culture, and values that
reflect the communities served. Thomas noted the importance of learning during a child's first
years of life, stating that it has a long-lasting impact "with 90% of a child's brain development
occurring by age 5" and added that the importance of this work is not reflected in their
compensation. Thomas provided data from the United States Bureau of Labor Statistics
stating that the median pay for childcare workers was just over $30,000 per year and added
that low compensation is a major reason why early educators leave for other opportunities.
They provided research from Connecticut Voices for Children that found from 2002 to 2023
the state experienced a 47% reduction in licensed family childcare homes, representing a
loss of more than 1600 homes, and shared data from United Way that reported a gap of
40,000 unfilled childcare slots due to insufficient staffing. Thomas stated that a salary
enhancement grant program would "ensure providers are well-compensated and help to
stabilize the child care sector by retaining and attracting highly qualified staff.” Thomas
recommended that the committee remove the language that mandates early care and
education employees be paid in line with the state's educator compensation schedule to
avoid financial strain, considering that currently the bill requires programs to pay their staff
higher wages before receiving additional funding to make that possible.

Francheska Velazquez, Owner: supported this bill and emphasized the need to adjust its
timeline so that it works for childcare providers, rather than against them. Currently the bill
requires wages to be increased starting July 1, 2025 but the grant process will not be
finalized until October 1, 2025, leaving childcare providers to pay their staff higher wages
months before receiving the funds to do so. Velazquez understands that low wages are
driving passionate, dedicated teachers out of the field and wants to be able to pay them
more, but they know they cannot afford to do so before getting the funding that this bill would
provide. If not amended, Velazquez stated that this bill would put childcare businesses like
theirs at a serious financial risk.

Naria Velazquez, Owner of childcare center, Bright Minds Learning Center: supported this bill
noting that low wages make the early education field "incredibly difficult to recruit and retain
gualified teachers, directly impacting the quality of care and education children receive."
Velazquez stated that as written, the bill presents a major financial challenge for providers as
it requires them to increase salaries for staff before the grant process is finalized months
later. Without the funds to do such, this requirement could "lead to financial instability or even
closure" for many programs which ultimately reduces the childcare options for families in
need. Velazquez stated that in order to make the bill effective, the funding process must align
with the implementation of salary increases, otherwise they are "being set up for failure"
despite their best intentions to compensate educators fairly. They urged legislators to support
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this bill with adjustments to it's funding timeline, ensuring that the funds reach providers
before salary increases take effect.

Jim Williams, Government Relations Director, American Heart Association: supported this bill
and stated that they support "prioritizing funding to build supply in rural areas, child-care
deserts, areas with a high proportion of exempt providers, and family childcare homes."
Williams added that they understand the importance of the brain development that happens
during the first few years of a child's life and noted that children spend a significant part of
their day in early care and education (ECE) programs, "making these settings ideal for
building habits that help children grow up healthy.” Williams also stated that early childhood
education pays dividends and provided research by James Heckman reporting that "high-
quality birth-to-five programs for disadvantaged children can deliver a 13 % per year return
on investment" along with the findings of The Pew Center, which reported that "participation
in high-quality pre-K improves a child's chances of academic success."

Rosalie Witt, Fulltime Faculty, CT State Norwalk: supported the intent of this bill and urged
legislators to consider modifying it to ensure its success and to prevent unintended harm to
early childhood programs. Witt sees firsthand how inadequate compensation discourages
talented and passionate educators from pursuing careers in the early education field, and
stated that without competitive salaries and benefits, the state risks losing them to other
industries or other states that offer better financial support. The struggle to hire and retain
gualified educators leads to classroom instability and diminished learning experiences for
young children. Witt noted that the requirement of programs to raise wages before receiving
the funding needed to cover those costs could lead to closures or service reductions since
many programs operate on thin margins and cannot afford to increase wages without the
funding. They urged the committee to amend the bill to provide funding before wage
increases are required, and concluded with stating that investing in the early childhood
education workforce means investing in the future of the state.

The following testimonies provided general support of the bill:

Amanda Blood, Preschool Teacher, Riverfront Childrens Center
Thomas Catricala

Maureen Fontaine, Early Childhood Educator, Bright Beginnings of Fairfield
Kristen Kennen, Early Childhood Specialist, EdAdvance

Kayla Kermode, Preschool Teacher, Riverfront Childrens Center
Amanda Kosciw, Miss Amanda’s Home Childcare

Charlene Lee, Child Care Director, Brooker Memorial Child Care
Tammy Maslauskas, Home daycare owner

Christy McElroy, Curriculum Coordinator, Riverfront Children's Center
Taylor Miles

Coleen Murphy, Owner, Fairy Tales Child Care

Brenda Rivers Pearce, Assistant Director, Mansfield Discovery Depot
Heather Supersano, Supersano Farm Childcare

Cossette Taveras, Child Care Provider/Owner, Little Sunshine Day Care
Martha Varnum, Martha’s Home Daycare, LLC

Arielle Yindra, Preschool Teacher, Riverfront Children’s Center

NATURE AND SOURCES OF OPPOSITION:
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https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Kermode,%20Kayla,%20Preschool%20Teacher-Riverfront%20Childrens%20Center-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Kosciw,%20Amanda-Miss%20Amanda-s%20Home%20Childcare-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Lee,%20Charlene,%20Child%20Care%20Director-Brooker%20Memorial%20Child%20Care-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Maslauskas,%20Tammy,%20Home%20daycare%20owner-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-McElroy,%20Christy,%20Curriculum%20Coordinator-Riverfront%20Children-s%20Center-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Miles,%20Taylor-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Murphy,%20Coleen,%20Owner-Fairy%20Tales%20Child%20Care--TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Rivers%20Pearce,%20Brenda,%20Assistant%20Director-Mansfield%20Discovery%20Depot-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Supersano,%20Heather-Supersano%20Farm%20Childcare-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Taveras,%20Cossette,%20Child%20Care%20Provider-Owner-Little%20Sunshine%20Day%20Care--TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Varnum,%20Martha-Martha-s%20Home%20Daycare-LLC-Supports-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Yindra,%20Arielle,%20Preschool%20Teacher-Riverfront%20Children-s%20Center-Supports-TMY.PDF

Eileen Costello, Coordinator: Eileen Costello opposed this bill and stated unsustainable
incentive funds as the reason why. Costello added that there was not an amount listed for
those who work in centers, and the amount listed for family childcare homes is "exorbitant
and also not sustainable.” They stated that is not clear who is considered a substitute or
assistant in any program, and that incentives should be linked to education levels and goals.
Costello concluded by stating that the money would be better spent on increasing payment
rates to programs and decreasing parent payments.

Amanda Henry, Early Childhood Administrator: Amanda Henry provided general comments
regarding this bill, urging legislators to "slow down and take a moment to consider the
implications." Henry stated that there are many unanswered questions in this bill, including
what the requirements are to gain access to the funding, what the pay scale will be, who is
creating the pay scale, and what the stipulations are (if any) at the end of the year to define
how the grant money can be used, among other questions. They explained why wages are
low despite the high cost of childcare, which included high costs of running childcare centers
and their sole reliance on tuition to fund all costs. Henry added that early childhood education
truly needs stability, providing information from Developmentally Appropriate Practice for
young children that states that "children fare far better socially and emotionally when they are
able to bond with their caregivers for extended periods of time (typically in six-month
increments or more) before transitioning” and child care centers typically lose staff due to
being lured away by companies like COSTCO who pay $32 an hour with no degree required,
not due to a poor atmosphere or strained working conditions.

Jennifer Slie: Jennifer Slie strongly opposed this bill with concerns regarding its legality,
feasibility, and unintended consequences for childcare providers in Connecticut. They stated
that the bill appears to "infringe upon well-established federal and state laws that govern
employer-employee relationships and wage determination in the private sector.” Specifically,
they are concerned about The National Labor Relations Act (NLRA) (29 U.S.C. 88 151-169),
The Fair Labor Standards Act (FLSA) (29 U.S.C. 88 201-219), and Connecticut General
Statutes Section 31-71e. Slie also shared their concern on the bill's lack of clear funding and
administrative guidelines, which included how funding will be allocated if demand exceeds
available resources, no clear mechanism to address discrepancies in funding between urban
and rural providers, and the lack of definition on the registration process for providers, which
leaves uncertainty about the application procedures and compliance requirements. An
additional reason Slie has opposed this bill is its negative economic impact on childcare
centers and families, listing the unintended negative consequences as increased tuition for
families, reducing available childcare slots, and risking the closure of childcare centers. Slie
provided alternative approaches to address wage concerns, including expanding access to
direct state subsidies for childcare providers, offering tax incentives to childcare centers that
voluntarily increase wages or provide additional benefits to employees, and strengthening
workforce development programs to encourage more individuals to enter and remail in the
early childhood education profession.

The following testimony expressed similar opposition to the bill:
Jessica Stewart

Reported by: Jasmine Jones Date: 4/10/25
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https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Costello,%20Eileen,%20Coordinator-Opposes-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Henry,%20Amanda,%20Early%20Childhood%20Administrator--TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Slie,%20Jennifer-Opposes-TMY.PDF
https://cga.ct.gov/2025/kiddata/TMY/2025HB-06899-R000213-Stewart,%20J-Opposes-TMY.PDF
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