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OFA Fiscal Note 
 
State Impact: 

Agency Affected Fund-Effect FY 26 $ FY 27 $ 

Policy & Mgmt., Off. GF - Cost 105,770 103,640 

Policy & Mgmt., Off. GF - Potential 
Cost 

See Below See Below 

Social Services, Dept. GF - Potential 
Cost 

2.1 million 10.6 million 

State Comptroller - Fringe 
Benefits1 

GF - Cost 42,590 42,590 

Note: GF=General Fund 

  

Municipal Impact: None  

Explanation 

Sections 1 and 2 results in a potential cost to the Department of Social 

Services (DSS) beginning in FY 26 associated with wage increases for 

nursing homes.  

The bill exempts Medicaid-funded nursing homes from wage 

increase requirements unless state rates are sufficient to fund the 

specified wages. Based on 2024 cost report data, DSS would incur costs 

of approximately $2.1 million in FY 26 and $10.6 million in FY 27 

(representing 50% state share of the total cost) to support increasing 

                                                 
1The fringe benefit costs for most state employees are budgeted centrally in accounts 

administered by the Comptroller. The estimated active employee fringe benefit cost 
associated with most personnel changes is 40.71% of payroll in FY 26. 
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wages.  

Section 3 results in an annual cost of $103,640 beginning in FY 26 to 

the Office of Policy and Management (OPM) for an additional position 

and a one-time cost of $2,130 in FY 26 for equipment. There is also a 

corresponding annual cost beginning in FY 26 of $45,590 to the Office of 

the State Comptroller for associated fringe benefits. This position will be 

used to establish and implement certain wage schedule increases.  

There is also a potential cost to OPM beginning in FY 26 to the extent 

that they transfer funds to various accounts within DDS and DSS to 

implement the wage increases. Any cost will be dependent on the funds 

transferred by OPM to these accounts.    

The Out Years 

The annualized ongoing fiscal impact identified above would 

continue into the future subject to inflation.  
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