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House of Representatives

General Assembly File No. 412

January Session, 2025 Substitute House Bill No. 7187

House of Representatives, April 1, 2025

The Committee on Human Services reported through REP.
GILCHREST of the 18th Dist., Chairperson of the Committee on
the part of the House, that the substitute bill ought to pass.

AN ACT IMPLEMENTING THE RECOMMENDATIONS OF A REPORT
ON EMPLOYMENT ASSISTANCE PROGRAMS FOR INDIVIDUALS
WITH DISABILITIES.

Be it enacted by the Senate and House of Representatives in General
Assembly convened:

Section 1. (Effective July 1, 2025) (a) The Secretary of the Office of
Policy and Management shall implement the recommendations of a
December 2024 report commissioned by the Office of Policy and
Management to promote employment opportunities for persons with

disabilities, including, but not limited to:

(1) Assessing the feasibility of a pilot program to provide one-time
grant funding to reimburse mid-sized businesses for expenses related to
providing accommodations to job applicants and employees with
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disabilities, including, but not limited to, intellectual or developmental
disabilities;

(2) PFacilitating, in consultation with the Departments of

Developmental Services and Education, increased use of transitional
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services for youth with disabilities who are transitioning into the

workforce;

(3) Assessing the potential benefits and fiscal impact of offering a tax
credit for jobs created for persons with disabilities that include

enrollment in the employer's health plan;

(4) (A) Creating and distributing to businesses a disability
employment toolkit that includes descriptions of the tax incentives and
programs currently available, and (B) including on the Internet web
sites of the Departments of Developmental Services and Aging and
Disability Services fact sheets listing current tax incentives for
businesses to hire employees with disabilities, free resources for such
employers and a summary of employee rights and employer
responsibilities under the federal Americans with Disabilities Act, 42

USC 12101, et seq., as amended from time to time;

(5) Including a list on the Internet web sites of the Departments of
Developmental Services and Aging and Disability Services of employers
who participate in disability employment awareness training and
promote an inclusive work environment for employees with disabilities;
and

(6) Analyzing survey and interview data collected from persons with
an intellectual disability and their caregivers, Medicaid claims data and
United States census data to identify the current demand for

employment services for persons with an intellectual disability.

(b) Not later than September 1, 2025, the Secretary of the Office of
Policy and Management shall file a report, in accordance with the
provisions of section 11-4a of the general statutes, with the joint
standing committees of the General Assembly having cognizance of
matters relating to education, human services and labor on
implementation of the recommendations pursuant to subsection (a) of
this section.
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This act shall take effect as follows and shall amend the following
sections:

Section1 | July 1, 2025 | New section

Statement of Legislative Commissioners:

In Section (a)(4)(B), "Americans with Disabilities Act" was changed to
"federal Americans with Disabilities Act, 42 USC 12101, et seq., as
amended from time to time" for consistency with standard drafting
conventions.

HS Joint Favorable Subst. -LCO
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The following Fiscal Impact Statement and Bill Analysis are prepared for the benefit of the members of
the General Assembly, solely for purposes of information, summarization and explanation and do not
represent the intent of the General Assembly or either chamber thereof for any purpose. In general,
fiscal impacts are based upon a variety of informational sources, including the analyst’s professional
knowledge. Whenever applicable, agency data is consulted as part of the analysis, however final

products do not necessarily reflect an assessment from any specific department.

OFA Fiscal Note

State Impact:

Agency Affected Fund-Effect FY 26 $ FY27$

Policy & Mgmt., Off. GF - Cost 772,500 742,500
Note: GF=General Fund

Municipal Impact: None

Explanation

The bill requires the Office of Policy and Management (OPM) to
implement the recommendations of a report which results in a cost to
OPM of $772,500 in FY 26 and $742,500 in FY 27 for consultant and
vendor costs described below.

The bill requires OPM to assess (1) the feasibility of a pilot program
to administer certain grants, and (2) the benefits of offering a tax credit
related to jobs for persons with disabilities. This would result in a cost
of approximately $112,500 in both FY 26 and FY 27 for a consultant to
complete tasks such as market analysis and stakeholder engagement.

The bill also requires OPM to facilitate increased use of transitional
services for youth. This would result in a cost of up to $430,000 in both
FY 26 and FY 27 for new internships.!

The bill results in a cost to OPM of $200,000 in both FY 26 and in FY
27 for a consultant and technical infrastructure to analyze certain survey
and interview data related to persons with intellectual disabilities and

L Each internship is estimated to cost approximately $43,000 per year, per youth.
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their caregivers.

There is also a one-time cost of approximately $30,000 in FY 26 for a
public relations vendor to create and distribute a disability employment
toolkit.

The Out Years

The fiscal impact associated with internships will continue each year
and is dependent on the number of internships offered.
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OLR Bill Analysis
sHB 7187

AN ACT IMPLEMENTING THE RECOMMENDATIONS OF A REPORT
ON EMPLOYMENT ASSISTANCE PROGRAMS FOR INDIVIDUALS
WITH DISABILITIES.

SUMMARY
The Office of Legislative Research does not analyze Special Acts.

COMMITTEE ACTION

Human Services Committee

Joint Favorable
Yea 22 Nay 0 (03/13/2025)
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