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General Assembly File No. 729 

January Session, 2025 Substitute House Bill No. 6968 

 
 
 
 

House of Representatives, April 17, 2025 
 
The Committee on Judiciary reported through REP. 
STAFSTROM of the 129th Dist., Chairperson of the Committee 
on the part of the House, that the substitute bill ought to pass. 
 

 
 
 AN ACT CONCERNING JUROR COMPENSATION.  

Be it enacted by the Senate and House of Representatives in General 
Assembly convened: 
 

Section 1. Section 51-247 of the general statutes is repealed and the 1 

following is substituted in lieu thereof (Effective October 1, 2025): 2 

(a) Each full-time employed juror shall be paid regular wages by the 3 

juror's employer for the first five days, or part thereof, of jury service. 4 

Such payment shall be subject to the requirements of section 31-71b and 5 

any employer who violates this section shall be subject to the provisions 6 

of sections 31-71g and 31-72. A person shall not be considered a full-time 7 

employed juror on any day of jury service in which such person (1) 8 

would not have accrued regular wages to be paid by the employer if 9 

such person were not serving as a juror on that day, or (2) would not 10 

have worked more than one-half of a shift which extends into another 11 

day if such person were not serving as a juror on that day. Each part-12 

time employed or unemployed juror who has no source of 13 

compensation for the first five days of jury service shall receive a flat fee 14 

equal to the minimum fair wage, as defined in section 31-58, in effect on 15 
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the days of jury service, based on an eight-hour day. Each juror not 16 

considered a full-time employed juror on a particular day of jury service 17 

pursuant to subdivision (1) or (2) of this subsection shall be reimbursed 18 

by the state for necessary out-of-pocket expenses incurred during that 19 

day of jury service. [, provided such day of service is within the first five 20 

days, or part thereof, of jury service.] Each part-time employed juror and 21 

unemployed juror shall be reimbursed by the state for necessary out-of-22 

pocket expenses incurred during the first five days, or part thereof, of 23 

jury service. Necessary out-of-pocket expenses shall include, but not be 24 

limited to, [twenty cents] family care at a rate established by the Jury 25 

Administrator under subsection (b) of this section and travel expenses, 26 

based on the privately owned vehicle mileage reimbursement rate 27 

established by the federal General Services Administration, for each 28 

mile of travel from the juror's place of residence to the place of holding 29 

the court and return, and shall exclude food. The mileage shall be 30 

determined by the shortest direct route either by highway or by any 31 

regular line of conveyance between the points. A reimbursement award 32 

under this subsection for each day of service shall not be less than 33 

twenty dollars or more than [fifty dollars] the minimum fair wage, as 34 

defined in section 31-58, in effect on the days of jury service, based on 35 

an eight-hour day. For the purposes of this subsection, "full-time 36 

employed juror" means an employee holding a position normally 37 

requiring thirty hours or more of service in each week, which position 38 

is neither temporary nor casual, and includes an employee holding a 39 

position through a temporary help service, as defined in section 31-129, 40 

which position normally requires thirty hours or more of service in each 41 

week, who has been working in that position for a period exceeding 42 

ninety days, and "part-time employed juror" means an employee 43 

holding a position normally requiring less than thirty hours of service 44 

in each week or an employee working on a temporary or casual basis. 45 

In the event that a juror may be considered to be both a full-time 46 

employed juror and a part-time employed juror for any day of the first 47 

five days, or part thereof, of jury service, such juror shall, for the 48 

purposes of this section, be considered to be a full-time employed juror 49 

only. 50 
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(b) The Jury Administrator shall establish guidelines for 51 

reimbursement of expenses pursuant to this section. 52 

(c) Each juror who serves more than five days who is not paid by such 53 

juror's employer after the fifth day shall be paid by the state for the sixth 54 

day and each day thereafter [at a rate of fifty dollars] a flat fee equal to 55 

the current minimum wage, as defined in section 31-58, in effect on the 56 

days of jury service, based on an eight-hour day per day of service. A 57 

juror receiving payment under this subsection shall not be entitled to 58 

any additional reimbursement. A juror who serves more than five days 59 

also shall be entitled to family care and travel expenses paid at the rate 60 

specified in subsection (a) of this section and subject to the guidelines 61 

established in subsection (b) of this section. 62 

This act shall take effect as follows and shall amend the following 
sections: 
 

Section 1 October 1, 2025 51-247 

 
JUD Joint Favorable Subst.  
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The following Fiscal Impact Statement and Bill Analysis are prepared for the benefit of the members of 

the General Assembly, solely for purposes of information, summarization and explanation and do not 

represent the intent of the General Assembly or either chamber thereof for any purpose. In general, 

fiscal impacts are based upon a variety of informational sources, including the analyst’s professional 

knowledge.  Whenever applicable, agency data is consulted as part of the analysis, however final 

products do not necessarily reflect an assessment from any specific department. 

 

OFA Fiscal Note 
 
State Impact: 

Agency Affected Fund-Effect FY 26 $ FY 27 $ 

Judicial Dept. GF - Cost $1.93 
million to 

$3.76 
million 

$2.58 
million to 

$5.01 
million 

Note: GF=General Fund  

Municipal Impact: None  

Explanation 

The bill, which makes changes to juror compensation and 

reimbursement rates for certain jury-service related expenses, results in 

a cost of $1,930,000 - $3,760,000 in FY 26 and $2,580,000 - $5,010,000 in 

FY 27. The estimate in FY 26 is adjusted to reflect a partial year 

implementation due to the effective date of the bill.  

The bill sets juror compensation to minimum wage for an eight-hour 

workday and allows unemployed and part-time employed individuals 

to be compensated for jury duty.1 The bill also provides the same rate 

for individuals who are not compensated by their employer after the 

fifth day of jury service. It is anticipated that this will result in an annual 

cost of approximately $2.5 million for juror compensation.  

The bill also makes changes to expenses that jurors may be 

reimbursed for including: (1) requiring expenses to be reimbursed for 

the first five days of service in most circumstances, (2) raising the 

mileage rate from $0.20/mile to the rate that is set by the federal 

 
1 The current minimum wage is $16.35 per hour or $130.80 per eight-hour workday 
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government,2 and (3) requiring reimbursement for family-care expenses 

at a rate set by the Judicial Department,3 given that such reimbursable 

expenses are capped at the minimum wage for an eight-hour workday. 

These changes are expected to result in an annual cost of $55,000 - $2.5 

million depending on the rate set by the Judicial Department, jurors' 

need for reimbursement, and the number of jurors.4 

The Out Years 

The annualized ongoing fiscal impact identified above would 

continue into the future subject to inflation, actual number of jurors, 

family care rate set by the Judicial Department, future minimum wage 

rates, and federal mileage rate.  

  

 
2 The federal mileage rate for 2025 is $0.70/mile.  
3 The current family care rate is set at $40.46. 
4 In FY 24, 12 jurors requested reimbursement for family care.  
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OLR Bill Analysis 

sHB 6968  

 
AN ACT CONCERNING JUROR COMPENSATION.  
 
SUMMARY 

This bill makes various changes to juror pay and expense 

reimbursement. 

It requires the state to pay part-time employed (see BACKGROUND) 

or unemployed jurors for the first five days of jury duty, instead of only 

starting on day six as under current law. This requirement applies if the 

juror has no other source of compensation for those five days. The 

payment must equal the minimum wage for an eight-hour day. The 

current minimum wage is $16.35 per hour (adjusted each January 1 for 

inflation), or $130.80 for an eight-hour day.  

Under current law, starting on the sixth day of service, the state pays 

jurors $50 per day. The bill (1) limits these payments to only those jurors 

who are not paid by their employers after the fifth day but (2) increases 

the amount to a flat fee equal to the minimum wage based on an eight-

hour day (currently, $130.80 per day). 

The bill also expands the duration and amount of reimbursement for 

necessary expenses that the state pays to jurors. 

EFFECTIVE DATE: October 1, 2025 

REIMBURSEMENT FOR JUROR EXPENSES 

Current law requires the state to pay between $20 and $50 a day for 

necessary expenses during the first five days of jury service for a juror 

who is (1) full-time employed but not paid by his or her employer for a 

particular day of jury service (see BACKGROUND), (2) part-time 

employed, or (3) unemployed. Necessary expenses must at least include 
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travel reimbursement, at 20 cents per mile, but excludes food. 

The bill makes the following changes to this reimbursement: 

1. increases the maximum per-day reimbursement from $50 to the 

minimum wage based on an eight-hour day; 

2. conforms to existing practice by specifically requiring 

reimbursement for family care expenses, at a rate established by 

the jury administrator’s guidelines; and 

3. increases the travel reimbursement rate from 20 cents per mile to 

the rate for privately owned vehicles set by the federal General 

Services Administration (70 cents per mile for 2025). 

For all jurors, the bill also requires the state to reimburse for family 

care and travel expenses for day six and beyond, at the same rates as 

noted above. The bill specifies that starting on day six, jurors are not 

entitled to reimbursement beyond these expenses and the daily flat fee 

for juror pay (except it is unclear if this limitation applies to full-time 

employed jurors who are not paid by their employer for a particular 

day). 

BACKGROUND 

Part-Time Employed Jurors 

By law, a “part-time employed juror” is someone who works at a 

position normally requiring less than 30 hours per week or who works 

on a temporary or casual basis (but someone is considered full-time if 

working for more than 90 days through a temping agency in a position 

normally requiring at least 30 hours per week). 

Required Employer Payments to Full-Time Employees for Jury 
Duty 

By law, employers generally must pay regular wages to full-time 

employees for the first five days of jury service. This does not apply if 

the employee would not have (1) received regular wages for that 

particular day or (2) worked more than one-half of a shift that extends 
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into another day. 

COMMITTEE ACTION 

Judiciary Committee 

Joint Favorable Substitute 
Yea 41 Nay 0 (04/04/2025) 

 


