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To Senator Kushner (Co-Chair), Representative Porter (Co-Chair), my Representative Wrinkler, and 

Members of Labor and Public Employees Committee of the Connecticut General Assembly:  

My name is Brittney Yancy, and I live in Vernon, Connecticut. I stand in support of H.B. 6376, An Act 

Creating a Respectful and Open World for Natural Hair, a policy to prohibit discrimination on the basis of 

ethnic hairstyles historically associated with race, by adopting what is commonly referred to as the 

CROWN Act. I am a member of Alpha Kappa Alpha Sorority, Inc., the first Black sorority in the US, 

advocating social justice and civil rights since our founding in 1908. Last year, Alpha Kappa Alpha was 

also a partner in the national alliance for the CROWN Act. I also write as a CT Black Women member, a 

statewide collective of Black women advocating and fighting for freedom and justice. Lastly, I am one of 

three Greater Hartford Ambassadors to the United State of Women, a national non-profit committed to an 

intersectional movement for full gender equality. And while I am proud to wear all three hats, I am most 

proud to stand in support of this Act because I am a black woman who sits here proudly in my natural 

state. 

Last year, the CROWN Coalition, a national alliance founded by Dove, JOY, National Urban League, 

Western Center on Law & Poverty, and Color Of Change, declared July 3, 2020 as National CROWN 

Day, the 1-year anniversary of the signing of The CROWN Act in California.  National CROWN Day 

celebrated the states, cities, and towns across America who were in solidarity. We called for states to pass 

legislation for the human rights of people who wear their natural hair.  Connecticut was not among that 

group commemorated because we, unlike states like California, have yet to pass legislation that makes 

hair discrimination illegal.  

This bill is personal for me like so many who you will hear from today. Growing up, I was socialized to 

believe that straight, non-textured hair and whiteness was the standard. Like so many Black and Brown 

girls, as I got older, I felt pressured to straightened and eventually put chemicals in my hair to be socially 

accepted for occasions like my school picture days and graduations, for job interviews and work events. 

The need for us, overwhelmingly Black women, to alter our hair's natural state is deeply rooted in the 

legacy of white supremacy, enslavement, Jim Crow, assimilation, and the genocide in this country.   

Education, in particular, has played a historical role in advancing and protecting hair discrimination. From 

the 19th century Native American boarding schools that forced Native children to cut their hair to current 

laws that disproportionately penalize, deny, and traumatize Black and Brown children because of their 

locs, coils, braids, and afros.  I have worked as an educator for almost two decades, and witnessed and 

been the victim of hair discrimination and bias. As an instructor, I have stood before my class and had a 

male student put his hands in my hair, letting me know he was “a fan” of my hairstyle.  Again, a white 

program director placed her hands in my hair, petting me like some animal and expressed her approval of 

my hairstyle. There are countless stories of Black people being dismissed from their job like Chasity 

Jones in Alabama; threatened with expulsion for wearing braids like Mya and Deanna Cook from 

Massachusetts; and those forced to alter their hair like Andrew Johnson, the wrestler in New Jersey, who 

had to cut his locs. These cases are thumbnail of the discrimination and bias taking place in our country, 

and many of these cases can be found right here in Connecticut. These incidents are an extension of 

America’s racist legacy, and deeply embedded stereotypes and attitudes that deem natural hairstyles 

inherently messy, unkempt, and unprofessional. 



Today, we are demanding that this committee follow through with eliminating white supremacy by 

raising this bill and making a law that prohibits race-based hair discrimination in the workplace and in 

education. Black women’s hair is 3.4 times more likely to be perceived as unprofessional than non-Black 

women’s hair. Black women are 80 percent more likely to feel they have to change their hair from its 

natural state to fit in at work, according to a Dove/JOY Collective research study from last year. No one 

should have to alter their natural selves, identity, or culture, to ensure they have equal access to work, 

attend school, or live in this country. 

Despite the federal, state, and local laws that prohibit race discrimination, too often, courts have wrongly 

excluded hair discrimination from these statutes. Hair discrimination is racial discrimination. As elected 

officials, you cannot stand before your constituents yelling Black Lives Matter, place a sign in front of 

your yard, and waiver on this bill. To date, California, New York, Maryland, Virginia, Washington, 

Colorado, and New Jersey have passed state versions of the CROWN Act. On December 5, 2019, Senator 

Cory Booker and Congressman Cedric Richmond introduced the federal CROWN Act. Connecticut must 

join these ranks.   

This bill is not simply about hair; it is about protecting people's rights to bodily autonomy, protecting 

their identity and culture, and atoning for the long history of structural oppression in this state. In closing, 

I urge you to support H.B. 6376, An Act Creating a Respectful and Open World for Natural Hair. 

Thank you for your time. 

Sincerely, 

Brittney Yancy 

Greater Hartford Ambassador  

United State of Women-Greater Hartford 


