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Good afternoon Senator Winfield, Representative Stafstrom, Senator Kissel, Representative 
Fishbein and members of the Judiciary Committee, we respectfully offer these comments to 
underscore our shared opposition to Senate Bill 888.  From the outset, we would also like to 
express our appreciation to Governor Lamont and his team, as well as members of this 
committee for your willingness to consider our need for critical protections for employers to 
make basic employment decisions to maintain workplace safety and meet our customer 
commitments. 

Collectively, we proudly employ approximately 36,900 individuals in Connecticut. We build and 
service extremely complicated products including Virginia Class attack submarines, Columbia 
Class ballistic missile submarines, commercial and military helicopters, such as the Blackhawk 
and CH-53K, advanced aircraft engines and systems for commercial, military and business 
aircraft, and space suits for NASA. We are critical to both our National Defense and 
Connecticut’s economic competitiveness.  

Legalizing recreational cannabis will negatively impact our ability to meet our workforce 
development and workplace safety objectives. Given the mission-critical products we build for 
the defense industry, thousands of our employees in Connecticut require national security 
clearances or special access requirements to do their jobs. Because marijuana is a federally 
controlled substance, it will be impossible for recreational marijuana users to obtain or maintain 
their clearances or access requirements. This could jeopardize our ability to meet our national 
security commitments to the Department of Defense and other federal agencies. In short, 
legalization will shrink the eligible talent pool in Connecticut compared to other states in which 
we operate.  

Similarly, as federal contractors, we follow the Drug-Free Workplace Act of 1988. Many of our 
positions require pre-employment and/or random drug testing under the Federal Aviation 
Administration and U.S. Department of Transportation’s regulations. Recreational marijuana 
users will be unable to obtain or maintain employment in these positions. If recreational 
marijuana were to be legalized – which we are not advocating – express exceptions must exist to 
allow us to meet our federal mandates.  
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The dynamic products we create are labor intensive involving millions of hours worked in the 
state every year. With this volume of work, it should also come as no surprise that the health and 
safety of our employees is our number one concern. While we appreciate the work thus far of 
Governor Lamont, members of this committee and of the General Assembly, we continue to be 
concerned that Senate Bill 888 has the potential to undermine critical protections for employers 
to make basic employment decisions to maintain workplace safety. 

Research has shown that cannabis impacts judgment, reaction time, ability to concentrate, and 
motor skills, which are essential functions of many of our manufacturing jobs. The National 
Institute on Drug Abuse has found that workplace injuries and accidents increase dramatically 
with cannabis use. The National Safety Council recently stated “there is no level of cannabis use 
that is safe or acceptable for employees who work in safety- sensitive positions.”  

With that said, the bill does not do enough to address the safety concerns we have for our 
workers. This could result in someone impaired being allowed to perform safety-sensitive 
positions like operating a crane while moving a sub component or nuclear core, attempting to 
ensure proper radiological controls are in place, engaging in flight test operations, hoisting and 
winching of jet engines and large airframe components, controlling fuel tanks, regulating storage 
and control of hazardous materials, operating complex machining, welding and brazing 
equipment, and assembling aircraft while working on elevated stands and piloting and inspecting 
helicopters.  

The COVID pandemic has added an additional dimension to manufacturing workplace safety, 
including the need for hyper-vigilance to ensure proper social distancing, donning of appropriate 
protective wear. and compliance with other COVID protocols that could be compromised by 
impaired employees.  

This bill as currently drafted provides unprecedented protections for workers using or possessing 
cannabis that is not provided in other contexts, and certainly not to workers under the influence 
of other substances that create workplace safety issues. For instance, an employee cannot work 
while under the influence of alcohol or other controlled substances.  

While we stand united in opposition to this bill, if you are to legalize recreational cannabis, we 
urge you to draw from the work of those states that have taken action before to address federally 
mandated security clearance and drug-testing requirements and employer safety concerns. This 
includes the states of California, Oregon and Vermont. We believe that at the very least these 
protections must: (1) preserve an employer’s right to deny employment to recreational users of 
marijuana; (2) protect employer rights to enforce policies prohibiting the use of cannabis by 
employees, both inside and outside of the workplace; and (3) to take employment action where 
an employee objectively appears to be impaired in the workplace. These measures would better 
allow us to continue to satisfy our obligations as U.S. government contractors under the Drug- 
Free Workplace Act of 1988 and, more fundamentally, protect the health and safety of our 
workers.  

We also believe the creation of a new cause of action for “recreational cannabis discrimination” 
is an unnecessary and counterproductive infringement on the rights of private employers and 
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would move Connecticut in the wrong direction. Issues prompted by cannabis using employees 
will be challenging enough to navigate. The added risk of litigation will only make effective and 
safe operations more difficult. Adding this additional, unnecessary burden on employers is 
inconsistent with the State’s efforts to encourage job creation; other states in which we operate 
pose no such impediments.  

In addition, with respect to Connecticut’s existing medical cannabis statute, we have also had a 
shared experience of complying with the statute and believe that modifications are needed to 
better protect businesses. Current law states that an employee cannot be impaired while working. 
Nonetheless, there is no practical way for an employer to accurately determine whether someone 
is impaired because of the way that cannabis interacts with the body and there is no way to test 
an employee’s level of impairment. We ask that you consider the employer protections that the 
State of Arizona has adopted. Arizona’s A.R.S. 23-493.06 protects employers from a civil action 
against an employer’s good faith belief that an employee used or possessed any drug or had an 
impairment during the hours of employment and in accordance with established policies and 
testing procedures.  

Lastly, we ask you to consider a threshold limit for an employer to rely on such as 5 nanograms 
to determine impairment. We believe a defined threshold would be critical guidance for all 
employers in determining whether or not someone is impaired at the workplace.  

Protections such as these are necessary for us to do business in this state while still meeting our 
obligations to the federal government and other customers. We urge you not to pass Senate Bill 
888 but, if you do, to consider and implement these necessary changes before you proceed.  As 
previously mentioned, we very much appreciate this committee’s and Governor Lamont’s 
willingness to continue working with us to address our concerns should this legislation move 
forward.  

Please feel free to contact our company representatives listed below.  

Susan Adams, General Dynamics Electric Boat 
Peter Holland, Raytheon Technologies Corporation 
Robert Head, Sikorsky, a Lockheed Martin Company  

 

 


