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The Connecticut Business and Industry Association (CBIA) and the Connecticut Manufacturers’ 

Collaborative (CMC) appreciate this opportunity to provide testimony in support of:  

H.B. No. 5212(RAISED) AN ACT EXTENDING THE MANUFACTURING APPRENTICESHIP 

TAX CREDIT TO PASS-THROUGH ENTITIES. 

 

Good afternoon to the distinguished leaders and members of the Commerce Committee. My name is Eric 

Brown and I serve as vice president for manufacturing policy and outreach at the Connecticut Business 

and Industry Association (CBIA).   

 

CBIA represents nearly 1,000 small manufacturers across Connecticut and our CONNSTEP affiliate 

works directly with hundreds of manufacturing clients throughout the state – helping them to become 

more efficient and profitable. 

 

As this committee is well-aware, there is a significant shortage of skilled manufacturing talent in 

Connecticut.  For a variety of reasons, manufacturers in the state have had difficulty finding workers with 

the skills needed to replace their aging workforce.  

 

Many manufacturers now acknowledge that to meet their immediate workforce needs, they must make 

substantial investments to train employees themselves. HB-5212 will help offset a portion of that 

financial burden for small and mid-size businesses, by making them eligible for the apprenticeship tax 

credit currently available only to C-corporations.   

 

Many manufacturers, especially small and mid-sized manufacturers, are structured as S-Corporations, 

Limited Liability Corporations, or Limited Liability Partnerships – collectively known as “pass-through 

entities.” Unlike C-corporations, pass-through entities do not pay a corporate tax, but rather pay taxes 

through their personal income taxes. And again, they are currently not eligible for the Connecticut’s 

Apprenticeship Tax Credit. 

The specific corporate tax credit allowed per apprentice is the lesser of: (a) $6 per hour multiplied by the 

total number of hours completed by the apprentice during a predetermined training period; (b) 50% of the 

total wages paid to the apprentice during the predetermined training period; or (c) $7,500. 

More and more small and mid-sized manufacturers are facing no choice but to invest in training current 

and new employees themselves.  Extension of the apprenticeship tax credit to pass-through entities will 

help these manufacturers mitigate the cost of some of that training, put them on an even par with larger 

manufacturers who are already eligible for the credit, and help reduce Connecticut’s skilled 



manufacturing worker shortage. Further, these newly trained workers will attain the skills needed for jobs 

that have excellent wages and benefits – which in turn, helps increase the state’s income tax revenue base.  

Accordingly, CBIA respectfully requests your support for HB-5212.  We truly appreciate this opportunity 

to share our perspectives with you. We look forward to working with you, other legislators and the 

governor’s office to craft a final bill that can pass by a strong majority and be signed into law.  

Thank you for this opportunity to provide these comments in support of HB-5212. 


