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Good Evening, Chairman Fleischmann, Chairwoman Slossberg and members the Education
Committee. Thank you for this opportunity to provide this testimony on very important issues
affecting the state of education in not only my city, but in Connecticut at large.

My name is Reverend Lindsey E. Curtis, | am the Pastor of Grace Baptist Church, and most
importantly, | am a member of the greater Norwalk community. | come to today because in cities
like Norwalk, we have seen years of disservice done to our children of color and low-income
students who deserve the same, great education their white and more affluent peers have
received for decades. This has resulted in Connecticut unfortunately maintaining some of the
largest achievement gaps in the country, but we’re making progress, and | don’t want to see us
turn back when we are finally beginning to move forward. From increasing access to quality
schools to setting the bar high with academic standards kids can count on, we are undoubtedly
moving in the right direction. Let’s continue to do so.

It is with that progress in mind and for many others reasons | come today to testify in support of
Senate Bill 379: An Act Concerning The Recommendations of the Minority Teacher Recruitment
Task Force, and ask you consider doing even more to move toward real, tangible actions to
improve our ability to recruit and retain highly-effective educators of color.

National studies have projected the need to hire new teachers for many years. The demand for
Special Education, Science and Math teachers has shown that the current distribution of
teachers across Connecticut is uneven with critical shortages in urban and rural districts.
Coupled with the teacher shortage in critical areas, the lack of diversity among the teaching
workforce throughout Connecticut is massive. It is important for all students to have access to
positive role models from different cultures to learn acceptance, tolerance and to work
collaboratively in order to enrich their lives and become successful in our society.

Currently, nearly half of our students are students of color, while unfortunately less than 10
percent of our educators are educators of color. In Norwalk alone, approximately 2 percent of
African Americans are principals, and 14.2 percent of African American are teachers. It is
imperative that we review and adjust our policies to make teaching in Connecticut more
attractive to minority educators and revise the teacher reciprocity policy to hire highly-qualified
minority teachers. So while this proposal includes the extension of the Minority Teacher
Recruitment Task Force, a clear sign of commitment to these efforts, | ask you to go further and



amend this legislation with consideration of the recommendations of the Task Force itself. We
must not only say we are going to do something, but advocate for and debate the ways we can
actually do it.

As | understand it the current teacher licensing policy restricts employment opportunities for
experienced minority teachers and poses barriers to potential teachers possibly looking at
relocating to Connecticut. Shouldn’t we ensure that “highly qualified” teachers are given an
opportunity to teach in Connecticut regardless of what state they are from especially if they
come fully trained and certified and with experience? Last session, this legislative body passed
two important pieces of legislation that are moving Connecticut forward in the recruitment and
retention of minorities and on placing support mechanisms in motion to ensure their the success
of new minority teachers. We must continue on that progress.

Again, aren’t we trying to close the achievement gap? Given the tremendous impact a great
teacher can have on student achievement, we must put best practices in place to strengthen our
minority teacher workforce and hire qualified minority teachers and administrators to mirror the
students we serve across Connecticut. With that, | ask that you support SB 379, and take it a
step further by amending it to consider the recommendations of the Minority Teacher
Recruitment Task Force so that we can put in place policies, like improving licensure reciprocity,
to ensure our state always creates a pipeline of highly-qualified, effective and diverse teachers
ready to lead our state’s classrooms.

I'd also like to comment on our state’s efforts to turnaround Connecticut’s lowest-performing
schools. Today, | testify in support of HB 5551, An Act Concerning the Commissioner’s Network
of Schools. As | mentioned previously with Minority Teacher Recruitment, improving our efforts
to turn around our lowest-performing schools is critical to narrowing and ultimately closing our
largest in the nation achievement gaps. When we established the Network in 2012, we
expressed our commitment to these efforts, but we also must ensure we remain committed to
continuously improving the system to ensure the hard work and efforts of educators,
policymakers and school leaders come into fruition with increased student achievement.

States and districts like Philadelphia and Lawrence, Massachusetts show us that we can do
better. Bolder turnaround models in these districts clearly display what is possible when schools
are given the right amount of resources, flexibility and autonomy necessary to turning around
our lowest-performing schools.

It is precisely because of this, because of what we know is possible, that | testify today in strong
support of House Bill 5551. By supporting this legislation, you are all able to give families and
students in some of our most vulnerable communities reassurance that you are working for
them - that you understand that their school, despite all the challenges some of them have
faced for decades, is apart of a plan to ensure every child in Connecticut, regardless of the color
of their skin or the neighborhood they live in, can get the great education they need to succeed.






