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The Connecticut Conference of Municipalities (CCM) is Connecticut’s statewide association of
towns and cities and the voice of local government - your partners in governing Connecticut,
Our members represent over 96% of Connecticut’s population. We appreciate the opportunity to
testify on bills of interest to towns and cities.

SB 40, “AN ACT CONCERNING EMPLOYER INQUIRIES ABOUT AN EMPLOYEE'S
OR PROSPECTIVE EMPLOYEE'S CREDIT HISTORY”

CCM opposes this bill.

SB 40 would, among other things, prohibit an employer from using a credit report to screen a
potential employee who would have access to non-financial assets valued at two thousand five
hundred dollars or more,

While museum and library collections are important, many municipal employees have access to
non-financial assets that could easily be stolen if a potential employee is not properly screened.
For example, a municipality should be able to screen a potential employee with a credit report
before hiring them to fill a position in an IT or public works department. Employees in these
positions have direct access to valuable equipment, tools and information that must be kept
secure.

CCM urges the Committee to take no action on SB 40,
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If you have any questions, please contact Daniel C. Giungi, Senior Legislative Associate for
CCM, at dgiungigocem-ct.org or (203) 498-3023,




