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Re: F1.B, 6244, AAC Parents and Guardians of Crime Victims and Unemployment Benefits.

Senators Winfield and Hwang, Representatives Tercyak and Rutigliano, and distinguished
members of the Labor Committee, thank you for this opportunity to provide testimony on behalf of
the Permanent Commission on the Status of Women (PCSW) on H.B, 6244, AAC Parents and
Guatdians of Crime Victims and Unemployment Benefits.

H.B. 6244 would allow parents to collect unemployment benefits when caring for their child
who has been victimized by crime. The intent of this bill is admirable — parents, whose child has
experienced the trauma of crime victimization and who find themselves unemployed as a result,
should be able to have the comfort of some income coming into the home duting what is an
unimaginably difficult time.

When a child has been the victim of a crime, such as sexual assault, parents undoubtedly want o
take cate of them, Many workers, however, do not have access to adequate paid time off to do so.
Currently, the Family & Medical Leave Act (FMLA), which provides for extended unpaid time off,
applies only to employees that work for employers of a certain size. Many wotkers who are
fortunate to work for latge enough employers, and are therefore eligible for FMLA, are unable to
take advantage of the leave afforded under the Act because they cannot afford to miss a paycheck.

The PCSW tespectfully suggests that the committee think more broadly and boldly. Retrofitting
any program, such as Unemployment Insurance or Workers’ Compensation, to address a specific
circumstance that was not necessatily intencted for that program, can be problematic. Therefore, we
recommend the committee consider the creation of a program that from the outset is designed to




addtess many of the various situations that arise when individuals become ill, such as when
firefighters are diagnosed with cancer, or when family members must care for one anothet, such as
when parents must care for a child victimized by crime. Rather than every year having to debate the
merits of alterations to existing programs to meet a specifically identified need, why not consider a
state-wide system of paid family and medical leaver

Moving Connecticut to a system of paid family and medical leave, where all employees
contribute to the system and are afforded the benefit of accessing paid time off to care for
themselves, a child or an aging parent would go a long way in supporting workers economically and
emotionally through often difficult and challenging circumstances. In the situation this legislation is
attempting to address, patents of children who have experienced a traumatic event would be
afforded the ability to take time away from wortk to provide the love and support necessary to help
their children recover without having to deal with the stress of loss of employment and income.

We applaud the committee for your attention to the needs of those who find themselves out of
work due to trauma and illness, of their own or their families, and we look forward to an ongoing
conversation about how best to address these situations.




