OLR Bill Analysis
sSB 300

AN ACT CONCERNING PERSONS WHO DECONTAMINATE
REUSABLE MEDICAL INSTRUMENTS OR DEVICES.

SUMMARY:

This bill requires “central services technicians” (CSTs) to be certified
or recognized by one of certain professional organizations. It defines a
“central service technician” as someone who decontaminates,
prepares, packages, sterilizes, stores, and distributes reusable medical
instruments or devices in a hospital or outpatient surgical facility,
either as an employee or under contract. The bill excludes from the
definition (1) licensed health care providers acting within their scope
of practice or (2) students or interns performing the functions listed
above as part of their training or internship, under a licensed
provider’s direct supervision.

The bill gives anyone already performing CST functions until April
2016 to get the appropriate certification or recognition.

Among other things, the bill:

1. prohibits hospitals or outpatient surgical facilities from
employing CSTs who do not meet the bill’s requirement to be

certified or recognized,

2. requires the public health (DPH) commissioner to enforce the

bill’s requirements,

3. authorizes her to adopt implementing regulations, and

4. requires CSTs to complete 10 hours of continuing education (CE)
annually.

EFFECTIVE DATE: October 1, 2014
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CENTRAL SERVICE TECHNICIANS
Certification or Recognition Requirement

The bill prohibits anyone from engaging in the practice of a CST
unless the person is:

1. certified by the International Association of Healthcare Central
Service Materiel Management (IAHCSMM) or the Certification
Board for Sterile Processing and Distribution, Inc. (CBSPD) (both
entities offer multiple certifications) or

2. certified or otherwise recognized by another professional
organization that the DPH commissioner deems acceptable in
regulations.

Anyone who performed CST functions before October 1, 2014 can
continue to do so, but must get certified or recognized as specified
above by April 1, 2016.

The bill prohibits hospitals and outpatient surgical facilities from
employing or contracting for the services of a CST who does not meet
these requirements.

The bill does not set penalties for CSTs or facilities that violate these

provisions.

Notification of Status or Employment Period

Under the bill, if hospitals or outpatient surgical facilities have CSTs
as employees or under contract on October 1, 2014 (the bill’s effective
date), the facilities must provide them with written notice of their
status as such technicians.

The bill also requires these health care facilities to provide written
verification, upon a CST’s request, of the technician’s dates of

employment or contract period.

Continuing Education

The bill requires CSTs to complete at least 10 hours of CE annually,

with the education related to CST functions.
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Under the bill, a CST seeking more time to complete his or her CE
requirements can request an extension, in writing, from the
IAHCSMM or CBSPD. The bill authorizes these entities to grant
extensions to CSTs working as such before October 1, 2014. The bill
also authorizes hospitals and outpatient surgical facilities to grant
extensions to all CSTs.

The bill specifies that extensions must be granted for good cause.
This includes a CST’s (1) medical disability or illness requiring an
extended leave of absence from work or (2) active service in the armed
forces. Technicians granted an extension must complete their CE
requirements no later than 90 days after (1) the disability or illness has
been resolved or (2) their return to work after active service, as
applicable. (It is unclear how these provisions on extensions may
interact with any contrary provisions in the organizations’

procedures.)

COMMITTEE ACTION
Public Health Committee

Joint Favorable
Yea 26 Nay 0 (03/21/2014)

Researcher: JO Page 3 4/9/14



