Connecticut Ganeral Assombly COMMISSIONERS
Lucia A, Aschettiao

JoAnn Calnen
Aprit Capone
- Yvonne R, Davis

- : A aptis
1 Permaneut Commission on the Status of Women 2’§f‘;§‘}‘,§3§!§,’§“°
The State's toading force for wamen's equalily staep 1973, Catherine Hensky
Adrienne Farear Hotiel
Karen Jarmoc
Jennifer Just
Eristin A, Lableur
Tolly Masi
Hilda €. Nieves
Helene Shay
Patricia H.M. Whitcombe

COMMISSION OFFICERS
Antonia Moran, Chiir

Melaaie OBren, 1%y Chair
Mary Lee A. Kicenan, Seonfury
Denise Rodosevich, Trwarer

EXECUTIVE DIRECTOR
Teresa C. Younger

HONORARY MEMBERS
Connie Dice

Patricia B, Hendel

Patricia Russo

Testimony of
The Permanent Commission on the Status of Women
Before the Labor and Public Employees Committee
February 27, 2014

Re:  H.B. 5283, AAC Expansion of Family Medical Leave

Senatots Osten and Markley, Represéntatives Tercyak and Smith, and membets of the committee, thank
you for this opportunity to provide testimony on behalf of the Permanent Commission on the Status of Women
(PCSW) regarding . B. 5283 which would allow eligible employees to take Family and Medical Leave (FMLA)
to cate for parent-in-laws, siblings, grandparents or grandchildren that have a serious health condition.

Tmpact on CT Women: Women make up 48% of Connecticut’s workforce.! Policies, such as FMLA, that
support wotkers as they provide care for family members ot take care of their own health are essential for a
strong Connecticut wotkforce. Since its passage in Connecticut in 1990, I'MLA has allowed workers to take
unpaid leave for their own personal medical leave (67%), the birth or adoption of a child (24%), or for a family
illness (9%).2

The Family Medical Leave Act (FMLA) is a law that helps workers meets their family and work
obligations while maintaining employment protection. However, it was passed almost 25 years ago and it has not
kept pace with the reality in our society that families are not one-size fits all. Many wortkers have caregiving
responsibilities that extend beyond the family members cutrently covered uader FMLA. According to a national
sutvey of caregivers, 5% care for a sibling, 8% care fora grandparent and 3% care for a grandchild.*Additionally,
many spouses are taking on the responsibility for caring for their in-laws as they age.

We believe this is the time to review and analysis the corrent FMLA framework to address the realities
that families are facing. This proposal does not expand the types of employers that must give FMLA leave,
change the scope of medical conditions for which leave may be taken, nor does it give leave to workets who
have not met the FMLA eligibility requirements. It merely acknowledges the family obligations that exist today.

1 U5, Census Buseau. 2010 American Community Survey 1-Year Estimates,
2 Connecticut Department of Labort. .Anuual Family Medival Leave Experience Reports, 1999-2009.

3 National Alliance for Caregiving and AARP (2009). Caregiving in the U.S. 2009,
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There may be concerns that that expanding FMLA will harm business; however the argument that
I'MLA harms business has not proven to be true. Only a small proportion of workers take FMLA leave, and the
leave they take tends to be much shorter than the time that they are entitled to take. 'The vast majority of
employets repott that complying with FMLA has a positive or neutral effect on productivity (83%), profitability
(90%), growth (90%) and employee morale (90%).1 FMILA benefits employers in a number of ways — savings
derived from tetaining trained employees, productive workers on the job, and a positive work environment.

We look forward to working with you to address this important issue. Thank you for your consideration.

4 David Cantor et.al. (2000). Balancing the Needs of Families and Employers: Family and Medical leave Surveys 2000 Update (U.S.
Department of labor, Washington, DC).




