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Statement by Paul Filson, Director of Service Employees International Union
(SEIU) Connecticut State Council on HB 5315 - AN ACT ALLOWING
EMPLOYERS TO PAY WAGES USING PAYROLL CARDS before the Labor
and Public Employees Committee.

Good Afiernoon, Co-Chairs, Senator Holder-Winfield,
Representative Tercyak and distinguished members of the Labor and Public
Employees Committee. [ appreciate the opportunity to testify today, My
name is Paul Filson and I am Director of SEIU’s Connecticut State Council.
The State Council represents over 65,000 members in Connecticut. SEIU is
Connecticut’s fargest union, SEIU has concerns about HB 5315 and
without further protections for employees receiving payroll cards would ask
that this bill be rejected.

Many employees, for a variety of reasons, do not have bank
accounts. That means they usually receive their pay in the form of checks or
cash. Both checks and cash have inherent dangers and inconveniences that
payroll cards purport to avoid. Cash can be stolen or lost forever and pay
checks need to be cashed some place. Check cashing establishments are
sometimes known to charge exorbitant fees or to tempt check cashers with
loans or other products.

Many work places would like to issue payroll cards instead of checks
and, of course, the companies that produce the cards would like fo sell them
to employers, For employers a plastic electronically refillable card saves
time and money. For payroll card companies the opporfunity to earn profits
is driving HB 5315,

Employees require explicit protections before there will be a comfort
level with payroll cards. First, there must be total transparency on how the
cards work and what the potential fees are. Second, there must be legal
restrictions on the fees payroll cards can charge recipients, Third, card

recipients must have guaranteed easy access to their money.




Employers must not be allowed to impose payroll cards on employees by employers
without collective bargaining agreements — HB5315 also must recognize that payroll cards
must be negotiated if there is a collective bargaining agreement in place.

An important requirement includes an employee opt-in provision rather than an
opt out one, It must be made clear that payroll cards are voluntary. There need to be clear
provisions for employees to also opt out of a payroll card system and return to receiving a
paper check. Moving to a payroll card system involves a lot of change therefore more notice
needs to be provided in a clear and accessible way.

Perhaps most importantly, the bill needs to insure that employees are not socked with
fees. Better provisions for employees to receive their week’s pay by cashing out the payroll
card need to be made. Guarantees that extensive networks of banks will be available for
cashing out payroll cards as well as having access to in network cash machines should be
wtitten into law. Finally, a reasonable number of ATM withdrawals without a fee should be
available.

If payroil cards are designed to be easy to use, inexpensive, convenient and completely

undetstandable SEIU would be prepared to support a law enabling the use of payroll cards.




