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Testimony regarding the bill which has been raised by the Labor and Public Employees
Committee, HB 5279, 'AN ACT ELIMINATING THE MINIMUM FAIR WAGE EXCEPTION FOR
CERTAIN CITIZENS OF CONNECTICUT.

My name is Sandie Lavoy and | am the Vice President of Community Services with CW

Resources, Inc. | am sorry | am not able to be present to provide this testimony but appreciate

the opportunity to submit this for your review and consideration.

People with disabilities earning at least minimum wage is one of our ongoing goal, However,
mandating paying minimum wage regardless of an individual’s productivity will result In
unintended consequences of agencles not being able to serve more severely disabled and will
eliminate many in-place community employment opportunities. The elimination of Section
14{c) of the Fair Labor Standards Act without a plan to provide alternative services to people
currently working and paid under the certificate will result In catastrophic, costly and negative
outcomes; leaving many people with disabilities out of work with no place to go and with
nothing to do. If enacted, people will fose their current jobs, and people will not be able to
participate [n pald skills tralning and job training programs. The current service system with Its
existing service definitions does not allow the necessary flexibility for service providers to
continue to meet paople’s needs and pay minimum wage regardless of productivity. The CT
business community Is not prepared and In many cases not willing, to accept and hire

thousands of people with disabilities, particularly at a time when they are faced with minimum

wage Increases.

Businesses have and will continue to time study tasks and Jobs in order to ldentify pricing,
scheduling, remain competitive and the like. And when employees don’t meet the established
standards, they are Jet go. Section 14{c), as it currently is, enables people with disabilities to
remain employed when their disabllity impacts their ability to meet the established production

standards of the position, Additionally, a group of employees, often referred to as group
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supported employment, work together as a team to complete Jobs for an employer. This s, In
essence, job sharing when each person contributes to thelr ability as part of the team and is
paid based on thelr individual productivity. Take away Section 14{c} and these people lose their
jobs. With Section 14{(c), their jobs are protected. Reasonable accommodations under the ADA
do not provide protection In this case, Employers discharge people who can’t continuously

meet established standards.

With the elimination of Section 14{c), wages would need to be paid at minimum wage or
higher. The difference in what someone would be required to be pald and what someone is
earning needs to come from somewhere. State funds cannot be used to supplement wages and
employers will not just pay people who perform less than their coworkers, nor will they reduce
their expectations for a certain group of employees, Alternatives need to be discovered, well-

thought out and reasonable solutions need to be available before Section 14(c) is eliminated.

CW and other agencies within CT can Introduce you to many individuals who will lose their jobs,
their sense of identity, their sense of belonging, and their paychecks, Don’t make a rash
decision because you think It feels good and Is the right thing to do, Come and meet the
Individuals who will be negatively impacted by this, Talk to them and their parents about what

thelr life will be like without work,

I thank you for your time in reading the above and considering these polints. | can be reached at

CW Resources at 860-229-7700, extenslon 218 or slavoy@cwresources,org,.




