A Union of Professionals

AFT Healthcare €9

Testimony of
Dale Cunningham, RN
Treasurer, Lawrence and Memorial Registered Nurses, AFT Local 5049, AFL-CIO

Labor & Public Employees Committee Hearing
February 27, 2014

HB 5257 An Act Hospital Employees and Hospital Conversions

Good afternoon Senator Osten, Representative Tercyak and members of the Labor and Public
Employees Committee. My name is Dale Cunningham and | have been a Registered Nurse at
Lawrence & Memorial Hospital since 1980. | am a staff nurse in the Neonatal Intensive Care Unit and
an active member and Treasurer of AFT Local 5049, the union representing Registered Nurses at
Lawrence & Memorial Hospital.

| sit on the State of Connecticut Hospital Acquired Infection (HAI) committee and have practiced in
acute care hospitals since 1977, observing at the bedside the ever changing climate of healthcare in
the United States. | have seen our hospital go from the primary focus of quality patient care and
commitment to excellence, to primary focus on ways to cut costs in the quality of supplies and patient
care staff. The hospital mission was to provide quality care to the community we serve. The hospital
used to provide many on site services, so a person in need could access everything in one location.
Now the hospital corporation has eliminated, transferred and scattered services off site making access
inconvenient to those who must rely on public transportation.

As a union leader, 1 have witnessed our non-profit hospital attempt to transfer services off campus to
another arm, also owned by the hospital, and lay off workers claiming the new location was not the
same employer. With passage of this bill, a hospital corporation will have to follow procedures that will
protect employees from future movement of services and conversions.

Almost 800 members of AFT Locals 5049 and 5051 (LPNs and Technologists) were forced to stage a
4-day unfair labor practice strike because our non-profit employer chose not to abide by state and
federal labor laws. In retaliation, the hospital locked out these employees for 19 days in order to try and
obtain profit at the cost of delivering quality care to community it serves in Southeastern Connecticut,
We do not want to see any other workers exposed to this kind of employer greed.

it is time to hold healthcare corporations accountable in order to protect quality patient care. Cutting
costs and saving doliars, as a factory does, should not be done at the expense of patient lives. | urge
you to act favorably on HB 56257.

Thank you.




