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AN ACT CONCERNING EMPLOYER USE OF NONCOMPETE 
AGREEMENTS. 

Be it enacted by the Senate and House of Representatives in General 
Assembly convened: 
 

Section 1. (NEW) (Effective October 1, 2013) (a) As used in this 
section: 

(1) "Employee" means any person engaged in service to an employer 
in the business of the employer; and  

(2) "Employer" means a person engaged in business who has 
employees, including the state and any political subdivision thereof. 

(b) If (1) an employer is acquired by, or merged with, another 
employer, and (2) as a result of such merger or acquisition an 
employee of the employer is presented with a noncompete agreement 
as a condition of continued employment with the employer; any such 
noncompete agreement entered into, renewed or extended on or after 
October 1, 2013, between the employer and employee shall be void, 
unless prior to entering into the agreement, the employer provides the 
employee with a written copy of the agreement and a reasonable 
period of time, of not less than seven calendar days, to consider the 
merits of entering into the agreement. 
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(c) Nothing in this section shall be construed to limit or deny any 
rights an employee may have at law or in equity. An employee may 
waive the right provided under subsection (b) of this section if such 
waiver is reduced to a separate writing, sets forth the right being 
waived and is signed by the employee prior to entering into the 
agreement. 

Vetoed July 12, 2013 


