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Good afternoon Senator Gerratana, Representative Ritter, and members of the Public Health Committee.  

I am Jean Morningstar, President of University Health Professionals, AFT Local 3837.  We are the Local 

Union that represents the approximately 2500 professional non-faculty employees of the University of 

Connecticut Health Center.  I am also a Jurisdictional VP of State  Employees for AFT CT, and a VP for 

the CT AFL-CIO.   

I am here today to tell you how disappointed I am in the Raised Bill 275, and to explain why I am 

strongly opposed to it.  As a representative of Health Care Workers in a public setting for over 17 years, it 

is disturbing that we want to diminish a Bill that we finally got passed last year.  For 17 years I have 

watched many of  my members be assaulted in the workplace.  It is sad that our society has behavior such 

as this but, it is a reality.  If anything, the current bill should be strengthened. 

People who care for us and our loved ones in their most vulnerable states are in this field because of their 

compassion and humanity.  Unfortunately, they are exposed to violent and aberrant behavior because of 

some patients and visitors.  To dilute this Bill and now change the language so that the any act which may 
constitute an assault or related offense, as described in part V of Chapter 952, to of violence, basically 

lowers the standard of behavior that we will accept from others in a work setting.  Why is this being 

discussed and proposed? 

I would submit that Hospitals and other Health Care settings are trying to protect their reputations and the 

bottom line.  Why aren’t they more interested in the Health and Safety of their workforce than the bottom 

line?  Hospitals in CT are very competitive and all of them are trying to control their public reputation.  

Instead of spending money on lobbying for this horrible backward  movement, I propose that we work on 

Legislation that makes these settings more secure.  Our employees deal with death and sickness every 

moment of their work life, and it  is just not acceptable that they now need to just endure and assault 

without the Hospital being accountable for reporting this behavior. In  ANY OTHER setting, abuse of any 

kind (including verbal), is reported.  Why should Hospitals be treated differently?  I would again submit 

this is about the bottom line and reputation.  Please do not be a party to making this work environment 

less safe.  Let’s work together to improve safety and send the message that this kind of behavior is not 

acceptable.   

Thank you. 


