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February 28, 2012

To the Co-Chairs and members of the Labor Committee A
Testimony in SUPPORT of HB 5291 to vaise the minimum wage and $B 181 for good jobs

Submitted by Lindsay Farrel, Legisiative Director

Senator Prague, Represenative Zalaski, and all members of the L abor Commiittee, thank you for the
opportunity to speak on these two important issues today.

Here in Connecticut, we need to do everything we can to protect middie-class jobs, and to lift families
out of poverty. Qur economy depends on it.

Too often the tax breaks and subsiclies this state gives away g0 to out-of state firms, or produce only low-
wage poverty jobs that do not help build this state’s economy in the long run. This “no-strings-attached”
policy towards subsidizing corporations needs to be changed so that corporations that receive aid from
the state are held accountable to actually promoting economic growth in this state. Prevailing and

Standard wage jobs are one way to ensure that the work is focal and that it pays a famitiy-sustaining wase.

We support SB 181 to help rebuid the middle class here in Connecticut.
Working Families also has strong suppoert for the minimum wage increase.

The minimum wage was first passed in the United States in 1938, as a method to help drag this countty
out of the clutches of the Great Depression. The inequality and instability that had grown in the previous
decades in many ways mirrors the crisis we find ourselves in today. Wages have remained stgnant since
the 1950s in terms of real purchasing power for working people, but the costs of everything from food to
gas to housing have gone up. The resulting weak purchasing power of our workforce only hurts our
bUsinesses since consumers cannot afford their products and services.
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Increasing the minimum wage to $9.75 per hour would pump $71 million into Connecticut’s economy
resulting in more consumer spending in our local economies and hundreds of new jobs here.

Most minimum wage employers are large corporations, representing the the block in our economy who
has not only recovered from the Recession, but have rebounded with significant profits, and are today
even more profitabie than they were before the recession, and can readily afford to pay a higher minimum
wage:
o 35 of the nation’s 50 largest employers of low-wage workers report that their profits have fuily
recovered and now exceed pre-recession levels, even after adjjusting for inflation.
o 35 of the 50 similarly report higher real dividend payments than before the recession, and 40
of the 50 have higher real cash holdings than before the recession.
o Forthe nation’s five largest low-wage employers the figures are as follows:
* Wal-Mart: Profits up 35% above pre-recession levels (even after adjusting for inflation)
*  McDonald's: Profits up 79%
*  Sodexo (operator of cafeterias): Profits up 70%
* Yum Brands (operator of Pizza Hut, KFC & Taco Bell): Profits up 41%

* Target: Profits up 7%

Today we are, no doubt, hearing a lot of opposition from the business community, so we wanted to lcok
at data about the real needs of Connecticut's local, small businesses. Attached is the Connecticut Business
and Industry Association’s Quarterly Ecenomic survey from the last quarter of 2011. When asked which
factors were most important in terms of their company’s performance for the next quarter, only 4% said
that wasges were a concern. 79% said the production and sales were the biggest concern. It appears that
the membership of the CBIA is crying out for more consumer spending and a higher minimum wage.

Raising the minimum wage is not only the right thing to do for all the families struggling out there on $9 per
hour, it's a necessary step towards helping to rebuitding Connecticut’s economy and addtes the
devistating economic inequality we see in this state,

Thank you for the opportunity to speak today.
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