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Good afternoon Senator Stillman, Representative Fleischmann/ and
members of the Education Committee. I am Mary Loftus Levine, Executive
Director of the Connecticut Education Association, proudly representing
over 43,000 teachers across Connecticut.

In January, we released "A View from the Classroom," a comprehensive
research based document full of "Proven Ideas for Sfudent Achievement."
Our plan is to focus on preparing shrdents to achieve by tackling the
achievement gap where it begins - in the preschool years. In addition, we
want to reform accountability for all stakeholders, improve professional
development opportunities, and, as a member of PEAC (Performance
Evaluation Advisory Council), support a more robust and fair evaluation
system for teachers and administrators.

CEA, along with AFT-CT, also supports a bill which would replace
Connecticut's current Fair Dismissal (tenure) law with a less expensive,
streamlined, fairer, and more efficient dismissal process, based on a new
evaluation system using multiple indicators of student academic growth
and development. We have attached a copy of our joint proposal and a
sample bill summarizing concepts from "A View from the Classroom."

Teachers want those entering the profession to meet higher standards,
while also attracting experienced, high-quality teachers and administrators
from other states. To this end, we support an Educator Professional
Standards Board that would strengthen accountability, raise standards
(not lower them), and elevate the profession.

The governor's bill in its current form raises more questions than it
answers. It appears to be built on the theory that if you just focus on
unproven experimental ideas, take away collective bargaining, and create
an untested system of certification, evaluation, and tenure-our problems
will be solved. We need systemic reform-not more experimentation.

We ask you, the Education Committee, to take a close look at the following
concepts in this bill and ask yourselves if they will close the achievement
gap or simply mal{e teachers, and their students, the victims of yet another
unproven experiment in the name of political "boldness" arrd"reforrr.."
This bill:



' Ties a teacher's certification and license to ever teach anywhere else in Connecticut to one
principal's subjective evaluation, all based on a system not yet developed

' Eliminates the value of and requirement that Connecticut teachers obtain a master's degree
or 30 graduate credits to advance, grow professionally, and obtain new knowledge and
strategies along with their students

' Eliminates the required 36 hours of special education training and also training in how to
use technology to teach

' Eliminates collective bargaining rights and returns to the "meet and confer" days of old

' Devalues the experience and expertise now recognized in teachers who hold National Board
Certification by issuing them the same level of certificate a new teacher receives

' '. Gives superintendents and the commissioner of education extraordinary power and
authority, taking away that of elected boards of education; i.e., the superintendents alone
would hire, the commissioner would appoint superintendents, disband and appoint new
boards of education and waive current board of education policies

' Requires a master's degree, if a teacher gets a bad evaluation but does not recognize the
need for everyone to have one to improve skills and grow professionally. The standards to
become a Master teacher are weak and insufficient

' Creates a convoluted system which ties a teacher's employment solely to whether an
undetermined process was followed and not to the merits of the teacher's daily work

' Creates more job insecurity by extending at will status to a full year, demoting people
without a just cause standard, and promoting others based on unproven, undeveloped
systems linked to test scores

' Finally, mandates new salary schedules and the reopening and renegotiating of contracts
based on a vague notion of how teachers should be compensated, creating havoc with
school budgets and teachers' already precarious livelihoods (Note: Connecticut has already
dropped from first to fourth in average teacher salary in the country.)

Thankfully, the OLR analysis also points out several potential legal challenges this bill creates,
in addition to its lack of specificity, which would undoubtedly lead to many negative,
unintended consequences.

As the session progresses, teachers stand ready, willing, and able to work with you and others
to redefine how to truly and smartly transform our systems based on what teachers in
classrooms every day, those closest to the work, know will close the gap, to attract, recruit and
retain the best quality teachers, to provide all students with the best neighborhood schools, and
in the end, to help our economy and grow jobs in Connecticut.

Thankyou. \

Attachments:
An Act Concerning Teacher Evaluation, Professional Support, and Fair Dismissal
An Act Concerning Comprehensive Support for Student Learning, Achievement, and Development



General Assembly
Regular Session, 2012

AN ACT CONCERNING TEACHER EVALUATION, PROFESSIONAL
SUPPORT, AND FAIR DISMISSAL

Strike everything after the enacting clause and substitute the following in
lieu thereof:

1 "Sec. l-. Section 10-151d of the general statutes is repealed and the
2 following is substituted in lieu thereof (Effectiae luly 1,2011):

3 (u) There is established a Performance Evaluation Advisory Council
4 within the Department of Education. Membership of the council shall
5 consist of: (1) The Commissioners of Education and Higher Education,
6 or their designees, (2) one representative from each of the following
7 associations, designated by the association, the Connecticut
8 Association of Boards of Education, the Connecticut Association of
9 Public School Superintendents, Connecticut Federation of School

l0 Administrators, the Connecticut Education Association and the
l1 American Federation of Teachers-Connecticut, and (3) persons selected
12 by the Commissioner of Education who shall include, but not be
13 limited to, teachers, persons with expertise in performance evaluation
14 processes and systems, and any other person the commissioner deems
15 appropriate.

16 (b) The council shall meet at least quarterly and shall be responsible for
17 (1) assisting the State Board of Education in the development and
18 implementation of the teacher evaluation guidelines, pursuant to this
19 section and subsection (c) of section L0-1-51b, as amended by this act.
20 and (2) the data collection and evaluation support system, pursuant to
21 subsection (c) of section l0-10a. t
22 qua*terlyJ

23 (c) On or before Tuly 1. 2012. such guidelines shall be developed for
24 use by local and regional boards of education and regional educational
25 service centers for the development of local teacher performance
26 evaluation plans required pursuant to section 2 of this act and shall be
27 based on the following standards:
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29
30
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L1) the development and implementation of ongoing training
programs to be offered by the local or regional board of education or
resional educational service center for the school district to teachers
who are employed by such school district and whose performance is
being evaluated and to administrators who are employed by such
school district and who are conducting performance evaluations.

(2) teacher evaluations to be based on educator knowledge and skill,
using multiple indicators of student academic growth and
development. and accounting for local conditions based on the state
data system established pursuant to subsection c of section 1-0-10a of
the general statutes.

(3) the provision of professional development based on an individual
or group of individuals' needs that are identified through the
evaluation process and based on a professional career continuum
recommended by the Council.

(4) the creation of individual teacher improvement and remediation
plans that identify resources. support, and other strategies to address
documented deficiencies for teachers whose performance is
determined to be deficient;

34
35
36

38

39
40
4 l
42

43
44
45
46

(6) teacher improvement and remediation plans to be developed with
consideration given to a teacher's most recent performance
evaluations. Such teacher improvement and remediation plans shall
include the followin&

(A) a description of the reasons that a teacher's performance has
been found to be deficient. a plan on how to improve such teacher's
deficient performance;

54
55
56
57

58
59
60
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61 (B) an articulation of indicators of success, timelines and
62 support for such teacher. and periodic reviews of such teachers:

63 (C) an adequate time period not to exceed the equivalent of one
64 school year from the date a determination of deficiency has been made
65 for such teacher to improve his or her performance; and

66 (D) the provision. by the local or regional board of education or
67 regional educational service center. ofresources and supports
68 identified pursuant to subparagraphs (4) and (5) of this subsection to
69 such teacher during the improvement and remediation period, and

70 (7) summative assessments to be conducted at the end of such
7l improvement and remediation plan period for teachers whose
72 performance is determined to be deficient. Such summative
73 assessments shall include determinations by the evaluating
74 administrator on the progress such teacher has achieved toward
75 meeting the standards and goals set forth in the improvement and
76 remediation plan. Such summative assessments malr include
77 observations from other persons deemed appropriate through an
78 agreement blz a local or regional board of education or regional
79 educational service center and the exclusive bargaining representative
80 for certified employees chosen pursuant to section 10-153b of the
81 general statutes.

82 (8) a procedure for notifying anlu teacher who has been found to be
83 deficient and who does not successfully complete an improvement and
84 remediation plan that such teacher shall be subject to termination
85 proceedings in accordance section l-0-L51, of the general statutes. as
86 amended blz this act.

87 (d) Prior to the implementation of any teacher performance evaluation
88 plan developed pursuant to this act. a local or regional board of
89 education or regional educational service center. such board of
90 education or service center shall implement teacher performance
9l evaluation training programs in accordance with subparagraph (1-) of
92 subsection (c) of this section. Such training shall include information
93 relating to the standards, indicators and protocols that will be used to
94 evaluate teacher performance in the school district, and shall be
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95
96

required for all administrators and teachers prior to participation in an
evaluation process.

97 (e) Local teacher performance evaluation plans shall be negotiated blz
98 local and regional boards of education and regional educational
99 service centers with the authorized bargaining agent for certified

100 teachers subiect to Sections L0-1,53a to L0-153f. inclusive, of the general
101 statutes.

102

103 Sec. 2. Section 10-151b of the general statutes is repealed and the
104 following is substituted in lieu thereof (Effectiae luly 7,201.1):

105 (a) The superintendent of each local or regional board of education
106 shall evaluate or cause to be evaluated each probationary teacher on an
107 annual basis and continuously evaluate or cause to be evaluated each
108 accredited teacher, in accordance with standards as set forth in Section
109 1(c) of 10-151 and guidelines tes+abtishedl adopted by the State Board
110 of Education pursuant to subsection (c) of this section, as amended by
111 this act. and such other guidelines as may be established by mutual
ll2 agreement between the local or regional board of education and the
I l3 teachers' representative chosen pursuant to section 10-153b[,
l l4  n
I l5 evaluation pursuant to this subsection shall incorporate standards and
I 16 guidelines identified in Section 1 of this act and shall include, but need
ll7 not be limited to, strengths, areas needing improvement, strategies for
118 improvement and multiple indicators of student academic growth and
119 development. Claims of failure to follow the established procedures of
1,20 such teacher performance evaluation plans t@] shall
l2l be reported to the Commissioner of Education and shall be subject to
122 the grievance procedure in collective bargaining agreements
123 negotiated subsequent to July 1,2004. The superintendent shall report
124 the status of teacher evaluations, including the frequency of
125 evaluations and the number of teachers who have not been evaluated
126 in accordance with the local plan to the Commissioner of Education
127 and local or regional board of education on or before june first of each
128 year. For purposes of this section, the term "teacher" shall include each
129 professional employee of a board of education, below the rank of
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130 superintendent, who holds a certificate or permit issued by the State
131 Board of Education.

132 (b) Each local and regional board of education shall develop and
133 implement teacher performance evaluation plans [evaluation
134 programs] consistent with standards as set forth in Section 1(c) and
135 guidelines tes+ablished] adopted by the State Board of Education, in
136 consultation with the Performance Evaluation Advisorlz Council,
137 pursuant to subsection (c) of this section as amended by this act, and
138 consistent with the plan developed in accordance with the provisions

.. 139 of subsection (b) of section 10-220a.

140 (c) On or before July 1.,2013, the State Board of Education shall
141 adopt in consultation with the Performance Evaluation Advisory
142 Council established pursuant to section 10-151d, Ig*id€lin€sJer€
143 ffiieafregam.] teacher performance evaluation
144 guidelines based on the standards in Section 1(c) developed for use blz
145 local and regional boards of education and regional educational
146 service centers developed pursuant to 10-151d. as amended by this act.
147 Such guidelines shall provide guidance on the use of multiple
148 indicators of student academic growth and development in teacher
149 evaluations and t.€u€h6*id€tin€s] shall include, but not be limited to:
150 (1) Methods for assessing student academic growth and development;
151 (2) a consideration of control factors tracked by the state-wide public
152 school information system, pursuant to subsection (c) of section 10-10a,
153 that may inJluence teacher performance ratings, including, but not
154 limited to, student characteristics, student attendance and student
155 mobility; and (3) minimum requirements for teacher evaluation
156 instruments and procedures.

157 Sec. 3 (NEW) (a) On or before July 1,2012, the State Board of Education
158 shall develop, in consultation with the Performance Evaluation
159 Advisory Council established pursuant to section 10-151d, a plan for
160 implementing an evaluator assessment for determining competency in
161 conducting teacher evaluations. Such evaluation shall include an
162 independent observer's assessment of whether evaluators' ratings
163 properly align to the standards and guidelines adopted by the Board of
164 Education pursuant to this act.
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165 (b) On or before July 1, 20\3, the State Board of Education shall
166 require each candidate applying for a new administrator certification,
167 or renewal of an administrator certificatiory to satisfactorily complete
168 the evaluator assessment established in subsection (a) of this section.

169 Sec. 4 Section 10-151 of the general statutes is repealed and the
170 following is substituted in lieu thereof (Effectiae luly 1,20L1):

171 (a) For the purposes of this section:

172 (1) The term "board of education" shall mean a local or regional
173 board of education or the board of trustees of an incorporated or
174 endowed high school or academy approved pursuant to section 10-34
175 which is located in this state;

176 (2) The term "teacher" shall include each certified professional
177 employee below the rank of superintendent employed by a board of
178 education for at least ninety days in a position requiring a certificate
179 issued by the State Board of Education;

180 (3) The term "continuous employment" means that time during
181 which the teacher is employed without any break in employment as a
1,82 teacher for the same board of education;

183 (a) The term "full-time employment" means a teacher's
184 employment in a position at a salary rate of fifty per cent or more of
185 the salary rate of such teacher in such position if such position were
186 full-time;

187 (5) The term "part-time employment'means a teacher's
188 employment in a position at a salary rate of less than fifty per cent of
189 the salary rate of such teacher in such positiory if such position were
190 full-time;

191 (6)l@The"term"dalzsshallmean
192 calendar days.

1,93 (7) The term "probationary teacher" shall mean a teacher who has
194 not attained accredited teacher status.
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195 (8) The term "accredited teacher" shall mean a teacher who has
196 t forty school months of fulltime continuous
197 employment for the same board of education provided the
198 superintendent offers the teacher a contract to return for the following
199 school year.

200 (A) For purposes of calculating continuous employment towards
201 [tenn*e] accredited teacher status. the following shall apply: (i) For a
202 probationary teacher t , two school months
203 of part-time continuous employment by such teacher shall equal one
204 school month of full-time continuous employment except, for a teacher
205 employed in a part-time position at a salary rate of less than twenty-
206 five per cent of the salary rate of a teacher in such position, if such
207 position were full-time, three school months of part-time continuous
208 employment shall equal one school month of full-time continuous
209 employment; (ii) aplgbalignAlyteacher tffil
210 shall not count layoff. time towards [tenu+eJ accredited teacher status
211 except that if such teacher is reemployed by the same board of
212 education within five calendar years of the Iayoff, such teacher may
213 count the previous continuous employment immediately prior to the
214 layoff. towards [tenu+e] accredited teacher status teacher tv,+€+€€tr+
215 a++aineC=tenlr*e] shall not count authorized leave time towards [tenu+e1
216 accredited teacher status if such time exceeds ninety student school
217 days in any one school year, provided only the student school days
218 worked that year by such teacher shall count towards [teffire]
219 accredited teacher status and shall be computed on the basis of
220 eighteen student school days or the greater fraction thereof equaling
221 one school month.

222 (B) For a teacher who has attained [tenr*re] accredited teacher
223 status prior to layoff, [+enu+e] accredited teacher status shall resume if
224 such teacher is reemployed by the same board of education within five
225 calendar years of the layoff.

226
227
228
229
230
23r

(C) Except as provided in subparagraphs (B) and (D) of this
subdivision, any teacher who has attained [tenu+e] accredited teacher
status with any one board of education and whose employment with
such board ends for any reason and who is reemployed by such board
or is subsequently employed by any other board, shall attain tt€ffi#e]
accredited teacher status after completion of twenty school months of
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232 continuous employment. The provisions of this subparagraph shall not
233 apply if, (i) prior to completion of the twentieth school month
234 following commencement of employment by such board, such teacher
235 has been notified in writing that his or her contract will not be renewed
236 for the following school year or (ii) for a period of five or more
237 calendar years immediately prior to such subsequent employment,
238 such teacher has not been employed by any board of education.

239 (D) Any certified teacher or administrator employed by a local or
240 regional board of education for a school district identified as a priority
241 school district pursuant to section 1.0-266p may attain tt€Hr#el
242 accredited teacher status after ten months of employment in such
243 priority school district, if such certified teacher or administrator
244 previously attained [tenu+e] accredited teacher status with another
245 local or regional board of education in this state or another state.

246 (9) The term "school month" means any calendar month other
247 than July or August in which a teacher is employed as a teacher at least
248 one-half of the student school days.

249 (b) Any board of education may authorize the superintendent to
250 employ teachers. Any superintendent not authorizedto employ
251 teachers shall submit to the board of education nominations for
252 teachers for each of the schools in the town or towns in such
253 superintendent's jurisdiction and, from the persons so nominated,
254 teachers may be employed. Such board shall accept or reject such
255 nominations within thirty-five days from their submission. Any such
256 board of education may request the superintendent to submit multiple
257 nominations of qualified candidates, if more than one candidate is
258 available for nomination, for any supervisory or administrative
259 positiory in which case the superintendent shall submit such a list and
260 may place the candidates on such list in the order in which such
261 superintendent recommends such candidates. If such board rejects
262 such nominations, the superintendent shall submit to such board other
263 nominations and such board may employ teachers from the persons so
264 nominated and shall accept or reject such nominations within one
265 month from their submission. Whenever a superintendent offers a
266 probationary teacher tffi] a contract to return
267 for another year of employment, such offer shall be based on records of
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268 evaluations pursuant to subsection (a) of section 10-151b and 10-151d
269 The contract of employment of a teacher shall be in writing.

270 (c) The contract of employment of a probationary teacher tvrhe+as-net
271 at+ained+enu+e] *uy be terminated at any time for any of the reasons
272 enumerated in subdivisions (1) to (6), inclusive, of subsection (d) of
273 this section; otherwise the contract of such teacher shall be continued
274 into the next school year unless such teacher receives written notice by
275 April first in one school year that such contract will not be renewed for
276 the following year and has received at least one summative evaluation
277 in each school year in which such teacher has been employed by the
278 district, conducted pursuant to 10-151b. Upon the teacherrs written
279 request, a notice of nonrenewal or termination shall be supplemented
280 within seven days after receipt of the request by a statement of the
281 reason or reasons for such nonrenewal or termination. Such teacher,
282 upon written request filed with the board of education within twenty
283 days after the receipt of notice of termination, or nonrenewal shall be
284 entitled to a hearing, except as provided in this subsectiory (A) before
285 the board, (B) if indicated in such request and if designated by the
286 board, before an impartial hearing panel established and conducted in
287 accordance with the provisions of subsection (d) of this section, or (C)
288 if the parties mutually agree before a single impartial hearing officer
289 chosen by the teacher and the superintendent in accordance with the
290 provisions of subsection (d) of this section. Such hearing shall
291 commence within fifteen days after receipt of such request unless the
292 parties mutually agree to an extension not to exceed fifteen days. The
293 impartial hearing panel or officer or a subcommittee of the board of
294 educatiorL if the board of education designates a subcommittee of
295 three or more board members to conduct hearings, shall submit
296 written findings and recommendations to the board for final
291 disposition. The teacher shall have the right to appear with counsel of
298 the teacher's choice at the hearing. A probationary teacher tv/+e+as
299@sha l l no tbeen t i t l ed toahear ingconce rn ing
300 nonrenewal if the reason for such nonrenewal is either elimination of
301 position or loss of position to another teacher. The board of education
302 shall rescind a nonrenewal decision only if the board finds such
303 decision to be arbitrary and capricious.Ary such teacher whose
304 contract is terminated for the reasons enumerated in subdivisions (3)
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305 and (4) of subsection (d) of this section shall have the right to appeal in
306 accordance with the provisions of subsection (e) of this section.

307 (d) The contract of employment of an accredited teacher [whe has
308at f f i#e]shaI lbecont inuedfromschoolyear toschoolyear ,
309excep t tha t i tmaybe te rm ina teda tany t ime [M
310 fett€win€ffi] for just cause which shall include but not be limited
311to: (1) Inef f ic iencyor incompetence,prov ided, t i f f i
312
313 ] the determination of incompetence is based on
314 evaluation of the teacher using teacher evaluation guidelines
315 established pursuant to section 10-151b and section 10-151d and fails to
316 successfulllz complete an improvement and remediation plan pursuant
317 to 10-151d; (2) insubordination against reasonable rules of the board of
318 education; (3) moral misconduct; (4) disability, as shown by competent
319 medical evidence; (5) elimination of the position to which the teacher
320 was appointed or loss of a position to another teacher, if no other
321 position exists to which such teacher may be appointed if qualified,
322 provided such teacher, if qualified, shall be appointed to a position
323 held by a teacher who has not attained [tenu+e] accredited teacher
324 status, and provided further that determination of the individual
325 contract or contracts of employment to be terminated shall be made in
326 accordance with either (A) a provision for alayoff procedure agreed
327 upon by the board of education and the exclusive employees'
328 representative organization, or (B) in the absence of such agreement, a
329 written policy of the board of education; or (6) other due and sufficient
330 cause. Nothing in this section or in any other section of the general
331 statutes or of any special act shall preclude a board of education from
332 making an agreement with an exclusive bargaining representative
333 which contains a recall provision. Prior to terminating a contract, the
334 superintendent shall give the teacher concerned a written notice which
335 shall contain a detailed statement of the reasons that termination of
336 such teacher's contract is under consideration.[andapenr+rit+en
337 Within [seven
338 in€ffi
339 day+tive sneh teaeher a statement foi writkrg ef the reasens therefer.
340 twenff]ten days after receipt of said written notice tqf+he
341 s{*Per ]such
342 teacher may file with the I i€n-a
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343 +rrit*enlsuperintendent a request for a hearing. [ffi
344
345 ions
346 te the beard fer ffoial dispesitien for the ease ef teaehers whese
347M]Suchhear ingshal lcommencewi th in f i f teen
348 days after receipt of such request, unless the parties mutually agree to
349 an extensiory not to exceed fifteen days. @
350
351 req!€s+ er if designated by the bear4befere an irnparf al hearing
352 such hearing shall be held
353 before a single impartial hearing officer chosen by the teacher and the
354 superintendent. If the parties are unable to agree upon the choice of a
355 hearing officer within five days after I
356 effieerilthe teacher's request t
357
358
359 appeir* ene panet rnembe
360
361
362
363 lthe hearing
364 officer shall be selected with the assistance of the American Arbitration
365 Association using its expedited selection process and in accordance
366 with its rules for selection of a neutral arbitrator in grievance
367 arbitration. Such hearing shall be held on successive days. t{f+h€+hird
368
369 withhfive daysr the hearfoig shall be held befere the beard ef
370 Within [sevengrfi+e]sixt.v
371 days after receipt of the request for a hearing, the timpar+iat] hearing
372 tpaaetl officer t i€e+l unless
373 the parties mutually agree to an extension not to exceed fifteen days,
374 shall l
375
376 shall] render a decision, which shall be final and binding regarding
377 termination or other disposition of the charges against the teacher.
378 t €nd a eepy efsueh fi
379 isien
380 rvitlrfur fifteen days ef reeeipt ef the written reeernrnendatien ef the
381 +mfartiat hearing p Each party
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382 shall pay one half of the fee of the t
383 hearing
384 officer and all other costs incidental to the hearing. t#+h€+€arinfis
385 isien
386 withfoi fffteen days #ter the elese ef suehhearfurt and shall send a
387 IThe hearing shall be public if the
388 teacher so requests ieerer
389@.Theteacherconcernedshal lhavether ight to
390 appear with counsel at the hearing, whether public or private. t"q-e€py
391
392 ift
393
394 ] Nothing herein contained shall
395 deprive a board of education or superintendent of the power to
396 suspend a teacher from duty immediately when serious misconduct is
397 charged without prejudice to the rights of the teacher as otherwise
398 provided in this section.

399 (e) tnny teaeher a8sfiev
400
401 therefrer+ rvithin tldrfy days ef suehdeei-ie+ te the Snperier eeurt,
402
403 a+isfreseribed fer eivit a
404
405
406
407
408 ie+
409 tetetlrer with sueh ether deeurnents; er eert#ied eepies thereefi as
4t0
411
412 isien
413
4t4
415
416 ]Either party may move
417 to confirm, vacate or modif.v the decision of the hearing officer
418 pursuant to the provisions of sections 52-417 through 52-423 of the
419 &eneral statutes.
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Proposed Bill
General Assembly

February Session, 2012

AN ACT CONCERNING COMPREHENSIVE SUPPORT FOR STUDENT
LBARNING, ACHIEVEMENT, AND DEVELOPMENT.

Be it enacted by the Senate and House of Representatives in General
Assembly convened:

I Section L. That chapter 1.64 of the general statutes be amended to (a) extend
2 access to high-quality, preschool experiences for all children, (b) increase
3 certification requirements and standards for preschool educators to ensure

' 4 delivery of developmentally appropriate, knowledge-rich programs, (c)
5 establish a statewide incentive program to extend full-day kindergarten
6 opportunities to children in every school district.

7 Section 2. That chapter 170 of the general statutes be amended to establish a
8 child literacy matching grant program to school districts that provide
9 including, but not limited to, tutoring opportunities, extended school hours,

l0 and other strategies to ensure students' reading proficiency and literacy by
I I the end of third grade.

12 Section 3. That the general statutes be amended to require the Department of
13 Education and the Board of Regents of Higher Education to conduct a review
14 of teacher preparation programs in Connecticut assessing the current cost-
15 model and how best to align teacher education to the real-time staffing and
16 instructional needs of public schools.
t l

18 Section 4. That the general statutes be amended to require the Department of
19 Education to develop teacher recruitment strategies for secondary school
20 teachers and administrators to identify, encourage, and recruit high-
2l achieving students to pursue careers in teaching, teach in underserved
22 communities, and fill understaffed curricular areas.
L )

24 Section 5. That the general statutes be amended to improve the student
25 learning environment by improving the implementation of anti-bullying
26 plans in schools and requiring the Connecticut State Department of
27 Education to develop and disseminate school climate surveys for use by
28 Connecticut schools to improve the learning conditions, especially in low-
29 performing schools.
30
31 Section 6. That title 10 of the general statutes be amended to build stronger
32 relationships between teaching and learning by (1) expanding research-based
33 innovation school transformation models, such as CommPACT schools to
34 reform low-performing schobls, (2) expanding the use of the State
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35
36
a -
) l

38
39
40
4 l
42
43
44
45

Department of Education's Connecticut Accountability for Leaming Initiative
strategy, and (3) establishing strategies to showcase and disseminate best
practices among public, CommPACT, charter, vocational-agriculture,
vocational-technical, and magnet schools across the state.

Section 7. That the general statutes be amended to (1-) Promote incentives for
employers to provide time for parents to participate in school'day activities,
(2) develop a challenge grant available to school districts that would promote
collaboration among parents, teachers, and their schools, and (3) provide
training for school govemance councils to promote cultural awareness and
expand training to all stakeholders.

46 Section 8. That the general statutes be amended to improve student health by
47 (L) providing children and families in underserved communities access to
48 social and health services through their local neighborhood school, (2)
49 increasing the ratio of registered nurses to students in schools, (3)
50 strengthening requirements that all students enter schools appropriately
5l immunized, (4) establishing a challenge grant to promote innovative, cost-
52 efficient partnerships between school lunch programs and healthier, locally
53 produced foods for use in the federal school lunch program.

54 Section 9. That the general statutes be amended to equitably phase in
55 increases in state funding of local education expenses, to provide funding
56 representing the true costs of providing education while adjusting for
57 inflation, to use more current and accurate data to determine town wealth
58 and measures of personal and household income, to use free and reduced-
59 price meal eligibility as a more accurate measure of poverty in schools, to
60 target a portion of additional resources toward meeting and sustaining
6l smaller class size goals, and to more fairly reimburse districts for the excess
62 cost of providing a student with special education when such costs exceed
63 local per-pupil expenditures.

Statement of Purpose:

To improve student learning, achievement and development through a
comprehensive approach to reforming and enhancing education.
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