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Good afternoon Senator Stillman, Representative Fleischmann, and
members of the Education Committee. I am Mary Loftus Levine, Executive
Director of the Connecticut Education Association, proudly representing
over 43,000 teachers across Connecticut.

In January, we released “A View from the Classroom,” a comprehensive
research based document full of “Proven Ideas for Student Achievement.”
Our plan is to focus on preparing students to achieve by tackling the
achievement gap where it begins - in the preschool years. In addition, we
want to reform accountability for all stakeholders, improve professional
development opportunities, and, as a member of PEAC (Performance
Evaluation Advisory Council), support a more robust and fair evaluation
system for teachers and administrators.

CEA, along with AFT-CT, also supports a bill which would replace
Connecticut’s current Fair Dismissal (tenure) law with a less expensive,
streamlined, fairer, and more efficient dismissal process, based on a new
evaluation system using multiple indicators of student academic growth
and development. We have attached a copy of our joint proposal and a
sample bill summarizing concepts from “A View from the Classroom.”

Teachers want those entering the profession to meet higher standards,
while also attracting experienced, high-quality teachers and administrators
from other states. To this end, we support an Educator Professional
Standards Board that would strengthen accountability, raise standards
(not lower them), and elevate the profession.

The governor’s bill in its current form raises more questions than it
answers. It appears to be built on the theory that if you just focus on
unproven experimental ideas, take away collective bargaining, and create
an untested system of certification, evaluation, and tenure — our problems
will be solved. We need systemic reform —not more experimentation.

We ask you, the Education Committee, to take a close look at the following
concepts in this bill and ask yourselves if they will close the achievement
gap or simply makRe teachers, and their students, the victims of yet another
unproven experiment in the name of political “boldness” and “reform.”
This bill:



* Ties a teacher’s certification and license to ever teach anywhere else in Connecticut to one
principal’s subjective evaluation, all based on a system not yet developed

* Eliminates the value of and requirement that Connecticut teachers obtain a master’s degree
or 30 graduate credits to advance, grow professionally, and obtain new knowledge and
strategies along with their students

* Eliminates the required 36 hours of special education training and also training in how to
use technology to teach

Eliminates collective bargaining rights and returns to the “meet and confer” days of old

Devalues the experience and expertise now recognized in teachers who hold National Board
Certification by issuing them the same level of certificate a new teacher receives

* - Gives superintendents and the commissioner of education extraordinary power and
authority, taking away that of elected boards of education; i.e., the superintendents alone
would hire, the commissioner would appoint superintendents, disband and appoint new
boards of education and waive current board of education policies

* Requires a master’s degree, if a teacher gets a bad evaluation but does not recognize the
need for everyone to have one to improve skills and grow professionally. The standards to
become a Master teacher are weak and insufficient

* Creates a convoluted system which ties a teacher’s employment solely to whether an
undetermined process was followed and not to the merits of the teacher’s daily work

* Creates more job insecurity by extending at will status to a full year, demoting people
without a just cause standard, and promoting others based on unproven, undeveloped
systems linked to test scores

Finally, mandates new salary schedules and the reopening and renegotiating of contracts
based on a vague notion of how teachers should be compensated, creating havoc with
school budgets and teachers’ already precarious livelihoods (Note: Connecticut has already
dropped from first to fourth in average teacher salary in the country.)

Thankfully, the OLR analysis also points out several potential legal challenges this bill creates,
in addition to its lack of specificity, which would undoubtedly lead to many negative,
unintended consequences.

As the session progresses, teachers stand ready, willing, and able to work with you and others
to redefine how to truly and smartly transform our systems based on what teachers in
classrooms every day, those closest to the work, know will close the gap, to attract, recruit and
retain the best quality teachers, to provide all students with the best neighborhood schools, and
in the end, to help our economy and grow jobs in Connecticut.

Thank you. *

Attachments:
An Act Concerning Teacher Evaluation, Professional Support, and Fair Dismissal
An Act Concerning Comprehensive Support for Student Learning, Achievement, and Development
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Regular Session, 2012

AN ACT CONCERNING TEACHER EVALUATION, PROFESSIONAL
SUPPORT, AND FAIR DISMISSAL

Strike everything after the enacting clause and substitute the following in
lieu thereof:

“Sec. 1. Section 10-151d of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2011):

(a) There is established a Performance Evaluation Advisory Council
within the Department of Education. Membership of the council shall
consist of: (1) The Commissioners of Education and Higher Education,
or their designees, (2) one representative from each of the following
associations, designated by the association, the Connecticut
Association of Boards of Education, the Connecticut Association of
Public School Superintendents, Connecticut Federation of School
Administrators, the Connecticut Education Association and the
American Federation of Teachers-Connecticut, and (3) persons selected
by the Commissioner of Education who shall include, but not be
limited to, teachers, persons with expertise in performance evaluation
processes and systems, and any other person the commissioner deems
appropriate.

(b) The council shall meet at least quarterly and shall be responsible for
(1) assisting the State Board of Education in the development and
implementation of the teacher evaluation guidelines, pursuant to this
section and subsection (c) of section 10-151b, as amended by this act,
and (2) the data collection and evaluation support system, pursuant to

subsection (c) of section 10-10a. [Fhe-couneil-shall-meet-atleast
quarterly-]

(c) On or before July 1, 2012, such guidelines shall be developed for
use by local and regional boards of education and regional educational
service centers for the development of local teacher performance
evaluation plans required pursuant to section 2 of this act and shall be
based on the following standards:

5\
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(1) the development and implementation of ongoing training
programs to be offered by the local or regional board of education or
regional educational service center for the school district to teachers
who are employed by such school district and whose performance is
being evaluated and to administrators who are employed by such
school district and who are conducting performance evaluations,

(2) teacher evaluations to be based on educator knowledge and skill,
using multiple indicators of student academic growth and
development, and accounting for local conditions based on the state
data system established pursuant to subsection ¢ of section 10-10a of
the general statutes,

(3) the provision of professional development based on an individual
or group of individuals’ needs that are identified through the
evaluation process and based on a professional career continuum
recommended by the Coundil,

(4) the creation of individual teacher improvement and remediation
plans that identify resources, support, and other strategies to address
documented deficiencies for teachers whose performance is
determined to be deficient;

(5) strategies for such individual teacher improvement and
remediation plans to be collaboratively developed by the evaluating
administrator, the teacher whose performance is found to be deficient,
and other persons deemed appropriate through an agreement by a
local or regional board of education or regional educational service
center and the exclusive bargaining representative for certified
teachers chosen pursuant to section 10-153b of the general statutes;

(6) teacher improvement and remediation plans to be developed with
consideration given to a teacher’s most recent performance
evaluations. Such teacher improvement and remediation plans shall
include the following:

(A) a description of the reasons that a teacher's performance has
been found to be deficient, a plan on how to improve such teacher's
deficient performance;

2/17/2012 1:28 PM 2012
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(B) an articulation of indicators of success, timelines and
support for such teacher, and periodic reviews of such teachers;

(C) an adequate time period not to exceed the equivalent of one
school vear from the date a determination of deficiency has been made
for such teacher to improve his or her performance; and

(D) the provision, by the local or regional board of education or
regional educational service center, of resources and supports
identified pursuant to subparagraphs (4) and (5) of this subsection to
such teacher during the improvement and remediation period, and

(7)_summative assessments to be conducted at the end of such
improvement and remediation plan period for teachers whose
performance is determined to be deficient. Such summative
assessments shall include determinations by the evaluating
administrator on the progress such teacher has achieved toward
meeting the standards and goals set forth in the improvement and
remediation plan. Such summative assessments may include
observations from other persons deemed appropriate through an
agreement by a local or regional board of education or regional
educational service center and the exclusive bargaining representative
for certified employees chosen pursuant to section 10-153b of the
general statutes.

(8) a procedure for notifying any teacher who has been found to be
deficient and who does not successfully complete an improvement and

remediation plan that such teacher shall be subject to termination
proceedings in accordance section 10-151 of the general statutes, as
amended by this act.

(d) Prior to the implementation of any teacher performance evaluation
plan developed pursuant to this act, a local or regional board of
education or regional educational service center, such board of
education or service center shall implement teacher performance
evaluation training programs in accordance with subparagraph (1) of
subsection (c) of this section. Such training shall include information
relating to the standards, indicators and protocols that will be used to
evaluate teacher performance in the school district, and shall be

2/17/2012 1:28 PM
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required for all administrators and teachers prior to participation in an
evaluation process.

(e) Local teacher performance evaluation plans shall be negotiated by
local and regional boards of education and regional educational
service centers with the authorized bargaining agent for certified
teachers subject to Sections 10-153a to 10-153f, inclusive, of the general
statutes.

Sec. 2. Section 10-151b of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2011):

(a) The superintendent of each local or regional board of education
shall evaluate or cause to be evaluated each probationary teacher on an
annual basis and continuously evaluate or cause to be evaluated each
accredited teacher, in accordance with standards as set forth in Section
1(c) of 10-151 and guidelines [established] adopted by the State Board
of Education pursuant to subsection (c) of this section, as amended by
this act, and such other guidelines as may be established by mutual
agreement between the local or regional board of education and the
teachers' representative chosen pursuant to section 10-153b][;
continvously-evaluate-oreauseto-be-evaluated-eachteacher]-An
evaluation pursuant to this subsection shall incorporate standards and
guidelines identified in Section 1 of this act and shall include, but need
not be limited to, strengths, areas needing improvement, strategies for
improvement and multiple indicators of student academic growth and
development. Claims of failure to follow the established procedures of

such teacher performance evaluation plans [evaluationpregrams] shall

be reported to the Commissioner of Education and shall be subject to
the grievance procedure in collective bargaining agreements
negotiated subsequent to July 1, 2004. The superintendent shall report
the status of teacher evaluations, including the frequency of
evaluations and the number of teachers who have not been evaluated
in accordance with the local plan to the Commissioner of Education
and local or regional board of education on or before June first of each
year. For purposes of this section, the term "teacher" shall include each
professional employee of a board of education, below the rank of
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superintendent, who holds a certificate or permit issued by the State
Board of Education.

(b) Each local and regional board of education shall develop and
implement teacher performance evaluation plans [evaluation
programs] consistent with standards as set forth in Section 1(c) and
guidelines [established] adopted by the State Board of Education, in
consultation with the Performance Evaluation Advisory Council,
pursuant to subsection (c) of this section as amended by this act, and
consistent with the plan developed in accordance with the provisions
of subsection (b) of section 10-220a.

(c) On or before July 1, 2013, the State Board of Education shall
adopt in consultation with the Performance Evaluation Advisory
Council established pursuant to section 10-151d, [guidelinesfora
medeHeacherevaluation-pregram.] teacher performance evaluation
guidelines based on the standards in Section 1(c) developed for use by
local and regional boards of education and regional educational
service centers developed pursuant to 10-151d, as amended by this act.
Such guidelines shall provide guidance on the use of multiple
indicators of student academic growth and development in teacher
evaluations and [.-Sueh-guidelines] shall include, but not be limited to:
(1) Methods for assessing student academic growth and development;
(2) a consideration of control factors tracked by the state-wide public
school information system, pursuant to subsection (c) of section 10-10a,
that may influence teacher performance ratings, including, but not
limited to, student characteristics, student attendance and student
mobility; and (3) minimum requirements for teacher evaluation
instruments and procedures.

Sec. 3 (NEW) (a) On or before July 1, 2012, the State Board of Education
shall develop, in consultation with the Performance Evaluation
Advisory Council established pursuant to section 10-151d, a plan for
implementing an evaluator assessment for determining competency in
conducting teacher evaluations. Such evaluation shall include an
independent observer’s assessment of whether evaluators’ ratings
properly align to the standards and guidelines adopted by the Board of
Education pursuant to this act.

2/17/2012 1:28 PM
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165 (b) On or before July 1, 2013, the State Board of Education shall
166  require each candidate applying for a new administrator certification,
167  or renewal of an administrator certification, to satisfactorily complete
168  the evaluator assessment established in subsection (a) of this section.

169 Sec. 4 Section 10-151 of the general statutes is repealed and the
170 following is substituted in lieu thereof (Effective July 1, 2011):

171 (a) For the purposes of this section:

172 (1) The term "board of education" shall mean a local or regional
173 board of education or the board of trustees of an incorporated or

174 endowed high school or academy approved pursuant to section 10-34,
175 which is located in this state;

176 (2) The term "teacher" shall include each certified professional
177 employee below the rank of superintendent employed by a board of
178  education for at least ninety days in a position requiring a certificate
179  issued by the State Board of Education;

180 (3) The term "continuous employment" means that time during
181  which the teacher is employed without any break in employment as a
182 teacher for the same board of education;

183 (4) The term "full-time employment" means a teacher's

184  employment in a position at a salary rate of fifty per cent or more of
185  the salary rate of such teacher in such position if such position were
186  full-time;

187 (5) The term "part-time employment" means a teacher's

188  employment in a position at a salary rate of less than fifty per cent of
189  the salary rate of such teacher in such position, if such position were
190  full-time;

191 (6)[- The-term-"tenure"-means:] The “term” days shall mean
192  calendar days.

193 (7) The term “probationary teacher” shall mean a teacher who has
194 not attained accredited teacher status.
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(8) The term “accredited teacher” shall mean a teacher who has
[eempletionjcompleted forty school months of fulltime continuous
employment for the same board of education provided the
superintendent offers the teacher a contract to return for the following
school year.

(A) For purposes of calculating continuous employment towards
[tenure] accredited teacher status, the following shall apply: (i) For a
probationary teacher [whe-has-netattained-tenure], two school months
of part-time continuous employment by such teacher shall equal one
school month of full-time continuous employment except, for a teacher
employed in a part-time position at a salary rate of less than twenty-
five per cent of the salary rate of a teacher in such position, if such
position were full-time, three school months of part-time continuous
employment shall equal one school month of full-time continuous
employment; (ii) a probationary teacher [whe-has-netattained-tenure]
shall not count layoff time towards [tenure;] accredited teacher status
except that if such teacher is reemployed by the same board of
education within five calendar years of the layoff, such teacher may
count the previous continuous employment immediately prior to the
layoff towards [tenure] accredited teacher status teacher [whe-has-net
attained-tenure] shall not count authorized leave time towards [tenure]
accredited teacher status if such time exceeds ninety student school
days in any one school year, provided only the student school days
worked that year by such teacher shall count towards [tenure]
accredited teacher status and shall be computed on the basis of
eighteen student school days or the greater fraction thereof equaling
one school month.

(B) For a teacher who has attained [tenure] accredited teacher
status prior to layoff, [tenure] accredited teacher status shall resume if
such teacher is reemployed by the same board of education within five
calendar years of the layoff.

(C) Except as provided in subparagraphs (B) and (D) of this
subdivision, any teacher who has attained [tenure] accredited teacher
status with any one board of education and whose employment with
such board ends for any reason and who is reemployed by such board
or is subsequently employed by any other board, shall attain [terure]
accredited teacher status after completion of twenty school months of

2/17/2012 1:28 PM 7o0f12
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continuous employment. The provisions of this subparagraph shall not
apply if, (i) prior to completion of the twentieth school month
following commencement of employment by such board, such teacher
has been notified in writing that his or her contract will not be renewed
for the following school year or (ii) for a period of five or more
calendar years immediately prior to such subsequent employment,
such teacher has not been employed by any board of education.

(D) Any certified teacher or administrator employed by a local or
regional board of education for a school district identified as a priority
school district pursuant to section 10-266p may attain [tenure]
accredited teacher status after ten months of employment in such
priority school district, if such certified teacher or administrator
previously attained [tenure] accredited teacher status with another
local or regional board of education in this state or another state.

(9) The term "school month" means any calendar month other
than July or August in which a teacher is employed as a teacher at least
one-half of the student school days.

(b) Any board of education may authorize the superintendent to
employ teachers. Any superintendent not authorized to employ
teachers shall submit to the board of education nominations for
teachers for each of the schools in the town or towns in such
superintendent's jurisdiction and, from the persons so nominated,
teachers may be employed. Such board shall accept or reject such
nominations within thirty-five days from their submission. Any such
board of education may request the superintendent to submit multiple
nominations of qualified candidates, if more than one candidate is
available for nomination, for any supervisory or administrative
position, in which case the superintendent shall submit such a list and
may place the candidates on such list in the order in which such
superintendent recommends such candidates. If such board rejects
such nominations, the superintendent shall submit to such board other
nominations and such board may employ teachers from the persons so
nominated and shall accept or reject such nominations within one
month from their submission. Whenever a superintendent offers a
probationary teacher [whe-has-netattained-tenure] a contract to return

for another year of employment, such offer shall be based on records of
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evaluations pursuant to subsection (a) of section 10-151b and 10-151d.
The contract of employment of a teacher shall be in writing.

(c) The contract of employment of a probationary teacher [whe-hasnet
attained-tenure] may be terminated at any time for any of the reasons
enumerated in subdivisions (1) to (6), inclusive, of subsection (d) of
this section; otherwise the contract of such teacher shall be continued
into the next school year unless such teacher receives written notice by
April first in one school year that such contract will not be renewed for
the following year and has received at least one summative evaluation
in each school year in which such teacher has been employed by the
district, conducted pursuant to 10-151b. Upon the teacher's written
request, a notice of nonrenewal or termination shall be supplemented
within seven days after receipt of the request by a statement of the
reason or reasons for such nonrenewal or termination. Such teacher,
upon written request filed with the board of education within twenty
days after the receipt of notice of termination, or nonrenewal shall be
entitled to a hearing, except as provided in this subsection, (A) before
the board, (B) if indicated in such request and if designated by the
board, before an impartial hearing panel established and conducted in
accordance with the provisions of subsection (d) of this section, or (C)
if the parties mutually agree before a single impartial hearing officer
chosen by the teacher and the superintendent in accordance with the
provisions of subsection (d) of this section. Such hearing shall
commence within fifteen days after receipt of such request unless the
parties mutually agree to an extension not to exceed fifteen days. The
impartial hearing panel or officer or a subcommittee of the board of
education, if the board of education designates a subcommittee of
three or more board members to conduct hearings, shall submit
written findings and recommendations to the board for final
disposition. The teacher shall have the right to appear with counsel of
the teacher's choice at the hearing. A probationary teacher [whe-has
notattained-tenure] shall not be entitled to a hearing concerning
nonrenewal if the reason for such nonrenewal is either elimination of
position or loss of position to another teacher. The board of education
shall rescind a nonrenewal decision only if the board finds such
decision to be arbitrary and capricious. Any such teacher whose
contract is terminated for the reasons enumerated in subdivisions (3)
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and (4) of subsection (d) of this section shall have the right to appeal in
accordance with the provisions of subsection (e) of this section.

(d) The contract of employment of an accredited teacher [whe-has
attained-tenure] shall be continued from school year to school year,
except that it may be terminated at any time [for-ene-ormore-of-the
followdngreasens] for just cause which shall include but not be limited
to: (1) Inefficiency or incompetence, provided, [if-a-teacheris-netified
en-orafter July 12000 that-terminationisunder-consideration-duats
ineompetenee;] the determination of incompetence is based on
evaluation of the teacher using teacher evaluation guidelines
established pursuant to section 10-151b and section 10-151d and fails to
successfully complete an improvement and remediation plan pursuant
to 10-151d; (2) insubordination against reasonable rules of the board of
education; (3) moral misconduct; (4) disability, as shown by competent
medical evidence; (5) elimination of the position to which the teacher
was appointed or loss of a position to another teacher, if no other
position exists to which such teacher may be appointed if qualified,
provided such teacher, if qualified, shall be appointed to a position
held by a teacher who has not attained [tenure] accredited teacher
status, and provided further that determination of the individual
contract or contracts of employment to be terminated shall be made in
accordance with either (A) a provision for a layoff procedure agreed
upon by the board of education and the exclusive employees'
representative organization, or (B) in the absence of such agreement, a
written policy of the board of education; or (6) other due and sufficient
cause. Nothing in this section or in any other section of the general
statutes or of any special act shall preclude a board of education from
making an agreement with an exclusive bargaining representative
which contains a recall provision. Prior to terminating a contract, the
superintendent shall give the teacher concerned a written notice which
shall contain a detailed statement of the reasons that termination of

such teacher's contract is under consideration. [-and-apen-written

reqtiestfiled-bysueh-teacher with-the superintendent; Within [seven
days-afterreceiptof such-notice;shall-within-the-next suceceeding seven
1 : ] | ; - 4 barator.
wenty|ten days after receipt of said written notice [by-the
superirtendentthatcontractterminatiorisundercopsiderations] such
teacher may file with the [loeal-orregional board-ofeducation-a
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w&t—ten]supermtendent a request for a hearmg [A—beafd-ef—eel-ueat-}eﬂ

eontraets-are-terminated:] Such hearing shall commence within fifteen
days after receipt of such request, unless the parties mutually agree to

an extensmn, not to exceed fifteen days. {A)-before-the-board-of

panel-er(C)-if the parties mutually-agree;] such hearing shall be held

before a single impartial hearing officer chosen by the teacher and the
superintendent. If the parties are unable to agree upon the choice of a

hearing officer within five days after [their-decisionto-use-a-hearing
efficer;]the teacher’s request [the—heamag—sha-l-l—be—held—beﬁere—ﬂme—be&rd

dee&s*eﬂ—teasea-heafmg—paael—bhe—ﬂﬂfd—paﬂel—membef] the hearmg

officer shall be selected with the assistance of the American Arbitration
Association using its expedited selection process and in accordance

with its rules for selection of a neutral arbitrator in grievance
arbitration. Such hearing shall be held on successive days. [H-the-thire

L nembors Iocted weith tho assi — L

1 Within [seventyfive]sixty
days after receipt of the request for a hearmg, the [impartial] hearing

[panel;] officer [subeommittee-of-the-board-or-hearing-officer;] unless

the partles mutually agree to an extension not to exceed fifteen days,

shall] render a decision, which shall be flnal and bmdmg regardmg
termination or other dlsposmon of the charges agamst the teacher.

] Each party
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shall pay one half of the fee of the [panel-memberselected-by-it-and

shall share-equally-the-fee-of-the-third-panel- member-or] hearing
officer and all other costs mc1dental to the hearmg [lf—t-he—hear—mg—rs

eepy—ei—:’es—deas&ea—te—t-he—teaeher—] The hearing shall be public if the
forthe boardsubeommittee hearingofficeror

teacher so requests

panel-se-designates]. The teacher concerned shall have the right to
appear w1th counsel at the hearlng, whether pubhc or prlvate [Areepy

assume-the-eostef anysuch-copy:] Nothmg herein contained shall

deprive a board of education or superintendent of the power to
suspend a teacher from duty immediately when serious misconduct is
charged without prejudice to the rights of the teacher as otherwise
provided in this section.

OF :

malice-in-making-the-decisionappealedfrom:]Either party may move

to confirm, vacate or modify the decision of the hearing officer
pursuant to the provisions of sections 52-417 through 52-423 of the
general statutes.

2/17/2012 1:28 PM 12 0f 12



Proposed Bill
General Assembly

February Session, 2012

AN ACT CONCERNING COMPREHENSIVE SUPPORT FOR STUDENT
LEARNING, ACHIEVEMENT, AND DEVELOPMENT.

Be it enacted by the Senate and House of Representatives in General
Assembly convened:

Section 1. That chapter 164 of the general statutes be amended to (a) extend
access to high-quality, preschool experiences for all children, (b) increase
certification requirements and standards for preschool educators to ensure
delivery of developmentally appropriate, knowledge-rich programs, (c)
establish a statewide incentive program to extend full-day kindergarten
opportunities to children in every school district.

N B W N —

Section 2. That chapter 170 of the general statutes be amended to establish a
child literacy matching grant program to school districts that provide
including, but not limited to, tutoring opportunities, extended school hours,
and other strategies to ensure students’ reading proficiency and literacy by
the end of third grade.

— —
— O \O 00

12 Section 3. That the general statutes be amended to require the Department of
13 Education and the Board of Regents of Higher Education to conduct a review
14 of teacher preparation programs in Connecticut assessing the current cost-

15  model and how best to align teacher education to the real-time staffing and
16  instructional needs of public schools.

17

18  Section 4. That the general statutes be amended to require the Department of
19 Education to develop teacher recruitment strategies for secondary school

20  teachers and administrators to identify, encourage, and recruit high-

21  achieving students to pursue careers in teaching, teach in underserved

22  communities, and fill understaffed curricular areas.

23

24 Section 5. That the general statutes be amended to improve the student

25  learning environment by improving the implementation of anti-bullying

26  plans in schools and requiring the Connecticut State Department of

27  Education to develop and disseminate school climate surveys for use by

28  Connecticut schools to improve the learning conditions, especially in low-

29  performing schools.

30

31  Section 6. That title 10 of the general statutes be amended to build stronger
32 relationships between teaching and learning by (1) expanding research-based
33  innovation school transformation models, such as CommPACT schools to

34  reform low-performing schobls, (2) expanding the use of the State
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Department of Education’s Connecticut Accountability for Learning Initiative
strategy, and (3) establishing strategies to showcase and disseminate best
practices among public, CommPACT, charter, vocational-agriculture,
vocational-technical, and magnet schools across the state.

Section 7. That the general statutes be amended to (1) Promote incentives for
employers to provide time for parents to participate in school-day activities,
(2) develop a challenge grant available to school districts that would promote
collaboration among parents, teachers, and their schools, and (3) provide
training for school governance councils to promote cultural awareness and
expand training to all stakeholders.

Section 8. That the general statutes be amended to improve student health by
(1) providing children and families in underserved communities access to
social and health services through their local neighborhood school, (2)
increasing the ratio of registered nurses to students in schools, (3)
strengthening requirements that all students enter schools appropriately
immunized, (4) establishing a challenge grant to promote innovative, cost-
efficient partnerships between school lunch programs and healthier, locally
produced foods for use in the federal school lunch program.

Section 9. That the general statutes be amended to equitably phase in
increases in state funding of local education expenses, to provide funding
representing the true costs of providing education while adjusting for
inflation, to use more current and accurate data to determine town wealth
and measures of personal and household income, to use free and reduced-
price meal eligibility as a more accurate measure of poverty in schools, to
target a portion of additional resources toward meeting and sustaining
smaller class size goals, and to more fairly reimburse districts for the excess
cost of providing a student with special education when such costs exceed
local per-pupil expenditures.

Statement of Purpose:

To improve student learning, achievement and development through a
comprehensive approach to reforming and enhancing education.
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