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MARCH 19, 2012

Good morning Senator Harp, Representative Walker, and members of the
Appropriations Committee. My name is Robyn Kaplan-Cho and | am the
retirement specialist for the CEA, representing over 41,000 active
teachers and over 4,000 retired teachers who are members of the State
Teachers’ Retirement System.

' CEA supports HB 5443 because it will remedy a very unfortunate and

presumably unintended consequence related to a survivorship provision
in the teachers’ retirement statutes. Under current law, if an active
teacher dies, his/her spouse can collect his or her earned pension (with a
slight actuarial reduction) for the remainder of the surviving spouse’s
lifetime provided the active teacher had named the spouse as the sole
primary beneficiary.

In the past several years, there have been two extremely unfortunate
situations that have left surviving spouses of veteran active teachers with
minimal monthly benefits instead of their spouse’s earned pension
benefits simply because of an oversight on the part of the teacher. In
both cases, the active teacher neglected to update the beneficiary
designation and name the spouse as the sole primary beneficiary. In the
first situation, no beneficiary was named so it defaulted to the estate (not
the spouse specifically} and in the other, a now deceased parent of the
teacher was named. Now, due to this oversight, the surviving spouses
are receiving significantly less in benefits than they would be receiving if
the beneficiary designations simply had been updated - the husband in
the first case is receiving $600 per month instead of his deceased wife’s



earned pension of $3900 per month and in the second case the surviving
wife is receiving $580 per month instead of her deceased husband’s
earned pension of over $1900 per month. The financial impact on both
families has been devastating.

HB 5443 will turn this problem around by making the default rule that a
surviving spouse automatically will be paid the deceased teacher’s
earned pension benefit. This is consistent with the law’s intent to protect
surviving spouses but ensures that the earned pension is paid rather than
a minimal monthly benefit. However, if a teacher for some reason does
not wish for the spouse to receive this earned pension in the event that
the teacher dies, he/she can waive that while actively teaching. -But
again, the default should be the payment of the pension since in virtually
all cases that is the desired result.

Thank you for your time and consideration.



