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To Members of the Laber Commitice:

The Connecticut Food Association which represents grocery retailers and their suppliers is opposed to SB 913,
Mandatory Paid Time Off. The proposal mandates that all employers with 50 or more employees provide
paid sick leave to their employees in increments of one hour for every 40 hours worked. In a recessionary
environment when retailers are faced with increasing costs of goods, wages, transportation, and energy, this
legislation would dramatically add to a retailers cost of doing business. The Association is opposed to the
legisiation for the following reasons:

The bill makes no distinction between full and part-time employees, and requires employers to
provide all employees with paid sick leave regardless of their status.

Store owners would incur great expense in increased payroll and benefit costs for past-time
employees. The supermarket industry relies heavily on parf-time employees, many of whom are in
thelr teenage years or mentally challenged, and this bill would be a disincentive to do so.

Enacting SB913 would force CT businesses to rethink the benefits they are currently offering full and
part-time employees, because they will not be able to afford to offer all. This is only detrimental to the
cmployee. We work very hard to provide a fair, flexible working environment that not only benefits
our employees, but also our businesses,

Currently CT supermarkets provide sick benefits for employees as well as other fringe benefits such as
tuition reimbursement, vacation time, but not at this unreasonable level. At this rate, an employee
could accrue more than a week in sick time, in addition to persenal and vacation days.

This would not only be very costly but would be extremely difficult to accommodate in terms of
scheduling associates and managers.

Mandating a minimuin amount of paid sick leave negatively impacts collective bargaining raising the
floor for labor union negotiations.

The biii could torce employers to compensate for their increased labor costs by cutting their workforce
Or raising prices (o consumers.

When added to the economic realities of Governor’s proposed budget, mandatory paid time off only
makes Connecticut’s business chimate worse.

The Connecticut Food Association urges you to vote NO on SB913

Sincerely,

Stan Sorkin, President
Connecticut Food Association
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