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i Good aﬁemaon Mv name is. Edward Spazzanm lam ﬂ'm ppeszdent of Spazzanm j_ SR
- Construction Campan), Inc ocated in Enfield;, CT and I'm a Member.of Assncmted £
 Builders and Coniractors of Connecticut. Spazzarini Construction has workedon -+
. construction projectsin the State of Conaecticut fﬁi“ ovsr 50 years ané emple}fs mare i
'__'thanS{)workersmthasstate B RIS PO g

e Unfortuxzmely as pmgosed,-SB §8? wouid prevcrgt us from biddmg Connefucui
. State University System projects. Because of this, I cannot support SB.987. ?mm
'my understandmg SB 987 would require that all construction workers on the job
" come from union halls. As1aman open’ shop employer; my: long-term empioyees B
" (many of whom have been with us over 20 years) would not be allowed on 25’1&5& '
. 'publicly funded projects. ‘In addition, the bill mandates compliance with union
- jurisdiction rules, which don't lend themselves fo productivity or 4 icam. anemed R
“approach 0 project cempienon ] wmx]d not know how 1o 'bzd the project under the PERL
: _'-_resmmve and anhquat&d mles e L e T e e T L

: j-As C’enm:cncut’s ecanom} is: hmpmg te recsver, i wouid encm:rage ﬂw Com:mﬂee RN N
toreview the hurdles that SB 987 would impose on the state’s commercial - R
' construction industry,” SB 987 states that & community workforee agmemcnt wauid R

e required for any construction contract at the Connecticut State-University System s

- An agreement with & labor organization is not a cure for CT contractors or the'state’s " -

- struggling economy.. The real remedy is a level bidding ficld where all Canmctlcui S
- contractors have the Gpportumr) 10 bid,. especmiiy on pubhcl}* funded projects pa:d S
by Connecticut 1axpayers. Employees on these projects are cumntiy adequately -~
- paid under Connecticut’s prevailing wage laws soa change does nothmg more t"h;m BRI
--.j.._-to pui; more. money mio ihe pockets nf unmn representaiwes S e

" An Bqual Gpportunity Employer 1






