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H.B. No. 6599 (RAISED) AN ACT CONCERNING DISCRIMINATION
Distingﬁished Members of the Judiciary Committee:

Thank you for the opportunity to submit this testimony in support of the essential civil
liberties and individual rights of the citizens of Connecticut. I urge you to support and pass
Raised Bill No. 6599, “An Act Concerning Discrimination.” This bill will make it clear that
discrimination because of someone’s gender identify or expression is illegal and that I have
the same protections as every other citizen in our state, I belicve that this bill is about basic
fundamental human rights — freedom, human dignity and justice. It’s about equality. In the
words of Martin Luther King: “injustice anywhere is a threat to justice everywhere.”

Transgender people are integral members of our society. We work in corporate boardrooms
and on factory floors; in academia; and preaching from pulpits. We’re in hospital operating
rooms and in court rooms; working as nurses, doctors, lawyers, managers, artisls, research
scientists, and politicians. We are in schools; on trains and buses; and standing next to you
in the grocery store checkout line.

Transgender people face serious discrimination in the workplace, housing and public
accommodations. Too often transgender people are fired the moment their employers leamn
of their background; targeted as they try to find a place to live; asked to leave restaurants,
hotels, stores, medical facilities and educational institutions; and are subjected to
embarrassment, public humiliation and even physical harm. This discriminatory and hateful
conduct exists because of a lack of education and understanding and it flourishes because
we let it,

As an attorney practicing law in Connecticut I have represented a number of transgender
individuals threatened with the loss of their jobs because they decided to transition (change




their gender identity and/or expression), Prior to the year 2000 every one of those clients
lost their jobs. On January 31, 2000, I filed a petition with Connecticut’s Commission on
Human Rights and Opportunities requesting a Declaratory Ruling confirming that as a
matter of law existing statutory prohibitions against discrimination based on sex includes
discrimination of transgender people. On November 9, 2000, the CHRO adopted such a
Declaratory Ruling. The Declaratory Ruling has helped. Unfortunately most people and
employers in our state are not aware of the Ruling and a few choose to disregard it.

When an employer or employee looks at the “Discrimination is Tllegal® posler they won’t
see the words “gender identity or expression” — because the words are not in the statute;
and when a landlord or tenant looks at the “Equal Opportunity Housing” brochure or flyer
they won't find the words “gender identity or expression” for the same reason. By passing
H.B. 6599 you will get those words in the posters and the flyers and the brochures; you will
make the law in Connecticut explicit and uniform.

Many Business leaders understand the importance of diversity and recognize the value of

their transgender employees and customers. You don’t have to sacrifice diversity for .

excellence. Today more than 470 private companics, employing more than 11 million
Americans, have Equal Employment Opportunity policies prohibiting discrimination based
on gender identity or expression. That list includes many important companies here in
Connecticut (Aetna, The Hartford, Pitney Bowes, Xerox, UBS and Boehringer Tngelheim).
But the list of employers without such policies is far longer.

Nine (9) years ago [ transitioned on the job. It was my good fortune to live and work in a
place where performance and professionalism was the relevant standard. Most of the
people with whom I interact in the performance of my job have been professional. But even
nine years later there are some who dlsapprove of my personal choices. H.B. 6599 is
necessary.

It’s time for Connecticut to make it clear that discrimination will not be tolerated in our
state. Pass this bill and give notice that the legal rights and protections enjoyed by
Connecticut citizens apply equally to transgender people. Fairness, dignity, and safety are
good for all citizens - and good for Connecticut.

Change the words on the poster Support and pass Raised Bill No. 6599, An Act
Concerning Discrimination.

Respectiully submi




