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To: Members of the Connecticut Legislature

From: Tom Mercaldo, President, Aquinas Consulfing.
Re: Mandatory paid sick feave bill

Dear Honorable member of the legislature;

My company is in the business of helping people find jobs. ltis a difficult jobs environment in CT right now
as more and more jobs are being Jost to locations in other states because of the cost of employing people
in Connecticut, and because of employer mandates imposed by the legislature. So it is hard to understand
why in an environment where employers are leiting employees go left and right, the state is considering
imposing another employer mandate.

As a temporary services provider, we have the option to perform services either in our Milford, CT office or
in our offices in Atlanta, Minnesota, Florida, NY, or Utah. There is no question that this legisiation will
Incentivize us to continue moving jobs {o Atlanta and Utah. Further we have the ability to hire people
overseas and cuirently have 2 staffers supporting us in india. This legislation makes the idea of shifting
jobs overseas even more compelling where we do not need fo provide employees with any benefits,
including paid time off. '

As president of the company and # is my goal to expand employment in Milford and not to movs any jobs
{o other states or countries. But | report to a board and it is getting difficult to justify my position. While this
fegislation seems high minded, in many cases it will hurt the people it is intended to help. Today some
folks that are out of work have a choice fo make. To take a job with no benefits or to stay out of work. If
this legislation is passed, these people will have a new choice. To take a job out of state that has no
benefits or to stay unemployed. | think most people that live in CT will prefer option 1.

| am in the business of helping out of work people get jobs. These are often temporary jobs that are not
meant to be careers but are designed to temporarily provide some income while people look for something
better. This has become an extremely difficult thing to do in this economy. If this legislation passes, 1 will
have to charge more for these services. That's going to cost some people a job opportunity, or they are
going fo have 1o take less pay. Most of these people would rather get paid a littie more than have sick
time. This legislation i3 not in the best interest of job seekers.

| encourége you to reject this legislation.

Best regards,

N—

Tom Mercaldo

President
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To Members of the Labor Committee:

My name is Robin Imbrogno at the Human Resource Consulting Group, LLC.
I am writing to voice my opposition to SB-63, which would require Connecticut

employers to provide paid sick leave. This proposal will substantially increase our

business costs and could force us to reevaluate the other benefiis we provide our
employees and FURTHER reduce headcount.

We urge you to rgject this proposal and work with the business community to
control labor and workplace costs in Connecticut. Thank you.

Signed,

Rebin Imbrogno
President

“The People Professionais”




