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Re: Governor’s Bill No. 28 An Act Consolidating State Agencies and Eliminating Certain Legislative
Commissions

Good moming Senator Slossberg, Representative Spallone and members of the Government Administration and
Election Committee: '

I am Teresa Younger, Executive Director of the Permanent Commission on the Status of Women, [ am
testifying before you today in opposition to the Governor’s Bill No. 28 An Act Consolidating State Agencies and
Eliminating Certain Legislative Commissions. The PCSW provides leadership and expertise on 10 statutorily
mandated bodies including the Commission on Child Support Guideline, Commission on Health Equity,
Commission on the Standardization of the Collection of Evidence in Sexual Assault Investigations, Child Day
Care Council and the Trafficking in Persons Council. These are not duplicative bodies and the perspective and
expettise we bring is critical and informed.

This testimony and the attached folder highlight our work and our dismay, disappointment and objection to the
Governor’s recommendation to eliminate legislative commissions. On the right hand side of the folder you will
find a packet of testimony from women and organizations that know and support of our work, it reflects both
our local and national partners. Please take the time to read through our packet. :

Here at the PCSW we understand, as well as anyone, the challenging times the State is facing and the difficult
decisions you continue to make. We have seen budget cuts of nearly 65% this year, We have streamlined and
created additional efficiencies out of necessity. We have reduced our staff by half -5 people- and reduced our
work schedules and salaties from 15 to 40% for the remaining staff. These decisions were not easy but necessary
and even with them we at the PCSW are still intensely committed to serving the women and their families in this
state. We have done our part and now more than ever a well informed Assembly and proper representation is
needed.

When I was being interviewed for the position as Executive Director of the PCSW, I told the selection
committee that I while I loved the work, mission and mandate of the agency, I hoped one day we would no
longer need a Commission on the status of women because women will have achieved full equality. And I share
with all of you today, my hope that one of these days, T actually do come before you utging you to dingnuate the
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PCSW. But in all honesty that day is NOT today. Hope and hard work have only gotten us so far and we are not
there yet. Perhaps, someday our work will no longer be needed because by then women will make the same pay
as men, will 7o pay more for their healthcare, and we will make up half the heads of corporations, half the
directors on state and corporate boards and commissions, will not have to fight for health care access and health
research, and will file no discrimination complaints because there is no longer harassment at worls when there’s
no domestic violence, and young women grow up believing they can live safely, and securely, into their old age
because they truly can.

Unfortunately, we all know that day ist’t coming any time soon. Change takes time. Who knows where the
women and the families of Connecticut would be without the PCSW? For thirty-seven years we have been the
state’s leading force for women’s equality. We have been there through so muchy legislation prohibiting sex
discrimination in credit transactions; laws enacted to protect pregnant workers; legislation defining and
prohibiting sexual harassment; the first family and medical leave protections in the country; legislation requiring
insurance programs to provide coverage for a minimum of 48 hours following a mastectomy; legislation
requiring health insurance plans to cover a minimum of 48 hours’ hospital stay for normal childbirth and 96
hours for Caesarian sections; laws improving the education and compensation of early childhood education
professionals; development of Care4Kids programs; establishment of the HUSKY programs; and the list goes
on.

PCSW is the only nonpartisan comprebensize state nstitution that eurlates lows and polices for their impact on the lives of women.
Our job is to provide information, analysis, and assistance to the General Assembly, state agencies, state leaders
and the public on all matters concerning women, We represent a small investment that produces a sizeable and
valuable return. In the past year, we've spoken to 60 groups, had more than one million hits to our website from
a block away and as far away as France, Korea and India. We sent our electronic newsletter out to over 40,000
people. We've had several hundred calls to our office for assistance, and a hundred media hits. We monitored
over 200 bills, testified on over 50 and have been at the apex of several critical issues.

Our budget for FY 11 is $505,000, that’s 36 cents for each of Connecticut’s 1,399,625 women over the age of 18.
This doesn’t even include the next generation of women who will work, pay taxes, raise families or vote in
Connecticut. Some would argue, I would argue, that this is a worthy investment of “the people’s money.”

Though there is much to brag about T would like to point out to you that the legislative commissions may
actually be some of the most efficient and effectively managed agencies in the State. We are streamlined in a
multitude of ways. Our personnel and fiscal supports are provided through the Office of Legislative
Management which allows our remaining staff to concentrate on fulfilling our mandate. We continue to reduce
our overhead by taking advantage of our shared office space and splitting expenses on our machine rentals and
supply orders with the Commission on Children and Latino and Puerto Rican Commission-we have been doing
this for years. At the PCSW we have significantly cut our operating costs by reducing our printing, expanding
the amount of information on our website and communicating electronically. And we have increased our
accountability by adopting early and embracing the Results Based Accountability Process.

Over the past year, the PCSW, like the other legislative commissions, has come under fire from some quarters
for being an “advocacy” organization, And while we’re not on the front line of advocacy, we do, in fact, directly
affect the public policy that makes the best advocacy possible-it is one of the things we do. After all, the word
“advocacy” comes from the Latin meaning “to call together — to summon,” That’s what we do: we call together
the various, diverse voices from across the state so you, as legislators, know what’s on the minds of your
constituents. In February, we had well over 100 of them come to our annual “Women’s Day at the Capitol” to
voice concern on issues ranging from women and the recession to education to pay equity to incarcerated
women to housing to leadership development to environmental pollutants, On that day, a crowd of women
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diverse in its racial composition, the ages of its members, economic strata, profession and geography, bore
witness to the importance of the PCSWPs work on issues of women’s health and safety, economic security and
the elimination of sex discrimination,

Advocacy is only part of what we do. Our work also emanates fromthe Capitol to the women and families you
represent. We have over the years convened a vatiety of groups in order to bring issues to state government; the
PCSW convenes the Yormg Wonen’s Leadership Program, which highlights the concerns of women ages 18-35 years;
convened the Comedian Wonen’s Health Adusory Counal, a statewide coalition of experts and advocates working
together to improve health care for women and gitls; and the Wenen In the Trades E xdoange, to increase
opportunities for women in the skilled trades and technical careers. Additionally, we go where the women are
through public hearings that we hold throughout the state that give voice to women by highlighting their
concerns about financial security. PCSW provides leadership and expertise not just on 10 statutorily mandated
bodies but six boards and 17 coalitions.

Our budget represents the type of State spending that saves money in the long run. For example, over the past
ten years, the PCSW has provided Sexual Harassment Awareness and Prevention Training to nearly 10,000 state
employees in agencies such as the Banking Department, Connecticut State University System Central Office, the
Department of Revenue Services, the Department of Correction, the Office of the Attorey General and
Legislative Management. These trainings were once free but now state agencies pay $300 for a two-hour sexual
harassment training session required by law for all supervisors.

Prevention is the key to State savings and, as you know, it sometimes takes time to see the fruits of our labor.
Many of our responsibilities are on-going because change takes time. A lawsuit finally settled a few months back
against the Connecticut Department of Corrections is a perfect example, In 2003, when DOC corrections
officers and other staff alleged serious misconduct by coworkers and supervisors, PCSW was asked to step in.
Through a court-ordered stipulated agreement, the PCSW retained former Superior Court Judge Beverly
Hodgson to serve as Sexual Harassment Consultant to monitor all investigations and resolutions of sexual
harassment and retaliation claims, and to assist the Department in improving its policies and procedures. We
monitored the performance of the Department as it implemented measures to change the culture of sexual
harassment then prevalent there. ‘The original suit may have been near $125 million; the final settlement was
$2.5 million. Though it took time and commitment, the culture of harassment at the DOC changed and the
people of Connecticut are better off.

Without prevention, the State, as an employer, is vulnerable to additional sexual harassment lawsuits, potentially
costing the taxpayers millions of dollars, and untold distress. Our role will now be to serve more as a watchdog
to monitor whether State agencies are actually providing these required trainings and if so, by whom. The savings
from a preventable lawsuit saves the people in this state millions of dollars and reinforces a positive work
environment.

There are many opportunities for us to bring together voices that matter; to ask the difficult, critical questions;
yes, to be the watchdog. That’s our mandate: to study all matters concerning women and to act on those findings
so the people most likely to have the deepest effect on our society can be informed. Women make most of the
economic decisions affecting families. Women determine how children are educated. Women make up half the
workforce, volunteer our time a third more often than men and make 80% of philanthropic contributions. And
the PCSW is the one out there talking with this highly influential - but underrepresented — population.

We work diligently to promote women in leadership roles. In fact, in 2008 a record number of women, 102, ran
for elected office. We were pleased to see this increase and continue to promote women in a variety of roles.
However, it should be noted that women make up 51% of the total population and a little over 30% of the
General Assembly. But having women in the General Assembly is not the only place where leadership is needed.
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We maintain a “Talent Bank” of women intesested in serving on State boards and commissions. In 2009, there
wete over 450 women listed in our Talent Bank. We are truly pleased that the talent bank is now completely
searchable electronically by appointing authorities,

In order to provide you with accurate research and analysis we released several publications last few years and
among them was Getting toa Better Tomorrow E conomic and Financial Seanity. The gathering of this information gives
a greater understanding of the women we represent, the challenges they face and the policy initiatives we need to
move us all forward. As a continuation of our commitment to providing original research, we released the Elder
E cononiic Standard Index,, in conjunction with the Commission on Aging. This report highlights the cost of living
in Connecticut for those citizens over 65 years of age. In your folders you will find a list of gender and
Connecticut specific data sheets that we have in our office. Please feel free to refer to it as need be.

These are just some of the ways in which the PCSWPs work has helped gain our state recognition as a national
leader on the issues of women’s economic security, health and safety and gender discrimination.

Women ate the key to economic development and security and while we have made a great deal of progress, we
are not fully equal yet, and there is still much work to be done. While Connecticut ranks first in the nation in
individual earnings, we rank 40th in terms of the wage gap between women and men. Women are still victims of
domestic violence and sexual assault; childcare workers are still paid far less than truck drivers; and women are
still far more likely than men to be poor as they grow old.

Because of the work of the PCSW, our state government has been better equipped to address the needs of
working parents, victims of sexual harassment, women with health care concemns such as breast cancer and
osteoporosis, women business owners, parents seeking child support, women leaving welfare for work, childcare
workers, and women entering nontraditional occupations. Because of the work of the PCSW our state has been a
national a leader on the issues of women’s economic security, health and safety and gender discrimination,
battles still faced by women today.

At the PCSW, we are working not just for today but for the next generation so they can grow up in a world
where full social, political, and economic equality is possible for everyone. We bring you the analysis, the
information, the voices, and the stories that assist you in your efforts to build that world. Our budget represents
a small investment to achieve an important and valuable goal. We are proud of the role we play in bringing these
important issues forward, and of the responsibilities we assume in working with the General Assembly, state
agencies, and others to address them. We proud of the work we have been able to deliver, the leadership we
have been able to provide and the ability to lend voice to the policies that affect the lives of every woman in
Connecticut. Many challenges lie ahead and women understand as well as anyone the consequences of decisions
that need to be made; they only want those decisions to be well informed and intentional.

Thank you.
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Testimony before the Petmanent Commission on the Status of Women
Women’s Day February 9, 2010
By Stefanie Chambers, PhD

Good morning Legislators, PCSW Commissioners, and invited guests. My name is Stefanic Chambers and I am 2
professor of political science at T'rinity College. One of my areas of expertise is race, ethnicity and gender in American
government. During my eleven years in Connecticut I have learned quite a bit about the political and economic situation
of my fellow Connecticut women and mothers. Today I hope to raise some important issues surrounding the recession as
it relates to women across the country and in our state.

I would like to thank Teresa Younger and the Permanent Commission oa the Status of Women for asking me to
speak today. The PCSW plays a vital role in our state due to their advocacy on behalf of Connecticut women and their
families, their educational outreach efforts, and their ongoing commitment to raising public awareness of the many areas
where women remain on an unequal playing field taday.

A great deal of emphasis has been placed on the position of men in today’s “Great Recession.” Seventy-eight
petcent of job losses have occurred in male-dominated fields such as manufacturing and construction. At the same titne
that these traditional men’s professions have taken a hit, women’s traditional fields such as health and education have been
somewhat immune from this downturn, However, receiving less publicity is the fact that many other traditional women’s
professions such as retail, hospitality, and personal business services have experienced much the same downward trend as
the manufacturing and construction industries. The emphasis on the recession as it relates to men tells only a portion of
the story. It is vital that we also understand how the recession has affected women if we hope to develop broad solutions
to the economic situation we find ourselves in today.

My comments today focus on the impact of the recession on women, and by extension, their families. The picture
1 present demonstrates the similarities between men and women in these challeaging economic times. At the same time
that all Americans have been touched by the recent downturn, T would argue that many of the structural batriers women
face in our society exacerbate the problems faced by women economically and place all families at risk. We must expose
these structural inequalities and search for solutions that lead to substantive change. Along these lines, I will offer a few
recommendations aimed at achieving gender equality in employment and society more broadly.

Women have made significant contributions to our country’s economy through their labor participation even
before WWII when women entered the workforce in large numbers to replace men at war. Indeed, just last week the
Institute for Women’s Policy Research released a report about the effects of the recession on women’s and men’s
unemployment, The report includes a summary of US Department of Labor Statistics from 1950 through 2009 illustrating
that women’s labor Force participation has risen at about the same rate that men’s participation has fallen. Today, 72% of
men are part of the labor force compared to 60% of women. In 1950 the figures were about 86.5% for mea and 34% for
women. The steady increase among working women during this roughly 60 year period is attributable to many factors such
as federal and state policies intended to equalize employment opportunities for women, expanding women’s access to
higher education, access to birth control, and the steady growth of service sector jobs. During this same time we have also
made progress in terms of narrowing the wage gap between men and women. Yet, women still make 77 cents to every
dollar earned by men. Much of this is attributable to the fact that jobs traditionally held by women (pink collar jobs) are
largely undervalued in our economic system. African-American women earned just 70 cents for every dollar earned by
men in 2007 and Latinas carned just 62 cents for every dollar men earned. Furthermore, even though women have been
entering the workforce in large numbers, women have lost 2 million jobs in the recent recession, the same number as men
in the previous recession. In other words, women’s jobs are not immune from this recent downturn.

In September the New York Times ran a story about the growing number of women in the workforce as a direct
result of the decline in employed men. The article demonstrates that this trend does not represent a step forward for
women, but rather evidence of employers demand for cheap labor. Women in the labor market are more likely to be in
part-time or contract positions and employed in sectors where job security is fragile. For employers looking for the best



deal, hiring women for part-time or contract work can result in significant savings in pay and benefits packages. For
women, low wages, limited hours or non-existent job security have long-term impact on their financial stability.

Women also face increasing hardship supporting their families. Family income reliance is shifting from dual
earnets to women as sole carners as more men fall out of the labor force. Because women often make less than their male
partners, it meaas that women ate no better positioned now compared to when their husbands were employed, to become
sole breadwinners for their families. Like the Great Depression and WWII eras, more and more homemakers are being
forced into the workforce. According to the Institute for Women’s Policy Research, more than 2.1 million wives whose
husbands are unemployed are supporting their families. This finding is particularly troubling because research indicates
that women’s earnings fall 10% each year they are out of the workforce, putting women who reenter the workforce in 2
very unfortunate position. In houscholds headed by women, unemployment rates exceed 30%. ‘To make matters worse,
many women feel the added burden of finding affordable childcare if they are to reenter the workforce. The cost of care
can be very high, and requires a significant share of a family’s monthly earnings —most families in Connecticut spend 30%
to 40% of their income on childcare. I addition, women who manage to secure full-time employment and qualify for
employer subsidized health care for their families find it difficult to afford the employer contribution because their pay is
low.

Women make up 51% of the population and neatly 50% of the workforce, their economic security as we come out
of this recession is critical to the growth and development of the state and this country.

Recommendations

My list of working recommendations represent an overview of the comprehensive areas that nced to be assessed and are
intended to raise awareness of women’s economic vulnerability during these recessionaty times. These recommendations
are not listed in order of importance.

1) Pay Equity: Women earn 77 cents for every dollar earned by men. As noted eatlier, the situation is more statk for
women of color. Pay equity would lighten the load placed on woinen, particularly single mothers and women who reenter
the labor Force. Mothers are 44% less likely to be hired than non-mothers for the same job given the same resume and
experience. Additionally, mothers are offered an average of $11,000 less than non-mothers with equal qualifications. The
wage gap also means that the benefits attached to employment are lower for women in terms of future raises and employer
matched retirement contributions. Raising awareness of pay inequality is the fastest and most effective way to continue the
gradual process of closing the gender pay gap. Furthermore, the wage gap not only affects women, but their entire families
who also experience the day-to-day effects of a smaller paycheck.

2) Job Training and Reentry Programs: As the job climate changes and women reenter the workforce, it is essential to
create programs to help wotnen re-tool for the new economy. This is a key to narrowing the wage gap. Community
colleges and technical schools should play 2 role in this process, particularly for women with limited educational
backgrouads. In addition, for educated women who reenter the workforce, we must create policy incentives for employers
to hire these employees at a salary commensurate with their education and the skills they develop as bonsebold managers.

3) Affordable Healthcare: Most employers requite employees to work full-time in order to be eligible for employer
subsidized healthcare plans. In the absence of meaningful healthcare reform at the national level, we must look for ways to
make healthcare more affordable for all working fainilies, whether the employee is full- or part-time. This is especially
important if we want to focus on preventive care — a more cost effective option. As an example of what’s happening due
to today’s economic problems, a recent Gallup survey of 1,031 women ages 18-44 revealed that 1 in 7 women have
postponed their annual ob-gyn checkup because of financial problems. Women should not be in a situation where they
must choose between preventive reproductive health options or paying their bills. T'o put it in the context of our state,
Connecticut women have higher out-of-pocket medical expenses than men, and are more vulnerable to medical debt.
Fifty-six percent of medical bankruptcy filers are women,

4) Flex- Employment Options: One development connected to the flow of women into the wotkforce was the tise of
flextime, telecommuting, and job sharing. Because women still remain the primary care givers in most US households,
these creative employment incentives made it casier for women to balance home and work responsibilities. It is important
that these programs continue to be available to women even in these tough economic times. It would be easy for



employers to phase out such programs given the demand for jobs in this economy. It is in our intetest to create incentives
for employers to maintain these options.

5) Subsidized Childcare: Even before the recession, affordable childcare has been out of reach for many families. For
many working women, theit employment means that children are unsupervised or in less than ideal child care simations.
To support women and their families, we must engage in creative ideas to subsidize childcare and increase the number of
childcare providers so that families are no longer paying such a high price for women’s participation in the labor force. In
addition, we must explore options to increase the aumber of licensed child care providers in the state. Current capacity in
Connecticut licensed child care centers can accommodate oaly around 40% of all children under age five.

6) Family Leave / Paid Sick Days: The State of Connecticut was the first state to enact a Family Medical Leave Jaw, even
before those benefits were expanded to all Americans in 1993 through the federal Family Medical Leave Act. The major
omission from the federal law is that while employees may take a leave of absence for a number of medical reasons without
fear of losing their job, employers are not mandated to pay employees during their leave. Particularly for poor and middle
class families, taking three months off work without pay is uathinkable because their families live from paycheck to
paycheck. While it is difficult to imagine finding ways to subsidize family leave during these challenging economic times,
we must consider the hardship experienced patticularly by new pareats today and develop ideas aimed at supporting
families during life changing transitions. One small step for consideration should be a paid sick day policy for all
Connecticut businesses.

7) Public Transportation: Many poor women lack reliable transportation that would allow them to look for jobs outside of
a very narrow radius from their homes. Reliable public transit options aimed at connecting poor communities with areas
where there are jobs would extend opportunities for all.

8) We must continue to encourage women to run for political office, serve on important commissions, and climb the
ladder in our nation’s corporations. Women remain uaderrepresented (compared to their population) in all these
important areas. ‘The reason this is essential has to do with the unique perspective women bring to the table. In politics at
the national level, a large body of scholarship exists to show that without women in office, many of the federal policies
favorable and relevant to women and families would not have been enacted. Comparing ourselves to other industrialized
democracies in terms of women’s representation in politics and on corporate boards might give us some ideas about how
we might change our system. Connecticut has historically had a strong representation of women, however more
intentional efforts must be made to get more women in to more leadership roles, boards and commissions and corporate
boards. It is particulacly important that an effort be made to appoint more women of color to Connecticut boards and
commissions where they make up less than 4% of these appointed baodies.

In conclusion, I hope that my remarks today highlighted the important role women play in moving us through
these critical times. The policies supported by the PCSW reflect some of the most important priorities for our State as we
explore alternative economic recovery strategies with any eye toward ensuring that women and their families regain fiscal
stability. Although much of the media spotlight has zeroed in on our male counterparts during this recession, women are
essential to turning our economy around.

Thank you,
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Women's Bureau
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617-565-1088
617-565-1986 (Fax)

To Whom It May Concern:

The 1.5, 1)cparilmnl of Labor Wonen's Burean has a long hislory ol working with the
women's commissions across the country (o improve women's working conditions and to
advance lheir cmployment opportunitics. ‘The Women's Burean in Region | based in Boston
has worked cooperatively and successfully with the Women's Commissions on the Status of
Women in the six New England states, including the Connecticut Permanent Commission on
the Status of Women for many years.

The Comecticut Perntanent Commission on the Status of Women (PCSW) has been a valuable
resource for the Women's Bureau and for the other state and local commissions in New
England. PCSW has served as a leader and inspiration for otier state and city women’s
commissions across New England. The leadership of PCSW repuiarly altends the tri-onnual
meetings of the New England Coatition of Commissions on the Status of Women, Several
vears aygo, past leaders of the PCSW traveled to Vermont when the status ol the Venmont
Commission on Wonten was in question, Together, the New England commissions provide
support to one anolher in achieving their common mission of serving women,

As Regional Administrator of the Bureau for the past fourteen years, [have personaily worked
wilh the Commission under the capabile leadership of the current Exceutive Director, Teresu
Younger, and the past Executive Dircetor, Leslic Bre. “The Commission has been the recipient
of numerous Wonen's Burean contract awards for education, outreach, and demonstration
projects to ndvance the opportunities of Connecticut women in numerous arcas includiog equal
pay, non-traditional occupations, and tinancial fiteracy. The Commission has also served as an
excellent resource on Connecticut programs of value to women and gils including local
progaamming across the slate on science, technology, engineering, and math carcer educational
opportunities for girls and womwen, muhi-cultural events, and student enrichment programs.

L would like to take this opportunity to express my gratitude and appreciation for the imporant
work done by the PCSW.  Please contact me i | ity be of any further assistance in answering
any questions abowt the Women's Burean work with the Commission.
Sinccrcly,
g
t\ < f?u al RIS vf,r(_cL"‘J'/"ff"L_“,...”...«

Tiéqueline Cooke
Regional Administrator
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As co-president of the Connecticut Chapter of the National Organization of Women
(NOW) I am blessed to have the opportunity to work with a board made up of amazing women;
all of whom devote a pottion of their time and spitit to women’s causes in an effort to better the
lives of other women around the state. As a NOW board we ate very grateful to have the
Permanent Commission on the Status of Women (PCSW) wotking beside us on almost every
issue we define as impottant to lives of women throughout Connecticut,

PCSW is 2 wonderful member of this State’s legislative branch, one that is truly unique
because it is defined by a specific goal: to work on behalf of women. To many skeptics, this goal
may be deemed as unnecessaty, however, without PCSW women would not have a voice. PCSW
is one of the only organizations that promotes an agenda unique to the needs of women and the
Commission is responsible for helping to pass legislation has helped out community’s
grandmothers, mothers, sisters and future daughters.

One of CT NOW’s mantra’s is to “ empower Connecticut’s Women to address all
aspects of their lives, the personal, political, and professional”. Without the political presences
and wonderful education opportunities that PCSW provides women of the state, our
otganization would be left to try to achieve this mantra alone. The PCSW is a guiding light to the
young feminists in this State, it is a Commission that reminds how us how unique we ate, and
how productive we can be when our opinions are voiced.

CT NOW is proud of PCSW for hosting Women’s Day at the Capitol and we are thrilled
to have such wonderful feminine representation at the State Legislature.



Testimony of Jillian Gilchrest
Before the Appropriations Committee
In Support of the Permanent Commission on the Status of Women
Thutsday, February 18, 2010

Good evening Senator Harp, Reptresentative Geragosian, and members of the Appropriations Committee. My
name is Jillian Gilchrest and T am co-chair to the Young Women’s Leadership Program, a project of the
Permanent Commission on the Status of Women.

‘The Young Women's Leadership Program (YWLP) was established in 2006 and is lead by a group of young
women representing a wide vatiety of career fields and ateas of expertise. Focusing on ages 18-35, the mission
of the YWLP is to promote awareness and inspire and empower young women to emetge as leaders. I am here
in opposition of the Governor’s proposed elimination of the Permanent Commission on the Status of Women

(PCSW).

I was asked to join the YWLP at its inception while employed at the Connecticut General Assembly as a
Legislative Aide and Committee Cletk for this very committee. To be asked to join the YWLP, a project of the
PCSW, was a tremendous honot for me. As an undetgraduate at the University of Connecticut I had attended
PCSW events that encouraged female participation in government, and had looked up to an institution with such
a long history of promoting women’s equality. ‘

My expetiences with the PCSW, as a member of the Young Women’s Leadership Program have been invaluable
to me and my development as a leader. Our program has over 320 members and has accomplished quite a bit
during our neatly four yeats in existence. We have conducted body image workshops at college campuses
throughout Connecticut, legislative advocacy trainings to students and young professionals, have held
networking events and have plans to offer trainings on career development, financial planning, and home
ownership.

The PCSW Young Women’s Leadership Program provides Connecticut’s young women with a network within
which to develop themselves and their careers. Many of our members struggle to find a network once they have
graduated or moved into the work force. The PCSW’s Young Women’s Leadership Progtam encourages young
women to develop as leaders in Connecticut, whether that is in their family life, professional life, or public life.
In addition to our leadership development and networking programs, the YWLP is the voice of young women at
the legislature. ‘T'oo often, the voices of young women, ages 18-35 are left out of policy decisions and debates.
The YWLP has testified on more than 75 pieces of legislation, providing a unique perspective on such things as
bullying, the solicitation of credit cards, affordable housing, and reproductive health. -We engage with our
members about the legislative process and incorporate their opinions in the development of our legislative
priorities.

For me personally, being a steering committee member of the Young Women’s Leadership Program has had a
direct impact on my life. When I joined the YWLP, I had aspirations of being a leader on women’s issues in the
state, but didn’t quite have the leadership skills to make that vision a reality. Since joining the YWLP, I have
become a board member of the Connecticut Coalition Against Domestic Violence, a trustee of the National
Association of Social Work Connecticut Chapter Political Action Committee, and the Executive Director of
NARAL Pro-Choice Connecticut, a statewide non-profit organization.



I understand that our state and our countty are facing harsh economic times and some cuts are necessary, but to
eliminate the Permanent Commission on the Status of Women would be a grave loss to this state. Over their 36
year history, the PCSW has been a leader on women’s equality in this state and nationally, but the work isn’t
over,

The young women I know are still struggling with how to balance work and family, how to negotiate a salary that
is comparable to their male counterpart, and how to protect themselves against sexual violence and
disctimination. We need female leaders in this state to represent us and our concerns. Please do not eliminate
the Permanent Commission on the Status of Women and the Young Women’s Leadership Program.

Thank you.
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Katherine Hermes, J.D., Ph.D.
Volunteer Coordinator, Connecticut Healthy Workplace Advocates

Email; ctbullybusters@gmail.com

Website: http://groups.google.com/group/connggticut-bullybusters?hl=en
Facebook: http:/ /www.lfacebook.com/group.php?gid=5103936939

Testimony Submitted for the
Permanent Commission on the Status of Women
February 9, 20610

This Commission does extremely valuable work in examining for the state of Connecticut the ways in which women’s lives
ate changing in the state and the problems that face them. There is both an old and a new problem. Domestic violence
storics have topped the news in 2010, but last year a tragic death was in the news, not from domestic violence but from
workplace violence. And to address one without addressing the other is a mistake legislators often make, thinking that
home and work are separate places and constitute different kinds of relationships. The workplace relationship, though, can
be just as intimate as any relationship we individuals have. Workplace bullying is on the rise, and sometimes, as in the case
of Yale graduate student Annie Le, it crosses into the illegal, but deadly sphere, of workplace physical violence.

Workplace bullying is violence, but it isn’t physical in the sense that someone receives an actual punch. It is often
psychological torment through malicious, persistent techniques designed to erode the worker’s confidence and ability to
function. This is completely counter-intuitive to what one expects at work, where managers talk about efficiency and
keeping employees productive. Yet it is no less a stranger to work than to the home, where talk about love doesn’t prevent
spousal abuse.

1n 2007, 2008 and 2009, the Labor and Public Employees Committee in the Connecticut General Assembly has tried to
pass some sort of law to curb workplace bullying, In 2008, there was a version of the Healthy Workplace Bill itself. But the
Connecticut Business and Industry Association is hard at work lobbying to stop this bill from every getting a floor vote.
The PCSW each vear has supported this legislation, and we ask again that you support the effort this year to help both
workers and employers combat workplace bullying, Massachusetts just this month introduced a Healthy Workplace Bill
699, and New Jersey has also introduced one,

Statistics on the Prevalence of Wotkplace Bullying:

The Workplace Bullying Institute in Bellingham, Washington, has conducted the most extensive research in the U.S. on the
frequency of workplace bullying. It has used various methods, including a Zogby poll, to measure its prevalence. It found:

37% of American workers, an estimated 54 million people, have been bullied at work. It affects half (49%)
of American wotkers, 71.5 million workers, when witnesses are included. Bullying is 4 times more
ptevalent than illegal forms of "harassment.”

Women ate targeted by bullies more frequently (in 57% of cases), especially by other women (in
71% of cases).!

Resolutions passed against workplace bullying:

CSU-AAUP: Resolution #3-08-10

' The Workptace Bullying Institute, hitp:/bullyinginstitute.org/zogby2007/wbi-zogby2007.htinl (accessed Dec. 10, 2008}.
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RESOLVED, That the CSU-AAUP Council support passage of the Healthy Workplace Bill, formally
known as SB 60 (An Act Concerning Bullying in the Workplace) and iminediately make its position
known. :

Moved and seconded
Motion passed unanimously. April 17, 2008

NAACP: “Resolved: That NAACP uaits at all levels will seek legislation at all appropriate levels to deem workplace
bullying illegal.”?

Stories of Wotkplace Bullying:

There are many stories of bullying in the workplace. The stories below were posted on a webpage in response to the
program Where We Live that focused on workplace bullying, It aired on CT Radio (NPR) on Macch 17, 2008:

Submitted by Anonymous (not verified) on March 28, 2008 - 12:50pm.

I work for the State of Connecticut In a department with 30 or more women. [ am bullied repeatly by the
other woman, I have been told | smell bad. When T approached both supervisors about this problem, 1
asked them point blank "do I smell” they said no. I assured these supervisors that I bath, wash my clothes,
brush my teeth, come my hair and do all necessary to insure proper hygiene. They agreed that [ am one of
the neatest and cleanist employee in my department. Yet the bullying persists from my co-workers. It
makes it hatd for me to go to wotk. I feel dirty all the time, And it has taken a toll on me mentally. [ don't
know what to do at this point. My next step will be Affirmative Action, The state’s employee Union, and
then an attorney. I am trying not to make this any worse but I need some relief from not being picked on
and bullied all the time. The supervisor I have are vety passive and do not like to confront problems, let
alone a group of employees.

reply This link was forwarded to

Submitted by Anonymous (not verified) on March 19, 2008 - 6:12pm.

This link was forwarded to me by a former co-worker who was a target and was fired by our bully boss.
So far 'm only ten minutes into the program and I think you must be writing about my toxic workplace.
Most of the employees in my dept that were there when I started have left or been fired; complaints to
Human Resources and to upper management have fallen on deaf ears. we all feel as though we have a
bullseye on our back and are waiting to see who will be the next one to go, while in the meantime we are
suffering from this control freak. The sad part is that [ like my job, I like my co-workers, 1 like the
company 1 wotk for, and I feel as though T am a good contributor - but I've been looking for another job
for a long time now and hope something comes through for me soon.

reply Six Years of Abuse

Submitted by Forced to Quit {not verified) on March 18, 2008 - 3:59pm.

I was sent this page to listen to the segment. My story has a long history to it. I started with a State of CT'
agency in 2001 and loved my job. I became very ill during my employment and it was discovered that
had aquired Hep B during my employment; [ inquired about why T was never vaccinated against this
before [ started working; but basically I was told that I had fallen through the cracks in the system. I filed
a wotkers comp claim at that point because 1 dida't know if [ was going to get better or not. My body had
not decided at that point. It turned out that it was only an accute case and I tried to put my life back to
normal and returned to work. When I returned to work I returned to an extreamly hostile work
environment. My medical information had been disclosed to my co-workers who didn't want to come
near me. T was screamed at daily, they moved my office and assigned me more work. I was told I couldn’t
use the bathroom and the abuse continued. I contacted my Union, who helped me transfer to another
State Agency. During this time I couldn't sleep, eat, and had severe anxiety. My husband dida't understand

2 2008 NAACP Annual Convention, http:/www.flanaacp.orp/assets/form/resolutions. pdf (accessed Dec. 10, 2008).



what 1 was going through. I transferred and the abuse continued, but I still didn't realize what was
happening,. I was accused of being places I wasn't, my ideas were given to others to research, I was denied
training classes unless it was communication classes, screamed at, kicked, given undesirable work, limited
my access to computer to do my job. I had personal information disclosed about my health, told rumors
about me, spoken down to, constant denial of other positions that [ was qualifed for, belittled me and my
abilities, discriminated against me during my pregnancy and then finally retaliated against after returning to
work, and thea finally mobbed. No one I went to could help or would help. I was just recently forced to
quit to save my withering health. ] have four children and a husband and I now have no way to help
contribute to my household and have fear of losing my home and my family; all who do not understand
what I am going through. Late Januarey of this year was the first time I had ever heard of work place
bullying. Only then did T begin to put all the pieces together about what was happening to me and why I
always felt so awful all of the time. I started to grow angry because of the abuse and felt like I was the
problem. So for anyone who I have ever hurt with my words or actions; I am truly sorry, may you find it
in your hearts to forgive me. I can only hope that others can be helped from my story and that maybe we
can together have the courage to stand up and help get this bill passed.

reply email to wherewelive@wnpr.org

Submitted by ctalagski on March 17, 2008 - 10:03am.

In listening to your show this morning, I was moved to call, unfortunately the program ran out of time. [
am a Registered Nurse who recently quit a job working for the State of Connecticut due to sexual
harrassment and retaliation. This situation was the worst and scariest 1 have experienced as a professional.
T felt alone and very untrusting, at times it seemed everyone was in on the situation due to their odd
behavior. People 1 worked closely with, withheld information that would help me learn and do my job,
and made verbal threats to me . It appeared that many of these people had their own emotional issues that
they played out in the wotk place. I was the whistle blower who spoke out against a supervisor who had
been inappropriate for years and it appeared everyone was afraid to speak up due to past retaliation. This
situation has changed me, I have not sued but 1 have considered it however the anxiety I feel reliving the
situation makes me wonder if it would be worth it. This situation has caused me to become hypervigilant
and nervous. | have not felt right and took time off this winter to regroup. I eaded up quitting the job due
to the lack of support and incredible odd behaviors I was subjected to on a daily basis.

Sincerely

Emily

reply Happened to me before I knew it

Submitted by tp (not verified) on March 17, 2008 - 9:28am.

I had worked for almost eleven years for a small company. Having been purchased by a larger firm, we

were struggling to meet the numbers.

A new HR manager was brought in. She made a number of demands on me, and I told her that since I
didn't report to her, I needed to hear from my supervisor before I would comply.

Within 72 hours, [ was told that my job had been made redundant, and was given 30 minutes to pack my
things and leave,

The next day, | was shocked to find out that a similar fate had met another manager in the company.
We've both been looking for work for over four months.

The numbers didn't get any better, and the corporation is closing the company. A company that had
employed over 75 people for a dozen years being liquidated.

A recent message from management basically said that "it's just business.”
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Maybe, but [ can't help but wonder which came first, the poor performance ot the bullying.*

Conclusion:

Connecticut Healthy Workplace Advocates believes that helping women helps all human beings. As an advacate, I have
heard mostly from state employees, municipal employees, teachers, and health care workers, and the majority are women.
Their bullies may be male or female; it seems to be about equal, in my experience. Many tacgets of bullying are too
emotionally fragile to come forward. If they have been bullied for any length of time, they appear much as battered spouses
do who have been severely traumatized. The shame, fear and self-doubt are all present. There are strong beliefs among
targets that they will be unemployable ever again.

Workplace bullying is a fonn of violence that remains legal and its targets completely unprotected. | ask the PCSW to look
into this problem and to stand behind legislation that will help make workplaces healthier.

I Where We Live, hitp://www.cpbn.org/program/where-we-live/episode/workplace-bullying (accessed Dec. 10, 2008). The stories

are reproduced exactly as they appeared on the website,
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Testimony of Shannon Houston
Befote the Appropriations Committee
In Support of the Permanent Commission on the Status of Women
Thursday, February 18, 2010

Good evening, Senator Harp, Representative Geragosian, and members of the Appropriations Committee. My
name is Shannon Houston, and I am a New Haven resident and graduate student at the University of Connecticut School
of Social Work. I am hese today not as a representative of any specific organization or cause, but simply as a woman, a
concerned resident of our state, and a future social worker to urge you to maintain funding for the Permanent Commission
on the Status of Women this year and in the years to come,

We need the Permanent Commission on the Status of Women now more than ever. Despite important advances,
research shows that there is still more work to be done to enhance the rights and opportunities of women in our state. For
example, on average, women in our state make about 77 cents for every dollar men earn!. Connecticut women still
frequently report facing discrimination and sexual harassmeant in the workplace?, and many women are forced to choose
between going to work and caring for their families, due to lack of paid sick time or of quality, affordable child care. More
than 130,000 women in our state today have no health insurance.? Perhaps most disturbingly, one in four Conaecticut
women is a survivor of sexual assault.* These scattered statistics combine to paint an alarming picture of women’s ongoing
struggle for equality in our state, and make it clear that the PCSW has more work to do.

In today’s media-saturated culture, women are bombarded with more conflicting messages on a daily basis than
ever before. We’re expected to pursue careers while supporting our families, and to look beautiful, young, and thin while
doing it. Meanwhile, the media tends to focus more attention on negative stories about women as victims, rather than
recognizing the many women who are successful and empowered. As a young woman just finding my way in the world, 1
know these conflicting messages well. However, through college, work, community service, leadership training, graduate
school, and the relationships ve built with many strong women along the way, I have begun to recognize my own
leadership potential, and to believe in myself enough to use my voice. These experiences have beea critical to my
development, and [ know that the Permanent Commission on the Status of Women is working to ensure that all women in
Connecticut have opportunities to pursue such endeavors.

By continuing to support the PCSW, Connecticut is sending a powerful message to all women that our state cares
enough about them to spend precious time and resousces promoting their dghts, safety, economic security, and overall
well-being. PCSW’s workforce and leadership development initiatives are supporting a new generation of strong female
leaders, their trainings and public education are building the capacity of out state to better serve women, and their policy
analysis and advocacy efforts are critical to ensuring that all of the legislation passed in Connecticut is fair to all residents.
But perhaps most importantly, in supporting the ongoing wotk of the Permanent Commission on the Status of Women,
you are letting women know that we matter, that you believe in us, and that you’re standing behind us.

Thank you,

Shannon Houston — New Haven, CT
11t Senate district / 96" House district
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18 Timberline Drive
Farmington, CT 06032
{860) 674-1370 (phone)
(860) 674-1378 (fax)
{860) 305-9835 (cell)
www.advocacyforpatients.org
patient advocate@sbgcglobal.net

February 2010

1 appreciate this opportunity to submit written testimony to urge you, the Appropriations Committee of
the General Assembly, to ensure the continued funding of the Permanent Commission for the Status of
women (PCSW). I am the Executive Director of Advocacy for Patients with Chronic Iliness, Inc., and
have worked closely with the PCSW for years. 1 strongly support their continued funding.

As some of you you may recall, when I served as an Assistant Attorney General from 1993 through
1999, I represented the State in litigation to protect access to a reproductive health care facility in
Bridgeport. Later, when I was in private practice, I represented the same clinic, defending it against
costly, baseless litigation aimed at closing it down. Since this clinic was the only clinic in that part of the
State that served women on Medicaid, it was critical that we keep it open. I could not have succeeded
without the support and assistance of the PCSW, which helped organize public and media support for
the faclility.

Now that I work full-time as an advocate for patients with chronic ilinesses, I have come to better know
the PCSW's work in the area of health care. Of course, we all know that women in Connecticut would be
without insurance coverage of contraceptives and overnight stays for mastectomies were it not for the
PCSW. But the PCSW has quietly led the Connecticut Women's Health Campaign, which has worked to
promote the health of all women -- including caregivers, the rmajority of whom are women -- in our
State.

Personally, I have benefitted greatly from the PCSW. The PCSW allowed me to believe that I could start
my own business and become economically self-sufficient. When I have been at critical junctures in the
growth of my business, the PCSW's leadership has always been available to counsel me and assist me
to ensure our longevity.

When I think of Connecticut without the PCSW, I picture a very different Connecticut. The leadership of
the PCSW -- from Leslie Gabel-Brett to the late, beloved Ruth Pulda to the fabutous Teresa Younger -~
have been essential to the character of Connecticut. We are a State in which women are equal and can
succeed because of the leadership provided by the PCSW. It saddens me that a woman Governor --
who might not be Governor were it not for the work of the PCSW promoting the inclusion of women in
public positions -- could faii to recognize the critical nature of the PCSW's presence. Women can afford
to be less afraid to shoot for the stars because the PCSW has always been there with support,
encouragement, and important public policy work.

You will, no doubt, hear from many Connecticut citizens about the work of the PCSW because it has
played such an integral role in so many of our lives, The Commission's work is legendary, but the
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Commission's importance goes beyond its many accomplishments. The PCSW makes Connecticut a safe
place for women to live, work, succeed, and thrive.

There is a reason the word "permanent” is in the name of the PCSW. For a Commission to be truly
independent, and to work on behalf of underrepresented minorities, it must not fear for its continued
existence. The Commission's permanence is part of its success. Women (and men) in Connecticut must
be able to believe the General Assembly when it creates a "permanent” resource -- a watchdog, a
defender of the unpopular, a maverick.

The PCSW's budget will not break the bank, so to speak. But its elimination will ieave a void that no
amount of tax dollars can replace. 1 urge you in the strongest possible terms to preserve, protect, and
defend the PCSW, on which the women of Connecticut rely for their very well-being.

Thank you.

Jennifer C, laff, Esq.
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Testimony Catrina C. Johnson
In Support of the Permanent Commission on the Status of Women
Thursday, February 18, 2010

Good evening, Senator Harp, Representative Gregorian, and members of the Appropriations
Committee. I humbly come before you today as purely as possible, in an effort to see continuous funding
delegated to the Permanent Commission on the Status of Women. |, Catrina C. Johnson, an African
American member of the most destitute community in Hartford, and a graduate student at UCONN School of
Social Work, know first hand of the need for communities to have a Permanent Commission on the Status of
Women as representatives of an unheard voice.

~ Vital information is delivered to the public through the PCSW. For example, in Connecticut; the
leading causes of death for women are major cardiovascular disease, cancer, diabetes, chronic lower
respiratory, and HIV/AIDS. There is a clear racial and ethnic disparity as African American and Hispanic
women is at a greater risk for these diseases than White women. The extent of the problem with Asian
populations is unknown due to lack of sufficient data.
The Permanent Commission of the Status of Women Health’s Campaign supports increased education and
awareness, carly intervention and treatment, and equal access (o health care to address racial and ethnic
disparities which might otherwise go untouched.

The PCSW represents women in a political spectrum, who will not get the representation elsewhere.
Although I had heard of the PCSW from other community members it was not until I enrolled in the
Graduate program at UCONN that I realized their ties to the University, and their efforts to educate women
on their governmental rights, sexual assault and harassment, and affirmative action.

As [ testify here today, T am reminded of having no outlet for my frustrations towards a male
dominated society, and the inequalities that women face by astronomical proportions. However, having the
PCSW allows me to educate myself and others on new forms of information that will affect us throughout
various formms of governiment,

It is with this testimony that I declare the need for the Permanent Commission on the Status of
Women in Connecticut, for the promotion of rights of minority women, and all women, young and old.

Thank you.

i U.S, Department of Health and Human Services, Centers for Disease Control and Prevention,
National Center for Health Statistics, Mortedity by State, Race/Ethnicity, Gender, Age and Canses,
1999-2002, accessed 9/05 at http://www.cdc.gov/nchs.
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Testimony from the Fairfield County Community Foundation
Fund for Women and Girls
Kyle Wilcox and Mary Lee Kiernan

Thank you for this opportunity to testify this moming. We are Kyle Wilcox
and Mary Lee Kiernan of the Fairfield County Community Foundation's
Fund for Women and Girls. Our Fund is the largest women's fund in New
England, and we serve the women and girls of Fairfield County --popula-
tion of almost 900,000, with 23 communities, four weban centers, including
Bridgeport, which is the largest in Connecticut by population, and one of the
poorest cities in the counfry.

We bring two messages today.

First, we want to share with you why we have made a $15,000 grant to the
Foundation for Connecticut Women in support of PCSW. PCSW's research
15 cnticatly important to the work of the Fund for Women and Girls. In 2007
the Fund published a report on the status of women and girls in our region
called Holding Up Half the Sky, and PCSW’s data was critical to our report.
(The report is available at www. fecfoundation.org.) There is no other re-
source in the state that gathers and tracks gender-specific data across a range
of issues. Additionally, PCSW’s advocacy on behalf of women advances the
Fund’s mission and inspires both our work and our denors’ support. Sup-
porting a legislatively—created, highly respected and credible commission
such as PCSW will keep Connecticut focused on issues that dispropertion-
ately and unfairly impact women

This role is more important than ever. We would like to point out that the
poverty rates that disproportionately impact women everywhere in this state,
in this country and around the world are more concerning today, given the
disproportionate impact of the recession. I spoke with one of the state repre-
sentatives in owr community about PCSW recently—a dedicated legistator—
but she stated, “We have evolved beyond needing PCSW.” While this is a
certainly laudable aspiration, this is not reality. The reality is that women
continue to be treated differently and impacted differently, and they deserve
our continued attention, advocacy and support.

{continuted)

383 Main Avenue, Norwalk, CT 06831- 1543
Tel: 203,750,3200 Fax: 203,750.3232

Emnteil: info@fecfoundation.org weaw.lecfoundntion.org
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The second message is the story of a new program that the Fund for Women and Gitls has established at Nor-
walk Community College. Our Holding up Half the Sky report concluded that the most pressing issue faced by
Fairfield County women and girls is the lack of long-time economic security for low-income working women,
particularly single mothers, In 2007, a stunning 44% of women with children under the age of 5 lived in poverty
in Fairfield County, This is the federal poverty line—not adjusted for the extremely high cost of living in our
1egIon.

Following our study. we adapted a model catled the Center for Working Families developed by the Annie E.
Casey Foundation. With Norwalk Community College and the Norwatk Community College Foundation, we
together established the Family Fconomic Security Program to serve Norwalk Community College students
who are low to moderate income working women with dependents. The Fund is making a $1.25 miillion dotlar
investnient over 5 years to this program, and the Norwalk Community College Foundation 15 also making nearly
4 $900,000 commitment to this program.

The program will serve 100 low income working mothers attending NCC with four types of intensive services
as well as stipends to address student challenges, such as child care and traasportation. The four services in-
clude financial coaching, personal coaching, enhanced academic advising and enhanced career counseling. We
will track the women in this program as they eam their associates and bachelors degrees, and we will engage in
credible evaluation of this program.

We are already seeing positive results for these wommen. This past summer, 14 students were able to take sum-
mer classes and move closer to graduation as a result of tition and child caze assistance and academic advising
provided by the program. In addition, we have received attention and encouragement from the White House's
new Council on Women and Girls. We hope to retum at some point and give you an update on this program
We are happy to answer any cuestions about this progran, and thank you again for this opportunity.
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Wider Opportunities for Women (WOW) appreciates the opportunity to submit comments in support of preserving the unique mission
of and continuing the vital work of the Connecticut Permanent Commission on the Status of Women. This dynamic organization has
achieved numerous successes on behatf of Connecticut women, women who contribute to the state’s coffers and women who
contribute to the stability of families, communities and work forces. WOW encourages Connecticut lawmakers to continue to fully
fund the work of the PCSW as the PCSW has proven its ability to produce data-driven results from expanding public awareness of
what it takes for Connecticut families to make ends meet to forward-thinking legislative initiatives that facilitate the economic security,
health and well-being of women and their families.

It has been WOWs distinet honor to work in partnership with the PCSW for many years as we built and continue to enbance the body
of knowledge known as the Family Economic Self Sufficiency Project. This effort has included the production of a Self-Sufficiency
Standard for the state and contributions to the release of the PCSWPs report, “Overlooked and Undercounted: Where Connecticut
Stands.” More recently WOW and the PCSW have collectively embarked on a mission, the Elder Economic Security Initiative, to
determine the baseline needs of Connecticut’s seniors to determine the income levels which would allow seniors to age in place with
economic security for themselves and to maintain the dignity they deserve. The new Elder Economic Security Standard Index for the
Five Connecticut’s will be released by PCSW, in partnership with WOW, in carly March. Without the PCSW in Connecticut, WOW
would lose an invaluable partner in this effort. The testimony that follows cutlines our support and rationale for maintaining in its
current form and function, the Connecticut Permanent Comumnission on the Status of Women.

For more than 40 years, WOW has been a dynamic organization, seeking to improve the economic well-being of women and girls
through advocacy, organizing, coalition-building, training, and public awareness activities, W(TW has and continues to work throughout
the country and in Washington, D.C. fighting for programs and resources to prepare women and girls for jobs that will support cheir
families and them. For example, WOW developed the country’s first women’s employment resource center women and nurtured
similar centers around the U.5. WOW helped define .non-traditional occupations (N'TOs) for women, advocated for federal laws to
increase women’s participation in NTOs by giving women the skills to earn high wages and economic security and undertock
deémonstration projects around the country. WOW demonstrates the interconnectedness of issues from child care, reproductive health
and welfare policies to tax policies, workforce and economic development. From teen-focused programs like the Connections to Career
series to those assessing the economic impact of long-term care for sentors, WOTW addresses issues affecting women and their families
today—within and across generations—work that compliments and contributes to the work of the PCSW.

WOW applauds the work of the PCSW over its 35-year history, a history matked with momentous victortes working in partnership
with the state legislature including the first family and medical leave protections and more recent work on adequately compensating
Connecticut’s child care workers. The PCSW team has testified on over 75 bills before this legislative body, providing expert testimony
to lawmakers ai no additional cost to the state. By proving training services to state employees at no cost, the PCSW instills necessary
learning including sexual harassment awareness and prevention training and allows the state to realize savings by not having to let
contracts for this wotk.

The PCSWs work does not stop at the doors to capitol. The PCSW reaches across the state to provide training services including a
young women’s leadership program, pre-apprenticeship training and other training for women who work in the trades, Indicative of the
PCSW’s willingness to bring like-minded and disparate mindsets to the table, the commission has led or participated in over 25
coalitions and 2 task forces in the last year alone. These efforts to coalesce partners, to produce consensus and find solutions comes at
much less than its market value by having the PCSW engaged. The expense to the state in the absence of a PCSW extend well beyond
the lack of cohesiveness engendered among advocates without coalitions to the price of having policy work produced at a fee by
outside providers or the stunted ieadership skills of the next generation without access to the commission’s leadership program or the
cost to the state’s coffers of tevenues Jost when women are not paid faitly in the workplace.
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WOW is proud to be numbered among the many partners of the PCSW. As mentioned, WOW leads the Family Economic Self-
Sufficiency Project in 37 states and the District of Columbia. WOW?s new Elder Economic Security Initiative assists policymakers,
advocates, and providers in twelve states develop programs so seniors may age in place with dignity and economic security. The PCSW
in Connecticut is a valued partaer in both efforts. Through these projects WOW and our partners are helping to change the public
dialogue from one of poverty to one of economic security at the national level and in state legislatures. In this instance, the PCSW’s
continued existence insures state lawmakers, advocates and voters in Connecticut will have access to the most current data, policies and
best practices from across the nation—all flowing through the analytical lens offered to CT opinion-makers, policy-makers,
practitioners and residents by the Permanent Commission on the Status of Women. On more than one occasion the work of the PCSW
has made Connecticut the model for the nation including the commission’s pre-apprenticeship training program.

I must mention that many of our state partners find themselves somewhat envious of Connecticut as they have no government entities
which have as their mission the identification of issues affecting the status of women and the provision of leadership and information
to policy-makers and the public in order to improve the status of women. Without a centralized sepository of research, without a
designated liaison to their legislative bodies, without an entity charged with the oversight, coordination and assessment of programs and
practices in state agencies as they affect women, our colleagues in many other states can only wish for the resource you have here in the
CT PCSW. The foresight of your forbearers in creating the PCSW certainly underscores the leadership Connecticut has offered so
many times dating to an era before our nation existed. Let not that foresight or that leadership be lost today.

WOW?s board of directors, staff and pattner organizations across the country stand with the PSCW. We know that policy-makers face
a strained budget and must look for ways to reduce expenses. However, further reducing the resources committed to the Connecticut
Permanent Commission on the Status of Women presents a cost to the families of Connecticut that they simply cannot afford, a cost
which will be borne out across gencrations from this day forward, and may well mack the end of significant gains for women in this
state, Without the PCSW who will speak for your constituents? For women in the workforce? For families who face the struggles of
caring for children and aging parents? For women who ate denied necessary health care or face exponentially increasing health
insurance costs? For families who depend on two incomes to make ends meet but lack access to quality benefits such as time to attend
parent-teacher conferences or to take children or parents to medical appointments? For struggling women laid off in the current
economic crisis but ineligible for unemployment insurance? Who will rally for them and present you with policy options that ease the
burden on Connecticut families and contribute to a higher standard of living in this state? Who, without the PCSW?

We respect the need to balance the state’s budget, but we request that you not do so by eliminating such a respected and vigilant entity
as the PCSW. Indeed, we would ask that you restore the funding loss already suffered by the PCSW as an indication of your
commitment to honoting the permanent nature of the commission and the ongoing need for its work in economic and financial
security, health and safety, and anti-discrimination efforts by restating your support and by fully funding the Connecticut Permanent
Commission on the Status of Women. :

If you have any questions or would like additional information about our work with the PCSW, please contact us as directed below.
"Thank you for your time and your consideration.

Humbly submitted this day, February 17th, in the year, 2010, by,

Joan Kuriansky

Executive Director

Wider Opportunities for Women

1001 Connecticut Avenue, NW, Suite 930
Washington, DC 20036
www.wowontline.org

(202) 464-1596

ikuriansky(@wowonline.or
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Testimony of Marie Lausch
Before the Appropriations Heating
In Suppott of the Permanent Commission on the Status of Women
Wednesday, February 18, 2010

Good afteenoon Senator Harp, Rep. Geragosian and members of the Appropriations Committee. I am Marie Lausch and
1 am here today to speak about a matter of great imporiance to Connecticut voters, Governor Rell’s proposal to slash
services to State residents that need them most; our women and children. T speak from personal experience, as does
every individual that has had to cinch in his or her financial belt during these declining economic times. I am also the
President of United Electrical, Radio and Machine Workers of America, Local 222, a group of over 2200 Connecticut
Municipal and Board of Ed. members,

There is no doubt that the economy is bad, and may get much worse. This Is not a time to cut services to our most
disenfranchised citizens, but a time to shore them up. While it is true that women have made great strides since gaining
the vote in 1920, their earning power is still at only 78% of a man’s, a shameful statistic in these times. When the chips are
down, it is the eamers at the bottom of the economic scale that suffer most. These are our women and children,

Recently, our Union had gotten involved with the Permanent Comimission on the Status of Women as we waged a tough
battle with our Wallingford Paraeducators. This hard working group {of maialy women) came nowhere near the pay scale
of the Janitors (who were mainly men) in the same town, but they are expected to provide expert care, and continued
certifications to work with the children of Wallingford. When they asked for healthcare coverage, their Superintendent
told them “You should go on your husbands® insurance.” Sutely this chauvinistic attitade could not go unchailenged.
When the members of the U.E. lovked for help, we turned to the PCSW. Not only did we find facts and figures on their
website extremely informative, but they became our champion of the uninsured. We held rallies in the center of Town.
The PCSW passed the word, and they marched with us. During a public forum attended by many Wallingford residents,
Teresa Younger gave a stirring speech on the costs and negative effects of female workers without healthcare. We are
convinced that this hearing helped turn the tide of public opinion, informed Wallingford voters, and enabled our
Paraeducators to secure for the first time ever, the ability to buy into Wallingford’s health insurance. It is true that our
members have to pay 50% of the cost of the insurance package. I am sure any one of them would be glad to trade their
insurance for the Governor’s, but we are making progress.

The Permanent Commission on the Status of Women also serves as a4 watchdog agency for our State, providing training
and information on a variety of topics that directly impact women; we need them to be our vanguard in advancing
women’s rights.

[ agree that we must find ways to cut costs and seck economic alternatives here in our State, but [ am furious to hear that
when the going gets tough, the tough go afier the ones they think least likely to fight back.

I urge Governor Rell, and all our Legislators to find alternatives. What cuts are being made in your offices, and to your
budgets and staffing? So my advise to our esteemed governing bodies is; turn down the heat, turn off the lights, cut down
on trips and sabbaticals, close down the Governor’s Mansion, but DO NOT leave the people that need help the most
adrift. In the words of Madeline K. Albright, our esteemed former Secretary of State, “There is a special place in hell for
women who do not help other women.”

Sincerely,

Marie C. Lausch
President, U.E. Local 222
(860) 558-1316

mclauschicdcomeast.net
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Senator Toni Harp

State Representative John C. Geragosian
Legislative Office Building

Room 2700

Hattford, CT 06106-1591

Dear Senator Hatp and Representative Geragosian:

I am writing in support of the Permanent Commission on the Status of Women (PCSW) for the second
consecutive year. | have been watching the courageous fight that PCSW has committed to over the past year
to continue its impottant work. I find this alone to be a testament of their strength and worth as an
organization. Throughout budget cuts and fear of being forced to close, PCSW has survived admirably and has
continued its important work.

As a Director of an anti-trafficking organization in Connecticut, T strongly feel that PCSW is crucial in the fight
against human trafficking in the State of Connecticut and an essential partner in the mission of the Barnaba Institute.

The mission of the Barnaba Institute is to raise awareness about human trafficking as it pertains to sexual
exploitation through education and media; to provide professional training courses on how to identify human
trafficking victims and to provide suppott, guidance and cat¢ to sexually exploited and trafficked youth and adults.

The PCSW provides an important State platform for anti-trafficking organizations, professionals and
intellectuals to come together periodically throughout the year to educate and develop policy changes to better
fight human trafficking and helps its victims.

It would be a horrible mistake to eliminate the PCSW and I sincerely feel that it would be a loss not only to
the Barnaba Institute, but to women throughout Connecticut who rely on the PCSW to be their voice and
advocate,

Sincerely,

Alexis Taylor Litos

Executive Director
The Barnaba Institute
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My pame is Beborah MeKenna, 1am an attorney a1 Quiten & Golden, LLP in Stamford
and a resident of Milford, CT. T have been in proctice since 1996, and my work has always
focused on employce rights and women's issues. | first met Leslie Drett, the PCSW’s former

Ixeculive Director during law school, when I was an inter at the Connecticut Women's
Fducation and Legat Fund and later, when she faught my “Wonien and The Law™ class at
UCONN. That was afso my first opportunity to fearn about the PCSW and the kmportant service
it provides to all Connecticut’s cilizens. [ have since had the opporiunity to meet and work with
PCSW’s wonder{ul present diccetor, Teresa Younger.

Unfortunately, due to previous commitments, I am unable to attend the Appropriations
Committee hearing in person. However, as [ have done in the past, ! wanted to share my thoughts
about the importance of the work thal the PCSW performs on behalt of all of the citizens of
Connecticut. 1have hiad a unique opportunity te represent the PCSW on a few matters over the
past years and have witnessed first hand the vital function this agency serves for Connecticut.

Prior to my tenure with Outten & Golden, LLP, | was a pariner at Livingston, Adler,
Pulda, Meiklejohn & Kelly, PC in Hartford, 1am sure many of you knew Ruth Pulda, one of my
former law parners, mentor and friend. In 1997, Ruth and | were working with a coalition of
women's groups in connection with issues related to the proposed Avon Surgery Conter. As
some ol you may reeall, & group of hospitals in central Connecticut — including UCONNs John
Dempsey Medical Center, St. Francis Hospital, Hartford Hospital and New Britain General

3 Park Avenue, 79th Floor

MNew York, NY 10016 Tel 212-245-1000  Fax 2329774003
4 bandmark Squoze, Suite 208 Stamford, CT 08901 Tel 2033637888 Fax 203.363.0333

ogRouttengolden,com  www omtengolden.com
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Hospital had proposed 1o open a surgery center to serve palients in Avon, Despite the fact that
one of the partniers in this venlure was a state institution, St. Francis sought to enforce the
Catholic dircetives on the center ~ which in the groups® opinion meant that the medical care that
could be provide to female patients woutd be restricled in ways that the care provided to male
patients would not be. Since the proposal first had to be approved by the Office of Health Care
Access (OHCA), which was required to hold public hearings on the proposal, there was an
opportunity Jor us to get involved, The coalition and the PCSW sought lepal status to intervene
in the proceedings, in order to further investigate the impact this center would potentially have
on women's health care in the state, OHCA recogntzed PCSW's unique mandate with regard to
women®s issues and its role as a state ageney of sorts and granted PCSW's request. During those
proceedings, PSCW was able (o raise many issues related to how women's health care would be
provided at the proposed facility and make its voice heard, This was the first of a number of
similar proceedings and issues that developed with regard to women's health care in the 1990s
and carly 2000s.

In 2005, PCSW leamed that Lawrence and Memorial Hospital in New London, CT had
filed paperwork with OIICA requesting permission to close its ob/gyn clinic. This clinic had a
tong history of providing necessary care to many women in Southeastiern Connecticut,
pactienlarly those who were tow income. Again, through PCSW's status as a staie agency, we
were able to achieve intervener status in the public hearing before OHCA. The hearing took
place at Mitcheil College, on a snowy day in March 2005, before a room of community leaders,
hospital officials, L & M employees and paiients. At the time, Ruth, Lestic and 1 had agreed that
{ would be lead counsel at the hearing, Having been through the process belore, we expected that
we would be granted some time at the end of the proceedings to pese our queslions and make
concerns known, However, once OHCA convened the hearing, it became clear that the PCSWY
was going to be permitted a much larger and more meaningfill role — with OIICA permitting us
to do the initial cross-examinaiion of the hospital exceutives, | think that this was direct result of
the reputation that the PCSW had developed as an advocate on these issues and in deference to
its legislative mandate. In the end, OHCA denied the Hospital’s proposal — in farge pad because
it had not shown sufficient evidence that it had a plan to ensure adequate and continuity of health
care for women in this area. Had the PUSW not been there ~ 1 do not know that the issues would
have come across so clearly and so effectively.

Last week, [ attended the PCSW'’s infonmational iwcaring. During that hearing, Catherine
Zeiner, Executive Director of the Women's Center of Southeastern Conneeticut, Ine. testified
about the positive impact that PCSW’s involvement in the L & M proceeding has continued to
have for all of the women served by this fucility, even 5 years after the fact. It was hearlening
for me to hear, as I am sure it was for the PCSW*s leadership, that PCSW*s work has continued
to have a significant andd beneficial impact on this community, long afler the hearings were
concluded.

Even aller enduring subsiantial cuts to ifs budget during the past fiscal year, PCSW has
continued to play a vital role in improving the quality of life for women and all citizens in
Connecticut. One look at the PCSW’s stated 2010 Agenda demonstrates that it has continued to
honor its 36 year history as strong voice for women in Connccticut. While there are other
effective women’'s organizations in Connecticut, the unique mandate of the PCSW gives it the
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power, access and ability to expose issues of discrimination, educate the citizens and their
¢clecied representatives and fight against discrimination in a way that no other organization can.
Morcover, the FCSW is able to give voice to women in the state who are often without a voice --
low income or immigrant women, young women and old women, women who are victims of
violence -- who may have difficully having their voices heard. In these challenging financial
limes, these are the citizens of our state who are most at risk for diseriminatory treatment and
who need an effective advocate. However, in order to be effective, it must be funded. Please
allow PCSW to continue to be that advocate and provide it with the necessary Runding to
contipue to do this vital werk.

Thank you for your time,

BT

T
Deborah L. McKenna
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Testimony of
The Micro Entarprisa Resaurce Graup {MERG)
Monday, Febrruary 8, 2010

In Support of the Permanant commission on the Status of Women

Thank vou for this opportunity to provide writtan support of PCSWY on bahalf of the Micre
Entarprise Rasourcs Group [MERG).

MERG's mission is to sdvocate for and promote the interests of micro entarpeise in Connecticut.
\Wa raprasent approximstaly 320,000 Connacticut micro businasses, thosa employving fawer
than tan paapla. Thars ara 123,000 women-owned businassesin Connacticut, 5o MERG ralies
heavily on tha hard work of the PCSW to accamplish our shared goals. PCSW is mandztad to
sarve 35 alizison betwean govarnmant snd private interest groups, so their'Women Cwnad
Businass Initiative incdudas collsboration with MERG. The bill-tracking thay provide our
mambarsis crocid for us to fulfill our mission.

In addition to the support PCSW providas MERG, thair YoungWomen's Lezdarship Program
inspiras and empowars young woman agad 18-35 to emarzz 35 lezdarsin business, govarnmant
and tha community. Tha Women in the Trades Network incraases opportunities for women in
the skillad tradas and tachnical caraers. ThairTzlznt Bankcontainstha nzmas and résumés of
mora than 4590 highly qualified woman for considaration for appolntmant to state boards and
contmissions. All ofthese programs work to further streéngthan the aconomic indapandence of
woman in our stat2. Without them, woman 2re l2ss likely to be fully emplayed and have hasith
insuranca, so thair haalth care bills go to the state. Thay ara also far more likaly to rely heavily
on assistancs and unamployment, whizh cost tha state much more to sustain. Tha state has a
genuine finandal incantive toinsura that PCOY ba adlowed to continua its mission.

Wae recoghiza a prassing nead for tha legsiature to cut expanditures, but we strongly urge them
to prasarve the PCSY initscurrent capadty. We baliawe thatitis pracisaly this poor econemic
climata that can be most devaststing to woman, and wa fesr backstiding on the gains of women
business cwnars duringthass imas. lt is now, mars than aver, that va naad tha PCSW o
protacttha rights and tha health and safaty of 2ll Connscticut woman.

Also, plzasa consider the massaga you would sand to more than half of Connacticut’s
populstion by curtailing the sctivitias of this vital commission: voaman’s rights are cnly possible
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whanwa can afford tham, Is thistrua? Ara tha rignts and haalth and safaty of woman
samathing wa really want to toss on tha s¢rap hazp whan times gat tough? Is pay equity
suddenlyirrelavant because we have adeficit? Wa balisva the issues of woman's pay aquity,
saxuzf harassmant, human trafficking, are much more than luxuries, We beliave thasa are
fundaments causes, vital to the human condition of mora than 50 parcent of our population.
The work PC3W doasis critical for the wall baing of more than halftha state’s citizens.

In tha 35 yearsthe PCSVY hasbesan active, they have brought about tremandaus 2dvancas for
womean, but theirworkis far from done, Wa balieva thara is still along wayto go, and much of
the violenca and injusticas 2gainst women will rasurface in their absence. And it’snot jut daep-
rooted, delibarate saxism that worras us, We are aiso concarnad that future laws and policies
could have an inadvartant nagative impact on woman 3nd the businassasthey own, PCSWY is tha
only statz institution that looks 3t proposed lagislation to evaluats its potentiai impact on
wamen and famifies, so thair ovarsight is crucid,

Finally, w= urga the legidature to remember why this comntission is “permanant”. Thelr work
must 2lways bz allewad to continus without rezard to unfareszeable conditions. The stakes are
simply far toos high.
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February 11, 2010

My name is Alice Pritchard, and I am the Executive Director of the Connecticut Women’s Education and Legal Fund
(CWEALI), CWEALF is a statewide non-profit organization dedicated to empowering women, girls and their families to
achieve equal opportunities in their personal and professional lives. For 37 years, CWEALF has worked alongside the
Permanent Commnission on the Status of Women (PCSW) to engage women, educate the community and illustrate the
issues affecting the women living in Connecticut.

PCSW continues to play a critical role in the state to ensure women’s voices are heard. Therefore, I am here today to urge
your support for the PCSW and to oppose its elimination.

Since its establishment in 1973, PCSW has served as a critical channel in bringing the voices of women to State
government by providing information, research and analysis to elected officials and the general public about all matters
concerning the status of Connecticut women.

Because of their position, PCSW has the ability to monitor state policy on a broad range of issues. They do so in part by
working with numerous coalitions and workgroups to briag women’s voices to different discussions and debates. In the
past year alone, PCSW was involved in legislative efforts to strengthen women’s earaing capacity advocating around Equal
Pay for Equal Work and Paid Sick Days bills. In this economic climate, these legislative issues are extremely importaat for
women, especially those who are the sole providers for their families.

But their work is not only focused on women’s economic position. Equally important is the work PCSW does to focus
attention on the quality of services available to women and girls. They have been actively involved in fighting against
potential hospital mergers which might limit women’s access to reproductive health services. Additionally they sit on the
Commission for Child Suppott Guidelines which addresses how to make the state child support guidelines more effective
and family friendly. Both of these issues ate vital to strengthening Connecticut’s families. '

By providing information to state agencies, PCSW saves the state money and improves the performance of these agencies.
We continue to see their importance in providing training to state agencies. One example of this service is the sexual
harassment training and techaical assistance which the Commission has provided state employees and agencies, saving the
State government $400,000. The reduction of sexual harassment complaints also saves state dollars on unnecessary
litigation in the future.

Legislators have difficult choices to make over the coming months on how to best balance the state budget. The PCSW
has already taken an almost 60% cut to its funding but staff contiaue to work hard for the women in our state. Eliminating
the PCSW is 2 major step back in the progress of women’s issues in the State. It will silence the voices of women and their
families in a time when more than ever, their needs and concerns must be heard. By eliminating such an invaluable
tesource, the State risks undoing the strides in women’s rights and thus the progress of the State and its citizens.

Thank you.
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Testimany of Gretchen Raffa, Community Organizer
Flanned Parethood of Southern New England
Appropriations Committee Hearing, Febeuary 18, 2010

‘Thank you, Senator Harp, Representative Geragostan and members of the Appropriations
Committee. My name is Gretchen Raffa, I'm from New Britain CT, and Tam also here
representing Planned Parenrhood of Southern New England, which woukd fike toadd its
volce to those urging preservation of the Permanent Commission on the Status of Women
(PCSW). For 36 years, as fong as I bave been alive, the PCSW has been a permanent volce
in our government advocating for the most uzgent fssues facing women. I am proud to live
1n a State committed to advancing the status of women.

For me, the PCSW is more than a state commission; it Is where [ started my professional
journey £2 years age, working at PCSW under a Non-Traditional Employment for
Womten Grant. Fresh out of UConn with my Women's Studies degree, [ was ecstatic to
work with the PCSW and to lsarn rst hand the important role it plays in closing the gap
on gender inequality in our state.

Texlay, in my rofe as Community Organizer for Planned Parenthood of Seuthern New
Fngland, 1 have a new retationship and admiration for the PCSW as a strong, necessary
and ever present voice in promoting reproductive justice, I am proud and grateful to have
workesd with the PCSW in 2007 to pass the Compassionate Care for Rape Victims leglsla-
tion to ensure that women who have survived sexual assault have access to emergency
contraception in all Conaecticut hospitals.

Our state has been a matienal leader on reproductive rights and the PCSW has played a
crucial role In advocating to improve health care access for women ard girls including
access to a full range of reproductive health services at hospltals considering merger or
affiliation with another institutton. It has been the PCSW thar, because of s legislative
mandate, has been granted the legal status to intervene in severat of these situations, Asa
result, fuit reprcdu..tlve health services at institutions like Sharon Hospitad have been
preserved.

Currently 21.1% of female-headed famities in CT live below the poventy line, and that
number will rise as the crisis escalates. More women will tack access to affordable heaith-
care and Insurance, good Jobs, an adeguate paycheck, and affordable housing. The
struggles women face today are real, often unavoldable and debilitating because of the
discrimination we still face, The PCSW Is the vokce for alf reomten in Connecticut. Without
it, the most vulnerable population of women may be silenced,

As long as women in Connecticut are being oppressed based on thelr gender, the work of
the Permanent Commission on the Status of Women is not done, I urge you to continue to
fund the PCSW so that they van continue te promote aml advocate for the best policies
and laws that directly impact women and their families. Iam just one Connecticut
womnan who Is here to say that I deserve full equality i our state and I am thankful rhat
threughont my life the PCSW has been fighting on my behalf,

Peoviiilng answors,  Honodlag chatces, Creating hope.

32



National Multipie Sclerosis Society
Connecticut Chapter

659 Tower Avenue, First Floor
Hartford, CT 061121269

tel +1.860.913.2550

fax +1.860.761.2466

National

Multiple Sclerosis
Saciety www.ctfightsMS.orq

Testimony in support of
The Commission on Aging and
The Permanent Commission on the Status of Women

Appropriations Committee Public Hearing, February 18, 2010

Senator Harp, Representative Candelaria, Senator Debicella, Representative Hetherington, and
Distinguished Members of the Appropriations Committee and the Legislative Subcommittee,

My name is Susan Raimondo and | am the Senior Director of Advecacy and Programs for the National
Multiple Sclerosis Society, Connecticut Chapter. | am also the family care giver representative to the CT
l.ong Term Care Advisory Council and | serve on the Money Follows the Person Steering Committee. |
have been involved in advocacy, providing services and in policy development assisting elders and persons
with disabilities for over 30 years in our state.

Thank you for the opportunity to testify today about our concerns regarding the proposed elimination of
the Commission on Aging and the Permanent Commission on the Status of Women. The National
Multiple Sclerosis Society has strong partnerships with the Commission on Aging and with the Permanent
Commission on the Status of Women and its affiliate, the Connecticut Women's Health Campaign.

These two Commissions are an essential part of the non-partisan programs that are working to advocate
and support the needs of Connecticut’s elders and women. Although these two commissions' titles
indicate that they are helping women and elders, in reality their superb work reaches way beyond the
scope of their title.

Both agencies are independent, yet provide robust leadership in the community. Their work on issues
around economic security, workforce development, long term care, health care and their timely research
and initiatives to save money are crucial given the horrific budget challenges that our state faces. The
Commission on Aging and the PCSW operate with small budgets, maximize the use of volunteers,
research and facilitate understanding of many of our state’s challenges all while developing outstanding
community partnerships which can help to broker important relationships that play a role in helping to
solve many of our state’s problems.
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These two commissions not only provide the leadership, but actually get the work done! Examples
include:

¢ The Commission on Aging (CoA) improves access to information for older adults, persons with
disabilities, families and caregivers by working with OPM to create and now maintain the state’s
Long-Term Care web site. The web site received over 80,000 visits last year alone

(www.ct.govflongtermcare).

e CoA leads efforts to mandate and fund the state’s first comprehensive Long-Term Care Needs
Assessment, a roadmap to planning for the future needs in our state.

s CoA work has been successful in bridging across multiple generations by working with
schools statewide to link them with Earth’s Elders, a FREE unique school curriculum that
connects students with older adults in their communities.

e The CT Women's Health Campaign and PCSW are responsible for significant changes in
access to and provision of health care services for women in our state through legislation and
partnerships that have:

s improved access to gynecological health care services for women of ali ages who are
living with disabilities.

¢ Banned the use of “drive-through” chiidbirths, Caesarian sections, and mastectomies.

e PCSW championed the rights of all workers by creating legistation that led to the federal
Family and Medical Leave Act.

¢ The Commission on Aging and the Permanent Commission on the Status of Women have
provided support that lead to the successful passage of the CT Home Care Program for
Disabled Adults which is serving people with degenerative neurological conditions who are
between the ages of 18 and 64. This provides an alternative to expensive nursing home care.
The CHCPDA program can save the state $2,055,576 each year.

o The two commissions also actively working on ways to increase savings in our state budget as
well as working to find new ways to maximize existing and develop new revenue sources.

We urge the Appropriations Committee to reinstate funding for these two essential commissions
which provide much greater savings that the expense of their small budgets. In these times of
economic crisis, it seems very foolish to eliminate the Commission on Aging and the Permanent
Commission on the Status of Women.

Thank you.



Testimony from the Community Fund for Women and Gitls, a component fund of The Community
Foundation for Greater New Haven
Helene A. Robbins, Vice President, The Private Bank, Wells Fargo Company
Chait, Community Fund for Women & Girls

Good morning, Legislators, Commissioners, guests and citizens of Connecticut who are here today in support of
The Permanent Commission on the Status of Women. My name is Helene Robbins, 1 am a Vice President with
Wells Fargo Private Bank and I am here today as the Chair of The Community Fund for Women and Gitls, a
component fund of the Community Foundation for Greater New Haven.

Wommen are responsible for 80% of philanthropic giving in the United States, but funding that targets the specific
needs of women and gitls is less than 10% of all philanthropic funding. Women’s Funds, of which there are nine
(9) in the State of Connecticut, help cotrect that imbalance by reflecting women’s priorities and are a vehicle for
mostly women to make sure that these important gender specific programs and issues receive attention and get

funded.

Studies by the Women’s Funding Network show that women’s philanthropy specificaily champions social
change. The grants awarded are a source of leverage for additional funding and are known to fund grasstoots
and “out of the box” solutions, filling a mainstream funding gap and yielding results that is dispropottionate to
the number of dollars invested. Women’s fund possess unique knowledge, values and expertise, are solution
builders whose investment ripples broadly through the communities they support and often leads to lasting
social change.

"The nine women’s funds in Connecticut collectively grant about $700,000 pet year to programs for women and
girls,

In Greater New Haven, the Fund for Women & Gitls focuses on investments in education and job training,
health and safety, including violence against women, and political participation. These areas represent core issues
for women and girls and where our grants can have the most impact. We arrived at them based on the data and
recommendations of the PCSW.

An example of this is All Qur Kin, Inc. To support the Family Child Care Toolkit licensing project to support
women business owners in becoming family childcare providers, to improve the quality and quantity of kith and
kin cate that in tuen provides working patrents with childcare. The Fund for Women and Gitls awarded a
$10,000 grant to All Our Kin in 2005 to help launch this project. The impact of such a small investment has
vielded significant and measurable results. All Our Kin has leveraged that modest grant to obtain additional
funding totaling $500,000. The toolkit project has helped 150 women achieve licensure, run their own
businesses which serve over 1,200 children. Their annual incomes have jumped 300% from $3,750 before
licensure, to $20,000 per year in just two years time and now earn between $30-35,000 annually. This income
supports families, allows providets to live independent of public assistance and provides healthy, safe and loving
childcate, allow more mothers to work to suppott their families as well. This is but one example of how
women’s funds and The Community Fund for Women & Girls grants demonstrate what the studies show.

These CT women’s funds were not established when women were still considered chattel, or when women were
fighting for the right to vote, nor have they been in existence since the 1960’s or 70°s; the first fund for W&G
was established in 1993, The General Assembly’s actions 36 years ago, in cteating the PCSW acknowledged that
equality for women had not yet been achieved. Tt should come as no surprise that we’re still not there yet.

There are issues that remain inequitable for women, not the least of which is pay equity which, in the last several
years has reverted rather than advanced. Our women’s fund works in collaboration with the PCSW to identify
trends and oppottunities to create change for women.
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The Community Fund for Women and Gitls serves a region of 315,000 voting women. In januaty, 2010, the
fund awarded a grant of $10,000 to the Foundation for Connecticut Women in support of the PCSW. We wish
to draw attention to its impottance to our state, our fund and the women of Greater New Haven. We depend
on the PCSW to inform our decisions, make them strategic and effective, to reach our mutual goal of true
equality for our grandmothers, our mothers, our daughters, our granddaughters, our sisters, - for all of us.
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Testimony of Cheryi Sharp

Good day legislators, | am Cheryl Sharp, a life time Connecticut resident, a Civil Rights Attorney employed
by the State of Connecticut Commission on Human Rights and Opportunities for the past 16 and a half
years, and a lifetime civil and human rights advocate. | am here as a concerned citizen in support of the
Permanent Commission on the Status of Women.

The Permanent Commission an the Status of Women advocates on behalf of women and provides research
and analysis to the Legislature, and state leaders regarding sex discrimination issues in education,
employment, credit, child day care, nontraditional employment and housing. Further, the PCSW in
canjunction with the Connecticut Commission on Human Rights and Opportunities also provides sexual
harassment and diversity training to Affirmative Action Officers throughout the state.

The issues and concerns of the Permanent Commission on the Status of Women should be considered in
alt aspects of Connecticut’s legislative and governing processes because the Permanent Commission on
the Status of Women's advocacy is vital to gender equality in the state. The role of this Commission has
bacome more necessary in recent years due to layoffs of state employees in 2003 that resuited in the
dismantling of the Education and Outreach Department of the Connecticut Commission on Human Rights
and Opporlunities. The Commissicn on Human Rights and Opportunities has been stripped to its core and
needs the work of the Parmanent Commission an the Stalus of Women and Commissions like it to support,
supplement and assist the state in rooting out discrimination and preserving civil and human rights. Thus,
the work of this Commission and Commissions like it is critical. This Commission and Commissions like it
do not represent the bloat in state government. To the contrary, this Commission and Commissions like it
provide essential services that the state, women and little girls cannot afford to do without.

The Executive Branch’s position, as articulated by the Governor, is that during good ecanomic times
Commissions such as the Permanent Commission on the Status of Women serve a purpose, but during
tough economic times, we can't afford this Commission or the Latino and Puerto Rican Affairs Commission
or the Asian Affairs Commission or the Commission on Aging.  This position is short sighted, the fallout
from the elimination of this Commission and Commissions like it will be too great, the despair of the
Connecticut citizens affected will run too deep, and the cost of failing to honor, respect and protect diversity,
civil and human rights and equality will be insurmountable.

The mission of the Permanent Commission on the Status of Women is to improve and promote the
economic development, education, health and political well-being of women in the State of Connecticut, If
this Commission and Commissions like it are eliminated there will be no one available to perform their vital
functions, no agency of state government to adequately serve their clients, no federal equivalent to pick up
the slack. How will the Woman of Connecticut be protected when the state's civil rights enforcement
agency—CHRO has been gutted and the PCSW is slated for elimination? This has to be as important to
each legistator as it is to each of his or her affected constituents-- equality, civil rights and equal opportunity
are woven into the fabric of our great state, and now when our state faces such great challenges, is not the
time to abandon our progressive government and diminish our hope for equality in the state with the oldest
Civil Rights Agency of its kind. Thank you.
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‘Testimony of Carol R. Virostek, Ph.D.
Before the Appropriations Committee
In Support of the Permanent Commission on the Status of Women
Wednesday, February 8, 2016

Senatot Hatp, Representative Geragosian, and members of the Appropriations Committee:

My name is Carol Virostek. I live at 20 Jeffrey Lane in Berlin. Thank you for this opportunity to address
you today and to exptess my total opposition to the Governot’s proposal to eliminate the Permanent .
Commission on the Status of Women. Just as her predecessor did in his 2003 budget, Governor Rell seems to
have targeted those agencies serving the most vulnerable people of our state: in this case, women and gitls who
ate victims of discrimination, bullying, sexual assault, and questionable medical practices and employment
policies. T can appreciate the difficulty of the task you have before you of faitly appropriating our limited state
resources in these dire economic times. But because of these times, it is even mote important to reflect on how
and why the PCSW is unique among the other state agencies - and why its $1.1M annual allotment is that rare
investment whose value has actually increased over time.

1 have spent my adult life both as an educator and as a volunteer for local and national setvice and
advocacy organizations, whose missions - to promote equity, economic security, child care, health and affordable
housing - have all been dramatically advanced by the work of the PCSW. While some organizations do tesearch,
some provide social services, and others advocate for legislation, not one has the power to cffective positive
societal change the way PCSW can. One of its greatest strengths is in coalition building — bringing together
dozens of organizations tepresenting a host of women’s issues. PCSW is the hub. It systematically gathers data
from its partners and translates those data into an effective legislative agenda. Tt educates our legislatots and the
public at latge on issues that otherwise might have gone under the radar — bullying in schools and the workplace,
incidents of sexual harassment and racial discrimination on a college campus, the disparity in wages between men
and women doing the same job, unconscionable medical practices such as drive-through mastectomies. And
therein lies the difference, ladies and gentlemen. When a service organization or nonprofit speaks out, we can
only hope that out legislators will listen. When the PCSW becomes involved as a resource for our lawmakets
and government officials, legislation is enacted. And it is only through the passage of law that injustices can be
rectified, unlawful practices fotbidden and penalized.

But thete’s more. The free sexual harassment prevention training offered to all state agencies that helps
to change the culture of that agency or organization. The referrals to crisis centers of callers who are victims of
domestic violence. The guardian angels for victims of human trafficking. PCSW staffers are in the fray - as well
as in the Capitol.

Please don’t take away this unparalleled advocate for women’s health, safety, and financial security that
has wotked tirelessly and successfully for 35 years. When the PCSW ensures the protection of the rights of
wotmen, it ensures positive outcomnes and a bettet life for their families and communities — the citizens of our
state. I’ what government is obliged to do. To that end, the PCSW is essential..
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Testiimony
Supprarting tthe RamanmitCormmission on the Status of Women
ComuutiuitWeme:n's Health Campaign
Appagpiistiions Committee
by 18, 2010

Jil Zorn
Hogram Officer
Winkersil Hodlih Care: Foundation of Connecticut

dmuHere ambehidfef UhivessdiHnallth:Careoundation of Connecticut, and as a member of the
¢ Gormeetticut: Women' s Heailth Clampagn:ixecutive Committee of the Permanent Commission on

fthoBitos:of Wiomen (PCSW). TssuppotRECSW and the Connecticut Women's Health Campaign
wasthepreeminent voice albvamiting.to imaure that the health care needs of women are addressed.

PRPCSW leissethasem as onerdfitsstthreeresullts areas that, ” All Connecticut women have optimal
whdalthamd wellivess throyglonititheliffespan”. They serve a crucial function in moving
Gonmeticut’s hedithagendinfweandl. Women face significant challenges in the health care arena.
slnadition: to hawing: dibtiret ealithaareneteds such as reproductive health, they are more prone
‘Athannmen to lveve diemicemditions naguiiiing ongoing treatment. Women are also
soverwhelmingly Wi cmegjivers for prestcor children with health problems or disabilities. As
exepotied: by the Nosiml Wemuni?s Law Chaatier, women are more likely to need and use health
esurvices, but em aviempe lave kover inceresithan men,. Women with insurance face higher out-of-
pocket costs tham rman as @ slhareatf fhdirinceme. They face higher premiums in the individual and
“small group smazkets, aod they awmore likdly to put off needed health care expenditures and to
more frequently incur maadical &diit. They also have less access to employer-sponsored insurance
sand me more bikely to vely on government health care programs.

[ hawe been involved with the PCSW’s Women's Health Campaign for over five years, first
parficipating in their work when 1 was Chapter Programs Director at the National Multiple
Sclerosis Society, and now, for the past four years while employed at the Universal Health Care
Foundation of Connecticut. The currentand previous Executive Directors of PCSW, Teresa
Younger and Leslie Gabel-Brett have both served on our Foundation’s Board of Directors. They
each contributed an invaluable perspective to our work to achieve quality, affordable health care
for every resident of our state.

TheTonnecticut Women'’s Health Campaign is a broad coalition of groups committed to working
for the health and well-being of Connecticut women and girls over their life span. Their mission
includes achieving access to health care for all women and girls and promoting awareness of
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women and girls’ health care needs. They have been and continue to be a strong advocate for

universal health care, assuring that any legislation passed addresses the specific needs of women.

Their role in this debate is essential. They also continue to work on other key women'’s health
priority areas such as:

¢ Breast and cervical cancer screening and detection

o The Connecticut Home Care Program for the Disabled
¢ Women's behavioral health services

¢ Elimination of health disparities

Universal Health Care Foundation fully supports the work of PCSW and of the Connecticut
Women's Health Campaign, We all benefit in our state from their leadership in protecting and
promoting women’s health issues. Please continue to fund this organization that is so crucial to
our state’s health and well-being,.

lnsmute far Women's Policy Research, The Gender Wage Gap, 2008.
?he Commissfon on Human Rights and Opportunities. Case Processing Report, Cumulative and Recent Data, Fiscal year 2008-2009,

? Health Insurance Coverage of Women Ages 18-64, by State, 2005-2006." The Henry J. Kalser Farnily Foundation. December 2007.
<http:/fwww Xif. org/womenshealth/uptoad/1613_07.pdf>.

* wsexual Assault in Connecticut”{2008). Connecticut Sexual Assault Crisis Services, Inc, <http:/fwww.connsacs.orgf/fearn/stats.htm>.
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Connecticut General Assembly

Permanent Comm[ssmn on the Status of Women

The State’s leading force for women's equality

18-20 Trinily $t., Hartford, CT 06106 = 860/240-8300 « pesw@cga.ct.gov = www.cga.ct.gov/pesw

PCSW LEGISLATIVE PRIORITIES 2010

The Permanent Comimission on the Status of Women (PCSW) provides information, rescarch and
analysis to elected officials and the public regarding issues affecting the status of women across their
lifespan— from young adults to elders. The following are our priority issues for the 2010 legislative
SeSS101.

Elimination of Discrimination
Gender Discrimination— Support measures to eliminate discrimination based on gender in the
creation, interpretation, and mmplementation of law and policy.

Tax Regulation — Monitor tax proposals and work to ensure that no such proposal will
disproportionately and adversely affect women.

“Economic & Financial Security
Basic Needs — Support efforts to maintain access to subsidized housing, healthcare, childcare,
unemployment compensation, and financial assistance programs.

Family-Friendly Policies — Support workplace and other policies and programs that help women
and their families attain/sustain economic self-sufficiency.

Education and Training - Support proposals to increase adult-education programs for low-skill,
low-wage workers, and occupational-skills training programs for incumbent workers and workers in
vocational and technology fields.

Asset-Building — Support efforts to encourage women’s financial literacy and expand their access
to asset-building strategies.

Small Business - Support efforts to define the unique needs and provide capacity-building
resources to encourage growth of small businesses and microenterprises.

Housing — Support a coordinated approach to preventing homelessness and providing services for
women who are homeless. Support programs and policies that will increase the number of
affordable housing units and homeownership opportunities available to women.



Ui loho o Women's Health & Safety
Violence Against Women — Support measures to increase funding for services and shelter staff in
domestic violence programs.

Reproductive Health —Support efforts to ensure women’s right to access and to receive
comprehensive reproductive health education and services.

Universal Health Care — Supportt efforts to increase healtheare access for all state residents.
Gender, Racial and Ethnic Disparities in Health Care — Support efforts to address the need for
effective data collection on gender, racial, and ethnic health issues in the state in order to develop

appropriate interventions.

Cancer Detection and Treatment — Support efforts to increase funding for and expand access to
early breast, cervical, ovarian, and lung cancer detection services and treatment.



Connecticut General Assembly

i

Pennanant Commission on the Status efWamn
The State's leading foree for women's equaiity

18-20 Trinlly St., Hartford, CT 06106 = 860/240-8300 » pcsw@cga.cl.gov » www.cga.ct.gov/posw/

Data Available to Legislators & Staff

The Permanent Commission on the Status of Women (PCSW) provides information, research and
analysis to elected officials regarding issues affecting women in Connecticut. Here is a list of publications
and fact sheets that are available to legislators and legislative staff. The PCSW is able to provide
additional research upon request. For more information about the publications below and/or to inquire
about additional research topics contact the PCSW at (860) 240-8300. Many of the publications below
can be found at www.cga.ct.gov/pesw.

Research Briefs On:

*  CT Demographics *  Women in the Workplace

*  Women and Leadership *  Women in Prison

*  Women & Violence * Earned Income Tax Credit

*  Gender Disparities *  Women Owned Businesses

*  Women & Health Care *  Paid Sick Days

*  Education & Training *  Young Women & Affordable Fducation
*  Women & Cancer *  Young Women & Educational Equality
*  Motherhood *  Young Women & Reproductive Health
*  Pay Bquity *  Young Women & Tinancial Literacy

= Reproductive Health *  Young Women & Housing

*  STEM & Nontraditional Occupations *  Young Women & Emergency Shelter

= Women & Housing *  Young Women & Health Literacy

= Women & Money

Selected Research Publications
* Hlders Living on the Edge: Toward Hconomic Security for Connecticut’s Older Adults (2009)
» The Elder Economic Security Standard Index (EESI) for Connecticut (2009)
*  Getting to a Better Tomorrow: Economic & Financial Security, Public Hearing Report (2008)
» The Connecticut Self Suffictency Standard for 2008
*  Continuing Progress for Connectcut Women (2008)
*  Getting to a Better Tomorrow: A Women’s Economic Secarity Package (2007)
*  Ovetlooked & Undercounted: Where Connecticut Stands (2007)

Fact Sheets
= Green Jobs & Women *  Facts about Connecticut’s Female Veterans
®  The Representation of Women in State *  Universal Health Care: What le Means For
Government Women






Noehren Blogging for Working Mother

Michelle Nochren, PCSW
Legislative Liaison and
Events Coordinator, has
been named a blogger for
the “Thought Leader” sec-
g tion of Working Mother
magazine, which reaches
about 2 million work-

ing mothers nationwide.
Nochren's blog will appear regularly and
focus on topics ceatral to women's economic
security. Read her premiere column on paid
sick leave here.

" “Tne PCSW continues toplay
. agiticalileinthestate . -
- lognsure women's volces . ...

" are heard,™ "

Firdd us on
Facebook

Permanent Commisslon on the Status of Women
18-20 Trinity St., Hartford, CT 06106 www.cga.cLgov/pesw
Ph: 860/240-8300; Fax; 860/240-8314
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Connectlcut General Assembly February 2010

2. PCSWNews

Permanent Commission on the Status of Women
The State's leading force for women's equality

for Women’s Day at the Capitol. Women gave testimony before PCSW commissioners and several

elected officials, including Majority Leader Denise Merdll, Rep. Barbara Lambert, Sen. Mary Ann
Handley, Sen. Bdith Prague, Sen. Joseph Crsco, Sen. Edward Meyer, Sen. Jonathan Harris, Rep. Pamela
Sawyer, Rep, Terrie Wood, Rep. Steve Fontana, Rep. Mae Flexer, and Rep. Toni Walker, who were joined
briefly by Secretary of State Susan Bysicwicz and Atty. General Richard Blamenthal.

D Iore than 100 women — and several men ~ from around Connccticut packed the room on Feb. ¢

Women testified in support of PCSW and on a host of
critical issues, including education, breast cancer, housing,
safety nets such as Temporary Assistance for Needy Families
(TANE}, transportation, incarceration, paid sick leave,
reproductive health services, environmentat health and com-
prehensive sex education. (A full report on the testimony
will be available soon,) Aundience members also heard expert
testimony on family-friendly
work policies from Nancy
Dunn and Nancy Shulman
of General Klectric; on
women in the recession from
Stefanie Chambers, Associate Professor at Trinity College in the Depatt-
ment of Political Science; and on skills needed for the changing labor
landscape, inclading green jobs, from David N. Cooper, Dean of Corpo-
rate and Continuing Education at Gateway Community College in New
Haven, To read the expert testimony, click here.

The morning was kicked into high gear by two ouistanding high school students, Rachel Hathaway of
Darien and Caitdin O’Connor of Bolton, (shown in photo sbove, fght, with Atty. General Richard Blu-
menthal) who read their Young Women’s Leadership Program award-winning essays on teen violence and
pay equity, respectively. The YWLP asked Connecricat’s high school students: *What is the most pressing
issue facing young women today and how do you see yourself having an impact on this issue?”

(Click here to read the top YWLP contest winners.)

Also, be sure to read about Women’s Day in CTNewsJunkie.com, in the Hartford Independent Media
Collective and in the Trinity Tripod.

n their first-ever statewide collaborative effort, two major philanthropic funds for women and girls have
I granted = total of $25,000 1o the Foundation for Connecticut Women in support of the PCSW. The two
funds - the Community Fand for Women and Girls, a component fund of the Community Foundation
for Greater New Haven, and the Fairfield County Community Foundation’s Fund for Women and Girls
-- together serve more than a million Connecticut residents. In pooling their resonrces, the Funds recognize
the need for the advocacy, research and public policy work of the PCSW.

The Fairfield County Community Foundation’s Pund for Women and Girls, which serves a region of
960,000 voting women, has donated $15,000, and the Community Foundation for Greater New Haven’s
Community Fund for Women and Gizs, serving 315,000 voting women, donated $10,000. In making the
announcement on her organization’s behalf, Helene A. Robbins,
chair of the Coramunity Foundation for Greater New Haven’s
Community Fund for Women and Gitds, said, “In Greater New
Haven, the Fund for Women & Girls focuses on investments in
education and job training, health and safety, including violence
against women, and political participation, These ateas represent
core issues for women and gitls and where our grants can have the
most impact. We arrived at them bascd on the data and recommen-
dations of the PCSW.. We depend on the PCSW to inform our de-
cisions, make them strategic and effective, to reach our mutual goat
of true equality for our grandmothers, our mothers, our daughters,
our granddaughters, our sisters, for ali of us”

The Fairfield County Community Foundation's Fund for Women
and Girs grant was announced by Exccutive Committee members
Kyle Wilcox and Mary Lee Kiernan (shown testifying in photo, dght). “There is no other resource in the
state that gathers and tracks gender-specific data across a range of issues,” they said in their testimony,
“Additionally, PCSWs advocacy on behalf of women advances the Fund’s mission and inspires both our
work and our doners’ support. Supporting a legistagvely created, highly respected, and credible commission
such as PCSW will keep Connecticut focused on issues that disproportionally and unfairly impact women.”

The grants, announced during Women’s Day at the Capitol, were made to the Foundation for Connecticut
Womten, a 501c (3) that exists to support the work of the PCSW. Click heré fo make a donation.
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The State's leading force for wonten's equatity

or the second year in a row,
Fthc Governor has slated

the PCSW for eliminaton,
but support for the PCSW was
in full force on Peb. 18 as the
Generat Assemblys Appropta-
tions Committee heaed testimony
on the future of the six legislative
commissions.

to ensu;e that the héaithcare needs :
of women ate addressgd R

o tll ZO

Many thanks to all who testified, including PCSW Commissioner Toni Moran
and representatives of our coalition partiners and many organizations, including;
the Comununity Fund for Women and Gitls (a component fund of the Com-
munity Foundaton for Greater New Haven), the Fairfield County Community
Foundation’s Fund for Women and Gits, the US. Deparument of Labor’s Womn-
en’s Bureau, Connecticut Chapter of NOW, Center for Women and Families

of Eastern Fairfield County, Inc., Connecticut Healthy Workplace Advocates,
University of Connecticut School of Social Work, Advocacy for Patents with
Chronic Iliness, Inc., Wider Opportunities for Women (WOW), Batnaba Insti-
tute, United Electrdcal & Machine Workers of Amertica, Outten & Golden LLP,
Micro-enterprise Resource Group (MERG), Connecticut Wornen’s Education
and Legal Fund (CWEALF), Planned Parenthood of Southern New England,
National Multiple Sclerosis Society, American Asseciaton of University Women
(AAUW)), and the Universal Health Care Foundation.

Click here_to read their inspiring testimony, some of which is excerpted
throughout this newsletter in the tinted boxes.

TheYWl.P pmwdes Connectlcut’s

“-young women with a network .

wﬂhm which to develop themselves

e and thiir careers.”
- Jilflan Gilchrest,

March 1-10 Women's History Display
PCSW display duting the first two
weeks of Women's History Month
in the Legislative Office Building.

Wed., March 3 - Girl Scout Day

at the Capitel

1:30 - 3 p.m. Investiture, reception
and pinning ceremony of the ficst
honorary Girl Scout Troop made
up of women legislators. Held in
second floor atdun.

1/5 Testified before the Speaker’s Do- Visit wwwgsofct.org,

mestic Violence Task Force;
2010 Agenda shared with Legislators

1/7 Talent Bank Networking Event

1/12 Met with UConn Health Center re:
mergers and partnerships

1/20 Spoke at Junior League of Hartford
Chapter Meeting

1/21 Roe v. Wade Press Conference

2/2 Spoke at Healthcare Reform as a
Women’s Issue, Planned Parenthood-
New Haven

2/5 YWCA of Greenwich 2010 BRAVA
Awards Luncheon, Greenwich

2/8 Rolled out Got Equality Campaign

2/9 Women's Day at the Capitol

2/11 21st Century Conversations: Health-
care Reform-New Haven

2/17 Spoke at National Association of
Women In Construction-Hattford

Wed., March 3 - Ali on Equal Terms:
The Story of Prudence Crandall

12-1 p.m. Luncheon lecture at Old
State House, Main Street, Hartford;
with Teresa Younger and Karin
Peterson, Connecticut Commission
on Cufture and Tourism,

Mon., March 8 - Int'FWomen's Day

Wed., March 10- U.S, Dept. of Labor
8:30 a.m- 12:30 p.m. American
Recovery & Reinvestment Act
(AARA) seminar on “Postering Jobs
& Improving Partnerships™;

1965 Disweil Ave., Hamden

Chapter, Rocky Hill Thurs,, March 18 - 21st Century
2/18 Testimony before Appropriations Conversalions

Committee “Access to Affordable Health Care:
2/23 Testimony before $elect Committee A Human Right” (Part 2). Town

on Children Hall meeting at 7 p.m., Citizens TV

2/24 Paid Sick days Press Conference with
Everybody Benefits Coaltdon

2/25 Testimony before Labor Comunittee
on paid sick leave

2/28 UConn Campaign College; Train-
ing young women to run for stadent
government

studios, 2666 State St., Hamden.

Taes,, March 23 - Commisslon on the
Status of Hartford Women Reception
5-7:00 p.m. in City Hall atrium,

_'Unwersal Healthar Faundalzo
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At a press conference o paid
sfek days, PCSW Execntive
Drirecdor Teresa Younger is
Joived by legistators and mem-
bers of the Everybody Beuefits
Coaltion.

ing on a host of bills to advance women's economic secutity,

health and safety and the elimination of gender discrimination,
On Feb, 24, Legislative Director Natasha Pierre testified befoge the Labor
and Public Employees Committee in support of 8.B. 63, An Act Mandat-
ing Employers Provide Paid Sick Leave to Employees, which would
require employers of 50 or more employees to provide paid sick leave to
their employees for an employee’s or the employee’s child’s sickness.

P ] ow that the 2010 Legislative Session is in full swing, we're testify-

“Women and families are disproportionately affected by the lack of paid
sick leave, in large part because most women remain the main caregivers
of their familics,” Pierre testified. “Throughout their lifespan, women may
care for, in addition to themselves, a child in utero, children and/or their
eldedy parents. If a woman needs to take a sick day for herself or a de-
pendent family member but lacks paid leave, her options are limited: take
unpaid leave and possibly risk her economic well-being or neglect her own
health and/or the health of her loved ones.” Read the full testimony here.

Also this month, we testified on:

H.B. 5018, AA Making Adjustments to State Expenditures and
Revenues for the Fiscal Year Ending June 30, 2011 — Budgets for the
Depatiments of Social Setvices, Public Health, and Labor

(click here to read full testimony); and

H.B. 5202, AAC Telecommuting Options for State Employees
(click here to read); and

$.B. 153, AA Providing a Safe Harbor for Exploited Children
(chick here to read).

The Numbers Speak

Paid sick day benefits ate critical to women, their famiiies and a healthy
workforce. PCSW supports paid sick days as good public policy because

it promotes the economic soundness of women and their families and
prevents the spread of disease in the workforce, Some facts taken from the
testimony PCSW gave in February on the importance of paid sick teave:

+  Women represent more than two-thirds of adults providing substan-
tial assistance to elderly parents.

*  Women belonging to the sandwich generation provide an annual
average of $1,521 in financial support to elderly parents and spend 23
houts a week (1,210 hours a year) on average, cating for them.

+  In 2008, employed women in dual-earner couples contributed an
averape of 44% of annual family income; therefore, without paid sick
leave, the loss of a working mother’s income could have a detrimentat
effect on her family's economic well-being,

*  Women in Connecticat comprise the majority of workets in ficlds
where disease is easily spread. Percentages of women in Healthcare
Support Occupations: 87%; Health Technologist and Technicians:
81%; Personal Cate and Service Occupations: 74.9%; Education,
Training and Library QOccupations: 74% ; Food Preparation and Serv-
ing Related Occupations: 54%.

*  Women make 80% of their families’ healthcare decisions.

+  Preventing workplace contagion of communicable diseases such as
influenza would save empfoyers about 34 million each yeai’.

sdynamlcorgamzatlo sachlevednumeroussucoesses
on behalf of Connecticit women; worien who contribiie -
~tothe stale’s coffers, and women who contribite -
-'to the slability of familigs, communities and workfczces
2 Joan Kudanshy,

' -.Wlder{)pportunitles forWome W)
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YOUR VIEW: Cindy Slane

Work Of Women's Commission Is Essential
January 26, 2010

The recent dispute over a routine transfer of funds has thrown new light on the Permanent
Commission on the Status of Women, a 36-year-old, public-policy agency working on the full
spectrum of women's issues.

Some have argued that because Connecticut families are suffering and legisiative commissions do not
gu g

provide essential services, it is time to close the commission's doors. In fact, the suffering of state

families is exactly why those doors must stay open.

Critics can not credibly contend that the commission does not provide essential services when, in
Connecticut, women on average still earn less than 75 percent of what men earn for comparable
work and are only half as likely to have private pensions as men, and the private pensions they do
have provide only half as much in benefits. Additionally, there are women across all socioeconomic
groups living in fear of abuse from their spouses and intimate partners; and women — patticularly
women of color — are stll significantly less likely than males to receive appropriate treatment for
symptoms of a heart attack in an emergency room. Working to address issues such as these seems
essental to me.

The commission wotks purposcfully, without fanfare, to bring state government to the people and
the people's concerns to government — often in ways of which the public, and the media, may be
unaware,

A federal lawsuit against the state Department of Correction, filed by correction officers and other
department staff members, which alleged serious misconduct by co-workers and supervisors, is a
perfect example. The lawsuit settled recently. But a 2003 court-ordered, stipulated agreement
resolving some of the plaintiffs’ claims named the commission to monitor the performance of the
department in changing the then-pervasive culture of sexual harassment in our prisons. The
commission retained retired Superior Court Judge Beverly Hodgson as monitor, and for vears she
worked with Commusstioner Thetesa Lanz and others to overhaul the department’s antidiscrimination
policies and practices.

The commission provides state-mandarted, sexual-harassment-awareness-and-prevention training to
many state employees — work that helps the state avoid similar sexual harassment lawsuits that
could cost taxpayers millions of dollars,

Government, at its best, represents all the people. But how can the people monitor hundreds of bills
introduced in each legishative session, or travel to the Capitol, again and again, to testify on themy
The people can't, but the commission does, monitoring 200 bills yearly and spearheading legislative
initatives to address important concerns of women and girls (and, by extension, the men and boys
who depend upon and care about them). Such measures included: legisiation to require insurers to
cover hospital stays of at least 48 hours after mastectomy and normal childbirth; legtslation requiring



insurers that provide prescription coverage to cover prescription contraceptives and that provide
coverage for cancer treatment to cover wigs; legislation requiring private employers to permit
workers to use accumulated sick time for family-and-medical-leave purposes; and legislation
providing for a significantly enhanced penalty for any knowing assault on a pregnant woman that
causes the termination of her pregnancy.

Commission staff members field calls daily from women seeking help on such issues as domestic
violence, divorce rights and job training. The agency is a cleatinghouse, connecting women with the
services they need. The agency also serves as a Commission on Human Rights and Opportunities
referral source for workplace and other discrimination complaints.

The commission also was instrumental in blocking state approval for a hospital joint venture that
would have denied women access to a full range of reproductive health care services.

"The issue is not whether the commission carns its keep or deserves continued fuading. The real issue
is why, when families are struggling to regain their economic footing, to preserve their health and to
ensure their safety, anyone would even consider advocating such a penny-wise and pound-foolish
decision. Shutting down the state's leading force for women's equality when there stll is so much
essential work to be done makes no sense.

*Cindy Slane of Easton is a lawyer and a commissioner on Permanent Commission on the
Status of Women.

Copyrght © 2010, The Hartford Courant



Media Hits Connecticut Ganeral Assembly
Legislative Qutreach/ Activity ;,.;. ;> %

Sexual Harassment Awareness @gh‘; s

and Prevention training 3= .‘.;_4?’3“?

Public Outreach and Speaking Permanent Commission on the Status of Women

tThe Stata’s faading force for wamen's equality

Getting out there.....2009-2010 Steps

January
1/4/2009 Congratulation letters to legislators w/ PCSW Agenda
1/5/2009 Worren in Nontraditional Careers- Woreester (MA) Telegam & Gazette
Worren in Now tradhitional Careers-Bridgeport Telegram (A P pideed up)
1/7/2009 “Where We Liw” morning radio show Younger interueued
1/8/2009 Dept. of Information Technology, East Hartford
1/10/2009  Keynote Annual AAUW Meeting, Old Saybrook
Letter to the E ditor — Hartford Courant by Conrovssioner Pat Hendel
1/13/2009  “Work of Women’s Conmrassion Rermairs Vital” Op-ed- This op-ed, amhored by Coneriissioner
Tary Medk, appeared in The Hartford Courant
Dept. of Information Technology, East Hartford
1/15/2009  “Making Women Visible Day™ My Left Nitrreg Blog
1/20/2009  Begin meetings w/ Legislators
1/17/2009  Electronic Newsletter-
Announce YWLP Newsletter
1/22/2009  Annual Report sent to Legistators
Central Connecticut State University
1/26/2009  “Making Women Visible Day™ The Hartford Comrant: Ssan Camplell colurm
1/27/2009  The Lilly Ledbetter Fatr Pay A The Hanford Courant: Susan Campbell ool (and Hog)
Testified before Select Committee on Aging re: $.B. 453, AAC Financial Assistance
to the State’s Assisted Living Pilot Projects; H.B. 5311, AAC Increasing Temporary
Family Assistance Benefits for Caretaker Relatives
Dept. of Information Technology, East Hartford
1/28/2009  Making Women Visible Day
1/29/2009  “Making Woren Visible Day”™ Conneatast Neus Junkie Blog
Legislative [ntems, Hartford
1/31/2009  The Lilly Ledbetter Fatr Pay Aa- The New Hawen Register (featmre story, Younger quoted)



February
2/2/2009

2/3/2009

2/4/2009

2/5/2009

2/10/2009

2/10/2009

2/11/2009

2/13/2009

Speak: The Wage Gap, ING, Women'’s Network

Testified before Insurance and Real Estate Committee re: 5.B.7, AAC Health
Insurance for Uninsured Persons; $.B. 458, AA Requiring Communication of
Mammographic Breast Density Information to Patients

Legislative Interns, Hartford

Legislative Interns, Hartford

Testified before Fluman Services Committee re: *FLB. 5230, AAC A Pilot Program
to Provide Housing & Setvices to Transitioning Young Adults; HLB. 5426, AAC
Child Care Subsides for the Unemployed Under the Care 4 Kids Program
Testified before Insurance and Real Estate Committee re: S.B. 296, AA Requiring
Health Insurance Coverage for Bone Density Screenings; F.B. 5172, AA
Establishing the Connecticut Healthy Steps Program

Legislative Interns, Hartford

Press Conference with Attomey General on Gender Equity in Health Insurance
Gender E quity in Health Instmance- CT Neus Junkie Blog

Testified before Commerce Committee re: FLB. 5046, AAC the Small-Contractor
Set-Aside Program and the Definition of Small Businesses

Testified before Energy and Technology Committee re: FLB. 6000, AAC Green
Jobs

Testified before Higher Education And Employment Advancement Committee re:
%g B. 73, AAC the Solicitation of Credit Cards to College Students and the
Management of Student Credit Card Debt; *HL.B. 5119, AAC Institutions of Higher
Education and the Solicitation of Credit Cards to College Students

Testified before Human Services Committee re: $.B. 816, AAC Child Support
Collections

Testified before Insurance and Real Estate Comumittee re: $.B. 460, AAC Health
Insurance Coverage for Dependents; 3.B. 822, AA Prohibiting Gender
Discrimination for Individual Health Insurance Policies

25 + organizations or individuals testified before Appropriations Committee in
support of PCSW

Gender Equiity in Health Insurance: The Hartford Cowrant

Testified before Labor Committee re: FLB, 6188, AAC State Employees and
Violence and Bullying in the Workplace

Testified before Public Health Committee re: $.B. 655, AA Requiring Cultural
Competency Instruction for Physicians; H.B. 6361, AAC the Establishment of a
Sexual Assault Forensic Examiners Program

Gender Equity in Health Insurance: The Bristol Press
Host Women in the Trades Exchange Network, New Haven
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Electronic Newsllarter

EESS Flgdlptiss
Testified befinre AppropizsiimsyGrmmugeeae[TYOL/ OWC Budget
Testified brtore BanksCmnimseareSEB620s AAC Bank Information Related to
Court-Ordered! Mbmeyljuignesats
Testitied befbore TationCmmittecrerSHBH : 133AAC Unemployment
Commpemamionn; KIB}. 4189 MYT TRepuingd furisistics Based Upon Gender in Wage
Repoty

Testified befors: Appropridtions Conmitteegarl 1SS Budget

Festiffed betbre: M ppoppiinicns Commitige rael DPH Budget

Festified affore HlgHonBttaastunhddnpjdoyment Advancement Committee re:
H B, 557, ANC G ranimufaomirag Prggrams and the Production of
Eniconmentdlfy Bosfered MRooducss HER58488, AAC Training for Green Jobs; FLB.
&4t AACA TisskBdreccom Giren Bitd eppsies

T easiied: before: Mbusing, Commitieeaart FLBBE 5073, AA Establishing a First-Time
Homebuyar Siwings: HldotPoggram

T aasitied letfor Bainks:@omnnitize e FLPB5 6483, AAC Credit Card Offers on
Collegr CirmpuessandiBinaraiih Hittesacynd Fligh Schools

Testified] beftore HimurSServices mmitiee xe: FLB. 6442, AAC Work Activities
Permitsedhinttie: [itlss EnsifrphloymenSbeviczes Program

Veestifizdibafore LatlonCommittee re:S.B3882, AAC Equal Pay for Equal Worl;
HiB; 4187, K8 Nandainegmployers to Ruvidde Paid Sick Days to Employees
Croraffated Roy gty Working group to testify: 7 organizations/ individuals
gestiied! o sutbmited] Bestilsed

Bl to Ensue gl oy forl B guth WorkeSeniate Reprbliaars Office press release
Keyrote 6 Al Bl isooyy CelebutidonPrate 8 Whitney Engine Center,
Cheghare

Speaie, Romragt Zone:Comtbrenace, e Ginrersxity, New Haven

Testified bafore: MamanSevitessCormmieeare: SB 988, AAC Medicaid Finding for
SAG & and] Chasmast‘Crlls

Testified bedoer hnuameeundRed Bstare Commmittee re: HB 5172, AA

B stablishing ohe Cannveneu sy SStepsProggram; HB 6582, AA Establishing the
Connectivat Healtheara: Rurnvrsiliy :

Testified before Publle: Fbalth Committeserec H B 6600, AAC the Establishment of
the SustNet Plam

Testified before Commarns: @Qmmiiteeerez (I3 1068, AAC Green Jobs

Testified before HumanSumitzesComuniteesie:: S.B. 816, AAC Child Support
Collections; HB 6610, AMCMitloxitilinsone:[imits for Aged, Blind and Disabled
Persons

Testified before Seleet Cummiitaeeom Agingre:: HB 5678, AA Providing Financial
Assistance and Tax Relleft vo Granctpront Cireggivers



3/6/2009

3/9/2009

3/10/2009

3/16/2009

3/17/2009

3/18/2009

3/19/2009

3/20/2009

3/21/2009

Legislative Breakfast w/ CoA rolling out EESI
Testified before Judiciary Committee re: SB 899, AA Implementing the Guarantee
of Equal Protection Under the Constitution of the State for Same Sex Couples

Public Release of EESI, The Marvin in Norwalk
E lder E conorric Seaity Index (E ES1)- Charmel 12 TV (coering Faifield County and parts of
New York); Interuewuith Yourger

Presentation before Appropriations re: Results Based Accountabilicy
Elder E conomic Seamity Index, (EE S1)- The (Noruulk) Hour; Featiore artide
Elder E conomic Seamity Index (E ESI)- The New Haen Register; Feature artide

Testified before Government Administrations and Elections re: SB 839, AAC
Mergers and Consolidation of Various State Agencies; SB 840, AAC the Elimination
of the Office of Consumer Council, the Office of the Health Care Advocate, The
Office of the Ombudsman for Property Rights and Certain Legislative Commissions
Testified before Public Health Committee re: FIB 6674, AAC Workforce
Development and Improved Access to Health Care Services; H.B. 6678, AAC
Revisions to Department of Public Health Licensing Statutes

Wonren, Rae & E cononic Recoery Conrecticut Post A rtide on speorring speed; quiotes Y otrger

extensiely

Swuller State Gowrrent/ Budget-Stanford A doate; Younger quoted

Sdler State Gowrnvent/ Budget- CTneusjunkie.com ve propased elinration of PCSW

E lder E conomic Seamity Fndex (E ES1)- The Hantford Courant, Susan Camphell's blog Fear,
Itself; induded all links to EESI partners

Speak: Gender, Social Justice and Race: Women, Race and Economic Recovery,
Fairfield University

Press conference re: expansion of ConnPACE

ComiPACE Presciption Plan (bealtharrg)-A P (A ssodated Press) story, syndiaated in Hartford
Conrant and elseubere; Younger quoted

Swuller State Gowrmment/ Budget Danbury News Tines; Younger quoted

Women's History Mornth- Cormectiout Post; urite-up of Younger appearance at Fairfield Uniersity
Testified before Human Services Committee re: SB 1112, AA Maximizing the
Federal Stimulus Funding; SB 1113, AAC Medicaid

Electronic Newsletter
Introduction of Facebook Page
Release Update PCSW Fact Sheet
Worren's History Month-Fasrfield (Uniersity) Minsenany Younger's speedh onrae & wormen

Testified before Judiciary Committee re: HB 6452, AAC Discrimination
Testified before Appropriations Committee re: SB 1, AAC Economic Security for
Connecticut Families

Testified before Appropriations Committee re: SB 246, AACa Commission on
Federal Stimulus Distribution

African American Women’s Summit, New Haven



3/23/2009

3/24/2009

3/25/2009

3/26/2009

3/27/2009
3/30/2009

April
4/2/2009

4/7/2009

4/15/2009
4/16/2009

4/17/2009

4/20/2009

Testified before GAE Committee re: *SB 327, AA Establishing a State Savings Plan
for Recent College Graduates Who Work in Connecticut

Testified before GAE Committee re: SB 1144, AAC Flexible Work Schedules and
Telecommuting Options for State Employees

Office of Legislative Management, Hartford

Press Conference Women State Troopers and gender diversity

Discrimination within Connecticut State Police Departrrent: WINH TV ; liwe conerage of the
press conference and online pide-up

Testified at informational hearing before Public Safety Committee on DPS Report
re: Women State Troopers and gender diversity

Testified before Judiciary Committee re: SB 537, AA Establishing a Reentry
Program for End-of-Sentence Inmates

Keynote 2009 Breakfast of Women Champions for Women’s History Month,
CIGNA-Bloomfield Chamber of Commerce

Discinanation within Convedtiut State Police Department- WDRC Radio; Dan Lowllo Show

Testified before Judiciary Committee re: SB 127, AAC the Collection of Child
Activity Fees Pursuant to a Support Order; HB 6245, AAC the Recommendations of
the Task Force on Domestic Violence in Immigrant Communities

Speak: Women’s Day Celebration, Hartford Job Corps Academy Community Center,
Hartford

UCONN School of Social Work, Harttord

CT Joumnal of International Annual Symposium, UConn Law School Hartford

Office of Legislative Management, Hartford

Save the Date sent to Legislators for Groundbreaking Retirement

Natasha Pierre A ppointrent - Hartford Courant; Piere named to Commassion on Child Support
Grticlelines

Keynote Windham Region United Way Annual Meeting, Eastern Connecticut State
University, Windham :

Fastern Connecticut State University, Willimantic
Pay Equity Day The Link, SCSU’s Women's Center Neusletter, Micbelle Noelren bylined
Electronic Newsletier

Annource: Women Owned Business Conference

Release of Women’s Directory

Announce AAQ/ADG Training

Fairfield University Student Action Petition to Support PCSW



4/22/2009
4/25/2009
4/27/2009

4/28/2009

May
5/2/2009

5/3/2009

5/8/2009

5/9/2009
5/12/2009
5/16/2009

5/17/2009

5/20/2009

5/26/2009

5/27/2009
5/29/2009

June
6/15/2009

6/16/2009

Participation in Women and Green Jobs Roundtable in Washington, DCby
invitation of USDOL Secretary Hilda Solis

Speak: The State of Black Connecticut “Surviving and Thriving during the cutrent
Economic Crisis”, Middletown

Pay Equity Day The Hartford Courant, Susan Canphell’s Yog, “Fear, Itself” re
Intergenerational Coffechouse

Natasha Piere A ppointrrent - The Comecticut Law Tribuoe, interdew with Piere

Pay Equity Day—Citation from Governor Recognizing the Day

Pay Equity Day The Conmectiont Post, Op-ed by Teresa Younger on Pay Equity Day

Pay E quiity Day The Danbury News- Times, Op-ed by Tevesa Younger on Pay Equity Day
Pay E quity Day The Starford A choaste, Op-ed by Teresa Yourger on Pay Equaty Day
Warren in Tradks Retiverrent- Noruich Bulletin, mention in profile of Katherine Marcean
Pay Equity Day The New London Day, op-ed by PCSW Compissioner Cinddy Slane

Testified before joint Appropriations and Judiciary Committees re: DOC sexual
harassment settlement

Wonen in Trades Retirervent-Danbiry News- Tivres, wention in profile of Lynn Taborsak
Directory of Women’s Organizations sent to Legislators
Co-Sponsor Groundbreaking: Women in the Trades Retirement Event

Electronic Newsletter
YWLP Newsletter
CWHCE-news

National EESI Webinar: Promoting Economic Security for Elder Women: National,
State and Community Perspectives

Nomiration of Judge Sonia Sotomzyor to U.S. Suprene Court- The Meriden Recore:Jourmal,
Younger quoted

Nomnation of Judge Sonia Sotomayor to U.S. Supreme Court- The Norwalk Hovr, Youunger
quoted

Save the Date Flyer for Women Owned Business Conference sent to legislators
Letters sent to President Obama and Valerie Jarrett introducing PCSW

Pay E quiity Day The Hanford Corrant

Electronic Newsletter

Trafficking In Person Council Meeting



6/22/2009

6/23/2009

6/26/2009

July
7/7/2009

7/13/09

7/14/2009

7/15/2009

7/16/2009
7/18/2009
7/22/2009
7/ 24/ 2009
7/29/2009

7/30/2009

7/31/2009

August
8/1-7/2009

8/6/2009

8/9/2009

Gender Data Bill- The Republican-A mevican
Equal Pay Bill- The Republicin A evican, Younger quoted

Women at Work Event

Conference for Worren Bustness Ouners- E xantner.com, votie of “Transttion Your Bustress
Through Challenge” |
Directory of Worren’s Ovganizations- E xarrer.com, notice of publication with link to PCSW
uebstte

Directory of Worren’s Organizations- A bout.com, votice of publication with link to PCSW uebstte
Frure of Wonen's Conprissions Nationally Women’s E-neus, CT mentioned

“Darsition Your Bustness Through Challenge” Conference: The Hartford Business Joumal
Women’s Campaign School at Yale, New Haven

EESIAARP Connectiaut

Sonia Sotomayor’s Nomination- Fairfield County Weekly, photo of Younger, with qriote

Sen. Dodid and Woren’s Health - Conrectiont Plus.com, Younger quoted

Ricci Case and Its impact on other communities

“Lyarsition Your Business Through Challenge” Conference- The Rediding Pilot

Sonia Sotomayor’s Nomgnations The Hartford A duwaate, photo of Younger, wth quole
Women’s Campaign School at Yale, New Haven

Family Economic Security Program Advisory Board, Norwalk
PCSW/CT-NAWBO Transitioning Change Statewide Conference, CCSU
Racial Profiling The Hartford Conrant, Younger intervieued tn Stan Sumpson’s columm

Racial Profiling Fax 61-TV, The Stan Stmpson Show— Younger intervieved w’ W.H. Police
Chief J. Strillacdi

Radal Profiling The Larel, (mecha Hog by Duby McDouell), proro of Simpson Show

NCSL-Legislative Staff Management Instivute
Hispanic Health Fair-table

Transition Your Business Conference- The Hartford Courart; Full press velease vun in I- Touns
Section



8/17/2009
8/19/2009

8/24/2009

8/21/2009
8/29/2009
September
 9/3/2009
9/9/2009
9/11/2009
9/16/2009
9/18/2009
9/29/2009
October
10/2/2009
10/3/2009
10/6/2009
10/8/2009
10/13/2009
10/17/2009

10/19/2009

10/23/2009

Electronic Newsletter
Keynote Southeastern Women’s Network Luncheon Event, Groton

Pay E quity and Woren's Role in Eaonomy The Hartford Busivess Jormal (and
banfordbustress.com; Younger's op-ed “Strange New E quality”

Donestic Vidence- The Hartford Courant; Ride Green’s Blog e Clegg Doddd roundt-talle
CEDAW.: Wanren's E-News; National anline veprint of PCSW press velease and Younger’s
statenent 1e: vatification

Suruiing the Budger 'The Hartford Courant, Story on A-2, Younger quoted

Family Economic Security Program Advisory Board, Norwalk

New England Women’s Commission Regional Meeting, New Fampshire

CT Women’s Flall of Fame Board of Trustees

Constance Baker Motley Event at Quinnipiac Law School, Hamden

Yaorne Dasis in Matsndk, Kergya The (Natirobi, Kenyy) Standard, Yewme Dais as U.S.
enssary lawnding antt-powerty program

Speak: SCSU Minority Recruitment and Retention Symposium: Are we post
racial/post feminist, SCSU, New Haven

Southeastern Connecticut Women’s Center Carnival FUN-raiser, New London
CT Women’s Education And Legal Fund Annual Dinner

Speak: Urban League of Southern Connecticut Women’s Symposium, Greenwich
Speak: Rosa DeLauro Coffee Conversations: Healthcare, Yale, New Haven |
Speak: Connecticut Council of Junior Leagues, Greenwich

Co-sponsot: Prospering Communities, Thriving Families Statewide Conference,
Hartford

Valve of PCSW and Prewilence of Genver Discrimtration- The Yale Daily News, Colunst
Natalie Kotkin extols urtes of PCSW

Worren and Healthaare: New Hawen Independent, Rosa DelLanro’s press conference; Younger
photo/ quote

Electronic Newsletter



10/26/2009

10/27/2009

10/30/2009
November
11/4/2009
11/5/2009
11/9/2009

11/11/2009

11/18/2009

11/24/2009

December
12/2/2009

12/4/2009
12/9/2009
12/16/2009
12/23/2009

12/31/2009

January, 2010

1/5/2010

1/7/2010

1/12/2210

Worren and Green Jobs- The New Hawen Register, A. Carter on Wonen’s E conorc Seanity
Canmpaigr;

Letter to the Editor- The Yale Daily Neus, Tevesa Younger’s letter to the editor tn resporse (o
Kotkin

Diversity and Inclusion Conference Hartford Business Journal, Harttord

Family E.conomic Security Program Advisory Board, Norwalk
Dept. of Transportation

CT AIDS Resource Center-WE CAIN Event
Interview w/ Barbara Ragland WIN-TV, Windsor
Legislative Report Sent to Legislators

EESI State Partners Meeting, Washington, DC
AAQ/ Attomey General Designee Update Training

CT Association of Affirmative Action Officers Meeting
CT Women’s Hall of Fame Board of Trustees

Healthcare as a women’s issue: Congressman John Larson, Hartford
Young Women’s Leadership Program Networking Event
Phﬂanthropy with a Passion & Purpose Event: New Haven Fund for Women’s and
Seur.llf:ml Connecticut State University

Begin Legislator meetings

Testified Mitigation Budget Appropriations Hearing

Electronic Newsletter

Annual Report Sent to Legislators

Beassty Pageant- The Bristol Press, ]. Swath, Fentnist implications of beauty pageants; Y ounger
quoted

Testified before the Speaker’s Domestic Violence Task Force

2010 Agenda shared with Legislators

Talent Bank Networking Event

Mg, with UConn Health Center-re: mergers and partnerships



1/13/2010

1/14/2010

1/19/2010

1/20/2010
1/21/2010

1/24/2010

1/25/2010

1/26/2010

1/26/2010

February
2/2/2010

2/3/2010

2/4/2010

2/5/2010

2/8/2010

2/9/2010

2/11/2010

2/14/2010

Budget/ Transfer- CT Neus Junkie, C. Stuart, Transfer highlights bigger budget debate
Buudget/ Transfer- CTNow Blog/The Hartford Courant, J. Lender, $100,000 transfer request

OPM and PCSW letters- Capitol Watdh blog, The Hartford Courant, Younger quoted

Electronic Newsletter

Wonen's Day at the Capitol- Hartford IMC Blog (Independent Medha), promoting Woren's Day
Speak: Junior League of Hartford Chapter Meeting
Roe v. Wade Press Conference

Invite to Women’s Day sent to Legislators
Women's Day at the Capitol- E xaniner.com, Wog promoting Wormen’s Day

Women'’s Day at the Capitol- The Leagre Bulletin, Leagie of Woiren's Voters, mentions “Got
E quality” aampaign

Op-Ed—- PCSW is Essential- The Hartford Courant, Cindy Slane’s op-ed: “Work of Wonen's
Conmassion is Essential”

Paid Sice Leawe- Woiking Mother Magazine (and online), New blog by Midbelle Nochren

Speak: Healthcare Reform as a Women’s Issue, Planned New Haven
Healtharre Reformy/ Plarmed Parenthood: New Hawen Independent, online news nugazine, on
women’s bealtharre, photo of Yormger

Wormen's Day at the Capitol- Uniersity of Convedticut Student A ctiuties Blog, promoig
Worren’s Day

Wonen’s Day at the Capitol- Guilford Neus

YWCA of Greenwich 2010 BRAVA Awards Luncheon, Greenwich
Women's Day at the Capita- The Middletoun Eye (blog), promoting event

Women’s Day Display — Got Equality Campaign
Warren’s Day at the Capitol- V oices News.com, armouncenent of Woren's Day
YWLP Essay Contest- Hartford Busivess.com, L. Coben colurmn

Women’s Day at the Capitol
Woren’s Day at the Capital- CT Neus funkie, C. Stuart, anerage of ewent, testirmony

Interview at 21% Century Conversations: Healthcare Reform-New Haven
YWILP Essay Wirmer- Rep. Pam Sawyer’s blog re Bolton’s Caitlin O'Conror

Importance of PCSW, Susan Carnplell ahurrn, The Hartford Courant

10



2/16/2010

2/17/2010

Got E quality?- Hartford IMC (Independent Media), op-ed on importance of PCSW and
Worren's Day

Speal: National Association of Women In Construction-Hartford Chapter, Rocky

Hill
Warren in E conormy/ Worren's Day Trinity Tripod, Trinity College, ind. summary of Prof.

Stefanie Chantbers’s testimony
Jurior League at Woren's Day at Capitol- Norwalke Plus.com, Jurior League (with photo) at

Wonen's Day at Capitol

11
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PCSW Performance Report Card: 2009

All Connecticut Women are Free from Discrimination in alf Aspects of their Lives

Approach: Training
Measure: Sexual Harassment
Prevention Trainings Provided to

State Agency Affirmative Action
Officers

Average Overall 4.4 onascale

Rating of Training | of 1-5, 5 being

Quality the highest

Number of 426

Respondents

Story behind the baseline: Sex discrimination is
the third highest reason for State discrimination
complaints after race and physical disabiliy,
respectively. Over the last ten years, PCSW has
provided trainings to an estimated 10,000 state
employees in agencies such as the Banking
Department, Conpecticut State University System
Central Office, the Deparument of Revenue
Services, the Department of Correction, the
Office of the Artomey General and the Office of
Legislative Management.

PCSW also works to combat discrimination by
monitoring sexual harassment claims within the
Dept. of Correction; assisting women to file
discrimination complaints with CHRO and
monitoring their progress.

Acuions:

1) PCSW will streamline and update training
materials.

2) PCSW will monitor to see which state
agencies use our services.

Decerber 2009

Approach: Leadership
Development

Measure: Candidates for
Appointment in Talent Bank

Number of Women inthe | 450
Talent Bank

Story behind the baseline: Historically, women
have been under-represented on state boards and
commissions. In order promote women’s
leadership and representation of women’s
interests, PCSW started a Talent Bank in the mud-
1990s. Appointing authorities make
appointments to approximately 189 boards and
commissions by utilizing our electronic database.
We promote consideration of qualified women to
all levels of leadership positions. We also provide
public education to women on the process of
government appointments.

Actions:

1) PCSW will monitor which appointing
authorities have wtilized our Talent Banls

2) PCSW will expand the opportunities for
wormen to be involved on state boards and
Commissions and corporate and nonprofit
boards;

3) PCSW will recruit more women to the Talent
Bank.

Connecticut General Assembly

r\,%ﬂap\ %
13, ﬁ_w.

Permanent Commission on the Status of Women
The Starc’s leading forge for women's squalty

Approach: Information and
Referral

Measure: Requests for Assistance
with Discrimination

Requests for Assistance 500

Assistance with Formal Employment | 50
Discrimination Complaints

Story behind the baseline: Over 50C women
tum to PCSW each year for help and information
with discrimination. The top reasons for calls to
PCSW include questions about pregnancy
discrimination, family and medical leave, and
other workplace issues. We assist approximately
50 women in filing formal employment
discrimination complaints with CHRO each year.
One such notable case came from DOC
employees who were experiencing sexual
harassmept. Qur intervention resulted n a
stipulated agreement and on-going monionng.

Actions:

1) PCSW will review the number of
employment discrimination complaints.

2) PCSW will work with CHRO to determine
case outcomes.

11
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PCSW Performance Report Card: 2009

All Connecticut Women are Economically Seif-Sufficient

Approach: Research

Measure: Partners Using the
Family Economic Self-Sufficiency
(FESS) Standard

Number of Parers CGA-1
Using FESS Data CETC-1
WIBs - 1/5 (known)

Story behind the baseline: The FESS Standard
measures how much income is needed for a family
of a certain composition in a given region 1o
adequarely meet their basic needs—uwnithout public
or private assistance. Connecticur’s state agencies
and its contractors do not use the Standard as
widely as possible in employment services and
workforce development.

o - Alllegislators, the CETC, workforce boards,
state Libraries and state agencies received this
ool

¢ The Fairfield County Communicy Foundation
uses the FESS 1o guide its grantmaking.

o Capital Workforce Parters uses the Standard
1o gauge the progress of their participants.

s  The Connecticut Employment and Training
Commisston report card uses the FESS to
assess the outcomes of their projects and
PriOIItes.

Actions:

1} Outreach to Connecticut foundations to make
FESS a suaple of philanthropic guidance.

2) Work with CT DOL and the OWC 1o utilize the
standard in job creation and employment services.
3) Promote development of an online FESS
calculator.

December 2009

Approach: Legislative Advocacy
Measure: Percent of Positive
Actions on Legislative Agenda

Approach: Partnership Building
Measure: Number of Coalitions

Number of agenda wems 24
Number of positive changes 2
Rate 8%

and Task Forces
Coalttions 10
Task Forees and 6
Commuissions

Story behind the baseline: PCSW’s legislative
agenda is geared 1o raising the concemns of
Connecticut’s women by voicing their needs and
assessing the impact of legislation on the lives of
women and their families. In 2009, the Connecticut
General Assembly adopted 8% of the bills that
PCSW mﬁmwon& in economic security. In this past
year we saw an increase in the minimum wage. Itis
estimated that 61% of those earning minimum wage
are women. The quality of life for tens of
thousands of women in Connecticut was improved
by this success. PCSW works to move more and
more wornen toward high-wage jobs.

Actions:

1) Hold public hearings on our key economic
priorities.

2} Enhance monitoring of implementation issues
once legislation is enacted and effectiveness of
resulting policies for women.

Connecticut General ASSembBIY e

\4%/ @
_um:smmma Commission on the Status % Women

The State’s leading force for women's equality

Story behind the baseline: PCSW works in
collaboration with -- or convenes -- many groups
working on economic security. We ensure that
gender analysis is part of all our partnership work.
We work with such groups as Norwalk Community
College, the Coalition for Working Connecucur,
Commission on Child Support Guidelines Family
Economic Success Network, the Office of the
Treasurer, the Micro-Emerprise Resource Group,
and the National Association of Women Owned
Business. PCSW previously convened the Women
in the Trades Exchange to help build a communiry
of women working in non-traditional occupations
and build their leadership to advance high wage
jobs. In addition, PCSW worked with a National
FESS Policy Advisory Group, the Connecticut
Elder Action Network and the CT Commission on

Aging,

Actions:

1) PCSW will identify to what extent parmerships
resulted in positive environment for women
business owners.

2) PCSW will bring health, labor, business and
workforce parters together.
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PCSW Report Card on the Status of Connecticut Women: 2009

All Connecticut Women Have Oplimal Hea

Lifespan

Indicator 1: Women without
Health Insurance

Percentage of Uninsured
Women in Connecticut

9.2 9.5% 109% 104% 9s5% g0y 10.4% 3.4%

s 1 9 ¢ 8§ 3 3 43 338

2000 201 2002 2003 2004 2005 2006 2007

Story behind the baseline: While about 79% of women
have private health coverage, uninsurance rates for
wornen are buffered by public insurance. The majority of
adults on both Medicaid and Medicare are wormen. The
rates of coverage for women of color and women aged
19-29 is much lower.

Proposed strategies to turn the curve:
1) Support universal health care access to cover all
Connecticut women, regardless of employment,
immigration or economic status, Expand coverage for
noannrnnmEn care, including dental, behavioral, and
vision coverage; and

2) Support reproductive health in order to ensure
women’s rights to gain access to comprehensive
reproductive care and education.

PCSW supports these strategies by convening the
Connecticut Women's Health Advisory Council
(CWHAC); and partnerships with the Commission on
Health Equity, the HealthFirst and Primary Care Access
Authorties, the Connecticut Coalition for Choice; and
through our legislative agenda.

December 2009

Indicator 2: Obesity

0%

Connecticut Women and Men with
Obesity

8%

[

20N

0u

0%

et ey 041 a8y 2008 1007

10 W 0 wah 40% BI0% 080 2% D70

W Women 0% % H00%: % 0.20% .20 .80

Story behind the baseline: Almost half (45%) of
Conpecticut women are obese. Women’s cardiovascular
health is compromised by obesity. Heart disease kills 172
of every 100,000 US. women and 162 of every 100,000
Connecricut women.

Proposed strategies to tumn the curve:

1) Provide for basic needs to promote the human nght
to healthcare, including nutrition, exercise and wellness
promotion; and

2) Promote balance in work, diet and exercise for
WOmen.

PCSW supports these strategies by sponsoring the
CWHAC and partnering with the Connecticut Association
of Directors of Health, the African- American Affairs
Commission, the Latino and Puerto-Rican Affairs
Commission and the Commission on Healthy Equity, as
well as through our legislative agenda.

Connhecticut General ASSembly . o i

2 PCSV

1»5»23 Commission on the Status aéoam__

The State’s leading force for women's equality

ith and Wellness throughout the

Indicator 3: Arthritis

M Connecticut Women with
Arthritis
™ 30% 29% 30%

Story behind the baseline: Chromic illnesses
disproportionately affect women, who, on average, live
longer than men. Connecticut and the nation have roughly
the same proportion of women suffering from arthritis --
about 30%.

Proposed strategies to turn the curve:

1) Support universal health care to provide health
coverage to all Connecticut women, regardless of their
employment, immigration or economic status, Examples
inchade access to specialey care, durable medical
equipment and prescription drugs; and

2) Promote gender-specific medicine and gender-
based research in order to better target resources and
address chronic needs among women.

PCSW supports these strategies by convening the
CWHAC; partnenng with the Connecticut Elder Action
Networls, Yale Women's Research and the Commission
on Health Equity, as well as through our legishtive
agenda.
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PCSW Report Card on the Status of Connecticut Women: 2009

All Connecticut Women are Free from Discrimination in all Aspects of their Lives

Indicator 4: Tenure Status

Connecticut Faculty

66.3% §2.6%

Public and Private Pubfic Only

Story behind the baseline: Nationally, women have
nearly reached parity and are 47% of tenured full-time
faculty at coromunity colleges. However, the average
salary for women faculty in 2006 was 81% of the amount
earned by men. In Connecticut, 66% of men vs. 34% of
wormen have reached tenure status at public and private
mstitutions.

Proposed stategies to turn the curve:

1) Foster gender equity in the workplace to create
opporwunities for women in all o¢cupations. Examples
include eliminating the pay gap and promoting women to
higher wage and non-traditional occupations; and

2) Foster leadership development among women 10
strengthen their roles in academia.

PCSW supports these strategies by convening the
YWLP, These strategies are also supported by our
legislative agenda and joint projects with American
Association of University Women.

December 2009

PCSW Mandate

PCSW was created in 1973 as a nonpartisan state agency

by an act of the Connecticut General Assembly. A 21-

member Commission, staff and volunteers work ensure

our mandate: “that all women in Connecticut are safe,
healthy, economically self-sufficient, achieve educational
success and are free from discrimination”™ is carried our
by

¢ Informing leaders of the nature and scope of the
problem of sex discrimination;

e Serving a liaison between government and private
interest groups concerned with services for women;

s  Promoting consideration of qualified women for all
level of government;

+  Gathering and maintaining current information
regarding women of the state;

s Conducting educational and outreach acuvities
intended 1o raise awareness of critical issues for
wornen; and

s  Reporting to the Governor and the General
Assembly recommendations for new or enhanced
policies, programs and services that affect women in
the state.

PCSW's Results Based Accountabiilty (RBA)
Inftlative

In an effort to fulfill its statutory mandare to address
matters concerning women, PCSW has identified three
priority areas essential to obtaining equity for women:
economic security, health and safety, and the
elimination of gender discrimination.

PCSW has developed a qualicy of life result statement for
each priority area with mdicators and strategies to “turn
the curve,” and has identified significant programs,
agencies and activities that contribute to the result we are
striving to achieve.

Connecticut General Assembly

”MW,%W.W :4@ m m

Permanent Commission on the Status of Women

The State’s leading force for women's cquality

PCSW Approaches

The following are the general activities/ approaches that
PCSW uses 1o support the strategies outhned here:
*  Advocacy

Research

Assess State policies and procedures
Information and Referral

Public education and outreach

Parmership building

Leadership development

Training

* 4 & & & & @

Performance measures for these approaches are under
development and will be reported in the furure.

Data Development Agenda
There are several important indicators of progress on
these results that require further data development. The
most critical of these include:
+  Percent of women in different occupational
Types
e Percent of women with retiremént benefits
& Percent of State and community partners using
the Family Economic Self-Sufficiency Standard
¢ Percent of women who exercise regularly
s Percent of women with depression
e Percent of private businesses providing sexual
barassment training (by size, sector)
e Amout of state contracts awarded to women-
owned businesses



Connecticut General Assembly

HPCS

Permanent Commission on the Status of Wumen
The State’s leading force for women's equality

18-20 Trinity St., Hartford, CT 08106 » 880/240-8300 » pcsw@cga.ct.gov « www.cga.ct.gov/pesw/

Women and Leadership

Leadership Disparities - Connecticut

»  Currently in Connecticut, women hold 8 seats in the Senate and 51 seats in the House of
Representatives.

= Women comptise 32% of the CT legislatare.

People of color (African Americans, Latinos & Asian Americans) comprisc 13.4% of the CT

legislature.i

In 2005, women were the top official in 35% of Connecticut State Agencies.™

Only 17% of Connccticut town government had a woman in the highest clected office in 2005

In 2007, women made up 37% of State boards and commissions.™

Women of color are under represented on Connecticut Boards and Commission. In 2007, only

3.4% of appointees were African American women and only 1.6% of appointees were Hispanic

women, i

Total Numbet of|[ Percent
Women | Women

US Senate - o2 0 0
US House v 5 i 20%
Statewide**-. - o 6 4 | 67%
CT Senate ] 36 8 22%
CT House of . 1| s 34%
[Representatives -0 ] T _
CT Legislature = | 187 59 32%
‘Municipal Govcmmg 1063 266 25%
Bodies .

HThese data reflect the November 2(}08 clccnon tesults
#¥ncludes: Governor, L. Governor, Attorney General,
Comptroller, Secretary of State, and Treasurer. The
Governot, Comptroller, Secretary of State, and Treasurer are
women,

Sources: Center for American Women in Politics, 2008;
Center for Women in Politics & Public Policy, 2008/9,

This chart was ereated by the UMass Center for Women in Politics
wand Prblic Policy




Leadership Disparities — National

®  As recently as 1996 there was only one female CEO of a Fortune 500 company. i

*  Out of the top 500 U.S. publicly traded companies, only 13 are run by female CEQs. is

* Women are paid worse at the top. A 2008 survey of CEO pay at 3,242 North Ametican companies
by the Corporate Library found that female CEOs earned mote in base pay, but when cash
bonuses, petks and stock compensation were included, women made a median $1.7 million, or 85%
of what male CEOs made. =

* Women now receive about six in 10 college degrees, yet near the top there remains slow progress in
the number of female directors, officers, highest paid — and women in the pipeline. @

Women Owned Businesses

®  In Connecticut in 2002, women-owned firms totaled 82,128, an increase of 13 percent from 1997,
and generated $12.3 billion in revenues. Firms owned jointly by women and men numbered 26,699
with revenues of §9.3 billion. Women represented 30.5 percent of the self-employed persons in the
state™

® In 2002, the average household income for Connecticut women business owners was $56,543 and
their average per capita income was $30,187, =i

® The New York-Newark-Bridgeport, NY-NJ-CT-PA region had the largest number of women
owned firms in the naton in 2002 (586,362). s

®  The number of wonien-owned businesses grew at a faster rate than the number of U.S. businesses
overall between 1997 and 2002, =

" Beginoing in 1997 and continuing through 2006, self-employed women were more likely 1o have a
college degree. =i

" Self-employed women are more likely to be in executive, administrative, and managerial
occupations compared to wage and salary-eatning women, il

The Wage Gap

*  One year after graduation, women who work in computer science, catn over 37 percent more than
do women who are employed in education or administrative, clerical, or legal support
occupations, =i

*  Female physicians and sargeons earned a whopping 41% less than their male counterparts.¥

*  Females in professional and related occupations earned over 27% less than their male
counterparts.

* TDemale registered nurses earned more than 10% less than their male colleagues, although 90% of
nurses are women, 2

*  Aftican-Ametican women earned just 70 cents for every dollar earned by men in 2007 and Hispanic
and Latina women earned just 62 cents for every dollar men earned. i

*  Mothers are 44% less likely to be hired than non-mothers for the same job given the same resume
and experience. Additionally, mothers are offered an average of $11,000 less than non-mothers
with equal qualifications, s
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