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Written Testimony of
Susan S. Addiss
Before the Appropriations Committee
In Support of the Permanent Commission on the Status of Women
Wednesday, February 11, 2009

Dear Senator Harp and Representative Geragosian:

T write on behalf of the Permanent Commission on the Status of Women, which the Governor's
proposed budget would eliminate. This seems to me to be a classic example of penny-wise and pound-
foolish. Over the 35 years of its existence, PCSW has had a significant impact on the lives of CT's
women. But there is still much work to do on their behalf, and without this Commission, I am afraid
that it will not get done.

PCSW's work has resulted in improvements in the economic and financial security, as well as the
health and safety of CT's women. The Commission has addressed such important women's issues as
sexual harassment, family and medical leave, gender-specific health insurance coverage, and
trafficking, to name just a few. It has recommended policies in these areas, many of which have been
realized in state legisiation or administrative procedures. It has also conducted training in these and
many other areas, and has carried out research to cast light on the issues it addresses. Such documents
as the Report Card on the Status of Women 2009 provide bases for action by the Legislature and by
women's advocacy groups throughout the state.

One such group, the CT Women's Health Campaign, is a spinoff of PCSW.

Formed in 1994, it has been a tireless advocate for improvements in women's health for 15 years,
prioritizing the issues each year, and working to achieve the passage of appropriate legislation or
regulation. We have been able to check off many items on our annual lists as the years have gone by,
but we could not have done so without the in-kind support of PCSW.

Still inadequately addressed are such important issues as the continued poverty of female-headed
families in Connecticut and the health and related problems of women prisoners in our state. Without
PCSW to provide us with the research necessary to develop wise interventions and the training and
education needed to carry them out, I fear a setback in the long struggle to improve the status of
Connecticut's women. Such a setback will affect the well-being of men and children in the state as
well.

That is why I believe it would be penny-wise and pound-foolish to eliminate the Commission. I hope

that you and your committee will agree, and find a way, even in these difficult times, to continue the
Permanent Commission on the Status of Women.

Thank you for considering these comments.
Sincerely yours,
Susan S. Addiss, MPH, MUrS

Former CT Commissioner of Health
Executive Committee, CT Women's Health Campaign
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March 9, 2009

To Whem H May Coneern:

I am writing on behalf of the three Comnecticul locals of the New Bngland Regional
Councii of Carpeniers. It has come to our altention that current budget cwt
recommendations for the State of Connecticut may include dismantling the Fermanent
Commission on the Status of Women (PCSW), or folding it inte ancther agency.

: The PCSW has been a vital force in Connecticut for training and placing women in
' nonbraditionat ocetpations, including carpentry. It has been our direct experience that its
efforts have helped move many of these women and their children out of poverty,
steadily year by year. Further, the POSW has helped to create a culture in” which
construction jobs for women are beginping 10 be accepted as normal, placing these
| : breadwinner jobs within women’s reach and acting 10 reduce the disproportionate burden
i of poverty on women and their childres.

} Still, this work is not done. The gains of the last twenty to thirly years need to be
refnforced and solidified so thal construction COnNractors hecome used to routinely
meeting or exceeding the standard affirmative action goals for women.

We belicve the loss to the state and its ¢itizens from shutling down the PCSW would tar
excood the cost of keeping it open. Even in these difficult times some funds, like
education funding, are investments that more than pay for themselves in the economic
henefits they stimulate,  Our experience suggests this is such an investment, We urge
you to keep and fully fund the PCSW.
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President, Carpenters Técal 24

C: Margaret Conable




Fepruary 9, 2009

Senator Ton Harp

Legistative Office Building, Roo m 2700
{apitol Avenue

Hartford, OT 06106

Drear Senator Harp:

| am writing on behalf of the Permanent Coramission on the Status of Women (PUSW) which
wens seheduled to be eliminated in the Governor's budget.

As the first Executive Director of the PCSW in 19731975, | can remember that there were
abways members of the Legistature andior Governors who sought to do away with this Agency
fut has represented and served the needs of one-halt of the population of Connecticut. 1t has not
been without Hs detractors from ils very beginning, hence the important “P7 i ity name—for the
very permanence needed to conduct its imporant work.

| am not unmindiul of the budgetary problems facing Connectiout and there will have to be
adjustrents, some of them, painful af this time, Women, and women's issues, are lrequently
vidnerable and often considered to be among the first to be sacrificed,

As Co-Chair of the Appropriation Committee, Turge you 1o retain the funding for the PCEW so
it may continue to do its important work

Kay V. Bergin

Former Executive Director PUSW
25 Qreuben Street

Waterbury, O 06708



From: Carol Buckheit [mailto:carol@Imfct.org]
Sent: Tuesday, February 10, 2009 11:21 AM
To: Rep. Geragosian, John

Subject: PCSW

Hi John,
] hope all is well—I saw you at the Rutgers game last week, but couldn’t get your attention to say hi!

I am just writing to express my COncern about the PCSW. 1 know that the Governor’s budget has
proposed eliminating PCSW, and I can’t ask you enough to do everything in your power to ensure that
won’t happen. There simply still is a long way for women to go, John, in so many arenas ~from equal
pay for equal work (Lily Ledbetter comes to mind), protection from domestic violence, to protecting
our reproductive rights. PSCW insures that women continue to be at the table and continue to have a
voice, and there is no more stronger voice for women in Connecticut than PCSW and Teresa Younger.

T trust that you are carefully looking at other options to ensure that PSCW survives these tough
economic times. I don’t envy your task, but I do have the utmost confidence that preserving the PCSW
will benefit women and the state of Connecticut for years to come. '

Sincerely,
Carol Buckheit

Carol Buckheit
Associate Director

Love Makes a Family
576 Farmington Ave,
Hartford, CT 06105
Tel; 860-525-7777
FAX: 860-525-8888
E-mail: carol@Imfct.ord
Web: www.imfct.org




Written Testimony of Cari Carter-Pierides — Meriden, CT
Before the Appropriations Committee
Re: The Importance of the Permanent Commission on the Status of Women
Wednesday, February 11, 2009

Good afternoon Sen. Harp and Rep. Geragosian and members of the Appropriations Committee.
I wanted to speak today in support of keeping the Permanent Commission on the Status of
Women alive and well for years to come. As many of you know the PCSW has made amazing
steps forward for women in CT by addressing issues like sex discrimination, sexual harassment,
reproductive rights, economic security for women and the list goes on. More importantly the
PCSW has empowered wormnen of all ages to seek out their path in life and I am proud to say I am
one of those women.

My involvement with the PCSW started when I was a grad student at the UConn School of Social
Work. I had attended a training on how to work with the press, and to this day I still use
elements from that training in my work as a community organizer for a non profit organization.

I realize this may not seem like much but for me and the others in that training and other
trainings that followed it was a stepping stone towards feeling confident and prepared for our
future professions. Once I was entered the work force after graduation I continued my
involvement with the PCSW. As a new social worker I felt at home as a member of the
Connecticut Women’'s’ Health Campaign - a coalition of experts and advocates working to
improve the health care of women and girls. Through my work with the Campaign I realized
that Thad a passion for women's health issues and that there were opportunities to be involved in
making healthcare more accessible and affordable for women and their families. This passion
led me to a job as a healthcare organizer for anon profit organization that works with the
statewide Healthcaredeveryl Campaign. That is where I am right now, but my journey with the
PCSW did not end there. In 2006, ] was asked to be involved with a new program that the PCSW
was starting called the Young Women'’s Leadership Program. This group of young women not
only cared about the issues of young women in CT they also realized that they needed a voice at
the legislature. The issues that young women deal with are different that those of women and
those of girls, so to be a part of a group that was ready to bring this voice to the table was an
amazing experience. Through this experience with the YWLP, I was introduced to so iany
amazing young women and realized that there were opportunities to get even more involved in
issues dealing directly with young women and health care. | took the experience I had working
with the YWLP and got involved with the NARAL Pro-Choice CT, where I am currently the chair
of their Political Action Committee. My journey isn’t over yet, not even close, and I know that
the PCSW will continue to help guide my career and my work as an advocate for women’s
healthcare issues.

I am strongly encouraging you to keep PCSW alive and well for generations to come, there is still
much work to be done and many young women ready to be trained and guided to do it.

Thank you for your time.
Cari Carter-Pierides, Meriden, CT
(203)379-5109
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January 8, 2009

Ms. Teresa Younger

Execuiive Director

CONNECTICUT PERMANENT COMMISSION
ON THE STATUS OF WOMEN

1820 Trinity Street

Martford, CT 06106

Dear Teress:

As the only professional agssociation for commiissions on women, the National
Association of Commissions for Women (NACW) recognizes and appreciates the
long-standing leadership of the Connecticut Permanent Commission on the Status of
Women (PCSW), From s early days, NACW has benefited from the productive
participation of the PGSW, including having one of your commissioners, Pat Hendel,
serve capably as president.  Her guidance and mentorship of not” only our
arganization but many of our members is an honored part of our legacy.

Additionally, thie PCSW has unselfishly shared its ideas ang experience with
commissions across the country, providing much needed real-ife reference for
nountless women's commissions.  In this unique work that we do, it is crucial that
those wiio possess talent and experiise counsel new and developing commissions 10
ensure their success. :

From the officers and board of NACW, thank you for the suppor of the
Commissioners and Staff of PCSW for your continuing support of women in
Connecticut and our nation. You are examples of what we can all be, and we
appreciate the opportunity to emulate your outstanding commission and example.

Sincerely,

Bonnie Coffey
President

The National Association of Commissions for Woman (NACW) Is committed to aquality and justice

for wonen by increasing the effectiveness of membar commissions and serving as their national voics.



Testimony of Daphne Davis
Before the Appropriations Committee :
In Support of the Permanent Commission on the Status of Women
Wednesday, February 11, 2009

My name is Daphne Davis and in 2006, I was an unemployed single mom on state assistance
and was finding it extremely difficult to find employment due to my criminal record.

I saw an ad in the paper for the Permanent Commission on the Status of Women (NEW)
Training Program. This was a program for women that were interested in pursuing a career
in the building and construction trades.

] completed an application and went through assessment process and was accepted into the
prograrm.

I can not express enough how much the support from the PCSW has changed my life.
Through the program PCSW provided, I gained the confidence and motivation to pick myself
up and not be a victim anymore because of my past. I got my driver’s Jlicense andacar.
worked extremely hard to get my high school diploma. I am thrilled to be attending Capital
Community College in the Spring (2009) to pursue a career as a Drug and Alcohol Counselor.

One of the more important issues that needed to be addressed was my criminal record and
with the assistance from PCSW, I am now in the process of getting my pardon.

[ know of many women that the PCSW has assisted and to not have the Commission
available to the many more women that will follow me would be devastating.

10



Randi Frank Consulting, LLC
7 Promontory Drive
Wallingford, CT 06492
February 10, 2009

Senator Toni Harp and Representative John Geragosian
Appropriation Committee Co-Chairs

Legislative Office Building, Room 2700

Capitol Avenue

Hartford, Connecticut 06106

Dear Appropriation Committee

I am unable to attend the hearing set for February 11t related to the funding of the PCSW so
] am sending this letter instead.

Many people will testify about all the wonderful things that PCSW have accomplished in the
past such as those items listed on the attached fact sheet. I have worked with PCSW when I
was a municipal employee and have been in a sense a client since 2000 when I became a
women owned business. They are a tremendous support to wommen owned businesses.

The example I would like to talk about s one where I have some expertise. I was trained to
provide sexual harassment prevention training for municipal governments by the previous
director of PCSW. T have used this skill to provide sexual harassment prevention training as a
consultant. Even though the law about preventing sexual harassment and the law related to
training of supervisors about sexual harassment have been in place for over 20 years I still
handle questions about this issue on a regular basis. Without PCSW this important issue that
women have to deal with will not be on the front burner. This is only one example of what
PCSW has done for women in the workplace.

[ understand the State budget needs to be reduced bec.aﬁse of the economy but the PCSW
should not be eliminated completely - Women need an advocate.

Sincerely,
Ms. Randi Frank,

Managing Member
1



Testimony of Jillian Gilchrest
Before the Appropriations Committee
In Support of the Permanent Commission on the Status of Women
Wednesday, February 11, 2009

Good evening Senator Harp, Representative Geragosian, and members of the Appropriations
Committee. My name is Jillian Gilchrest and I am a steering committee member and
legislative chair to the Young Women's Leadership Program, a project of the Permanent
Commission on the Status of Women.

The Young Women's Leadership Program (YWLP) was established in 2006 and is lead by a
group of young women representing a wide variety of career fields and areas of expertise.
Focusing on ages 18-35, the mission of the YWLP is to promote awareness and inspire and
empower young women to emerge as leaders. [am here in opposition of the Governor'’s
proposed elimination of the Permanent Commission on the Status of Women (PCSW).

] was asked to join the YWLP at its inception while employed at the Connecticut General
Assembly as a Legislative Aide and Committee Clerk for this very committee. To be asked to

join the YWLP, a project of the PCSW, was a tremendous honor for me. As an undergraduate
at the University of Connecticut L had attended PCSW events that encouraged female
participation in government, and had looked up to an institution with such a long history of
promoting women's equality.

My experiences with the PCSW, as a member of the Young Women's Leadership Program
have been invaluable to me and my development as a leader. Our program has over 320
members and has accomplished quite a bit during our nearly three years in existence. We
have conducted body image workshops at college campuses throughout Connecticut,
legislative advocacy trainings to students and young professionals, have held networking
events and have plans to offer trainings on career development, financial planning, and home
ownership. '

The PCSW Young Women's Leadership Program provides Connecticut’s young women with
2 network within which to develop themselves and their careers. Many of our members
struggle to find a network once they have graduated or moved into the work force. The
PCSW’s Young Women's Leadership Program encourages young women to develop as
leaders in Connecticut, whether that is in their family life, professional life, or public life.

In addition to our leadership development and networking programs, the YWLP is the voice
of young women at the legislature. Too often, the voices of young women, ages 18-35 are left
out of policy decisions and debates. The YWLP has testified on more than 75 pieces of
legislation, providing a unique perspective on such things as bullying, the solicitation of

12



credit cards, affordable housing, and reproductive health. We engage with our members
about the legislative process and incorporate their opinions in the development of our
legislative priorities.

For me personally, being a steering committee member of the Young Women's Leadership
Program has had a direct impact on my life. When I joined the YWLP, I had aspiratilons of
being a leader on women’s issues in the state, but didn’t quite have the leadership skills to
make that vision a reality. Since joining the YWLP, I have become a board member of the
Connecticut Coalition Against Domestic Violence, a trustee of the National Association of
Social Work Connecticut Chapter Political Action Committee, and the Executive Director of
NARAL Pro-Choice Connecticut, a statewide non-profit organization.

] understand that our state and our country is facing harsh economic times and some cuts are
necessary, but to eliminate the Permanent Commission on the Status of Women would be a
grave loss to this state. Over their 35 year history, the PCSW has been a leader on women’s
equality in this state and nationally, but the work isn’t over.

The young women 1 know are still struggling with how to balance work and family, how to
negotiate a salary that is comparable to their male counterpart, and how to protect
themselves against sexual violence and discrimination. We need female leaders in this state
to represent us and our concerns. Please do not eliminate the Permanent Commission on the
Status of Women and the Young Women’s Leadership Program.

Thank you.

13
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Testimony of LaReese Harvey
Before the Appropriations Hearing
In Support of the Permanent Commission on the Status of Women
Wednesday, February 11, 2009

A Better Way Foundation supports the Permanent Commission on the Status of Women
(PSCW) and their efforts to voice women's issues throughout Connecticut and the nation.

The past 35 years of successful work done by PSCW should be commended. PSCW has fought
for equal rights for women that enhanced the quality of life for them and their families.

PSCW’s work includes prohibiting sex discrimination in credit transactions; protection of
pregnant workers; defining and prohibiting sexual harassment; health insurance plans to cover a
minimum of 48 hours’ hospital stay for normal childbirth and 96 hours for Caesarian sections;
coverage for a minimum of 48 hours following a mastectomy; “Plan B emergency contraception to
victims of rape. The first family and medical leave protections in the country that became the national
EMLA Act was developed by PSCW. This is justa few things Permanent Commission on the Status
of Women (PSCW) has done. There work is not complete. As long as women are subject to sexual
harassment, unequal pay for equal work, sexual and racial discrimination there is a need for PSCW.

As we move forward to the future of our great state, we must consider the importance of this
great commission. The value, the work and the progress the Permanent Commission on the Status of
Women has done. The women of Connecticut make up 47% of the workforcel and 21% of
homeownership?. Women business owners are growing in Connecticut. Connecticut cannot afford to
lose the voice that the Permanent Commission on the Status of Women provides. We must find a
means and a way to keep PSCW open and running to continue to be the voice of women across
Connecticut and the nation.

A Better Way Foundation will continue our efforts to support PSCW and their efforts to
challenge and change history for a better future for us all.

Respectfully,
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LaResse L. Harvey, Policy Director
A Better Way Foundation
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From: patientwadvocat'e@SbcgIoba].net [mailto:patient_advocate@sbcglobal.net]
Sent: Friday, February 06, 2009 4:38 PM

To: Rep. Geragosian, John; Senator Harp

Subject: Permanent Commission on the Status of Women

Dear Senator Harp and Representative Geragostan:

| am writing to urge you to ensure the continued funding of the Permanent Commission for the Status of Women
(PCSW).

As you may recall, when i served as an Assistant Attorney General, | represented the State in litigation to
protect access 1o a reproductive health care facility in Bridgeport. Later, when 1 was In private practice, |
represented the same clinic, defending it against costly, baseiess litigation aimed at closing it down. Since this
clinic was the only clinic in that part of the State that served women on Medicaid, it was critical that we keep it
open. | could not have succeeded without the support and assistance of the PCSW, which helped organize
public and media support for the facility.

‘Now that | work full-fime as an advocate for patients with chronic iinesses, | have come to better know the
PCSW's work in the area of health care. Of course, we all know that women in Connecticut would be without
insurance coverage of contraceptives and overnight stays for mastectomies were it not for the PCSW, But the
PCSW has quietly led the Connecticut Women's Health Campaign, which has worked to promote the healtn of
all women - including caregivers, the majority of whom are women - in our State.

Personaily, | have benefitted greatly from the PCSW. The PCSW allowed me to believe that | could start my
own business and become economically self-sufficient. When | have been at critical junctures in the growth of
my business, the PCSW's leadership has always been available to counsel me and assist me to ensure our
longevity. '

When | think of Connecticut without the PCSW, | picture a very different Connecticut. The leadership of the
PCSW - from Leslie Gabel-Brett to the iate, beloved Ruth Pulda to the fabulous Teresa Younger-- have been
essential to the character of Connecticut. We are a State in which women are equal and can succeed because
of the leadership provided by the PCSW. it saddens me that a woman Governor -- who might not be Governor
were it not for the work of the PCSW promeoting the inclusion of women in public positions -- could fail to
recognize the critical nature of the PCSW's presence. Women can afford to be less afraid to shoot for the stars
because the PCSW has aiways been there with support, encouragement, and important public policy work.

You will, no doubt, hear from many Connecticut citizens about the work of the PCSW because it has played
such an integral role in-so many of our rives. The Commission's work s legendary, put the Commission's
importance goes beyond itg many accomplishments. The PCSW makes Connecticut a safe place for women to
live, work, succeed, and thrive.

There is a reason the word "permanent” is in the name of the PCSW. For a Commission fo be truly independent,
and to work on behalf of underrepresented minorities, it must not fear for its continued existence. The
Commission's permanence is part of its SUCcess. Women (and men) in Connecticut must be able to believe the

General Assembly when it creates a "permanent” resource -- & watchdog, a defender of the unpoputar, a
maverick,

The PCSW's budget will not break the bank, so to speak. Butits alimination will leave a void that no amount of
tax dollars can replace. | urge you in the strongest possible terms to preserve, protect, and defend the PCSW,
on which the women of Connecticut rely for their very well-being. J

Jennifer C. Jaff, £sg.

£xecutive Direclor

Advecacy for Palients with Chronic Hiness, Inc.

48 Timbertine Drive

Farmington, CT (8032

{860) 674-1370 {phone}; (860} 674-1 378 {fax); (860) 305-6835 {call)
i :mskhshealobalnel
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Written Testimony of Sally Joughin
Before the Appropriations Committee
In support of Several State Commissions
Wednesday, February 11, 2009

We wish that we did not need special legislation and special support commissions for
various groups in America which have significant numbers of members. Unfortunately we
still have to focus on the rights and needs of African-Americans, Latinos, and women in our
society, to ensure that their voices are heard and that they achieve equal opportunities and
equal treatment in all areas of life. 1 am surprised that the Governor, who belongs to one of
these groups, wants to cut funding for the Permanent Commission on the Status of Women.
And the other two commissions, representing minorities that are often disadvantaged and
oppressed, are also very important to our state. Bach has its own mission, although their
goals may be similar.

My own organization, People Against Injustice, has crafted and submitted legislation to
create a DOC Advisory Commission, to review the policies and practices of that very large
and costly agency, and suggest any improvements that are needed. I mention that because,
in our proposal, we have included as commission members a representative from the
Permanent Commission on the Status of Women and from the African-American and
Latino/ Puerto Rican Affairs Commissions. Why? Because these 3 commissions look out for
the interests of their constituents, some of whom are involved in the criminal justice system -
both as inmates and as employees. We recognize their importance.

I hope that the Appropriations Committee can find some areas in which to cut funding where
something is no longer needed or has been over-funded. Don’t cut so that less advantaged
people would not be getting the services or the representation that they need.

As a criminal justice reformer, I can tell you that CT is spending way too much on its prison
system, because there are many individuals who should be in programs instead of prison,
which would be much less costly. And if savings were then transferred to education, jobs and
services in the cities, you would see a lot less people entering the criminal justice system in
the first place.

That's how to save money for our state. Apparently the Governor is not aware of this.
Don’t let her cut the good programs.

Sally Joughin

14 Everit Street

New Haven CT 06511
peopleagainstinjust@earthlink.net
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Testimony Supporting the Permanent Commission on the Status of Women
Appropriations Committee Hearing

Submitted by Gayle Kataja
Co-chair of the Connecticut Women's Health Campaign
February 11, 2009

Good afternoon Senator (Toni) Harp, Representative (John) Geragosian and members of the
Appropriations Committee. My name is Gayle Kataja. Iam testifying today in support of the
retention of the Permanent Commission on the Status of Women.

I am one of three sisters, the mother of two daughters, a registered nurse and co-chair of the
Connecticut Womer's Health Campaign. The CWHC began under the auspices of the
Permanent Commission on the Status of Women about 15 years ago. Itis comprised of
agencies and persons interested in promoting the agenda of women's health in CT. We also
provide an education and information to a variety of audiences to further the agenda of
women's health.

[ would like to highlight just a few of our successes over the past several years:

e We made available prescription contraception coverage under group and individual
health insurance plans

e Thanks to CWHC, Plan B is now available to all women in need in CT

s We successfully integrated the diagnosis of breast and cervical cancer with treatment

« We worked to achieve accessibility to gynecological services to women with
disabilities

» CWHC stopped the so called “drive by mastectomies”

e And thanks in part to the CWHC, “Ruth’s Bill” which provides insurance coverage to
help pay for wigs for women undergoing chemotherapy Is available to those needing
it

There are approximately 473,000 people age 65 or older in Ct and 60% of persons (over
277,0{)0) are women. 35,000 of the 40,000 peoplé on ConnPace are women. Less that one
quarter of women over 65 receive pensions compared to one third of men. The National
Women's Law Center Study revealed that CT of the only state in New England that does not
prohibit gender rating for health insurance (there is a 4-42% disparity in cost depending on
the age of the women). We have learned that the majority of bankruptcies caused by unpaid
medical bills are by women. Finally, I cannot leave here today without reminding you that
women still earn 77 cents for every dollar earned by a man.

Our work is far from done and desperately needs to continue. It needs to continue to
eliminate disparities based on gender, race and ethnicity. 1 urge you to retain and support
the Permanent Commission on the Status of Women and the other human rights
commissions. Thank you.
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b 'M\ ;’ /I Wider Opportunities for Women

Written Testimony of
Wider Opportunities for Women
Before the Appropriations Committee _
Supporting the Connecticut Permanent Commission on the Status of Women
Wednesday, February 11, 2009

Wider Opportunities for Women (WOW) appreciates the opportunity to submit
comments in support of preserving the unique mission of and continuing the vital work of the
Connecticut Permanent Commission on the Status of Women. This dynamic organization has
achieved numerous successes on behalf of Connecticut women, women who contribute to the
state’s coffers and women who contribute to the stability of families, communities and work
forces. WOW encourages Connecticut Jawmakers to continue to fully fund the work of the PCSW
as the PCSW has proven its ability to produce data-driven results from expanding public
awareness of what it takes for Connecticut families to make ends meet to forward-thinking
legislative initiatives that facilitate the economic security, health and well-being of women and
their families. '

it has been WOW’s distinct honor to work in partnership with the PCSW for many years
as we built and continue to enhance the body of knowledge known as the Family Economic Self-
Sufficiency Project. This efforthas included the production of a Self-Sufficiency Standard for the
state and contributions to the release of the PCSW’s report, “Overlooked and Undercounted:
Where Connecticut Stands.” More recently WOW and the PCSW have collectively embarked on a '
mission, the Elder Economic Security Initiative, to determine the baseline needs of Connecticut’s
seniors to determine the income levels which would allow seniors to age in place with economic
security for themselves and to maintain the dignity they deserve. The new Elder Economic
Security Standard™ Index for the Five Connecticuts will be released by PCSW, in partnership
with WOW, in early March. Without the PCSW in Connecticut, WOW would lose an invaluable
partner in this effort. The testimony that follows outlines our support and rationale for
maintaining in its current form and function, the Connecticut Permanent Commission on the
Status of Women.

For more than 40 years, WOW has been a dynamic organization, seeking to improve the
economic well-being of women and girls through advocacy, organizing,'coaiitionwbuiiding,
training, and public awareness activities. WOW has and continues to work throughout the
country and in Washington, D.C. fighting for programs and resources to prepare women and girls
for jobs that will support their families and them. For example, WOW developed the country’s
first women's employment resource center women and nurtured similar centers around the u.sS.
WOW helped define _non-traditional occupations (NTOs) for women, advocated for federal laws
to increase women's participation in NTOs by giving women the skills to earn high wages and
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economic security and undertook demonstration projects around the country. WOwW
demonstrates the interconnectedness of issues from child care, reproductive health and welfare
policies to tax policies, workforce and economic development. From teen-focused programs like
the Connections to Career series to those assessing the economic impact of long-term care for
seniors, WOW addresses issues affecting women and their families today—within and across
generations—work that compliments and contributes to the work of the PCSW.

WOW applauds the work of the PCSW over its 35-year history, a history marked with

. momentous victories working in partnership with the state legislature including the first family
and medical leave protections and more recent work on adequately compensating Connecticut’s
child care workers. The PCSW team has testified on over 75 bills before this legislative body,
providing expert testimony to lawmakers at no additional cost to the state. By proving training
services to state employees at no cost, the PCSW instills necessary learning including sexual
harassment awareness and prevention training and allows the state to realize savings by not
having to let contracts for this work.

The PCSW’s work does not stop at the doors to capitol. The PCSW reaches across the
state to provide training services including a young women’s leadership program, pre-
apprenticeship training and other training for women who work in the trades. Indicative of the
PCSW's willingness to bring like-minded and disparate mindsets to the table, the commission has
led or participated in over 25 coalitions and 12 task forces in the last year alone. These efforts
to coalesce partners, to produce CONSeNsus and find solutions comes at much less than its market
value by having the PCSW engaged. The expense to the state in the absence of a PCSW extend
well beyond the lack of cohesiveness engendered among advocates without coalitions to the
price of having policy work produced at a fee by outside providers or the stunted leadership
skills of the next generation without access to the commission’s leadership program or the cost
to the state’s coffers of revenues lost when women are not paid fairly in the workplace.

WOW is proud to be numbered among the many partners of the PCSW. As mentioned, -
WOW leads the Family Economic Self-Sufficiency Project in 37 states and the District of
Columbia. WOW'’s new Elder Economic Security Initiative assists policymakers, advocates, and
providers in twelve states develop programs so seniors may age in place with dignity and
economic security. The PCSW in Connecticut is a valued partner in both efforts. Through these
projects WOW and our partners are helping to change the public dialogue from one of poverty to
one of economic security at the national level and in state legislatures. In this instance, the
PCSW's continued existence insures state lawmakers, advocates and voters in Connecticut will
have access to the most current data, policies and best practices from across the nation~—all
flowing through the analytical lens offered to CT opinion-makers, policy-makers, practitioners
and residents by the Permanent Commission on the Status of Women. On more than one
occasion the work of the PCSW has made Connecticut the model for the nation including the
commission’s pre~apprenticeship training programn.

I must mention that many of our state partners find themselves somewhat envious of
Connecticut as they have no government entities which have as their mission the identification of
issues affecting the status of women and the provision of leadership and information to policy-
makers and the public in order to improve the status of women. Withouta centralized
- repository of research, without a designated liaison to their legislative bodies, without an entity
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charged with the oversight, coordination and assessment of programs and practices in state
agencies as they affect women, our colleagues in many other states can only wish for the
resource you have here in the CT PCSW. The foresight of your forbearers in creating the PCSW
certainly underscores the leadership Connecticut has offered so many times dating to an era
before our nation existed. Let not that foresight or that leadership be lost today.

WOW'’s board of directors, staff and partner organizations across the country stand with
the PCSW. We know that policy-makers face a strained budget and must look for ways to reduce
expenses. However, eliminating the Connecticut Permanent Commission on the Status of
Women presents a cost to the families of Connecticut that they simply cannot afford, a cost which
will be borne out across generations from this day forward, and may well mark the end of
significant gains for women in this state. Without the PCSW who will speak for your
constituents? For women in the workforce? For families who face the struggles of caring for
children and aging parents? For women who are denied necessary health care or face
exponentially increasing health insurance costs? For families who depend on two incomes to
make ends meet but lack access to quality benefits such as time to attend parent-teacher
conferences or to take children or parents to medical appointments? For struggling women laid
off in the current economic crisis but ineligible for unemployment insurance? Who will rally for
them and present you with policy options that ease the burden on Connecticut families and
contribute to a higher standard of living in this state? Whao, without the PCSW?

We respect the need to balance the state’s budget, but we request that you not do so by
eliminating such a respected and vigilant entity as the PCSW. We ask that you honor the
permanent nature of the commission and the ongoing need for its work in economic and
financial security, health and safety, and anti-discrimination efforts by restating your support
and by fully funding the Connecticut Permanent Commission on the Status of Women.

If you have any questions or would like additional information about our work with the
PCSW, please contact us as directed below. Thank you for your time and your consideration.

Humbly submitted this day, February 11th, in the year, 2009, by,
9&;‘/ A. Ww@

Joan Kuriansky

Executive Director

Wider Opportunities for Women

1001 Connecticut Avenue, NW, Suite 930
Washington, DC 20036
www.wowonline.org

(202) 464-1596
ij«:urianskv@wowonline.om
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Testimony of Marie Lausch
Before the Appropriations Hearing
In Support of the Permanent Commission on the Status of Women
Wednesday, February 11, 2009

Good afternoon Senator Harp, Rep. Geragosian and members of the Appropriations Committee.
I am Marie Lausch and I am here today to speak about a matter of great importance to Connecticut
voters, Governor Rell’s proposal to slash services to State residents that need them most; our wormen
and children. 1 speak from personal experience, as does every individual that has had to cinch in his or
her financial belt during these declining economic times. Iam also the President of United Electrical,
Radio and Machine Workers of America, Local 222, a group of over 2200 Connecticut Municipal and
Board of Ed. members.

There is no doubt that the economy is bad, and may get much worse. This is not a time to cut
services to our most disenfranchised citizens, but a time to shore them up. While it is true that women
have made great strides since gaining the vote in 1920, their earning power is still at only 78% of a
man’s, a shameful statistic in these times. When the chips are down, it is the earners at the bottom of
the economic scale that suffer most. These are our women and children.

Recently, our Union had gotten involved with the Permanent Commission on the Status of
Women as we waged a tough battle with our Wallingford Paraeducators. This hard working group (of
mainly women) came nowhere near the pay scale of the J anitors (who were mainly men) in the same
town, but they are expected to provide expert care, and continued certifications to work with the
children of Wallingford. When they asked for healthcare coverage, their Superintendent told them
“You should go on your husbands’ insurance.” Surely this chauvinistic attitude could not go
unchallenged. When the members of the U.E. looked for help, we turned to the PCSW. Not only did
we find facts and figures on their website extremely informative, but they became our champion of the
uninsured. We held rallies in the center of Town. The PCSW passed the word, and they marched with
us. During a public forum attended by many Wallingford residents, Teresa Younger gave a StIring
speech on the costs and negative effects of female workers without healthcare. We are convinced that
this hearing helped turn the tide of public opinion, informed Wallingford voters, and enabled our
Paraeducators to secure for the first time ever, the ability to buy into Wallingford’s health insurance. It
is true that our members have to pay 50% of the cost of the insurance package. T am sure any one of
them would be glad to trade their insurance for the Governor’s, but we are making progress.

The Permanent Commission on the Status of Women also serves as a watchdog agency for our
State, providing training and information on a variety of topics that directly impact women; we need
them to be our vanguard in advancing women’s rights.

I agree that we must find ways to cut costs and seck economic alternatives bere in our State, but
I am furious to hear that when the going gets tough, the tough go after the ones they think least likely to
fight back.

I urge Governor Reil, and all our Legislators to find alternatives. What cuts are being made in
your offices, and to your budgets and staffing? So my advise to our esteemed governing bodies is; turn
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down the heat, turn off the lights, cut down on trips and sabbaticals, close down the Governor’s
le that need help the most adrift. In the words of Madeline K.

Mansion, but DO NOT leave the peop

Albright, our esteemed former Secretary of State, “There is a special place in hell for women wh

not help other women.”

Sincerely,

Marie C. Lausch
President, U.E. Local 222
(860) 558-1316

melausch@icomeast.net

o do
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Sepator Tond Harp ' February 10, 2008
Legistative Offfce Building

Room 2T

Hartford, CT 06106-1581

Deear Senator Harp.

T am writing in support of the Perpunent Comniission on the Stais of Women (PCSWY. T was
disheartened to hear that Goversior Rell proposed to eliminate PCKW after its long history of
sccesses i its quest 1o provide equal rights for women in Connecticut. PCSW 1s also crocfalin the

fight agahst human trafficking fn the State of Connectiont 2d an essential pastoer in the niission of
the Barnaba Insitute.

The mission of the Barnaba Instirute is to raise aWaseness Jisout iraman trafficking as it pertais to
sexual exploitation thiough education and media; to provide professionsl raming courses on how 1o
identify tman rafficking victims and fo provide support, guidanice and care 10 sexuaily exploited.
and trafficked vouth znd adults. :

The President, Frauk N. Barnaba, helped form the Barnaba Tnstitute becanse he felt there was a
growing need for the education of professionals, Taw enforcement, students and nosprodis o1
fuman trafficking and sexual explonation Wir. Bartiaba hes 26 years of axpericnce working against
commercial sexual exploitation with the Paal & Lisa Progran, Inc., a non-profit based i
Cormecticut that he founded in 1984

The PCSW provides an important State platform for ati-frafficking OfganiZAtions,
professionals and int elfectuais to come together periodically throughout the year to educate
and develop policy changes to better fight hunn trafficking and hielps its victims.

[t would be 2 horrible mistake to eliminate the PCSW and 1 sincerely fiel that it would be &
loss to 1ot oaly the Bamaba Institate, buf to wones throughout Cotnecticot tying to stay
afloat and care for thelr families inthis diffiruit econamic Hoe.

Sincereky,

Fileie Feghor Litos

Execuiive Director
The Bamaba Institute

245 WEST MAIN STREET » PHE 305« cLINTON, CT 06413 ¢ {203} 4840413 -
veww barnabainstitite.ord

Tha Bamaba Inslhurs & & ragistersd B3 {c} 3 non-pmdE organization. Your sontrbution is fay deductibde a0 grovided by lav.
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Public Testimony of Deborak L. McKenna

My name is Deborah McKenna, am an attorney at Outten & Golden, LLP in Stamford
and a resident of Milford, CT. I have been in practice since 1996, and my work has always
focused on employee rights and women’s issucs. 1 first met Leslie Brett, the PCSW’s former
Executive Direciot during law school, when [ was an intern at the Connecticut Women's
Education and Legal Fund and later, when she taught my “Women and The Taw™class at
UCONN. That was also my first opperiunity to learn about the PCSW and the important service
it provides to all of the citizens of Connecticut.

Unfortunately, due to work commitments, [ am unable to attend today’s Appropriations
Comenittee in person. However, [ wanted to share my thoughts with this committee, as Lhave
had a unigue opporiunity lo represent the PCSW on a few matters over the past years and have
witnessed first hand the vital function this agency serves for Connecticut.

Prior 1o my tenure with Outten & Golden, LLP, 1 was a partner at Livingston, Adler,
Pulda, Meiklejohn & Kelly, PC in Hartford. ¥ am sure many of you knew Ruth Pulda, one of my
former law partners, mentor and friend. In 1997, Ruth and { were working with a coalition of
women’s groups in connection with issues related to the proposed Avon Surgery Center. As
some of you may recall, a group of hospitals in central Connecticut — including UCONN's John
Dempsey Medical Center, St. Erancis Hospital, Haxtford Hospital and New Britain General
Hospital had proposed to open a surgery center to serve patients in Avon. Despite the fact that
one of the partners in this venturc was a siate institution, St. Francis sought to enforce the
Catholic directives on the center — which in the groups’ opinion meant that the medical care that
could be provide to female patients would be restricted in ways that the care provided to male

3 Park Avenue, 29th Floor New York, NY 10016 Tel 7122454000 Fax 212-977-400%
4 Landmark Square, Suite 201 Saamford, CT 06901 Tal 2033637888  Fax 203-363-0333
og@iontengolden.com www,outtengolden.com
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patients would not be. Since the proposai first had to be approved by the Office of Health Care
Access (OHCA), which was required to hold public hearings on the proposal, there was an
opportunity for us to get involved. The coalition and the PCSW sought legal status to infervene
in the proceedings, in order to further investigate the impact this center would potentially have
on women’s health care in the state. OHCA recognized PCSW's unique mandate with regard to
women’s issues and its role as a siate agency of sorts and granted PCSW’s request. During those
proceedings, PSCW was able to raise many issues refated 1o how women’s health care would be
provided at the proposed facility and make its voice heard. This was the first of a number of
similar proceedings and issues that developed with regard to women’s health care in the 1990s
and earty 2000s.

In 2005, PCSW learned that Lawrence and Memorial Hospital in New London, CT nad
filed paperwork with OHCA requesting permission to close its ob/gyn clinic. This clinic hada
long history of providing necessary care to many women in Southeastern Connecticut,
particularly those who were low income. Again, through PCSW's status as a state agency, we
were able to achieve intervener status in the public hearing before OHCA. The hearing took
place at Mitchell College, on a snowy day in March 2003, before a room of community leaders,
hospital officials, L & M employees and patients. At the time, Ruth, Leslie and I had agreed that
1 would be lead counsel at the hearing. Having been through the process before, we expected that
we would be granted some time at the end of the proceedings to pose our questions and make
concerns known. However, once OHCA convened the hearing, it became clear that the PCSW
was going to be permitted a much larger and more meaningful role — with OHCA permitting us
to do the initial cross-examination of the hospital executives. I think that this was direct result of
- the reputation that the PCSW had developed as an advocate on these issues and in deference to
its legislative mandate. In the end, OHCA denied the Hospital’s proposal — in large part because
it had not shown sufficient evidence that it had a plan to ensure adegnate and continuity of health
care for women in this area. Had the PCSW not been there ~ I do not know that the issues would
have come across o clearly and so effectively.

The stories detailed above are just a few of the many examples of the important functions
of the PCSW. While there are other effective women's organizations in Connecticut, the unique
mandate of the PCSW gives it the power, access and ability to expose issues of diserimination
and fight against discrimination in a way that no other organization can. The PCSW is also able
{o give voice to women in the state who are often without a veice — the low income or jmmigrant
women, young women and old women, who may have difficulty having their voices heard. In
{hese challenging financial times, thesc are the members of our citizenry who are most at risk for
discriminaiory treatment and who need an effective advocate.

I the proposal to close this agency is accepted, it will be a dark day for women’s rights in
Connecticut,

Thank you for your time,

Tyebarah L. Mekenna)

Deborah L. McKenna
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Testimony of Shon Missouri

Before the Appropriations Committee
In Support of the Permanent Commission on the Status of Women
Wednesday, February 11, 2009

Senator Harp, Representative Geragosian and members of the committee, thank you for this
opportunity to provide testimony on bill

My name is Shon Missouri, and Tam a member of the International Union of Painters and
Allied Trades. 1am here to testify in support of the Permanent Commission on the Status of
Women. :

Tn 2004, T was a single parent, earning minimum wage, going from job to job, not really
satisfied with what I was doing or where my life was going. I was finding it more and more
difficult to make ends meet as a single parent. Then I found out about the pre-apprenticeship
program that the PCSW ran, and I leapt at this opportunity.

1 realized very early on how fortunate I was. PCSW's training program prepared me for a
career in the skilled trades. I was actually educated in the world of construction. I wasn't just -
given a job, I was given the skills to earn a living wage. 1 had right people and guidance
during my training. This wasn't a free ride, 1 had to work extremely hard to get into an
apprenticeship program. o

Not only did I know exactly what | was getting into, a career with equal pay, health
insurance, and retirement benefits, job security. I had the confidence to stand by those with
more experience and to learn from them. I started work as a painter’s apprentice within days
of graduating from PCSW's pre-apprenticeship program, and have worked steadily ever
since. I will gain journey status within the next 6 months.

How has this changed my life? Because of the PCSW....

I have job security.

1 earn a livable wage.

[ have medical and dental benefits.

I have retirement benefits.

1 am extremely proud of my career.

 Iam more confident in myself and my abilities.

e My children will grow up in a household that shows them security.
e My children will see by example that women can do anything.

s ® &

What I am basically trying to say, is getting rid of the PCSW would totally be disrespectful to
the women who need something to strive and believe in, because I know having had the
opportunity to have worked with PCSW made me a better persor.
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seducton of semal arasanent comnplaints Alse saves sa Jollars on napecessary dfigetion i the fiuace:

Tue hnfnation of gronps sl 2z due PrSW iz & major step backvneds i hie progeess of vrpaen's laznes dn
e Seate, T s diffiealt economni climale, thosg we should act swaltly, we st nod be 5o grick to provide
a remedy tut will fciher hram the mpst Tinersbls of one popualaton. The elimination of the Commiszion
sy seem to help allewiate s financial st the State i faciag in she short texm, but the Siate government
wll nltiamtaly he doing i sitizens n geat diszecvice. It wrlll silemoe the voimes of woaten and thei fardiez i a
fiame when moce than eves, their nseds and comcapns st be hessd. By ehpdinating swch sn wvnleable
sescaos, the State sisks nodoing the srrides in the progress of womea’s sights and thns the progess of the

Stgfe amd i3 CUHZENS.
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Testimouny of Gretchen Raffa, Planned Farénthood of Cennecticut,
Appropriations Committee, February 11, 2009

Thank vou, Senator Harp, Representative Geragosian and muenrbers of the Appropristions
Committee, My name 5 Gieichen Rafh. I'm from Mew Fritain CT, and I an: also hete
representing Planned Parerithood of Connectiont, whict wonkd lie to add % vidce to
shase nrging peeservation of the Pennanent Comnission oa the Status of Woenen
(PCSW), For 33 years, a5 long as-1 fiave bean alive, the POSW has been a peinianent
volge in oy goverpment advocating for the mest urgant ismes facing wWomas. T am prowwt
to ve in & State committed to advancing the status of woinen.

For me, the PCSW ia move thas a state comitrission: i is vwhere I stmted my professional
journey £ years ago, working at POSW uader a Non-Traditional Employment for
Women Grant. Fresh out of UCoan with my Women's Studies degree, 1 was sestatic ©
wrork with the PCSW and to learn. firet hand the bmporiant role if plays in closing the gap
on gendsr inscualivy i o state. :

Today, in oy role as © owermaity Organdzer for Planned Parsathood of TT. T hiave & tew
velationship and admivation for the POST as a sirong, mecessary snd ever present voice
in promoting séproductive justice, 1 am prond and grawefi to have worked with the
POSW i 2007 to pass the Congussfonals Crp for Rapa Fictims legislation 10 enstae
that women whe have survived sesuval aesauit have access to emiergency conftaception in
all Connectict hoapstals. |

Crar stage lias been a national leader on reproductive sighty and the PCSW has played a
crucial role in advorating to improve health care access for women and gids nchuding
acress 1o a full range of veproductive health services-af hospitals considerily merger or
affiliadion with another fnstitetion. It has Been the POSW thar, because of its leglalativ

mandate, has been grated fhe legal status 10 intervens i severat of these sihsations. As a
geeanlt, foll reproduetive health services at {nstinutions lke Shuvon Hospital have heen
prasesved. '

Coerentiy 21.1% of femate-headed families in CT Bve below the poverty Hae, and that
pupiber will tise as the crisiz escalates. More wonlen will lack access to affordable
healtheare and insutance, good jobs, an adeguate pavcheck, and affhedable housing, The
struggles women face today are reat, offer unavoidable pad debilitating because of ihe
disenmination we stil face. The PCUSW &5 the wvoice for all women i Consectictd.
Whithont i%, the most vukserable population of womes May e siienced.

As loag as women in Cotnecticut e beitg oppressed based on their gender, the wouk of
sire Permageny Commission on the Status of Women is not done. T urge you fo filly fund
the POSE so thnt they can continge to promicle and advocate for the best policies zad
taws fhat -directly impact women and theit famities. 1 am just one Conpecticnt ol
who is here to say that 7 deserve fill aquality i owr state and I am thankdul that
fonghont my lifp the PCSW hias teen fighting oty behalf.

s
B

won, OT DR3Y1 2037863-5158 Fax: FOBMRA-1353 hilpdheewiw pRCLOTE
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National Multiple Sclerosis Society
Connecticut Chapter

659 Tower Avenue, First Floor
Hartford, CT 06112-1269

National ‘;e‘ “"122‘3-7142300
Muitiple Sclerosis ax 4?1- 0.714.2301
Society www.ctfightsMS.ora

Testimony in support of
The Commission on Aging and
The Permanent Commission on the Status of Women

Appropriations Committee public Hearing, February 11, 2009

Senator Harp, Representative Candelaria, Senator Debicella, Representative Hetherington, and
Distinguished Members of the Appropriations Committee and the Legistative Subcommittee,

My name is Susan Raimondo and | am the Senior Director of Advocacy and Programs for the
National Multiple Sclerosis Society, Connecticut Chapter. | am also the family care giver
representative to the CT Long Term Care Advisory Council and | serve on the Money Follows the
Person Steering Committee. | have been involved in advocacy, providing services and in policy
development assisting elders and persons with disabilities for over 25 years in our state,

Thank you for the opportunity to testify today about our concerns regarding the proposed
climination of the Commission on Aging and the Permanent Commission on the Status of Women.
The Nationa! Multiple Sclerosis Society has strong partnerships with the Commission on Aging and
with the Permanent Commission on the Status of Women and its affiliate, the Connecticut Women's
Health Campaign.

These two Commissions are an essential part of the non-partisan programs that are working to
advocate and support the needs of Connecticut’s elders and women. Although these two
commissions' titles indicate that they are helping wornen and elders, in reality their superb work
reaches way beyond the scope of their title.

Both agencies are independent, yet provide robust leadership in the community. Their work on
.csues around economic security, workforce development, long term care, health care and their
timely research and initiatives to save money are crucial given the horrific budget challenges that our
state faces. The Commission on Aging and the PCSW operate with small budgets, maximize the use
of volunteers, research and facilitate understanding of many of our state’s challenges all while
developing outstanding community partnerships which can help to broker important relationships
that play a role in helping to solve many of our state’s oroblems.
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These two commissions not only provide the leadership, but actually get the work done! Examples
include: '

e The Commission on Aging (CoA) improves access to information for older adults, persons
with disabilities, families and caregivers by working with OPM to create and now maintain
the state’s Long-Term Care web site. The web site received over 80,000 visits last year alone
(www.ct.govliongtermeare).

e CoA leads efforts to mandate and fund the state’s first comprehensive Long-Term Care
Needs Assessment, a roadmap to planning for the future needs in our state.

e CoA work has been successful in bridging across multiple generations by working with
schools statewide to link them with Earth’s Elders, a FREE unique school curriculum
that connects students with older adults in their communities.

e The CT Women's Health Campaign and PCSW are responsible for significant changes i
access to and provision of health care services for women in our state through
legislation and partnerships that have:

s Improved accessto gynecotogical health care services for women of all ages
who are living with disabilities.

e Banned the use of “drive-through” childbirths, Caesarian sections, and mastectories.

e PCSW championed the rights of all workers by creating legislation that led to the
federal Family and Medical Leave Act.

« The Commission on Aging and the Permanent Commission on the Status of Women
have provided support that lead to the successful passage of the CT Home Care
Program for Disabled Adults which is serving people with degenerative neurological
conditions who are between the ages of 18 and 64. This provides an alternative to
expensive nursing home care. The CHCPDA program can save the state $2,055,576
each year.

e The two commissions also actively working on ways to increase savings in our state
budget as well as working to find new ways to maximize existing and develop new
revenue sources.

We urge the Appropriations Committee to reinstate funding for these two essential
commissions which provide much greater savings that the expense of their small budgets. In
these times of economic crisis, it seems very foolish to eliminate the Commission on Aging and
the Permanent Commission on the Status of Women.
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Testimony of Cheryl Sharp- CHRO
Good evening legislators, | am Cheryl Sharp, a life time Connecticut resident, a Civil Rights
Attorney employed by the State of Connecticut Commission on Human Rights and
Opportunities for the past 15 years, and a lifetime civil and human rights advocate, and | am
here as a concerned citizen in support of the African American Affairs Commission.

The issues and concerns of African Americans should be considered in all aspects of
Connecticut’s legistative and governing processes. The African American Affairs
Commission serves a vital function, and is operating to identify and address the crifical
educational, health care, environmental, criminal justice, juvenile justice, family and child
welfare, business and economic development, housing and civil rights needs of its
constituents. in short, the agency is the legisiative voice for African Americans in many
aspects of our lives. The role of this Commission is always vital to establishing eguality
among the citizens of Connecticut—and has become more necessary in recent years due to
the layoffs of state employees in 2003 that resuited in the dismantling of the Education and
Outreach Department of the Connecticut Commission on Human Rights and Opportunities.
The Commission on Human Rights and Opportunities has been stripped to its core and
needs the work of the African American Affairs Commission and Commissions like it to
support, supplement and assist the state in rooting out discrimination and preserving civil and
human rights. Thus, the work of this Commission and Commissions like it is not duplicative.
This Commission and Commissions like it do not represent the bloat in state government. To
the contrary, this Commission and Commissions like it provide essential services that we
cannot afford to do without.

The Executive Branch’s position, as articulated by the Governor, is that during good
economic times Commissions such as the African American Affairs Commission serve a
purpose, but during tough economic times, we can't afford this Commission of the Latino and
Puerto Rican Affairs Commission of the Permanent Commission on the Status of Women or
25% of the already understaffed Connecticut Commission on Human Rights and
Opportunities—the Waterbury and Norwich Regional Offices of the Commission, or the Asian
Affairs Commission or the Commission on Aging.  This position is short sighted, the fallout
from the elimination of this Commission and Commissions like it will be too great, the despair
of the Connecticut citizens affected will run too deep, and the cost of failing to honor, respect
and protect diversity, civil and human rights and equality will be insurmountable.

The mission of the African-American Affairs Commission (AAAC) is to improve and promote
the economic development, education, health and political well-being of the African-American
community in the State of Connecticut. If this Commission and Commissions like it are
eliminated there will be no one available to perform their vital functions, no agency of state
government to adequately serve their clients, no federal equivalent to pick up the slack.
Equally as alarming, the proposed budget while calling for the elimination of this Commission
and others like it, also calls for the elimination of 25% of the staff of the state’s civil rights
agency-—s0 how will citizens of Connecticut be served? This has to be as important to each
legistator as itis to each of his or her affected constituents-- equality, civil rights and equal
opportunity are woven into the fabric of our great state, and now when our state faces such
great challenges, is not the time to abandon our progressive government and diminish our
hope for equality in the state with the oldest Civil Rights Agency of its kind. Thank you.
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Date: February 11, 2008
From: NAWBO-CT
RE: Opposing the climination of the Permanent Commission on the Status of Women

Please accept this written testimony, on behalf of our membership, opposing the elimination of the
Permanent Commission on the Status of Women (PSCW). As not only leaders of the National
Association of Women Business Owners, Connecticut Chapter (NAWBO—CT), but also business
owners ourselves, please understand that we are unable to devote a full day to join you in person to
deliver oral testimony.

The Commission is our voice in Connecticut State Government. Every couple years, NAWBO-CT
and the Commission join forces to survey women business owners to help define our legistative goals
and needs for the upcoming session. The last two rounds of research directed NAWBO-CT and a
coalition of other women’s groups to continue to focus their attention on increasing access 1o
affordable, quality health care throughout the State.

PCSW convenes several critical statewide coalitions, including the Women in the Trades Network to
increase opportunities for women in the skilled trades and technical careers, the Young Women s
Leadership Program which inspires and empowers young women aged 18-35 to emerge as Jeaders in
business, government and community, and the CT Women s Health Campaign, a group of experts and
advocates committed to improving health care for women and girls.

Planned for 2009 is a joint Conference for Women Business Owners, a day for all women
businesses to learn from the experts, network amongst each other and Jearn how to get business from
the State and Federal government. Expanding upon the scope of the Commission’s highly successful
Connecticut Women Entrepreneurs’ Day which drew hundreds of women owned businesses and
dozens of contractors, the new format will focus on economic growth in a challenging economy. This
joint effort will undoubtedly benefit of all partics and ultimately benefit the State in additional taxes.

PCSW is an important commitment from the legislature to the women owned businesses of this
State. If you want us to continue to help get people off welfare, if you want us to keep growing at
twice the rate of all business and if you want us to stay in this State to keep paying our taxes here, then
this Commission has to remain in operation to be Our resource and a symbol of the State’s commitment
to our success and yours.

To eliminate PCSW, the only state agency whose sole purpose includes providing leadership,
information and education to policy makers and the public to improve the economic, health, and
political well-being and status of women and girls, would send the message that State government
neither needs nor wants a reliable source of unbiased, well researched information designed to
help them make good public policy decisions.

NAWBO propels women business OWners into economic, social and political power. The
National Association of Women Business Owners (NAWBO) is the voice of America’s 10.6
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million women-owned businesses and unifies more than 29,000 women in over 80 chapters nationally
and in over forty nations worldwide. Dedicated to advancing, educating, mentoring and empowering
women business owners, NAWBRO-CT represents the over 75,000 women owned businesses in the
State of Connecticut.

Some National WBO Stats to Note:

« The number of women-owned businesses continues to grow at twice the rate of all U.S. firms and
these businesses’ economic influence is increasing at speeds exceeding the national average.

« Women accounted for more than 51 percent of the United States population and 47 percent of the
American labor force, according to the most recent National statistics (2004).

« As of 2006, there are an estimated 10.4 million privately-held businesses in which a woman or
women owns at least 50 percent of the company. Among them, 7.7 million are majority-owned.

« 12.8 million people are employed by the 10.4 million women- and equally-owned firms.
« $1.9 trillion in sales were generated by the 10.4 million women- and equally-owned firms.

« Between 1997 and 2006, the number of majority (51% or more) women-owned firms grew by nearly
two times the rate of all U.S. privately-held firms. ‘

Abave facts as published in Key Facts About Women Business Owners and their Enterprisesmw—July 2007, by The
National Women’s Business Council. ‘

Some Connecticut WBO Stats to Note, Based on the Most Recent PCSW / NAWBO-CT Survey
(2006; Next survey planned for 2009), survey respondents are:
« Established women owned businesses with National scope
+ 76% have been in business for six years or more
« 559, have been in business for ten years or moie
. 64% of women business owners employ up to five
+ 85% have up to ten employees
« 74% of respondents do business nationally/regionally
. 12% of respondents do business internationally
« 21% of women business owners generate sales in excess of $1,000,000 annually
« 28% generate sales between $250,000 and $1 million annually
. 51% generate sales up 0 $250,000 annually
« 100% of the women surveyed own 50% or more of their business
« 81% of women have 75%-100% ownership
Since established in 1973, PCSW has brought the voices of women and girl's to State government.

Their mission has been, and continues to be, providing leadership and information to policy makers
and the public in order to improve the status of women and girls.
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PCSW has a 35-year history and an honorable record as one of the most successful and respected
commissions for women in the country. Creation of PCSW was part of a national effort to address
discrimination against wormen and girls.

In order to remain competitive in a global economy, Connecticut needs PCSW to continue to provide
high quality services and information about the status of women to policy makers and members of the
general public.

It is hard to believe that after such remarkable successes PCSW is even considered for elimination.
PCSW has played such an important role in the state.

On behalf of all girls, women, and especially the women business owners in the state,
we implore you: PCSW must not be eliminated.

Sincerely,

Fay Sheppard, CRPC,

Associate Vice President-Investments
Wells Fargo/Wachovia

Wealth Management Services

9 Washington Ave.

Hamden,CT 06518

800-332-2774

Leila A. Fecho, President

Above & Beyond Communications LLC
22 Puddin Lane

Mansfield Center, CT 06250
860-423-1495
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Testimony of Carol Virostek
Before the Appropriations Committee
In Support of the Permanent Commission on the Status of Women
Wednesday, February 11, 2009

Senator Harp, Representative Geragosian, and members of the Appropriations Committee:

My name is Carol Virostek. 1live at 20 Jeffrey Lane in Berlin. Thank you for this
opportunity to address you today and to express my total opposition to the Governor's
proposal to eliminate the Permanent Commission on the Status of Women. Just as her
predecessor did in his 2003 budget, Governor Rell seems to have targeted those agencies
serving the most vulnerable people of our state: in this case, women and girls who are victims of
discrimination, bullying, sexual assault, and questionable medical practices and employment
policies. I can appreciate the difficulty of the task you have before you of fairly appropriating
our limited state resources in these dire economic times. But because of these times, it is even

more important to reflect on how and why the PCSW is unique among the other state agencies -

and why its $1.1M annual allotment is that rare investment whose value has actually increased

over time.

] have spent my adult life both as an educator and as a volunteer for local and national
service and advocacy organizations, whose missions to promote equity, economic security,
child care, health and affordable housing have all been dramatically advanced by the work of
the PCSW. While some organizatioxlls do research, some provide social services, and others
advocate for legislation, not one has the power to effective positive societal change the way
PCSW can. One of its greatest strengths is in coalition building - bringing together dozens of
organizations representing a host of women's issues. PCSW is the hub. It derives data from its

partners and translates those data into an effective legislative agenda. It educates our legislators



and the public at large on issues that otherwise might have gone under the radar - bullying in
schools and the Workplace, incidents of sexual harassment and racial discrimination on a college
campus, the disparity in wages between men and women doing the same job, unconscionable
medical practices such as drive-through mastectomies. And therein lies the difference, ladies
and gentlemen. When a service organization or nonprofit speaks out, we can only hope that our
legislators will listen. When the PCSW becomes involved as a resource for our lawmakers and
government officials, legislation is enacted. And it is only through the passage of law that
injustices can be rectified, unlawful practices forbidden and penalized. |

But there’s more. The free sexual harassment prevention training offered to all state
agencies that helps to change the culture of that agency or organization. The referrals to crisis
centers of callers who are victims of domestic violence. The guardian angels for victims of
human trafficking. PCSW staffers are in the fray - as well as in the Capitol.

Please don't take away this unparalleled advocate for women's health, safety, and
financial security that has worked tirelessly and successfully for 35 years. When the PCSW
ensures the protection of the rights of women, it ensures positive outcomes and a better life for
their families and communities - the citizens of our state. It's what government is obliged to do.

To that end, the PCSW is essential..
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Written Testimony of Julia Wayner
Before the Appropriations Committee
In Support of the Permanent Commission on the Status of Women

Wednesday, February 11, 2009

Senator Harp, Representative Geragosian and members of the Appropriations
Committee, thank you for this opportunity to testify in support of the Permanent Commission
on the Status of Women (PCSW). Asyou go forward in these trying economic times, I implore
you to maintain the state’s focus on women, and issues relevant to womern. 1 can not stress
enough how important it is for the PCSW to remain intact and active despite the budgetary
constraints you now face.

One to the many gems that the PCSW provides is the Young Women's Leadership
Program (YWLP). As a member of the YWLP L have had the distinct privilege to meet other
young women within the Connecticut area from different professional backgrounds. The
opportunity not only to neiwork, but also to share experiences has been invaluable to my
personal growth. Many of the issues that we as women face can be isolating and demoralizing
when there is no support, but thanks to the YWLP a strong network of like minded women
meet regularly sharing experiences and helping one another. The YWLP is vital to ensuring the
empowerment of today’s and tomorrow’s Connecticut leaders.

Recently some have said that we don’t need a commission on women because we have a
female governor, treasurer, secretary of state and comptroller so women have reached equality.
To make the conclusion that just because some WOImMen have succeeded in public office means
that we have reached true equality is outlandish. I work in engineering and information
technology- both are fields that are still very male dominated and don’t even come close to the
equal representation of men and women. Because of working in a male dominated field I worry
about being “mommy tracked”, or not being able to advance my careet because managers view
women with children as somehow less comunitted than men with families. Until we have
reached equality in the professional arena we can’t even begin to claim that we have reached
true equality.

In addition to advocating for young women and the issues 1 previously mentioned, the -
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PCSW provides the state with a cost savings. The PCSW provides the state with free sexual
harassment awareness and prevention training saving the state an estimated $200,000 plus.
Without the PCSW the state would be forced to hire consultants to administer the training at
$400 to $600 per session. The consultants providing the training have a vested interest in the
service as opposed to the genuine interest that the staff from the PCSW exhibits lending a
higher level of quality to the training, Having established a tangible dollar benefit that PCSW
provides to the state, we should also consider the intentions behind the formation of the PCSW.

When the PCSW was formed in 1973 by the General Assembly, it was not simply called,
the “commission on the status of women”, it was specifically named the Permanent Commission
on the Status of Women. The word “permanent” is key. The mission of the PCSW is
evolutionary in nature; it does not have a definitive end for there is no quintessential goal that
defines its lifespan. The PCSW’s purpose is to represent the needs and voices of over half of the
state’s population on the priority issues that will continue to evolve in nature throughout the
coming years.

Today, you may be surprised to learn that women still only earn 78 cents on the dollar in
comparison with their male counterparts. You may also be astonished to learn that ferale
dominated professions, such as childcare, yield a sufficiently lower income level leaving women
within these professions near paverty.

The message is clear, we need action, we need focus, and we need the PCSW to help
support those causes new and old that left unsupported will hinder the growth of 51% of this
state’s population. We need the PCSW to continue championing women's issues so that
women's issues remain in the forefront.

We need you, as legislators, to support this commission by ensuring that it remains fully

funded. Thank you for your time and consideration.
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Testimony of

Kay Wilson
The Kicro Enderprise Resoures Group {MERG)

Before the
Appropriations Committee

Wadnesday, February 11, 2009
n Support of The Parmanent comnvission on the Status of Women

senatar Harp, Representative Gsrayosian and members of Hwe committes, thatk you for this
opgortunity to provide written testimony o0 the above referenced bills on Behalf of the Micro
Erterprise Resource Growp (MIERS).

MERS s misgion is o5 advocste for sad promote the interests of micro enterprize in Connecticut.
Wwe represend approxi Iately 320,000 Connecticut micro busirizsses, those employing fewer
than ten people. There are 133,000 wormen-own ed businesses in Connacticut, s MERSG relies
healy onthe hard work of the PCSW to sccomplish cur shared goals, PUEW s ma netaied to
serve 31 8 Haison between government and private interest groups, so their YWomen Chwn ed
Business Initiative incluces coliaboration with MERG. The Bill-trackin g thay provide our
mmermers s orudal for us to fulfiil cur mission.

1o acdition to the support PCEW pravides MERG, thilr Young Wame r's Leadership Program
imspires and BMpoWers YoUng wemen wged 18-85 to emerge =5 leaders i ‘L‘.-usinegls} government
and the community. The Wormen in the Trades Network increases opportunities for women in
the skilled trades and technical carears. Their Tefent Zank cantains the rames and résumss of
e than 450 highly qusified women for consideration for appointment 1o state boards and
cormrizsions, Al of these programs work b further strengthen the gronomic independence of
womeh in our state, Without them, woimen are sy hely to be fully employed and have health
insurance, so their health care bills go to the state, They are alse Tar more Bheby to refy heavily
on sssistance and anemployrent, which cost the siate murh more to sustain, The state has &
genuing financisl incenthee Lo Insure that POSW be allowed to continue ifs rission.

We recognize a pressing rged for the legisiature to cut expenditures, bagt we stronghy urge the
commmities to preserve the POSW in is current capacity. W belizve that itis precisely this poor
sconomic cimate that can be most devastating to woemen, anl we fear packsliding on the gaing
of wornen hiusiness owners during these times. It is row, more than ever, that we peed the
PoSW ta protect the rights and the health and safety of st Connedticut womien.

Alsc, please consider the message you would send o more then half of Connedticut's

population by curtailing the activities af this vital commission: woman's rights are only possible
THE VGTCE OF MICRO BUSINESS IN CONNECTICUT 1
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wher we can afford tham. (s this srue? Are the rights and health and safety of womesn
something we really want to toss on the scrap heap whan times gst toug_h? Is pay equity
suddenly irrelevant bacause we have s deficit? Wea believe the issues of wornen's pay equity,
sexust harassment, human trafficking, sre much more than lusuries, We belisws these sre
fundamental causes, vital to the hwran conditfon of more than B0 percent of our sopulation.
The work PCSW does is critical for the well being of more than half the state's citizens.

in the 35 vears the PCSW has been active, they have brought sbout tremendous advances for
women, ut thelr work is far from done, We believe there is still 3 long way to go, and much of
the victence and injustizes against weomen will resurface Intheir absence. And it's not just deep-
rooted, deliberate sexism that worries us. We are alse concemed that futuie bsws snd policies
could havs ar inadvertent negative impact on women and the businesses they own. PLSW is the
only state Institution that looks at proposed begistation to evaluate ks potentisl irmpact on
women and families, so their sversght is crudial.

Finafhy, we urge the commities to remember why this commission is “permanant”. Their work
must always be sllowed to continue without regard to unforessssble conditions. The stakes are
simply far too hgh,

THE VOICE OF MICRD BUSINESS IN CONNECTICUT

$
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UNIVERSAL
HEALTH CARE

FOUNDATION
B! CORKECTICNT

Testimony
Supporting the Permanent Commission on the Status of Women
Connecticut Women’s Health Campaign
Appropriations Committee
February 11, 2009

Jill Zorn
Program Officer
Universal Health Care Foundation of Connecticut

I am here on behalf of Universal Health Care Foundation of Connecticut, and as a member of
the Connecticut Women’s Health Campaign Executive Committee of the Permanent
Commission on the Status of Women (PCSW). Isupport PCSW and the Connecticut Women's
Health Campaign as the preeminent voice advocating to insure that the health care needs of
women are addressed.

I have been involved with the Women’s Health Campaign for over five years, first participating
in their work when I was Chapter Programs Director at the National Multiple Sclerosis Society,
and now, for the past three years while employed at the Universal Health Care Foundation.
The current and previous Executive Directors of PCSW, Teresa Younger and Leslie Gabel-Brett
have both served on our Foundation’s Board of Directors. They each contributed an invaluable
perspective to our work to achieve quality, affordable health care for every resident of our state.

Health is one of the three priority issue areas of PCSW. Women face significant challenges in
the health care arena. In addition to having distinct health care needs such as reproductive
health, they are more prone than men to have chronic conditions requiring ongoing treatment.
Women are also overwhelmingly the caregivers for parents or children with health problems or
disabilities. As reported by the National Women’s Law Center, women are more likely to need
and use health services, but on average have lower incomes than men. Women with insurance
face higher out-of-pocket costs than men as a share of their income. They are more likely to put
off needed health care expenditures and to more frequently incur medical debt. They also have
less access to employer-sponsored insurance and are more likely to rely on government health
care programs.

The Connecticut Women's Health Campaign is a broad coalition of groups committed to
working for the health and well-being of Connecticut women and girls over their life span.
Their mission includes achieving access to health care for all women and girls and promoting
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awareness of women and girls’ health care needs. They have been and continue to be a strong
advocate for universal health care, assuring that any legislation passed addresses the specific
needs of women. Their role in this debate is essential. They also continue to work on other key
women’s health priority areas such as:

* Breast and cervical cancer screening and detection

» The Connecticut Home Care Program for the Disabled
* Women's behavioral health services

¢ Elimination of health disparities

Universal Health Care Foundation fully supports the work of PCSW and of the Connecticut
Women'’s Health Campaign. We all benefit in our state from their leadership in protecting and
promoting women'’s health issues. Please continue to fund this organization that is so crucial to
our state’s health and well-being.
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