
 

 

19 Range Hill Drive 

Vernon, CT  06066 

February 28, 2008 

 

To The Legislators of Connecticut: 

 

I wholeheartedly support Bill #335/61, an Act concerning Protection for Whistle 

Blowers. 

 

I am a 62 year old state retiree who spent twenty (1986-2006) years as a state school 

teacher in Unified School District #1 of the Department of Correction at Osborn 

Correctional Facility in Somers.   I was always a staff member in excellent standing both 

at the facility and the state level; I was chosen by the school district as its teacher-of-the-

year for 1993-1994, and I was often asked to represent the school district at both the state 

and national level. 

 

In my fourteenth year of hazardous duty service (January 1998) through June 2001, I was 

subjected to the intimidation and harassment of the state school principal assigned to my 

facility for that time period.  My physical and emotional health suffered due to the 

treatment I was receiving from my immediate supervisor.  I and many of my colleagues 

kept copious documentation of the events, but we never submitted it formally to anyone 

because we all feared retaliation, both from our supervisor and from the school district 

administration.  Although I did not wish to leave Osborn CI, I eventually did request a 

transfer which was denied, mainly because three other outstanding educators had already 

requested and been granted transfers due to the supervisor’s treatment of them.  It wasn’t 

until my husband, unbeknownst to me, wrote a letter to the school superintendent 

threatening legal action if the workplace situation did not change for me that the 

supervisor was transferred from Osborn CI. 

 

Until my retirement five years after his transfer, I would still be in my former 

supervisor’s presence at district functions and meetings.  How ironic to say that of all the 

people I dealt with in my 20 years “behind bars”, he was the only one who truly 

frightened me.  And I hear that he is still in state service, although he has been transferred 

due to “issues” several more times and is no longer supervising staff because of those 

“issues”. 

 

Please consider Bill #335/61 as a measure for protecting people like me as they try to do 

their jobs under difficult circumstances involving intimidation, harassment, and 

retaliation.  I thank you. 

 

Sincerely, 

 

 

Joan C. Penders 


