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My name is Lisa Mottet and I serve as the Transgender Civil Rights Project Legislative Lawyer for the 
National Gay and Lesbian Task Force, located in Washington, DC. I have worked for over five years 
on nondiscrimination protections for transgender people on the local, state and national level. On 
behalf of the National Gay and Lesbian Task Force, I am pleased to provide this statement of support 
for Raised Bill 1044, An Act Concerning Discrimination. 

To date, nine states include nondiscrimination protections to individuals based on their gender identity 
or expression in their statutes: California, Hawaii, Illinois, Maine, Minnesota, New Jersey, New 
Mexico, Rhode Island and Washington. In addition, over 80 local governments have passed protective 
ordinances. Collectively, these protections mean that 34% of the U.S. population lives in a jurisdiction 
with clear discrimination protections for transgender people. 

Senate Bill 1044 would add Connecticut to that growing list by adding "gender identity and 
expression" as a protected characteristic to provisions in state law including provisions prohibiting 
discrimination in employment, public accommodations, housing, credit, and education. 

As you likely know, the state Commission on Human Rights and Opportunities, which is charged with 
interpretation and enforcement of the existing discrimination law, issued an opinion in 2000 that 
provisions against "sex" discrimination protect transgender people. It is important to make this ruling a 
formal part of Connecticut law so that employers and other entities covered by the law are fully aware 
of the fact that the law is meant to cover anti-transgender discrimination. Without making the language 
of the statute clear, smaller employers or those that do not regularly read CHRO decisions will be 
unaware of the breadth of the law's coverage. 

The definition of "gender identity or expression" in Raised Bill #I044 is identical to that added to 
Connecticut's hate crimes law, which was successfully amended in 2004. See Public Act No. 04-135. 
In using the same definition from the hate crimes law, the bill drafters made a prudent drafting 
decision. It is exceedingly important to keep the definition of this term uniform throughout 
Connecticut law to ensure that there aren't discrepancies in who is covered under different provisions. 
Having the same definition also contributes to judicial efficiency. 

In conclusion, the Task Force urges you to adopt this measure in order to successfully combat 
discrimination against all people in the state of Connecticut. 

Thank you very much. If you have any questions, please feel free to contact me at (202) 639-6308 or 
lmottet@thetaskforce.org. 


