
SB 1044 - An Act Concerning Discrimination 

Proudly supported by: 
HARTFORD PFLAG 

and by 
HARTFORD GAY AND LESBIAN HEALTH COLLECTIVE 

EQUAL RIGHTS FOR ALL CITIZENS. What does this mean? Should ANY 
discrimination be allowed based on a person's gender identity or expression? Or should 
everyone be protected equally in fair housing, employment, education, credit and in 
public accommodations? 

Hartford PFLAG (Parents, Families and Friends of Lesbians and Gays) by their own 
mission statement promotes the health and well-being of gay, lesbian, bisexual, 
transgender and intersex persons and their families through: 

SUPPORT, to cope with an adverse society, 
EDUCATION, to enlighten an ill informed public, and 
ADVOCACY, to end discrimination and to secure equal rights. 

Of course PFLAG is standing proudly with the trans community to end any 
discrimination based on gender identity OR expression, and to secure equal protection 
under the law. It is the only right and just thing to do. How could this legislation NOT 
be passed or seen as a mandatory requirement for equal fairness for all CT citizens? 

Hartford Gay and Lesbian Health Collective empowers individuals of diverse sexual 
orientations and gender identities to lead healthy lives through the provision of health 
and support services, education and advocacy. 

"Leading healthy lives" cannot happen when one is faced with hiring or employment 
threats, unfair credit practices, housing or educational restrictions or any unfair treatment 
under the law, based on gender identity or expression. Such inappropriate limitations 
cannot promote good health or equal rights for everyone. 

Therefore, the Health Collective also stands proudly with the trans community and 
encourages every individual to "Be well. Be yourself." Could there be any valid reason 
why this should not be attainable for all of us? 
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