
March 6,2007 Human Services Committee 

My name is Brian Anderson. I am a lobbyist for Council 4 AFSCME, a union of 35,000 
public and nonprofit employees, including many of the state workers at the Department 
of Social Services. Council 4 supports SB 1275, AAC Adequate Staffing at the 
Department of Social Services. 

Council 4 urges you to pass this bill and restore staff at the Department of Social 
Services. Governor Rowland severely cut DSS staff in his 2003 layoff and early 
retirement plan. According to OFA7s budget book there were 2,239 staff at the agency at 
the beginning of 2003. Today, according to OPM there are only 1,760 positions. That is 
a 479 person staff cut. At the same time, the rates of our fellow citizens seeking basic 
food, fuel and shelter assistance for their families have risen. Governor Rowland targeted 
eligibility staff for one of the most severe cuts. The eligibility staff serve as the bridge 
between poor families and the services they need. Now eligibility worker caseloads are 
as hrgh as 400 cases per, when they should be under 100. 

Several DSS offices have been shut around the state and should be reopened. An 
example is that the Putnam office was shut during the layoffs. The nearest office for this 
part of the state is the Willimantic office which has only been open for three days a week 
(though we are told it will soon be open for five days a week). There is no bus service 
between Willimantic and Putnam. How are people to make the approximately 45 minute 
journey between these two towns to apply for financial assistance? 

Governor Rowland's cuts seemed designed to deny poor people the assistance that they 
need to keep their famlies and themselves afloat. We appreciate that Governor Re11 has 
asked for a restoration of 84 staff positions this year, though many of these are for the 
central office. We also appreciate that Governor Re11 has filled the funded, unfilled 
positions at DSS But, the need is far greater, particularly in the field where clerical and 
social work staff are desperately short. Thank you for proposing this bill which would 
restore 200 more staff positions, yet still be far less than 2003 staffing. I would be happy 
to answer any questions. 



54 - Financial Schedules 

Conservation and Development 
Department of Agriculture 
Department of Environmental Protection 
Council on Environmental Quality 
Connecticut Historical Commission 
Commission on Culture and Tourism 
Department of Economic and Communiiy Development 
Agricultural Experiment Station 
Conservation and Development Totals 

Health and Hospitals 
Department of Public Health 
Office of Health Care Access 
Office of the Chief Medical Examiner 
Department of Mental Retardation 
Department of Mental Health and Addiction Services 
Psychiatric Security Review Board 
Health and Hospitals Totals 

Transportation 
Department of Transportation 

Human Services 
Department of Social Services 
Soldiers, Sailors, and Marines' Fund 
Human Services Totals 

Education Museums Libraries 
Department of Education 
Board of Education and Servicesfor the Blind 
Commission on the Deaf and Hearing Impaired 
State Library 
Department of Higher Education 
University of Connecticut 
University of Connecticut Health Center 
Charter Oak State College 
Teachers' Retirement Board 
Regional Community - Technical Colleges 
Connecticut State University 
Education Museums Libraries Totals 

Corrections 
Department of Correction 
Board of Parole 
Department of Children and Families 
Council to Administer the Children's Trust Fund 
Corrections Totals 

Judicial 
Judicial Department 
Public Defender Services Commission 
Judicial Totals 

Non-Functional 
Judicial Review Council 

Total -General Fund 
Total - Special Transportation Fund 
Total - Soldiers, Sailors and Marines' Fund 
Total - Regional Market Fund 
Total - Banking Fund 
Total -Insurance Fund 
Total - Consumer Counsel and Public Utility Control Fund 
Total - Workers' Compensation Fund 
Total -Al l  Appropriated Funds 

Actual 
Expenditure 

FY 03 

Governor's Legislative Difference 
Estimated Original Recommended Revised Revised 

Expenditure Appropriation Revised Appropriation from Original 
M 04 FY 05 FY 05 N 05 Appropriation 



r Budget Summary 

. Governor's Health Care initiative - implement E-Prescribing System 250,000 250,000 
Connecticut has been awarded a $5 milllon federal grant to Increase the use of electronic health cam 
records, Improve quality of care and reduce the potential for medical errors. Funding is provided to asslst 
wifh the implementatlon of an e-presctibing system, which Wlll allow physjcians to view medical hlstory, 
as well as presmVIblng patterns, and make any necessary changes to prescriptions online. UnUng 
phplclans and health a r e  provMers wfth a patlent's w m n t  medication Lt will help address drug 
ailergles and adverse dmg events, improving patient safety and providing for a better quality health 
system. - increase Medicaid Long-Term Care Income Deduction to Allow Individuals to Maintain Home in Community 113,000 120,000 1 
Currently, Medicaid ellglble lndividuais admltted to a long-tenn care hdlity are allowed to divert a portion 
of thelr income to meet the cost of malntalnlng a home in the community If they state their Intention to 
return to the community and thelr physltian asserts that the long-tenn care stay Is expected to last 6 
months or less. Under this pivposal, the dlverslon amount will be Increased to $650 per month (hum the 
wrrent threshold of $460) for an hdlvldual who lives alone and $400 per month ( h m  the wrrent 
 hold of $250) for a person in a shared anangement. m e  amount allowed for dlverslon was last 
lnveased in 1990. 
Provide Funding to Support the Homeless Management Information System 74000 70,000 7 
The federal Department of Housing and Urban Development requires the use of a Homeless Management 
Information Sptem for the purpose of obtalning an accurate count of homeless persons, Funds are 
provlded to support this effort, whlch wlll lead to a better understanding of homelessness and Its causes 
and strategies for breaking down the barrlers that keep people frvm being housed. 

AGENCY SUMMARY 
20082007 2007-2008 2007-2008 20082009 200820 

Personnel Summary Total Change From Total Change From Tol 
Authorized 20062007 Recommended 2007-2008 Recomma 

Pemnenf Full-Time Positions 
General Fund rn 84 1,844 18 1.86 
Federal Contributions 322 0 322 0 
Private Funds 28 3 31 0 

* 

, Financial Summary 

Personal Services 
Other Expenses 
Ca~i ta l  Outlay 
Equipment 
Other Current Exmnses - - - 

Children's Health Council 
HUSKY Outreach 
Genetic Tests in Paternity Actions 
State Food Stamp Suppleinent 
Day Care Projects 
HUSKY Program 
Department on Aging 
Charter Oak Health Plan 
TOTAL - Other Current Expenses 
Pmts to Other than Local Govts 
Vocational Rehabilitation 
Medicaid 
Lifestar Helicopter 
Old Age Assistance 
Akl to the Blind 
Aid to the Disabled 
Temporary Assistance to Families - TANF 
Emergency Assistance 
Food Stamp Training Expenses 

20063-2007 
Estimated 

110,311,817' 
87,576,656 

2007-2008 
.-i 

2007-2008 2008-2009 
Current Total 

Services Recommended Services Recommend 
112,359,737 1 15,836,366 
88.851.305 99,187,145 88,614,072 94,044.4 



ELIGIBILITY SERVICES STAFFING and CASELOAD DATA 

' Unduplicated AU ESW Average Statewide 
Caseload Staffing Casetoad 

I 

* Estimate 
** November 2003 


