Council 4 AFSCME Testimony — Raised Bill 1082 2/6/07

My name 1s Brian Anderson. [ am a legislative representative for Council 4 AFSCME, a
union of 35,000 public and private employees.

Council 4 strongly supports Raised Bill 1082, AAC Elimination of State Financial
Assistance to Companies that Reduce Retirement Benefits. Two weeks ago, in a
response to the State of the Union address, U.S. Senator James Webb said that the
“middle class of this country, our historic backbone and our best hope for a strong society
in the future, is losing its place at the table.” The decline of the niddle class is one of the
biggest problems that our state and country face. This bill tries to do something about
that.

Corporate profits and the stock market are at an all time high, yet we see a massive
revocation of pensions of working families. For the average person to have some sort of
security in their retirement, it is necessary to have a pension. A pension is part of the
traditional three legged stool of retirement. The other two legs are personal savings
(usually in the form of having paid off most of the cost of a house) and Social Security.

Many prosperous companies have been dropping their pension plans and switching to
401Ks and defined contribution plans that fall far short of the needs of the average

retiree. All too often, the reason for this shift is to reap more profits for the upper
management of those companies. Unfortunately, that extra profit comes at the expense of
employees. The replacement of pensions with 401ks shifts financial risk from the
employer to the individual employee, who is less able to bear such risk. It is also
commonly known in the financial world that up to 28% of working people don’t take
advantage of their employers’ 401k program, which lessens the employers’ costs even
more.

In the steel and airline industries, tens of thousands of workers have had their employers
renege on their contractual obligation to pay those workers a pension. These pensions
were not a gift or a frill. These pensions were earned, as part of the compensation that an
employer promised to pay an employee in return for a lifetime of labor. While some of
these companies were in bankruptey, for the most part they possessed enough assets to
fully or substantially fund their pension obligations. Instead they chose to use loopholes
in federal law to sell off those assets, dump their pension obligations and gain a profit for
top management in doing so. This has led to the financial devastation of thousands of
Americans who have played by the rules and it has inflicted a large burden on the
taxpayers who must then support these ripped off pensioners.

While, this bill does not solve the problems that I have talked about, at least it is an
attempt by the state to send a signal to business that it should not shirk its traditional
responsibility and allow its retired workforce to spend their last few years suffering in
poverty
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Two-wage earner families simply
can't afford higher rent. These
hard-working people in our
service industry — with kids who
excel in school — are now taking
out camping permits to live in
our public beaches or parks.
- Dwight Ishiguro,
shop steward, Hawaii
2% 7 Government Employees
Association/AFSCMIE Local 152

Even with the productivity of the workforce up 12 percent
since November 2001, the hourly wage has not budged, once
inflation is factored in. This reality should leave no doubt
that this much-vaunted recovery continues to leave Jarge
swaths of working families behind.

- “Economic Snapshot,” Economic Policy Institute
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My thband and 1 have been chifd care providers for 11 years.
We are deeply troubled by the federal budget cuts to child care
subsidies. It's like a double-edged sword: Parents who lose their

eligibility may have to quit their jobs to care for their kids, and
providers like us could end up losing our livelihood as well. - N
— Devlyn Jones, Child Care Providers Together/Ohio Couhcil 8
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5 YEARS & COUNTING

Zero Wage Growth...
While Profits Soar
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Corporate profits have risen 62.2 percent

from 2001-04, while wages dropped to

-0.6 percent during the same period. This is

the fastest rate of profit growth in a recovery

since World War ll, . ‘

— “Economic Snapshot, ’f Economic Policy
Institute

Only the top 5 percent of households ,

experienced real income gains in 2004.”
“Incomes for the other 95 percent of

hauseholds were flat or failing.

— The New York Tines
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BUSH VS. WORKERS

We successfully fought off

a legislative push for a two-

tiered pension system. As a

solution to the budget crisis,

the state’s proposal would have

reduced the pensions of new

hires. Given Bush’s attackson .

retirement security, | hold him

partly responsible.: - ;

— Caryl Wad!eyQFo” president, -
Lacal 29 and treasurer of

llinois &oun'ci [ gq
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Pension Coverage Falls

Number of employee-friendly defined-
benefit pension plans in the private sector

o
‘ health care prem:ums now as | did
18 years ago In our county contract,
_ | jnegot:ated last year, health care was th
128,041 } : ‘. bfggest tssue. Even with our good unio
' contract we re paymg more out of

N 'pocket nowadays — $295 a ‘month for

" " .my famﬂy health msurance coverage

in the thousands

: comparéd to only $89 16 years ago.

Local 552 (Minnesota Council 5)

1978
Source: Employee Benefit Research Institute

Only one-quartér of American workers receive a
" traditional corporate pens:on when they retire. That
proport:on is hke)‘y to shrmk drastically in the next .
L decade. Many corporations have decided that paymg
for that type of pensfon, with a monthly payment for
- the lifetime of a retiree, is too costly. ‘
—USA Today, The Conference Board
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5 YEARS & COUNTING

Health Care Costs
Far Outpace Wage Hikes

Annual Health  AFSCME Average

Care Increases Wage Increase

{in percent) (in percent)
TR

Exhorbitant Corporate Pay
2004’s Most Highly Paid CEQs

Company CEQ Annual Pay

Yahoo Inc: Teriy 5. Semel $709 million

Coach Inc. Lew Frankfort $65 mitlion

' XTO Energy Inc.  Bob R. Simpson $62 mitlion

United Health  William W. McGuire $59 miltion
Group inc.

Viacomnc. © Summer M. Bedstohé' $56 million
TXU Corp. John C. Wilder $55 million

Source Heaith insurance cost increase — Kaiser Family FoundattcanRET 2(}05
Survey of Employer-Sponsored Health Benefits; wage increases — AFSCME's
Department of Research and Collective Bargaining Services

. Countrywide  Angelo R. Mozilo -$53 million ..
Finaridal Corp. ~ - ‘

Occidental Ray R. frani $53 million
Petroleum

Workers Pay More for
Health Care

Average Monthly Family Premium

KBHome - * Bruce Karatz <. - ‘fi':‘jf}l:'hiiilipnj,

Gateway Inc. Wayne R. Inouye $46 million

$250

Souirce: AFE-CHO Executive PayWatch website

$200

$150

n 2004 acccrdmg to The N w York Tlmes
'_the average CEO of a major company
received $9 84 mtihon in total compensat:on
Want to know more about such appalling

‘ '7_ corporate excess — o what happened with a

: '-_partrcular company? Want to get acmfe in:

" protestmg and he!pmg change that culture?

Visit the AFL-CIO. websrte : .

. 'wwwaﬂcro org/corporatewa tchlpaywatch/

Source: Kalser Family FoundationfHRET 2005 Survey of Employer-Sponsored
Health Benefits

| The overafi number of Amer:cans wn‘hout health insurance increased
for the fourth yearinarow, up & mm’/on since 2000 to 45, 8 mﬂhon in
2004, — Center on Budget and Po!:cy Priorities
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BUSH VS. WORKERS
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Personal Debt is Up Savings are Down
Household debt is climbing as a percent As a percent of income, the personal savings rate has fallen
of personal income. to below zero percent in the last year.
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At yéér end 2094 'house‘hoid debt (including mortgages) was 121 percent of annual disposable income,
according to the ‘Federal Reserve Four years earlier, it was 103 percent of disposable income.
— The Washmgton Post '

Even the lnsured Can Buckle

Under Health Care Costs
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Some make ends meet by forgoing freatm

s rowy 05 et | BUSH’S BUDGET TRIM
R | GRANTS FOR HOUSINGS
OUTH PROGRAMS

e e TR
=

American

{
kers Famed 2.3 Percen
‘{“e(fs Than They Did 2 Year Ago

Qhrlstfan Sdiente Monitor 1 17405

after Inflation,

BB v/ FEBRUARY 2006




£ Marc Ascher

Bush’s tax cuts, which only benefit the rich, have hurt everjzbody efse in

Newv Jersey. With less money for counties and municipalities, workers

aren't able to get decent wages. Basic services are also being cut to

solve the state budget deficit. As a health care employee, | see it every

day — people struggling to get medical services without going broke. |
— Glenwood Smith, NUHHCE/AFSCME District 1199/, New Jersey

The Bush budget cuts will
devastate Wéshr’ngton
state’s children, the
disabled population and
needy families, Bush is
cutting child-support
enforcement, foster care
and more. In 22 years of -
working for the state, f've
never seen such a huge
dismanﬁr’ng of sociaf
programs and 54 fety nets
— Sue Henncksen Local 53
{ Washmgton Federation
of State Ehvpioyees/
AFSCME Council 28)

Bush Tax Cuts Benefit
the Wealthiest

{2001-2004, by households)

$40,000 35997

Average tax  Average tax
cut for richest  cut for middie
t percentof 20 percent of
taxpayers: taxpayers:
$35,992 $647

Source: Center on Budget and Policy Priorities

mce?980 in particular, U.S. govern-

":ment policies have consistently favored

‘_ "‘-,:j:“'the wealthy at the expense of working
':.,;"‘:families — and under the current
f-;ffladministration, that favoritism has

' *becorrie‘extréme and relentless. From
“tax cuts that favor the rich to bank-
‘ruptcy “reform” that punishes the
‘unlucky, almost 'évery domestic policy
seems mtended to acce[erate our march

ack to the robber bar""'\ j.6

Paul Krugman, New Yoric T mes ‘ 
: colummst S
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Union workers earn higher wages and get more benefits than workers who don’t have a voice on

the job with a union.

Union workers’ median weekly earnings $781
Nonunion workers’ median weekly earnings $612
Union wage advantage 28%
Union women’s median weekly earnings $723
Nonunion women’s median weekly earnings $541
Union wage advantage for women 34%
African American union workers' median weekly earnings $656
African American nonunion workers' median weekly earnings $507
Union wage advantage for African Americans 29%
Latino union workers’ median weekly earnings $679
Latino nonunion workers’ median weekly eamings $428
Union wage advantage for Latinos ' 59%
Asian American union workers' median weekly earnings $765
Asian American nonunion workers’ median weekly earnings $691
Union wage advantage for Asian Americans 11%
Union workers with access to guaranteed {defined-benefit) pension 73%
Nonunion workers with access to guaranteed (defined-benefit) pension 16%
Union pension advantage 356%
Union workers whose jobs provide access to health insurance 92%
Nonunion workers whose jobs provide access to health insurance 68%
Union health insurance advantage 35%
Union workers without health insurance coverage 2.5%
Nonunion workers without health insurance coverage 15%
Union advantage 500%
Union workers’ average days of paid vacation 15 days
Nonunion workers' average days of paid vacation 11.75 days
Union paid vacation advantage 28%

Sources: .S, Department of Labor, Bureau of Labor Statstics, Union Members in 2004, Jan. 27, 2003; U.5. Departinent of Labor, Bureau of
Labor Statistics, Natienal Compensation Survey: Emplayee Benefits in Private Industry in the United States, March 2005; Economic Policy Insti-

tute; Employee Benefits Research Institute, May 2003.
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What we owe those who fight

By Jim Webb J. T- ,/W/o-;

e in the Democratic Party
hope that this administra-
tion is serious about

improving education and health care
for al Americans, and addressing

the vitality of New Orleans.
We are looking for affirmative

f rers are at all-time Jows as a percent-

age of national wealth, even though
the productivity of American work-
ers 1s the highest in the world.
Medical costs have skyrocketed.
College tuition rates are off the
charts. Qur manufacturing base is

Good American jobs are being sent
along with them.

such domestic priorities as restoring ﬁ being dismantled and sent overseas.

solutions that will strengthen -our
- nation by freeing us from our
dependence on foreign oil, and
spurring a wave of entrepreneurial
growth in the form of alternate ener-
gy programs. We look forward to
working with the president and his
party to bring about these changes.

There are two areas where our
respectzve parties have largely stood
in wuttadlcuon, and I want to take a
few minutes to address them tonight.

The first relates to how we see the
kealth of our economy — how we
measure it, and how we ensure that
its benefits are properly shared
among all Americans.

The second regards our foreign
policy — - how we might- bring the
war in Irag to a. proper conclusion
that will also allow us to continue to
fight the war against international
tﬂronsm,' and to address other strate-
gic concerns that our country faces
amnud the world. ,

"When one looks at the health of
our ecoftomy, it’s almost as if we
are living in two different countries.
Some say that things have never
been better. The stock market is at
an all-time high, and so afe corpo-
rate profits. But these. benefits are
not being faitly shared. When I
graduated from college, the average
corporate CEQ made 20 times what
the average worker did; today, it's
nearly 400 fimes. In dther words, it
takes the average worker more than
a year to make the money that his or
her boss'makes in one day.

Wages and salaries for our WOrk—

In short, the middle class of this
country, our historic backbon_e -and

our best hope for a strong_soclety in
the future, 1s losing its place at the

......................................

The middle class of this
country, our historic
backbone and our best
'hope Jor a strong society
in the future, is losing its
place at the table.

......................................

In the early days of our republic,
President Andrew Jackson estab-
lished an important principle of
American-style democracy — that
we should measure the health of our
society not at its apex, but at its
base. Not with the numbers that
come out of Wall Streef, but with
the living conditions that exist on
Main Street. We must Tecapiure that
spirit today. '

And upder the leadership of the
new Democratic Congress, we are.
on our way to doing so. The House
just passed a  minimem wage .
-increase, the first'in 10 years, and
the Senate will soon follow. We've
.introduced a broad legislative. pack-
age designed to regain the trust of
the American people. . -~ <
" With respect to foreign policy, fhzs‘

countty has patiently endored-a mis- B

managed war for pearly four years.
Many, including myself, warned
even before the war began that it was
unnecessary, that it would take our
energy and atfention away from the
larger war against terrorism, and that
invading and occupying Iraq would
leave us strategically vulnerable in
the most violent and turbulent corner
of the world.

I want to share with all of you a
picture that [ have carried with me
for more than 50 years. This is my
father, when he was a young Air
Force captain, flying cargo planes

during the Berlin Airlift. He sent us

the picture from Germany, as we
waited for him, batk here at home.
When I was a small boy, 1 used to
take the picture to bed with me
every night, because for mose than
three years my father was deployed,
unable to live with us full-time,
serving overseas or in bases where
there was no family housing. I still
keep it, to remind me of the sacti-
fices that my mother and others had
to make, over and over again, as my
father gladly setved our country. I
was proud to follow in his foetsteps
— gerving as a Marine in Vietnam.
My brother did as well ~- serving
.as a Matine helicopter pilot. My
sont has joined the tradition, He is
ROW Serving as am mfantry Marine
in fraq.

Like so many other Americans,
today and fhroughout our history,
we sérve and have served, not for
‘political reasons, but because we
love our country. On the political -
issues ~— those matters of war and .
peace, and in some cases of life and -
death — we trusted the judgment of
our national leaders. We hoped that
they would be right, that they would
medsure with accuracy the value of
our lives against the enormity of the
‘national interest that might call -
upon us to go into harm’s way.
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