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Testimony of Art Perry CT Political Director SEIU Local 32B/J

Presented to the Labor & Public Employees Committee on
H.B. No. 7036 (RAISEDY AN ACT ELIMINATING THE
STANDARD WAGE CONTRACT THRESHOLD

Thank you Senator Praque, Representative Ryan and
Committee members. I am here today to testify in support of HB
7036 An Act Eliminating the Standard Wage Threshold.

HB 7036 an act eliminating the Standard Wage threshold

will bring economic justice to workers that perform custodial duties
for contractors that clean State buildings. We support this bill
because it will eliminate the hourly wage difference that exists
between workers employed on State contracts worth up to
$49,999.00 which does not set a standard wage rate and State
contracts worth $50,000.00 or greater which does have the Standard
Wage rate.

This $50,000 threshold is not fair to those that do the same work on
Contracts of lesser value.

Currently the Standard Wage hourly rate for janitors that clean State
buildings in the Hartford area is $11.48 with a benefit rate of $4.35
which goes towards such benefits as insurance, paid time off and
sick leave. Janitors that clean State buildings without the Standard
Wage rate are not paid a living wage, most get the CT Minimum
wage rate without benefits or very little more but definitely not the
same or even close to The CT Standard Wage.

Workers are workers and the wage rate should be the wage rate.

In 2000 the State set an hourly labor rate on the work that it confracts
out for and set an example on how to create good jobs, here now in
2007 the State should again set an example on creating good jobs, by
setting an hourly rate that will be the hourly rate for the job no
matter the value of the Contract. The amount of the contract should
not be the determining factor of the workers wages when they are
performing the same tasks for the State. The value of the work
should be the determining factor and we believe that the State has
determined that value with the Standard Wage rate.

We ask that you remove this unfair limitation on wages and that
there be one wage rate for each job class regardless of the contract
amount. We ask that you fix this problem and that you make the rate
for a job class, the rate for that job class. Thank you.



