Council 4 AFSCME
March 8, 2007 Labor Committee Testimony

My name is Brian Anderson. Iam a lobbyist for Council 4 AFSCME, a union of 35,000
public and private employees. Council 4 supports HB 7032, AAC the Retention of
Jobs in Connecticut and the United States.

Council 4 represents Department of Social Services eligibility workers whose jobs were
privatized by Governor Rowland. Rowland sent their work to a private contractor who
used labor in India to man the call center that told people how to apply for food stamps.
It is ironic that in order to feed his family a Connecticut worker, who might have been
laid off because his manufacturing job was sent to China, would have to speak to
someone in India now doing the job of a laid off state worker.

U.S. Senator and Vietnam War hero James Webb responded to President Bush’s recent
State of the Union message by saying “...the middle class of this country, our historic
backbone and our best hope for a strong society in the future, is losing its place at the
table.” He wasright. The biggest problem facing the U.S. is also the biggest problem
facing Connecticut: the decline of the middle class. Millions of Americans have lost
good paying manufacturing jobs to outsourcing. Now millions of Americans are losing
good paying service jobs fo outsourcing. Inmany cases, these jobs are sent overseas by
companies making a substantial profit in America, in order to make a stellar profit
through the use of foreign low wage workers who are deniéd basic human rights or
protections on the job.

Wage growth for the American middle class has been stagnant for the last five years.
Pension coverage has been lost for hundreds of thousands of families. Personal debt is
up. There are record personal bankruptcies, about 2/3 of which are medical cost related.
Personal savings are negative for the first time since the Great Depression. At the same
time, corporate chief executive pay has reached astronomical levels.

This bill actually does something to try and put the middle class back on its feet.

Also, this bill helps to prevent the state of Connecticut from becoming another Walmart
type employer through irresponsible privatization. I would be happy to answer any
questions.
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e in the Democratic Party
hope that this administra-

) » ~ tion is serious about
Improving education and health care
for all Americans, and addressing
such domestic priorities as restoring
the vitality of New Orleans,
We are looking for affirmative
solutions that will strengthen .our
- nation by freeing us from our

dependence on foreign oil, and
spurring a wave of entrepreneurial

{7615 are at ali-time lows as a percent-

/9

age of national wealth, even though
the productivity of American work-
ers is the highest in the world.

Medical costs have skyrocketed.
College tition rates are off the
charts. Our manufacturing base is
being dismantled and sent overseas.
Good American jobs are being sent
along with them.

In short, the middle class of this
couniry, our historic EacEBoqe 'aga
(4]

our best hope for a strong sociefy in
the future, is losing its place at the

growth in the form of alternate ener-
£y programs, We look forward to
working with the president and his
party to bring about these changes.

There are two areas where our
respective pasties have largely stood
1 contradiction, and I want to take a
few minutes to address them tonight.

The first relates to how we see the
health of our economy — how we
measure it, and how we ensure that
its benefits are properly shared
among all Americans.

The second regards our foreign
policy — how we might bring the
war in Iraq to a. proper conclusion
that will also allow us to continue to
fight the war against intemational
terrorism, and to address other strate-
gic concerns that our country faces
around the world. ,

" When one looks at the health of
our ecoiomy, it’s almost as if we
are living in two different countries.
Some say that things have never
been better. The stock market i5 at
an all-time high, and so ate corpo-
rate profits. But these benefits are
not being fairly shared. When I

uated from college, the average
corporate CEO made 20 times what

400 fimes, In dther words, it
takes.the average worker more than
a year to make the money that his or
her bossmakes in one day. .
Wages and salaries for our work-

tabl_qg
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The middle class of this
country, our historic
backbone and our best
hope for a strong society
in the future, is losing its
place aft the table.

In the early days'of our republic,
President Andrew Jackson estab-
lished an important principle of
American-style democracy ~ that
we should méasure the health of our
society not at its apex, but at s
base. Not with the. numbers that
come ouf of Wall Street, but with
the living conditions that exist on
Main Street. We must recapture that
spirit today. '

And under the leadership of the
new Democratic Congress, we-are-
on our way fo doing so. The House
just passed a  minimum wage
mcrease, the first in 10 years, and
the Senate will soon follow. We've
introduced a broad legislative. pack-
age designed to regain the trust of

the American people. . -

With respect to foreign policy, tins

country has patiently endured-a nis-

ho fight

managed war for nearly four years.
Many, including myself, warned
even before the war began that it was
unnecessary, that it would take our
energy and attention away from the
larger war against terrorism, and that
invading and occupying Iraq would
leave us strategically vulnerable in
the most violent and turbulent corner
of the world. '

I want to share with all of you a
picture that I have carried with me
for more than 50 years. This is my
father, when he was a young Air
Force captain, flying cargo planes
«duting the Berlin Airlift. He senf us
the picture from Germany, as we
waited for him, back here at home.
When I was a small boy, I used to
take the picture to bed with me
every night, because for more than
three years my father was deployed,
unable to live with us full-time,
serving overseas or in bases where
there was no family housing. I still
keep it, to remind me of the sacri-
fices that my mother and others had
to make, over and over again, as my’
father gladly served our country. I
was proud to follow in his footsteps
— serving as a Marine in Vietnam.
My brother did as well — serving
-as a Matine helicopter pilot. My
son has joined the tradition. He is
now serving as an infantry Marine -
in-Frag. '

Like so many other Americans,
today and throughout our history,
we serve and have served, not for
‘political reasons, but because we
love our country. On the political
issues ~— those matters of war and -
peace, and in some cases of fife and .-
.death — we trusted the judgment of
our pationai leaders. We hoped that
they would be right, that they would
measure with acciracy the value of
our lives against the enormity of the
‘national jufefest that might call -
upon ug to go into harm’s way.
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5 YEARS & COUNTING

N Zero Wage Growth...
Two-wage earner families simply " .
- While Profits Soar

can't afford higher rent, These

hard-working peapfe in our

service industry — with kids who ‘ 70 62.2%

excel in school — are now taking 60

out camping permits to live in _ 50

our public beaches or parks. .. _. 40

—-Dwight Ishiguro, - .. -
shop steward Hawau : g 30

. Government Empfoyees : 5
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: _Even thh the ,oroduct!wty of the workforce u,o 12 percent . Cﬁrpgrate Wages

 Since November 2001, the hourly wage has not buo’ged once profts
'-'jfnﬁatfon is factored in. Th!s rea!rtyshoulo’ ieave no o’oubt S 7001-2004
that thzs much vaunted recovery contmues to leave iarge R : _' Source: Economic Policy Institute
swaths of working fam:l/es behind, BRI '
o ”Econom:c Snapshot " Economtc Po!:cy lnst:tute o
. Corporate proﬁts'_have risen 62.2 percent
“from 2001-04, while wages dropped to
0.6 percent during the same period. Thisis |
the fastest rate of ,orof:t growth ina I’E‘COVery‘ 3
since World War Il ‘
~ “Economic Snapshot,” Economic Policy
- Institute

Only the top 5 percent of households

experienced real income gains in 2004,
“Incomes for the other 95 percent of

households were flat or falling.

— The New York Times

B

My hUs_band and | have been child care providers for 11 years. .
We are deeoly troubled by the federal budget cuts to child care
subsidiies. It's ike a double-edged sword: Parents who lose their
eligibility may have to quit their jobs to care for their kids, and
providers like us could end up losing our livelihood as well, _
— Devlyn Jones, Child Care Providers Together/Ohio Council 8
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BUSH VS. WORKERS

We successfully fought off

a legisiative push for a two-

tiered pension system, As a

solution to the budget ctisis,

the state’s proposal would have

reduced the pensions of new

hires. Given Bush’s attacks on

retirement security, | hofd him

partly responstb!e _

— Caryl Wadley- Foy, president,

' Local 29 and treasurer of ;
llinois nCaw';c'in' 31 . S |
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Pension Coverage Falls

Number of employee-friendly defined-
benefit pension plans in the private sector

140

120 128,041 SO o : brggestissue. Even w:th our good unio
plans . . :;??,contract‘werepaying more out of :

100

80 . . .

0 pared td‘ ) nly $89 16 years ago
Lk With prescr:pt:on-drug and hosp.vtaf
40 . . R Lo icosts, Iexpect to pay$1 0003 year

in the thousands

60 -

20
atrick Guernisey, vice pres:dent

1978 k I.ocal 552 {anesotac uncrf 5)

Source: Eraployee Benefit Research institute

Only one-quarter:bf American workers receive a
* traclitional corporaté perfsr'on wheh i‘hey retire. That
© proportion is !rkeiy to shrink drastically in the next
' decade. Many corporatfons have decided that paymg
for that type of pension, with a monthly payment for
the lifetime of a retiree, is too costly, |
'— USA Today, The Conference Board
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5 YEARS & COUNTING

Health Care Costs
Far Outpace Wage Hikes

Annual Health AFSCME Average
Care Increases Wage Increase
(in percent) (in percent)

Source Health insurance cest increase — Kalscr Famtiy FoundatmanRET 2605
Survey of Employer-Sponsored Health Benefits; wage increases — AFSCME's
Department of Research and Collective Bargaining Services

Workers Pay More for
Health Care

Average Monthly Family Premium
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Source: Kaiser Family Foundation/HRET 2005 Survey of Employer-Sponsored
Health Benefits

The overall number of Americans without health insurance increased
for the fourth yearinarow, up 6 mi!lfon since 2000 to 45.8 mrilron in
004. — Center on Budget and Pohcy Priorities
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Exhorbitant Corporate Pay
2004’s Most Highly Paid CEOs

“‘Company CEO Annual Pay
‘Yahoo Inc. Terty S. Semel $;‘{D9 million

Coadh Inc, Lew Frankfort 265 million

XTOEnergyInc.  BobR.Simipson  ~ $62 milfion

United Health  William W. McGuire $59 million
Group Inc.

t “Viacom Inc, - Summer M. _Redstone" $56 iillion

TXU Corp. Jobn C. Wilder $55 million

B Cointrywide  AngeloR.Mozilo . $53 million |

Finanicial Corp.

Occidental Ray R. frani $53 million

E  Petroleum

“KBHome - BruceKaraz - . $47infllion : %

Gateway Inc. Wayne R. Inouye $46 miflion

Source: AFL-CIO Executive PayWatch website

| .In 2004 accordmg to The New York Tlmes

_ "the average CEO of a major company -
received $9.84 milhon in total compensat:on

 Wantto know more about such appalling

corporate excess — or what happened with a

; 'partfcuiar company? Want to get active in -

| protestmg and helpmg change that cuhturre7

: _;Vrs;t the AFL-CIO website,

. WWW aflcio. org/corporate watch/paywatch/



BUSH V5. WORKERS

Personal Debt is Up Savings are Down
Household debt is climbing as a percent As a percent of income, the personal savings rate has fallen
of personal income. to below zero percent in the last year.
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Source: Census Bureau Source Us. Depanment of Commerce Scott Wallace

”t year end 2004 household debt (mclud.-ng mortgages) was 121 percent of annual d:sposable mcome, _j g
according to the Federal Re ‘ _Four years earher it was 103 percent of d:sposab!e income. _' ':' i
The Washangton Post .- _ :

Fven the Insured
Under Health Care Cos

Some make ends meet by forgomg

UsA Today 88145

treatment

BUSH’S BUDGET TRING
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Bush Tax Cuts Benefit
the Wealthiest

{2001-2004, by households)
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R Average tax Average tax

o Bush s tax cuts whfch onfy beneﬁt the rrch have hurt everybody else in .. cut for richest  cut for middle
: New Jersoy W;th fess money for coun t{E‘S and munmpahﬁes workers B Itgg;;:is?f 2? al;g:i;é‘rgf’f
& 'aren’t able to get decent wages Basrc serwces are also being cutto . . ~ $35.997 $647

sofve the state budget def:crt As a health care empioyee I see it every Source: Center on Budget and Palicy Priorities

_ day peop!e strugglmg to get medfcaf serv:ces wrthout gomg broke -
e Gienwood Sm:th NUHHCE/AFSCME D:str:ct 11991 New Jersey

| The Bush budget cuts Wfﬂ L - EERN
: G’E*fanafe Washington . ! B 'nc‘é 7980 in pafffcuiar U.S. govern- .
. state’s children, the 5 SRR ment pohaes have consistently favored
B 'd:sab!ed population and SO W Cithe wea!thy at the expense of workmg
needy fammes Bush is : : i B fam:hes-—-_-and under the current -
cutting child-support S : o administration, that favoritism has
. enforcement, foster care - | B become extreme and relentless. From
“and more. In 22 years of -} ] | ; ?ax cuts that favor the rich to bank-
working for the state, I've . i ' T'}:‘i;uptcy “reform” that punishes the
never seen such a huge . § - o | unlucky, almost every domestic policy
dismantling of social . <~ C L seems intended to accelerate our march
X % back to the robber baron era.,
. Paui Krugman, New York Tlmes
(Washington Federation . | T N columnist a
of State Employees/ | ‘ ' ' |
AFSCME Councﬂ 28)

programs and safety. néfsﬂ

Tim Welch

— Stre Henrfcksen,, LSca_I 53
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Union workers earn higher wages and get more benefits than workers who don’t have a voice on

the job with a union.

Union workers' median weekly earnings $781
Nonunion workers' median weekly earnings $612
Union wage advantage 28%
Union women’s median weekly earnings $723
Nonunion women’s median weekly earnings $541
Union wage advantage for women 34%
African American union workers’ median weekly earnings $656
African American nonunion workers' median weekly earnings $507
Union wage advantage for African Americans 29%
Latino union workers' median weekly earnings $679
Latino nonunion workers' median weekly earnings $428
Union wage advantage for Latinos 59%
Asian American union workers’ median weekly earnings $765
Asian American nonunion workers' median weekly earnings $691
Union wage advantage for Asian Americans 1%
Union workers with access to guaranteed (defined-benefit) pension 73%
Nonunion workers with access to guaranteed (defined-benefit} pension 16%
Union pension advantage 356%
Union workers whose jobs provide access to health insurance 92%
Nonunion workers whose jobs provide access to health insurance 68%
Union health insurance advantage 35%
Union workers without health insurance coverage 2.5%
Nonunion workers without health insurance coverage 15%
Union advantage 500%
Union workers' average days of paid vacation 15 days
Nonunion workers’ average days of paid vacation 11.75 days
Union paid vacation advantage 28%

Sources: 11.5. Department of Labor, Bureau of Labor Statistics, Union Members in 2004, Jan. 27, 2005; U.S. Department of Labor, Burcau of
Labor Statistics, National Compensation Survey: Employee Benefits in Private Industry in the United States, March 2005; Economic Policy Insti-

tute; Employee Benefits Research Institute, May 2005.
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